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REDUCING HOMOPHOBIC BEHAVIORS IN THE UNIVERSITY COMMUNITY:
WORKSHOPS WITH BRIAN McNAUGHT

ABSTRACT :

Homophobic behavior leads to problems on campus for homosexual
and heterosexual persons alike. The effects of homophobia, the
irrational fear and hatred of homosexual persons, are
wide-ranging and have an impact on the quality of education at
05U, and its damaging effects may be a factor in the retention of
University students and employees. Anti-homophobia education is
not concerned with changing private beliefs about human sexuality
but is instead an effort to analyze the social function of gay.,
lesbian and bisexual stereotypes and their attendant destructive
outcomes 1in society. Commitment to create an atmosphere free of
homophobic behaviors is an endorsement for tolerance of cultural
diversity. It is proposed that educational consultant and
lecturer, Brian McNaught, be brought to campus for one day of
training workshops on identifying and reducing homophobic
behaviors. McNaught provides two specialized workshops: one for
university administrators, faculty and staff and one for
students. The presentation enables most persons to understand
the issue, assess and change their behaviors and attitudes and
become allies working against intolerance. The proposed
workshops would aim to overcome the effects of homophobic actions
through offering specific procedures for broadening understanding
and building understanding of difference.
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REDUCING HOMOPHOBIC BEHAVIORS IN THE UNIVERSITY COMMUNITY:
WORKSHOPS WITH BRIAN McNAUGHT

University administrators, faculty, staff and students are
encouraged to be foncerned about the effects of homophobia on the
campus community. Homophobia, defined as an irrational fear and
hatred of homosexuality and of gay, lesbian and bisexual people,
is inconsistent with the ipstitution's mission statement and
non-discrimination policy,” and it takes a significant toll on
the ability of all persons to gyow to their full potential and
produce at their highest level.

Homophobic behavior includes everything from physical
violence and threats against those perceived to,be lesbian and
gay people to offensive humor and name calling. Homophobia even
extends to "innocent” ommission of the recognition of the
presence of gay, lesbian and bisexual people as a part of our
community. Unchecked homophobic behavior can lead to va§ious
problems on campus, including substance abuse,’ suicide,
unwanted sexual experiences” and the inability to concentrate ¢B
work or studies for homosexual and heterosexual persons alike.
The effects of homophobia are wide-ranging and have an impact not
only onlihe guality of education and training given and received
at 08U, but its damaging affects may also be a factor in the
retention of students and University workers at all levels. A
1986~87 Affirmative Action Grant funded an assessment of the
climate at OSU for the academic, personal and social support of
gay and lesbian students, faculty and staff which found in a
self-identified survey of members of the 0SU gay, lesbian and
bisexual community, 38% of the respondents reported experiencing
the feeling that they would like to leave 0SU for a more
supportive environment. Seventy-two perggnt reported being aware
of others experiencing similar feelings. A second study of
randomly surveyed students and faculty, funded by the same grant,
contained a homophobic scale. Seventy-seven percent "of the
responding students and 54% of the responding faculty were
classified as homophobic on the basis of their responses. Of
these, 29.4% or nearly one third of the students, and 11.4% or a
little over one—ten&% of the faculty were classified as high
grade homophobics.”

Education about homophobia and University efforts to
eliminate destructive behaviors is based upon the premise that
one can participate in such efforts and continue to maintain
private beliefs about human sexuality. Commitment to create an
atmosphere free of homophobic behaviors in no way is an
endorsement of any particular lifestyle. It is an endorsement
for tolerance and respect of cultural diversity.

To assist the University community in its effort to address
this issue, it is proposed that educational consultant and
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XXORBRNIARNLR 3

lecturer, Brian McNaught, be brought to the Columbus Campus for
one day of intensive training and sensitivity workshops on
identifying and reducing homophobic behaviors. Mr. McNaught has
spoken to university students, faculty and staff on this topic at
over 50 universities, including Harvard, M.I.T., the University
of Michigan, the University of Toronto, Case Western Reserve,
Notre Dame and Boston College. (See attachments for Mr.
McNaught's resume and newspaper clippings regarding his workshops
at various universities.)

Mr. McNaught facilitates workshops aimed at creating a
positive campus environment free from homophobic behaviors, and
he provides two specialized workshops. The first is for
university administrators, faculty and staff. According to Mr.
McNaught, the program has been particularly useful and successful
at other universities with staff members, and he urges
invitations to attend be sent to those in central administration,
student life services, academic counseling, security, residence
and dining halls, ' greek affairs, career counceling and placement,
health and counseling services and campus ministries as well as
teaching faculty. Mr. McNaught manages a 2 - 3 hour training
workshop for those in attendance. The second program facilitated
by Mr. McNaught is for students. Student organization leaders,
RAs, fraternity and sorority leaders, residents of residence
halls, and indeed entire classes would be urged to attend. This
workshop is approximately 2 hours in length. It is anticipated
that approximately 300 persons will participate in each workshop.

The format for both workshops is similar. Mr. McNaught
provides information and encourages participation by posing
questions for reflection and discussion. (A portion of the
discussion guide which accompanies the workshops is attached.)
Mr. McNaught believes homophobia has a cure, and like other
"isms," it is best addressed with education. Anxiety caused by
lack of familiarity with the issue and discomfort talking about
homosexuality is successfully lowered by appropriate training
such as that provided by Brian McNaught. (Dr. Sandy Caron at the
University of Maine, 207-581-3138, or Toby Simon at Brown
Univeristy, 401-863-2794, can speak to the success of the program
on their campuses.) The presentation of accurate information
about human sexuality, about the experience of being lesbian, gay
or bisexual and about the toll of homophobic behaviors
consistently enables most persons to understand the issue, assess
and change their own behaviors and attitudes and become allies in
the fight against intolerance.

The proposed workshops would have a positive and continuing
impact on 0SU's affirmative action program by actively and
aggressively working to overcome the effects of homophobic
actions through offering specific procedures for broadening
understanding and building tolerance of difference. The faculty
and staff participation in the program will have long-range
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implications as those in attendance lead by example in
demonstrating commitment to behaviors which promote equal
opportunity and egual treatment for all community members. Such
behavior often prompts others to exhibit accepting behaviors as
well. The impact on student participants will also be
significant. Students are often the best ambassadors for
representing innovative ideas to their peers, and they can expand
the University's potential ability to advance a reduction in
homophobic behaviors in the community.

In addition to the long-range implications for the
workshops® success in reducing homophobic bhehaviors on campus,
several other criteria will demonstrate the project's success.
The sponsoring of the workshops by the Office of Gay, Lesbian and
Bisexual Student Services will highlight the office as a presence
at 0OSU and points to The Ohio State University's institutional
stance which promotes and maintains egual access and opportunity
for all University community members. Public endorsement of a
program designed to promote the reduction of homophobic attitudes
and behaviors further instituticnalizes the University's mission
statement and non-discrimination policy. Additionally, those
attending the workshops will receive printed materials for later
reference which it is hoped they will share with peers. The
materials will reinforce 0SU's policy and the information from
the workshops with Mr. McNaught. Additional copies of the
materials will be avilable in the Gay, Lesbian and Bisexual
Student Services Office for workshop participants to use in
leading later training workshops they may wish to facilitate in
their own units or groups. Furthermore, an evaluation
instrument, to be developed by the Office of Gay, Lesbian and
Bisexual Student Services, will be supplied to all participants
to assess their post-workshop understanding of 08U's policy, how
it applies to their units, and whether participants report being
inclined to monitor their behavior to avoid perpetuating
homophobia on campus. Time will be allocated following the
workshops for completion of the anonymous evaluation instruments,
and they will be collected at the workshop sites. Evaluation
data will be analyzed by Gay, Lesbian and Bisexual Student
Services personnel and an assessment will be fully outlined aiong
with a complete summary of the outcomes of the project in the
final report to the Committee on Women and Minorities. Finally,
success will be in evidence if in the months following the
workshops homophobic behaviors by individuals are reduced and if
administrative units endeavor to comply with the spirit of
tolerating cultural diversity which includes sensitivity to
concerns of gay, lesbian and bisexual individuals.

Support is requested in the form of an Affirmative Action
Grant because the uniquely broad focus of this project does not
afford it housing in any traditional funding unit. Administrative
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XSG

support and in-kind contributions will be made by the Office of
Gay, Lesbian and Bisexual Student Services. The targeting of
administrators, staff, faculty and students as an audience,
however, takes this project beyond the scope of that Office's
mission and funding authority. The award of funds is necessary
to the execution of the proposed workshops.
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NOTES

1. OSU has officially adopted a policy of
non—-discrimination.

2. This is based on Campus Voice, August - September 1986
and The Ohio State University Operating Manual, Number 1.10,
definition of Affirmative Action.

3. "A 1986-87 Affirmative Action grant funded two
studies of the 0SU environment. The first was a tele-
phone poll of 200 faculty and 400 students selected at
random....The second was an environmental assessment
completed by 180 people in the Gay, Lesbian and Bisexual
Community....Based on a Homophobic Scale embedded in the
gquestions, 77% of the responding students and 54% of the
responding faculty would be classified as homophobic"

(Advisory Committee to Dr. Edward Jennings. 1988. "A
Safe Space: Proposal for the Establishment of an Office
for Gay, Lesbian and Bisexual Programming." The Ohio

State University. Pp. ii.).

4., Although 08U does not collect statistics on
victimization, threats, violence, and other intolerant behaviors
against persons thought to be gay, lesbian or bisexual, they are
chronicled in similarly high rates of victimization in the

following reports.

D'Augelli, A.R. 1989. T"Lesbians' and Gay men's EXperiences of
Discrimination and Harrassment in a University Community."
American Journal of Community Psychology 17: 317-321.

Campus- Environment Team, Pennsylvania State University. 1988.
“"Campus Climate and Acts of Intolerance." Unpublished

Manuscript.

Cavin, S. 1987. "Rutgers Sexual Orientation Survey: A Report
on the Experiences of Lesbian, Gay and Bisexual Members of
the Rutgers Community." Unpublished Manuscript.

Governor's Task Force on Bias-Related Violence. 1988. "Final
Report." Division on Human Rights, 55 West 125th St., New

York, NY 10017.

Herek, G.M. 1986. "Sexual Orientation and Prejudice at Yale:
A Report on the Experience of Lesbian, Gay and Bisexual
Members of the Yale Community." Unpublished Manuscript.

O'Shaughnessey, M.E. 1987. "Chancellor's Campus-wide Task Force
on Sexual Orientation: Final Report." Unpublished
Manuscript.
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XERIIARRIIIEL 3

Yeskel, F. 1985. "The Consequences of Being Gay: A Report on
the Quality of Life for Lesbian, Gay and Bisexual Students
at the University of Illinocis at Urbana-Champaign."”
Unpublished manuscript.

5. "Based upon the common estimate that 10% of all
people are Gay or Lesbian, 08U has 6,900 Lesbian and Gay
people; 5,400 students, 1,100 staff, 400 faculty. This
is the second largest minority at OSU....Based upon the
Kinsey studies from 1950 to the present, it is further
estimated that another forty percent of all people are to
some extent bisexual." (Advisory Committee to Dr. Edward
Jennings. 1988. "A Safe Space: Propocsal for the
Establishment of an Office for Gay, Lesbian and Bisexual

Programming." Pp. i.

6. The U.S. Department of Justice reports that gay and
lesbian people aré those most likely to suffer from "hate”
crimes. The New York State Governor's Task Force on Bias-Related
Violence ("Final Report.” 1988, p. ES6) found "the most severe
hostilities are directed at lesbians and gay men." In addition,
gay, lesbian and bisexual persons were the most frequent victims
of "direct acts of intolerance" reported to the University Office
of Student Life in 1988 at Penn State University (Campus
Environment Team, Pennsylvania State University 1988).

7. Substance abuse statistics reveal a uniformly serious
problem across the general population, but among gay and lesbian
persons, it is estimated that 1 of 3 has a drug or alcohol
dependency problem (Pride Institute).

8. It is commonly accepted that one out of every 3 teenage
suicides are believed to be gay, lesbian, or bisexual teenagers.

9. There is an inordinate pressure to appear to be
heterosexually active; thus, persons may engage in heterosexual
activity in order to "fit in" or to deny a homosexual identity.
Additionally, internalized homohobia may lead both heterosexual
and gay, lesbian and bisexual persons to participate in sexual
experiences which lead them to "fit" their behaviors to common

stereotypes of homosexual "promiscuity.”

10. For information and analysis of the impact of bias
incidents, see: National Gay and Lesbian Task Force. 1990.
Organizing for Egquality, Newsletter of the NGLTF Campus Project,

11. See the attached articles from The Ohio State University
Lantern for examples.
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TRBAKERIINKX R

12. Cited in: Advisory Committee to Dr. Edward Jennings.
1988, "A Safe Space: Proposal for the Establishment of an
Office for Gay, Lesbian and Bisexual Progrmming." P. 6.

13. Cited in: Advisory Committee to Dr. Edward Jennings.
1988. "A Safe Space: Proposal for the Establishment of an
Office for Gay Lesbian and. Bisexual Programming." P. 4.
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KEY PERSONNEL:

BRIAN McCNAUGHT, a visiting educational consultant and lecturer,
will conduct the two proposed workshops. He is a nationally
recognized author and workshop leader on strategies for reducing
homophobic behaviors. Mr. McNaught has spcoken to students,
faculty and staff on this topic at over 50 universities. He is
certified by the American Association of Sex Educators,
Counselors and Therapists as a counselor, and he was awarded the
1979 Margaret Sanger Award from the Institute for Family Research
and Education, Syracuse University, for contributing to the
public's understanding of homosexuality. Mr. McNaught is
featured in the critically-acclaimed video A Conversation With
Brian McNaught ON BEING GAY (TRB Productions 1986}, and his
popular book, On Being Gay: Thoughts on Family, Faith and Love
(St. Martin's Press 1988), is used as a college text. MNr.
McNaught's resume and news clippings denoting the success of
workshops conducted at other universities are attached.

