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Q. Hi, I’m Katherine Margard and today is April 9, 2014. I am interviewing Barbie Tootle, 

and her birth date is? 

A. July 30, 1943. 

Q. Okay. Barbie has been involved with Ohio State for more than 50 years, since her 

undergraduate days, and so rather than taking these questions that Deb [Ballam] has 

provided, we’re going to kind of go through things chronologically in her history with 

Ohio State, and how the role of women has changed over time and the different things 

that she has seen. Barbie, tell me first of all how you chose Ohio State. 

A. I didn’t really choose it, I don’t think. I lived in Columbus. I went to high school in 

Columbus. I lived a lot of places before here, but we stayed here when I was in high 

school. So it was the hometown school. I went to Catholic high school, all-girls Catholic 

high school, and they really pushed us to go to a Catholic college. I chose to “go to hell” 

instead, and come to the big heathen university. When I looked at a few places, I kind of 

thought Marquette would be nice, and then somehow, Sweetbriar came into my orbit. Of 

all the places. My mother said that I could not to a school where the stables were bigger 

than the library. So she said, “That’s not your crowd, honey.”  So anyway we thought 

about it. My sister went to Ohio U and I didn’t want to go where she went, although she 

was no longer there. But I thought, “Why wouldn’t I go to Ohio State? It’s right here.” 

And it was affordable. I lived at home my first year. Then I lived on campus the rest of 

the time. My parents had the good sense to move, giving me the opportunity to not be a 
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townie. But it was the right price for the family. It was the right place for me but it was a 

big leap. There were 55 in my high school class, all women, and all Catholic women. 

And then I came here and enrolled in the College of Commerce.  

Q. Which is now the Fisher College of Business. 

A. Fisher College of Business, College of Commerce, Hagerty Hall. And in most of my 

classes there were five or fewer women. So I went from one to the other, really in an 

astonishing kind of personal transition. 

Q. Quite a culture shock. 

A. It was. 

Q. What year did you start? 

A. I started in 1961 as a freshman. They had an honors program that put me on track. I had 

been very well prepared for college by going to this private girls’ school, St. Mary of the 

Springs, now Ohio Dominican University. And I was really prepared, and I think going to 

an all girls’ high school empowered me in the classroom because there was no 

competition in the classroom, none of that. We wore uniforms. There was none of this 

who was cute and who wasn’t or any of those other kinds of high school nonsense. 

Q. You didn’t have to worry about seeing the cheerleader captain dating the football captain. 

A. No, we had a tremendous amount of fun, but it was really an academic institution. So I 

was very willing to speak up in the classroom, despite being a little bit on the shy side. In 

the classroom, if I knew it, I raised my hand. I really was ready for that competition with 

the mostly male classmates. And I think most of my teachers—I can’t remember any 

business school professor who was not male. Now, I had women teachers in English and 

Anthropology and other disciplines, but I think for the most part it was men. I worked in 
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the College office as a part-time job, which was great, because I got to know all the 

people on the College staff. Then my job was working in the mailroom, and they had 

these cubbies in the mailroom where you threw the mail, and everyone in Hagerty was in 

this one room. And the professors would be perched on your shoulder waiting for a letter 

from maybe a journal, an acceptance from a journal, or some news they really wanted. So 

when the mail was in, they were down there right away just waiting. And I would say, 

“Here’s your mail.” I got to know literally every professor in the building by name, and 

many, even most, by face. So that was a great fun job to have. I chose to be involved in a 

lot of activities, primarily because early on, in my freshman year, Christine Conaway was 

Dean of Women.  

Q. And what did that mean, being Dean of Women? Because they didn’t have that by the 

time I was an undergraduate. 

A. No, Dean of Women became Dean of Students. Ruth Weimer was the first Dean of 

Students. We had Dean of Men, Dean of Women. Really, the women on the campus in 

the teens, in the early teens, ’19 maybe ’12 or ’11, around in there, the women were 

advocating for an administrator who would pay attention to them, who would serve their 

needs, to whom they could turn for help and support. This was at the time when the first 

Student Union was a men’s building. Pomerene didn’t come along until 1925, which was 

essentially the women’s building. But in between there, the Women’s Council, as it was 

called at the time, lobbied for having an administrator who would be their advocate. And 

obviously someone of their gender. I forget, the first one might have been somebody 

named Breyfogle. She was either the first or the second woman to hold that position. Mrs. 

Conaway came in, I want to say, maybe in the early ’50s. After the war. She had been a 
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very active Class of 1923 student leader here, quite a big deal. Christine Yerges was her 

name. Her husband was also a big student leader. In fact, she was in Mortar Board; he 

was in Sphinx. They were very well known, and William Oxley Thomson married them, 

presided at their wedding. She told me that many years later. She said, “Well, you know, 

William Oxley Thomson is the one who married us.” I thought, “What?” Even then, he 

was a minister, and apparently a lot of the really active students would ask him, “Would 

you be willing to perform the ceremony?” And so that was sort of an interesting thing. 

Mrs. C. was a woman of her time, and a woman ahead of her time. She was widowed 

early. I know her brother Lawrence Yerges died in World War I. She was, at any rate, 

widowed early, and wanted to work. She was on the President’s Cabinet as the Dean of 

Women and was very outspoken. There was also a Dean of Men, and she worked very 

collaboratively with him. But she was a take-no-prisoners kind of advocate. They had a 

lot of rules in those days for women on campus. Rules, rules, rules.  

Q. More than just curfews? 

A. Well, curfew is a good example. When I was in school, this isn’t the Dark Ages, although 

it was a few years ago, this wasn’t like in the teens, but we had a deadline in my sorority. 

We had to be in at a certain time and if somebody was not in that night on time, the next 

day all of her things were moved out of the sorority house. This was not like due process 

or anything. The next day all of her things were moved out of the sorority house and into 

Westminster Hall, which used to be a kind of a quasi-university rooming house on 15th 

Avenue. Moved her into there, and by the end of that quarter, I think she took a break in 

her academic career. Now what happened to him? This lovely young man who she was 

with. Not one thing. And so not only was she moved out of the sorority house, she was 
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terminated from being a member of the sorority, although that’s a separate national 

organization. It has nothing to do with Ohio State in a membership sense. Mrs. C. said 

she’s out, she’s out. That’s it. So it was kind of shocking to all of us. It was like all of a 

sudden, what happened? But that’s on the discipline side. But Mrs. C. was a person who 

was always kind of a talent scout. I always called her a talent scout. 

Q. This is Dean Conaway? 

A. Yes. She would look for people that she thought either needed a little push or needed a 

little encouragement, or perhaps she saw as being a possibility to be more than they are. I 

don’t know how she came to know who I was, to be honest with you. I was the first in my 

family to get a degree and only my sister had gone to college. It’s not like we have any 

connection [to OSU] or anything. But she talked to me my freshman year. The spring 

quarter of my freshman year, I was what they called a town girl advisor, which meant 

they would take some of the people who were local, and it was like being an RA. 

Q. Okay. 

A. Only you were a townie. And in my first year, I don’t know how I got to be a town girl 

advisor so quickly, but I was assigned a couple of people. And then the next fall I had a 

whole raft of people that I was to be their RA if you will. Somehow she pulled me out of 

the crowd. I don’t know how. But, she asked me to come in and see her. I did and I 

thought I was in terrible trouble, something awful had happened. And she turned out to 

be quite lovely and said, “Have you thought about mapping out your career in terms of 

your academic support side? What are you thinking of doing?” And she encouraged me 

to get involved with student government. She encouraged me to stay involved. I had 

joined a sorority and she encouraged me to stay involved in that. Encouraged me to get 
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involved in the college. She just sort of mapped it out for me. And I thought, “Oh, this is 

how you’re supposed to do this.” And she was inspirational to me in that sense, that she 

believed in me enough to suggest that. And I’ve heard other people say that same thing. 

For others, [former Vice President of Student Affairs] John Mount at the time was still in 

Ag at that time I believe. I think he was still in Ag or close to it. He was in Ag in the ’50s 

anyway, and I know people who said, “I wasn’t even in the College of Agriculture, but 

Dean Mount sat me down.” Mrs. C. was kind of that way. So she got me on a track for 

activities. We had something called the “Women’s Self-Government Association,” not to 

be confused with Student Senate. We had this group that was the women’s government. 

And that’s a throw-back to the beginning of the century really. The 20th century. 

Q. And what kinds of things did that group do? 

A. Rules, regulations, programming, but the story I wanted to be sure and tell you because I 

just had a conversation about it, the Women’s Self-Government Association, in 1963, 

brought, co-sponsored bringing Betty Friedan to campus, when The Feminine Mystique 

had just hit the national scene. It was creating waves of feminist interest across the 

country. And WSGA was one of the sponsors as was Mortar Board Senior Honor 

Society. And she came to campus and that was the last year that I was on the WSGA 

Board. It caused a lot of commotion, but Mrs. C. was really happy. She would not 

discourage it, at least not to us. But Mabel Freeman, Mabel Gilbert Freeman, who was 

Director of the Honors Program and the First Year Experiences and so on, Mabel was in 

school with me, a year behind me. She reminisced the other day about the year we 

brought in Betty Friedan and said, “We brought in Betty Friedan and then the next term 
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we brought in Miss America. We didn’t know who we were.” And that’s really kind of 

true. We were on the cusp of all of that. 

Q. You really are and were because, I don’t know exactly how old you are, I didn’t do the 

math quite that quickly in my head when you said your birthdate, but I think you are 

more toward my mother’s generation, and I think of her as sort of being on the vanguard 

of the women’s movement. I think she’s a few years older than you. 

A. I’m 70. 

Q. Mom’s 72. She’s 71 actually. I think about all of the things that she saw as a young adult 

woman and at the time she was married, because she had me when she was 20, in 1963. 

