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Welcome to the Fall issue of ¿Qué 
Pasa, OSU?. With another year ahead 
of us, and with a change in our team, 
¿Qué Pasa, OSU? will continue to be 
an important mechanism to keep 
Latin@s connected and informed for 
the 14th consecutive year. We are 
pleased to welcome Susana del Río, 
our new graphic designer and Web 
manager. 

Being part of The Ohio State University 
is something to be excited about, as is 
the beginning (or the continuation) of 
your educational journey and working 
toward building a successful career. 
And you could not have chosen a 
better place to achieve these goals. 
As the largest university in the United 
States, and as one of the top 25 public 
research universities in the country, 
Ohio State is a vibrant place, offering 
students the opportunity to expand 
their academic horizons, experience 
diversity, learn from other cultures, 
and develop leadership skills. 

For many of you, new students in 
particular, this is a time of transition 

and adaptation to a new environment. 
As some of you come from big urban 
schools and others from small schools 
in rural towns, the responses to this 
time of transition are bound to be 
different. Feeling intimidated, uneasy, 
or even homesick is not unusual, but 
don’t worry, Ohio State has many 
resources available to help you make 
a seamless transition to college and 
to start to achieve your academic and 
personal goals. 

In this issue, we are hoping to reassure 
new students that it is possible to 
overcome any challenges and pursue a 
successful career at Ohio State. Carlos 
Cervantes’ story exemplifies this; his 
initial fears and uneasiness are long 
gone as he gets closer to finishing his 
doctorate degree. Additionally, Alvaro 
Hernández describes an international 
student’s efforts to get involved in 
a research project early on, and the 
project’s successful outcome. 

Mi Experiencia again features their 
personal story of a Latino at Ohio 
State; this time, Jimi Rodriguez 

shares how adversity can make a person 
stronger and how Ohio State may be the 
turning point in shaping his future. Our 
profiles section presents Dean Cheryl 
Achterberg, the only Latin@ dean at Ohio 
State, who shares some of her background 
and goals for her new position. We also 
include a graduate section with tips 
and information not only for graduate 
students but for undergraduate students 
who have graduate or professional school 
in mind for the future. Additionally, 
professionals from Career Connection 
provide you with some tips on how to 
develop the skills that employers are 
looking for in college graduates. Finally, 
we feature an administrative area at 
Ohio State, Facilities Operations and 
Development, which is “walking the talk” 
regarding diversity in the workforce. 

Just as new students arrive and some 
get ready to graduate, similarly we are 
pleased to welcome Indra Leyva-Santiago 
to our community while saying a sad 
hasta pronto to Dr. Raúl Herrera. 

Bienvenidos to the 2008-2009 academic 
year! 

My name is Susana del Rio Kuroiwa. I am Peruvian and attained a B.A. in Audiovisual Communication at the Pontifi-
cal Catholic University of Peru. I worked in different communication projects, such as a circus, video post-production, 
and a TV newscast. After gaining experience in 3D animation, I come to The Ohio State University to pursue a Mas-
ter of Fine Arts in Animation and Interactive Media. I am very happy to join the ¿Qué Pasa, OSU? team as the new 
Graphic  Designer and  Web Manager. Please, feel free to contact me at quepasa2@esue.ohio-state.edu.

Susana del Río

Meet the New Graphic Designer
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Welcome to The Ohio State University

Dr. Martha M. Garland

Vice Provost for Enrollment Services and Dean for 

Undergraduate Education

Dr. Mac A. Stewart
Special Assistant to the President for Diversity and
Vice Provost for the Office of Minority Affairs

I am grateful to the staff members of ¿Qué Pasa, OSU? for helping to 
build a sense of community among our Hispanic/Latino students 
and personnel here at Ohio State.  Thanks to their work, and that of 
many others, the number of students with this heritage is growing.  
Even better news is that retention and graduation rates are rising, 
so the number of Hispanic/Latino alumni increases with every com-
mencement ceremony.

Ohio State welcomes these changes, because we know that every-
one benefits when diversity increases on our campuses.  For more 
than 30 years our leadership has worked to support a course struc-
ture and an environment that would best prepare Ohio State stu-
dents for success in the global community of the 21st century.  

We continue to build toward that objective, through scholarships, 
through mentoring, tutoring, and specialized advising programs, 
and through cultural programming that encourages a campus-wide 
dialogue on diversity. I hope that the many readers of this issue will 
participate with us in the Office of Minority Affairs as we work to 
achieve our diversity goals. 

As another academic year begins, I am delighted to welcome you (or 
welcome you back) to the campus of The Ohio State University. In 
my experience, there’s nothing more exciting than each beginning 
of a new academic year, with all its promise of new challenges and 
new opportunities. I suspect that for those of you who are arriving 
at Ohio State for the first time, this is a particular time of anticipation 
and enthusiasm, and to you I offer an especially warm welcome!   

I hope that this fall will be the time when you make a commitment 
to take the fullest possible advantage of your university opportuni-
ties:  make new friends, engage with your academic work, join in-
teresting co-curricular activities. Promise yourself that each quarter 
you will get to know personally at least one of your professors — 
instructors all hold office hours, and they really feel gratified when 
students take advantage of those times to clarify issues raised in 
class, discuss their career goals, or just in general show an interest in 
their intellectual work. Please also plan to take the fullest possible 
advantage of your living situation. Programming in the residence 
halls is designed to help you feel at home on campus, and your Resi-
dence Advisor can be an incredibly valuable resource.

We’re very proud of our student body, and extremely glad that you 
are a part of it. Have a wonderful year!
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Grasping Opportunities in Life:
Dean Cheryl Achterberg Urges Latin@ Students to Write Their Own Life Scripts
By Gemma McLuckie, Director, Public Relations and Communications in the College of Education and Human Ecology

bies failed to grow and develop as they should.
She soon decided she wanted to influence pub-

lic health policy, so she earned a doctorate 
in human nutrition from Cornell University. 

For the next 20 years, she was a faculty 
member and then a dean at Penn State Uni-

versity. She moved in 2005 to Iowa State 
University, where she was Dean of the 
newly formed College of Human Sciences.

In all her decisions, she had no fam-
ily or friend to advise her. “Because of 
the way I was raised, and the people 
I knew, I didn’t dream the dreams 
common to college students now,” 
she said. “I had to figure it out 
on my own, one year and some-
times, one day at a time.”

She credits public education with giv-
ing her the knowledge needed to suc-
ceed. “The single highest value of public 
education is that it allows a person to 
write their own life script. Without it, you 
get handed your script and you have 
to live it whether you want to or not.”

Achterberg advises Latin@ students to 
be open to possibilities. “Opportunities 
may make you uncomfortable, but your 
cultural roots and values are safety nets.”
At the same time, she says, “as life 
presents you with problems to re-
solve, bend but do not break!”

When she entered school, her life changed. 
Her father, a teacher and school administra-
tor, felt it best that his children speak only 
English, even at home. “My first school years 
were difficult,” Achterberg said. “I struggled, 
and was confused and pretty much silent.”
Only later did she do much better in 
school; so much so that “I knew inside 
that I would go to college.” However, 
her father felt it best that she planned 
to marry rather than continuing her 
education. After high school, Achter-
berg was soon “alone and on my own.”

With the help of a small scholarship and 
two jobs, she earned a bachelor’s degree 
in biological sciences from California Poly-
technic State University in San Luis Obispo. 
That led to yet another decision that set 
her apart from her extended family. She 
left them on the West Coast and headed 
for Maine, where she ultimately finished 
a master’s degree. She studied human de-
velopment and researched why some ba-

Cheryl Achterberg, the only Latin@ dean at Ohio State.

Provided by the College of Education and Human Ecology

“Our college is 
in the business 
of developing 

people.”

Dean Achterberg has found opportunities on both 
the East and West coasts, but thinks she has dis-
covered a most exciting chance in the Midwest.

“Ohio State is a university with vision. It has 
grasped the 21st century and wants to make 
its mark. I would like to be part of that kind 
of vision, that kind of institution,” said 
Achterberg, Dean of the College of Edu-
cation and Human Ecology since July 1.

With her leadership, the College is 
determining how to fulfill its own vi-
sion. It is too early to discuss specif-
ics, but the Dean, faculty, students 
and staff seek to facilitate, enhance 
and expand access to quality educa-
tion for everyone in every community.
 
“Our college is in the business of devel-
oping people,” Achterberg said. “Our 
education experts advance learning to 
enhance minds and bodies. Our human 
ecology experts support healthy develop-
ment and relationships, sound nutrition, 
and healthy choices in a consumer world.”

Achterberg calls upon her own life expe-
rience to guide her. She is a second-gen-
eration Latina. Her grandparents crossed 
the Rio Grande in the early 1900s and 
eventually came to California, where her 
father, the last of 10 children, was born.

As a very young child, Achterberg lived 
with her grandparents in Watts, a predom-
inately African-American neighborhood 
in East Los Angeles. Her grandmother 
had little formal schooling, but was proud 
of learning to read so she could read the 
Bible in English. “And she was an amazing 
cook,” Achterberg said. Even today, going 
into a home filled with the familiar smells 
of Mexican food instantly relaxes her. 
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¡Bienvenida, Indra Leyva-Santiago!
By Christina Cappelletti, Multicultural Center

The Multicultural Cen-
ter (MCC) would like 
to give a big OSU wel-
come to Indra Leyva-
Santiago, our new 
Intercultural Specialist 
for Hispanic Students! 
In her work with the 
MCC, Indra will offer 
advocacy to students 
and manage collabor-
ative intercultural pro-
gramming to celebrate 

Latin@s At The 2008 Distinguished Diversity Enhancement Awards
Both the Hispanic Oversight Committee 
and Dr. Frederick Aldama were recipients of 
the 2007-2008 Distinguished Diversity En-
hancement Award, which recognizes indi-
viduals or groups who have demonstrated 
a significant commitment to enhancing di-
versity at The Ohio State University and to 
exceeding expectations in implementing 
the Diversity Action Plan. 

Hispanic Oversight Committee (HOC)

The HOC was created in 1989 as a com-
mittee of the Provost to address issues 
related to recruitment and retention of 
Hispanic/Latin@ faculty, staff, and students. 

The HOC has found numerous ways to 
build unity at the University, including the 
implementation of the needs assessment 
survey for the Hispanic community and 
the production of the news magazine ¿Qué 
Pasa, OSU? The magazine has been pub-
lished every quarter for 14 years and has 
been present on the web for the past eight. 
¿Qué Pasa, OSU? has become an indispens-
able voice for OSU’s Hispanic community. 

While HOC has been around for a number 
of years, it continues to take on new chal-
lenges to promote diversity on campus. 
One way it has evolved is through the 
development of other Hispanic groups, 

including the University-wide Council 
of Hispanic Organizations and the Or-
ganization of Hispanic Faculty and Staff. 

“Receiving the University Diversity En-
hancement award is an honor for all of us, 
and a recognition to the positive impact 
that HOC has had on the Hispanic com-
munity at Ohio State. Our activities would 
not be possible without the outstanding 
support we receive from Vice Provost and 
Chief Diversity Officer Dr. Mac Stewart.”

— Dr. José Castro, HOC, Chair

Frederick Aldama,
Professor, Department of English

As an English professor at Ohio State, Al-
dama brings diversity to the department 
and the university in several ways. He active-
ly recruits minority professors and students, 
has developed and taught classes pertain-
ing to diversity and has helped organize a 
number of national conferences at Ohio 
State. Additionally, he is the current diversi-
ty officer within the Department of English, 
chair of the department’s Diversity and Af-
firmative Action Committee and the Direc-
tor of the Latino/Latina Studies program.

Aldama is the author and editor of seven 
books earning him many accolades in-

cluding the MLA prize for best book in the 
United States Latina and Latino and Chi-
cana and Chicano Literary Cultural Studies 
for Dancing with Ghosts: A Critical Biography 
of Arturo Islas. His latest book, published in 
2008, Why the Humanities Matter: A Com-
mon Sense Approach, brings a materialist/
humanist approach to the study of transla-
tion, the subject, music, literature, and cul-
ture. Aldama has two forthcoming books 
in 2009, including Your Brain on Latino Com-
ics: From Gus Arriola to Los Bros Hernandez.

Aldama received his Ph.D. from Stanford 
University in 1999.

“At OSU I have been able to fully live a 
life where its different threads -teach-
ing, scholarship, and participating di-
rectly in the building of diversity in the 
recruiting and retaining of students of col-
or- weave together into a seamless whole.“

— Dr. Frederick Aldama

In addition to Prof. Aldama and the HOC, the 
Latin@ community was also represented at 
the Distinguished Diversity Enhancement 
Awards by Dr. José Cruz Jr., from the Depart-
ment of Electrical and Computer Engineer-
ing, and Dr. Lilia Fernández representing 
the Department of History’s Faculty of Col-
or Caucus. Congratulations to all the award 
recipients y gracias por sus esfuerzos!

Latino/a heritage and promote shared 
cross-cultural understandings. 

Indra received her B.A. in Communications 
from La Universidad del Sol in Mexico. She 

received her M.A. in Management at Anti-
och University MacGregor in Ohio. She most 
recently served as Coordinator of Latin 
American Student Services at the University 
of Dayton through the Office of Diverse Stu-
dent Populations, and has worked or taught 
in higher education since 1996. 

Indra has planned and coordinated a vari-
ety of cultural and educational programs 
including Hispanic Heritage Month, Latino 
Retreat, Colors of Leadership, Midwest Lati-
no Symposium, the Alma Latina Award, the 
Diversity Lecture Series and Stop Hate Week 
(via BRIT - Bias Related Incidents Team).

On a more personal note, Indra shares, “I 
like running, music and I’m going for my 

third half-marathon in Columbus this Octo-
ber. I have two kids, Miguelito and Angela, 
and like spending time outdoors with my 
husband, Miguel and kids. I am a Foodie. I 
love cooking and therefore eating.” With a 
smile, she confesses she “likes to eat roasted 
crickets... I actually have a picture of that but 
you’ll have to come meet me and ask!”
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Indra Leyva-Santiago

“Indra is a ray of sunshine and heart! She 
brings a wonderful collection of skills and en-
thusiasm around intercultural advocacy and 
creative event-planning that will welcome 
all members of the OSU community to enrich 
ourselves in Latin@ traditions and culture. “

— Rebecca Nelson 
Director, Multicultural Center
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Latin@s At The 2008 Distinguished Diversity Enhancement Awards

“Dr. H” are words recognized by most 
Hispanic/Latin@ students as easily as 
the name of a longtime friend. I can say 
with confidence that students, faculty, 
and staff who have been part of Ohio 
State in the last 10 to 15 years quickly 
relate these words with an iconic figure 
in the Hispanic/Latin@ community at 
Ohio State, Dr. Raúl Herrera.