PHILIP MARTIN, Director, Office of Gay, Lesbian and Bisexual
Student Services, has extensive programming and event planning
experience, and he will serve the proposed project in an advisory
capacity. He will assist in devising the publicity plan, and he
will be Mr. McNaught's host on campus. Mr. Martin will serve as
a liaison to student groups and cother Student Life Offices which
can encourage student leaders to attend the workshops. He will
also work with faculty members interested in building workshop
attendance into the curriculum of courses they will be teaching
the guarter Mr. McNaught will be visiting O0SU. 1In addition, he
will draft and send a letter to University personnel in
supervisory positions urging them to support participation in the
workshops by those in their units. Mr. Martin will assist in the
design of the publicity materials, the printed matter to be
distributed at the programs, the evaluatlon instrument and the
assessment of the workshops' success. He has an M.A. in Rhetoric.

WILLA YOUNG, Graduate Administrative Associate, Office of Gay,
Lesbian and Bisexual Student Services will administrate the
proposed project. She 1s a doctoral candidate in the Sociology
Department. Ms. Young's event planning experience includes
working as the Assistant Coordinator of the 1983 National Women's
Studies Association Conference and as a member of the 1991 QOSU
Gay, Lesbian and Bisexual Awareness Week Planning Committee where
she coordinated the major speakers programming, and she is a
founding member of the the Leshian Research Project. Ms. Young
will schedule the event and make the arrangements for Mr.
McNaught's visit and the workshops. She will design the
publicity flyers and invitations, the materials to be distributed
at the workshops, the evaluation instrument and complete the
assessment of the programs' success. Additiconally, Ms. Young
will write the final report for submisssion to the Committee on
Women and Minorities. A copy of her vitae is enclosed.
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BUDGET DETAII, REPORT

A. Grant Funds Requested
I. Personnel

Title
Total salary

Brian McNaught, Honorarium
for lectures, $2,000.00

II. Supplies (itemize)

Total: $3, 260.00
III. Eqguipment (itemize)
IV.  Travel

A. Transportation

B. Accomodations
C. Per diem

Total: §9886.00

V. Other costs

Grand Total: $4,246.00

(list all positions by title and salary)

$ Time/Hrs per wk.

Rate of pay

One Day

Invitations Printed

Purchased Services -
Campus Mail
{labels for staff mailing)

None

Airfare (estimated)

(round trip Boston to
Columbus and return, price
gquoted on 1-18-91)

Hotel (two nights @ $80
per night)

Meals {two days @ $35 0SU
per diem)

None

$2,000.00

900.00

360.00

756.00

160.00

70.00
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B. In Kind/Cost Sharing Contributions

I. Personnel including matching released time (list all
positions by title and salary)

Title % Time/Hrs. per wk. Rate of pay
Total salary

Graduate Administrative
Associate, $365.00 100% time/20 hrs. per wk. S 9.12

(40 hours)

Secretary 2, $180.00 50% time/40 hrs. per wk. 9.00
- (20 hours)

Work Study Staff, _
$100.00 100% time/10 hrs. per wk. 5.00

{20 hours)

Director, $150.00 25% time/40 hrs. per wk. 15.00
(10 hours)

ITI. Supplies (itemize)

Copying Costs $100.00
(2,000 copies @ $.05 per page, for campus flyers,

; printed materials for distribution at workships,

— evaluation instrument, final report and so on)

Total: $895.00

IIT. Eguipment None
IV. Travel None
V. Other costs None

Grand Total: §895.00
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BUDGET JUSTIFICATION

Include justification for expenditures in each budget area (I-V).
Narratives should be specific and concise. Use additional pages
if necessary.

I. Personnel:

Brian McNaught assesses a $2,000 per day fee for conducting
his workshops aimed at reducing homophobic behaviors on college

campuses.

The services of the following persons will be in the form of
in kind/cost sharing contributions.

Philip Martin, Director, Gay, Lesbian and Bisexual Student
Services, will assist in devising the publicity plan, and he will
be Mr. NcNaught's host on campus. Mr. Martin will serve as a
liaison to student’ groups and other Student Life Offices which
can encourage student leaders to attend the workshops. He will
also work with faculty members interested in building workshop
attendance into the curriculum of courses they will be teaching
the quarter Mr. McNaught will be visiting 08U. 1In addition, he
will draft a letter to University personnel in supervisory
positions urging them to support participation in the workshops
by those in their units. Mr. Martin will assist in the design of
the publicity materials, the printed matter to be distributed at
the programs, the evaluation instrument and the assessment of the

workshops' success.

Willa Young, Graduate Administrative Associate, Gay, Lesbian
and Bisexual Student Services, will coordinate the project. She
will schedule the event and make the arrangements for Mr.
McNaught's visit and the workshops. She will design the
publicity flyers and invitations, the materials to be distributed
at the workshops, the evaluaton instrumeént and complete the
assessment of the programs'® success. Additionally, Ms. Young
will write the final report for submission to the Committee on
Women and Minorities,.

Donnette Miles, Secretary 2, Gay, Lesbian and Bisexual
Student Services, will provide all clerical support for the
project and direct the work study staff in their project related
tasks. She will coordinate all necessary University paperwork
(i.e., travel forms, room scheduling, payment requests, and so
on) associated with the project.

Work study staff members will be responsible for all copying
associated with the project as well as readying mailings to
persons invited to the workshops. They will also distribute and
post publicity flyers.
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ITI. Supplies:

In order to publicize the workshops, invitations must be
printed and labels for the staff mailing must be purchased.
Additional publicity will be generated via flyers distributed on
campus, the copying of which will be covered under Gay, Lesbian
and Bisexual Student Services cost sharing contributions.

Printed materials to be distributed to workshop participants will
be a cost sharing contribution to the project. The materials are
essential to the project as they reinforce 05U's
non~discrimination policy and the information from the workshops
with Mr. McNaught. Such materials, used as a later reference or
shared with peers, become part of the long-term impact of the
workshops. The copying costs of the evaluation instrument
necessary for determining the project's success and of the final
report required by the Committee on Women and Minorities will
also be financed as a cost sharing contribution.

ITI. Eguipment: None

IV. Travel:

Mr. McNaught lives in Gloucester, Massachusetts. In order
to conduct the proposed workshops, it will be necessary to
provide him with roundtrip airfare from Boston to Columbus, hotel
accomodations for the nights preceeding and following the
workshops as well as meals for the two days he is in Columbus at
the 08U per diem rate.

V. Other Costé: None

VI. Justify funds to be spent after the first year: None
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TENATATIVE TIME SCHEDULE FOR THE PROJECT

SPRING QUARTER, 1991:
Upon notification of funding, the date for the workshops will be

chosen and confirmed with Mr. McNaught. {As of 4-16-~91, he is
booking dates for January 1992 and later.)

SUMMER QUARTER, 1991:
The following tasks will be accomplished.

- Workshop auditoriums will be scheduled.

- Invitations will be designed and printed.

- Labels will be ordered.

~ Flyers will be designed, copied, and a distribution plan
will be devised.

- A publicity plan will be designed, and press releases will
be written for distribution to the 0SU media, to gay,
lesbian and bisexual community media and to traditional
Columbus media organzations.

- Liaison work will facilitate the formation of a list of
appropriate student organiztion leaders, RAs, fraternity
and sorority leaders, residence hall residents, and
classes to be invited to the workshops.

- The evaluation instrument and materials to be handed out
at the workshops will be devised and copied.

AUTUMN QUARTER, 1991:
The following tasks will be accomplished.
~ Publicity materials will be sent out.
~ Contacts will be made with The Lantern's diversity beat
reporter for publicity cooperation.
- Travel and accomodations arrangements will be made.
- Work will be done with University officials and student
leaders to encourage workshop participation.
~ Contacts will be made to encourage workshop participation
by staff members {central administration, student life
services, academic counseling, security, residence and
dining halls, greek affairs, career counceling and
placement, health and counseling services and campus
ministries as well as teaching faculty).
~ Invitations will be mailed.

WINTER QUARTER, 1992:
The follow1ng will be accomplished.
The workshops will be conducted.

- An assessment of the project’s success will be made.

- Final paperwork associated with University forms will be
completed (i.e., travel forms, payment reguests, and so
onj.

~ The final report will be written and submitted to the
Committee on Women and Minorities.
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Craig Higgins/the Lantem
Blake Squires, 19, a freshman in Industrial Design, begins to remove his
belongings from his dorm room on the third froor of Bradiey Hall Wedpes.. .
day. o

Ity Kurl L, Lefh

Lomorn spocial assignmaenl wrllor

University officials closed the third
fleor men's wing of Bradley Hall
Wednesday and reassigned 34 stu-
dents to other resident halls after an
unsucessful year-long battle by two
homosexual residents to stop the har-
assment against them,

The Office of Residence and Dining -

'Halls ordered the wing elosed be- -

cause student harassment of Michael
Scarce’ and Tom Fletcher increased
during the past month, University of-
ficials acted afier a threat was re-

_ported Wednesday morning.

Letters previously had been sent to
residents of the third floor by officials
from the Office of Residence and Di-
ning Halls warning that sericus ac-
Hon would Die Lakets 1T Benven and
Fiotebior eosthrnod Lo ba hnrassod,

Filtonn of the lettars were found
tnpstsd Lo Lhelr door witl: Uhe messnge
“Dip Fags” scrawled ncross the cen-
ter, and Univorsity Police were called
at 12:30 a.m.

0OSU Police Captain Deborah
dJones sanid the department is investi-
gnting Wednesdry's incident and
others.that heve occurred. One of-
ficer was posted on the floor Wednes-
day afternoon as a security precau-
tion, Jones said,

Residents of the floor said they
wete told by hall officials about 12:30
p.m. Wednesday that they had until
10:30 p.m. to be ps\cked and moved
out.

T eonid seeif someone was beating
them (Scarce and Fletcher) up. All
they {floor residents) aredoingis put-




ting stull’ on the door. Al you do is
tnke it down and ignore it, You don’t
catl tha pollee,” Adrinn Plesha, a resi-
dent of the floor, said, .

Chris Hadden, another resident,
:.said, “This is really childish, We were
{ not given our say.”

- Officials from the Office of Resi-
dence and Dining Halls called a
meeting for 4:30 p,m. to address

Zates

on but didn't do mnything with
them," Poklar said.

Ha cited n Ietter o the editor pub.
lished in the Wednesday edition of the
Lentern in which Scarce threatened to
act on his own unless the university
took aclion.

Hall denied that his decxs;on tare- .

locate the students stemmed from
the letter.

¢ The university is just
making a statement.
because it is coming

~down to legal action’
and the reputation of
the university is at
S[.akc. 99

— Eric Poklar-

guestions from the residents. Wil-

liam Hall, director of Residence and

Dining Halls, told the residents he
was using his authority to relocate
the students, Hall said his office is
‘also taking action sgainst those stu-
dents who can be identified.

Eric Poldar, one of the evicted stu-
dents, left while the meeting wag still
in progress. “The university is just
making a statement because it Is
coming down to legal action and the
reputation of the univeristy is at
¢ stake,” he said.
| “There have beenincidents all year
long and (officials) had names early

“The situation has gotten out of
hand,” Hall said. “I've given students

amplo time Lo come forward and iden- -

tify offenders. No one did.”

“I support the victims,” a parent of
an evicted resident said. She asid it
was too bad the students had to move,

but said that it is a good lesson for the,

residents to learn. “They will never_'-
. tive statement to other gay and les-

forget it,” she said.
“Ithinkit’sunfortunate that it has
to come to this,” Fletcher said.
“Tt's not safe for anyone up there,

It's totally focused on hate and hars -
assment, and ne onecanstudy in that |

environment,” he said.

The university informed the resi-
dents that if these situations did not
stop officialy wou]d take action,
Fletcher said.* - -

He also said some of' the students
on the floor were not involved in the
intimidation, but should still be
moved,

*It's a very unfortunate situation
but the reality is they aren't safe
either, Fletcher said. *They would be
sitting targets like everyone else.” !

Fletcher said the situation could
have been avoided if Residence and
Dining Halls would have attempted
to educate students after the mmal
incidents began, " .

* “Their system ahould have been

Fletcher said. w: =i
Scarce said he and Fletchar in-

tended to stay on the floor but now-

think they have betome targets and
will move off campus,

"'oday is & real precedent-setting
situation,” Scarce sald. He added that
even though he and Fletcher are not

returning to the rasidence halls next .

e “lt’s Juét a mattar "of time before '

something like this happens again

-and hopefully the university will

handle the situation better from the
start instead of 1ettingit get this far,”
Scarce sald, 5

" He called the situahon a reaI posi-

bian students living in res:dence
hatls, “They can now say ‘we have a

" gystem behind us and there is & way

for us not to be living in terror con-

stantly,”™ Scaree #ald. “Thiz is defl-

nitely not over. Not by & long shot.”

