COUNCILON ACADEMIC AFFAIRS
352 Research Commons

June 22 2017
9-11 a.m.

MINUTES
Attendance

Faculty:

¥ Dr. Eric Bielefeld (Speech and Hearing Sciences)

¥' Dr. John Buford (School of Health and Rehabilitation Sciences)
Dr. Jill Bystydzienski (Women’s, Gender and Sexuality Studies)
Dr. Debbie Guatelli-Steinberg (Anthropology)

¥’ Dr. Curtis Haugtvedt (Marketing and Logistics)
Dr. KarenIrving (Teaching and Learning)
Dr. Laurice Joseph (Educational Studies)

¥’ Dr. Maria Miriti (Evolution, Ecology, and Organismal Biology)

¥' Dr. Susie Whittington (Agricultural Communication, Education and Leadership)
Dr. CeliaWills (Nursing)

Students:
Mr. Mario Belfiglio (USG, Biology)
Ms. Emily Clark (USG, Public Affairs)
¥ Mr. Daniel Puthawala (CGS, Linguistics)
v Mr. Jordan Vajda (IPC, Medicine)
¥ Mr. Alex Wesaw (CGS, City and Regional Planning)

Administrator:
¥’ Dr. W. Randy Smith (AcademicAffairs), Vice Chair

Guests:

Ms. Danielle Brown (College of Education and Human Ecology)

Dr. Gene Folden (Department of Human Sciences)

Dr. Rob Griffiths (Office of Distance Education and eLearning)

Ms. Jill Hampshire (Office of Enroliment Services)

Dr. Kate Hallihan (John Glenn College of Public Affairs)

Dr. Scott Herness (Graduate School)

Dr. Larry Hurtubise (Department of Pediatrics)

Dr. Alan Kalish (University Centerfor the Advancement of Teaching)



Dr. Jay Kandampully (Department of Human Sciences)

Mr. Rand McGlaughlin (Office of University Registrar)

Dr. Bruce McPheron (Office of Academic Affairs)

Dr. Michael Miller (Department of PlasticSurgery)

Dr. Steve Neal (College of Food, Agriculturaland Environmental Sciences)
Dr. Peter Paul (Department of Educational Studies)

Dr. Lauren Salamone (Department of Teaching and Learning)

Dr. Bryan Warnick (College of Education and Human Ecology)

Mr. Andy Zircher (College of Education and Human Ecology)

The meeting came to order at 9:02 a.m.

COMMENTS FROM THE CHAIR—PROFESSORJOHN BUFORD

The next meeting currentlyis scheduled forJuly 27, 2017 from 9-11 a.m. inthe Research Commons.
COMMENTS FROM THE VICE CHAIR—PROFESSORW. RANDY SMITH

Smith noted that Provost McPheronis vising today’s meeting at 10:30 a.m.

The University Senate has appointed three out of the four new faculty members who will startin 2017-
18.

The Higher Learning Commission (HLC) submitted to us the Finale Site Visit Report from the Team that
visited in March 2017. The University metall five criteriaand none was “met with concern”. The Report
should be finalized through anotherround of reviewat HLC in August 2017. If the Reportis accepted.
the University will be up forre-affirmation in 2026-27, although there will be afour-year progress
review in 2020-21.

The General Education (GE) Review Coordinating Committeeis making excellent progress. To date, the
committee orcommittee representatives have met with 800 people invarious listening sessions. The
Committee istalkingtothe University of Cincinnati (UC) and the University of Nebraska-Lincoln. UCis
goingthrough a revision of its general education curriculum and Nebraska recently revised its GE. The
Committee’s next big questionisthe structure of the GE. The Council on AcademicAffairs will likely see
a proposalinlate 2017. Smith noted that there is excitementaboutthe review. There are reservations
about the budget model, butthe Committee is asking people to take that off the table at this phase.

Celia Wills willjoin the Office of Academic Affairs to overseethe review of centers / institutes. Eric
Bielefeld, Laurice Joseph, and Daniel Puthawala will serve on the Centers Subcommittee. The
subcommittee will review four centers /institutesin 2017-18. The Council will see the Subcommittee’s
reportin SP18.