And so all of those things that were happening then, you’re seeing as a college student at 

the time.  

A. Yes, it was kind of like “Ozzie and Harriet” or something. Most of my sorority sisters 

were in Home Ec, which is what it was called then, Education, Nursing. There was one 

other woman in the College of Business. People thought I was, “What are you doing over 

in Commerce? That’s not a very girly thing to do. You’ve got to be a teacher, you’ve got 

to be a nurse.” Do the Home Ec thing, music, we had several music majors, people in the 

arts. And then there was me. There was nobody in engineering, nobody in engineering, 

didn’t even talk about that. And so I don’t know exactly how I decided that. There were 

two girls in my family, my sister was three years older. And my dad spent a lot of time 

with me. He was a salesman, sewer pipe and drain tile. He would take me to lunch. We 

did a lot of things together, talked a lot. And I just think I became very fascinated with 

the world that he lived in, which I found much more interesting than the world my 

mother lived in, which was basically as a homemaker. She had a part-time job in a 
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department store, which was mainly because she could get a great discount on fashion for 

her two daughters.  

Q. What store was this? 

A. It was called the Union. I remember the Union was a lovely store. And she worked at the 

Union and that was a great benefit to us in terms of clothes and so on. But that was the 

only job she ever had. After we were born she didn’t work outside the home. I can 

remember her, at the end of the day getting cleaned up before my dad would come home, 

and those sorts of things that are part of the ’50s. Although I think she had a pretty 

independent streak. In a different time she probably would have made other choices as I 

look at them now. She was a wonderful homemaker and she was big on volunteering in a 

lot of things outside the house. But I thought I really wanted to go into advertising. And 

so they had a track in the College of Business until the middle of my sophomore year 

when they dropped it, and then there was the marketing program. If you wanted 

advertising you had to go over to journalism, public relations. So I stayed with the 

Business School and continued to pursue that. By the end of my junior year I had 

discovered sociology as a discipline and fell in love with that. I did my graduate work in 

sociology [master’s degree earned in 1968] because I just loved the discipline and it 

answered a lot of questions for me.  

I think of another incident from my undergraduate days that I would mention, is 

kind of the whole equity thing. Well, a couple of things. This was a time when a person 

running for student government, president, would generally be a male. And this was 

when we were just starting to get, where a woman would run for vice president. Very big 

deal. So when Tom Workman ran, that would have been the year behind me, Tom ran for 
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student government president and the number two person was Ilene Roach Smith, Ilene 

Roach. Both of them fabulous people, competent, fabulous people, to this day fabulous 

people. But, she would have been a wonderful president. It was still very much that kind 

of situation. So I worked hard. Stan Darling was president of the student government my 

senior year, and I worked actively to promote his candidacy, and since then several 

people said, “Why didn’t you run yourself?” And I said, “It never occurred to me, honest 

to goodness it never did.” In the Greek community, of course, those are all single-sex 

organizations, which I was very fond of, having gone to a single-sex high school I really 

liked that environment.  

A funny thing that was called to my attention recently, is that the awards 

programs came up at the end of the year, and they had outstanding senior man and 

outstanding senior woman. Then the fraternity community, since 1949, they had given 

the outstanding senior man, it was called the Gainer award. Now it’s called the Ross 

Gainer, but it was a person who has gained blah, blah, blah. So the Gainer award, from 

1949 on, singled out one fraternity man, to be honored. In later years, in the ’70s, it 

became multiple, up to five winners. Now, I think they probably give lots more. I don’t 

know, it seems to be the way. But anyway, there was no equivalent award for sorority 

women. But there was for outstanding senior man, outstanding senior woman, one each, 

that was it. One person was singled out. Now I think they have 10 or 20 outstanding 

seniors of whatever genders work out. My senior year, the Panhellenic Council said, 

looked around and said, “Why don’t we have an award?” So they created an award my 

senior year called the CHASE award. Now I should be able to say this, something like 

Character, Honor, Achievement, Scholarship and Excellence or some qualities equal to 
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that. That was the first year it was given. And I received the very first one, which was 

quite a thrill. But the most interesting part of that, all these years, 25 years, the men have 

been at every one of these banquets getting up and giving this award. And somehow it 

had never occurred to anyone that we should have this award. It was then later named for 

Mrs. Conaway, it’s the Conaway Chase award with her name on it now. But it was 

interesting that we didn’t have that award available at all, until my senior year. That was 

a time of great change. When I was a junior, was the first year that my sorority and others 

at the time invited a person who was Jewish to join. In the ’20s and ’30s, for the most 

part in the national organizations, Catholics were not necessarily welcome. And there 

were Catholic fraternity and sororities that cropped up and continued. And there were 

fraternities and sororities that had the Jewish tradition and rituals, and all of their customs 

and so on. 

Q. That was true when I was an undergrad too. 

A. And they still have them. There still are groups that are not limited to Jewish members, 

but you certainly would want to be comfortable with predominantly Jewish context. And 

the group I was in had a predominantly Christian context. But until that time, if your 

name even sounded Jewish, you weren’t asked. And my class was the first one to say, 

“What’s up with this?” I think the major reason it changed is because there was more 

dating across what might have been perceived as boundaries in the past. People just went 

out with people. There wasn’t any kind of a checklist. So if somebody is dating someone 

who is Jewish, it’s a little hard to say, “We don’t want to have anybody Jewish in this 

group.” It was like, “Wait a minute, these people are around here all the time. Why 

wouldn’t we want to have them in our group?” So it was a big deal at the time. A very 
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big deal. We just fought our way through it and said, “Hey, this is how it is.” And in that 

period in the ’60s, a lot of those barriers were broken down and the groups became more 

reflective of the student population. Still not so much on race but certainly on religion. 

The sad part of it, as you look at it historically, while Jewish students chose to look at 

predominantly Christian groups, there was not a flood the other way. The historically 

Jewish fraternities and sororities were competing with one another for years. Now all of a 

sudden they’re competing with 20 groups. And it was not a level playing field at that 

point. It was very stressful for them, very. But then later, when I worked with Greek 

organizations, we tried to level that playing field a little bit more. But when I was in 

school, is really when my group started to look at this. A lot of things were happening. A 

lot of things were happening, about careers, about working outside of the home. Most of 

the people in my graduating class expected to work. 

Q. Is that right? 

A. Yes. Not after they had children. They wanted to get a job, they were going to get 

married. And I didn’t get married right away. Jim and I didn’t get married until the next 

year, because we were in grad school and we were poor. The fact that we waited a year to 

get married practically put me in the “old maid” category, to use the stereotype of the 

day. People got married and we chose not to have children, and that was like, “Oh my 

God.” 

Q. That would have been a big departure from the norm. 

A. Big deal. So that was just when people were starting to make more choices of different 

kinds. And as I look back, I’ve been together with a lot of those people. We had our 50th 

anniversary of having joined the sorority and we all came together for that. And as I look 
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around and see what they’ve all accomplished, for some of them it was their second 

career after motherhood that really took off. And they’ve done interesting things and 

done a little catch-up if you will. But they mostly had choices to do that because the 

economy was so good at the time. They had the choice of not working and chose not to. 

For the most part, they were stay-at-home moms. I love stay-at-home moms, but in this 

day and age it’s most often not a choice. So I think those were times, when Kennedy was 

assassinated, we went through that assassination era of just horrendous shocks to 

everything. I shared that assassination experience with Kennedy. We had one TV. It’s 

perfect, one TV in the living room, and where were we? We were all in there together. 

Glued to it, following every second, talking about it, processing it. Now there’s none of 

that kind of collective experience, even to sit down and watch a movie together. You all 

know we get our Netflix and headphones and it’s not the same as the social experience. 

So we went through that whole, “I Have a Dream” speech. A lot of things that were 

television, and we did together. And also, because we had hours, that was really 

wonderful because at 11:00 on a week night, the door was closed and it was just us. And 

you weren’t ready to go to bed, so what did you do? You sat up and talked. What did you 

talk about? Family, religion, your life. And lots of really great discussions with these 

women that were so interesting. There was a great amount of trust in the group. You 

could just sit and talk about stuff. I was raised a Catholic. This person was raised 

Presbyterian. This person whatever. And then you start talking. And then you try and 

figure out, “What am I going to do? What do I take from that?” We had a lot of quality 

discussions that they no longer have. Maybe with the one roommate, your roommate and 

you close the door. But here, at the time, the chapter house held 24, I think is the right 
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number. It was not very big. Now it’s twice that. We had that 24 women as a focus group. 

Just imagine. 

Q. Every night. 

A. It was fabulous. It was just fabulous. I really valued that experience. I’m sorry the 

students today don’t have more of that experience. Then I went to graduate school in 

sociology. 

Q. Here at Ohio State. 

A. Here at Ohio State. And here I was a sociology major and I had barely taken more classes 

than the students who were there, so I had a lot of catch-up to do there. Sociology had a 

track record at that time, and I think probably still, of attracting many women as 

researchers, as scholars. People like Joan Huber, one of my heroes. Really fabulous 

people. When I went into sociology, I would say as many of the TAs were women as not. 

It was really quite the chance for me to have strong women around me, and lots of them. 

Q. A big change from the College of Commerce. 

A. That’s right. And I worked for the Disaster Research Center. I was a TA for a few years, 

and then I had a grad assistantship at the Disaster Research Center, which was a 

sociological research organization, that studied organized response to natural 

catastrophes. They now have a broader mission. They are at the University of Delaware. 