L

. more effectlve to deal with thua,l




placed residents

Clal

By !uli Grant
and Christine Cicero
Lantern staffl writers

Some of the students who were
evacuated from Bradley Hall Wed-
nesday said they had no problems
with having homosexuals living on
the same floor as they, and only a
select few harassed the two gay men
living there. These students also said
thay ara vielime of incldants of witleh
they hnd no pavl,

Iobart. Proutman, 18, of Coatos-
ville, Prpin, ke frenbinng pinforing in
Joirpnliam, anlid o wne made a viotim
in n pituntion in which he was only a
spectntor.

Troutman said he did not have a
problem with the two homosexual re-
sidents living in his dorm.

“I have been taught to accept diver-
sity,” he said.
“The rules at thiz university are

- that two students of the same sex can

live together, 1 don't feel their sexual
preference should matter,” Trout-
man said. '

Troutman said be was only givena |

10 hour notice to leave the derm and
could either he relocated or hrpalk

thelr contracts nltogathar,
[1a gald Iilg perents are very upsel,

avar the Universlty's dandsinn o relo-
enle iim and are looking Inte pross.
Ing ehargas,

"Towevor, Troutman added, “the
removal of the homosexuals would
have been wrong because they were
the vietims in the situation.”

Christopher Balthis, a freshman

from Celina majoring in architecture,
and Zeigler's roommate in Bradley,
said the students responsible for the
anti-gay activites were already on
probation,

¢¢ Most of the people on
that they’re homosex

used that for power. \
their sexual orientation

{

inamoating Wednesdny night with
Willinm Hall, director of Residence
and Dining Halls, Balthis said the
students were told that it is a coliec-
tive responsibility for everyone to
make sure harrassment does not hap-

pen. S ' ‘
Balthie said Hall told the students

* that the perpetrators of the diserimi-
" nation should have been brought be-

-tend Residence Hall hearings re-

ted the anti-gay messages were iden-
tifiable because they were asked to at-

garding their harassments,

- . “Most of the people on our floor
don’t really care that they're ho-
mosexuals, but it seems they used
that for power. We could care less
what their soxual orientationls,” Zie-
gier sald. _
Erle Poklar, a freshman from
Beachwood, =nid the move has dis-
rupted his job as well as his studies.

— fore the Residence and Dining Halls

!our floor don’t really care
uals, but It seems they
Mg could care less what

L 18, N
Y) _ Chris Ziegler
Poklar works for Bradley-Patter-

! by the other students. gon-Seibert weekend housekeeping
“I know he knew who did it,” and feels the banishment from south
: Balthis said, “We're not babysitters, campus may cost him his job.

! and it’s not my jobto worry aboutit.”.  poklar has not been notified
|  Chris Ziegler, afreshman from Ce-  whether he has lost his job or nct de- ‘
¢ lina said the individuals who commit- spite many calls to the university. " Robert Troutman.
4 @ ) " THE 4 7 T
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By Larra Reed -5~
Lg’nlem stafl writer 5 Qs 70

Demenstratars patherad iy front of
Hioph Holl yealopiny aflsranan in
vaice numersus opinions ahout Wed-
needny's tiansfer of 34 restdents
from & campus dormitory because of
increased harassment of two gay
roommates.

About 50 demonstrators, some
protesting in favor of the roommates
and some in favor of the displaced
dormitory residents, displayed ban-
ners and shouted slogans at each
other as the number of onlookers
grew into the hundreds.

The demonstration began at 3:30
p.m. and lasted for about one hour.
OSU police blocked off the area of
College Road between West 11th Av-
enue and West 12th Avenuewhen the
demonstration spilled onto the
streel. Deputy Chief Larry Johnson,
who was in charge of police controll-
ing the crowd, said it was better to
block the area to cars rather than risk
someone getting hurt in the traffic,

The twao ronmmafes whn ware
hotnaapd, Michnal Henven and Tom

Fleteher, were hath presenl at theds- -

mansd pation, Manked by Lwo saeurily
gunards,

The twe men have received 24-
hour securily since 11 a.m. Wednes-
day, paid for by the university.

Demonstration organizer La-
wrence Sumpter, a political science
major and resident of Steeb Hall, said

‘the purpose of the demonstration
wasg fo protest the university’s deci- .

gion to evict all 34 of the reaidents of
{ha aast wing of Bendlay Hadl's third
fhane ghtor inmeased hacassinenl of
Hearce and Flatcher,

Bumplet said they were not pro-
testing against homosgexuality, but

only how the university handled the

They are focusing at-
tention on ‘the poor
people who had to
move out of their
dorms,’ rather than
~us, - who
“harassed. 44

44

— Tom Fletcher

were |

-situation was explosive and then

made their statement,”
Sumpter added if twa lnmngexiale
eotihd Hve veaponnthly v the doring
togatiiar, then helerosaxual men and
womn ghould alae he allowed to Hvo
fogether. -
" Steve Collingsworth, a junior ma-
joring in English and a member of the

St

Cralg Higgins/the Lantern

mhtinr,

As for the protesters who ware sh-
ouling vheceniiiog, Bumpler sald he
did not represent them,

SBumpter said he thought if it had
been racist threats against biacks,
the university would have handled it
more smoothly. - , -

“I'm protesting the university,”
Sumpter said. “They waited until the

(iny aned Losbing Atllanes, sald the
rignia of Senree and Fleichor have
boen brenched, not the rights of the
other dormitory residents

“I think that there is no such thing
as homosexual rights, womens
rights, or biack rights, It's just hu-
man rights. That's basically what
we're fighting for,” Collingsworth
said. “We're human as well as they




are.”

Fletcher, referring to the dehating
in ihn streat, aail what waa neadal
whz mnlire oud rnttonal disenerion,
rather than shouting matehes,

Ifeteher anld the proteslers were

. hiding behind their arguments and in
© reality did not.like gays or lesbians.

“They are focusing attention on

* 'the poor people who had to move out
: of their dorms,’ rather than us, who
i were harasscd,” Fletcher said.

. “People who a:e shouting things
. out the window should come out and
. Lalk, instead of hiding in their
. rooms,” Fletcher said. .

Midway through the demonstra-

tion, OSU police captain John M,

- Petry entered Steeb Hall to confis-
cate a recording of comedian Andrew
Dice Clay from resident Sangston
Woodruff, a freshman from North-
field, 11l., who wes playing the re.
cording from a dorm room window,

Clay has been receiving media at-
tention for his jokes about homosexu-
als and women,

Wondrnff said he played the re.
cording to protost the Gny and Los.
Wan Allinnce.

“Tuck thé fnggota, roally, scrow
‘em all. I think it's all a erock,” Wood-
ruff said. “They should go back in the

i closet,” o :
;- "I don't like them, , . I don't think
 there should be fags. They should

' See CLASH: page 2

CLASH: ;rom page 1

sasically be dead, I guess,” Woodruff
said.

probation in connection with one of
the harassment incidents and also

Brad Wendle,'ar Jjunior who 12 on

was there to protest being moved,

Robert Troutman, a freshman who
wag removed from Bradley, said he
had always been taught to accept di-
vergity.,

Troutman said to only remove the
gay roommates would be wrong be-
cause they were the victims.

“But now I feel I am the victim,”
Troutman said.

Brad Liming, a freshman in
elementary education, said kicking
out people two weeks before the end

of the quarter was interfering with

their rights too.

At the demonstration, Liming and
Iggy Sanson, a freshman majoring in
horticulture, were holding up a sheet
on which was written: “If homosexu-
als can co-habitate, we want female

- ]

roommates,” - i

Scarce said it is a gross generalizas

tion to assume two people living

¥

i

together are involved gexually.

Christine Cicero, Kristi Maines and Ryan
Somerville contributed to this report.
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C011tr0vef§ey over gay, lesbian issues continucs

By Kurt L. Leib
Lantern slalf wiiter

The dust may have rettled an the
(B wlnﬁ of Deadlay Halt's Hdd

B, Jmb e mmdroversy nver gay,

icahinn and bisexunl (#sues cone

ey,

“The fallout hay just begun,” said
Michael Searce, one of the Nradloy re-
sidents harassed bLecause of his ho-
mogexuality, “Some people only see
that 34 students were mconve-
nienced.”

Chris Zeigler, a f reshman from Ce-
lina who wag evicted from Bradley
holl nlong with 33 other residents af-
ter anti-gay sentiment escalated, said
all of the third floor residents were
shocked because nobody knew what
was going on,

“They gnve us 10 hours notice to
have everything out of our rooms,”
Zeigler said. "I don't think this
helped anything. It only made every-
one mad. It seems the university got
scnred ond this was the easiest way
out,” Znegler said.

?elgler said they were sent letters
o0 Tuosday nesgnee (o U peollamea
hibawenn honsonarnls wnd holony-
orexunla, Than Wodnesday al nonn
{liey were Lold nbout the evacuation,

Asg npart of the evacuation, he said
the former students of the third Moor
of Bradley are not permilted to eat in
or even epter Bradley, Siebert, or
Patterson Halls,

“Mr. Hall told ue that if any of us

were found. on the thlrd floor of -
Bradley, that it was considered crimi-
nel traapnsalnq
winld D L™ Zlogloe mahd,
Wahert Treovdman, a freshmuan
firm Contoavilte, Pann,, majoring in
Journatism and former Bradley res-

dent, said he thought the university,
wng trvmg topostpone any actionun--

til after spring quarter in order to

simply dismiss the issue altogether, -

‘I'routman said he and his parents

are considering taking legal action

against the university,

Searce and Tom Fletcher, his
Bradley Hall roommate, said they
think the university cou]d have

handled the situation differently, .
They aaid they had to go directly to’

the top and talk to the director of Re-
sidence and Dining Halls before any
action wag taken.

“It’s too little, too late. Not thot

they (residence and dining halls) -

didn't ty to asaiat us,” Fletcher said,

Searce and Flctcher, who are gay,
lived together in Bradley Hall, but
goid they nre not lovers, They eaid
v Lol Ehiey preollsnn Tuss boen the nwe
muonplion by onthar slodenta thaer hio.
enunn bwo gny residonts live togothor
I the snme room Lthey nre having gex,
"The administration people were
telling wg that our situation had
gmoothed over. That was not the
cage, our gituation had escalatec
Scarce said, -

Officials in the OlYice of Residence

andl that action

and Dining Halls and Residence Life
said they have worked on resolving
thik ) alwm all year,

Boldin Badwin, hall direotor fnr
Bradlay, Palierson and Beibert Talls
andd aevornl programa woro inliintod
to address homophobin, but few stu-

- dents showed up. "'Pradltmnally peo-
ple of different opinions stecr cleur of
those actiomna:

"My meetings with students were
vety negative, I'm not sure being ugly
ig a solution,”" Bauwin said.

Three incidents were the catalyst
for drawing in Residence and Dining
Halls. Bauwin said the first event
oceurred in October and the individu-
nls responsible were not found, The
next two incidenig occurred in Janu-
ary and March and were pretty seri-

“ous, Bauwin sajd. Both of these inci-
dents led to judicial relerrals for the
_students that were identified.

Ziegler, gaid hs noticed some of the
problems fnll quarter after Scarce
and Fletcher hung a poster outside
their room in reference to National
Coming-Qut Doy, the words “No Tag-
pota” apponred b shaving ereme on
the hnHWny wnllg, Soon aflerward,

"tho words "No Bigots” wore wriLtvn
on the walls In Luothpnste, Ziegler
said. .

Brad Wendle, d former Bradlev

Hall resident, said 'Thursday he had

;" been summoned several months BEO

to appear before the university’s Of-
fice of Judlclal Affairs on charges of

hazing, harassment and other simi-

lar offenses relating to a shaving |

orenie ﬂraht.

Wendls rald ha wan told someons
wrote derogatory comments about
gnys on the bathroom mirrors, but

denied any involvement in the inci-

dent, saying he had been in bed,

.1 _Richard Hollin

made by Wllham Hall, director of Re-
sidence and Dinin? Hells,

[ abaojutaly think It la the 1ight
thing to dn," he enid, Hall anid 1t ix
wrong for residents to stand by 8-
Jently while thess events occurred.
“The silence says we support these
kinds of things,” Hall said. '

aal_eep at the time,
Letters attached were sent to the

third foor residents of Bradley Tues- -

day by both campus mail and hand

-delivery under each door.

These letters warned of gerinus ac-
tion if the pattern of homophobic be-
havior directed toward Scarce and
Fletcher did not end. The leiter was
signed by Michelle Jacobzon, south
area coordinator, and Merrily Dunn,

Judicial affairs coordinator,

Scarce and Fletcher called OSU
Police to their room early Wednesday
morning after finding 15 of the
warning letters atapled together and
taped to their door with the words
“Die Fags” scrawled across the
middle.

The evaruation of tho third floor
realdonts was discunsed at a mopting

4:30 Wednesday night with William
Hall, director of Residence and Di-
ning Hallg, Richard Hollingsworth,
Dean of Student Life, the resident ad-
visers and hall directors of Bradley,
Siebert and Patterson Halls, stu-
dents, and parents, Ziegler said.

The ultimate decision to reassign
the students and close the wing was

aworth, Denn ¢f
'Student Life, said he supports the ap-
tion taken by Hall,

"That was not a healthy environ-
ment for anyone on that floor, and so
they shut the whole thing down, and
they have a right to do that under
their contract,” Hollingsworth said.

“There is & clear megaage being es-
tablished that if there i & repeated

" pattern of harassment of anybody

that residence halls are going to dea!
with that and will do whatever {r
necessary to create poeitive living en
vironments for everybody who liver
there," Hollingsworth said.