Smith noted that Alex Wesaw is the new president of the Council of Graduate Students. Council
members congratulated him.

The Ohio Department of Higher Education (ODHE) is beginning to monitor low enrollment programs.
The Office of AcademicAffairs will submitareportto ODHE inthe fall.

Smith noted that the HigherLearning Commission would like to see the credentials of ourinstructors.
The general ruleis that instructors should have atleast one degree higherthan the students theyare
teaching. Thisrule does notapply to graduate teachingassistants. The Office of Institutional Research
and Planningis gathering data.

INFORMATIONALITEM: ACADEMIC ADVISORS ON CURRICULAR COMMITTEES — PROFESSOR W.
RANDY SMITH

The Office of Undergraduate Education proposes toinclude academicadvisors on curriculum
committees.

Colleges and departments vary widely inthe extent to which they solicit advisor feedback when creating
courses, developing degree/major/minor programs, and changing existing courses and programs.
Though faculty own the curriculum, advisors can provide valuable input on how proposed changestoa
course or program may affect students, their progress through a program, and theirtime todegree. An
advisorservingon a curriculum committee would be responsible for sharing curricularinformation,
when appropriate, with otheradvisorsin theirdepartment/college and across units.

The Office of Undergraduate Education recommends the following:

e That at leastone advisory be selected to serve on each departmentor college curriculum
committee inthe capacity of a consultant (neitheravotingmembernoraclerical assistant to
the committee), responsible for disseminating the information more broadly when appropriate.

e Thatan advisorsiton the Council on AcademicAffairs (CAA) as a non-voting guest; this advisor,
in consultation with the Assistant Vice Provostin Undergraduate Education, would disseminate
curricularinformationto the advising community.

e That the Office of Undergraduate Education sponsoraworkshop where advisors across campus
can learnhow new courses are created and curriculum changes happen; the more aware
advisors are of the curricular process, the more accurate information they can share with
students.

Smith asked the Council fortheirreaction on an advisorsitting at the table and joining discussions. No
concerns were expressed. [twascommented thatadvisors willhave valuable inputwhenitcomesto
implementationissues.



The Council will re-visit this proposal atits next meeting. Smith will work with John Wanzeronthe other
tworecommendations.

PROPOSALS FROM SUBCOMMITTEE D — PROFESSORS JOHN BUFORD AND RANDY SMITH

e Proposal to change “Department of PlasticSurgery” to “Department of Plasticand
Reconstructive Surgery” — College of Medicine

Guest: Michael Miller, Chair, Department of PlasticSurgery

The Department of PlasticSurgery proposes to change its name from “Department of PlasticSurgery” to
“Department of Plasticand Reconstructive Surgery.”

The name change will betterreflect the department’s mission. Inthe current culture, plasticsurgery
and cosmetic(aesthetic) surgery are inaccuratelythrough of as the same. Inreality, plasticsurgeryis
broaderthan cosmeticsurgery;includes reconstruction of facial and body defects due to cancer,
degeneration, birth disorders, trauma, burns and disease; and corrects dysfunctional areas of the body
and isreconstructive in nature. Cosmeticsurgeryisnarrowly focused on enhancingapatient’s
appearance, and the key goals are improving aestheticappeal, symmetry and proportion as well as
emotional well-being.

While aesthetical surgery is an essential part of the clinical, educationaland research services performed
by the department’s surgeons, the department’s major focus is reconstructive surgery.

Approximately half of academicdepartmentsinthe U.S. have changed their name to “Plasticand
Reconstructive Surgery.” Also, the preeminentjournal forthe department’s specialty is the Journal of
Plastic and Reconstructive Surgery.

There are no other units at Ohio State with this name.

No changesto degree titles or Course Offering Bulletin listings are required because the department
doesnotofferan undergraduate major orgraduate program.

This proposal was supported unanimously at both the departmentand college levels.

Miller noted that the current name of the department does not truly reflectits strength, whichis
reconstructive surgery.

Smith noted thatthisis not an uncommon request.

Buford moved approval of the proposal; it was seconded by Whittington and it carried in favor with two
abstentions.



