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TO ALL WHO ARE CELEBRATING BIRTHDAYS DURING THE MONTH OF 
NOVEMBER, WE WISH YOU A HAPPY DAY! 

Bob Rupp 11/4
Susie Graham 11/6
Nancy Brooker 11/7
Kathy Maksymicz 11/11
Jill Byers 11/15
Joe Litt 11/19
Alan Dick 11/23
Cheryl Faucett 11/25
Liana HufT 11/27

NEWS FROM THE DIRECTOR 

If you did not receive a SWOT Analysis sheet at the October 24 Campus Meeting, please 
pick up one in Margaret Hile's office and return it by November 4. Thanks! We would like 
100% employee participation. 

John Ellinger has resigned his position as Assistant Vice President of the College, effective 
November 30, to accept another position in the University: Director of Administrative 
Resource Management Systems (ARMS). He will lead approximately 150 employees in 
revamping the main frame computer system to keep track of financial and human 
resources. 

Joy Ann Fischer is the new associate head of the Section of Communicatio and 
Technology at OARDC in Wooster. She started October 17. Joy replaces Bob Furbee, who 
left in October, 1992, and Kurt Kneb sch, who had been acting associate head. Kurt is 
returning to his position as technical editor ( till in Wooster). 

I read with interest an article in the October 19 issue of The Daily Record concerning 
College of Wooster students who were conversing about the book Silent Spring with other 
COW students via an internal electronic bulletin board. The instructor figured that her 
students would be more motivated to express their ideas well when they knew their peers 
(from other sections of the same course) would e reading them too. If somehow 0 r 
students (whom I presumed might have found this discussion very interesting) could get 
linked into that bulletin board, that might be a great way to enhance our conversations, and 
perhaps collaboration, with students at the College of Wooster. 

It appears there will be a crowd heading to the national American Society of Agronomy 
meetings in November. Mike Fulton, Dave Munn and I will all be presenting papers at this 
meeting, which is typically attended by 4000-5000 members from around the world. Dave's 
poster presentation is entitled "Benefits of Fertilizer and Herbicides in a Program of 
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ustainab e Practices with Corn, Soybeans, and Wheat." Greg Sautter and Gary Coffing 
are listed as co-authors. Mike's 0 al p esentation is entitled "Response ofAgrostis palustri 
Huds. to Fert·lization on a Sand Green.' My oral presentation is entitled, "Total Qual·ty 

anagement: Basic Definitions and Practical Applications for Higher Education." 

For your information, President Gee has announced his opposition to Issue 4 (soft drink 
tax ·ssue). 

Doug Stone, of McGraw-Hili, who spoke at the recent Tech Prep Conference in Columbus, 
noted that interactive television ·s predicted to be a $20 billion industry by the year 2000. 
He quoted an August, 93 ewsweek (I haven't found the article yet). I'd like to bring a 
portion of that 20 billion to this campus. 

I'm attaching to this issue of ATI Events a note from E. Gordon Gee concerning the 
promotion of gender-neutral language, along with a "Guide..•" Use of such language Is 
important in both written and verbal forms. Also attached are two pages that will help you 
to evaluate and/or develop materials with respect to diversity. Thank you for your proactive 
sensitiv·ty to these issues. 

Sta : P ease be aware that professional development dollars re avai able. If th re are 
wor shops, con erences, training es ions or other activities t at will enhance your 
profe sio al skills, check with your upervisor and Dr. Stanley to see what might be 
arranged in terms of financial support. 

eminder: This affirmative action statement must be used on employment/hiring documents 
such as OSU-ATI position announcements: 

'T e Ohio State University Agricultural Technical Institute is an Equal 
Opportunity/Affirmative Act·on employer Qualified women, minorities, Vietnam-e 
vetera s, disab ed veterans and ndividuals with isabilities are encouraged to apply." 