They moved there with Professor Russell Dynes and Henry Quarantelli when Ohio State 

wasn’t really supporting them in the same way they had. They moved to Delaware. It’s a 

huge, wonderful, successful center, and they expanded their mission beyond natural 

catastrophes to obviously some of this terror business and/or manmade major accidents 

and so on. When I worked at Disaster Research, Sue Blanshan, later to be the Women’s 
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Services person, and Verta Taylor, a wonderful sociology professor, with a very 

distinguished career at California Santa Barbara. These two were powerhouses. They 

were very influential in my thinking about things, because their experiences were way 

outside mine. And wow, it was really fabulous. The two professors who ran the place, 

Russell Dynes and Henry Quarantelli, just kept giving me more opportunities and more 

experience. I started as kind of an administrative person when I was in grad school, and 

then they got enough money, scraped enough money together from grants and this and 

that, to put me on full-time.  

Q. And you were still in graduate school at the time? 

A. Yes, then when I finished up my Master’s, they talked the University into making my 

position full-time. I worked for the University then, with benefits, important. Jim was 

going on for his Ph.D., and one of us had to have some kind of real-life income, and that 

was me. They gave me a lot of opportunities to edit, to write. I arranged a lot of the 

travel. For example, if there was a tornado this morning in Topeka, Kansas, our research 

people would be on the plane with the National Guard, or on the plane with the Red 

Cross or whatever. We would get there within hours. Boots on the ground. And we 

looked at everything, including the impact of a catastrophe on organized religion. Are 

people closer to God, where do they go, what happens? People looked at hospitals and 

responses, at police departments, fire departments. Mainly they were looking at whether 

the formal planning really works, or do informal plans emerge that are more effective. 

Trying to help disaster planning is the whole idea of it. So it was really fascinating. I 

didn’t do field work, but I would make a lot of arrangements, do a lot of that. It was very 

exciting, very important stuff. And then there was a lot of publishing going on, both on 
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the scholarly side and in the popular literature. Psychology Today, and similar 

publications love stories about this sort of thing. I was doing a lot of editing and writing, 

trying to get the publications at a certain level. And we had a newsletter that we did 

called “Unscheduled Events.” I just remembered that. The women at the Disaster 

Research Center were equal to and as powerful as the men among the grad students. And 

Dynes and Quarantelli made sure of that. Russ Dynes was just a super guy. And I think 

that showed me the possibilities. 

Q. Do you think that that was common with other women graduate students across the 

University? 

A. Sociology would suggest a certain kind of sensibility, a certain kind of knowledge that 

that would lend itself to that. Whereas, I think some other disciplines were more strongly 

male.  

Q. Not as open. 

A. Yes, and I think this disaster research unit was extraordinary in that there were many 

other graduate students in sociology who had different kinds of assistantships and 

teaching and all that. And I enjoyed my teaching opportunities. But disaster research was 

a sub-culture to itself, defined by the directors, the professors in charge, and defined by 

the mission to some extent. It was an extraordinary mission. It pulled a group of people 

together who were selectively chosen by the directors, and so I think it was a privileged 

culture in a lot of ways for a woman. But it was a good one. At the same time while I was 

doing that, I was on the Advisory Board of my sorority chapter. And I enjoyed that. It 

was a volunteer thing. It was fun. 
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Q. It’s funny because you’re so actively involved with the extra-curriculars during 

undergraduate days, and you just continued that role in a different capacity. 

A. Yes, it was great, and I would say I enjoyed it. I enjoyed the advising part of it. It just 

seemed that it was paying forward. Then the person who was advising fraternities and 

sororities at the time called me. There was another sorority that didn’t have very many 

active alumni women, so he said to me, “Would you be willing to help them out?” I did a 

little of that. That was fun. That was great. College students are college students, and I 

enjoyed it. Then one day he asked me to go to lunch, Alex Thomson, known as Sandy, 

had been Assistant Dean of Men and advisor to fraternities, and then when the sorority 

advisor left, he advised both for a short time. When he took me to lunch, he said, “I’m 

going to be leaving.” He was going to go over to the development side. He said, “I think 

you ought to apply for the job.” I said, “Oh no, this is just something I do volunteering.” I 

didn’t know anything about student affairs. This is not something you do. And he said, 

“You really need to look at it. They’re going to change the job, and they’re going to just 

hire one person to do both men’s and women’s fraternities.” I thought about it quite a bit. 

Jim and I had a lot of conversations about it, and I thought, “Maybe this would be really 

fun.” And the disaster research thing, as much as I enjoyed it, was soft money. I had a job 

at the University, and I had no doubt that if it disappeared, I could be absorbed into the 

sociology department. I wouldn’t be on the curb. But there wasn’t much opportunity for 

advancement and/or there seemed to be possible opportunity for disappearing. So, hey, 

let’s do this. In 1974, I took the job of Coordinator for Greek Affairs. I was the first 

woman to advise the men’s groups as well as the women’s—among only probably a half 

dozen around the country doing that.  
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Q. And how did that go over? With the men? 

A. They were horrified. Here’s an interesting observation. Around the country, a lot of 

places put the jobs together. Deans of Men and Women were becoming Deans of 

Students, and it made perfect sense to put the advising together. But more men were 

advising both than women. Everyone thought that a woman couldn’t really handle the 

men’s groups and that the male advisor would be fine with the women. My experience, 

from being involved in it at the national level, was the male advisors had a much harder 

time because the women’s groups had higher expectations for the level of attention they 

would get, and rule enforcement was part of the culture. I think the male campus advisors 

had a lot more trouble gaining the confidence and trust and support of the women’s 

groups than female advisors did with the men’s groups. For me, it was amazingly 

successful. When I interviewed for the job, I remember interviewing with the students 

and interviewing with the guys. Oh my gosh, they were pretty hard on me as far as 

questions. Then they had this reception for all the fraternity and sorority presidents. A 

“Meet the candidate” kind of thing. I remember it was at the Beta house. On their front 

porch they had a trash can full of some kind of mystery beverage, punch of some kind, 

that was being served. First of all, they asked me if I would like some. I knew better than 

to say yes, I said, “No, I really don’t care for any, thank you.” In the evening, they had a 

nice little thing actually. But that was just a plant to see what I would do. And I didn’t do 

anything on site.  

Then the next day I had talked with Sandy Thomson and I said, “I’m sure they 

had alcohol there at this event.” And at the time, 3.2 beer was legal, so beer would have 

been okay.  And I said, “So I think that was a test.” And he said, “Uh-huh.” And I said, 
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“Well, I didn’t have any, but I also didn’t confront it right there. I want you to tell them 

that I have told you about it, and that I would not want to see that again anytime I went to 

the Beta house. There would be no trash can full of this when I’m there. Don’t put me in 

that situation.” So he said, “Well if I’m asked, I’ll tell them that’s true, what you said.” I 

was sorry kind of. I didn’t want to be a real snitch at the end, but I just felt like I should 

have said something. So when we had the final round of interviews I said, “I’d like to go 

back to the Beta house because if that trash can is still full of anything, I’d like to tip it 

over.” And they laughed. They thought that was very funny. But you know, they tested 

the boundaries. The national men’s fraternities were so supportive and so helpful. They 

wanted me to succeed. I identified a couple of people—the Executive Director of Sigma 

Alpha Mu in Indianapolis and the Executive Director of Phi Gamma Delta in Lexington, 

Kentucky—both became confidants for me where I could say I was having trouble with 

the Betas. Who is my first person to call? And what’s the approach? You have to figure 

these people out quite a bit. They were my shortcut. They helped me. They wanted me to 

succeed. And I was very fortunate.  

Working with the men’s groups was very interesting. I think there, probably more 

than any other job that I’ve had, I worked specifically on gender issues and in particular 

trying to get people to accept one another on a different level. Here’s the example. And 

I’ve told this story many times because it was true. The Interfraternity Council (IFC) was 

the governing body for the men’s groups, the Women’s Panhellenic for the women’s 

groups, and then National Panhellenic Council for the historically African-American 

groups. So the Interfraternity Council President was not really working very well with the 

Panhellenic president. And I said, “Why can’t you? She’s fabulous. She’s doing a great 
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job. But I sense that you guys are not really communicating very well.” And he said, 

“Barbie, the truth is, she’s just not the kind of girl I would date.” That’s a quote. “She’s 

just not the kind of girl I would date.” I was like, “Uh, uh, uh.” So we worked on it. He 

had to go to remedial school there with me. We really became very close because I really 

worked hard on this. I’ll give you two other examples. One, the year before, as the newly 

elected IFC President, he was to hand out the awards at an event. And he and his 

counterpart at Panhellenic were on the floor, handed out the trophy, handshake, smile, 

take a picture. In the meantime, there are people at the podium making the 

announcements, to keep it moving along faster. He was giving the first awards to the 

women’s groups. She was giving the awards to the men’s groups. First woman comes up 

to get her award, and he gives her the trophy. We had practiced this. Gives her the trophy, 

shakes her hand, picture is taken, off she goes. The second woman that comes up for an 

award, very cute, very vivacious kind of person. I remember her exactly. And he hands 

her the award and gives her a little kiss on the cheek. 

Q. Oh gosh, I knew you were going to stay that.  

A. And then she goes back, and the next woman comes up, who is probably not the “kind of 

girl he would date,” to use his phrase. What does he do? Shakes her hand. 

Q. Oh, my gosh. 

A. So I passed a note down. We were up on this higher level. So I passed this note down and 

said, “Kiss everyone or shake everyone’s hand. No choices. We’re not going to have any 

of this.” Maybe people would think the one that he kissed was a girlfriend or something. 