Dr. Raúl Herrera, a Mexico City native, 
retired this past August after almost 25 
years spent working at The Ohio State 
University. For many of us who had 
the opportunity to share some of our 
time with him, his name will always be 
associated to his kind smile, a cordial 
estudien muchachos, his voice, and the 
music from his guitar. His advice, his 
words of encouragement, and even 
his numerous emails that sometimes 
flooded our inboxes will be missed. 

Herrera first arrived to Ohio State as a 
Visiting Professor and later became an 
Assistant Professor in the Engineering 
Graphics Department in 1985. He finally 
was appointed Associate Professor in 
October 1991. During his time at Ohio 
State, Herrera received many awards 
including the Charles MacQuigg 
Outstanding Teaching Award by the 
Students of Engineering in 1998, the 
Center for Teaching Excellence Award 
for fostering Multicultural Teaching 
in 1992, the Distinguished Diversity 
Enhancement Award in 2001 and the 
Alfred J. Wright Outstanding Student 
Organization Faculty Advisor Award in 
1992.

Herrera obtained his bachelor’s 
and master’s degrees in Chemical 
Engineering from the National 
Polytechnic Institute (IPN) in Mexico 
City and later obtained his doctor’s 
degree from the University of 
Melbourne in Australia.

Although his primary activity was 
teaching in the Engineering Graphics 
Department, he is more known to 
students and the Latin@ community 
as the adviser of several student 
organizations including SHPE, HGO, 
Canto Latino, FIAT, Alpha Psi Lambda, 
and TODOS. In this role, he shared his 

experiences and provided support 
to groups and to individual students. 
But Dr. H will be remembered for his 
particular way to greet any of his 
amigos, always shaking a hand, a tap 
on the shoulder, always personable 
and always friendly, even when he 
did not remember the name of the 
student (he had so many to remember 
throughout his career, after all).

When asked about his experience at 
Ohio State, he said,

“The almost 25 years working at Ohio State 
have been a very pleasant experience thanks 
to my colleagues who have always been very 
supportive, and to my students who have 
always been polite and hard-working. The 
bond I fostered with the Latino community 
at Ohio State through the years made me re-
alize that  its ultimate goal should be to have 
a Hispanic community proud of its heritage 
and in which students will receive the guid-
ance, encouragement, and support they 
need both academically and financially.” 

— Dr. Raúl Herrera

Following are the words of people who 
have known Dr. Raúl Herrera:

“Ya sea que me lo encontrara caminando por 
el campus, en las oficinas o en los ensayos de 
Canto Latino, Doctor Raúl siempre emitía 
mucha alegría. Se le agradece que haya sido 
el organizador de Canto Latino por tantos 
años, ya que su esfuerzo formó un grupo 
de amigos que se reune a recordar nuestra 
música en medio de todo el estudio en OSU. 
Los ensayos de Canto Latino no serán los 
mismo sin Doctor Raúl, y nos va a hacer falta 
quien este diciendo: “¡Muchachos hay que 
ensayar!” Mil gracias por su apoyo y amistad.”

— Maria Aguilera, Canto Latino, Secretary

“Dr. Herrera has provided encourage-
ment, entertainment, and resources for 
our young organization. With his accu-
mulated knowledge and experiences of 
campus over the years, along with his 
advice that has been passed down to us, 
we are pointed toward a bright future.

— Nick Brown
President, Fuerza e Integridad a Todos (FIAT)

Farewell Dr. H.
By Carlos Castillo

“I do not know any Hispanic faculty or staff 
that has had a greater positive influence 
on students at Ohio State than Raúl Her-
rera. He has helped start out most of the 
Hispanic student organizations at Ohio 
State and has volunteered as faculty ad-
visor for them. As a member of HOC, he 
has been an outstanding contributor; he 
is always willing to work on anything in 
benefit of Hispanic faculty, staff, or stu-
dents. He is an inspiration to the rest of us.”

— Dr. José Castro, HOC, Chair

“Through his happiness, enthusiasm, 
and positive attitude, Dr. Raúl Her-
rera has been a mentor to me in all as-
pects of life; engineering, music, well be-
ing, and my overall objectives of life.”

— Jonathan Carmona, Canto Latino, Member

“Many thanks to Prof. Raúl Herrera who was 
a major influence in the formation of Folclor 
Hispano as a student organization at Ohio 
State in 1997. From discussions on the idea 
of such a group, to working together in the 
earlier years as co-advisers, and then to rely-
ing on him as a strong supporter and collab-
orator, I have seen his commitment to create 
opportunities for people to learn about dif-
ferent cultures and to help people connect 
within the University and with the commu-
nity. We are just one of the many student 
organizations that is indebted to Dr. Herrera 
for his kindness, time, and effort. Best wishes.”

— Arleen Pineda, Folclor Hispano, Co-adviser

“Dr. H has been a great mentor to every-
one in SHPE. He has always been there 
to help students with academic as well 
as personal problems. The Latino com-
munity at OSU will not be the same 
without him. He will be greatly missed.”

— Luis Carbajal, former SHPE President

Gracias Dr. Herrera and los mejores deseos 
in your future endeavors! 
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Carlos Cervantes: 
Touching Lives Beyond OSU’s Campus 
By Carlos Castillo

For Carlos Cervantes, a native of Barran-
quilla, Colombia, coming to The Ohio 
State University was overwhelming, 
particularly because it was only his sec-
ond experience far from his tierra and 
the first one in an institution where 
Spanish was not the primary language. 
“When opportunities are given, stu-
dents must take them and use them to 
the best extent possible and overcome 
all the challenges that lay in their path,” 
he said. His words carry a familiar mes-
sage for many international students: 
that of a reward worth the effort and 
the time away from their families. This 
reward can take many forms and, as in 
Cervantes’ case, extend beyond Ohio 
State’s campus and into other commu-
nities. 

Cervantes is a graduate student in the 
College of Education and Human Ecolo-
gy with a focus in Adapted Physical Edu-
cation. He came to Ohio State to pursue 
his career goals, to grow as a person, 
and to make a positive impact on those 
around him. For Cervantes, however, 
achieving one’s goals is not an easy task. 
“A successful career is a quest we must 
start with a path (what you want to do) 
and follow through with a plan (identify 
where you want to go, what you need to 
do to achieve it, and what your support 
system will be),” Cervantes advised. “In 
my case, faculty in my department, my 
fellow doctoral students and my family 
provided me with a support system that 
helped me through difficult moments 
resulting from my choice to come to 
Ohio State,” he said, “a decision that 
proved to be one of the best choices I 
have made in my life.”

Cervantes’ dissertation focuses primarily 
on the physical activity and health pro-
motion of individuals with visual impair-
ment; it is a first-of-its-kind work among 
adolescents with visual impairments. 
According to Cervantes, “research on 

physical activity among people with dis-
abilities aims to develop and implement 
programs to improve present patterns 
and levels of physical activity among indi-
viduals with disabilities and to reduce dis-
parities when compared to non-disabled 
groups.” He added that “this will enhance 
our current understanding of physical 
activity behaviors among these groups, 
and evaluation of current techniques to 
measure physical activity.”

But Cervantes’ contribution to the com-
munity does not end with his disserta-
tion. As part of a team of faculty and 
graduate students from Ohio State Uni-
versity, over the past two years, Cervantes 
has been working collaboratively with 
Puerto Rico’s Department of Sports and 
Recreation and the Department of Health 
in the Puerto Rico en Forma project. This 
project is a national plan designed to 
increase levels of physical activity and 
broaden the knowledge of how to imple-
ment a healthy lifestyle among the citi-
zens of Puerto Rico. Ohio State’s team has 
visited the island two times and its volun-
tary contribution focuses on evaluating 
the physical activity levels and health sta-
tus of the citizens of Puerto Rico, and the 

effects of the Puerto Rico en Forma program 
in terms of its reach, implementation, and 
impact. “During the first visit, a profile of the 
physical activity levels and food behavior of a 
representative sample of adults and children 
was established,” Cervantes explained. “Dur-
ing the second visit, data was collected to fur-
ther examine the instrument revisions and to 
reach a larger number of citizens.” A third visit 
has been scheduled in which the Puerto Rico 
en Forma program will be evaluated on reach, 
implementation, and impact.

Cervantes, who is also a recipient of the 2006 
and 2008 Teaching Excellence awards for 
Graduate Associates, hopes to become a role 
model for other Hispanic/Latin@ students 
who may want to pursue a graduate degree. 
“The quality of work and the professionalism 
with which we (Latin@ graduate students) try 
to conduct our work will serve as a door for 
future students who, like me, one day dreamt 
about coming to The Ohio State University 
and leaving with a doctorate degree,” he said. 
“I encourage fellow Hispanic/Latin@ students 
to come to this beautiful campus.” 

On Sept. 23, Carlos Cervantes was the recipi-
ent of the GA Advisory Leadership Award of 
the School of Physical Activity and Education-
al Services. ¡Felicitaciones! 
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Carlos Cervantes was the recipient of two awards 
during the College of Education and Human Ecol-
ogy’s Scholarship event.

Carlos Cervantes presenting his research work to a 
cohort of doctoral students of the Sport and Exercise 

Education Department.
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The NASA Aircraft Competition: 
A Latino Student’s Involvement on the OSU Team
By Alvaro Hernández and Carlos Castillo

The year is 2058 and a powerful earthquake 
off the coast of Hawaii has shaken the state 
into a disastrous condition. Due to the gravi-
ty of the situation, an emergency evacuation 
is necessary. However, all major runways in 
the island have suffered significant damage, 
forcing a Federal Aviation Administration-
directed closure of airports, and the ground-
ing of all aircraft except one: the Ohio State 
University PUMA. Capable of landing on 
uneven terrain, coming to a complete stop 
in less than 3,000 feet, and powerful enough 
to carry 30,000 pounds of cargo, the PUMA 
is the best disaster response aircraft in its 
category. 

This was the scenario on the minds of eight 
Ohio State students, members of the Ohio 
State University NASA Design Team. The 
team formed to answer NASA’s challenge: 
design the next-generation “DC-3-type” air-
craft. That is, design a new aircraft capable of 
revolutionizing the standards of today’s avi-
ation as to noise reduction, runway length 
usage, and cost, as well as passenger and 
cargo limits, all in an environmentally friend-
ly “green” aircraft. As one of the members of 
the Ohio State team, Alvaro Hernández, a 
sophomore in Aeronautical and Astronau-
tical Engineering from Caracas, Venezuela, 
took on the responsibility of designing the 
location and functions of some of the flight 
controls of the wing, as well as contributed 
to the aerodynamic aspects of the design. 

The PUMA project began in late November 
2007 and was delivered to NASA in late April 
2008. Ohio State’s involvement began with 
one student, Kevin Disotell, who initially 
heard about the world-wide NASA chal-
lenge and decided to act. Interestingly, all 
eight people contacted by Disotell as pos-
sible team members rose to the challenge 
… the rest is history. 

During the challenge, the team experienced 
many difficult situations that threatened the 
success of the final design. Good communi-

cation, team-work and accountability proved 
to be critical in achieving their eventual suc-
cess. “Early in the project it was very difficult 
for the team to decide on one approach 
and one solution… everybody wanted to 
execute their idea,” Hernández recalls. “In re-
sponse, we came up with a voting method 
that made all decisions democratic and fully 
supported by the team.”

With the basic idea and procedures in place, 
the group of sophomores attempted to 
find an advisor willing to support the team 
through the design phases, a capability that 
this eight-member group (with only one 

Given the commitment of the team mem-
bers, the end result was not surprising. Com-
peting against teams made up of mostly 
seniors in Aeronautics programs nationwide 
(many with past experience in the competi-
tion) the Ohio State PUMA team waited for 
four weeks for the results of their first ever 
participation. Then came NASA’s exciting an-
nouncement of the final results: Ohio State’s 
design was awarded an outstanding third 
place among 14 colleges and universities 
around the globe.

The Ohio State team quickly discovered that 
their successful finish was only the tip of the 

aerospace engineering course) lacked. The 
team found the right individual in Dr. Gerald 
Gregorek, professor of Aerospace Engineer-
ing, who supported early exposure to aircraft 
design as an excellent opportunity to moti-
vate students and provide hands-on experi-
ence. 

Soon, team members discovered that the 
unique demands of the project, taken in 
addition to their responsibilities as full-time 
students created a new challenge, how to 
effectively manage the project and organize 
their time. “We quickly learned the benefits of 
‘dividing and conquering’ to help us achieve 
our goal,” remarked Hernández, “by dividing 
the project into eight sub-areas (for the eight 
members), each student was able to achieve 
a meaningful progress on their respective 
area before the weekly meetings.”

iceberg. They found themselves being rec-
ognized by the aerospace industry, in the 
national magazine Air and Space, and were 
asked by NASA to present their project at the 
Fundamental Aeronautics Program Annual 
Meeting Oct. 7 in Atlanta, Georgia. 

“As a team member, I feel privileged to be 
part of such an amazing group of people. I 
am looking forward to the endeavor of next 
year’s competition in which the team, now 
more than 20 students, has made its goal to 
achieve first place,” continued Hernández. 
“The PUMA team is a clear example of great 
opportunities outside the classroom that 
not only will help me achieve my academic 
goals, but have made me a very interesting 
candidate in the eyes of job recruiters and 
graduate schools.”

From left to right: Kevin J. Disotell, Robert W. Craun, Nachiket U. Deshpande, Alvaro E. Hernandez, Maria B. Tolstykh, 
Stephen D. Norris, and Kevin J. Holcomb. Not pictured: Matthew M. Hansen

Provided by Alvaro Hernández
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On Nov. 3, 1988, I was born in Jefferson Da-
vis Hospital in downtown Houston, Texas. 
Houston has been, and always will be, my 
home. I’ve lived in just about every part of 
the city growing up. I know my city as well 
as anyone. Since I was roughly a year old, 
my father has been in prison and I have 
only seen him in person once. However, this 
is not the toughest obstacle I have had to 
overcome in my life. Before anyone is mis-
taken and feels that the lack of a father was 
a setback in my life, I must clear things up. 
For as many times as you will hear me refer 
to myself in this article, I must say that this 
is completely unfair because my beautiful 
mother has been by my side through it all, 
so as much as this is my story, it is also hers.