Fo the p rposes of other official OSU-ATI documents, such as brochures, bulletins, or 
other similar media, use this statement: 

"All educational programs conducted by OSU·~ I are available to clientele on a 
nondiscriminatory basis without regard to race, color, creed, religion, sexual 
orientation, national origin, gender, age, disa ility or Vietnam-era veterans status.' 

OUVELLES DES P OGRAMMES TE ATIO AUX 

ATI ha been selected as a partner in a proposal to the U.S. Department of Education to 
internat·onalize curriculum. ATI is one of twenty two-year colleges to participate in a 
proposal or a 3-year project with the Midwest Institute for Global Studies based at 
Kalamazoo Valley Community College in Michigan. If the proposal is successful, the grant 
wi) provide opportunities for 8-10 ATI faculty to attend a conference and receive support 
to develo ·nternational modules ·n their courses. The faculty participating in the proposal 
are: Gary Anderson, Michael Borge, onald Borton, Wesley Greene, Kent Hammond, 

obert c ahon, Emil Miller, Ric a d iklas, and oyce Thornton. 
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From October 30 - November 5, Mr. Romas Tamulionis, senior manager of a large grain 
mill in Lithuania, will be at ATI on a study-tour. Working with ATI faculty Steve eal, 
Charles Stock, and Sha Rahnema, he will visit Cargill, Purina, Buckeye Feeds, Agrl-Mark, 
Kalmbach Feeds, the OARDC feed mill, and Case Farms. If you wish to meet Mr. 
Tamulionls, please see Gall Miller. 

Mr. Khaled Atta-Alla of the Rashid Ricemills Company In Alexandria, Egypt, will arrive In 
November for a 7-month training program in Architectural Designing by Computer. Jim 
Carr, working with Teeling & Associates, an engineering firm· in Akron specializing in the 
design of silos, designed the program. After individualized instruction in specialized 
computer software at ATI, Mr. Atta-Alla will have further instruction and on-the-job 
experience at Teeling & Associates. 

On November 5, the International Club will sponsor a trip to the International Fair In 
Columbus, Ohio, held in the Veterans Memorial. It's a big event. Everyone Is welcome. 

On October 26, Dr. Elly Sabiitl, Dean of the College of Agriculture and Forestry at 
Makerere University, visited with Bill Anderson and Ron Borton and was hosted on the 
farm by Greg Sautter. 

WILD WINGS SHOW 

Keith Councell, a former and future ATI Environmental Resources Management student, 
will present the Wild Wings Show with live birds of prey on Wednesday, November 16, at 
4:00 PM in Room 100, Skou Hall. He is licensed by the U.S. Department of Natural 
Resources Raptor Rehabilitation and Education Program and has worked as a volunteer 
with the program for many years. For those who aw the program last year, this won't be 
an exact repeat. Keith has different birds and some will fly during the program. 

MUSIC FROM THE ANDES 

Don't miss the fantastic Andean music at lunchtime in the ATI Cafeteria on November 9th, 
sponsored by Student Activities. Many thanks to Joyce Balderston who brought the group, 
Americamanta, to Wooster. 

DEVELOPMENT OFFICE 

A copy of the CEED Campaign brochure is on reserve at the library. 

The Wayne County CEED Campaign Committee is hard at work. Volunteers have agreed 
to contact 224 prospective donors, asking for a total of 2.6 million. More volunteers have 
yet to take their assignments. 

In 1993-94, ATI students received scholarships from 78 scholarship gift accounts. There 
was $118,506 available for awards. 
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Our officia headcount enrollment for AU '94 is 740 (up from 713 AU'93). Our FTE 
enrol ment is 664 (up from 645). Included in these numbers are 52 men (42 FTE) -n the 
prison horticulture program and 40 people (8 FTE) in Continuing Education courses. 
There are another 57 people enrolled on a non-credit basis in courses. Our total headcount 
this quarter is 806 compared to 771 in AU'93. Thanks to all OSU-ATI employees for 
help·ng maentain enrollments. 

Having been on numerous community and technical college campuses, OSU-ATI is rather 
unique in our institute-wide efforts to attract an retain students. Thanks for your past 
efforts and let's continue to work together in this area. 