. Bearce and Fletcher sald they were
not {rying to make a statement as r
result of this situation, “The resi
denta being moved off the fleor con
tacted the medla,” Bearce said.

“People keop amking us ‘Was It
worth it?" We say ‘It's deflnitely
worth it,” Scarce gaid,

Both men have been moved to ar
undisclosed off-eampus locatior
owned by the university, The univer
sity also provided two private sec
urity officers.

Kristi Maines contributed to this report.




By Tim Poulin
Dispatch Higher Educefion Reporter

The Ohio State University police moni-
tored the telephone of two gay students
living in Bradley Hall to determine the
origin of harassing phone calls to their
room. '

But police don't know who was making
the calls. :

“We have been able to identify some
sources of the ealls, but wa can't pay who
speetienlly dieh whal,” sl Onpst, Doborith
Jones o the O pollee,

“We hmva aomn pvennes 1o follow on
thied, Ooar drventfgad b I peoprenatpg,”

The telephone calls, homophoble ges.
toren el threntn to the gny slirdents Tnd
OSU officials to cloge the men's thivd-floor
wing of the dormitory Wednesday.

Muost of the 32 male studenis whe lived

on the floor were moved to other dormito-
ries on campus and a few opted to move into

hreatened

fraternity houses, OS] officinls said,

The two gay students — Mike Scarce,
20, a sophomore from New Patris, Ohio, and
Tom Fletcher, 19, a sophomore from Green-
ville, Ohio — were moved to olf-campus
living guarters, and OSU gecurily officers
are providing 24-hour protection.

0OSU poliece had been monitoring the
telephone of the gay students, with their

consent, for about a month. The telephone

calls included death threats, the gay stu-
(onin Aiid, '

ORI podien wontled nod dbenlge the ordpin
of the f_'llhﬂ or sy whether shspeeta were
aftnlents Hvingg g P pase foor we Hhe gey
mtuilents,

“We hnve not established a direct link
hetween what happened on tha floer iteelf
to the telephone calls,” Jones said,

“It conld he totally unrelnted, If there is
a connectlion, cerlainly we hope to discover
that.”

A number of people, including students

wh

who lved on the dorm floor, are being
interviewed by police, Jones said.

The person or people respensible for
harassing the students could face criminal
chargea that include disorderly conduct,
telephone harassment and ethnic intimida-
tion, Jones said.

“If we de bring charges, we will be
ennsulting with the ecounty prosecutor
first,” Jones said. “We just don’t know
where ft will fit in in relation to those laws.”

The andversiy sl b nvostlgnling, n
oo, monlha, bimerons sbindenlr from
Beadlay Hall have hoen vefarred in the
unlynerdty findlein] nymtors, whiceh dosda with
t'mn’ﬂrlhtiﬂ whont. sladent, conduet,

“Not all the charges are related to
netlona npninat. Mike aned "Tom, but {6 s
associaled with the hate behavior due to the
negative relationship on that floor,” said
Saundra Schusier, director of student de-
velopment at OSU.

The cases are in the process of being

ays

resolved, Schuster said. More charges, if
any, probably will be filed once police con-
clude their investigntion, she said.
Students could face discipline ranging
from suspension to dismissal from OSTJ,
Scarce and Fletcher are considering a
civil lawsuit against those involved and
OSU, Scarce said. They said thev believe
OSU was negligent in handling the inci-
dents and are secking reimbursement of
tuition and room and hoard for the yenr,
Thoy anld they hnve hoen tryimr to koep
thedr attention o clnsres, ot it hnsn't been
oREY,
A enlly yostordny b fomt of Qteeh 1Tl
tn proteat the trestment of the students
moved from Bradley Hall turned inig a

hented debale belween some of thoae siy-
dents and members of the Gay and Lesbian ;

Alliance, a student organization. .

Some of the relocated students com-:*
plained that they should he allowed to room -
In campus dorms with their girlfriends if

The Columbus Bispatch
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OSU allows gay students to live togethor,

Scarce and Fletcher, are friends, not
lovers, Scarce satd. ¢ . .

“We are being portrayed as political
activists and gay activists, but we are stu-
dents,” Scarce said, "7

“‘That is why we are at Ohio State
University, to get an education.”

OSU had to deal with irate telephone
calls yesterday from parents whose ehil-
dren were maved, Somé of the parents have
throntened to sue the university, an O=1)
official maid, %

“I explainad why we made the decision,
md wé are going 1o stick by thet.” waid

. William 'Y, Hall, OSU's director of resi-

dence and dining halls, *1 think I made the
right decision, ethieally rnd mornlly.”

" “Itis late in the academic year, but this
i3 also part of their education,” Hall sail.

It 48 not going to show up on their

rade cdtd, but I really hope they learn and

-grow from this.” - . «'t - .
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tl' HE OHIO STATE LANTERN

OSU action late: -

Officials encouraged .

homophobia, threats

Homophobia ehould not be tolerated by Ohio State
in mnv form whatsoever. This is supposed to be a
place of higher learning and intellectual activity, not
gax beshing and persecution. ,

Eesdence and Dining Halls closed the third floor
men’s wing of Bradley Hall on Wednesday, after
Mikee Scarce and Tom Fletcher, two gay residents on
the finor, reported that they received a death threat.
Thas was the culmination of seven months of harass-
me=t by fioor residents, which Scarce and Fletcher

hae reported to the proper officials but had been ig-’

nored

EDE nok only tolerated this inane and juvenile ho-
mamhobic behavior, but encouraged and perpetuated
it b refasing to take immediate action against those
individual residents who harassed Scarce and
Flescher. RDH sallowed those residents to violate
Sezree and Fletcher's civil rights without any pun-

The OST] nondiserimination policy prohibits dis-
crirmimation against any individual based on sexual
orim=tion and guarantees that all university activi-
ties zre extended to all persons.

EDZ dearly violated the university’s own policy
becmuze Scarce and Fletcher were discriminated
againss by the university officials who ignored the
probizn znd the harassing individuals.

Wrnmm EDH fnally chose to act, officials had no

other chobze but to take a drastic action resulting in
swmerng generalizations. It was the only respect-
abie ting to do after ignoring the problem for so
lomre. No one has the right to harass or threat any
infrvfuals for being gay, lesbian or bisexual, but
th=s & what some former residents of Bradley Hall
dic,
Chmees are. not everyone who had lived on the
flocr ok part in the harassment of Scerce and
¥ler~er. But because there was no one was willing to
adnriito the deatk threat, everyone on the floor was
farrec our of the dorm — guilty or innocent. If RDH
hac renished the individuals who Scarce and
Flemrrer tdentified in their earlier reports, this en-
tirs ==mation could have been avoided and those who
are iy goilts would have been the only people
purnisted  Officials should have set a precendent by
drawg ezxention to and prosecuting those individu-
als. -

The heterosexuals that were forced to move to
other dorms should not be angry or place any blame
or Scarce or Fletcher. They should be angry with
RDH for not taking appropriate and immediate ac-
tion, as well as themselves.

Scarce and Fleicher did not force or even suggest
that all the residents of their floor should be moved,
thev only wanted to live without being threatened —
a basic human right. The other floor residents chose
to narass Scarce and Fletcher and post death threats
or: their door. Those residents who claim to be inno-
cemt, still allowed the harassment to continue by not
spesking out against it.- '

Br moving everyone off of the floor, Ohio State
ex—used their actions because those who committed
the harassment have thus far remained unpunished.
Thev were not singled out in any way for their bar-
barieattitudes against people who are different from
themselves. The only consequence they have had to
swiieris 2 mere inconvenience for harsssing two men
for more than seven months. More than anything,
they were rewarded by the university for their homo-
phohiz ideas and actions. .

Foreing all the men to move from the third floor
wingof Bradley Hall is nothing but a public relations
morve for the university and RDH. Now they have
partrzyed themselves as a protectorate of gay rights,
wher in fact they knew of the harassment for nearly
a wezr. IT action had been taken immediately after
th= karassment was reported, this drastic measure
cowls have been avoided.

Those who cormmitted these hate crimes should ~

face zevere consequences, including eriminal prose-
cusioz and dismissal from Ohio State. The univer-
sttx rust correct the mistake it made by ignoring the
herezsment reports. It must take harsh action
ag=inst gnv and all individuals who thresten others
on =b= basis of race, religion, gender or sexual prefer-
ence Anc most importantly, RDH officials must exa-
mrme anc correct their policies for dealing with har-
as=nant and other vielations of individual rights to
enstoe that a similar travesty is never repeated.
The university is further encouraging and con-
donirg this ignorant and discriminatory behavier if
it 2lirw= the incident to be forgotien and the guilty

incSviduals to go unpunished, .
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* Tim Donlin
poich Higher Educotion Reporter
College is tough Tor Mike Searce and
i Fleleher, sophomaores at The Ohio
ate University.

Their diffievlties are nob o el insitle
b pluzaontn s ot alohe,

Theentesdng eippos wige hieng om the
©oor of the dartalfury vaom they ghnroed nt
Coenlbey 1ol

Finengsbiup, tedephone epBls preeted them
e0all hours af the dday. They even recelvord

ath threats.

The two students are gay. They are
roommates amd Mrionds, but not lovers, The
barassntent came from fellow students,

“There is just so much ignorance,”
Eonren said,

“They didn’t really try to get Lo know us.
They prejudged us, I they wanted to hate

for the right reasons — my personality

something — that would be one thing.
But just to hate us for our sexual orienta-
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tirm, 1 feel it is reafly wrong.”

The matier ernpted last week. Undor
the threat of a lawsuil from the two gy
students, OS5 clased the men's thivd-floor
wing al. Bradley Hall.

Stndends living on the wing were redo-
eided b othoy denins it oneaps e bl e
P sotbpes plone to e AW gl Ty
wished to sloy i Hendloy Hall, Searee sl
Plotelior wore mioved to ol e vl
eprirLovs, OSTE i pdededngr vge Uie tods For Uhede
new reeommadalions,

The eituntion tnvolving Searee mml
Fleteher is the most publicly visible case of
hatrassment of homosexuals at OSH, but
certninty not the only one, university offi-
cinls said.

OSU estimates that about 6,000 homa-
sexuals, leshians and bisexnals are enrolled
at the school.

Tn part to help edueate an often intolor-
ant student poputation, OSU announced
plana earlier this year to create the Gay,
Leshian and Bisexual Student Services Of-

fice. 0811 is one of a handful of universities
to establish such an office. It will be similar
to those already in place for African-Ameri-
an, Hispanie, Asian-American and womon
students.

The nffiee Will have n referral pervien,
erd np wotioshops el Iwing mpeslaes o
ounpattn Lo iiaoneg astien Fedng the B
sexanl eonmmmby, Ttwill try fo vepeh the
eirte e coppnunily, nol Jusl He -
monestnl sopEment,

“tHopefully, the office will educate and
help nake the cumpus a better envhon-

-ment,” said Phil Martin, acting director.

That may take sotne deing,

In a 1987 campus poll, 77 percent of
OSY students and 64 percent of freulty
members said they feared or were hostile Lo
homaosexialz.

The poll also showed that 58 percent of
homosexual, leshian and bizsexual students

“felt excluded from ecampus functions; 53

percent felt iznlated at the university; 35
percent experienced discrimination on cam-
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- what Hall thinks is a curiously long . =~
- time, “There wasn’t even a ripple. when:
.. . we closed down floors on two other-i:
" occasions, and those were similarly -

" wolatile situations,” &5 i s
. . 'The Bradley Hall incidents, how-
.ever; involved acts against two gay. .-
.meri, and the University's decision was
seen by many as an endorsement of .

8/OHIO STATE. QUEST, SPRING 1991 .~ -

L true-—we're not in the business.of try-,
- ing to persuade people that any -

- . -any other,” he said, “With:12,000 resi-

;- -dents in University housing;.it’s nei-r...

- ther.possible norappropriate for us to.

- dictate:a particilar set.of beliefs.:All=:

-we can-do is:try.to foster understand-

.- ing=+it’s.a very small world out.there;.i ::
.« and:if students can cope with-people’s
-~ differences,in.a residence hall, they!

- ’be much better equipped to deal.with.

. the extraordinarily diverse world:-w

- made the final decision to relocate the.
students. -, :

- controversy and national media atten--
. tion—the story made it al} the way to. -

- the New York Times and USA Today—.. "“'but it also gave them the freedom to -

. of value system? Is not tolerance itself ..
»a value? Higher education celebrates ... "
diversity, but, by definition, a truly di- .. ... lowed” signs on-their doors. They'd. -
- tell anti-gay jokes loudly inthe hall :=-
-outside Scarce-and Fletcher’s room.

By Beth Lindsmith

#®very morning for seven morths,
Mike Scarce and Tom Fletcher left

™ their room on the third floor of

£ Bradley Hall not knowing what to
fam cxpect. Some days, there would be
nothing. Other days, they’d endure cat-
calls and insults as they walked down
the hall. Then there were days when
they'd find death threats on their door.
There was, almost daily, some mes-
sage-~implicit or explicit—that they
were unwelcome and despised.

