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THE DEAN
COMMENTS

Most students currently enrolled in the College of
Veterinary Medicine will acknowledge the diffi-
culty, hard work and frustrations involved in ob-
taining the degree Doctor of Veterinary Medicine;
but they also will be quick to substantiate that those
tasks wax pale compared to the ones encountered
in gaining admission in the first place. Eight hund-
red and sixty-five completed and bonafide applica-
tions were processed for the class that started in
September 1972. From these 130 candidates were
selected (15%). Eighteen young ladies and 112 young
gentlemen with an average of 3.7 years of college
or university preprofessional preparation, and an
average cumulative point hour ratio of 3.14 com-
prise the class. Their average age was 22.6 years
and 53 of the group had either a B.S. or B.A. de-
gree and six had an M.S. degree.

Competition for admission is keen. Students real-
ize that the absolute values of point hour ratios and
other pertinent data are less important than how
such individual data compares with that of each
member of the applicant group. The competition for
admission to the class beginning in September 1973
will be even more intense. Personally, I feel fortu-
nate to be on the faculty as I am certain that today
I would not qualify for admission as a student.

Certain untoward effects are a possible accompa-
niment of the prevailing highly competitive admis-
sions circumstances. It can lead to an imprudent
prolongation of preprofessional university study.
Such prolongation may dull the motive to learn
following admission. It is expensive in time, energy
and money for both the student and the university
at a time when better use of personal and public
resources is everyone's goal. It may tend to promote
more homogenity among those entering the profes-
sion than the diversity of veterinary services calls
for. In fact, modern curricular design addresses it-
self to a heterogenity in skills, interest and intel-
lect. In the idealistic situation one person would per-
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fectly encompass every desirable characteristic for a
career in one of the learned professions. In biology
we learn about individual variation and know that
no winner of a beauty contest possesses the aver-
age characteristic of all the contestants.

The admission of students is probably the single
most important thing which takes place in the col-
lege. The characteristics of the young people enter-
ing the profession will determine the quality and to
some extent the distribution and quantity of the
veterinary services made available to the public in
the future. In addition to past academic perform-
ance, the importance of the applicants’ sense and
attitude toward a career in a profession merits seri-
ous consideration.

It is impossible to measure in an arithmetic fash-
ion those traits of personality and character which
make a significant contribution to the success of
any person whose function is to serve the public.
There are indicators which do help if wused
wisely. We at the college believe, however, veter-
inary practitioners can be a great help in recruiting
and advising us concerning the admission of stu-
dents. When a real opportunity has existed for in-
timate association in a real working situation, eval-
uation is most likely to have substantial founda-
tion.

Recruiting the best students, and advising them con-
cerning admission are among the most important
contributions an alumnus can make to the college.
It is a serious matter. Is the applicant the kind of
person you would welcome as a colleague in your
practice, in your city or in your neighborhood? Is
the applicant reliable? Can you depend upon him?
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What are his work habits? Is there evidence of in-
terest and ability to work both independently (a
self starter) and under supervision? How dominant
is the materialistic viewpoint about life? How much
respect for truth and humility is demonstrated?
Does he try and succeed in understanding the view-
point and situation of others? How seriously does
he take himself as compared to others? How does
he affect people?

Does he or she persist in the face of difficulties?
Is there an expression of optimism and good hu-
mor? What basis do you have for answering these
or similar questions? Can you cite specific events
or occasions which helped to provide answers? How
many preveterinary students have you known well,
provided recommendations for, and followed up
after graduation? You are often more qualified to
provide information about values, feelings and at-
titudes than are preprofessional teachers who may
only know persons as students in classes ranging in
size from 100 to 600 or more.

We should never be complacent about recruiting
and evaluating young persons who aspire to become
veterinarians. Promotion into our profession implies
in a sense that the profession should be vitally in-
volved and that such promotion rightfully could oc-
cur from those who have experience within our own
ranks. A deliberate, serious attempt represents quite
a switch from the all too common procedure in
which the request for a recommendation is followed
by the comments “sure, be glad to, what's your
name and what does your father do?”

The admission of students is accomplished by a
committee mechanism. Many man hours of intense
effort are devoted to the procedure. Frustration is
frequent. The process is a human one and subject
to human error. All involved persons do try to do
their work honestly. They know that decisions must
be made with whatever information is available and
to try to put it to the best use possible.

The college is currently planning to initiate a
study of admission practices in cooperation with
other Big Ten Colleges (Illinois, Purdue, Michigan
State and Minnesota) in an attempt to determine
what characteristics, courses, work experiences and
other background are most important in an appli-
cant who will contribute significantly to the work of
our profession. We need to know more than what
is required to do well in the veterinary college. We
must try to determine what it means to be a good
veterinarian and then what applicants are most
likely to develop in that direction. We will need
your assistance with this project and will be grate-
ful for your responses to questions you might re-
ceive from time to time.
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Smith Named Dean

C. Roger Smith, D.V.M., Ph.D., has been named
dean of the College of Veterinary Medicine. The
Ohio State University Board of Trustees officially
appointed Dean Smith at their meeting April 6.

Dr. Smith has served as acting dean of the Col-
lege since Dr. Leslie E. McDonald resigned last
spring.

A native of Hartville, Ohio, Dr. Smith received his
DVM from Ohio State in 1944, his master of science
degree in 1946, and his Ph.D. in 1953, also from Ohio
State. He joined the College as an instructor in 1944.
He became chairman of the Department of Physi-
ology and Pharmacology in 1955.

Dr. Smith served as director of the office of Veter-
inary Medical Education from 1970 to 1972, man-
aging the implementation of the new curriculum.
He also recently served as research professor and
as a member of the Council on Academic Affairs,
Office of the Provost.

A member of the research committee for the Ohio
affiliate of the American Heart Association, Dr.
Smith is also currently serving on the Veterinary
Medicine Review Committee, Bureau of Health Pro-
fession, Education and Manpower Training, Na-

tional Institutes of Health. He is a member of the
National Advisory Council, Bureau of Veterinary
Medicine, of the Food and Drug Administration of
the Federal Department of Health, Education, and
Welfare. He is a reviewer for the American Journal
of Veterinary Research and a consultant to the
Morris Animal Foundation.

Dr. Smith served as president of the Academy of
Veterinary Cardiology from 1968 to 1970 and as a
member of the advisory board of the Morris Animal
Foundation from 1964 to 1967. He has been listed
in World Who's Who in Science, Marquis Who's
Who, and Outstanding Educators in America. Dr.
Smith has contributed over 80 articles to scholarly
journals.
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