EWS o 132 HALTERMAN HALL 

ROG EXCEL EVE I G HOURS - AUTUMN QUARTER 

Monday though Thursday 8 am to 7 pm 
Friday 8 to 5 pm 

SUPPLE E TAL INSTRUCTIO 

Great ews!!! Students who attended at least two study sessions before Dr. Munn's first 
Economics exam scored 7 points higher than the class average. Cheryl Patterson 
Faucett has attended the study sessions and is very pleased with the cooperative 
learning skills the students have acquired. These skills are a strong indicator of 
persistence towards graduation. Student facilitators are now being recruited for Winter 
quarter. If you are interested in more information about Supplemental Instruction contact 
Candice Johnson or Cheryl Patterson Faucett. 

TUTORI 

Forty-three students have requested individual tutoring for Autumn quarter as of October 
26. It is a positive sign that most students applied for their tutor within the first three 
weeks of the quarter. Help is still available for students needing assistance - please refer 
studen s to Tutoring assistance in 132 Halterman Hall. Also, beginning this quarter 
tutees will be asked to fill out a questionnaire regarding the quality of tutoring services. 
As always we are seeking ways to meet the needs of students and improve services. 

NEWS FROM ADMISSIONS 

inter 1995 Admissions 
APPLICATIONS 

'94 '95 
Freshmen 
Transfer 
Totals 

17 11 
12 11 
29 22 

Numbers Upd 
ADMITS 

'94 '95 
12 9 

7 7 
19 16 

t as 
ACCE

of October 
PTANCE FEES 
'94 '95 

5 0 
1 5 
6 5 

16, 1994: 
PAID 
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Autumn 1995 Admissions Numbers Update s of October 16, 1994: 
APPLICATIONS ADMITS ACCEPTANCE FEES PAID 

'94 '95 '94 '95 '94 '95 
Freshmen 16 19 1 9 1 0 
Transfer 2 0 0 0 0 0 
Totals 18 19 1 9 1 0 

Telemarketinq Lives!: Pam Denison, a recent student at Ohio State 
ATI, will be coordinating the telemarketing outreach efforts for 
the next quarter or two. Please welcome her aboard as she quickly 
learns more about the school, quickly hires and trains student 
telemarketers, and quickly learns to decipher admissions processes 
and conference scheduling procedures. Telemarketing improvements 
include callers spending more time on the phone with students and 
less time (actually, no time) at the computer terminal. If you know 
of enrolled students (especially work-study students) who might be 
good telemarketers, have them see Pam or Marlena in Admissions. 

Mail Call: You just never know what might come sliding under the 
door in the residence hall. Last week we "littered" the residence 
hall with forms inviting current students to provide the names and 
addresses of friends or relatives who might be interested in 
attending Ohio State ATI. Telemarketers will contact these 
prospective students to det rmine their level and area of interest, 
and then mail the appropriate materials. 

Tr vel Troopers: Thanks are due to several recent volunteers who 
have assisted with college fairs and school visits, including Gary 
Anderson (Crestview), George Kreps (Cuyahoga Valley JVS) , Tanya 
Kunze (High Point JVS) , Charlotte Marsh (Holmes County), and Mark 
Thompson (Mt. Vernon, Columbus Kiwanis). Thankyouthankyouthankyou! 

colleqe of Food, Aq., nd Environmental Sciences Career Day: Eleven 
students and two parents attended the Ohio state ATI session during 
the Columbus campus visit program. Two of these students left the 
Columbus program mid-day to spend the rest of their time here in 
Wooster. Wesley Greene and Marlena Taylor made special arrangements 
for this spur-of-the-moment visit by these two promising students. 

Video Daze: Look for Randy and Dave, OARDC videographers, who will 
be filming in various locations around campus to gather final (1) 
footage for the recruitment video. If you don't want them in your 
classroom or area for one reason or another, please let them know 
when/if they appear or let Jill know in advance. 