So I said, “There will be no more of this.” He said, “What was wrong with that?” I said, 

“Listen to yourself.” Thereafter, in my briefing for events, it would always say, “Do not 
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kiss anyone,” to both men and women. “Shake hands pleasantly, make the picture.” But 

here’s the kicker on that story, though. Four years ago, at a reception we both attended, 

he and I had a great conversation. I’ve seen him off and on a few times. And I said, “Let 

me see a picture of your two beautiful girls.” He had pictures of them. He was a student 

in 1976, so a long time ago. He’s not a kid. Anyway, he shows me a picture of these girls 

and he said, “You know what I want to tell you?” I knew that he had gotten married right 

after graduation. That didn’t work out. She was gone and he had the kids. He raised those 

girls. And so he said, “I know that I gave you a terrible time when I was in school. I 

remember all those conversations. What you didn’t know, is that you were preparing me 

to raise two fabulous young women. In all my jobs”—and he had had several different 

ones—“I’ve always had women bosses or the boss’s boss was a woman. And I was 

prepared. But most of all you prepared me to raise these beautiful girls and they are so 

capable and so wonderful. I really owe you a lot.” Well, 40 years later, someone tells you 

that. Isn’t that fabulous? You know you’re doing it because it’s the right thing, but you 

don’t know the impact. And I said, “Oh, this was exactly the point in doing it.”  

It started with stuff like language. It was often “men and girls,” and we didn’t 

have that anymore. And we started with how meetings were run, what kind of joking was 

appropriate, just a lot of how you shake hands with a woman. My predecessor said that he 

had probably more women come in to talk to him as a counselor kind of person, and I had 

many more men wanting to get a woman’s point of view, because there weren’t very 

many places where they could get that. And both of them were very interested in the fact 

that we didn’t have kids. Because they all came from families with kids. So they were 

curious about that. Curious about not having kids. They would ask you kind of blunt 
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questions, which was great. I had that kind of relationship with them all, I guess. So it 

was a chance for them to get different points of view. And voluntarily they would ask 

that. I had the opportunity to make an impact. If there was a wet T-shirt contest today, 

there are women who would sign up. Sad but true. And it was true at the time, some 

fraternities would have a wet T-shirt contest. So in those kinds of things, I started 

heightening their awareness of the implications of that. Is that something you really want 

to do? I didn’t just outlaw it so much as, no one wanted to be in it after you would say, 

“Wait a minute.” A couple of women might raise their hand and say, “You guys, that 

would be really fun.” And the others would say, “Are you kidding?” It was really nice to 

see. I had a lot of opportunities for that kind of intervention, which I felt really wonderful 

about.  

Then at the national level, in 1976, I was at a meeting of many of the Greek 

advisors around the country. There people at every campus who had jobs like mine. 

Unlike other student affairs jobs, I had a national context that was pretty consistent. 

Residence hall staff, when they go to a conference, they’ve got a lot of the same issues, 

RA’s and all that. But in a lot of the student affairs divisions, it wasn’t quite so clear who 

did what. When I went to a national meeting, I can say, “I’m having a lot of trouble with 

XYZ fraternity.” And someone else would say, “Oh, I’ve had nothing but trouble too. “ 

And the three or four of us could sit around and have a drink or sit together at lunch and 

say, “How can we impact this? Do a better job together? Because we have to fix this 

group.” And it was always similar issues. So we formed a national association in 1976, 

and I was present at the meeting at the National Fraternity Conference meeting where the 

founding took place, where we decided to do it, with the encouragement of the National 
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men’s fraternities. I was in that founding group and was the first elected President of the 

group. We voted for one of us to be President right away. And then we got the thing 

organized and wrote the constitution and did all that. They now have a national 

headquarters and a staff. So it’s really exciting to look back and say, “Wow.” We were 

pretty naïve. And to be a President right away and figure out what we could do and where 

we should go—it was very exciting. I stayed active with that. I still get all their mailings. 

About every other year, I’ll go to the national meeting if it’s somewhere close by or 

somewhere I want to go. They’ve asked me back a lot of times to do things. And so it’s 

kind of fun to see that it’s become a really viable support group.  

In a lot of places the Greek Advisor is a fairly young professional. Here, it was 

more of a valued full-time post. I had two graduate students, sometimes three graduate 

students. It was a great experience. And one of my mentors at that time was Bob 

Rodgers, who was the head of the student personnel program, now called Higher Ed 

Administration. But at the time it was called Student Personnel. My grad students were 

Student Personnel Assistants or SPAs. They would choose from among a lot of 

assistantships, including in my office. But Bob was the faculty member who ran that 

program. And I didn’t have a student personnel degree. I hadn’t gone to “student affairs 

school.” I had not read all that same theory they had. But it was so close to sociology, 

really close. I learned much of it from my grad students. And Bob would give me the 

reading lists. I said, “Show me the reading, I want to catch up.” And then my very first 

year in the student affairs division, at the [American] College Personnel Association 

meeting (a national professional association for people in these kinds of jobs). Bob asked 

me to co-present a program with him. 
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Q. Oh, neat. 

A. And all of a sudden there I was. He just gave me that boost to say, “Here she is.” And 

then at the Fraternity Conference, Bill Schwartz, who was one of my confidants and 

mentors on the fraternity side, he put me on the program there with him. I’m standing 

right up there and he’s saying to all them, “She’s okay because I like her. So you like her 

too.” And he just gave me that, by doing something together. It was like, she’s going to 

be okay. I was lucky in that regard. I didn’t have to scream and shout quite so much. I 

had two really good people to get me going. So I was in Student Affairs for a lot of years. 

And Student Affairs historically, and now, offers women opportunities, although I did not 

have a woman Vice President at the time. I had Mary Beth Snyder eventually became my 

boss. And she was the only female boss that I had. She was not a Vice President, though. 

She had some other title, more like a Dean of Students title. But generally, I reported to 

Vice Presidents, like Dick Armitage, Vice President for Student Affairs, and a fabulous 

guy, a very interesting man. And Mitch Livingston. We had a lot of different people in 

there it seems to me. So we bought our stationery in small quantities, because we 

changed our names so much. Changed the name of the division, Student Life, Student 

Affairs. There were plenty of opportunities for women. But there was no female Vice 

President.  

Q. That actually kind of leads to a question that I had, because I know that a lot of the other 

people participating in this [Voices of Women] project are probably faculty members. 

And so I was wondering, and probably they’ve had their own bumps along the way on 

gender issues, and so I was wondering from a staff person point of view, you’ve kind of 

touched on it a little bit, about who were the leaders of these different divisions or units 
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within the University. What were your observations about opportunities for women 

beyond, it sounds like you had an unusual and certainly had great connections, but I’m 

trying to envision: Here we are in the mid-1970s in your narrative here, aside from 

probably the percentage of women faculty members still being relatively low, so outside 

of administrative positions, what kinds of opportunities or who were your peers, female 

peers? 

A. Certainly across the board, Carmen Breckenridge was a leader of, I think it was called 

Hispanic Student Services at the time. Tina Love had Black Student Services, I think it 

was called that. Sue Blanshan was leading Women’s Services. Rich Hollingsworth 

invented Commuter Students Services. One of the most compassionate and supportive 

people you could ever know.  I’m trying to think of who else was on the team. Those 

come to mind right away. The Ohio Union, Wendell Ellenwood was the Director. 

Another very supportive professional. The whole student union movement, which just 

celebrated their 100th anniversary, Beanie Drake was one of the founders of that whole 

thing. That movement, although largely male in its founding, seemed to be very open. 

That would have been a possible direction for me to look, if I wanted to move up with the 

Student Affairs division. The counseling center, the person on the counseling track. That 

was mostly men at the time as I think of it now. But the union would have been a possible 

track to go to. But we were all on the same level. I guess I would say women were still 

perceived to be a high-risk hire because of their reproductive nature. People going into 

this field tend to be young. It’s a 24/7 job—any of those jobs. You’re on campus at night. 

You’re on campus on the weekend. 

Q. You’ve got to go tip over trash cans. 



25 

A. Yes, that’s right. So if you are not able to do that, how are you going to be able to 

survive? So this kind of, “Oh well, if we hire a woman then she’s going to have to take 

time off.”  

Q. Did you actually hear that in the workplace? 

A. I would say that it was more of, in the case of someone who was missing, it would be like 

the eye roll of, “Oh yeah, she’s on that leave,” kind of thing, but not a lot. But some. I 

had one boss who was pretty hard on your personal life versus your professional life. The 

reason I say that was because we had an annual evaluation and my role on that team at 

that time, and probably the role I’ve had on a lot of teams I’ve been on, was to provide 

some lighter moments, some high energy, “Hey, you guys, let’s put on a show.” I was 

more like that person. And I usually would have something funny to say, which almost 

got me in trouble more than once. But that year, within about 14 months, both of my 

parents had died. And my dad suddenly and my mother from a long illness. So it had 

been a really hard time. I went in for the evaluation and we had a conversation and he 

said, “Well, I’m just not satisfied with your performance this year. I always look to you 

to be the one that would kind of pick them up and get them going and whatever. I just 

didn’t see that.” And I said, “Well, I didn’t feel like that a lot of days because I had a 

pretty tough time taking care of my mother after my dad died, and then her dying. And 

that was a pretty big thing.” And he said, “Well you can’t be bringing that kind of thing 

to work.” Well, needless to say, I’ll tell you what. He didn’t last as long as I did. 

Whatever comfort there is in that. And I always found, if I didn’t find a very nurturing 

spirit above me, I could look to the students and say, “This is the Lord’s work. This is 

good stuff. I can make a difference here.” And that was enough. I did not really aspire to 
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be a Vice President. My plan was not to do that. My plan was to do a really good job of 

what I was doing. And then I really used that terrible “fairy godmother” approach to 

careers, where things just happened for me. I just got asked to be in disaster research, and 

then they created a job for me that I loved. And then Sandy Thomson taps me on the 

shoulder and says, “Why don’t you come over and work with us?” And I just figured that 

when I needed something else, it would be there. And so the students were so sustaining 

and so encouraging—and sometimes made me crazy. I had horrible things happen. I had 

students die. I had awful things that I had to deal with, and yet through it all, you just 

knew that it mattered. And that was enough. Because there was hardly ever a boss that 

provided enough. 

