
News Across Campus 

A 

700 marpplications break 

For details, see 
-Admissions Office news 

on page 3. 

Office of the Director 

orm Stanley and I 
attended a "Legal Issues 

in Higher Education" 
Conference in Burlington, 
Vermont in early October. ~ 

Topics included, but were not 
limited to, sexual harassment, 
copyright, hiring and firing, 
accommodations for students 
with learning and/or physical 
disabilities, changes in 
workplace expectations, 
discrimination and employ
ment law. 

As a result of the conference, I 
feel compelled to remind all 
employees that the University 
has a Sexual Harassment 
Policy, copies of wh.ich are 
available in the Director's 
Office. Not only is the policy 
described, but also procedures 
for initiating complaints are 
detailed. Violations of the 
Policy will not be tolerated and 
will lead to sanctions. All 
complaints of sexual harass
ment will be promptly 
investigated. ATI employees 

who harass are subject to 
discipline, including 
termination. Students who 
harass are subject to judicial 
hearings, which may result in 
discipline, suspension or other 
sanctions. 

Sexual harassment includes 
unwanted physical contact, as 
well as actions and/or 
comments that create a hostile 
work or classroom environ
ment. If any ATI.employee, or 
ATI student, feels that he or 
she is being sexually harassed, 
the complaint should be 
brought to the attention of Dr. 
Stanley or myself. Another 
option is to bring the complaint 
directly to the Office of Human 
Resources. 

If you hear a complaint and are 
unsure whether or not it has 
been reported, please bring 
forward that complaint. Be 
assured that the complaint will 
be investigated and that 
confidentiality will be 
maintained to the extent 
possible. Sexual harassment 
allegations are sensitive and 
can threaten careers, thus 
confidential treatment of both 
the complaints and the follow
up investigations are essential. 

Do not assume that nothing is 
happening regarding 
complaints if investigations are 
not clearly communicated. 
Both the complainant(s) and 
the person(s) against whom 
the allegations are made have· 
rights and must be provided 
due process. 

Faculty: If you are interested 
in attending or presenting at 
the May 23-26, 1999, NISOD 
Conference, in Austin, Texas, I 
have received some informa
tion and will gladly share it with 
you. You might also wish to 
check out a new web site 
dedicated to helping university 
professors improve their 
teaching. See: 
http://www.ais.msstate.eduITA 
LS/index.html 

Congratulations to Nancy 
Brooker, the first person to 
correctly identify the mystery 
retiree disguised as a Holstein 
in our September 15 ATI 
Events -- Margaret Hile. 
Others who identified her 
correctly, but didn't win the 
magnificent prize that Nancy 
received, were Gloria Wirt, Pat 
Harbert, Bob McMahon, Mike 
Borger, Carol Laurich, Kim 
Sayers and Tom Zimmerman. 
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Personnel 

Positions S atus: 

•	 Office Assistant - Print 
Shop/Receptionist: 
Linda McCullough, 
began Oct. 1 

•	 Accountant: Sharon 
Wolf begins Oct. 26 

Interview Stage: 

•	 Swine Assistant 
Professor: Oct. 15-22 

•	 Food Service Assistant 
Manager: Oct. 16 

Applications in Review: 

•	 Learning Disabilities 
Specialist 

•	 AudioNisual Tech. 
•	 Horticulture Assistant 

Professor 

We are pleased to announce 
two new employees to the 
campus. 

Linda McCullough began 
employment October 1 as an 
Office Assistant. Linda works 
four hours each day in the 
Print Shop and four hours as 
receptionist at the front desk. 
Linda was previously 
employed at Schwartz Watson 
as office manager. 

Sharon Wolf begins 
employment as our Accountant 
on October 26. Sharon 
previously worked for Bogner 

Construction and Orrville Bank. 

Please take an opportunity to 
introduce yourself to Linda and 
Sharon and give them a warm 
ATI greeting. 

Janet Johns has been serving 
her internship for the Wayne 
County Career Center at ATI 
from September 28 - Oct. 16. 
Janet has worked with the Print 
Shop, Admissions and Tech 
Prep. We have enjoyed 
Janet's enthusiasm and 
eagerness to learn and help 
out. Thanks Janet and best 
wishes in your new job. She 
begins employment with Yoder 
Brothers working for former ATI 
employee, Dave Snyder. 