NEWS FROM ARTS & SCIENCE & BUSINESS 

IIReading/LD Team Teaching as a Springboard for Learningll was the title of a joint 
presentation made by Shirley Lunsford and Tanya Kunze at the 1994 OCIRA (Ohio 
Council of the International Reading Association) conference in Columbus, October 28
29, 1994. 

Bob Rupp attended the Ohio College Biology Teachers Conference at the University of 
Findlay on Saturday, October 15, and will be attending the National Association of 
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Alumni Continuing Education Surveys 
To date, sixty-two alumni have retumed continuing education surveys. Twenty-three 
women and thirty-nine men responded. From the decades of the 70's, 80's and 90's, 
the responses were 13, 27 and 22, respectively. Seven ayne County alumnus 
responded, three from Summit, Stark and Cuyahoga County. Thirty-nine counties were 
represented. Responses by technology were the following: 

Landscape 11 
Horse 6 
Crop 6 
Dairy 6 
Ag. Business 5 
Floral 5 
Greenhouse 4 
Soil 4 
Swine 4 
Fluid Power 3 
Lab Science 2 
Beef 2 
Food 1 
Bee 1 
Forest Products 1 
Turt 1 

From the surveys, continuing education courses will be considered, using those who 
responded as a core group to draw from. General public interest and College of Ag 
graduates demand will be also considered. Technology coordinators will be asked for 
input on the topics requested. 

PUBLIC SAFETY NEWS 

Some of you may be aware of Mark Yoders' work with miniature bonsai trees. These 
trees represent a long term time investment and are valued both financially and 
personally. Unfortunately for Mark and an ATI student, two of these trees in training were 
recently stolen from the Headhouse area. One of the trees belonged to Mark, while the 
other less mature tree was the property of a student. The trees were in with a group of 
ten and were stolen sometime between October 17th and 18th. Mark's hope is that 
whoever took them will return them, or at least keep them from exposure to frost. If 
anyone has any information which may lead to their recovery or identifying a suspect, 
please contact Greg Ferrell. 

COPS AS JUDGES...? Greg Ferrell was asked to be a judge for a dessert contest at the 
Residence Hall recently. It was a sweet job, a tough decision, and a 4 Rolaid night. 
Officer Mike Priest had a less tasty job, as he presided over the Residence Hall's 
halloween costume contest. Mike thought his costume was the most realistic, but he 
was not eligible. Better luck next year, Mike. (Try coming as a fireman). 
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T · H . E Office of the President 205 Bricker Hall 
190 North Oval NIall 
Columbus, OH -13210-1357OHIO 
I~hone 614-292-242~SfATE 

UNIVERSITY

TO: Vice Presidents 

FROM: E. Gordon Gee 

DATE: September 22, 

RE: Promotion of nder-Neutral Language 

Language that reinforc sexism includes use of male-specific 
nouns and pronouns to describe both women and men, gender
stereotyped examples and descriptors, as well as imprecise word 
choices and other factors. Such language may be perceived as 
biased, discriminatory, or demeaning even if it is not intended 
to be. It is hoped that we can begin to move away from such 
problems by incorporating gender-neutral language into our 
official and informal communications. This has recently been 
suggested in the report from the Commission on-Women. 

I am aware that many departments and units within your 
respective areas may be updating and revising policies and 
publications. In reviewing policies and pUblications, all 
administrative areas are expected to ensure that references 
and language are gender-neutral. To assist you with this 
effort, attached is a copy of a guide to non-sexist language 
from the Association of American Colleges. Please communicate 
this information to administrators, faculty, and staff as 
appropriate. 

sc 
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Guide to
Nonsexist Language*

Introduction 

With a little thought, you can use accurate, lively, 
figurative language in your classrooms, publications, col
umns, newsletters, workshops, broadcasts and telecom
munic Hons-and still represent people fairly. Bre king 
away from sexist language and traditional p~ttems can 
refresh your style. 