The harassment came to an end on
the morning of May 23, when police of-
ficers and residence hall staff went -
room to room on Bradley three order-
ing 32 students to move put. It was the
third time in a decade or so that a resi-
dence hall situation had become so. . =
volatile that the administration de-
cided to evacuate the unit. “The entire
floor needed to be shut down. It was
not a healthy environment for any of -

-the residents,” said Bill Hall, who is-di- = :

rector of residence and dining halls at
Ohio State and the administrator who

Hall’s action provoked a storm of

and keptthe local media buzzing for =~

homosexuality. “That is.simply not:

lifestyle.is:better or more right than

live in.Trs o0 IR
- But is it possible to. “fosterander
standing™ without impesing sorme kin

verse institution includes all atti< .. .-
tudes—including racism, bigotry, and
homophobia. ot - T
.~ That-notion may be true, Hall ad-;
mits, but he maintains that accommo-

- dating conflicting beliefs sparks the
--. discussion and debate that universities =
- ., -thrive on. He draws the line at the - -

point where belief becomes behavior.

... A student may believe that homosexu-

ality is unnatural; a student may not
write “die fag” on a gay person’s door.
“We encourage people to express

» - - “l know many peoplé ‘;\-'h{;pu-t up

I they're too afraid to report what hap- -
-~ pens—this kind of stuff happens al] :. ;

-+ the time here. Not very many ga stu-.. - _
¢ " e y sy .- ally oriented pictures to our door and-

E ing his farnily,

.-are they making fun of faggots?'” <0z

their beliefs in an open, public forum.
We will not permit someone to take
out their anger, frustration, and hostil-
Ity on another individual in a personal
way, and that's what happened in Bra-
dley Hall. Those acts were acts of
hate—they were not harmless
pranks.”

Hall said the events that involved
Scarce and Fletcher were among the
most disturbing he’s seen in his 26
years in the university housing busi-
ness. “In my tenure here, I've seen an
increase in incidents like this. It seems
to have become more acceptable to
act out aggressions.”.

Fletcher no longer attends Ohio
State. Scarce, a communications major
from New Paris, Ohio, is now a junior.

'~ He didn’t necessarily expect everyone

to like him; he did expect, however, to
be able to sleep, to study, to take a
shower in peace, But two and a half . .~
quarters of continual harassment

. made those things nearly.impossible: .
S 10se Lrngs nearly.Impossible.. . tions, and a letter to all Bradley Hall

" Scarce andFletcher are openly gay,’
leaders in the Columbus gay and les-
. blan community:Théy are friends—, -
not lovers, Scarce said—who chose to-
live together rather than “end up with.

. some unsuspecting straight guys. 204
- through the residence hall lottery sys
* tem.” Such openness may have made:+

_them more vulnerable to harassment,

_fight back:” i, o :

~with the same kind of ahuse because -

-dents are able to be open about their

-comes forward and says ‘I'm being tor-

i~ mented because I'm gay,’ he risks hav-.-
{riends, and professors . . i- _
AYLhiT e oy [ SCTeam really obscene things out the -

find out.”:

s

of the 83290 school year. Scarce sai
that residents'on the floor suspected
“he and Fletcher.were gay but that ev
eryone was afraid-to ask. We knew.-..
‘peopie might-not feel. comfortable ask-
ing, so'we puta:cartoon on ouridoor-<
-~that said“Remember when gay meant.:.
you like to.laugh? Well, it still does:* It..
‘was our way of letting people know;
but people didn’t'get itz Tom and I
would be sitting in sur room, and ¢
people would stop: outside our-doo
and say T don’t get it-——are they gay.or.

-, Then the messages began to ap-

“When our resident adviser tried to
. talk to them about their behavior, - -

they’d just say things like ‘If we want

to hate faggots, we should be allowed

tO moc

After winter break, Scarce said, the
“childish, inconsiderate” behavior
. continued. “Tom and I both had 8 a.m,
classes, and the people next door
I would play their stereo ridiculously

.sexual orientationi, and if someone -

loud and have parties with about 30
people during the week. Weekends, we
didn’t mind so much, but all that noise
that late on week nights on a constant
basis really got to us.

*One night we went next door to
ask them politely to please keep the
noise down, and they just called us
faggots and slammed the door in our
faces. The RA on call got the same re-
sponse—they just mocked her and
laughed at her while she wrote them
up. Then they came over to our closed
door and started yelling ‘You know -
who called her, don’t you? It’s those
[expietive deleted] faggots in room
332, Finally, they went out to the

" bars.” : - B

Scarce and Fletcher began docu-

- menting every incident on communi-
cation information forms (formerly
known as incident reports). Resi-
dence halls staff dealt with the prob-

. lem students in the usual manner—

educational workshops, judicial sanc-

i residents relterating University expec-
~ tations for student behavior, But - . .
- throughout winter and spring quar-"-
- ters, the episodes of harassment in- )
- creased rather than decreased. - ;- -
-~ “Things were happening on a daily

- basis,” he said. “They’d write *go + -

~ home fags’ in shaving cream on the~

i walls and bathroom mirror and hang
.- signs in the bathroom that said ‘This
-~ 1s the faggot toilet, this is the faggot .

- sink, this is the faggot shower.” When -

- Tom was in the shower, they’dgoin
< the bathroom and yell things at him *

- and take his towel. They'd tape sexu-’

" slip hateful notes under the door. We -
-couldn’t walk down the hall without -

" someone saying something crudeto .
us—when we’d leave the dorni, they'd.

L

- window as we walked down the side--

~The incidents escalated—they went-
from annoying to humiliating to srh
threatening. Scarce'said they.started
getting anonymous-phone calls from-
=amen who said they wanted to*kili .-
:-fags;Zand someone posted.a sign over
~“their-door-that said “die fags”
“*We took it very seriously: Govern-:: |
ent statistics say that one out-of ev-: -

- swery four gay men is physically

“attacked at some time in his life; sald -.°
*Scarce. “We were concerned. I went to- .

+the people in residence and dining "+ ©
- . -halls:and-said ‘This has got to stop. - -
- pear—students posted “No Fags Al-:/. “haveto brush my teeth next to these
© people in the bathroem every morn-
cing s e T S

Residence halls staff”coiltir‘lijed to .
pursue the usual strategies. Another,
‘more specific letter was sent, this time

: to students on Bradley three, that indi-
- cated further harassment would not . .
* betolerated, and some individuals re-

ceived University judicial sanctions. In
addition, Scarce and Fletcher were

- given the opportunity to move to an-

other location on campus. They re-
fused.



"~ more threatening

* " ‘and told the students exactly what -

. 'who assumed Scarce and Fletcher:

“We hadn’t done
anything to hurt any-
one, so we didn't see
why we should be the
ones to move, They
kept asking if we had
done anything to an-
tagonize the people
on the floor, but we
hadn’t. Tom and [
were really beginning
to doubt that any-
thing would ever re-
ally be done.”

On May 22, after

. messages had ap-
peared, the adminis-
tration sent a third -
and final warning let-.
ter. The letter said, in

- effect, that if one .

. more incident oc-" -

. curred, all residents
“*..would be relocated
- eveh if it-was uncl
: i;_who commltted t
~act: That night; 15 (
~"those letters—th

.| original copies—~wer

. taped to'the ga

- mens"door. “DIE

FAGS™was scrawled

- in largeletters acros

" .. the pieces of paper

©27 “That was it,” said Hall. “This had

e been going on for months. We: had .

“warned people. We had been ex-:

. tremely clear about our expectation

.- would happen if the harassment co
. tinued.” The next' morning-—~May 23—
. -'staff members reassigned 32 male .
- residents from Bradley three to new
~~-rooms in other residence halls. The
- students were scattered—none was
.- permitted to live with his roommate
* - from Bradley-Hall.-Scarce and Fletcher
‘were moved t0 Umversxty p:lopertyﬁ s

nals week, and the students‘accused
the administration of disrupting. thet
i+ lives ‘and their studies because of -
.. pressure from outspoken gay'and les-
;.- bian leaders: Some students——those

were-iovers—protested the fact that

.. two homosexual péople are permitted :
.- to live together in,  University housing ="'

. and requested to.move i thh thelr
+ girlfriends.~ :

.~ Some complamed that they had not ..
'pafmc:pated and, consequently; were .

being treated unfairly. One student, -
when interviewed by The Lantern,

Ohio State’s student newspaper, said = .

he had not been invelved and felt no
responsibility to speak out on his floor
against the harassment. “We're not

babysitters,” he
sald. “it’s not my
job to worry
about it.”

“I wasn't going
to sort out which
individuals were
responsible this
time,” Hall said. “I
felt that they ail
had a collective
responsibility to
each other; we as
a society have an

this kind of ha-
rassment and in-

mostisthat - -
people stood by
-~ idly and let it con-

i-dley three is'a™
“'small umt—-—only
~.34 students live- -

quarters. Every— :

elaglous leaders “Not everyone was i
‘e_cessarlly supportmg gay rights per
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ve of our stance against intimidation -
and harassment. I'd say we'got-10 to 15
-1

now there was 2 problem on*
‘the floor until May 23 when their sons'-
alled to say they were moving.:

enough. Throughout the year, we had

-used all the usual judicial proceed-

ings—which are usually sufficient—to
no avail. People needed to know that

- we were serious, and it was time to
make a stafement. Ohio State will not

tolerate harassment of any kind. At this
institution, you cught to be able to ex-
press your identity regardless of your
race, religion, or sexual orientation.

“If white, male, heterosexuals were

obligation to each
other when we see

timidation. What

- concerned me the '

7 rect-—may respond negatively to that.
" . But we need to pay attention to the

men’s _wing of Bra-

- there in very close. - -
- world with the skills to cope with an -
increasingly diverse society. TR

'they—may -say.'The Blble:saYStho- i

‘groups, but.people’ p- and hm‘jse‘*s
what theéy-wantte usetdjustify:

‘Peoplé said ‘Surely:you could have i
et it go with only a couple weeks left in -
-~the quarter,” but it had gone on'long- ...

being tormented, we'd take precisely
the same action against the cuiprits.”

But there are students at Chio State
who feel they are being slighted as the
University strives to serve minority
groups like gays and lesbians.
“There's no doubt that focusing on mi-
nority students’ rights affects majority
students,” said Rebecca Parker, who is
associate director of residence and
dining halls. “A lot of people are sick
and tired of hearing about things like
Black Awareness Week, Hispanic
Awareness Week, and Gay/Lesblan/Bl-
sexual Awareness Week.” .

When asked if she thlnks there will
-€ver be a white, male, heterosexual
support mechanism, she says yes. *A
Iot of people—those people who are
concerned about heing ‘politically cor-

concerns of all groups—angry, white, -

. heterosexual males on this campus to-
. day are leaders tomorrow m.Parker.:

HAs educators we hav esp0n31-

; bihty to pay.attention to everyone in:
~ -+ the-University community."We want to

be able to send students out into the

.z Parker; who conducts & qcatlonal

:workshops for students and staff, says
“that minority students seem to have a
- very strong sense of what their differ-

. ence means and of how other. people

respond to it. “We've found that ma->

- jority'students, however,’ do not have

. that groundmg They tend o identify
- with being American; period

~= trouble even defining the:

- They are much more likely-to define 1t
‘“as-the symphony-or.ballet, whereas
“. minority students tend to define it as"

:/ community; tradition; or heritage. lt’s -

.no wonder, then, that S0 e'people re:

;-and have .
yrd culfure.:

sent 1t_when gay, ]es!.:uan -and blsexual

-ferent iri that they cross’
ahtxes -and rehg:ons “Tha

sexuahty is wrong, 50 1tsf{3K rmeto-

things, % she said: *We needito be af)le ,
to welcome all religious beliefs into::5:

- the community, but those beliefs 1 may :
.- not be used as-instruments of hate.”-

“Parker:said that students are en-

' 7't1tled to their own beliefs; and the Um-
“versity should not try té impose any -

particular religious perspectives. “We'.
protect a student’s right to'say ‘T think
homosexuality is wrong,” but we also
have a responsibility to say that at

" Ohio State, gay, lesbian, and bisexual

students are welcome. They are a part
of this community and are to be re-
spected like any other member of this
community. Your feelings and your
op:mons are yours; we cannot tell you
Continued on page 16




‘ Conn'nued from page 8§ »
how to feel. We do, however, have

- as it's not personally directed at some-

“'something to say about your hehavior

~ while you live in Ohio State’ ] resn- :
: dence hall system.” =~ - ‘ :
“ In protesting the mass relocatxon, “
some of the students from Bradley -
objected on the grounds that the Um-
~ versity was violating their constitu-~’

RE

one, But once that speech is directed

at individuals—especially at their resi-

dence, where it intrudes on their Iiving
‘space—the existing case law is not

_ particularly protectlve.

tional right to freedom of speech, Such

a claim, however, is on shaky legal.
ground, according to Professor of Law
David Goldberger a canstitutional law
expéert. - e
“I'm more. aggresswe than most—1.
believe groups of students should be "
able to say whatever they want based -

on race, sex, or national origin as long -
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All speech is not uncondltmnally
protected in this country, Goldberger
said: while personal belief cannot be’ -

 regulated, the circumstances of one’s '
expression can. He explained that .
" there is what’s called the “fighting =
words doctrine,” which prohibits cer-
tain face-toface confrontations. “The
court has been very clear about it~
you are not constitutionally protected
i you have a confrontation in a one- .. -
on-one context It'sa dlfferent matter, .

however, if you go out in a public fo-
rum and call someone an 5.0.B. The
University can select places that are
appropriate for exchanges, but we are

~not free to atfack someone on a per-

sonal Ievel in a setting where that per-
son lives.”.. -

_ During thns academic year, Hall and
his staff have been evaluating how the
Bradley Hall incident was handled,

" and several pohcy changes are in the

works as a result. He said that resi-.
dent advisers and assistant hall direc-
tors will receive better training on

how to handle such volatile situations,

and the administration has created a
peer mediation program in which stu-

- dent conilicts are referred to fellow
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students for resolution. “That programn
is not administrative at all-—students
may be more likely to work on a prob-
lem situation if the administration is
not involved.”