Q. That was your reason for coming in every day. 

A. Right. The Vice President was usually my boss’s boss, Bill Nester was Vice President for 

a time. And Bill was a real true Student Affairs professional. And he had been the 

National President of his fraternity. He knew a lot about Greek life, and so he knew what 

I was doing there. He was very appreciative of that and was one of the few who really 

acknowledged my work, “I know that beyond your own job you are also doing this 

professional development stuff. And that’s really great.” He was very encouraging, and I 

liked that very much. But I suppose also, sometimes I wasn’t taken very seriously 

because I did work with sororities and fraternities.  

Q. Those Greek kids. 

A. Those were in the “caveman days” and all that kind of business. 

Q. I wonder how much that viewpoint was impacted by movies like “Animal House.” 
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A. Of course. And the groups brought it on themselves to a great extent. The first wet T-shirt 

contest sign that goes up, and all of sudden, “Hey Barbie, nice job there.” But on the 

other hand, I felt like there was a lot of cultural support for things that needed to change. I 

had to try to change that sub-culture. I had to impact the sub-culture. But I thought that 

sub-culture existed in other places and didn’t get as much attention. Even in athletics, we 

had issues with hazing. There is often an issue in musical groups and in athletic teams. 

And we had a big incident with one of the sports, one of the men’s sports teams, and a 

fraternity that was very unpleasant. The perpetrators for the most part were the athletic 

team. I confronted that, and I asked people to come in. We had this big pow-wow. And 

the team did not get the same kind of penalty that the fraternity did. I was extremely 

unhappy about that. I said, “We can’t have this nowadays. That is all coming much more 

to light.” These things that professional teams do and sports teams do—hazing—it just 

drives me crazy that it’s so permissible and so degrading and so wrong. And every time 

they do it, it sets us back with some 18-year-old kid in a group who says, “Well, they’re 

doing it over there.” And there wasn’t much support outside of the Greek community for 

even recognizing it existed, let alone fixing it. I never had to take on football. I wouldn’t 

have tried, I suspect. I never had to. It was another sport, but it was a little more “boys 

will be boys,” versus the fraternity boys. That’s different. And I had so many great guys, 

I hated that brush that they were painted with. But they brought some of that on 

themselves.  

My Student Affairs job was really great in the sense of working with 

undergraduates, and also at the national level, in creating a professional organization that 

was welcoming to men and women, advising men’s and women’s groups in either gender 
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of advisor. We often did programs. At a meeting, we would get all the women who are 

working with men’s groups together to talk about what’s worked for you, what’s the 

great thing? And vice versa, men working with women’s groups. Because that really took 

some learning on everybody’s part. And it was so successful. I was really pleased to see 

that we were able to support and help people. And there was a lot more that needed to be 

done. But by golly, we were doing it. I’ve stayed active in my own national fraternity, 

and that has undergone a tremendous amount of change, from when your chapter advisor 

was often a woman who was not working, who would practically be a full-time advisor. 

The national officers were all volunteers, and they were running the group off of their 

kitchen tables. Now, they have large professional staffs. They have people with degrees 

and experience, not even members of their own group, performing these functions to the 

highest standard. I love the fact that in my own fraternity, at our headquarters, we’ve got 

men and women on the staff. They’re not all the same gender. And they certainly are not 

all members of that group. And yet they are very good at XY or Z function that needs to 

be done. That has been a big change, physical change. What we were using volunteers 

for, now you have to find others, just like other non-profits in town. Every non-profit has 

gone through that. Where are those women, like my mother, who were the backbones of 

the volunteer community? They’re not there anymore. Even the ones who can afford to 

not work, that’s not a choice. They want to be professional folks. And how do you work 

that out? That change in the culture of the national fraternities and sororities has been 

something that I’ve been part of, right up through the last convention. I’ve done a lot of 

programming there, a lot of advising and so on. So anyway, that’s my life in Greek 

Affairs. 
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Q. How did you, this is the point at which our lives converge, and that’s when you came 

over to the President’s Office. 

A. I sort of thought that I would like to go, as I thought about, “What is my next job?” 

Especially because when you get some bad bosses, you think it’s time to look. 

Q. Maybe it’s time to look at other opportunities. 

A. And maybe something that didn’t require 80 hours a week. Literally. 

Q. Before we move on, how many years were you there? 

A. ’74 to ’85.  

Q. So a good long time. 

A. Oh yes, yes, yes. And it was a different job every year.  I have often done programs with 

groups that say, “How do you get a new job without changing jobs?” The way to do that 

is to re-craft things that you want to grow a certain direction, I want to do this, I want to 

do that, and make those opportunities. Figure out ways to get rid of things that are 

becoming monotonous. So I did. I changed that job 16 times. I just loved doing that. It 

was great. I got really involved in eating disorders. I got really involved in homosexuality 

and how that impacted the groups. I did programming. I was the first person to do 

programs at the national campus advisor convention on gay Greeks. They asked me to. 

They said, “You’ve got the credibility. You’re married.” Everything about it seemed to 

say, “Could you do a program for the men’s groups? Let’s get this issue on the table and 

start talking.” I was the first one they asked to do it. 

Q. I’m curious as to how being married impacted this? 

A. They wanted somebody who was straight. Not that that’s a guarantee, but they thought I 

would be more “acceptable.” I knew a lot of people in the profession, men and women, 
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who were gay, lesbian, bisexual, transgender. There weren’t any transgender advisors 

that I knew of. But I knew others. They thought to talk about it the first time. They 

wanted somebody with credibility in the profession who they could trust to bring up the 

issues. 

Q. To approach the topic. 

A. Yes, get it on the table. Let’s have a meeting. Now it’s almost always on the agenda. 

Let’s talk about how this plays out.  

Q. I was in a meeting earlier this morning where the issue of putting on the admissions, it 

might become an optional question, about sexual identity for our incoming students. 

Certainly when I applied to Ohio State [it wasn’t an option]. 

A. But self-identify. 

Q. Right. 

A. In certain populations that is very important. Other people would be, “Why is this being 

asked?”  

Q. And I suspect that that will play itself out.  

A. I can remember when we didn’t have race on there. 

Q. Right, right. Or your choices were white or black.  

A. In the beginning, not on this whole list is Islanders. There’s a bunch of them. I couldn’t 

even recite them all.  

Q. So you got a tap on your shoulder? 

A. Yes, I guess. I was ready to leave, and I thought I might like to go to Athletics. I had 

always really enjoyed that. 

Q. Were you a student athlete yourself? 
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A. No, but there was an opportunity there. They were like my fraternities and sororities. 

They were single-sex groups. And I thought, “A lot of what I have learned, maybe could 

be helpful.” So I went over and talked to Phyllis Bailey, another one of my heroes. I had 

her for a physical ed class when I was an undergrad. I had her twice, archery and golf. 

She’s just a wonderful woman in every way. And I went over and had a talk with her and 

I said, “This is a field I think I might be interested in. But I’m not a varsity athlete. What 

I bring to the table is this: my experience in Student Affairs.” And she sort of discouraged 

me. She said, “This is a tough bunch. If you want to take that on, you have a lot to give 

us.” But she said if I was wanting to go to the next level, there is no next level here in 

some ways. I couldn’t go in as a coach. I could go in as an academic counselor, that level, 

but the moving up stuff was just kind of starting to happen. And most of the people who 

applied for that were going to be people who either came out of either a Sports 

Administration program and/or varsity experience. But she said, “I think you could do it.” 

She opened my eyes to what the reality of it would be. Where I would enter and where I 

would go from there. And I was starting to think about, I was 11 years into that, 5 years 

of disaster research, so I’m 16 years into my career and starting to think about, what do I 

want to do for the next phase. She said, “If you want to do this, you tell me that you want 

to do this. I am very supportive. But come in here with your eyes open. In any athletic 

department at this point.” 

Q. And her role was what? 

A. She was the senior women’s athletic administrator. She was the top person, like 

Miechelle Willis is now. I think Miechelle is the Senior Associate Athletic Director or 

whatever it is. But now they’ve got it divided less by men’s sports and women’s sports. 
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She originally had the women’s sports and someone else had men’s sports. That’s how it 

was when Phyllis was there. She had come out of the phys ed tradition. And then they 

started seeing, if you’re going to work with tennis, you want to work with both men’s and 

women’s tennis. And it is stupid not to. So they figured that all out. And I thought maybe 

fund raising, because I had started a development fund in Greek Affairs, set it all up, then 

sent my students out to raise money. That’s the best way to do it. I just did not think I 

wanted to do that. I just thought that there was just some edge to it that, the asking for 

money part of it. I thought, “I don’t know if I want to do that every day.” Although there 

were some people who indicated to me that they would be interested in hiring me, 

because they knew that I knew hundreds upon hundreds of fraternity and sorority 

students and advisory boards. I knew that generation. And then I knew all this bunch 

have gone forth and done well. So guess what? I would have been a pretty good person 

for a fund-raising team. 

Q. You would have been, absolutely. Certainly a likely candidate. 

A. Yes. I thought, “That doesn’t sound very good.” And the President’s Office posted a 

position for a Program Coordinator, I believe, was the title. And I thought, “This is sort of 

interesting.” And one of my colleagues said, “This is right up your alley.” And I said, 

“Oh, I don’t know.” They said, “No, this is right up your alley.” I said, “I don’t know 

what the job really involves.” And so they said they knew the person who had had it 

before. She had gone down to the Board of Regents. What was her name? 