Transforming Adversity into Opportunity Through a Mother’s Love 
By Jimi Rodriguez
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“If my mother felt 
it was important 
enough for me 

to attend a good 
school that she 

was willing to be 
apart from me for 

a while, it must 
have been impor-
tant for me to do 
well, and that’s 

what I did.”

Jimi Rodriguez is a Business Scholar majoring in Marketing and Hu-
man Resources with a minor in Economics. He is the recipient of the Mor-
rill Scholars Program Scholarship through the Office of Minority Af-
fairs, where he also works in the area of Recruitment and Development. 

Photo provided by the Office of Minority Affairs
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My mother and I have been close since the 
day I was born. From the time I was able to 
contemplate thoughts, my mother has al-
ways been the most important person to 
me. My mother had my little brother from a 
different man than my father two and a half 
years after I was born; at the time, things 
did not seem all too bad because there was 
relative peace. However, when my mom was 
pregnant with my second brother, things 
went awry in a hurry. One day my mother 
and I were stranded on the highway and 
the car ride home from a group of men led 
to six years of frequent domestic violence 
and mental strain. I was four years old when 
it all started, and being a kid was not a very 
realistic option anymore.

After watching my pregnant mother get 
beaten and battered and have to be taken to 
the hospital, the ride in the ambulance was 
easily the most memorable ride of my life. 
It was that night that I saw what I thought 
was true pain, but I was mistaken. While I 
was crying, my mother could not help but 
smile at me. She’s definitely crazy, but she 
was smiling for good reason. She told me a 
few things that I will never forget. “Mijo, you 
shouldn’t be so worried because he’ll never 
be able to hurt me. A real man could never 
put his hands on a woman or a child, and for 
that reason alone, he’ll never be able to hurt 
me. I want you to promise me that you will 
always love and respect women the best 
that you can so that mama can be proud of 
the man you are.” Of course I had no second 
thoughts about making that promise to her, 
and to this day I feel I’ve kept it to the best 
of my ability. 

For the next six years, I lived watching my 
mother get beaten on any given night, and 
continue to carry out her responsibilities of 
going to work and taking care of her kids like 
no other woman could. Other than the in-
sane amount of work she did to change our 
lifestyle, she did all of the small things that 
get overlooked by most kids. She packed 
our lunches everyday, got our clothes ready 
for school, told us how much she cared, 
helped with homework, and made it to ev-
ery football or basketball game she could. 
It may not sound like much, but when you 
have nothing to begin with, the little things 
become so much more appreciated; this is 
a lesson my mother never failed to convey 
to me. Finally, my mother decided to move 

away from my brothers’ dad for good; she 
was tired of the beatings, our neighbor-
hood, and the schools we attended. This de-
cision started a new era in my life that was 
very hard and painful. 

I had to be separated from my mom. I want-
ed to break every night I went to bed, but 
a new value on school was embedded into 
my head. If my mother felt it was important 
enough for me to attend a good school that 
she was willing to be apart from me for a 
while, it must have been important for me 
to do well, and that’s what I did. It was bad 
enough living with a man who disrespect-
ed my mother in every way possible, a man 
who tried to turn my brothers against me, 
and a man who just was not a good person 
at all, but to do it without having the only 
person to ever truly care about me up to 
that point was the most difficult thing I’ve 
ever faced. 

After struggling to stay happy and moti-
vated, and even being expelled from school 
in the seventh grade, I continued to keep 
my head high and strive for the high grades 
my mother expected from me when she 
placed me in the good school. After teach-
ing myself seventh grade in home school 
alone, I went on to make a great comeback 
in eighth grade and was able to move back 
with my mother for high school.

Being in the same school for four straight 
years was like a dream to me, something 
not only impractical, but highly unrealistic. 
Somehow though, my mother found a way 
to make it happen. At 20 minutes before 
seven in the morning, she would drive me 

to a bus stop only so that I could 
go to a better school. This was not 
something she was supposed to 
do for me, but for the sake of my fu-
ture, my mother would break rules, 
sacrifice time and money, and lose 
sleep if she had to. Her sacrifice and 
unconditional love was not new to 
me; she had done it all my life. I have 
capitalized on the opportunities 
that she gave me by becoming the 
first person in my family to gradu-
ate from high school, the first one 
to go to a major university, and I am 
working to become the first person 
to obtain a college degree, and if 
everything goes as planned, I will 
pursue a higher degree as well.

My name is Jimi Rodriguez, I am 
from Houston, Texas, and I am a 
Business Scholar at The Ohio State 
University. I am on academic schol-
arship through the Office of Minor-
ity Affairs and am paving the way 
for a new trend that I hope will 
someday change the way my entire 
family views education and success. 
I hope that my younger brothers 
and cousins will see my success and 
make it their own and more. The sky 
is the limit, and I just happen to be 
the lucky person to start it with the 
help of my mother and many oth-
ers throughout my life. There are no 
excuses out there for anyone. If I can 
accomplish what I already have af-
ter the life I started with, any of you 
reading this can do the same and 
more. 

M
i Experiencia

“This was not something she was sup-
posed to do for me, but for the sake 

of my future, my mother would break 
rules, sacrifice time and money, and 
lose sleep if she had to. Her sacrifice 

and unconditional love was not new to 
me; she had done it all my life.”
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Promoting a Culture of Inclusion 

By Melissa Bellini, Associate Vice President, FOD

As a younger woman and mother 
in a predominantly male field, fa-
cilities management in education, 
I personally experience challenges 
on a daily basis. I think that this has 
made me more sensitive to diversi-
ty and its related challenges. These 
challenges are more than just hir-
ing issues but are built into the 
fabric of our community -- within 
the university, within Facilities Op-
erations and Development (FOD), 
within the units of FOD, within 
each office and each shop. Creat-
ing a diverse environment is about 
supporting an inclusive environ-
ment and promoting innovation 
and engagement. Though this sort 
of community exists within pockets 
in our department, we are striving 
as an organization to promote this 
team ideal: One Team Supporting 
One University.

At the root of this change is com-
munication and strategy. As a 
woman in a leadership position, 
I am aware that what might be 
seen in a male leader as direct and 
confident, can be seen as aggres-
sive when coming from a woman. 
There are also different challenges 
for women as they care for their 
homes, children and community, 
coupled with the beliefs of many 
that a woman may bring less to the 
job because of these “distractions.” 
The reality, however, is that the Su
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world has changed significantly and while 
the perception may still be there, many of 
these responsibilities are now shared with 
partners/spouses and the compassion that 
parents can bring to a work culture should 
be sought after, valued and cultivated and 
not seen as a take away from work time. 

Changing perceptions is not an easy task. 
However, changing the workforce to reflect 
diversity and rewarding staff for the skills 
and strengths they bring as individuals 
helps to build a culture of inclusion. When 
the workforce is diverse and staff can trust 
that all are being held equally accountable, 
we can start to see individuals and appre-
ciate them for their unique strengths and 
talents.

FOD has established several programs to 
help develop our diverse community. On 
the forefront is our staff engagement pro-
gram to help build relationships within the 
department. FOD currently has 800+ staff 
members in what we call our five houses 
-- Administration, Business Management, 
Planning and Real Estate, Operations, and 
Design and Construction. Providing oppor-
tunities for staff to get together and get to 
know each other is integral to the success of 
our department as a whole. It is also impor-
tant to improve our knowledge of the work 
we do, to increase collaborations and to 
simply create a better place to work. When 
you have this many staff members, there is 
not always a chance for them to meet each 
other -- you can’t count on a Space Plan-
ner and a Landscape Technician crossing 
paths. 

We have five recognition events each year 
to engage staff and also several engage-
ment events. This fall we are having a movie 
on the oval for FOD staff and giving away 
180 tickets to the EnduroCross event at the 
Schottenstein Center. Additionally, FOD Se-
nior Leadership meets with all FOD staff two 
times a year at FOD Town Hall Meetings.

Since I was hired as the Associate Vice Presi-
dent for FOD at the university over three 
years ago, I have worked hard to create an 
inclusive community that recognizes and 
embraces diversity and promotes a culture 
of accountability. FOD has one of the most 
diverse workforces within the university. We 
work to recruit external diversity candidates 
from the surrounding city and state and 
also in partnership with other universities. 
In addition to this recruitment, we also rec-
ognize that promoting from within is one of 
the most effective ways to encourage both 
diversity and accountability at all levels. We 
are continually striving to develop a work-
force with diverse backgrounds and a dif-
ferent point of view.

The recruitment of diverse candidates for 
FOD positions, internally and externally, is 
one of our department’s key strategic initia-
tives. In addition, we are continually build-
ing our programs to enhance the FOD and 
university community for retention of these 
individuals. We support the continuing de-
velopment of all staff through several pro-
grams, including: 

• English as a second language (ESL)
• Basic Computer Training
• Reach 1 (an adult education and GED 

course offered through the university)
• FOD’s Learning Center
• We encourage staff to avail themselves 

of the many educational benefits that 
the university offers

I firmly believe that diversity is a requirement 
to our future success. In order for us to re-
main competitive and continually improve 
our services and not just turn out more of 
the same, we need to bring in diverse skills 
and innovative ideas. FOD will continue to 
make every effort to attract and promote a 
wide range of candidates and encourage an 
inclusive community supporting both our 
department and the university in the goal 
of being the employer of choice. 
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Diversity At Work:
Converting the University’s Goals into Actions 
By Carlos Castillo  

One of the serious challenges colleges and 
universities face is to create and maintain 
a campus community that reflects the 
rich diversity of this country. In response 
to this challenge, Ohio State’s leadership 
created the Diversity Action Plan in 2000. 
This plan states that “the university is com-
mitted to becoming a leader within the 
higher education community with regard 
to diversity and the creation of a campus 
culture of inclusion that creates a learn-
ing environment essential for educating 
students who will work and live in an in-
creasingly diverse culture.” According to 
Dr. Mac Stewart, Vice Provost and Special 
Assistant to the President for Diversity, 
“when diversity and social responsibility 
are brought together, a creative conflu-
ence of learning, respect, and enrichment 
occurs; this enables us to develop bet-
ter understanding of our ourselves and 
others, leading to individual growth and 
strengthening communities.”  

While many strategies are already in place, 
and many will continue if proven success-
ful, achieving the goals of the Diversity 
Action Plan will require the coordinated 
efforts of all groups and departments 
within the University. Facilities Operations 
and Development (FOD) understands this 

need and is leading the way with its ef-
forts. Its leadership is committed to sup-
port the university’s diversity plan by de-
veloping programs, hiring practices, and 
initiatives that reflect the commitment to 
creating an inclusive, productive and wel-
coming environment.

“To have a functioning organization that 
can meet the diverse needs of our customers 
and the university, we too must be diverse—
diverse in our talents, work products, tech-
nology, and services. It is our goal that FOD’s 
diversity program will cultivate an environ-
ment of encouragement and acceptance as 
well as ensure that our teams demonstrate 
the understanding and acceptance of diver-
sity required to meet our service demand.”

— Melissa Bellini
Associate Vice President, FOD 

FOD has spent the last two years restruc-
turing several areas within its organi-
zation and many initiatives have been 
launched. Some of the most significant 
ones are:

• Partnership with the University 
of Texas at El Paso (UTEP) to create an en-
vironment where FOD staff can conduct 
professional seminars and used to active-

ly recruit minorities from the southwest.

• Diverse pool of candidates for all 
administrative and professional positions 
at all levels within the organization to en-
sure that as attrition occurs thoughtful 
decisions are made to support the overall 
diversity mission; bringing in diverse tal-
ent, skills and knowledge.

• Key strategic indicators for su-
pervisors and managers. For instance, the 
diversity hiring demographics for all of 
FOD is reviewed quarterly with the senior 
leadership team. FOD continues to work 
on supplier diversity and attaining a 15 
percent Minority Business Enterprise goal 
on purchases.

• The Diversity Council advisory 
group, with staff representation from all 
the different business units within FOD. 
These individuals will help to identify pro-
gramming needs, educational opportuni-
ties, and help build bridges with FOD and 
the entire campus community. 

Below, are words of three members of the 
FOD staff discussing their involvement 
with FOD’s diversity initiative programs. 

“A lack of available jobs in El Paso, Texas, and my wish to continue my education and 
develop my career, motivated me to the opportunity to come to Ohio State. While the 
adaptation process (and not being able to get my food spicy enough in the local res-
taurants) make me miss home, OSU is a great place to work. I have found that my co-
workers are very helpful, open minded, and I consider many of them to be good friends. 
An open mind and a positive attitude are the tools I have used to ease the transition.”

Jorge Garcia 
Administrative Associate, FOD

Jorge Garcia is a new hire for FOD from
El Paso, Texas.
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“As I was looking for new opportunities after nine years of working at UTEP, I was fortunate 
to meet three members of FOD at a career fair. Then, I took advantage of the opportunity 
to come to Ohio State and brought my family with me. Fortunately, my family has adapted 
well; my wife works for Ohio State as well, my boys started going to school, and people have 
treated us with affection, respect and have been willing to help out in any way they can. 

Although we miss the culture back in El Paso, the food, and the dominance of the Spanish 
language, we keep an open mind to make the best out of this experience in a city with 
great diversity that has welcomed us.”

Alejandro Flores 
Project Manager, FOD

“The efforts and resources that Ms. Bellini and her Staff have dedicated to hire Hispanic Pro-
fessionals are immeasurable. The new FOD leadership’s vision understands that Hispanics 
are part of a pool of capable and knowledgeable professionals and that Diversity brings 
new ideas and better solutions to the daily assignments that FOD employees face everyday.

I am glad to be involved in the entire hiring process as well as in the welcoming of new 
hires and their families to Ohio State.  In the last two years, FOD has hired six Hispanic 
professionals in different departments and interviewed more than 50 candidates. The 
cultural component highlights the experience with the family, so important to the His-
panic community. When diversity is present in the workplace the work environment is en-
hanced and the work is done with more pleasure, more support and more collaboration.