We are pleased to announce 
that Charlotte Marsh will be 
leaving for Vienna, Austria, on 
October 15, to serve as a short 
term mission volunteer to TCM 
International. This is a group 
which provides college course 
work in Biblical and religious 
studies to students from 
Eastern and Central Soviet 
Bloc Countries. Charlotte will 
be one of ten volunteers who 
provides support services to 
the group of students who take 
the courses in Vienna. I hope 
we can expect a slide presen
tation and sharing of her 
experience at a brown bag 
luncheon when she returns. 

Capital Improvements 

Equine: We did receive a 
waiver on the sprinkler system 
for the stable barn from the 

Department of Industrial 
Compliance. Currently, the 
engineers are finishing the 
design development drawings 
this month. 

CEED: Progress is occurring 
on utilities and communications 
infrastructure drawings. 

Hart Center: Meetings with the 
Division are once again 
underway on POR 
development. We are seriously 
considering enlarging the 
scope of the Hort Center to 
include all phases of 
Horticulture programs and 
staff. 

OSU Capital Plan Request for 
the next Biennium (for projects 
of 1.5 or greater) are due at the 
College by November 6. ATI's 
request will be for the Hort 
Center. 

Family Day 

Saturday's Family Day 
appeared to be a real success 
and enjoyed by students and 
their families. 

A special thanks to Ella 
Copeland, Nancy Brooker, The 
OWL Team, Kathy Maksymicz, 
Cherie Marthey, Ray Cline, Jeff 
Strouse, Matt Peart, Pat 
Paxton, and all the faculty and 
staff who helped and attended. 

Cafe Carmen 

A special tip-of-the-hat to Abby 
O'Conner and Steve Smith for 
the great start with Cafe 



Carmen. The food has been 
great and service is improving 
·as schedules are worked out 
and student workers are 
tr:ained. Isn~t it great to see our 
students working in the facility? 
The interviews are being 
conduct~ct ~his week by the 
Housing, Food Service and 
Events Center for the new 
manager. V:Je will hate to see 
Abby leave as she has made a 
great start for this new venture. 

Cash Balances Update 

Please see page 4
 
for
 

Cash Balances Update
 

Health Services 

October 25 - Daylight Savings 
Time Ends 

With the upcoming time 
change, there might be an 
alteration in your sleep pattern. 
If you want to explore the 
nature of sleep and learn about 
sleep deprivation (which 
affects 100 million Americans), 
I've got the book to loan you! 
The title is Power Sleep. The 
author, Dr. James Mass, is 
Professor of Psychology and 
Presidential Fellow at Cornell 
University. Reserve the book 
by contacting Nurse Myers, 
103 Skou Hall. 

Admissions Office 

Technology Postcard Series: 
With this issue we begin to 
share a new series of 

postcards being sent to 
prospects for 1999. 
Throughout the next several 
months, these targeted 
postcards, developed by Mark 
Thompson in consultation with 
the tech coordinators, are 
being mailed to students who 
have expressed interest in 
particular majors. 

Autumn Numbers: We broke 
the 700 barrier!!! We have 706 
applications for Autumn 1998, 
which is 56 more (8.6%) than 
last year at this time. 
Acceptance fee payments 
compared to this time last year 
are now up 15.30/0, at a total of 
529. 

Continuing Education 

Greg Gordon hit the road on 
behalf of CE this week 

when he went to Dover to offer 
the lAM basic hydraulics 
course to 12 employees at 
"Dover Hydraulics, Inc. The 
class will meet twice a week for 
the next five weeks at the 
company's location. This is the 

"second group of Dover 
Hydraulics employees to 
participate in the on-site 
course. 

Two groups of Rexroth 
Corporation employees will be 
on campus once a week for the 
next six weeks participating in 
a class taught by Dr. Robert 
Hansen from OARDC. Robert 
customized this course for 
Rexroth on Failure Mode and 
Effect Analysis (FMEA). 

Autumn Quarter Industrial 
Automation Maintenance 
classes underway include: 
Advanced PLC's, being taught 
by Danny Maple, Applied Math, 
taught by Don Williams, and 
Pneumatic Automation, with Bill 
Shannon. 

To dat~, CE, in partnership with 
the workforce training office of 
Wayne College, has offered 
five different sessions of the 
AIAG Year 2000 Project 
Management Training. The 
two-day training program has 
been held in Wooster, 
Columbus, Cincinnati and 
Dayton for GM's critical 
suppliers. Two additional 
sessions are anticipated within 
the next month. 