Q. Kate Kerry. 

A. Kate Kerry. And they somehow knew her and said, “It was really an interesting job and it 

would be a lateral move for you, but I think you’re not going to have all this staff and 
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stuff, it would be a line position and kind of fun.” So I thought, “Maybe I should throw 

my hat in the ring.” I contacted Lisa Holstein and said, “I’m going to submit my 

materials. We have not met yet, but I just wanted to say hello and tell you it’s something 

I’m thinking about. If I get a chance to speak to you more about it, I would like that,” 

because I’m not sure what it involves but I think I’m interested.” I went over for the 

interview and thought, “This would be something quite different.” Well, then everybody 

starts telling me, my friends, “Do not take a line position. [The president’s] going to leave 

and you are going to be in the bread line. You’re going to be downtown begging 

Nationwide to give you a job.”  

Q. And he being Ed Jennings? 

A. Ed Jennings. Any President. But they thought he was kind of on the cusp. It was his last 

five years that I was with him. It wasn’t like he left the next day. But they were so 

concerned that he was going to leave. 

Q. Let’s see, ’99.  

A. Gordon came in ’90. 

Q. Ed came in 1981 because he started as President of the University when I was a 

freshman, when I started as a freshman. So 1981 was the year.  

A. And I went over there in ’85. So it was just about halfway through his tenure. 

Q. And at that point I had been a student in the President’s Office for almost two years.  

A. I thought it would be interesting, and I liked him. I had known all the Presidents since 

Fawcett. The profile of Greek Affairs, much to the dismay of some of my bosses, is really 

high. Even though you’re in a little box on the organization chart, way down here, you’re 

very visible for two reasons. Bad and good. A bad reason being an incident, a newspaper 
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story, a police report, somebody falls off the roof and dies, whatever. That kind of stuff. 

And so all of a sudden you get called into the President’s Office to explain yourself. Been 

there, done that. And then for good reasons. The chapters would ask the President to 

come to the dinner at the fraternity and sorority houses, and most Presidents would go. 

Enarson was really good about doing that. And Audrey, his wife, was very good about 

doing that. Both of them were very involved. I knew them because they would come. She 

would milk a cow during Greek Week and that kind of stuff. I just knew the Presidents. 

Q. Sure, it was high-profile. 

A. Jim [Tootle’s husband] was in Arts and Sciences, and UVC earlier, so I was showing up 

at things that John Mount would have. I had one senior official say, “Why do I keep 

seeing you at these things?” And I said, “Well, because my husband is an administrator.” 

It was a big Christmas party or something, right? And I said, “I hope you see that as an 

advantage, that I’m there promoting the whole Student Affairs program. I am so 

enthusiastic about the whole division.” And he said, “I don’t appreciate it at all.” How 

about that? I was at a lot of places. As the Greek advisor, most of the administrators knew 

me. I knew the VP Dick Jackson and other administrators I wouldn’t have any reason to 

know but because we would be having some big hooptie-doo where we had to have a 

facility or the huge Beat Michigan parties, we had to try and overcome the whole stigma 

of over-celebrating. I’d be in those meetings because I had such a big constituency. I just 

knew all those people, and that was a great advantage, I thought. I liked all the people I 

had worked with over at Bricker and I thought, “I don’t know how political it’s going to 

be but it couldn’t be any more political than Student Affairs,” which was very political in 
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my view. So I went over there. I thought that I was just going to roll the dice, here we go. 

It was fun. For the most part it was fun. 

Q. I’m sure there were a couple of days. I can remember some incidents along the way. 

A. After Earle Bruce was fired, I am the only person ever, I think, to have read every 

horrible letter that came in. Thank God, there wasn’t e-mail, on the Earle Bruce thing. I 

read them all and I categorized them all. I guess that’s the old sociologist in me. But I 

read them all and figured out where they were from. And if they said, “I’m not going to 

give another dollar,” then I would look it up, and usually they never gave a dollar. And so 

I made a chart for Ed and said, “Okay, here’s what’s coming in. Here’s where it’s coming 

from.” And for the most part, the gigundo number of letters had nothing to do at all with 

Ohio State. They were from places like Lincoln, Nebraska and Austin, Texas, other big 

football program places oddly enough. It just was really interesting to see where it’s 

coming from, who is saying it, are they parents, are they students, are they alumni, are 

they donors, are they business community people? For the most part they were none of 

the above. And then the ones who were alumni, a disproportionate number of people 

were doctors and dentists and lawyers, all of whom apparently take a course on coaching 

as part of their curriculum, because they think they know a lot about it. But anyway, that 

was a time. That was a time. There were others, but that’s one. I remember looking at all 

that. When Lisa Holstein left, I got promoted to that position. And then when Gordon 

came, the job shifted to include more engagement with his calendar, his public presence, 

and all of that. It was very important to him to get out there, to get to the right places. 

And so I had more management of those duties in addition to still supervising all the rest 

of it, and writing, which was more than 300 preparations a year. So a lot. Sometimes just 
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a briefing. Sometimes a Top Ten List, sometimes a whole speech. I suppose what I 

learned from working with Ed on this subject was to emphasize with our student staff and 

our full-time staff the importance of language in written correspondence. Saying the right 

thing in the right way can become such a flash point. It’s so important.  

Q. I remember, and I don’t remember if this was when you were still in Student Affairs or 

you were there, but that was the time at which we closed 15th Avenue because we were 

building the Wexner Center for the Arts. And the firestorm that we had, the protests that 

we had about that. And of course here we are 30 years later, our students today weren’t 

even born at the time. Nobody knows anything different. But I’m wondering just to kind 

of not stray too far from our topic about women, did you find moving from Student 

Affairs and moving over to Bricker, not necessarily specifically the President’s Office, 

but there’s so many different senior leaders in that building, that gender issues, 

atmosphere that was different or how open it was? 

A. Well, I would say having that Business College kind of exposure was helpful. In fact, 

because Ed was a business faculty member, I felt like the more I did with him, the more I 

realized how valuable [my business background] was because I understood his 

vocabulary if you will. I had been around enough business professor types and the whole 

Business College ethos, I thought I could get his voice right, because that’s where he’s 

from. He’s of that. But the whole building, most of the people I dealt with in Bricker, 

there were very few women. The women were all administrative assistants. 

Q. Exactly. At the time, that was the time at which the Department of Women’s Studies 

came into being.  

A. That’s right.  
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Q. I remember that because I was working in Bricker as a student employee at the time. But 

thinking back about, who were the Vice Presidents, I couldn’t even tell you anybody who 

was female. I think about now, I can’t remember who was Office of Research VP at the 

time, but now of course it’s Carol Whitacre. And so some of those things that you saw. 

A. I can’t think of who it was when it was with Ed. Ed Hayes came with Gordon, under the 

Gordon regime. Who was it before that? Obviously, it made a huge impression on me.  

Q. And probably far fewer women trustees at the time. 

A. It was. Shirley Bowser came on the board in ’81. So she came on the board when Ed 

became President. And she was Chairman, maybe she came on in ’82, she was Chairman 

of the Board when Gordon came, then she was gone. And she was the second female 

board chair. Patricia James, I think was the first. I’m not positive of that. Patricia James 

was a trustee, but I think Shirley is either the third or the fourth woman on the board. I 

think Shirley was the second woman to be chair. I asked her recently if she was the first 

woman to be the chair, and she said, “No, there was one before me.” But she was on the 

Board of Trustees. I remember when I interviewed for the job with Lisa, she asked me 

how many trustees there were. I had never been to a trustee meeting. And so I said, “It’s 

an odd number. It’s either 7 or 9.” I just guessed. Seven or nine, logically I just thought in 

my head. I had seen them enough I thought seven or nine. But anyway, I made a point to 

know all of that quickly. But I think the fact that one of them was as woman was pretty 

significant to me at the time. But other than that office, I mean you had Madison Scott. 

Q. Dick Jackson. 

A. Yes, Dick Jackson.  

Q. I was trying to remember who was the development guy, Tom? 
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A. Oh yes, who did Mal Baroway’s job before Mal Baroway? 

Q. I don’t know. Because I think he was there. 

A. He was there at the end of the Ed years.  

Q. I remember Weldon Ihrig. 

A. Weldon Ihrig, I loved Weldon Ihrig.  

Q. But there were very few [women]. 

A. Sue Mayer was probably the most influential woman in the building, because she had the 

President’s ear. She was right there with him. And people knew that and sought her out. 

And Herb Asher was a close advisor. But I think Sue was probably the most influential 

woman but not with any kind of equivalent title to suggest that. 

Q. No, her title was Special Assistant to the President as was Herb’s and Larry Thomson. 

A. Yes, Larry Thomson was another one. God bless him. And so all the women were 

support staff people. I kind of remember, I guess for my team, the big thing that I worked 

with them with was to elevate the discourse, when I was able to be in charge of that. To 

say, this has to be presidential, and it was to be bright and smart, and it has to sound like 

the President. But don’t fall into the trap of someone coming back on him and saying, 

“You said this in a letter.” Because most of those kinds of letters would get vetted 

anyway. But even a casual letter is important. Jean Hansford. Remember Jean Hansford, 

campus planning? He received two different letters with the President’s signature on 

them, neither of which we saw or produced. They were mass produced by somebody else, 

in which it was Dear Ms. Hansford. He was so angry about that. Twice he came up from 

his basement office in Bricker and I don’t blame him. Jean was a significant player in 
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campus planning, devoted long-time employee, to have it happen twice. I remember one 

was some kind of United Way letter. 

Q. Oh good, it wasn’t me.  

A. No, it had nothing to do with our area. And one might have been like a campus campaign 

sort of thing, which were mass produced. But oh my gosh, we’re responsible. If the 

President’s name was on it, we were responsible. There were very few women in 

leadership. Now I would say Gordon was much more eager to have women, even though 

I don’t think it was perceived that way. But he was more willing to look at that, more 

than willing, I think Elizabeth was a huge influence on that. 