Francisco Saavedra 
Senior Engineer, FOD

In his many years working for FOD, Francisco 
Saavedra, has always been involved in FOD’s 
diversity recruitment initiatives. 

Ohio Hispanic Chambers of Commerce:
Celebrating Latin@ Achievement
By Joel Diaz

Hispanic-owned businesses are the fast-
est growing business sector in the United 
States with Hispanic women entrepre-
neurs establishing businesses faster 
than any other group in the country. This 
along with additional demographic shifts 
in Ohio is what motivates and keeps 
the Ohio Hispanic Chambers of Com-
merce (OHCC) busy in the state of Ohio.

The prime objective of the OHCC is to pro-
mote the development and growth of the 
Hispanic business community in Ohio. The 
OHCC is committed to providing informa-
tion and assistance to its membership by 
serving as a referral and resource center. 
The OHCC monitors local, state, and nation-
al programs and legislation to evaluate the 
impact on Hispanic owned businesses and 
works to identify ways to provide opportu-

nities for greater economic development. 
Every year, outstanding Hispanic busi-
ness women and men are recognized 
by the OHCC at its Annual Awards Gala 
Dinner for their dedication and leader-
ship in the Hispanic business commu-
nity. The OHCC celebrated its 11th An-
nual Awards Gala, on Sept. 12, at the 
Renaissance Hotel in Columbus, Ohio. 

“It has been great learning more about the vari-
ety of initiatives and work that goes on at the city 
and state level to help develop and grow Hispanic 
owned businesses as it represents a great opportu-
nity for our community.”
— Joel Díaz, Member of the Board of Directors, 

Ohio Hispanic Chambers of Commerce 

For more information, please visit 
http://www.ohiohcc.com 

Phil Barbosa (center), President of the Ohio His-
panic Chambers of Commerce, and Ezra Escudero 
(right), Director of the Ohio Commission on His-
panic/Latino Affairs.

The challenge is not easy, but FOD is making great progress to-
wards the ultimate vision: a day when diversity is no longer a 
goal or a target, but an assumed necessity of the business and 

programs. “To be the best that we can be, we need people that 
embrace the vision and values and are dedicated to the mis-
sion of the organization and the University,” Bellini explained. 

Alejandro Flores was recruited by FOD at a 
job fair at the University of Texas at El Paso. 
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Incoming Hispanic/Latin@ Freshmen
Different Backgrounds, Perspectives and Expectations
By Carlos Castillo

Veronica Weber
Westerville, Ohio – Venezuelan/American

Veronica, a graduate from St. Francis De-
Sales High School, had a tough time decid-
ing between The Ohio State University and 
the University of Michigan to pursue her 
career in the Health Science field. “I chose 
Ohio State mainly for the Morrill Scholar-
ship I received and the diversity that Ohio 
State offered,” she said. “After visiting sev-
eral other schools, I found OSU to be the 
one that had the most to offer me in my 
undergraduate studies.” A fan of volley-
ball, tennis and traveling, Veronica arrived 
ready to take advantage of everything the 
university has to offer.

Patricia Salgado
Chicago, Ill. – Mexican/American

Inspired to pursue higher education by 
her older sister Gaby, Patricia took on the 
challenge of being away from home for 
the first time with a positive attitude and 
excitement. “I’m worried about not having 
my support system nearby anymore and 
afraid of not doing well academically,” she 
said, “but OSU offers me another support 
system to help me succeed. It’ll be hard but 
I’ll make it.” For Patricia, a graduate from 
Tinley Park High School, Ohio State has 
everything: The college experience, school 

“I hope my experience will be motivating 
and memorable,” she said. “I want to be 
successful in all of my undergraduate work, 
study abroad, meet new people, make new 
friends, and get involved.” Veronica has 
already been looking into Canto Latino 
among other organizations as some of her 
options to get involved.

Veronica knows that organization, time 
management, and the support of different 
organizations will prove to be key to her 
success. “The Office of Minority Affairs has 
been very helpful to me,” she said. “They 
answered all of my questions and provided 
me with everything I need to start my first 
year successfully.” 

spirit, and quality academic programs. She 
will be majoring in biology and would like 
to become a veterinarian one day. 

Described by her friends as “surprisingly-
loud,” honest and loyal, Patricia not only 
plans to study hard to earn good grades, 
but she also wants to watch every football 
game, make friends, and gather plenty of 
memories along the way. She hopes to 
show people that hard work goes a long 
way. “ I might not be the smartest person 
around, but I push myself and work hard to 
get to where I want to be and I don’t plan 
on letting anything get me down.”

Cassandra Guarneros
Laredo, Texas – Mexican

Miles away from her loved ones, Cassandra’s 
dream of coming to Ohio State became true 
thanks to the Office of Minority Affairs. “Ohio 
State always seemed like a dream, but never 
did I think it would become a reality. I as-
sumed I’d go to Texas for school, but when I 
decided to visit OSU in the Spring I felt right 
at home,” she said.

Cassandra, a graduate from St. Augustine 
High School, will be majoring in Speech 
Pathology with a minor in Journalism. She 
hopes her experience at Ohio State will be 

unique. “I want to be able to go back home 
and make my family proud of my decision, 
because coming this far wasn’t the preferred 
option for my parents,” she said, “I hope to 
make incredible friendships, live breathtak-
ing moments, and get an education that will 
take me to unbelievable places.” Cassandra 
is concerned about classes, homework, and 
English not being her first language; however 
she is certain that her outgoing attitude and 
hard work will help her take full advantage 
of the “global perspective” Ohio State offers. 
Whether it be singing, helping friends with 
Spanish homework, or rolling perfect “R’s,” 
(and studying, of course) Cassandra will be 
living her dream and leaving her mark.
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Marissa Jamez
Groveport, Ohio 
Mexican/American

Marissa graduated from Groveport Madi-
son High School and, although she has 
lived in many interesting places due to her 
father’s job in the U.S. Army, she thanks her 
mom for deciding to live in Ohio, which 
made it possible for her to attend Ohio 
State.

Described as kind, dependable and loyal, 
Marissa plans to major in zoology (perhaps 
English too) to pursue her dreams of be-
coming a veterinarian. 

She hopes Ohio State will be a fun experi-
ence that will provide what she needs for 
her career, but also will allow her to under-
stand her culture better and learn about 
other things she is curious about. 

“I’ve always tried to push my limits regard-
ing my education, and I hope I can contin-
ue to do so here.” Marissa is a very driven 
student; in high school she enjoyed taking 
extra classes that kept her at school for 12 
hours at times. 

Even though Marissa is concerned about 
finding her way around our big campus, 
she is thankful to the student leaders at 
orientation who already helped her by an-
swering all her questions and easing the 
transition process.

Marissa Gonzalez
Manassas, Va 
Cuban/American

Born in Miami, Fla., Marissa grew up in Vir-
ginia and graduated from Brentsville Dis-
trict High School. She will be pursuing a 
degree in zoology, which she expects will 
allow her to become a veterinarian with a 
specialty in zoological medicine. 

Proud to be a Buckeye and an avid sports 
fan, Marissa chose Ohio State because she 
expects to become part of something big 
and memorable in this great place. “With 
so many activities on campus, I expect 
myself to be busy very often and to meet 
some great people,” she said. 

Moving far away and not being able to go 
home on the weekends are some things 
that concern Marissa. “I am nervous about 
living on my own, but I hope I am respon-
sible enough for that,” she said.

Marissa’s recipe for success includes taking 
advantage of the tutoring services offered 
by the Office of Minority Affairs, as well as 
the mentoring program to help her get 
connected with other pre-vet students and 
veterinarians in the area.  “I will not just get 
involved with student organizations and 
such, but I will also make the effort to cre-
ate rapport with professors, advisors, and 
tutors. The more involved I am the more 
say I have on how well I do.”

Juan Román
Cleveland, Ohio 
Puerto Rican/American

A graduate from Cleveland Central Catho-
lic High School, Juan is described by his 
close friends as intelligent, compassionate 
and funny. 

With not many people in his family who 
have graduated from college, Juan comes 
to Ohio State excited to meet new people, 
make new friends, and build the knowl-
edge and experience needed for his ca-
reer. 

With the support of both of his parents, 
Juan will be majoring in engineering and 
plans to pursue a career in videogame de-
sign and programming. 

“My father always told me to choose a ca-
reer I have a passion for and can look for-
ward to when I wake up,” he said. “He told 
me to not worry about money or anything 
because he would do whatever it takes to 
send me to the school I wanted.”

Juan was not intimidated by the size of 
Ohio State. In fact, for him, with size come 
more opportunities. “A large university is a 
place I can easily see myself fitting in and 
enjoying every moment of it,” he said, “and 
thanks to the Office of Minority Affairs, 
even though I have not started going to 
OSU yet, I already feel at home.”
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Joshua Miera
Albuquerque, N. M. 
American/Spanish

The sense of community and the Buckeye 
passion that Ohio State students show 
brought Joshua to Ohio State. A graduate 
from Albuquerque Academy, he will be 
majoring in Mechanical Engineering to 
later pursue a career in medicine.  

Joshua brings with him a passion for his-
tory and life; these will help him overcome 
his concerns about adjusting to a new en-
vironment and dealing with Ohio’s winter. 
Joshua is planning to work hard, manage 
his time and take advantage of all the op-
portunities Ohio State offers, while being 
careful “not to stretch himself too thin.”

Joshua came to Ohio State with many goals 
and wants to be remembered as someone 
who was hard-working and kind. “I hope to 
experience many opportunities academi-
cally and become a well-rounded individ-
ual who is prepared to positively influence 
the medical world and to help others,” he 
said, “I also expect to see a Football Na-
tional Title.” (Don’t we all?) Joshua’s college 
experience has started on a positive note. 
“Everything has been great and everybody 
has been helpful, especially summer orien-
tation,” he said. Upon his arrival, he plans 
to learn more about student organizations 
and to get involved in some.

Joshua Breto
Clearwater, Fla. 
Venezuelan/American

Joshua will soon become a familiar face for 
many of us. Thanks to the efforts of coach-
es and Student Services, he will be playing 
on the Ohio State Men’s Soccer Team and 
scoring some goals for the Buckeyes. 

Although Joshua hopes to play profession-
al soccer after graduation, he will not leave 
his education aside and will be majoring in 
architecture and taking advantage of the 
campus life. 

“I am excited and ready to see and do 
things that I’ve never seen or done before, 
especially since I will be living on campus,” 
he said. 

Described as somebody who “lives to 
laugh,” Joshua is bringing along his posi-
tive attitude, assured that Ohio State will 
leave a positive mark on him. 

“Ohio State takes everything seriously and 
its efforts to excel in academics and sports 
are something that I want to be a part of,” 
he said.

Joshua believes that with the support of 
his parents, coaches and attention to time 
management, his experience at Ohio State 
will be one of a lifetime. 

Johanni Martin
Columbus, Ohio 
Honduran

From Honduran parents and the first one of 
her immediate family to go to college, Jo-
hanni came to Ohio State to major in biol-
ogy and later pursue a career in the medical 
field. 
 
Thanks to the many opportunities offered 
at Ohio State and the financial aid she re-
ceived, Johanni was able to come to the uni-
versity that she and her parents preferred. 

She begins her freshman year with high ex-
pectations. 

“I expect to receive a good education, while 
feeling at home and meeting a lot of new 
people,” she said, “I hope it will be an unfor-
gettable experience where I can grow as a 
person and achieve my educational goals.”
 
Described by her friends as loyal, commu-
nicative and honest, Johanni is certain that 
she can achieve anything she puts her mind 
to.  

Although she is concerned about not hav-
ing one-on-one support from professors as 
she had in high school, she plans to use the 
Office of Minority Affairs’ tutoring services 
and to take advantage of the support of-
fered through student organizations.
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Marcos Cruz
Rochester, New York – Puerto Rican

Marcos graduated from Allendale Colum-
bia School. He plans to major in chemical 
engineering and later pursue a career with 
a pharmaceutical company as a pharma-
ceutical engineer. 

Marcos chose Ohio State because of its re-
cruiting process. “I was surprised to find out 
how much one school did for one student 
like me, considering the size of the student 
body,” he said. “The information I received 

Christine Castillo
Weslaco, Texas –  Mexican/American

Christine, a graduate from Weslaco East 
High School, comes to Ohio State to major 
in biology to pursue her ultimate goal of 
becoming a dentist or a reconstructive sur-
geon. 

Described as caring, smart and dependable, 
Christine chose to join the Buckeyes be-
cause she fell in love with Ohio State’s cam-
pus, the university’s prestige in academics 
and sports, its environment and its size. 
“OSU is a phenomenal place,” she said. “I ex-
pect to meet many new people, learn about 
different ethnicities and backgrounds, and 

reach a whole new level of education.”

Already a member of the Health Science 
Scholars, Christine plans on getting involved 
with student organizations and study 
groups as a means to succeeding academi-
cally and avoiding homesickness. 

An early-morning jogger, Christine hopes 
to keep doing what she loves despites the 
weather. “I have never seen snow and ev-
eryone tells me I’m in for a big surprise and 
that is one of my concerns,” she said. For her, 
the Office of Minority Affairs was extremely 
helpful providing her with useful informa-
tion and putting together social gatherings 
allowing her to meet people who will also 
be attending Ohio State. 

along with the personal calls to my house 
made me feel wanted, and that is some-
thing every student should feel when they 
choose their University.”

Concerned about his time-management 
skills but hoping for a unique experience, 
Marcos knows that balancing classes with 
fun will be hard. However, he plans to 
dedicate enough time to take his college 
experience one step beyond by focusing 
on academics while leaving enough time 
to network through student organizations 
and to learn about himself and the person 
he wants to be. 
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Share your art in this space!
Keep sending your art to: 

quepasa@esue.ohio-state.edu

You too may be selected to be featured in our magazine! 

Check out the creative work of other Latin@s at 

http://quepasa.osu.edu.
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Hispanic/Latin@ Organizations at Ohio State
Get involved! 