You can follow two abbreviated rules to check material 
for bias: Would you say the same thing about a person 
of the opposite sex? Would you like it said about you? 
That's the bottom line. Use your own good sense on 
whether a joke, comment or image is funny-or whether 
it unfairly exploits people and perpetuates stereotypes. 

Most fairness rules improve communication. Use ex
plicit, active words; give concrete examples, specifics and 
anecdotes to demonstrate facts; present your message 
in context of the "big picture"; draw your reader in; use 
parallel forms; present a balanced view; and avoid cliches 
and generalizations that limit communication. Balanced 
language rules also guide you to choose or create bal
anced visual images. 

Good communication respects individual worth, dig
nity, integri~J and capacity. It treats people equally de
spite their sex, race, age, disability, socia-economic 
background or creed. And it expresses fairness and bal
ance. To communicate effectively, use real people, de

- scribe their unique characteristics and offer specific 
information. Using stereotypes or composi es stifles 
communication and neglects human potential. 

Routinely using male nouns and pronouns to refer to 
all people excludes more than half the population. There 
have been many studies that show that when the generic 
"he" is used, people in fact think it refers to men, rather 
than men and women. Making nouns plural to ensure 
plural pronouns can help you avoid using the singular 
"generic" male pronoun. 

Many professional titles and workplace terms exclude 
women and unfairly link men yvith their earning capac
ity, while others patronize and subordinate women. Such 
nongeneric titles reinforce assumptions restricting women 
and men to stereotypical roles, inaccurately identify peo
ple, and give false images of people and how they live 
and work. 

As a communicator, teacher or illustrator, you can help 
correct and eliminate irrelevant and inaccurate concepts 
about what it means to be male or female, black or white, 
young or old, rich or poor, healthy or disabled, or to 
hold a particular belief. . 

Editing, publishing and style manuals recognize the 
need for creating accurate, quality messages without 
slighting anyone and are beginning to prescribe stan
dards for writing and evaluating manuscripts that rep
resent people without stereotyping them. 

Colleges and universities may want to develop their 
own booklets on non~sexist communication. For exam
ple, Franklin and lvfarshall College (PA) and ~f.ichigan
State University have developed their own materials on 
bias-free language. 

·This paper is excerpted from Gu;d~ to ,\Jo~Iist l....Jnguag~ and Visuals which was developed by the University of Wisconsin-E.~tensionEqual 
Opport'.Jnities Program Office and Departm~nt of Agricultural Journalism. That guide is available for 52.00 from LW-Extension Bookstore, 4.32 
• orth La e St., ~{adison, WI 53706. It includes materials reprinted with permission from "Without Bias'" by the International Association of 
Business Communicators. 

Funding for this paper and for th~ Project's general activities is made possible by a grant from The Ford Foundation. Individual copies of this 
paper .lre 3vauable for 52.00 (prepaid) from the Projec· on the Status and Education of Women, Ass<x-:atlon of to\merican CoUeges, 1813 R St., 

fV, 'Nashington. DC ZC(X)9, (202) 38i·lJOO. Bulk rates are available. (A list of all Project publicaoons is available free with a self-addressed, 
stamped envelo~.)

A publicatio of the Project on the Status and Education of Women 
~-\ssociation of American ColIeges, 1818 R. St., N'tV, yy'ashington, DC 20009. 
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PRONOUNS: Each Person, TITLES: People Working 
To the Best of Her or His Ability Replace Language Stereotyping Nlen 
1. Address Your Reader 
No. If he studies hard, a Yes. If you study hard, you 
student can make the can make the honor roll.
honor roll.

2. Eliminate the Pronoun
No. Each nurse detennines Yes. Each nurse deter
the best way she can treat mines the best way to treat
a patient. a patient.

3. Replace Pronouns With Articles 
No. A careful secretary Yes. A careful secretary 
consults her dictionary of- consults a directory often. 
ten. 

4. Use Plurall.Vouns and Pronouns 
No. Teach the child to walk Yes. Teach children to walk 
by himself. by themselves. 
He is expanding his oper- They are expanding their 
ation. operation. 
Everyone needs his own All people need their own
space. space.
(Note: We don't recommend using "'their" to reler to a singular noun.)