Smith noted thatthe proposal will go to the University Senate followed by the Board of Trustees.

e Revision of Agronomy Minor- College of Food, Agricultural and Environmental Sciences

Guest: Steve Neal, Assistant Dean, College of Food, Agricultural and Environmental Sciences

The College of Food, Agricultural and Environmental Sciences proposes a revision to the undergraduate
Agronomy minor.

The minoris beingrevised as aresult of the recently approved changes to the Sustainable Plant Systems
major, whichincluded several new and revised courses.

The revised minor consists of 13 hours—10 required hours (HCS 2202, 3100, 5411) and three elective
hours. At leastsix credits must be taken at the 3000-level or higher. HCS 3100—Introduction to
Agronomy—is anew course that contains foundational subject matter. HCS 2202 will alsobe a
requirementforthe revised Horticulture minor.

The focus of thisminoris agronomic production.

The new structure is easierto understand and appears to be more efficientin combination with the
horticulture minor.

These proposed changed willgointo effectin Autumn 2017.

Buford moved approval of the proposal; it was seconded by Miriti and it carried in favor with one
abstention.

e Revision of Horticulture Minor — College of Food, Agricultural and Environmental Sciences

Guest: Steve Neal, Assistant Dean, College of Food, Agricultural and Environmental Sciences

The College of Food, Agricultural and Environmental Sciences proposes arevision to the undergraduate
Horticulture minor.

The minoris beingrevised asaresult of the recently approved changesto the Sustainable Plant Systems
major, which included several new and revised courses.

The revised minor consists of 14-15 hours— 11 required hours (HCS 2201, 2202, 3100) and three elective
hours. At leastsix credits must be taken at the 3000-level or higher. HCS 3200—Horticultural Science—
isa new course that contains foundational subject matter. HCS 2202 will also be a requirement forthe
revised Agronomy minor.



The focus of thisminoris horticulture production.

The new structure is easierto understand and appears to be more efficientin combination with the
agronomy minor.

These proposed changed willgointo effectin Autumn 2017.

Buford moved approval of the proposal; it was seconded by Miriti and it carried in favorwith one
abstention.

e Revisionto the Doctor of Philosophyin Educational Studies, Special Education specialization—
College of Education and Human Ecology

Guests: Peter Paul, Professor, Department of Educational Studies; Bryan Warnick, Associate Dean,
College of Education and Human Ecology; Andy Zircher, Program Director, College of Education and
Human Ecology

The College of Educationand Human Ecology proposes revisions to the Doctor of Philosophyin
Educational Studies, Special Education specialization in the Department of Educational Studies. The
proposal hasbeen reviewed and approved by the joint committee of this Council and the Graduate
School. Changes were recommended by the joint committee, and the proposal wasamended
accordingly.

Thisrevision was needed when Dr. Peter Paul, who coordinates the Deaf Education Program, joined the
Special Education faculty in Autumn 2016. Hisarrival broughta new cohort of graduate studentstothe
Special Education program. The following changes are needed to accommodate the new students:

e Removal of three courses (ESSPED 7830, 8922, ESSPSY 7029).

e Two newseminarcoursesare includedinthe curriculum (Seminarin Severe Disabilities and
Seminarin High Incidence Disabilities).

e The optionsfor Qualitative and Quantitative research courses have been expanded.

e Fourcognatesare established: Applied Behavior Analysis, Intellectual Development Disabilities,
d/Deaf and Hard of Hearing, and High Incidence Disabilities.

The proposed changes are designed to prepare doctoral students, including the deaf education
students, forleadership positions in Special Education.

Warnick noted that moving the work of hearingimpairmentto Special Education makes sense notonly
because of the faculty move, butitalso makes sense pedagogically.

Buford moved approval of the proposal; it was seconded by Wesaw and it carried in favor by all.



e Revision to the Master of Arts in Educational Studies, Workforce Developmentin Education
specialization, Adult Education/Human Resource Development track — College of Education
and Human Ecology

Guests: Bryan Warnick, Associate Dean, College of Education and Human Ecology; Andy Zircher,
Program Director, College of Education and Human Ecology

The College of Education and Human Ecology proposes a revision to the Master of Arts in Educational
Studies, Workforce Developmentin Education (WDE) specialization, Adult Education/Human Resource
Developmenttrackinthe Department of Educational Studies. The proposal has beenreviewed and
approved by the joint committee of this Council and the Graduate School.