Hall said he is also workmg to
streamline the University judiciary
process. “It's much too time consum-
ing,” he said. “We need to remember
that a student who is being harassed
or intimidated is a victim, and we need
to act more quickly, We can’t wait a
month or two months while the per-
son is still living in the situation that
caused the problem. One or two days
is a Jong time when you're living next
door {0 someone who is threatening
you.
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Brian R. McNaught

"5 gt. Louis Ave.
Gloucester, MA (01830
Telephone (508) 281-5805

QOCCUPATION: Mr. McNaught is an award-winning freelance
writer, educational consultant and lecturer. He is certified by the
American Association of Sex Educators, Counselors and Therapists as a
counselor. He has produced and assisted in the production of numerous
popular educational materials on homosexuality and on Acquired Immune
Deficiency Syndrome (AIDS).

From June 1982 to February 1984, Mr. McNaught
served as the Mayor of Boston's Liaison to the Gay and Lesbian
Community. As ombudsman, he conducted a city-wide study of constituent
needs, initiated and coordinated the city's response to the AIDS
epidemic and trained police, health and other service providers.

SYNOPSIS: Mr. McNaught is highly regarded as a writer and
lecturer. He is featured in the critically-acclaimed video A
Conversation With Brian McNaught ON BEING _GAY (TRB Productions 1986).
His popular book, On Being Gav — Thoughts on Family, Faith and Tove
(St. Martin's Press 1988), is used as a college text. Mr. McNaught has
received the Catholic Press Association Award for Best Magazine
Article of the Year, wrote a syndicated column in the gay press for 12
years and has contributed to numercus professional, religious and
other journals, including The Boston Globe, the U.S. Catholic, the
Advocate and the Humanist. His work appears in six-college texts and
in several anthologies and he has served as a consultant in the
development of educational materials to Harcourt Brace and Jovanov1ch .
and to the National Council of Churches. -

Mr. McNaught designed and regularly presents at
the corporate level a highly-successful workshop on "Homophobia in the
‘Workplace”. As a lecturer and educational consultant, he has traveled
through North America speaking to professional audiences and
university students, faculty and staff. He has spoken at over 50
universities, including Harvard, M.I.T, the University of Michigan,
the University of Toronto, Case Western Reserve, Notre Dame and Boston
College. Mr. McNaught presents regularly at national professional
conferences and workshops and is featured frequently in the media.

EDUCATION: B.A. Journalism, Marquette University, 1870
AWARDS: ' 1979 Margaret Sanger Award from the Institute for

Family Research and Education, Syracuse University, for contributing
to the publlc s understanding of homosexuality.

1979 & 1978 Outstanding Young Men of America



McNaught Speaks on Homophobia

s

Pid you know: .

Approximately 40% of gay and lesbian youth attempt suicide,
accocding 0 a recent government report on youth suicide?
Recent Justice Department testimony indicates that gays and
leshians are the most frequent victims of physical abuse of

any oppressed groups?

The primary cause of much anger directed towards gay,
lesbian and bisexual people is homophobia, an irrational fear
and/or hatred of homosexuality. This is one reason the
Division of Student Affairs invited author, lecturer and
cducational consujtant Brian McNanght to present a special
afternoon workshop for student affairs staff members
“interested in preventing homophobia at Kent McNaught was
on campus for an evening presentation where he spoke 1o
more than 400 people in the Student Services Center.

Dr. Richard Bredemeier commented, " As we assist stadents in
their search for identity, we must be attuned to the diversity of
the population we serve. Their success depends on our
sensitivity. Brian McNaught gave an enlightened, thought-
provoking, and informed presentation, It was an outstanding
~ addition to our staff development program,”

In each program, McNaught focused on helping people
understand the canses and cures of homophobia. He hoped to
change negative behaviors toward homosexuality while still
allowing people 1o retain their individual beliefs.

- HOMOSEXUAL ORIENTATION
Though some people believe homosexuality is a choice,
McNaught agrees with some scientists that homosexuality,
like skin and eye coler, is not a choice. He agrees with some
- researchers who say that sexual orientation is set in place by a
senes of genetic and environmental cues so complex that no
one understands why some people are heterosexual, others
. homosexual, and others bisexual.

According to McNaught, homosexuality is as natural to a gay
~or lesbian person as lefi-handedness is to someone who s left-
. . handed. He related how many parents and teachers with a
right-handed orienlaton trded to force left-handed children 1o
become right-handed. McNanght indicated that some people
in the same manner attempt to force gay/lesbian/bisexual
people to adapt to a heterosexual lifestyle, He also said he
believed the only impact educators, family members, friends
and co-workers can provide is in creating an environment
where gay/lesbian/bisexual people can feel comfortable
sharing who they really are with others.

McNanght suggested that “choosing homosexuality” would be
ridiculous. McNaught was fired {rom his job, harassed,
forsaken by the church and disowned by his family when he
. originally shared his sexual orientation with others. He asked
" he workshop participants why anyone with a choice would
choose such a lifestyle, S -

TEN PERCENT -
McNanght frequently used the statistic that 10 percent of the
students, facuity and staff at Kent are gay or lesbian. He based
this on the stndies of Alfred Kinsey, a world-class researcher
in the field of human sexuality. In Kinsey's studies in the late
19403 and early ‘50z, he found that approximately 50 percent
of the population was exclusively heterosexual. He found 10
percent to be predominantly or exclusively homosexual and
40 percent to be bisexual (with both hetcrosexual and
homosexual orientations). Social scientists have generally
agreed since then that Kinsey's numbers were accurate. Since
10 percent of the population iz gay of lesbian, including the
university community, McNaught hoped to increase people’s
awareness of why few gay and lesbian people let others know
of their orientation.

Many people either knowingly or unknowingly oppress
gay/lesbian/bisexnal people, similar to the oppression society
places on women, African Americans, Yietnam Veterans,
disabled people, Jews, the elderly and many others. McNaught
said that as student affairs people, we all had an obligation to
help each person we influence seach her or his full potential,
One way to do that was to understand homosexuality and to
stop negative behavior towards it, regardless of personal

beliefs about homosexuality.




SUGGESTIONS
Among the suggestions he offered to people in our division

WETIC,

--never laugh at jokes that are homophobic, just az you
would not laugh at jokes that are racist, sexist, anti-
Semitic, or which demean any other group of oppressed
people. Supporting this behavior influences not only
gay/lesbian/bisexual people but their family members,
friends and peers.

-correct myths about homosexuality whenever they are
mentioned as facts, such as the myths that all
homosexuals are child-abusers or that homosexuals
wish to convert others to the gay lifestyle. Also, we
should help dispel the myth that all gay men are
effeminate and wish they were femnale and all lesbians
are masculine and wish to be male,

--display appropriate material that relates specifically to
gay/lesbian/bisexual people, such as: brochures in
career planning on potential special needs of gay job-
seekers, health center information related to gay health
concerns, or other appropriate scttings. This
demonstrates a willingness 1o discuss homosezuality
with those who are gay, who are not sure, and those
concerned about a famxly member or friend who might
be gay.

- Another suggestion that McNaught offeredto
administrators was to demonstrate a comfort with the
topic of homosexuality by simply using the words
“gay,” “lesbian” or “bisexual” in conversations where
the topic might be appropriate, and to avoid the use of
slang terms for gay people.

He warned student affairs professionals against
“heterosexism,” or the assumption that everyone is
heterosexual. He said a by-product of heterosexism is
alienation of students who are gay, lesbian or bisexual;
students who need the same support as others that student
affairs offices are commissioned to serve.

According to Sarah Shumate, Associate Dean for Student
- Affairs, "the college years are a crucial time for self discovery
and understanding of one's relitionship with others. Arthur
- Chickering identifies as one of seven vectors the fresing of

- - interpersonal relations, and as another, the managing of

emotions. As students seck o understand their sexuality, we
must Jook to persons like Brian McNaught in helping us to
understand.”

Other suggestions made by McNaught included:

-~creating a sexual orientation equity coalition composed
of students, administrators, faculty and others to examine
and improve the quality of life provided to
gay/lesbian/bisexual students, faculty and staff,

--including gay and lesbian history when appropriate in
academia, from the influcnces of the works of Leonardo
da Vinci, Michelangelo, Oscar Wilde, Virginia Wooll,
Plato and many other homo- and bisexuals, to the murder
of 200,000 gays and lesbians in concentration camps
under Adolph Hitler,

--making sure that offices allow bi- and homosexual
people the same privileges as heterosexual people, such
as displaying photos of loved ones and the freedom o
invite partners and “significant others” to social
functions.

RESCURCES

McNaught provided a discussion guide about homophobia on
the college campus to workshop participants. The guide is
available from the Division of Student Affairs,

Other resources Kent has available on homosexuality include
McNaught's book, On Being Gay: Thoughts on Family, Faith

and Love, in the university library and bookstore, and his

video, A_Conversation with Brian McNaught: On Being Gay,

through AV Services at the library.

Other titles McNaught recommends are A_Wav of Love: A
Way of Life: A Y : s Guide 10 What 1t M !

(Gay, by Hanckel and Cunningham (1979 by Morrow) and

Now That You Know: What Every Parent Should Know
About Homosezuality, by Fairchild and Hayward (1979 by
HBI). ‘

Recommended reading for student affairs staff members
include “Working with Gay and Lesbian Students,” by Dick
Scott, {rom the Association of College Unions
—International’s AQU-—I Bulletin (March 1988); “Hostile
Eyes: A Report on Homophobia on American Campuses,” by

Peggy Bendet, in Campus Voice (Aug.-Sept. 1986); and
Bevond Rejection by Don Baker, Multnomah Fress, 1985.

Another campus resource is the Kent Gay/Lesbian Foundation
(KGLF}, which organtzed and hosted McNauoght's programs
on campus. The KGLF is a student organization that exists o
provide a community which supports the rights of
gay/lesbian/bisexual people. The group's goals are education,
social activities and support which foster positive attitudes
about homosexuality. They can provide brochures, books,
referrals to gay-sensitive services, educational speakers and a
variety of other supports.
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Free Press Slalf Writer

To Brian McNaught, education
is the greatest weapon against the
homophebia that underlies vio-
lence and dis- 3
crimination
against men pf
who love men i}
and women who |
love women,

The nation-
ally regarded
writer and {ec-
turer on the gay !
experience, who ) :
will speak Mon-
day in Burling- MCcNAUGH
ton, believes that legislation is
irnportant to protect the rights of
gay men and women, Byt ultima-
tely, one cannot legislate atti-
tudes, he says,

For the past 1§ years, Mc-
Naught, 42, has traveled the coun-
try trying to change attitudes. He
- teaches people about homosex-
uals, homosexuality and homopho-
bia, issues he explores in his book
“On Being Gay: Thoughts on Fam-
ily, Faith and Love.” He has spo-
ken in Burlington at least twice,

“I believe that most heterosex-
ual people have no idea what it
means to be gay, and because they
have no idea of what it means to
be gay, they sometimes unkno-
wingly create havoe in the lives of
gay and lesbian people,” Mc-

Naught said from his home in
Gloucester, Mass. “When given the
opportunity to hear from gay peo-
ple what it is to be gay, they
generally change their behavior, if

ot BN e
. i .
(5 ws) §

not their attitudes; about homo-
sexuality.

“Homophobia is an irrational
fear and hatred of homosexual
people and homosexuality. I be-
lieve that ignerance is the parent
of fear, and fear is the parent of
hatred, and that fear and hatred
are best addressed with educa-
tion.”

McNaught wasn't surprised to
read about the case of a Universi-
ty of Vermont freshmaan, Winston
Brathwaite, who was rejected for
membership in Acacia fraternity
after he told members he is gay.

Nor was he surprised to learn
that a man had been severely
beaten in Burlington recently, al-
legedly by a man who later told
police that he went looking for a
“fag"” to assault. When McNaught
was the Boston mayor's laison to
the gay community in the early
1980s, 24 percent of homosexuals
responding to a survey had been
physically assaulted and 76 per-
cent had been verbally harassed,

Even though the incidents in
Burlington aren’t uncommon oc-
currences for gays, the public
reaction that followed them was
unusual — even wonderful, Me-
Naught said. News of the cases
brought iarge protests from com-
mupity members and officials,
who roundly condemned mistreat-
ment of homosexuals and called
for passage of a hate-crimes bill.

Such reaction “says to me that
there are places in the United
States where homophobia is seen
as a justice issue” McNaught
said.

Once an in-the-closet gay Ira-
ternity member, McNaught
praised Brathwaile for being
“healthy encugh at his age to
claim who he was.” At the same
time, he spoke sympathetically of
the {raternity members who felt
uncomfortable with a gay man in
their house. He said their actions
indicated that they didn’t under-
stand what it means to be gay.

1f in the course of their studies
the fraternity members had been
given a class in human sexuality,
including  homosexuality, they
probably wouldn't have felt
threatened by a homosexual, Mec-
Naught said, ;

The pay, middle child of a
large Irish Catholic family, Me-
Naught once felt threatened by his
homosexuality. He hid his sexual
orientation. when he was a pledge
and meraber of the Sigma Delta
Chi house at Marquette Universi-
ty, where he studied journalism.
He said he acknowledged his
orientation in his junior year,
when he quit dating women.