5. Alternate Male and Female Pronouns Throughout 
Text 

No. The baby tries to put Yes. The baby tries to put 
everything he finds in bis everything she fmds in her 
mouth. mouth.· 

6. Use Both Pronouns and Vary Their Order 
No. A worker with minor Yes. A worker with minor 
children should make sure children should make sure 
his will is up to date. her or his will is up to date. 

7. Use Specific, Genderless Nouns 
No. The average man on the Yes. The average voter 
street speaks his mind on speaks out on political is-
the issues. sues. 

8. Substitute Job Titles or Descriptions 
&".0. He gave a test on Mon- Yes. The professor gave a 
day. test on ~onday.

9. Repeat the Noun or Use a Synonym 
No. The professor who gets Yes. The professo·r who gets 
published frequently Will publishea frequently Will 
have a better chance when have a better chance when 
he goes before the- tenure faculty tenure is granted.
board.
(iVotc Nations, battleships, gas tanks and other objects have no gender.)

No 
Businessman/men 

Cameraman 

Chairman 

Congressmen 

Craftsman 

Deliveryman/boy 

Draftsman 

Fireman 

Foreman 

Guys 

Headmaster 

Kingpin 

Lumberman 

Male nurse 

Manhole/cover 

Man-hours 

Manmade 

Night watchman 

Policeman 

Pressman 

Repainnan, handyman 

Salesman/men 

Yes 

Business person/people, 
people in business, execu
tive, merchant, industrial
ist, entrepreneur, 
manager 

Camera operator, photog
rapher . 

Chairperson, chair, mod
erator, group leader, de
partment head, presiding 
officer 

Members of Congress, 
Representatives, con
gressmen and congress
women 

Craftsperson, artisan 

Delivery driver/clerk, por
ter, deliverer, courier, 
messenger 

Drafter 

Fire fighter 

Supervisor 

Men, people 

Principal 

Key person, leader 

Wood chopper, treellum
ber cutter 

Nurse 

Sewer hole, utility access! 
cover 

Labor, staff/work hours, 
time 

Manufactured, hand
built, handmade, syn
thetic, simulated, ma
chine-made 

Night guard, night watch 

Police officer, detective 

Press operator 

Repairer (Better: plumb
er electrician, carpenter, 
st~am fitter' 5 apprentice) 

Salespeople, salesper
son(s), sales agent(s), 
sales assodate(s), sales 
representative(s), sales 
force 
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Spokesman 

Spor sman 

Sportsmanship 

Statesman 

Statesmanship 

5 e ar~ste\Vardess

Weathennan 

Workmen 

Representative, spokes
person, advocate, propo
nent 

Sports/outdoor .enthusiast 
(Better: hunter, fisher, 
canoer) 

Fair play 
Political leader, public 
servant, diplomat 

Diplomacy 

Flight attendant 

Weather reporter, 
meteorologist 

Workers 

Replace Titles Stereotyping Women 

No 

U oress 

via 

Career girVwoman 

Coe

G , Girl, Girl Friday

ousewife, lady of the 
a s 

dy/female doctor, law
yer 

· e ady, bette half 

~ a'd, cleaning lady 

Poetess 

lpn-ess 

sherette 

Wai ess 

Working wife/mother 

y~

Author 

Pilot, aviator 

Professor, engineer, 
mathematician, adminis
trative assistant 

Student· 

Woman, secretary, assis
tant, aide (Better: full 
name) 