The following courses are being dropped from the program: ES WDE 5649S, 7935, 7648. The courses
will be replaced with elective choices from the College of Education and Human Ecology, the Fisher
College of Business, orthe College of Food, Agricultural and Environmental Sciences, depending on
student goals and career objectives.

The requested changes are being made as a result of a lack of facultyin WDE. Since 2005, fourfaculty
have left the WDE faculty and none have beenreplaced, leaving the program areawith only two
tenuredfaculty and an associated faculty member.

Buford noted that the joint committee of the Council and the Graduate School had questions about the
sustainability of the program given the smaller number of faculty. The program provided information
that 10 students are currently enrolled in this track. Though enrollmentis small, the program feels that
it servesanimportantneedinthelocal regionandthereisstudentinterest. The department knows that
the changesare not an ideal solution, butthere is still amarketforthe program.

Warnick commented thatthe contentinthe dropped courses are coveredinthe electives—justina
different format. The quality of the content has not changed.

Buford moved approval of the proposal; it was seconded by Bielefeld and it carried in favor by all.

e Requestto add aspecializationin Biomedical Education to the Master of Arts in Educational
Studies— College of Education and Human Ecology

Guests: Larry Hurtubise, Associate Director, Department of Pediatrics; Bryan Warnick, Associate Dean,
College of Education and Human Ecology; Andy Zircher, Program Director, College of Education and
Human Ecology

The College of Educationand Human Ecology proposes to add a specialization in Biomedical Education
to the Master of Artsin Educational Studiesinthe Department of Educational Studies. The proposal has
beenreviewed and approved by the joint committee of this Council and the Graduate School.



Within the professional field of medical education, thereis aneed for physicians who can combine the
practice of clinical medicine with formal trainingin the pedagogy and design of instructional programs.
The new specialization in biomedical education will provide skill development for currentrolesin
medical education and afoundation fora successful careerinacademicmedicine. The specialization will
build expertise inthe six core competencies that have beenidentified forall medical educators: (1)
medical (or content) knowledge, (2) learner-centeredness, (3) interpersonaland communication skills,
(4) professionalism and role modeling, (5) practice-based reflection, and (6) systems-based practice.
Additionally, program participants will build four specialized competencies which have beenidentified
for faculty with additional programmaticroles: (7) program design and implementation, (8) evaluation
and scholarship, (9) leadership, and (10) mentorship.

The population forthis specialization includes faculty and residents from the health sciences centers.
The program expectsaninitial minimum of 6-10 faculty and trainees would enroll.

The program is a partnership with the College of Medicineand the faculty in the Department of
Biomedical Education and Anatomy and the Department of Educational Studies. The programis housed
inthe Department of Educational Studies.

The program is a thesis only specialization consisting of 33 semester hours:

e Threecredithoursreflectingwork onthe thesis.

e Nineoftherequired hourswill come fromthe College of Medicineand allied unitsin the form of
medical education seminars and arequired research course.

o Sixhourswill be fromthe foundations and multicultural courses from the Department of
Educational Studies.

e 15 hours will be from Workforce Development and Education and Educational Psychology.

The specializationis designed toinclude currently existing courses.
Concurrence was received fromall involved departments / colleges.

Priorto today’s meeting, Subcommittee D asked why the program is apparently limited in its conception
and design to physicians. Inaddition to physicians, many other health care professionals (physical and
occupational therapists, nurse practitioners, dentists, etc.) are engaged in continuing education at OSU
and elsewhere. The proposers noted that other healthcare professionals might also be interested, but
they were not consultedin the design of the program. The initial roll out will be for physicians only.
Other professionals can take courses, butthey will not be a part of the program. The proposers said
that a revision ata later date could broaden the audience toinclude non-physicians. Smith noted that it
iscommon fornew programs to initially focus on asmall audience and expand afterthe programis
successfully offered.



Kalish noted that the University Centerforthe Advancement of Teaching (UCAT) could be contacted for
help with program needs.