Q. Sure, that makes sense, and his only child being a daughter. 

A. Let’s get some women in here. What was her name, who led Human Resources? She was 

of Asian descent, retired to Alabama. What was her name? 

Q. Linda Tom. 

A. The woman who ended up with actually Dick’s job was Janet, remember she had long 

brown hair? 

Q. Janet Pichette Ashe. Yes, I can picture her.  

A. Oh I know, I should have looked at these before we did this. But anyway, there were 

women. There was a woman there, Ginny Tretheway eventually ended up in the legal 

office, General Counsel. And then eventually Colleen O’Brien came along in the 

advocacy area. Mal’s shop was still pretty much Mal’s shop for a long time—Mal[colm] 

Baroway. That didn’t change until Kirwan, I think.  

Q. One of the things that I think was interesting was, when I was an undergraduate, going 

back to women’s issues again, is that there were two colleges that were created, that were 
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primarily what you would consider women colleges, and that was Nursing, which came 

out of Medicine, and then were was Human Ecology that came out of Ag. And so it was 

interesting to see. I don’t know if that was started before Ed Jennings became President, 

or if that was during his term. Because I was trying to think of other ways that women 

took leadership positions, because all of a sudden we had two women deans.  

A. I wonder what the role of [College of Medicine Dean] Manny Tzagournis was in all that, 

on the Nursing side. Manny was very influential. He would be somebody I would want to 

ask that question of. What happened here? I would say that Human Ecology, I’m not sure 

how that happened. This is a very layman’s approach, but Ag was moving more toward 

agri-business, agri-research. Happy is the University that has a medical school and an Ag 

school on the same campus. Many state schools, like Purdue and Indiana, or Michigan 

State and Michigan, one had Law and Medicine and the other had Ag and Engineering. 

And nowadays, if you have them all, you are blessed beyond belief because of the 

research synergy that goes on there. I think that was the direction the field was moving in 

Ag, much more toward science and business and economic impact, the whole science of 

it and the implications of that, even beyond health and nutrition, feeding the world. And 

then all these other kinds of medical things that evolved. I think they were kind of 

moving away and maybe that’s where they saw it. And then later the interesting 

combination of Home Ec with Education. 

Q. That is interesting, how that merged at some point afterwards. 

A. That is more recently. Gordon’s radar was so keen, in his first year, two incidents. One, 

after a football game, at the end of the season, at the last home game they introduced the 

senior football players, and they introduced the senior band members. And he said to me, 
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“Why didn’t they introduce the senior cheerleaders? Why didn’t they introduce them?” I 

said, “I don’t know.” He said, “Well, that will never happen again.” And then he said to 

me, when he had to go to the [OSU] Athletic Hall of Fame event, his first time, and he 

said to me, “Why aren’t there any women in the Athletic Hall of Fame?” And he said, 

“That’s not going to happen anymore.” So I was put on the committee with him. That’s 

how I’ve become such a great friend to the Varsity “O” folks. It was a blessing for 

Phyllis, who was looking for an ally and she had one in Gordon. And right away, we 

started having women inducted into the Athletic Hall of Fame, and now the two 

celebratory events are one event, which was a big concession on the part of the men’s 

group. And the new leadership, they’re guys from this era ready to work side-by-side. 

Q. Right, they are. Because they have not grown up with this.  

A. That’s how I got involved with Varsity “O” women, and I’m still ex-officio on their Hall 

of Fame committee. Bless their hearts, they just remember that so much from the 

beginning. Gordon would pick up on all that kind of stuff and say, “Well, now, wait a 

minute. I’m not going to be going to that anymore if …” I really valued that. Right at the 

beginning, I got the picture right away that first fall, those two incidents, and he just 

would say to me, “That won’t happen anymore.” And I would say, “Okay, I’m on it.” Or 

he would give Chip Elam those kind of assignments and say, “This is not going to 

happen.” Mine usually the non-academic stuff because that was my background and my 

connections to say, “Okay.” Joan Huber, fabulous person, and an unlikely candidate for 

Provost, people wouldn’t have guessed that she would be put in that position.  

Q. And for the sake of the tape, tell us what that was. 
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A. I think Joan became a confidante to him. He listened to her, trusted her. He didn’t always 

listen to everybody. He listened to her. He would go in that little back door in the 

President’s Office over to the Provost’s office, you know? 

Q. Yea, I know it well. 

A. And they’d have these little conversations and she was a, “Let’s do it” type. She was a 

no-holds barred. And she would, if she believed it was the right thing to do, with the two 

of them together, things would change. She’s whip smart and could turn his opinion, 

which was also not easy to do. She could change his mind for the betterment of the 

University. Both of them would really have those kinds of exchanges. Joan was so funny 

because, I remember when the Dean of Human Ecology, Lena Bailey, was stepping 

down. They had a farewell reception and Joan was the emcee of the thing. It was very 

nice. And Joan Huber was not particularly, well, let’s just say, fashion was not on her 

radar. She was very utilitarian, I would say. A lovely person, whereas the Dean of Human 

Ecology was always fashion-conscious. And so when Joan opened the event and she said, 

“We’re here to honor the woman who has made sure that the little black dress has a place 

at the University.” Everyone just screamed because Joan would be the last person in the 

world who would wear a little black dress to an event. And, of course, Lena was wearing 

a very attractive black dress. Joan knew who she was and was so comfortable with that. 

And so she embraced everyone in such a neat way. I think she was exactly what he 

needed and he knew that. She was exactly what he needed on a personal level, and on a 

professional level. Joan Huber was just the right person for that moment, I thought. I saw 

him go back there a lot when he just needed to talk to somebody. Things didn’t always go 

smoothly, so you need somebody. She was the one, absolutely. 
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Q. We don’t have a whole lot of time left. I just want to check and see, I know you were 

preparing, are there other stories that you wanted to make sure that you wanted to share? 

A. Hall of Fame, I wanted to be sure and mention that. That was important.  

Q. I guess a question I would ask, picking out of the list here is, what do you see today as far 

as what is undone regarding the progress of women or other diverse groups here at the 

University? 

A. My view is very much about students, and my concerns. First of all, the students are 

fabulous. They are bright beyond belief, and they’re doing so many things. But one thing 

they need to probably learn how to have is a little more fun. It’s sort of odd to say that, 

but we used to try to keep them from having “fun,” but now I’m like, “Lighten up.” 

They’re very stressed.  

Q. But with the recent economy, I don’t know how much is students and how much is 

parents: “Go to college so you can get a good job.” So to some degree it’s that 

preparation. 

A. That whole tactic of, “I’m going to stay another year and do another major. I need to get a 

job, do the internships, do all of that. I have to do that.” They’re doing a lot, and their 

extra-curriculars tend to be internships and study abroad. Those are very valuable and 

they have great impact. When you take a trip, one of those study-abroad trips, that team 

that you’re with becomes a lot like the kind of experience you would get in an organized 

group, whether it’s an athletic team or whether you are on the Student Alumni Council, 

or whatever. But I really think, I worry that the women students don’t know where they 

came from, the opportunities gained, and so if there is any backsliding, they don’t even 

see it.  
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Q. Can you explain that a little more? 

A. In other words, I think the women students today think the battles are all fought. “That 

was a really tough time and I’m so glad things got straightened out.” And I’m like, “Are 

you looking around?” In a recession, you lose. What happens? Who are the people that 

get let go? Last hires—women. Oh, well here’s this reproducer over here. She’s on 

maternity leave and we’re getting along fine. Honest to God, those kinds of things are 

happening. We do see lots of positive things. The role models are great. Lots of folks out 

there are achieving. New faces are on our board, our administration and faculty. You’re 

seeing people of color. Not enough, but more. And you’re seeing, honest to goodness, in 

a discussion group of alums about the new President, not one person referenced his race. 

There were a couple references of how old he was. They thought he was a little younger. 

I thought that was really interesting. There were about 12 or 14 of us. I think he’s over 

60. But anyway, he’s not in his 50s. It was like, they thought they would get somebody in 

their 50s as opposed to older. 

Q. Of having someone potentially longer term. 

A. Yes, I think they just thought 50s. It’s a young man’s world kind of thing, young man’s 

world.  

Q. And here we are here at Ohio State with still only one woman President in our history. 

A. No one mentioned his race which was phenomenally interesting. I just was like, “Wow, 

nobody said anything about his race.” And it wasn’t a group that would have held back. It 

wasn’t like it wasn’t politically correct to mention. They just didn’t. I would say that the 

students today maybe are not as vigilant. That’s kind of a negative word. Maybe not 

looking out for themselves and evaluating the environment in a way that’s more, “Why 
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didn’t I say something? Why didn’t I run for Student Senate instead of being the one 

helping elect this person?” It never occurred to me to say that. And I think, “Wait a 

minute.” I don’t want it to not occur to them to say, “This guy over here is making this 

much.” I used an example recently, I said, “You’re sitting on an airplane and you 

discover that the person next to you paid $200 less for the flight than you did. How do 

you feel about that?” “Oh, I feel really stupid because I didn’t ask and I didn’t figure it 

out or whatever. But I don’t have a lot of time and I’ll pay anything.” But they just don’t 

think about that, that there might be something different going on there. And I don’t 

know if in the workplace they would even think about, “Well, you have to bargain for 

yourself.” Women don’t do that. They don’t ask. 