He acknowledged it publicly
five years later in Detroit, where
he was working as a reporter and
columnist for The Michigan Cath-
olie, the newspaper of the Arch-

diocese of Detroit. The newspaper

dropped his column,

McNaught, who founded the
Detroit chapter of Dignity, an

organization for gay Catholics, has-

written widely on homosexuality,
Among other places, his work has
appeared 1n several religious pub-
lications, including U.S, Catholic
and the National Catholic Report-

EUloalll O Gt videnue
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In his travels across the coun-
try, McNaught tries to dispel what
he said is confusion about homo-

. s g o ©

sexuality, including that homosex-

uality is an acquired tendency. !
Increasingly, researchers suspect|
that homosexuality is a genetical-
ly based trait — as inherent to a
person as left-handedness, he said, :

Another point McNaught.
pushes is that insecurily is the
root of many problems, including -
racism, anti-Semitism and homeo-
phobia. : )

“I think the people who are:
most insecure on the issue of .
homosexuality are the people who ,
feel

least secure in their own':

sexuality,” he said. *People who .

are secure in who they are are not
threatened by difference.”

i
i
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Longtime Activist Energizes
AAAA Conference Participants

by Calvin Jamison, Region 11

Dr. Mary Berry, veteran civil rights activist, educator, and
agent of change, provided a retrospective analysis of the
impact of the Reagan years on affirmative action initia-
tives. In her message, Berry clearty articulated the less than
positive change that resulted during the Reagan admini-
stration, and accentuated the atiempts to dismantie the
previous years of progress.

Berry's powerful message to participants provided a
thought provoking point of reference regarding our past,
present, and future. Her comments regarding the freeing
of Nelson Mandella, the fight against apartheid, and the
recent turn of events in other European nations were met
with strong applause. Berry also reflected, with some
dismay, upon the shifting of the courts as a result of the
recent Supreme Court appointments. She reminded the
conference participants of the need to be ever so cognizant
of the role they play in making a difference in the lives of
individuals, notoniy in America,butacrossthe world. This
veteran activist, Mary Berry, continues to speak out in
supportofaffirmative action opportunitiesand urges us to
continue our very important efforts.

McNaught Speaks Frankly About
Gay Life

by Mari Barr

Friday’s plenary speaker was Brian McNaught, consultant
and author of the book, On Being Gay: Thoughts on Faniily,
Faith and Love. The title of McNaught’s moving speech
was “Homophobia: The Toll It Takes On All Of Us”. His
speech gave an already sensitive and supportive audience
of AA/EQ professionals, a new and enlightening perspec-
tive on what it means to be gay.

Through his personable speaking style, McNaught
provided an in-depth, “sometimes humorous, always in-
sightful” look at such concerns as making the decision on
whether or not to “come out,” developing hdnest commu-
nication with family members, dealing with AIDS, main-
taining a love relationship in a world that is heterosexual,
and [inally, “accepting oneself as decent and worthy of
respect.”

McNaught shared the purpose of his workshops in
schools and colleges as an attempt to increase self-esteem
and academic achievement in the workplace, the purpose
is similar -- 1o decrease anxicty and to increasc productiv-

‘Conference News (Continued)

ity. McNaught said that, as AA/EO professionals, we
should all be interested in “creating an environment that
allows one to produce at the highest level, and one which
allows us to grow to our full potential” regardiess of sexual
orientation, race/ethnicity or any other protected class.

“The biggest myth I want to dispel,” McNaught said,
““is that sexual orientation is a choice,” adding that the gay
population is approximately “10 percent of the-gencral
population.” Hesaid, “nosocial scientist can tellyouasure
way to produce a heterosexual child.” McNaught added
that, “the mean age of recognition of sexual orientation is
age 13" He discussed the difficulty in any expression of
one's support for gay issues by nsing the example “no one
will question if, on your bookshelf you have the book Black
Like Me, but if your bookshelf holds my book, On Being
Gay, people will question your sexual orientation.”

McNaught took the audience through an exercise to
demonstrate what it's like to be gay. Participants later
commented, “it helped me to understand what it's like
fromtheinsideout...”, “his speech, especially the exercise,
brought a new enlightened view to even the most suppor-
tive individuals”.

As McNaught ended his presentation, he shared how
he used to concentrate on seeking the approval of others.
He stated that now his song is, “I am Brian, I am gay, Iam
God's gift to you today.” McNaught issued a challenge to
the audience in his closing: “to create in the workplace, a
space where people can sing their songs proudly, uniquely
and authentically...”

Awards (Continued from page 2)

As a Humphrey delegate to the 1960 Democratic
National Convention, Rauhled the fight for the all out civil
rights platform adopted there. Born in Cincinnatiin 1911,
Rauh has made himself known through his countless ef-
forts via publications, debates, Congressional hearings,
and legaldefense of civil liberties and civilrights. Rauhwas
unable to-attend the AAAA Conference; his award was
most graciously accepted by his grandson, B. Michael
Rauh, Jr. of Rhode Istand.

Jocelind Gant, Region I, served as chair of the Awards
Commitiee.

AAAA News 4
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Author McNaught
fights homophobia,
'tfreatable disease’

With the humor of a stand-up comedian and the
sensitivity of a caring friend, Brian McNaught told a
packed audience at Ira Allen Chapel how he decided at
the age of 26 to come out of the closet. He finally
summoned the courage to tell his family and friends, “If
you didn’t love Brian who was gay, you didn’t love
Brian.” McNaught realized being gay was too much a
part of him to continue ignoring it,

But it was a long and painful road, including a
suicide attempt before he came to that liberating
moment, a road he would like to spare others the need
to travel.

The author of On Being Gay Thoughts on Family,
Faith and Love, (required reading in human sexuality
courses at several colleges), McNaught shared his life
experiences of growing up in a Catholic family, and
how he tried so hard to be good — which meant being
heterosexual. “Some people think that you can decide
to be hetsrosexual, That's not true. As hard as we tried
to crave heterosexuality, we couldn’t, and, bchevc me, ‘
we tried,” McNauoght said.

“Growing up gay is growing up with a secret & he
said, which is not a healthy situation. When his mother
would tell him she loved him, he'd think, “You
wouldn’t if you knew.”

While McNaught's coming-out cost him some
things including his job, he didn’t lose his family, he
didn’t lose the friends who really loved him. What he
gained was immense. Now, McNaught strongly
encourages others to accept and acknowledge their
homosexuality, to come out of the closet, because n
will mean living fuller lives.

Many gay couples felt comfortable enough in the
Ira Allen Chapel to embrace, hold hands and show -
other displays of affection that are common among
heterosexual couples. McNaught encouraged this,
saying the more people see this, the more they will get
used to it and view it as acceptable behavior,

He said it is important to dispel many of the myths
surrounding homosexuality, inchiding the one-that all -~
gay people are promiscuous. He and many of his
friends have been involved in long-term relationships.
He said another myth is that homosexuals are attracted
to one another simply because they are homosexual. He
said that gay people, like straight people, are attracted
to centain types.

Brian McNaught
During his talk McNaught acknowled ged some
recent incidents in Burlington. “Normally I have to
shake people up to get them (o listen,” hé said. Often
he spends time convincing people that homophobia
exists and is a problem. But in Burlington, in lght of
some recent occurrences, McNaught did not need to
shake up the audience. He dedicated his tatk to Winston
Brathwaite, the freshman pledge who was denied

- entrance into Acacia fraternity once he announced he -

was homosexual, and to Roger Macomber, the man
who was severely beaten recently outsuie of Pearl’s in
downtown Budington,

McNaught called’ homophobxa 2 trcatab}e dis-
ease.” He lectures and does workshops all around the
country to do his part in treating it: “I like being gay,”
he said. “Sometimes I reject being so associated with
my sexual orientation, but I never reject being gay,” he
said. 1 like being gay because it is an integral aspect of
who I am, and I like myself.” He cncouragcd others to
do the same, A

Mary Sullivan




By Krista Pilat

"I am Brian, I am gay, and [
am God's gilt to you today.”
This was the central theme of
Brian McNaught's lecture tited
"Homophobia: What are its
causes? Can it be cured?”

I Mr. McNaught, a graduate of
| Marquette University and a
. renowned joumnatlist, lecturer, and
j author, spoke to a capacity

gl crowd in-the Colgate Chapel on

! Wednesday, February 28, The

1 lecture was sponsored by The

Advocales and co-sponsored by

LGBA, IFSC, The Panhellcnic

Councii, Provosy/Dean of

! Faculty, and the Deans Sualff,

]’ McNaught's lalk was a

- mandatory evenl for all fraternily

and sororily pledges.

v = w

—i talk with citation of an cbscurc
.stagstic. "Ten perceat of any
given population is gay or
leshian.” This, he [el;, was the
i reason that we all nced to
! undersuind what it means to be
* gay or iesbian. Conccivably,
! ten percent of the people that we
i deal- with on a daily basis,
» whether we know it or not, are
Ihomoscxual. Homophobia,
according to McNaught, takes its
toll on all of us in one way or
another, regardiess of whether we
ar¢ homosexual or heteroscxual
beings. For this rcason, Mr.
McNaught has devoted his filc to
educating people on gay and
lesbian issues. He lectures to
college and secondary school
groups as well as conducling
seminars for employees of jarge
corporations, such as AT&T.
Mr. MeNaught openly speke
of his Irish Catholic family
back ground, of the origins of his
same-sex feelings, and of his
attempts to deny Lhesc "bad”
feelings in 2 very humorous and
personal way. His bluniness of|
speech was al ance gisarming
and riveting. At one point in
his lecture he stated, "I know
what I represent to you,” 10 any
members of the audience who
disliked homosexuals. He wes,
able, without anger (bul with an
incredibie amount of under-
standing), to verify their hatred
and fear toward him while;
cxplaining his rationazle for
wanling 0 end the bad attdes
that prevail in society. Mr.
McNMaught's stage presence.and

Mr. McNauoghi opened . his i

- groups.

- McNaught Lectures
on Homophobia

speaking munner were unifying
rather than zlicnating forces
throughout the leclure,

Mr, McNaught seemed 1o be
incredibly patient with (he
ncgalive social attitvde toward

.homosexualily, despite the fact
.that he has spent almost half of
-his life writing, speaking, ang
‘educating people on these issues.

He was able o deliver his often

.painful personal story on the

diflicnlty of growing up as a gay
man without bitterness or anger,

Growing up as a homosexual,
according to McNaught, was
growing up with a scary secret
that he did not understand. Part
of his goal in educating people
about gay and lesbian issues was
to hope that somcday children
with same-sex feclings wi'l not
have 1o live with the agony ol
"secrel” but rather that they will.
understand whal it is that they
are fecling. He urged purents,
when they give their children the
infamous “sex 1alk," 1o
acknowledye the presence of gay
and lesbian sexuval feeling
because what homosexuals need
mest is reassurance and love
from their familics, somcthing
that was not forthcoming in his
life. There is no goaranice to 2
parent that her or his child will
be heterosexual; the only
possible. guzrantee, stated
MeNaught, would bz that the
child would icll the parent about
1L

The force of Brian
McNaught's talk cannot casily
be explained in writing, In the
short two hours or so that he
spoke, he managed to dispel
many of the myths that our
culture has formed around
homosexuality, as well as set
the groundwork for a new
understanding, specifically
between heterosexuals and
homosexuals, but also between
all types of diverse human
His closing message
was that we all "Have our own
unigue song 1o sing,” no matter
who we are. For thinteen years,
he said, he sang onc song, but
he has now realized that this was
not his song. It was the song of
conformity: "I am Brian, I am
gay, won't you accept me
today?" His new song, which
opens this article, refiects his
very personal endnote 10 his
leciure--"1 like being gay.”




HOMOPHBOBIA ON THE COLLEGE CAMPUS
A Discussion Guide

By Brian McNaught

GENERAL QUESTIONS

1. Does the university recognize that there are gay, lesbian and
bisexual people among the administrators, faculty, staff, student
body and azlumni? It is commonly accep?ed that 10 percent gf the
population is homosexual. This figure 1s based on Fhe StUdl?S by
Alfred Kinsey, released in 1948 and 1953. In addition to this
percentage of the campus community, can we agree that a .
significant number of people have gay or lesbian famllg mgm?ers
and friends and that homophobia takes a toll on‘these individuals
too? Bow Go we imagine intense and pre—occupying‘negative ,
feelings about homosexuality affects the well-being and
productivity of heterosexual people? '

2. Do we recognize that homophobic behaviors and attitudes exist
on the campus? Would we, for instance, encourage a gay
administrator, faculty or staff person or student to "come out".
If not, why not? If the gay and lesbian members of our community
are not out, what toil do we imagine that takes on them on a

daily basis?

3. What do we mean when we say "come out"? Can "coming out"™ mean
answering honestly questionnaires which inguire "married"” or
"single” if you are in a commited relationship with another
person of the same sex? Is coming out bringing your significant
other to a staff party? Is coming out putting the picture of the
person you care most about on your desk or not hiding your
reading material if the word "gay" or “"lesbian®™ appears in the
title. What else might coming out mean?

4, Is there a heterosexist assumption throughout the campus
community? Do we presume that everyone who works for us, sits in
our classroom, enters our health or ¢ounseling center, '
contributes to our development fund is heterosexual? Do our
language, our applications, our surveys reflect this bias. If so,
what do we imagine it is like being gay and having people assume
that we are heterosexual?