Buford moved approval of the proposal; itwas seconded by Wesaw and it carried in favorwith one
abstention.

e Revisionsto the Master of Education degree program — College of Education and Human
Ecology

Guests: Lauren Salamone, Coordinator, Department of Teaching and Learning; Bryan Warnick, Associate
Dean, College of Education and Human Ecology; Andy Zircher, Program Director, College of Education
and Human Ecology

The College of Educationand Human Ecology (EHE) proposes revisions to the Master of Education (M.
Ed.) degree program fromthe Department of Teachingand Learning. The proposal has been reviewed
and approved by the joint committee of this Council and the Graduate School.

The proposed revisions are the result of an extensive curriculum assessment process afterthe
conversion to semesters. Duringthe firsttwo yearsin the semesterformat, it became clearthat the
program, as converted, was notfeasible. Asa result, modifications to courses and delivery of licensure
requirements had to be made. Additionally, larger philosophical discussions have been occurring
related to ensuring the Master’s level program was distinct from the undergraduate program.

The proposed changes are extensive, though the revisions are less than 50% from the prior degree
program. Three categories of course requirements were removed becausethe contentis either
addressedin prerequisitesoritis distributed throughout the program. There are now six required areas
for the course requirements. The capstone isnow integratedintothe inquiry areaandisoptional, not
required. Most specialization areas had courses changed or removed in accordance with current
offerings. Some were removed either due to lack of demand or because they are now in another
department. The proposed program remains extensive with multiple options leading to specialty
licensure, butis simplified and streamlined compared to the precedingversion.

Smith noted that EHE underwentamajorchange to its curriculum when it moved licensure back to the
undergraduate level. According to Zircher, the college’s graduation numbers essentially flipped. In
Autumn 2010, EHE graduated 302 studentsfromits Master’s program and 90 students fromits Bachelor
of Science in Education (BSED) program. In Autumn 2016, EHE graduated 90 students fromits Master’s
program and 291 students fromits BSED program.

Though a Master’s degree is notrequired by the State, the college finds thata M. Ed. makes graduates
more competitive. The Master’sisalsoa betteroption forstudents who decidethey wantto teach late
inthe undergraduate program. Because of the BSED requirements, major change and transfer students



are recommended to completetheircurrent program and geta Master’s. In the majority of cases, it
takeslesstime to go this route.

Warnick noted that the M. Ed. Is nolonger offered at ourregional campuses.
Buford moved approval of the proposal; it was seconded by Miriti and it carried in favor by all.

e Proposal to create an undergraduate academic certificate in Hospitality and Retail Leadership
— College of Education and Human Ecology

Guests: Gene Folden, Associate Chair, Department of Human Sciences; Jay Kandampully, Professor,
Department of Human Sciences; Bryan Warnick, Associate Dean, College of Education and Human
Ecology; Andy Zircher, Program Director, College of Education and Human Ecology

The Department of Human Sciences proposes the creation of anew undergraduate certificatein
Hospitality and Retail Leadership (HRL). Thisisan Undergraduate AcademicCertificate 1.

The goal of the HRL certificate is to train hospitality and retail professionals for positions of leadership
within service organizations. The certificateis designed to enable hospitality and retail industry
professionals and students to understand the industry, with special emphasis on identification and
solution of leadership problems.

This certificate is for post-high school diploma students who wantto earn an AcademicCertificate by
completing courses with undergraduate academiccreditin selecttopicareas. Admission willbe
available to applicants with a high school degree afterthe review of high school transcripts. Applicants
needto have a minimum GPA aligned with OSU undergraduate admissions. The minimum GPA to
complete the programis 2.0/4.0. The departmentexpectsto have 200 certificate studentsinthree
years.

The HRL certificate consists of 12 required credit hours. The courses already exist.

Columbusis corporate home to several leading restaurant and retail chains. Anadvisory board with
representatives fromthese industries was consulted in development of this proposal.

The certificate will be availableforenrollmentin Autumn 2017.

The Council had implementation questions—specifically on how students enroll and enrollment
requirements. If astudentisnon-traditional, he /she would enrollthrough the Office of Distance
Educationand eLearninginanon-degree program. Non-traditional students have a differentadmissions
review process than students applying to the University foradegree program. Smith stated that he will
schedule ameetingto discuss certificate implementationissues.

