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Dear Colleagues,

Internationalizing the University

In light of recommendations by the President’s International 
Programs Task Force, a small work group has been considering 

the next steps in encouraging a robust global culture at Ohio State. 
 The work group, which has been meeting since October, 
includes Rick Herrmann, director of the Mershon Center for 
International Security Studies; Dan Sedmak, executive vice dean of 
medicine; and Dieter Wanner, interim associate provost for interna-
tional affairs. Vice Provosts Mike Sherman and Randy Smith serve 
as liaisons and facilitators.

 As the first fruit of its efforts, the group has developed a draft 
working statement on international partnerships. The statement 
recognizes the importance of focusing our resources to develop 
specific—and visible—international opportunities for research and 
learning, and it sets forth clear goals for establishing partnerships 
with universities abroad.
 Presented to the Council of Deans in November, the statement 
calls for long-term, multidisciplinary partnerships that offer promis-
ing recruiting grounds for talented students and provide for faculty 
research and exchange, student exchanges, and joint teaching and 
study abroad opportunities. In addition, partnerships should be 
budget-neutral for Ohio State, with priority given to those institutional 
relationships likely to receive third-party funding. Europe, China, India, 
South America, and Mexico may be among the regions to be consid-
ered as we search for university partners meeting these criteria.
 Soon, President Gee and I will establish a standing university-
wide committee to advise us on next directions. Those directions 
will be guided by the recommendations of both the International 
Programs Task Force and the work group.

STEM Funding:  
The Ohio Innovation Partnership

Last autumn, the Ohio Board of Regents launched the Ohio Inno-
vation Partnership, a program intended to enhance Ohio’s ability 

to compete in the STEM fields of science, technology, engineering, 
and mathematics—and at Ohio State, medicine and STEM education. 

I    
hope that 2008 is off to a promising start 

for all of you. Though our calendar year has 

barely begun, the academic year is hurrying 

to its half-way point. 

     Last September, the Office of Academic Affairs 

established a series of priorities for this year. These 

priorities were developed to support and advance the 

university’s progress toward becoming the leading 

public research university in the nation. 

 We have accomplished much over the last months, as you may remember from the 

autumn issue of keyNotes, in which I discussed three of the year’s priorities: strategic 

planning, budget process review, and the review of the arts and sciences federation. 

With this winter issue of the newsletter, I would like to update you on still other priori-

ties, including STEM funding initiatives, our plans for talent acquisition and reten-

tion, and where we are with information security.

 Let me start, however, with one of our highest priorities—Ohio State’s latest  

efforts to expand its visibility as a global institution. 

             The Ohio Innovation Partnership 
has two prongs. The Choose Ohio First 

Scholarship Program provides $100 million in 
undergraduate and/or graduate scholarships for 
students in the STEM fields and STEM educa-
tion. Its companion initiative, the Ohio Research 
Scholars Program, will pump $150 million into 

increasing the number of faculty in critical STEM areas, 
with a special focus on long-term regional economic 

development. With matching funds, the Ohio Innovation Partnership 
will increase STEM-related funding in our state by $500 million. 
 In October, I asked our college deans to forward proposals in 
both program areas. A majority of the colleges responded. 
 Two comprehensive Choose Ohio First Scholarship propos-
als—“STEM Along an Educational Continuum” and “Enhancing 
Ohio’s STEM Workforce”—were then submitted to the Board of 
Regents in January. Each proposal requests approximately $10 
million for initiatives that draw on Ohio State’s strengths in STEM 
teaching and learning, from K-12 pre-service and in-service activi-
ties, through undergraduate and transfer STEM students, to gradu-
ate and professional education. 
 Five Ohio Research Scholars proposals were submitted in early 
February. Ohio State was the lead institution on these proposals 
and a participating institution in two additional proposals. All seven 
of these proposals involved multiple universities and a substantial 
number of industry partners statewide. 
 Though not required by the Ohio Innovation Partnership guide-
lines, we made efforts to align the proposals for both programs. 
For example, some of the scholarship dollars we are requesting, 
if funded, will support graduate students who will facilitate the 
work of Ohio Research Scholars. Similarly, each scholars proposal 
contained provisions for supporting students who receive funding 
through the scholarship program.
 We expect to learn the results of the Choose Ohio First 
Scholarship competition by early spring. Decisions about the Ohio 
Research Scholars Program are expected in May.
 Governor Strickland, the legislature, and Board of Regents Chan-
cellor Fingerhut have identified STEM as a pathway to our state’s 
economic development. Indeed, STEM is central to their unified vision 
for higher education, the University System of Ohio. Ohio State has 
a tradition of supporting initiatives that promote STEM education 
and research. For example, many of our Targeted Investments in 