The University-wide Council of Hispanic 
Organizations (UCHO)

UCHO is the umbrella organization for all 
the Hispanic organizations at The Ohio 
State University. Its main goals are to 
foster communications among various 
social, professional, and educational La-
tino/ Hispanic organizations and to ad-
vocate for the continuing developmen-
tal, social, and cultural programming 
for Latino/ Hispanic students, faculty, 
and staff at The Ohio State University.

For more information on 
UCHO or any other organiza-
tion, please contact Juan Segura,
UCHO President, at segura.7@osu.edu. 

Alpha Psi Lambda, Inc. - Alpha Chapter

Alpha Psi Lambda is the Nation’s first and 
largest co-ed Latino interest fraternity.  
We pride ourselves in being active mem-
bers in the Latino community at the Ohio 
State University and promoting and ad-

Women, Unas Palabritas (a poetry ses-
sion which has featured student, local, 
and famous poets such as Saul Williams 
and La Bruja), and César Chávez’ week.  

For more information, please visit 
http://apl.org.ohio-state.edu or con-
tact Daysi Gaona at gaona.2@osu.edu. 

With more than 800 registered student organizations, Ohio State offers students great opportunities to get involved in a wide variety of areas of 
interest including academic, social, religious, and many more. Since this magazine focuses on the Hispanic/Latino community, we present in this 
issue information about some Hispanic/Latin@ student organizations, which are part of the University-wide Council of Hispanic Organizations 
(UCHO). Following are brief descriptions of the purpose of these organizations and their contact information for more details.

by its mission statement, “SHPE promotes 
the development of Hispanics in engineer-
ing, science and other technical profes-
sions to achieve educational excellence, 
economic opportunity and social equity.”

For more information, please con-
tact Jonathan Gomez at gomez.51@
osu.edu or visit SHPE’s website at 
http://shpe.org.ohio-state.edu.

The Latino Law Students Association 
(LLSA)

LLSA is an organization dedicated to 
preparing its members for their profes-
sional roles in society and to promoting 
awareness of Latino interests in the legal 
field.  The purpose of LLSA is to continue 
advancing the interests and welfare of its 
members as well as the law school com-
munity’s as a whole.  In 2006, LLSA pre-
sented the Latino Law Summit to discuss 
such topics as immigration policy, guest 
worker programs, and educational, hous-
ing, and wage disparities between Lati-
nos and non-Hispanic whites.  LLSA is also 
now a member-chapter of the National 
Latino/a Law Student Association, which 
allows students at Moritz to interact with 
other Latino students and lawyers in vari-
ous regions of the nation, in addition to of-
fering students the ability to develop their 
leadership skills within a national network.

For more information, please contact Re-
nato Manay at manay.1@osu.edu.

FIAT Club (Fuerza e Integridad A Todos)

FIAT Club is a new student organization 
on campus for Latino and non-Latino men 
with the intention of bringing university 
male leaders and entrepreneurs together 
in working with their local communities 
through city-wide initiatives and multiple 
university programs. It follows the Service 

vocating for Latino interests.  Our pur-
pose at Ohio State and throughout the 
nation is to enrich the lives of anyone in-
terested in the Latino cultures through-
out their undergraduate career and be-
yond and to provide a family away from 
home, something that can’t be found 
in just any organization.  At Ohio State, 
Alpha Psi Lambda is known for its an-
nual programs, such as International Day 
for the Elimination of Violence Against 

The Society of Hispanic Professional En-
gineers (SHPE)

SHPE consists of students who are major-
ing in engineering and are interested in 
learning that takes place beyond the class-
room. Each year several members of indus-
try come to speak at our meetings. This 
helps members to gain insight into what 
the engineering workplace will be like, as 
well as the options that are available after 
graduation. During the fall quarter SHPE 
attends a national convention that has 
multiple educational seminars, as well as 
a career fair. The seminars allow students 
to hear about the workplace from industry 
professionals as well as ask any questions 
they have about what the workplace is like. 
The career fair allows students to inter-
view with all types of companies and is a 
great opportunity to find an internship.  All 
chapters of SHPE from around the country 
attend this event which allows students 
to network with other future Latino engi-
neers. The goals of SHPE are best embodied 
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and this group allows students to work 
with each other first before taking steps 
toward becoming a brother.

For more information, please contact Nick 
Brown at info@fiatclubosu.org or visit 
http://www.fiatclubosu.org

Hispanic Business Student Association 
(HBSA)

HBSA is an organization targeting students 
that embrace the Hispanic culture within 
the Fisher College of Business, or with a 
general interest in business. The organiza-
tion seeks to help students hone business 
skills, increase professionalism, and create 
a competitive advantage when entering 
the workforce. 

Throughout the year HBSA hosts a num-
ber of events that help students acquire 
leadership and teambuilding skills that 
will later be essential. Businesses such as 
Target, Proctor & Gamble, Abercrombie 
& Fitch and Wells Fargo present intern-
ships and full-time opportunities to our 
members at meetings and teach students 
the importance and value of networking 
skills. HBSA also presents a university-wide 
event called Thanksgiving Dinner with a 
Salsa Twist, and the HBSA Soccer Classic. 
HBSA also has social events which help 
strengthen the bond of the organization 
including salsa dancing nights.

For more information, please contact Cath-
erine Wahl at wahl.48@osu.edu.

Fisher Latino Graduate Association 
(FLGA) 

FLGA serves to increase the profile and op-
portunities for Latino students at the Fisher 
College of Business. FLGA’s main goal is to 
encourage personal and professional devel-
opment, provide support and assist its mem-
bers in their academic development at the 
Fisher College of Business. In particular, the 
organization will focus on identifying and 
networking with Latino leaders, building fel-
lowship among its members and addressing 

and Pan-Ameri-
can ideals of Phi 
Iota Alpha. FIAT 
Club is a step to-
wards eventual 
b r o t h e r h o o d , 

Lambda Theta Phi, Latin Fraternity, Inc 

Lambda Theta Phi is a social/service Latino 
fraternity that emphasizes Latin unity and 
the celebration of the Latin culture.  It is the 
first latino fraternity to be established in the 
United States, founded on December 1, 1975 
at Kean College in Union, New Jersey and the 
first to be nationally recognized.  Lambda 
Theta Phi is one of the largest Latino frater-
nities in the country, expanding throughout 
the United States in over 90 institutions.  The 
fraternity’s goals are to promote scholarship, 
Latin unity, respect for all cultures and broth-
erhood. The organization strives to make an 
impact on not just undergraduate students, 
but also their surrounding community at 
large through positive social actions.  Al-
though Lambda Theta Phi is Latino by tradi-
tion, membership is open to all ethnicities.  
With a 95% national graduation rate, broth-
ers of Lambda Theta Phi have gone on to 
become doctors, lawyers, scientists, accoun-
tants, engineers, recording artists, entrepre-
neurs, politicians and prominent leaders in 
various areas.

For more information, please visit www.
lambda1975.org or contact Renato Manay 
at manay.1@osu.edu.

Organization of Hispanic Faculty and 
Staff (OHFS)

The Organization of Hispanic Faculty and 
Staff (OHFS) is the organization of all Latin@ 
faculty and staff at The Ohio State University. 
Our mission is to support the success and 
well being of Latin@ students, faculty and 
staff of the university. The OHFS promotes 
a sense of community by addressing issues 
of relevance for faculty and staff at Ohio 
State. We meet monthly to discuss issues of 
general concern to the membership, and of-
ten work in collaboration with the Hispanic 
Oversight Committee.
OHFS plays an important role in providing 

issues that face the Latino community. FLGA 
is also dedicated to promoting and coor-
dinating social and cultural awareness and 
activities. The organization will be used as a 
platform to develop future leaders in the La-
tino community.

For more information, please contact Lori 
Guzman at guzman.48@osu.edu. 

educational, social and cultural opportunities 
for faculty and staff at Ohio State. In the past, 
OHFS co-sponsored the national premiere of 
the Costa Rican film Caribe and the Ecuador 
Cultural Ambassadors Program, helping to 
bring artists, film makers, and musicians from 
Costa Rica and Ecuador to our campus. In ad-
dition, OHFS sponsors socials for faculty and 
staff to get to know each other, and supports 
academic events such as the first ever con-
ference on graduate education lead by the 
University-Wide Council of Hispanic Organi-
zations.

Students should not hesitate to contact us 
about what is on their mind and what kind of 
support we can provide for Latin@ students.  

We hope to see you on Ohio State’s campus 
soon! For more information, please contact 
Jesus Lara, OHFS Co-Chair, at 
lara.13@osu.edu

Hispanic Oversight Committee (HOC) 
The Hispanic Oversight Committee (HOC) 
is a committee of the Provost, whose main 
function is to serve as a voice for the OSU 
Hispanic/Latin@ community to the univer-
sity administration. 

The HOC focuses its energies on the recruit-
ment and retention of Latin@ faculty, staff 
and students, and Hispanic/Latin@ cultural 
and academic enrichment. In this upcom-
ing year, the HOC hopes to increase its vis-
ibility as an organized and representative 
voice on campus. Specific initiatives the HOC 
is currently working on include supporting 
the continued development of the Latino/a 
Studies program, enhancing graduate stu-
dent recruitment, and obtaining increased 
funds for Hispanic-related activities. 

We invite every member of the Hispanic/
Latin@ community to become involved and 
support our efforts. Please feel free to con-
tact us with suggestions as to how we can 
improve your Ohio State experience.   For 
more information, please contact José Cas-
tro, HOC Chair, at castro.38@osu.edu.

This is just a small sample of the different 
organizations available at Ohio State. To 
find more information on other organiza-
tions, please visit http://www.ohiounion.
osu.edu/studentorgs/orgs.asp or contact 
UCHO. 
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Safely Wall-ing: 
Getting the Most of Your e-life 
By Marjorie Adams, M.A. & Ernesto R. Escoto, Ph.D.

Along with mobile phones, text messaging, 
IM, and other forms of e-communication, 
Facebook and MySpace are very popular 
social networking and communication sites 
or tools. Though social networking sites 
abound, Facebook and MySpace are in all 
probability the most popular with college 
students. You are probably quite familiar 
with their services and you use them to con-
nect and stay in touch with friends and fam-
ily and meet new people.

As you may know, they offer you the abil-
ity to create individual profiles, provide you 
with messaging services, allow you to post 
and share photos, and make available a wide 
range of applications for whatever your 
goals or interests may be. By and large, most 
people appear to use them as a posting wall 
of their activities and ongoing messaging 
or communication with others—often the 
kind that does not require immediate an-
swers, for which you are most likely to use 
text, IM, or your cell phone.

If you are new on campus, these sites can be 
beneficial in helping you transition to college 
and stay connected, allowing you to meet 
and connect with people that otherwise 
you are unlikely to run across. Sites such as 
Facebook and MySpace also improve your 
ability to stay in-touch with others you are 
leaving behind at home, providing an inex-
pensive way—other than internet or phone 
service—to keep track of and stay in-touch 
with family and friends. Walls have become 
an easy way of staying up-to-date on your 
friends’ lives and keeping others updated of 
your new experiences and endeavors away 
from home.

Sites like Facebook or Hi5, another popular 
one particularly among international stu-
dents from South and Central America, can 
help you stay and feel connected to friends 
and family members in times of transition 
when you might be feeling disconnected 
and isolated in your new home at Ohio 

worse, could cause you to be fired from 
a job later.

• Limit access to your profile. If you 
choose to share what potential employ-
ers may consider inappropriate, limit ac-
cess to your site so only those you have 
invited to be your “friends” have access 
to it. This is suggested only if you must 
post your latest you-name-it.

By keeping these guidelines in mind, you 
will be able to enjoy these social networking 
sites while minimizing many of the risks as-
sociated with their use. Happy wall-ing!

For more information, please visit contact 
the Counseling and Consultation Service at 
the Younkin Success Center or at 
(614) 292-5766.

State. Now, despite its many potential social 
and psychological benefits, we would like to 
make you aware of potential risks associated 
with web-based social networks. So, here is a 
list of things to keep in mind:

• Be selective on what you choose to 
share. The things we typically use to 
infer meaning (e.g. facial expressions, 
body language, tone, pace, etc.) are 
much less discernable on-line. Know 
that others may interpret things you 
write or post to mean something differ-
ent than what you meant.

• Protect your privacy. Most people 
on these sites are well-meaning com-
munity members, but there are always 
people who may be out there to cause 
some harm. For more tips on how to 
protect your privacy, go to: http://www.
getsafeonline.org.

• Monitor what you post. Your on-line 
activity is like your electronic footprint. 
Even when pictures or messages are 
deleted, there is always a way to uncov-
er or recover them. Once in cyberspace 
always in cyberspace! So be confident 
that you are satisfied with the things 
you choose to post. And if you are un-
sure as to the appropriateness of a post, 
think of whether or not you would want 
your mother or grandmother to read or 
see the item.

• Present yourself in a genuine and 
positive light. Friends and even poten-
tial employers may judge you based on 
your profile or activity on these sites. A 
potential employer may be researching 
these sites to get a better idea of po-
tential employees. Therefore make sure 
you are presenting yourself positively. 
Needless to say, you don’t want your 
potential employer to see pictures of 
you behaving inappropriately; it could 
cost you a job opportunity now or even 
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What Do Employers Really Want?
By Dr. Ana C. Berrios-Allison, Associate Director, Career Connection 

Every employer is looking for evidence that 
you have the technical skills and personal 
qualities needed to perform well in a par-
ticular job. According to the Job Outlook 
2008 survey conducted by the National As-
sociation of Colleges and Employers, com-
munication skills—both written and ver-
bal—top the list of qualities that employers 
look for in job candidates. Employers rated 
“strong work ethic” equally as important as 
communication skills. In addition, initiative, 
interpersonal skills, and problem-solving 
skills received high ratings from employers.
The survey also pointed out that unfortu-
nately the very qualities employers look for 
are the qualities they find lacking in many 
new graduates. More than a third of em-
ployers say new graduates lack face-to-face 
communication skills. They say many stu-
dents tend to lack interview and presenta-
tion skills, telephone skills, and overall inter-
personal (gets along well with others) skills.

It is evident that employability skills and per-
sonal values are the critical tools and traits 
you need in order to succeed in the work-
place—and they are all elements that you 
can learn, cultivate, develop, and maintain 
over your lifetime. How can you maximize 
your experience at Ohio State? By choos-
ing carefully among your GEC(s) and your 
elective courses; choosing a combination 
of major and minors that complement each 
other; and seeking opportunities to get in-
volved on campus beyond academics.