10



Buford moved approval of the proposal; it was seconded by Wesaw and it carried in favor by all.

The Council noted thatthis body needs to make sure that certificates adhereto the approved guidelines.
Smith noted thatthe certificate guidelines were developed because of college and industry demand.
The University needsto continue tothink creatively about curricular options and certificates are agood
opportunity. This Council offers quality control forany new programs, including certificates.

e Proposal to create an undergraduate academic certificate in Fundamentals of Hospitality
Services— College of Education and Human Ecology

Guests: Gene Folden, Associate Chair, Department of Human Sciences; Jay Kandampully, Professor,
Department of Human Sciences; Bryan Warnick, Associate Dean, College of Education and Human
Ecology; Andy Zircher, Program Director, College of Education and Human Ecology

The Department of Human Sciences proposes the creation of anew undergraduate certificatein
Fundamentals of Hospitality Services (FHS-C). Thisisan Undergraduate Academic Certificate 1.

The Fundamentals of Hospitality Services certificate programis designed to train hospitality
professionals for positions of service leadership within hospitality organizations. The program will
prepare participants fora meaningfulfuture in service managementand administration. The certificate
isdesigned to enable hospitality industry professionals and students to understand the hospitality
industry, with special emphasis on identification and solution of service management problems.

This certificate is for post-high school diploma students who wantto earn an AcademicCertificate by
completing courses with undergraduate academiccreditinselecttopicareas. Admission willbe
available toapplicants with a high school degree afterthe review of high school transcripts. Applicants
needto have a minimum GPA aligned with OSU undergraduate admissions. The minimum GPA to
complete the programis 2.0/4.0. The department expects to have 150 certificate studentsinthree
years.

The certificate consists of aminimum of 12 credit hours. 11 credits are from required courses and one
hourisfroma field practicum. The courses currently exist.

The certificate will be availableforenrollmentin Autumn 2017.

Members of the Hospitality Advisory Board provided their supportforthe development of this
certificate.

Buford moved approval of the proposal; it was seconded by Wesaw and it carried in favor by all.

PROPOSALS FROM SUBCOMMITEE C—PROFESSORS MARIA MIRITI, KAREN IRVING, AND SUSIE
WHITTINGTON; MS. EMILY CLARK AND MR. DANIEL PUTHAWALA
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e Proposal to revise the Bachelor of Science in Education major in Exercise Science Education —
College of Education and Human Ecology

Guests: Gene Folden, Associate Chair, Department of Human Sciences; Bryan Warnick, Associate Dean,
College of Education and Human Ecology; Andy Zircher, Program Director, College of Education and
Human Ecology

The Department of Human Sciences proposes revisions to the Bachelor of Science in Education majorin
Exercise Science Education.

The proposed curricularchanges are being pursued with two primary goalsin mind. The firstgoal isto
increase the number of students enrolled in the Exercise Science major. The second goal istoreduce
the total number of required coursesinthe undergraduate Exercise Science major. By reducingthe
total number of required coursesin the major, the program will increase curricular flexibility forits
studentsand create a higherlikelihood of students completing the majorand graduatingin fouryears.

Changesinclude:

e Elimination of the following four courses from the major: KNSFHP 1103; PHARML 5600 or PHR
2010; HTHRHSC 5500; and, KNHES 5704.

e Eliminate PHYSICS 1201 and KNHES 5191 as core requirements foreveryone.

e Create a new laboratory experience courses that will combine four practicum courses (KNHES
4490; KNHES 5491; KNHES 5492; KNHES 5493).

e Eliminate the laboratory sections from KNHES 3414.

The most germane and field relevant material from the eliminated courses are taughtin the remaining
required major courses.

Folden noted thatthere are three types of studentsin the Exercise Science program: those who planto
attend medical school; those who want to be physical therapists; and, those who have otherplans.

The Department of Physics was contacted about the program removing PHYSICS 1201 as a required
course. Smith noted that Physics could objectto the change, butthey could not stop the proposal from
moving forward. Inthese situations, departments should be informed as a courtesy.