Excellence projects will expand STEM research, teaching, and 
knowledge. Just as these investments allow us to be responsive 
to this new statewide priority, the Ohio Innovation Partnership 
will now let us do even more to promote the STEM disciplines.

Enhancing Our Excellence: 
The Talent Acquisition, Retention, and  
Engagement Strategy Committee

With the supply of faculty expected to shrink considerably 
during the coming decade, universities nationwide are 

facing a challenging faculty shortage. 
 As the “baby boomer bubble” (those born between 1946 and 
1964) reaches retirement age, competition to attract top faculty will in-
crease dramatically. Here at Ohio State, for example, some 40 percent 
of our regular faculty will be eligible to retire within just five years.
 Heightened international competition for faculty talent further 
complicates this demographic reality. So does the declining number of 
PhDs in certain key fields. Last year, only 80 PhDs were awarded nation-
wide in nuclear engineering, 74 in astronomy, 57 in molecular genetics, 
42 in accounting, and only ten in Chinese language and literature. 
 To manage this looming faculty shortage, Ohio State has 
created a Talent Acquisition, Retention, and Engagement Strategy 
Committee. Sponsored by the Offices of Academic Affairs and 
Human Resources, the campus-wide committee is made up of Stan 
Ahalt, director of the Ohio Supercomputer Center; Nancy Campbell, 
assistant vice president, Office of Human Resources; Karen Carroll, 
director of payroll services; Kate Dillingham, human resources 
director for the College of Medicine; Tim Gerber, professor of music; 
Jackie Hartzell, fiscal officer for the Office of the President; Kevin 
King, assistant vice president for fiscal and human resources in the 
Office of Academic Affairs; Sandy Li, human resources director, Of-
fice of Information Technology; Tina Love, human resources director 
for the Office of Student Affairs; Bill MacDonald, dean of Ohio State 
Newark; Phyllis Newman, special assistant to the executive dean of 
arts and sciences; Jackie Parrill, human resources director for Ohio 
State Newark; Robert Perry, professor of physics and chair of the o
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Key courtesy of the Department of Facilities Operations and Development, 

Key/Card Control Center.

The key in the keyNotes nameplate dates from the early days 

of the university. Though “R & E” originally referred to the key 

manufacturer, today those letters might stand for “research” and 

“education”—two keystones of Ohio State’s original mission. 

The key symbolizes the university’s foundational commitment to 

research and education. And it celebrates our rich tradition of 

opening doors, opening minds, and opening opportunities. 
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mathematical and physical sciences; Kristi Pyke, administra-
tive manager for veterinary medicine; Les Ridout, chief human 
resources officer of the medical center and associate vice 
president of health sciences; John Roberts, dean of humani-
ties; and Gene Smith, athletics director. The committee is be-
ing led by co-chairs Bob Brueggemeier, dean of pharmacy, and 
Joan Herbers, dean of biological sciences, and project lead 
Chitra Iyer, labor relations manager, Organization and Human 
Resource Consulting. 
 Associate Vice President of Human Resources Larry 
Lewellyn and I have charged the committee to evaluate the 
current and emerging trends and issues among the university’s 
faculty and staff and submit suggestions for attracting the 
nation’s top professional talent. Working since June, the group 
has studied the characteristics of our faculty and staff and 
examined the patterns of retirement we should anticipate. It 
has also considered the national graduation of PhDs, investi-
gated the actions being taken by other schools, and met with 
a number of experts who have offered their advice about what 
Ohio State should be doing.
 In a report to be submitted later this year, the committee 
will make recommendations for supporting and retaining fac-
ulty and staff whose contributions will promote unit, college, 
and institutional aspirations and success. 
 I will report on additional progress in an upcoming issue 
of keyNotes. 