Employers rate the importance of candi-
date qualities/skills:

Communications Skills: By far, the one skill 
mentioned most often by employers is the 
ability to listen, write, and speak effectively. 
Successful communication is critical in any 
work environment. Consider enrolling in 
an oral expression class at OSU such as AGR 
COMM 390, declaring the Professional Writ-
ing Minor (http://www.estw.org), or taking 
an extra writing class.

Analytical/Research Skills: Employers 
value new employees who have the ability 

to think on their feet, evaluate and organize 
information, solve problems and focus their 
thinking. You can enhance these skills by tak-
ing classes and getting involved in projects 
that allow you to exercise critical judgment, 
acquire and evaluate information, make de-
cisions and solve problems. 

Leadership and Diversity Skills: Employ-
ers seek graduates who can demonstrate 
leadership both on and off campus. Com-
munity activities and academic class work, 
(as well as jobs and internships) provide 
excellent opportunities to take charge of a 
project and therefore develop your leader-
ship skills. 

At OSU consider participating in the Diver-
sity Leadership Transcript Program (http://
multiculturalcenter.osu.edu/dltp) or find 
out about the Mount Leadership Society, a 
Scholars program designed to encourage 
community service and leadership. Ask your 
academic advisor for classes to enhance lead-
ership skills such as Edu P&L 270(Leadership) 
and Edu P&L 271 (Leadership in Community 
Service). Consult the Ohio State University 
Diversity Course booklet (co-sponsored by 
the Office of Academic Affairs, Office of Stu-
dent Affairs and the Multicultural Center) to 
learn more about diversity courses, minors, 
and foreign language classes than can en-
hanced your diversity skills. Consider Study-
ing Abroad! 

Teamwork Skills: All work environments 
require the ability to work with others and 
be a part of a team. Employers look for new 
hires to be able to fit into their system and 
be an active team member. Take advantage 
of opportunities to participate in intramu-
ral sport classes, design group projects or 
presentations, participate in a musical or 
theater group, and/or become an officer in 
a club or organization.

Among the personal values employers seek 
in employees, the most important are:

Work Ethic/Honesty/Integrity/Morality: 
Employers probably respect personal integ-

rity more than any other value, especially in 
light of the many recent corporate scandals. 
Taking an ethics class like Philosophy 130 or 
an ethics course related to your major may 
be a good recommendation.

Interpersonal skills: The ability to relate 
to your co-workers, inspire others to partici-
pate, and mitigate conflict with co-workers 
is essential given the amount of time spent 
at work each day. Courses in Social and Be-
havioral Sciences in general tend to convey 
to employers that you do have interpersonal 
and people skills.

Dependability/Reliability/Responsibil-
ity: There’s no question that all employers 
desire employees who will arrive to work ev-
ery day, on time, and ready to work; as well 
as those who will take responsibility for their 
actions. 

Initiative / Positive Attitude / Motivation/
Energy / Passion. The job-seekers who get 
hired and the employees who get promoted 
are the ones with drive and passion—and 
who demonstrate this enthusiasm through 
their words and actions

For further information about which classes 
to take, consider talking to your academic 
advisor. Career Connection can also assist 
you in the process and can teach you how to 
translate your skills and qualities into a good 
résumé, cover letter, and interview skills. 
Career Connection is located on the 2nd 
floor of the Younkin Success Center. Please, 
visit http://www.careerconnection.osu.edu 
or call (614) 688-3898 to make an appoint-
ment. Walk-in hours are available. 
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”I am a returning participant at SROP because of a great experience last year. This time I was looking for a new research 
experience and wanted to hone the skills necessary to write research papers and make both oral and poster presenta-
tions, which have proved critical in my academic career. In addition, SROP does a fantastic job preparing you for the GRE 
which has given me extra confidence for when I take it as part of my applications to graduate school this coming year.”

— Daviana López-Torres, Canóvanas, Puerto Rico – Senior, Applied Microbiology at Universidad del Este

The Summer Research Opportunity 
Program (SROP) offers undergraduate 
students a unique path to prepare for 
graduate school. For historically under-
represented students in higher educa-
tion, the SROP experience opens doors to 
a world that many have never imagined. 
Hands on, up-close and personal, students 
learn about the enterprise of research 
by actually doing it from start to finish. 

Thinking About Graduate School? Try SROP!
By Carlos Castillo

“SROP gave me the opportunity to be better prepared to achieve my main goals - doing research on community nutri-
tion and getting a Ph.D. Thanks to SROP I am involved in the study of the impact on food behavior of the Latinos Salud-
ables Program. The experience also gave me the chance to develop and present my research and poster at the CIC/SROP 
conference and at the OSU SROP symposium, along with the opportunity to work closely with professors and establish 
professional relationships with faculty within my department and other students and professionals within my field.”

— Paola Seguil, Lima, Peru -Senior, Human Nutrition at Ohio State

One of the greatest opportunities to 
make your mark at The Ohio State Uni-
versity is to get involved with activities 
outside of the classroom. The benefits 
of getting involved are significant: bet-
ter grades, meeting new people and 
friends, better time management, and 
feeling more connected to Ohio State.

The best place to help you get involved is 
the Student Organization Resource Center 
(SOURCE) at the Ohio Union at Ohio Sta-
dium. The SOURCE has an online directory 
of almost 900 student organizations at 
OSU and resources and funding to make 
your organization successful. Other good 
ways to find out about student organiza-
tions are to attend the Involvement Fair 

The SROP is a collaboration of the Committee on Institutional Cooperation (CIC). The CIC is a consortium of 12 research universi-
ties, including 11 members of the Big Ten Conference and the University of Chicago. SROP was created in 1986 by the CIC Gradu-
ate Deans to encourage talented, historically underrepresented students to prepare for academic careers. 

”The lessons from Dr. Valerie Lee’s presentations on personal and research statements for graduate school will stay with 
me indefinitely. SROP has taught me to be comfortable and confident when presenting my research abstracts and posters 
at future professional research conferences. I am thankful for the opportunity to work with Dr. Donald Hubin; through his 
guidance and mentoring which added invaluable experience to my academic career, I feel better prepared for the difficul-
ties of graduate school and academia.”

— John Camacho, Atlanta, Georgia – Junior, Philosophy at Georgia State University

Through SROP, participants are exposed 
during the summer to the rigors of gradu-
ate school, while being engaged in profes-
sional development in scholarly writing, 
presentation, GRE preparation and more. 
The experience is unique because in ad-
dition to an intensive research experience, 
mentoring, professional development, and 
being a part of a nationally recognized co-
hort of scholars, students receive academic 

during Welcome Week, go to a meeting 
with a friend, and pay attention to flyers, 
emails, and listserv announcements. If you 
cannot find an organization that meets 
your interests, we will help you start one!

Student organizations offer important 
developmental opportunities for all 
members to prepare themselves for life 
after Ohio State. Students learn leader-
ship skills, how to work with other mem-
bers of a group, how to prioritize and 
manage time, how to run meetings, and 
plan events. This skill set will help set you 
apart from others when applying for your 
first job or graduate/professional school. 
Every student’s experience is unique, so 
there is no one “right way” to get involved 

or best organization to join. Finding the 
balance between studying, attending 
class, work, personal life, and getting in-
volved can be challenging. A professor, 
your boss, your RA, or a friend, can all be 
mentors and good resources to ask for 
advice. However, every Ohio State stu-
dent should have the time to get involved 
in at least one activity outside of class!

For more information on getting involved 
and student organizations, visit 
http://www.ohiounion.osu.edu or con-
tact the SOURCE at source@osu.edu or 
call (614)292-8763, or visit the Ohio Union 
at Ohio Stadium (between Gates 22 & 24 
of the Stadium).

credit as if they were taking summer classes!
At Ohio State, SROP brings students from 
all over the United States in a variety of 
fields. Presented below you will find the 
experiences of three SROP participants. 
These students also had the opportunity 
to attend the National SROP Conference, 
held this year at Michigan State University.
For more information, please visit 
http://www.gradsch.ohio-state.edu.

Getting Involved 101
By Adam Burden
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Spring 2008
Bachelor’s Degrees 

Name Citizen Major Degree College

Alcocer, Osvaldo  US IND ENG B.S.I.S.E. ENG

Alvarado Cortes, Martin  Mexico FINANCE BSBus Adm BUS

Anderson, Eileen M US PSYCH B.A. SBS

Arozarena, Daniel George US PHILOS B.A. HUM

Arroyo, Analisa  US COMM B.A. SBS

Arsuaga, Rafael Andres US SPANISH B.A. HUM

Asenjo, Blas Andres Argenti CS&E B.S.C.S.E. ENG

Barinotto, Rudy  Peru FINANCE BSBus.Adm BUS

Beckstrom, Xenia  US PERFORM B.Mus. MUS

Besouro Cintra, Nelson H Brazil PSYCH B.S. SBS

Blessing, Christopher K US PRKRECTR B.S.E.N.R. ENR

Bowen, Whitney S US ANIM SCI B.S.Agr. AGR

Broshious, Ashley Marie US HDFS B.S.H.E. EHE

Bucurel, Ryan David US WELD ENG B.S.W.E. ENG

Cape, David Craig US HISTORY B.A. HUM

Carbajal, Luis Rodrigo US MECH ENG B.S.M.E. ENG

Carey, Bethany R US MED TECH BS.Al.HthProf AMP

Casey, Clare Emily US HUMN RES BS.Bus.Adm BUS

Castorena, Nathan M US INT STDS B.A. ASC

Chittur, Arun Lazaro US POLIT SC B.A. SBS

Cordova, Patricia Ann US NURSING B.S.Nurs. NUR

Crankfield, Jabre I US MATH B.S. MPS

Cruz, Antonio A US CONSYSMT B.S.Agr. AGR

Cuevas, Anthony B US GEOG B.S. SBS

Daniels, Elizabeth Leigh US LINGUIST B.A. HUM

D'Arco, Kevin Anthony US HISTORY B.A. HUM

Davis, Gerardo Jose US HISTORY B.A. HUM

Del Corral, Megan S US NURSING B.S.Nurs. NUR

Delacy, Elizabeth Maria US HIMS BS.Al.HthProf AMP

Dillon, Drew Tyler US MKT BS.Bus.Adm BUS

Dombrowski, Melissa M US COMM B.A. SBS

Duganiero, Antonio M US INTL BUS BS.Bus.Adm BUS

Edgerton, Leslie Marie US IND DSN B.S.Design ART

Eichhorn, Jamie Erin US INT STDS B.A. ASC

Elizondo, Sara P US ART EDUC B.Art Ed. ART

Ermann, Erica Daniela US PSYCH B.S. SBS

Esquivel, Angeles M El Salva CRIMINOL B.A. SBS

Feria-Arias, Enrique  Mexico MOL GEN B.S. BIO

Figueira, Marcela D. Brazil INT DSGN B.S.Design ART

Flickinger, Andrea Lucia US COMM B.A. SBS

Flores, Nicholas  US ZOOLOGY B.S. BIO

Fontaine, John Francis US CS&E BS.C.S.E. ENG

Fraile, Alfonso  US JAPANESE B.A. HUM

Frary, Jenna Kathleen US WOM STDS B.A. HUM

Freeman, Aaron N US POLIT SC B.A. SBS

Garabis, Lucia Teresa US HDFS B.S.H.E. EHE

Garcia, Sierra Fransisca US BIOLOGY B.S. BIO

Garcia, Tawnee Michelle US COMM B.A. HUM&SBS

Gavarrete, Orlin Amadeo Hondu CONSYSMT B.S.Agr. AGR

Gillespie, Robert Douglas US MARKETNG BS.Bus.Adm BUS

Gomez, Daniel Andres US DHY BDCP BS.DentHyg DHY

Gonzalez, Allison Marie US PHARMSCI B.S.P.S. PHR

Gonzalez, Katie Lynne US PSYCH B.A. SBS

Graber, Ashley Nicole US INT STDS B.A. ASC

Grimm, Kimberly Maria US ENGLISH B.A. HUM

Grimm, Rebecca Marie US SPANISH B.A. HUM

Grollmus, Daniel Pablo US MATH B.S. MPS

Guajardo, Jaime  US PSYCH B.A. HUM&SBS

Gutierrez, Angelica Maria US BIOLOGY B.S. BIO

Hancock, Christopher G US ECE B.S.E.C.E. ENG

Helmick, Caroline E US BIOLOGY B.S. BIO

Jones, Kyle Lee US PSYCH B.S. SBS

Juarez, Jamee Rene US SPT&LESR B.S.Ed. EHE

Kohler, Natalie Josefina US POLIT SC B.A. SBS

Kooi, Bernard  US CIVIL EN B.S.C.E. ENG

Kotnik, Donald Allan US ENGLISH B.A. HUM

Lee, Tiffany R US ART B.F.A. ART

Lewis, Vanessa Marie US PSYCH B.A. SBS

Lovera, Ian Robert US PSYCH B.A. SBS

Mackey, Tracy L US BIOLOGY B.S. BIO

Mangino, Gabriella Marie US COMP STD B.A. HUM

Mazon, Christopher  US HISTORY B.A. HUM

Mena, Joan Manuel Dom Rep SPANISH B.A. HUM

Michalski, Mark Jared US ACCTING B.S.Bus.Adm BUS

Miller, Jennifer Ann US ART B.A. ART

Molina, Justin Michael US SPANISH BS.BusAdm/BA BUS& UM

Montano, Kierstin S US PSYCH B.S. SBS

Moor, Tarryn Raquel US PSYCH B.A. SBS

Myers, Stefanie Anna US IND ENG B.S.I.S.E. ENG

Navarette, Nastasha N US FM RES M B.S.H.E. EHE

Neuberg, Gabrielle E US ECON B.A. SBS

Neuenschwander, Daniel  US SOCIOL B.A. SBS

Nunney, Jameson M US LOGISMGT BS.Bus.Adm BUS

Olivares, Joseph  US PSYCH B.A. SBS

Orozco, Louisa May US HISTORY B.A. HUM

Ortiz, David M US CPTR/INF B.S. MPS

Ortiz, Matthew Steven US MICRBIOL B.S. BIO

Panzeri, Emily Ahn US SOCIOL B.A. SBS

Parmeziani, Bruno  Brazil INT STDS B.A. ASC

Pedroza, Jeremy Elias US SOCIOL B.A. SBS

Perez, Norman Javier US ART B.F.A. ART

Perrino, Carmen Maria US BIOLOGY B.A. BIO

Name Citizen Major Degree College
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raduates