Also in partnership with Wayne 
College and CAMP, Inc., 
ISO/QS-9000 training and 
consulting work has been 
initiated with Tusco Display in 
Gnadenhutten and Empire 
Plow in Cleveland, with plans 
to begin work with two 
additional companies over the 
next couple of months. The 
ISO/QS-9000 projects are 
funded in part by the Ohio 
Department of Development 
Industrial Training Program. 

The managers of the Land 0' . 
Lakes (formerly Countrymark) 
member cooperatives in the 
Eastern Ohio region will be on 
campus October 15 for an 
introduction to Ohio State ATI 
and updates on a variety of 
programs and projects, 



Office, to be displayed Oct. 10 
during their "Drive in the 
Country" tour. A new table top 
display has been ordered to 
replace our current model that 
has electrical tape keeping it 
together. If you need a display 
for any reason, contact me. 
For those of you that took Jim 
Carr's web page workshop and 
have not received your account 
information yet, contact Harry 
Laufman in Columbus at 5-2
6554. He has that information, 
although not everyone has 
received it via e-mail as I 
expected. 

Miscellaneous ews 
(and Fish Stories) 

"Give a man a fish and you 
feed him for a day. Teach him 
to fish and you get rid of him on 
weekends. (from Bits and 
Pieces, Sep 10, 1998) 

Cash Balances UpdateSep-98 Report· 

Genii Funds Cont Education TotalPeriod 

1,004,236 -194,831 809,405Sept 30,1998 

-178,835 197,683376,518June 30,1998 

Sept 30,1997 -251,088 415,048666,136 
Il-~----r-----+------+--~--+-----"--'-----+---,---+------f 

including the Applicator 
Specialist Option in the Crops 
Program, Business 
Management and ·Ag 
Commerce Programs, 
workfo ce raining 
opportunities, C~ED, and farm 
tour. 

orticulture 

ATI's Landscape Contracting 
and· Construction program has 
passed national reaccreditation 
by the Associated Landscape 
Contractors of America. The 
reaccreditation team was very 
impressed with our facilities, 
program, and the people at 
ATI. 

Bob McMahon gave a talk to 
the Cleveland Flower Growers 
on October 14. The topic was 
"How to Get an Intern from 
ATI." 

b ·c Relations 

am currently in the process 
of compiling an issue of the 

Communications newsletter. 
This newsletter is mailed to 
alumni, donors, advisory 
committee members, and 
business and industry 
contacts. If you have an idea 
for an article, please contact 
Michelle Wood no later than 
Wed., Oct. 21. 

Thanks to Jeff Lucas, who 
made sure our tabletop display 
booth was delivered to the 
Delaware Co. Extension 
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Fluid Power 

apply, praatice and perform. 
Prnctical applications in our Power and 
F.fJlliprnent program preparr yOll for 
plenty of employment opportunities. 
"'ol'kill;.! ill 11111' c1"diriltecflllhnrntoh' ill 
till' I.-LOO{) · ... '1l1ill f' fool En~irH~erin~ 
T(·dlllOlo(Yi(~s fur.ilit)' gives students thr 
o;kills lite indllsln' demands. TIle laboratory 
fealllres a compl~le array of components' 
for mSI ruct ion in hydraulics, gasoline and 
di,~scl (~ngincs. power transmissions, air 
condilioning. wdding, electronics, and 
m(~lal fnlJric:alion. To pursue your interesl 
in the Power and Equipment program, 
cnlllhr Ohio Stntr ATI Office of 
..\c!llli"':-IOIl:o\ illld ill"'ill'~C your Visit. 

Ohio State ATI
 
Office of Admissions
 

(800) 647-8283 (Ohio only) or
 
(330) 264-3911, ext. 1327
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Crop Management 
& Se.rvices 

finishing with the degree 
you wanted to attain. 

Craduates from our Crop Managemenl 
~nd Services program use the exper
Iences from our 840 tillable acres evrl'\' 
dny in their cnreers. The required . 
internship and the Ohio State degrer 
also give them a tremendous advnntnc,,' 
and reap multiple job offers for thern~ 
Many Ohio State ATI alumni arc now 
hiring student interns and recent 
graduates 10 fill their pesticide npplir.J'tor 
and grain manager positions. If yOIl 
would like to learn more about the 
opportunities on the Ohio State ATI 
nr.r('s nNI r.umpllS, enll the Officr. of 
Admissions to nrrange yo~r visit. 

,Ohio State ATI
 
Office of Admissions
 

(800) 647 -8283 (Ohio only) or
 
(330) 264-3911, ext. 1327
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