Buford moved approval of the proposal; it was seconded by Haugtvedtand it carried in favor by all.

e Proposal to change two existing minors: Fashion and Retail Studies, and Consumer Sciences,
and propose two new minors, Hospitality Managementand Consumerand Family Financial
Services— College of Education and Human Ecology

12



Guests: Gene Folden, Associate Chair, Department of Human Sciences; Bryan Warnick, Associate Dean,
College of Education and Human Ecology; Andy Zircher, Program Director, College of Education and
Human Ecology

The Department of Human Sciences proposes the following:
e Revise the ConsumerSciences minor,
e Revise the Fashion and Retail Studies minor,

e Requestthe Consumerand Family Financial Services minor, and
e Requestthe Hospitality Management minor.

Consumer Sciences Minor

The proposed change forthe minorin Consumer Sciences follows fromarecentrevisiontothe
undergraduate program. Inrevisingthe undergraduate program, CONSI 3910 was removed from the
core and the course was withdrawn. As a result, CONSI 3910 should also be removed from the minor,
reducing the requirement for the minorfrom 15 credit hoursto 12 credit hours.

The average three-yearenrollmentin the Consumer Sciences minoris 14 students. The revised minor
may have broaderappeal to students since students can now complete amore focused minormore
efficiently.

The change to the Consumer Sciences minor would be effective Autumn 2017.

Fashion and Retail Studies Minor

The Fashion and Retail Studies (FRST) Minor requires students to select courses from two groupings:
nine credithours from a list of 2000-level courses and six credit hours froma list of upper-level courses.
CRFST 2300 (Brandingin Fashion, Hospitality & Sport Industries) has been added to the first grouping,
and CRFST 3950 (Use of Social Media & Info Techin Fashion, Hospitality & Sport Industries) has been
addedto the second grouping. Inadditiontothese two new courses, prerequisites on existing courses
have beentidied up.

The revised minorshould continueto allow students a clear path toward graduation and it reflects new
contentthat iscritical to the field.

Folden noted thatthere are many prerequisites for some of the elective courses. Students can request
prerequisitesto be waived. There are also course options that do not have prerequisites.

The change to the FRST minorwould be effective Autumn 2017.
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Consumer and Family Financial Services Minor

The Consumer and Family Financial Services (CFFS) Minoris designed to enablestudents to understand
effectivefinancial managementand planning decisions forindividuals, families, and clients. The minor
consists of a minimum of 13 credit hours. Students must take two three-credit coursesand two two-
creditcourses, and select one additional course (three-four credits). Students can selectthesecourses
froman established list.

This minor may be of particularinterestto students who wantto receive CFP® certification granted by
the Certified Financial Planner Board of Standards, Inc. Students could earna minor concurrent with
completingthe CFP® certification coursework. Additionally, the CFFS minor willappeal to other
studentsinterestedin strengthening understanding of effective financial management and planning for
individuals and families.

The minorwould be effective Autumn 2017.

Hospitality Management Minor

The goal of the Hospitality Management (HM) minoris to allow students to obtain understanding of the
hospitality industry, with special emphasis on identification and solution of management problems. The
HM minor consists of a minimum of 14 credit hours. Students take eightrequired credithours, and
selectsix credit hoursfroma list of elective courses.

The department expects significant enrollmentin the HR minor considering the hospitality industry is of
majorimportance in Columbus and Central Ohio.

The minorwould be effective Autumn 2017.

Buford moved approval of the proposal (all four parts); it was seconded by Haugtvedtand it carried with
allinfavor.

VISIT WITH PROVOST MCPHERON

Provost McPheron thanked the Council forits work duringthe 2016-17 academicyearand noted some
of the proposals that the Council reviewed and approved. McPheron gave an overview of some of the
bigtopics that the Council will likely discuss during the 2017-18 academicyear, including the general
education review, centers/ institutes reviews, and closed-door majors. The Provostalso gave a brief
overview of the University’s proposed strategicplan. Atthe conclusion, the Council had the opportunity
to ask the Provosta few questions.

The Meetingadjournedat 11:02 a.m.
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Respectfully submitted,

W. Randy Smith
Katie Reed
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