Pineiro, Michelle  US JOURNAL BA.Jour SBS

Pipia, Joseph A US PSP B.A. ASC

Ramirez, Juliana  US PSYCH B.A. SBS

Ramirez, Sarai  US SPANISH B.A. HUM

Raymer, David Samuel US MEDICINE B.S. BIO

Reinoso, Nelson Joe US RE&UR AN BS.Bus.Adm BUS

Riedel, Drew Christian US HUMN RES BS.Bus.Adm BUS

Rimarachin, Julio  Peru POLIT SC B.A. SBS

Rivera, Christian Andre US NURSING B.S.Nurs. NUR

Rivera, Eric John US ARCH B.S.Arch. AHR

Rodriguez, Sasha Crystal US HUMN NTR B.S.H.E. EHE

Rose, Allison Rene US NURSING B.S.Nurs. NUR

Rostorfer, Cristian Josue US INT STDS B.A. ASC

Sanchez, Juan  Jr US JOURNAL B.A.Jour. SBS

Sanchez, Luis Alberto US SOCIOL B.A. SBS

Sanchez, Renata Michelle US NURSING B.S.Nurs. NUR

Santilli, Michelle Ariel US TXTL&CLO B.S.H.E. EHE

Santos, Veronica  US INT STDS B.A. ASC

Schuth, Laura Ann US FM RES M B.S.H.E. EHE

Seger, Stephanie Marie US POLIT SC B.A. SBS

Skaggs, Christopher D US CRIMINOL B.A. SBS

Skinner, Kathryn Ashley US SOCIOL B.A. SBS

Stedman, Heather E US ACCTING BS.Bus.Adm BUS

Sturgeon, Sierra N US BIOLOGY B.S. BIO

Tomic-Beard, Byrony US ANIM SCI BS.Agr. AGR

Torres, Nicholas David US INT STDS B.A. ASC&HUM

Tostado, Sergio Arturo Mexico POLIT SC B.A. SBS

Trindade, Carissa Elaine Brazil POLIT SC B.A. SBS

Vazquez, Jeanette C US SOC WORK BSSoc.Work SWK

Villafranco, Natalie Marie US BIOLOGY B.S. BIO

Vizcarra, Veronica Patricia Peru ART B.F.A. ART

Wilson, Aleia Chere US ENGLISH B.A. HUM

Master’s Degrees 

Name Citizen Major Degree College

Alvarez, Jessica Teresa US EDU T&L M.Ed. GRD

Barrientos, Tasheena  US MSOCWORK M.S.W. GRD

Christensen, Tanya Marie US EDU T&L M.Ed. GRD

Collins, Jeffrey Max US EDU T&L M.Ed. GRD

Espinosa, Daniel Eduardo Ecuador MBA M.B.A. GRD

Esquirol-Rios, Miguel  Spain SPAN&POR M.A. GRD

Fernandez, Antonio Ramon US PUB HLTH M.S. GRD

Gill, Shad Michael US MBA M.B.A. GRD

Grau, Raysa  US MACC M.Acc. GRD

Lopez, Joshua Gene US MLHR M.L.H.R. GRD

Martin Lozano, Maria A Spain LINGUIST M.A. GRD

Martinez, David Michael US ENGLISH M.F.A. GRD

Mcpherson, Heather M US GEOL SCI M.S. GRD

Molina, Andres Matias US WPMBA M.B.A. GRD

Morales, Yazmin Paola Peru MBA M.B.A. GRD

Munoz, Francisco Franco Chile MATH M.S. GRD

Nickler, Jason Allan US EDU T&L M.Ed. GRD

Pacheco-Phillips, Jayne L US MSOCWORK M.S.W. GRD

Peltier, Shannon Michelle US EDU PAES M.A. GRD

Pn, Bipin  US EMBA M.B.A. GRD

Quintanilha, Melissa S Brazil DESIGN M.F.A. GRD

Rodriguez, Pedro Leonardo US MACC M.Acc. GRD

Romero, Joshua Paul US COMM M.A. GRD

Rosa, Jose Javier US ART EDUC M.A. GRD

Salcedo, Daniela C Peru SPAN&POR M.A. GRD

Shiroma Kian, Cecilia  Peru FD SC&NU M.S. GRD

Stilley, Jessica Ann US DENT M.S. GRD

Vega, Desiree  US EDU PAES M.A. GRD

Name Citizen Major Degree College

Amero, Carlos Daniel Mexico BIOPHYS Ph.D. GRD

Canadas, Alejandro Alfonso Argentina AED ECON Ph.D. GRD

Cuyun Carter, Gebra B US PUB HLTH Ph.D. GRD

Fagundo, Emily Ann US VM COLL D.V.M. VME

Godoy Silva, Ruben Dario COLOMBIA CHEM ENG Ph.D. GRD

Goldenstein, Leonard A US MEDICINE M.D. MED

Gonzalez-Gonzale, Adrian Costa Rica AED ECON Ph.D. GRD

Gutierrez, Stephanie Marie US OPTOMTRY O.D. OPT

Honer, Jeffrey James US MEDICINE M.D. MED

Hustak, Kristi Lynn US MEDICINE M.D. MED

Jimenez, Esbal  US ANIM SCI Ph.D. GRD

Lawrence, Veronica Michele US LAW J.D. LAW

Lopez, Raul Jose US MEDICINE M.D. MED

Lopez-Martinez, Giancarlo  US ENTOMOL Ph.D. GRD

Mejia-Gomez, Magdalena  Mexico SPAN&POR Ph.D. GRD

Montalvo, Adrienne Elise US LAW J.D. LAW

Moore, Jennifer Marie US PHARM D Pharm.D. PHP

Raices Rodriguez, Raquel US IBGP Ph.D. GRD

Reig, Maria Asela Spain SPAN&POR Ph.D. GRD

Rodrigues-Neto, Manoel  Brazil EDU PAES Ph.D. GRD

Saenz, Eileen M US DENT D.D.S. DEN

Staigers, Florentina  US LAW J.D. LAW

Torres, Angel Enrique US LAW J.D. LAW

Velez, Jonathan James US AEE Ph.D. GRD

Doctorate Degrees 

Name Citizen Major Degree College Name Citizen Major Degree College
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Summer 2008
Bachelor’s Degrees 

Name Citizen Major Degree College

Alvarado, Aileen Maxine US ART B.A. ART

Applewhite, Lisa Michelle US SPANISH B.A. HUM

Criss, Thomas Alan US COMM B.A. SBS

Douglas, Andrew James G US AVIA-SBS B.A. SBS

Falcon, Jennifer Andrea US ENGLISH B.A. HUM

Fuquen, Andria Elena US HIST ART B.A. ART

Garcia, Adriana Kristin US COMM B.A. SBS

Luca, Abby Elizabeth US PSP B.A. ASC

Mccardle, Sara Elisabeth US HISTORY B.A. HUM

Olmeda, Oscar  US PSYCH B.A. SBS

Prendes, Marcus Amaro US CRIMINOL B.A. SBS

Ruiz, Victor Manuel US PHILOS B.A. HUM

Sanchez, Nervard Andre Peru ECON B.A. SBS

Worbis, Edward Ymir US ENGLISH B.A. HUM

Rivera, Ingrid Marie US JOURNAL B.A.Jour. SBS

Corona, Nadia  Mexico INTL BUS B.S.Bus.Adm BUS

Gama, Patricia Maciel Brazil FINANCE B.S.Bus.Adm BUS

Mora, Juan Carlos US FINANCE B.S.Bus.Adm BUS

Morales, Alexandra  US MARKETNG B.S.Bus.Adm BUS

Wiseman, Sara M US SPT&LESR B.S.Ed. EHE

Hostetler, Danielle Lisia US TXTL&CLO B.S.H.E. EHE

Romero, Andres Alfonso US FM RES M B.S.H.E. EHE

Hernandez, Preston US HOSP MGT BS.HospMgt EHE

Master’s Degrees 
Name Citizen Major Degree College

Bruce, Angela Marie US SLP M.A. GRD

Guerra, Maria Luisa US SLP M.A. GRD

Hajek, Christine Aleece US PSYCH M.A. GRD

Kashou, Hussam H US EDU P&L M.A. GRD

Magalhaes, Matheus A Brazil ECON M.A. GRD

Maldonado, Gabriela Y US GEOG M.A. GRD

Mcgrath, Shana Louise US SLP M.A. GRD

Patnett, Nadine  Belize EDU T&L M.A. GRD

Restrepo, Brandon J US ECON M.A. GRD

Villalba, Stella M Paraguay EDU T&L M.A. GRD

Zeavin, Hadley Barbara US EDU PAES M.A. GRD

Rhoden, Denis R US WPMBA M.B.A. GRD

Thorndyke, Coleen N US EDU T&L M.Ed. GRD

Torres, Rosa Maria US EDU T&L M.Ed. GRD

Gutierrez, Steven  US ART M.F.A. GRD

Douglass, Tara Brianne US MLHR M.L.H.R. GRD

Doctorate Degrees 

Acosta, Montserrat  Dom Rep AED ECON M.S. GRD

Agosto, Francisco US BIOPHYS M.S. GRD

Bernal, Blanca  Spain NAT RES M.S. GRD

De Nardo, Thais  Brazil FD SC&NU M.S. GRD

Estill, Charles  US MATH M.S. GRD

Raudales, Rosa E Honduras PLNT PTH M.S. GRD

Tirado, Sandra Milena Colombia FA&B ENG M.S. GRD

Ugalde, Carlos  Costa Rica DENT M.S. GRD

Name Citizen Major Degree College

Benitez, Maria Soledad Ecuador PLNT PTH Ph.D. GRD

Fraga, Cynthia Paola Argentina EDU T&L Ph.D. GRD

Garcia, Ivonne Marie US ENGLISH Ph.D. GRD

Rodrigues, Lilian C Brazil EDU PAES Ph.D. GRD

Rudge, Lucila Telles Brazil EDU T&L Ph.D. GRD

Shustack, Daniel P US NAT RES Ph.D. GRD

Taboada, Alvaro G US BUS ADM Ph.D. GRD

Torma, Audrey Jean US DENT D.D.S. DEN

Vega-Sanchez, Miguel Ecuador PLNT PTH Ph.D. GRD

Villafani, Marcelo  Bolivia AED ECON Ph.D. GRD

Name Citizen Major Degree College
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Autumn 2008 Latin American Film Series
Luis Buñuel’s Mexican Films: A Retrospective

Wednesdays at 7:30 PM
180 Hagerty Hall, 1775 College Road, OSU Campus

FREE AND OPEN TO THE PUBLIC
All films subtitled in English  

Él/The Strange Passion             
October 22

Francisco is rich, rather strict on principles, and still a bachelor.  After  meeting Gloria by 
accident, he is suddenly intent on her becoming his wife and courts her until she agrees to 
marry him. Francisco is a dedicated husband, but little by little his passion starts to exhibit 
disturbing traits. Nevertheless, Gloria meets with skepticism as she expresses her worries to 
their acquaintances. 1953. 92 mins.

Nazarín              
November 5

A humble and spiritual priest (Francisco Rabal) attempts to live by the principles of Christi-
anity but is cast out of his church for helping a local prostitute. Nazarin wanders the country 
roads of turn of the 20th-Century Mexico, offering help to the poor and begging for food. 
His followers consider him a saint, but this does not protect him from hatred and humilia-
tion from both the church and the people he meets on the road. He ends up being beaten 
in prison and begins to question his faith for not being able to forgive his attacker. Based on 
the novel by Benito Pérez Galdós. 1959. 95 mins.

Viridiana              
November 19

Banned in Spain and denounced by the Vatican, Luis Buñuel’s irreverent vision of life as a 
beggar’s banquet is regarded by many as his masterpiece. In it, novice nun Viridiana does 
her utmost to maintain her Catholic principles, but her lecherous uncle and a motley assem-
blage of paupers force her to confront the limits of her idealism. Winner of the Palme d’or at 
the 1961 Cannes Festival. 1961. 91 mins.

El Ángel exterminador/The Exterminating Angel
December 3

A group of socially prominent guests arrive for a formal dinner party but find themselves 
unable to leave the drawing room after the meal. Some unexplainable force prevents their 
escape and as time passes the social order begins to break down. The guests give in to fear, 
superstition, and irrational acts as disasters mount. Only one person holds the key to the 
group’s unexplainable entrapment, which she discovers in a surprising dénoument. 1962. 
95 mins.
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and discoveries of objects that cannot be 
observed from the north, where most of the 
world’s largest telescopes were then located. 

In 1986, Osmer and his family moved 
to Tucson, Ariz., where he joined the 
National Optical Astronomy Observa-
tory as a member of the scientific staff. 
In 1988, he was named Deputy Director. 

Osmer came to Ohio State as Professor and 
Chair of the Department of Astronomy in 
1993 after the department conducted a 
national search. During his 13 years as chair, 
Professor Osmer provided leadership for 
the building of the research and graduate 
programs of the Department of Astronomy 
to internationally recognized high levels.

“I came to Ohio State because building 
the astronomy program was a remark-
able opportunity, and it gave me a chance 
to work with students. Now that I’m dean 

to speak—fluently—a second lan-
guage as an adult. An authority on 
the evolution of distant quasars and 
their relation to their host galaxies, 
Osmer regularly extends his intel-
lectual curiosity to other projects—
such as providing the leadership 
for Ohio State’s joining the inter-
national Large Binocular Telescope 
project—and cultural interests, 
such as reading Mario Vargas Llosa.

Dean Osmer became the Vice Pro-
vost for Graduate Studies and Dean 
of the Graduate School in 2006, and 
he has led Ohio State’s focus on offer-
ing high quality graduate programs. 

“When students earn graduate de-
grees from Ohio State, they soon 
learn how well-regarded Ohio State 
is around the world. This is a won-
derful university, and Columbus is a 
welcoming, energetic community.