Homemaker, consumer, 
custotner, shopper, par
ent 

Doctor, lawyer 

Spouse, partner 

Houseworker, housekeep
er, custodian 

Poet 

Sculptor 

Usher 

Wait person, waiter 

Worker 

Replace Stereotypical Adjectives and Expressions 

'0 Yes 

4 C like a lady and think Act and think sensitively 
like a man and clearly 

.. ct . e a gentleman/man Be polite, brave, keep 
your chin up 

Dear Sir 

Fatherland 

Founding fathers 

Gentleman's agreement 

Ladylike, girlish, sissy, 
effeminate 

Lady luck 

Layman, layman's tenns 

Maiden name 

Maiden voyage 

Male chauvinist 

Male ego 

Man-sized 

Man-to-man defense/talk 

Manly, tomboy 

Mother doing dishes, 
father reading the paper 

~fother Nature, Father 
Time 

~fothering, fathering 

Motherly 

Unwed mother 

Woman did well for a 
woman/as well as a man 

Woman's/man's work 

Women's page 

Deaf tvtadam or Sir, Dear 
Personnel Officer/Direc
tor, Dear Executivel1vfan
ager (Better: name) 

Homeland, native land 

Pioneers, colonists, pa
triots, forebears, founders 

Informal agreement, your 
word, oral contract, 
handshake 

Tender, cooperative, ~o
lite, neat, fearful, weak, 
illogical, inactive (Both 
mare and female charac
teristics) 

Luck 

Lay, common, ordinary,
informal, nontechnical

Birth name 

First/premiere voyage 

Chauvinist 

Ego 
Husky, sizable, big, large, 
voraaous 

Player-to-player, person
to-person, face-to-face,
one-to-one

Courageous, strong, vig
orous, adventurous, SplI
ited, direct, competitive, 
phr.sical, me~anical, log
lca , rude, active, messy, 
self-confident (Both fe
male and male character
istics) 

~fen and women doing 
dishes, women and men 
reading the paper 
(Note: Also applies to vis
ual images) 

Nature, time 

Parenting, child-re ring 

Protective, supportive, 
kind 

~{other

Woman did well, woman 
performed competently 

Avoid (Too broad; use 
specifics) 

Lifestyle, living section 
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· EI lALS wrrll ESPECr 'IU D E ·r ...
C 10 AL 

er eacher made or commercial, portray t c 

of our ociety. demucratic values, c I ur

in tructiona) material i to fostcr undcrsulno,lne 

agc, ex, heritage, or handicap. 

or depic ·ons which tend a demean, stereotype, 0 a oniz en or 

e crip ion, labe r ic lar
ral gro ps, oJder per ons, disabled pc ons, any

omen, e nie and 
·gious gr()up, arc excluded.

occup: rional gro P, ray r 

ge, d eumplcs_..._ .. 

nmen and men are approx'ma Iy
ra ions of 
portrayal is in occupations, achieve 

radi ional ctivife, emotion, or pare f
phy ·ca ae· ·Ii

peopJ , ",
a Iy ral anguage incl de term suc 

orcd to avoid exclusion of fema)
, nd ey ar 

.
Gro psE 

efer ces to, or illustrations of, people portray accurat Iy 
as ic'

cantrib io s of a fair proportion of diverse ethnic groups suc

Indians African Americans, Mexican Americans, Asian Americans. Europ ,n

Alner·ca ,and ers. d in
of diverse ethnic or cultural groups are portra

Custom and life- tyle

r iti e term .neu ral
ic etting t men al p Yic·.'

hen repre enting occupation, ociocco 
r· y ro p

activitie ra i ional and nontraditional activities, majority and 

are pre n ·n air proportion.
of inority people are included.

Con ri ·0

Older Pcrso an t g roccss . 
ell as ~ II age:

Depicfons of al human activities include older people, a 

gro ps. 
DlS3bcd e os

picting a broad range of human activiti incl d orne
Ins rue ia a 
repre en a'o of disabled persons.

The in olv men, ae i iti 5, and contributions of disabled persons ar n as

an i tegral part of ocic y_ 
r, a agement ales

Entrepreneur, 
p·ctur of the roles of entrepreneurs, managers, and la Of, a 

A balance y t m.
y wor ers and their organizations, in the free enterpri e

represen 

peet 0 t. " . ~
for Evaluation of Instructional Materials with

Source: Californ· S 


