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Christine Hamble, Office of Sponsored Programs 

 

Christine Hamble was invited to speak to the faculty about policies and procedures for applying for and 

securing grants and other outside funding.  The Office of Sponsored Programs (OSP) was formerly the 

Research Foundation. The functions are primarily the same: finding funding, supporting proposal 

development, helping with submittal of proposals, and receiving and administering funding.  This does 

not include gifts or money granted to individuals. The office provides these services for funding for which 

the university is the grantee. 

 Ms. Hamble also noted that some awards have contracts, and emphasized that these are not to be 

signed, but rather to be sent to OSP for an authorized signature.  Very few people are authorized to sign 

on behalf of the university.  This includes contracts from awards that are actually granted to another 

institution but for which we could be paid as a consultant, co-investigator, etc. 

 Ms. Hamble is the Libraries’ Sponsored Program Officer.  She is our first contact for any funding 

questions.  [The OSP website is http://rf.osu.edu  .] 

 

 

Director's report (Carol Diedrichs) 

 

Carol’s subtitled her report, “What keeps me awake at night” and covered the following topics: 

recruitment, CIC highlights, and graduation attendance. 

 

Recruitment: Carol asked the faculty two questions for discussion, “How do we get good candidates into 

our pools?” and “How to conduct our interview and pre-selection process?” 

Suggestions addressing the first question included writing job descriptions differently: such as 

writing a “performance profile” that focuses more on what the position entails; “selling” the position; 

working backwards from desired outcomes; having fewer “requirements” and more “desired” or 

“preferred” qualifications; making distinctions between required expertise vs. what can be learned on the 

job; doing personal recruitment.  Discussion also included issues about distributing and announcing 

positions: “internal outreach” to the faculty to make it clear when it is appropriate to post and distribute; 

coordinated use of social media, such as Facebook and LinkedIn. 

The discussion on interviewing and selection began with Carol asking how the faculty thought 

recent search committees have been working.  There was no comment. A question was asked from the 

faculty about how people are selected for search committees. Carol responded by pushing the faculty to 

be more active in volunteering to be on a search committee. Regarding selection of candidates, there was 

agreement that Skype interviews work very well for selecting candidates for on-campus interviews. 

On-campus interviews: It was brought up that interviews are not just an issue of us evaluating a 

candidate. We want interviewees to like us, too. Even if a candidate is not selected for a given position, 

they may be a good fit for a later position. We want them to feel welcome to apply again. 

Presentation topics generated lively discussion. Several faculty feel that presentation questions 

are too narrow, especially in subject area or entry-level positions. Asking for research interests or more 

about the candidate’s background may be most appropriate. There was disagreement on whether the time 

usually allotted (20 minutes) was long enough; one person asked if it was even necessary to require a 

presentation. There was general agreement that the type of question should depend on the position: that is, 

high-level/leadership positions like Associate Directors should get different types of questions that entry-

level or subject area positions. Open presentations are the only time that most faculty and staff get to see 

or interact with the candidates. 



 

CIC highlights:  In February the CIC provosts issued a statement in support of open access, and the 

Federal Research Public Access Act, which allows taxpayer access to federally funded research (see 

http://www.insidehighered.com/views/2012/02/23/essay-open-access-scholarship ). 

 Phase 1 of a shared print repository is under way.  It will include contents of Elsevier, Wiley, and 

Springer titles, volume 1 through 2010 (about 150,000 volumes). Initial serial content will be from 

Indiana’s collection. OSU will participate in a pilot test for holdings analysis. Requirements and protocols 

for the actual transfer of materials are still being worked out. The second phase is projected for December 

2012, and third phase for July 2013 (maybe). 

 OSU will participate in two upcoming CIC meetings: Digital Humanities Summit, for which Lisa 

Carter will be the library representative on a 5-person team put together by Arts & Sciences. The other 

meeting is “Finding Our Way: Collaborative Strategies for Developing Geospatial Services” (May 2012) 

at the University of Minnesota. 

 

Graduation attendance: Carol reminded the faculty that the university expects each college to send 10 

faculty representatives to each commencement.  Attendance is one of the responsibilities of being a 

member of the faculty, and we are a significant part of the pomp and circumstance that surrounds an 

important campus event.  Carol presented some statistics from the last 5-6 commencements and noted that 

36 faculty members had not attended any of them. 

 

 

Open Access resolution (Kathy Webb for Melanie Schlosser) 

 

Melanie Schlosser will chair a working group/task force that has been appointed for implementing the 

resolution.  The target date for implementation is July 1, 2012. 

 

 

Information Studies working group charge and call for volunteers (Kathy Webb) 

 

Kathy Webb introduced a charge for an information studies working group, to investigate the feasibility 

and desirability of offering an information studies minor.  A call for volunteers will be sent to liball. 