5. Do we feel that homophobia and heterosexism are inconsistent
with our mission statement? If so, why? :

6. Is there a university policy which prohibits discrimination
based upon sexuval orientation in admissions, hiring and .
promotion? If there is not, this is the most logical and
important place to start. Hundreds of universities and
corporations have non-discrimination policies which include
sexual orientation. A listing of these institwutions can be
secured from the National Gay and Lesbian Task Force, 1517 U
treet, NW, Washington, DC 20009 (tel. 202-332-6483).




QUESTIONS FOR ADMINISTRATORS

N . 4=
1. To what extent are we willing to go to guarantee that no
discrimination exists?

. e all appropriate campus literature contain the non-
gisgiiminatiogppoﬁicy? Do prospective students and tpelr parents
know of the policy? Do they know of the gay and lesbian support
group, should such exist?

3. What is the penalty for violating the universityfs non-
discrimination policy? 1Is the penalty for homophobic behaviors
the came as for sexist, racist or anti-semitic behaviors? Is the
penalty well known?

4. What would be the administration's response to parents, alumni
or local residents irate over the university's support of gay
persons?

5., Are prospective employees gquestioned on their attitudes toward
homophcbia as they might be on racism or sexism? Are these
ateitudes taken {nto consideration?

€. Will openly gay and lesbian faculty receive tenure? Does
involvemeat in gay issues have a negative effect on job
advancement? '

7. Is &any effort made to make it possible and attractive to gay
and lesbian administrators, faculty or staff to identify their
sexual orientation? Do university health benefits cover domestic
partners? What would be the reaction to a gay or lesbian employee
bringings 2 same sex date to a university function?

8. What would be the azdministration's reaction to the formation
of a gax a2nd lesbian alumni association? Would the formation of
such an association be publicized in the university’s alumni
newslettes? '

‘9. What would be the reaction to a gay or lesbian dorm or to the
formation of a2 gay or lesbian fraternity or scrority?

10. If there is a gay angd lesbian student group, does it receive
the same zecognition and resources as other student groups?

1l. Are aiministrators cffered training on the issues facing gay
and lesbiszn people? '

l2. Bave z2dministrators given public witness to their support of
gay and lesbian issues by attending events sponsored by gay and
lesbian sivncents, writing letters to the editor, signing
statements, etc.?



13. Is there a safe, reliable and trusted grievance procedure at
the university which would allow gay and.lesbian employees an@
students to report abuses of the gniversity's non-discrimination

policy?

14. Are businesses which discriminate on the basis of sexual
orientation allowed to recruit on campus?

QUESTIONS FOR FACULTY

1. To what extent are we willing to go to guarantee that no
discrimination based upon sexual orientation exists?

2. Are guidelines offered to resident and visiting educators
regarding appreopriate and inappropriate language and examples to
use and not use in their presentations? This might include
advising against the use of words such as "queer, fag, dyke",
using exclusive heterosexual examples or gay-oriented humor.

3, Are guidelines and encouragement offered to faculty members to
monitor and regulate homophobic comments by students in the
elassroom in the same way they would prohibit the use of the word
"nigger"?

4. Are gay and lesbian studies recognized as valid academic '
pursuits? Is there openness to a gay and lesbian history course?

5. Is the homosexuality of a person being studied identified when
relevant? e.g. Tchaikovsky, Whitman, Alexander the Great?

6. Are faculty offered any training on the issues facing gay and
lesbian people?

7. Have faculty members made their commitment to -gay and lesbian
issues known to students and to each other? Are there faculty
senate resclutions on the issue? Do faculty members attend gay
and lesbian events or write letters to the editor? Are gay
speakers, when appropriate, invited by the faculty to speak?

QUESTIONS FOR STAFF

1. To what extent are we willing to go to gunarantee that no
discrimination existsg?

2. Is there a thorough, mandated training on the issves facing
gay and lesbian.people for campus security, the health
department, the counseling staff, residence life personnel, the
athletic department, maintenance workers, Greek life and campus
ministry? '

3. Are 2ll prospective employees asked their attitudes regarding
homophobia and are those attitudes taken into consideration?




4. 1s =here an orientation session for al% neg §taf§ whic@
outlines the university's policy on.non—dlscrzmlnatlon? Would
complaints about the anti-gay behav}or of a gtaff'person'go on
file zmd would that information be included in a job review?

5. Are there an abundance of good, current books cn homosexuality
written by and for gay people in the school library? Are they
periodically updated? By whom? Are thege periodicals and auqlo
visual=s about homosexuality? Has the library staff been ?ralned
about “he issues facing gay and lesbian peoplg? If the library
hangs posters for "Black History Month™ does it do the same for

"Natiomal Coming Out Day™?

6. Does the campus gay and lesbian group have safe and adequate
office space?

7. Does the health department provide non-judgmental services?
What im the center would communicate to gay and lesbian students
that they are safe and welcome? Is there a heterosexist
assump=ion in the forms which are filled out, in the posters on
the wall and/or in the verbal guestions asked? Is there
appropriate information about AIDS?

8. In Zhe counseling department, is there a non-~judgmental
attituce about homosexuality? Are there brochures, posters on the
wall or books on the shelf which provide information on :
homosexnality or suggest to the gay or lesbian person that he or
she is safe and welcome? How does the staff feel about someone
being ¢c=y? What advice is given? How does the staff feel about
gay dating? About gay sex?

9. Are *here social opportunities provided for gay and lesbian
students? Do those persons responsible for bringing in speakers
and £ilms ever bring in a speaker or film which would '
particuclarly appeal to gay and lesbian faculty, staff and
student=? Can gay or lesbian students attend campus social
activities safely? If not, what alternatives are offered?

10. How is Greek life monitored? Is there a review of behaviors
and does that review place weight on the inappropriateness of
homophobic behaviors? : )

1l. Bow is the safety. of gay and lesbian stuvudents in university
housing guaranteed? Are student Resident Advisors given training
and support in dealing with issues around homosexuality?

12. Are guidelines given to campus security on dealing with gay
and lesbizn issuves? What review of behavior is there? :

13. Can gay and lesbian students participate in school-sponsored
athletic activities safely? Do coaches discourage homophobic
humor amd language?




14. Do staff social functions encourage participation by both
heterosexual and homosexual staff members?

15. How do staff members communicate to gay and lesbian co-
workers and students that they are supportive? What wguld be the
response if gay students asked staff members to cccasionally wear
buttons or arm bands to indicate their support? Do sta@f members
communicate their support by wr%ting lettgrs to the e§1tor, .
attending gay and lesbian functlions, serving on a anti-homophobia

task force, etc.?

i6. Is there a safe, reliable and trusted method for filing
grievances about faculty and staff behavior which is well known

to the entire campus community?

QUESTIONS FOR STUDENRTS

1. To what extent are we willing to go to guarantee that no
discrimination based on sexual orientation is allowed?

2. Is there a thorough, mandated orientation session for all new
students which discusses cultural diversity, teaches about
homophobia and makes the link between racism, sexism and
homophobia?

3. Are student leaders taking into consideration the needs of gay
and lesbian students when they plan student functions?

4. Does the student newspaper {and other media outlets) regularly
include information of interest to gay and lesbian students? Do
student~-run media outlets avoid heterosexist assumption about all
readers and listeners? Are there editorials and guest columns
which condemn homophobia? Does the selection of the editor or
program manager include an assessment of the candidates®
attitudes about gay people?

5. Do student government candidates get asked about their
attitudes on the rights and needs of gay and lesbian students?

6. Do fraternities and sororities acknowledge the presence and
needs of gay and lesbian members? Are there non~discrimination
guidelines in the national or local charter?

7. Do justice-oriented non-—gay students see homophoblia as a
justice issue and is their attention directed to it?

B. Are students working on women's issues and race issues see the
common bonds they have with gay and lesbian students?

9. Are leadership qgualities taught, encouraged and acknowledged
by the university? Does the student who steps forward and despite
peer pressure challenges homophobic behavior ever get recognized?
Is there any incentive for participating in the solution to this
problem?

10. Does students need to identify their sexual orientation in
order to join the gay, lesbian and bisexwval student group? Can a
person find support without coming out?
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EDUCATION:

B.A., cum laude, 1978. Capital University, Coclumbus, Ohio.
Majors: Political Science and Interdisciplinary Women’s Studies.
Minors: English and Ethnic Studies.

M.A., 1985. The Ohio State University, Columbus, Chio.

" Department of Political Science. Concentrations: Methodology
and Quantitative Methods, American Women'’s Movements, American
Political Parties, American Congressional Politics.

Ph.D. Candidate. The Ohio State University, Columbus, Ohio.
Department of Sociclogy. Concentrations: Methodology and
Qualitative Methods, Gender, Theory, Social Psychology.

HONORS:

Franklin-Capital Individual Speaking Experience Winner,
Persuasive Speaking, 1978.

Kenneth J. Martin Award for Outstanding Graduating Senior in
Political Science, 1879.

Dean’s Honor List, 1976-1979,

Golden Key National Honor Society, 1989-present.

Who'’s Who of American Women, 17th Edition, 1991-19882

{forthcoming).

WORK EXPERIENCE:

Graduate Administrative Associate 1990-1991

Gay, Lesbian and Bisexual Student Services, The Ohio State
University.

Initiated, researched and wrote Affirmative Action Grant
proposal. Collected and cataloged archive materials relevant to

constituency. Served as liaison to University Residence and
Dining Halls and Wilde-Stein Development Fund. Coordinated
major programming for Gay, Lesbian and Bisexual Awareness Week
celebration, and represented office as speaker on campus and in
the Columbus community. Developed 0OSU resource materials
listings on topics related to gay, lesbian and bisexual issues,
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Graduate Teaching Associate 1983-1987
1988-1989
Center for Women'’s Studies, The Ohio State University.
Responsible for teaching Introducticn to Women’s Studies in the
Humanities and Introduction to Women’s Studies in the Social and
Behavioral Sciences. Proposed and taught an interdisciplinary
special topics course on domestic violence. Member of inter-
racial teaching team for special Introduction to Women'’s Studies
section at the Black Studies Community Extension Center, Summer
1986. Taught upper division course, Issues in Women's Health.

Graduate Research Associate 15856-1989
Feminisms (formerly The Women's Studies Review), Co-Editor.
Correspond with publishers, authors, readers; and subscribers.
Edit, key in to computer, and proofread manuscripts. Plan,
design, layout, and paste-up the publication in coordination with

co—editor. Deliver copy to printer. Prepare the publication for
mailing.
Graduate Research Associate : 1987-1988

NWSA Journal (Journal of the National Women’s Studies
Association), Volume 1, Managing Editor.

Correspond with authors, readers, and editorial board members.
Manage flow of manuscripts and peer review process, edit
materials accepted for publication, and assist the Editor.

Graduate Research Associate 1982-1983
Assistant Coordinator, National Women’s Studies Association
Conference, The Ohio State University.

Coordinated registration and acted as liaison with university
conference staff on matters of accommodations and program
scheduling. Scheduled all committee meetings. Served on
Program Committee and Free Housing Committee., Assisted
coordinators with all aspects of conference planning, production,
and post—-conference organization.

Counselor 1881
Hospitality House for Women, Erie, Pennsylvania.

Staffed crisis phone line and worked with residents of shelter
for battered women and children. Provided crisis intervention
counseling and advised women of options available for their use
in making informed choices regarding their present situations.

In-House Freelance Editor 1980

Charles E. Merrill Publishing Company, Columbus, Ohio.

Duties included rewriting, editing, estimating readability
levels,; completing of sensitivity analysis for fair
representation ratios, proofreading,. checking proofs and camera
copy. Also responsible for acquisition of permissions to use
copyrighted materials. Included projects for the
Elementary/Secondary and College Divisions at Merrill.




Student Assistant 1977

Assisted the Chair of the Mid-Ohio Women's Studies Consortium
with scheduling and arrangements of meetings and correspondence.
Gathered and organized information for membership and resource

directories.

Assistant Coordinator {Volunteer) 1976

First North Central Women’s Studies Association Conference.,
Organized conference registration. Cocordinated staffs for child
care center, film screenings, information center,; and
registration desk. Arranged free housing for 200 conferees.

PROFESSIONAL ACTIVITIES

North Central Women’s Studies Association Regional Steering
Committee, 1977-1879,.

Intercollegiate Association for Women Students National
Executive Board, :1877-1878.

Intercollegiate Association for Women Students Region VI Vice
President, 1977-1879.

University Committee on Women and Minorities, The Ohio State
University, 1882-1983,

Residence and Dining Halls Minority Issues Committee Subcommittee
on Gay, Lesbian and Bisexual Issues and Concerns, 19980-1991.

Gay, Lesbian and Bisexual Awareness Week Planning Committee,
Major Programming Coordinator, 1990-1891.

Center for Women's Studies, The Ohio State University:
Library Committee, 1983,
Faculty Search Committees, 1984, 1887.
Graduate Teaching Associate Search Committees, 1984-1988.
Small Grants Committee, 1984-1987.
Reader, Sojourner 14.4, fiction and poetry issue, 1987,
Library and Publications Committee, 1887-1989.
Curriculum Committee, 1987-1988.

Conference Proposal Reviewer, National Women'’s Studies
Association, 1982-19930.

Contemporary American Theatre Company Education Adviscry
Committee, Columbus, Ohic, 1987-1889.

Lesbian Research Project, Founding Member (group focusing on
graduate student research support and the provision of community
programming), 1987-1989.

Bisexual, Lesbian and Gay Graduate and Profession Student Union,
Founding Member, 1990-1991.
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