“Ohio State is one of the few uni-
versities in the world where a tal-
ented graduate student can pursue 
just about any imaginable degree 
program and to do so with inter-
nationally known faculty. This is 
a place where frontier-breaking 
research gets done every day, 
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Meet Patrick S. Osmer:
Vice Provost of Graduate Studies and Dean of the Graduate School
By Cyndi Freeman

Dean Pat-
rick Osmer is 
not a typical 
dean or fac-
ulty member. 
He spent 16 
years outside 
the United 
States and 
learned how 

“As dean of the 

Graduate School, I 

see even more clear-

ly how studying to 

get a Ph.D. is one of 

the great opportu-

nities of a person’s 

lifetime.”

and graduate students are an integral 
part of that important work,” he said. 

One month after finishing his dissertation 
in 1969, Osmer moved to Chile full-time 
and served on the scientific staff of the 
Cerro Tololo Inter-American Observa-
tory (CTIO) in La Serena. He stayed for 
16 years, met his wife, Anita, welcom-
ing and raising their two daughters in 
the process. The entire family is bilingual.

“The primary attraction for me in going 
to Chile was the opportunity to be part 
of building the first large U.S. observa-
tory in the southern hemisphere, but I 
soon found that I enjoyed the beauti-
ful geography and charming people. 
That made it easy to stay,” said Osmer.

Osmer’s time in Chile coincided with a 
tumultuous time in Chilean national pol-
itics—the election of Salvador Allende as 
president in 1970 and the 1973 coup that 
established the military dictatorship of Au-
gusto Pinochet that lasted another 15 years. 
The political climate was a part of Osmer’s 
incentive to become fluent in Spanish. 

“I had a deep interest in what was going 
on. I read the newspapers daily. I worked 
very hard to learn Spanish and, of course, 
Anita helped a lot. She was essential in 
helping me understand the culture and 
how to work in Chile,” he said. “Being able 
to speak Spanish was a tremendous factor 
in being able to work successfully in Chile.”
 
Osmer served as director of the Observatory 
from 1981 through 1985. During that time, 
CTIO’s Blanco 4-m Telescope was the larg-
est telescope in the southern hemisphere 
and enabled many important observations 

Cyndi Freeman is the Director of Graduate Student Recruitment and Diversity Initiatives for the Graduate School. She received 
her Bachelor of Arts degree from Kent State University in Public Relations with minors in Business and Political Science. She 
received her Master of Arts degree from the Pennsylvania State University in American Studies. 

Patrick S. Osmer
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G
raduate Corner

Preparation for Graduate School begins 
with your first quarter as an undergradu-
ate. You may already have a plan in mind 
for professional school (physician, law-
yer or an MBA), or for a Ph.D., or you just 
may want to leave your options open. 

The first step in preparing for graduate study 
is to answer the question, “Why do I want to 
go to graduate school?” There are several 
reasons people pursue graduate degrees. 
Perhaps it is intellectual curiosity – the disci-
pline you are studying interests you greatly, 
and you want to learn more! For example, 
exposure in a classroom to Chicana litera-
ture might spark the passion to understand 
its origins, the authors, the era in which the 
literature was written, and its impact on soci-
ety. Another reason for the pursuit of a grad-
uate degree may be to advance profession-
ally. In order to work in certain professional 
fields, you need a master’s degree in social 
work, a law degree, or a medical degree. 
Then again, it might be the achievement 
of research-oriented Master of Science or a 
Ph.D., in a field such as nursing, engineering, 
or education that motivates you to become 
a university faculty member or researcher.

Keeping your options open translates 
into keeping your grades high and tak-
ing the correct courses. Opting out of the 
math sequence necessary for science and 
engineering majors might close a door or 
make it more difficult should you decide 
as a junior to pursue that major. The same 
could be said of those intending to major 
in business. See an academic advisor; make 
educated choices in your course selec-
tions. You will never have to work harder 
academically than you do your first year. 
You have to train yourself to excel at aca-

of the Graduate School, I see even more 
clearly how studying to get a Ph.D. is one 
of the great opportunities of a person’s 
lifetime. It’s an opportunity to create 
new knowledge and share that knowl-
edge with the world, and I can’t think 
of a more exciting endeavor than that.”

A native of Jamestown, N.Y., Osmer earned 

Preparing for Your Future in Graduate School Now!
By Cyndi Freeman

demics the same way an athlete trains. 
You must train and then practice to be 
successful academically. There are 168 
hours in each week. Being an excellent stu-
dent is a full time job, that is 40 hours per 
week dedicated to your academics. The 
rule is two hours outside class for every 
hour you are in class. You must go to class, 
do the assigned readings, complete the 
homework, and do the labs. Realistically, 
you must think of your education as a job. 
That leaves you with 128 hours to do with 
as you will. Many students find that a part-
time job aids in their time management. 

Do not allow your undergraduate GPA 
to drop below 3.0. The higher your GPA, 
the better. Good grades in your first and 
then second year will sustain you as you 
enter the more challenging curriculum in 
your major area. These good study habits, 
plus the foundations in the academic disci-
pline you have selected, will serve your well 
as you complete your major coursework.

Get all you can from your undergradu-
ate experience. You should become in-
volved in undergraduate research no later 
than your second year. You can volunteer, 
get a wage payroll job in your department 
or in a lab, or even do it for independent 
study. During your first year, you should 
begin to explore the resources available 
at Ohio State. Use the Office of Under-
graduate Research (http://ugresearch.
adm.ohio-state.edu) to seek research op-
portunities such as Research Experiences 
for Undergraduates (REUs) and Summer 
Research Opportunities Programs. With 
the SROP program, you can conduct fac-
ulty mentored research at any of the Big 
Ten universities. Other REU programs exist 

across the nation at colleges, uni-
versities, and national laboratories.

Seek opportunities to gain valu-
able experience and contacts 
while you are in school. Get in-
volved with the student clubs, orga-
nizations, and pre-professional soci-
eties in your field or intended major. 
Attend scholarly events on campus 
— speakers in your areas of interest, 
research presentations, and forums.

Take time to visit your faculty 
and instructors during their of-
fice hours, even if you don’t have 
a problem. They want to talk with 
interested students. Ask questions. 
Learn how they got to where they 
are at this point in their career. 
This insight and contact can as-
sist you in clarifying your future 
goals as well as increasing your 
understanding of the material.

At Ohio State, you will be presented 
with more opportunities, resources 
and choices than at any other time 
in your life. As an undergraduate 
student here, it is all about you. A 
wealth of resources and services 
have been put into place for you; 
the Multicultural Center, the servic-
es of the Office of Minority Affairs, 
the Younkin Success Center, the 
Math and Statistics Center, Center 
for the Study and Teaching of Writ-
ing as well as your academic home, 
your college or school. Take advan-
tage of all that is available to achieve 
your goals. Your future has begun!

his B.S. in astronomy with highest honors 
from the Case Institute of Technology in 
1965 and a Ph.D. in astronomy from the 
California Institute of Technology in 1970.

“I had wonderful experiences as a student, 
and my work in the Graduate School is 
focused on making sure that Ohio State 
graduate students have equally stellar 

experiences here,” Dean Osmer 
said. “Speaking personally, my 
doctoral training has also made 
it possible for me to travel and 
live all around the world. My fam-
ily and I have been enriched by 
these experiences, and I hope 
all of our students seize the op-
portunity to do the same.
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Graduate school can be over-
whelming, exciting and daunt-
ing as you begin your program. 
Here is a short list of advice for 
those of you beginning gradu-
ate school that has helped to get 
me through now that I am here.

1. When you first arrive on cam-
pus, start looking for an advi-
sor. You want someone whose re-
search interests match your own. 
The relationship you have with 
your advisor is the most important 
relationship you may have during 
the five-plus years you are here. 
As scary as it sounds, this relation-
ship can and often does trump 
the relationship you have with 
your friends, family, partner, etc. 

2. Funding, funding, and fund-
ing – ask “How much?” “How 
long?” and “What kind?” Learn 
about the different positions in 
your department — Graduate 
Research Assistant (GRA), Gradu-
ate Teaching Assistant (GTA), and 
Graduate Administrative Assistant 
(GAA) — and what is required of 
each. Some GRA positions last for 
many years, while a GAA position 
may last for only one quarter. A 
50 percent appointment means 
that you will be working 20 hours 
a week (50 percent of a full time 
job). A 75 percent appointment re-
quires you put in 30 hours a week. 

3. Find a colleague in your de-
partment to be your supporter 
(a graduate student in your cohort 
would be perfect). Very few peo-
ple outside of school will under-
stand what you are going through, 

so you will need someone 
to work with and talk to 
who actually understands 
how you feel. You will also 
need someone to talk you 
off the edge when you 
think you want to drop 
out! Hopefully you both 
will not want to quit at the 
same time, but just in case, 
you may want to befriend 
more than one person!

4. Be very aware of 
your time (or time lost). Often, hours 
can magically disappear (see #5 be-
low). The key here is time management 
(yes, we’ve all heard this one before, but 
it’s true!). Shifting from having a job or 
coming from an undergraduate pro-
gram to graduate school can be an enor-
mous change. At first, you may be over-
whelmed by all of the course work, and 
then you’ll have to write a master’s thesis 
or take a master’s exam, and once that is 
done, you’ll start studying for candidacy 
exams. Unlike any other job or school 
situation, however, your day is often un-
structured (especially once you are done 
with coursework), and unless you create 
a schedule, time can quickly disappear. 

5. Learn how to say no. Of course you 
want to be a team player, but at the same 
time you also need to set aside uninter-
rupted time for your work. Be selective 
about what you participate in. I recom-
mend a couple of very visible activities that 
do not require too much time if possible. 

6. Read Ph.D. comics (http://www.
phdcomics.com) religiously. After all, 
you need a little break while you are do-
ing all that research. Beware – do not 
let this lead to other internet searches 
or soon your entire day will be gone! 

Susan Ortiz is currently a Ph.D. candidate in Sociology at The Ohio State University. She received her Bachelor of Arts in Education 
from New Mexico State University and her Master in Sociology at The Ohio State University. Her life experiences have included being 
a teacher, community relations manager, research assistant, graduate teaching assistant, and adjunct professor. She has lived in New 
Mexico, Colorado, Pennsylvania and Ohio.

This quarter Ohio State will be present in 
many recruitment forums at the national 
level. As part of a long-standing recruitment 
strategy, Ohio State representatives will be 
introducing and promoting Ohio State pro-
grams to Hispanic and non-Hispanic stu-
dents nationwide. 

From mid-September to mid-November, 
Ohio State recruiters will be traveling around 
the United States and Puerto Rico. 

Among many others events, Ohio State will 
be present at the Models of Institutional Ex-
cellence (San Juan, Puerto Rico) (Sep 12-13); 
Delaware McNair Conference & Graduate 
School Fair (Oct. 3); Atlanta University Cen-
ter Graduate Fair (Oct. 15); Northern Cali-
fornia Forum for Diversity in Graduate Edu-
cation (Nov. 8); and the Society of Hispanic 
Professional Engineers National Conference 
(Nov. 16). Not surprisingly, ¿Qué Pasa, OSU? 
is one of the many tools used to communi-
cate and portray the sense of community 
existent within our campus.

For the complete list of events, please visit 
http://quepasa.osu.edu. 

Survival upon Arrival:
Words of Wisdom From a Grad Student
By Susan Y. Ortiz

Composition by Susana del Río\
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La Rancherita: 
Fonda-style food in Columbus
By Giovana Covarrubias

There are restaurants that draw custom-
ers because of their original cuisine or be-
cause of the elegance and ambiance they 
provide; and there are others that appeal 
to the memories of familiar environments 
and tastes. La Rancherita is one of those 
latter places; it reminds me of the fondas in 
my native Mexico. La Rancherita is located 
in a small but very diverse shopping center 
along Godown Road, north of Bethel Road, 
and offers traditional Mexican dishes and 
some innovative combinations made by the 
chef and owner, Leopoldo Ornelas Limón.  

La Rancherita is a fonda-like restaurant with 
a clean environment and memories of tradi-
tions long lost by the influence of fast food. 
These are not places for a formal first date 
or business meeting, but are the type of 
place you can find a filling meal at a good 
price and always with a friendly face. I was 
greeted by Estela who listened carefully to 
what I wanted, made great suggestions, and 
responded always with a genuine smile.
 
La Rancherita’s menu includes a variety of 
items, from tortas (sandwiches) to carne 

Food Review

asada (meat) and a pastel tres leches (three-
milks cake) for dessert. As part of a regular 
meal, the variety of aguas frescas (flavored 
water), such as horchata made with rice wa-
ter, vanilla and cinnamon, have an authentic 
Mexican flavor. 

I ordered two types of tortas:  la cubana, a 
full meal within itself with an overwhelming 
amount of fillings including chipotle sauce, 
avocado and meats like chorizo (highly-
seasoned pork sausage) and queso de pu-
erco (a type of ham) among others; then la 
hawaiiana, a first in Columbus thanks to La 
Rancherita, made with pineapple and melt-
ed cheese in the middle of two slices of ham 
and filled with avocado, jalapeños, onions 
and tomato highlighting its hint of sweet-
ness. Definitely worth trying! These tortas are 
the most popular dishes asked for by regulars 
along with a tender and well-seasoned carne 
asada served with rice, guacamole salad and 
exceptional homemade refried beans – the 
type that grandmothers make! 

Food has a way of connecting people, places, 
and time; La Rancherita has the feel of the 

friendly people and the taste of 
Mexico’s resourcefulness and tradi-
tion. 

I would recommend the carne asa-
da for its great traditional taste. The 
prices are affordable and the experi-
ence is one of a kind! 

La Rancherita

Mexican Cuisine
5221 Godown Rd.
Columbus, OH 43235
(614) 326-0984

Hours: 
Mon - Sun  10 a.m. - 10 p.m.

Rating System:
5 chiles = Exceptional; 4 chiles = Very 
good; 3 chiles = Average; 2 chiles = 
Poor; 1 chile = Very poor 

�����

Photos by Giovana Covarrubias
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The Multicultural Center presented Drums and Dough! An Inter-
cultural Journey Through Music and Breads on Sept. 22 as part 
of their welcome week series of events. This community event 
featured drumming performances and a sample of breads from 
different cultures. 

Learn more about events sponsored by the Multicultural Center at 
http://mcc.osu.edu.

Drums and Dough! 

Provided by the M
ulticultural Center