In closing, let me say how delighted I am that the College of the Arts has established 
a presence in the heart of downtown Columbus. In February, the college inaugurated 

the OSU Urban Arts Space, a 10,000-square foot gallery and alternative performance 
venue in the former Lazarus building, which is being renovated for a variety of uses. When 
complete, the building will be one of the largest green buildings in the nation.
         In keeping with Ohio State’s status as the flagship public university of Ohio, and 
thanks to its location in the very heart of Columbus, the OSU Urban Arts Space will serve 

as a statewide center for artistic activity as well as a launching pad for 
Ohio State students bridging their academic and professional careers. 
Thanks to its flexible design, the space will be able to showcase group 
exhibitions, interdisciplinary projects, screenings, non-traditional perfor-
mances, exchange exhibits, interactive installations, teaching exhibitions, 
and curatorial projects. Programming will be in the hands of faculty and 
students from across the College of the Arts. 
         Kudos to College of the Arts Dean Karen Bell, for whom the OSU 
Urban Arts Space has been a longtime dream. 
         Clearly, this project was the result of a collective effort to achieve a 
common vision. As we enter the second half of the academic year, I look 
forward to working with you in bringing the 2007-08 academic priorities to 
fruition. Their achievement will provide the foundation for Ohio State’s next 
level of success.

 Sincerely,
 Joseph A. Alutto
 Executive Vice President and Provost 
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Data security is something most of us take for granted, 
even though data breaches continue to be in the 

news. Last year, as many of you will remember—or perhaps 
experienced—Ohio State suffered data compromises of its 
own. The university immediately took measures to protect 
those affected. But safeguarding sensitive information is a 
responsibility that we must all share. Our university’s policy on 
institutional data gives clear guidelines for doing so. 
 For example, the policy prohibits storing sensitive or 
restricted Ohio State data on any personally owned computer. 
Such data include Social Security numbers, banking and finan-
cial account numbers, educational records including student 
names, and individually identifiable health information. The 
policy also calls for the encryption of sensitive data stored on 
university-owned equipment. 
 As you can imagine, laptops and other portable devices 
require particular attention, in part because they are such 
tempting targets for thieves. If a device is encrypted, its data 
is secure. If, however, an unencrypted device containing sensi-
tive information is stolen—even from behind a locked door—
and the device is not otherwise secured or locked down, 
university policy is violated. Please remember that locking a 
door does not fully “secure” equipment in a room or car. Our 
obligation is to ensure that the device is secured in a cabinet 
or otherwise separately protected.

  Protecting the network is another obligation we all assume. 
Assuring network security requires the use of firewalls, virus pro-
tection, and other software. According to Ohio State’s minimum 
security standards, all users connecting to the university’s network 
should activate their computer’s firewall and keep it up to date. 
Users should also keep the operating system and appropriate 
software current with security patches and use the automatic up-
date functions; run software that protects devices against viruses, 
spam, spyware, and adware; and adopt appropriate authentica-
tion controls like robust passwords and account identifiers. 
 Many campus resources are available to help protect 
sensitive information, laptops and other mobile devices, and 
networks. Buckeyesecure, for example, is a website that sup-
ports the university’s ongoing commitment to safeguard and 
manage access to sensitive institutional data, ensure the pri-
vacy of members of the university community, deter data and 
identity theft, and protect users online. Your local IT staff and 
the Office of the CIO’s IT security staff can also help. Please 
take advantage of these resources and be sensitive to these 
issues. We travel extensively, frequently access web-based 
resources, and often carry portable systems and equipment. 
These activities are essential to our work, and the university 
is committed to supporting them. However, it is important that 
all of us do what we can to protect the integrity of the data 
and systems that are so essential to our mission.

Have you:

• Eliminated all sensitive or restricted data 
from a personally owned computer?

• Encrypted sensitive data on university-owned 
portable devices?

Do you:

• Properly secure all laptops and other  
portable devices?

• Enable firewalls and virus protection and 
keep them up to date?

• Know what to do if you suspect that sensitive 
information has been compromised?

• Know whom you can contact with  
questions about protecting data, devices,  
and your network?

Protecting Personal Information: New Minimum Security Standards

Inaugurating 
the Urban 
Arts Space

http://buckeyesecure.osu.edu/InformationSecurity/Index