Q. We’re not good and I’m not good.  

A. I never made a lot of money. And of course that was before there was big money in those 

jobs too. My God, Kathy, when you look at what, just think about the people, what 

they’re making now, even the people at the level where I was. Oh my gosh. I never made 

six figures. So it’s pretty amazing the way the salaries are. But also, I only paid $87 for 

an apartment every month when I got married. The whole world is different. But I was 

never there for the money. That’s not been important to us. We have a very lovely life. I 

have no complaints. You have a nice life. Some day you think, “Well, gee, it might have 

been kind of fun to make the big bucks.” I don’t spend much time thinking about that. I 

think it’s been very good that most of the students are going to leave here having had 

colleagues of both genders at most every place. College of Engineering has done a 

fabulous job with women in engineering. They’re scooping up all the great math and 

science women, and supporting them once they get there. And I’m really proud of that 
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program. I think they have just done a great job. From zero to sixty in five seconds. They 

really have done it. And they have a lot of opportunities. When I was in the Fisher 

College (I like to say we were in the Fisher College), I was asked to be a Pacesetter, 

which is their student award. And I think there were about a dozen women, most of 

whom were grad students. I think there were a handful of undergrad women in that 

group. Now they send me things, mostly fund raising, but inviting me to events and all 

that. And I think the student body is about half women now. I’d say almost half women 

and men. So they’ve come a long way. It’s hard to get out of here now without having 

worked in a mixed-gender situation, where the person in charge might not be the same 

gender as you. That kind of thing. So I think that is particularly encouraging. 

Q. In some ways it’s an awareness issue. It’s not necessary cynicism. It’s remarkable to me, 

to think that when you started college, there was no drive for an equal rights amendment. 

And I remember that as a child, and I remember it when it went down to defeat and 

wasn’t passed by the states. And so that, for our female students, actually for all of our 

students, that’s not even known history. They know that women have not had, it’s not 

great. It’s certainly not 50/50 but there’s a lot of things that you have seen as far as in 

your time with The Ohio State University, an entire career, that has changed so much. 

And so many more women faculty members and so many more women administrators, 

more senior administrators. And so it’s kind of fascinating. 

A. Let me give you a couple of other examples, just because we just had the 100th 

anniversary of Mortar Board. The women who started it in 1914, eight women, very 

sharp, just fantastic women. They were in many co-ed organizations, like the Makio and 

the Sundial and The Lantern, and the Toledo Club, Cosmopolitan Club, all the clubs, 
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when you look at the 1914 pictures, men and women both. Really great. And they 

founded this women’s Mortar Board organization, and they were very interested in 

campus life. In 1925, their biggest issue they wanted to deal with, were race problems on 

campus.  

Q. Really? 

A. 1925. 

Q. Wow, that seems so progressive. 

A. Virginia Gordon is the historian for our Mortar Board group and is a wonderful historian. 

She figured out, read all their minute books. They wrote minutes by hand and they never 

even talked about getting the vote. They never even talked about it. She kept looking for 

it because they were the kind of women out there with a placard. And they didn’t ever 

mention it. But the radar was up on race in the ’20s and ’30s. Several Mortar Board 

classes worried about the race situation. So in 1943, they invited their first African-

American member. Way before they “had to” by law, which was later. Title IX happened 

30 or more years later, but in 1943 they invited their first African-American member. 

Every few years you would see this discussion about race. But they never talked about 

getting the vote. Isn’t that bizarre? They had a reception in the early ’60s, a reception for 

women faculty, which was a great success because most of them didn’t know one another 

across their colleges. And they really enjoyed being together. Now how about that? It 

probably wasn’t that big of a reception, but around campus, the comment was made that 

it was very successful, because they really enjoyed meeting each other. And I thought 

that was kind of neat. In going through the Mortar Board history you found these sorts of 
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benchmarks. But, I could not believe these sharp, interesting, and talented women never 

talked about getting the vote, are we going to be able to vote.  

Q. Amazing. 

A. Now, it could be one of the minute books was missing. I haven’t actually had my hands 

on it, but I said, “Virginia, how come there’s nothing in there about that?” She said, “I 

could never find it.” So it could be that the minute book for that year, for that month or 

that year has vanished. But that was sort of interesting to me, because they were 

definitely tuned into employment issues, women needing to work during the Depression. 

An employment bureau on campus opened up, helped people find jobs, helped women 

find jobs. Then after the war, there were some issues of women leaving jobs that they had 

had during the war, because they weren’t welcomed to those jobs after the war. 

Q. Right, because you needed them for the men who were returning. 

A. They were taking jobs from the men. They talked about economic issues and race issues, 

but I don’t know. This wasn’t in there. 

Q. That’s kind of fascinating for what had been at the time, an all-women’s group. 

A. Yes. They were the first group in the country of Mortar Board, 200 some chapters, to 

initiate a man. They voted at the 1975 national conference to invite men, knowing full 

well, I suppose, that they were going to have to. But they voted to do it. Ohio State was 

one of the real vocal, “We’ve got to do this. This will be great.” And then in 1976 they 

were the first chapter once it was voted in, to actually, just by a month or so, they did. 

They got three men to join the first year, and one of them, Gregg Rothermund, was at the 

100th anniversary. We had “the men of Mortar Board,” a little segment on men and 

Mortar Board, and Gregg spoke about being the first one. It was real interesting. 
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Q. Okay.  

A. I did make a note here, about doing the ACPA [American College Personnel Association] 

presentation with Bob Rodgers, how important that was. As just kind of a footnote, not to 

brag, but include it as a footnote, is that those students that I worked with in Greek 

Affairs, to tell you what kind of wonderful students they were, they are the ones who 

secretly raised the money to name that room for me in the Ohio Union.  

Q. Is that right? That’s neat. That’s neat. 

A. When they found out about the Union project, and many of them had been approached to 

give to the project, especially some of my older ones from the mid-’70s to mid-’80s. 

They got the idea then, maybe we ought to do something like that. So they surprised me 

when they raised it. I kept saying to Tracy Stuck [then-director of the Ohio Union], this 

one room on the plans, “Why aren’t we getting a donor for that room?” I was trying to 

help her raise money, because I had a lot of people I could call. I have been a 

“development officer” sometimes, with all my wonderful network of people. I said, 

“Why aren’t we getting somebody for this?” Tracy would say, “Well, we’ve got 

something on the string.” So I said, “Why don’t I take them to lunch? I can close that 

deal.”  

Q. Take yourself to lunch. 

A. She said I brought it up all the time. She would be this straight-faced, don’t say anything, 

because they didn’t want to say anything until they had all the money collected. 

Q. And for the tape, this is the Barbie Tootle Room at the new Ohio Union. 

A. They surprised me with an unveiling and a bunch of people were there. It was very nice 

and an enormous surprise to me. You would never think it would happen in your lifetime. 
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But I think that the lesson in the student affairs field in the ’70s was, many became 

increasingly distant from our students and almost afraid of them sometimes. It was 

always like, “You can’t do that and the legal this and the legal that.” I just kept pushing 

back. We got away from in loco parentis, and I understood that perfectly. But, in doing 

that we sometimes pushed ourselves so far away from them that they were missing a 

whole lot, and so were we. We were nowhere in their lives. Instead of saying, “We’re not 

your parents,” but that doesn’t mean we can’t be mentors, an advisor, compassionate ear, 

disciplinarian sometimes. It doesn’t mean we have to back so far away. Others of my 

colleagues around the country and here, found that I took a lot of chances on that—

maybe because of the kind of population that I had. I met enough parents in an 

emergency room to say to me, “Whether it’s the law or not, the expectation is that we 

care for our students and we care about them, and I’m just going to be that person.” I 

mean, I never called somebody’s mother to tell them they had done something stupid, but 

I’ve sat there while they’ve called their mother. You know? You can’t be afraid of your 

students. They’re not potential litigants; they’re students. And boy, I tried to keep that 

upfront all the time. I think on all issues, whether it’s gender issues or whatever the issues 

are, I tended to err on the side of weighing in as opposed to waiting it out, which is what 

so many people did and said, “Well, we can’t really get involved in that. That’s not our 

job.” Everything is our job. 

Q. But that is an interesting perspective, on how the University community has changed over 

time. 
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A. Yes, and I think now there’s a little more of a swing toward providing opportunities for 

students and being more engaged in their life. But it’s not by mandate; it’s by 

opportunity. 

Q. Yes, I think that’s true. Things like, in some ways, the new STEP [Second-year 

Transformational Experience] program is kind of a hybrid, because it will be mandated, 

that all their students, unless they are commuter students, will have to live on campus. 

But on the other hand, there’s so many opportunities that will come through the STEP 

Program, particularly for faculty-student interaction, for community-building, that will 

count. So that will be very interesting, and that was another interesting thing, when 

Christian, my oldest son started college, he was living in Taylor Tower and there were 

girls in the room across the hall.  And even just in the early 1980s, I think there were still 

gender-specific floors, if not whole buildings. So those have been kind of interesting 

changes. And this year, he’s actually living in a house on campus and half the group is 

girls and half the group is boys. And they’re living in the same house. I can’t imagine 

what my father would have said, had that been the case then. 

A. My era certainly would not. But I think the University, our approach to students is, we’re 

recruiting them to be closer to us. We’re opening our arms and saying, “If you want to be 

closer to us, here’s what we have to offer.  If you want to be part of this, come on down.” 

I think that’s a great approach, although as I said, I think students are working awfully 

hard, and I worry about that. It’s the college equivalent of over-programming your kid by 

putting him in every kind of Little League there is, and there’s no more just going out in 

the backyard and fooling around and getting your friends together and playing in the 

park. That kind of time. And I worry that here, it’s the same, it’s the college equivalent of 
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that. You’ve got them in all these programs and what about just hanging out in the Oval? 

What about just going out to get pizza together and stuff? We don’t have an agenda. 

There’s no chairperson. There’s not a motive.  

Q. There’s not unorganized play. You have to be putting something on your resume. 

A. I worry about that. I think they need to have just spontaneous fun.  

Q. It is interesting, and it’s one of the things I’ve really noticed since I came back to work at 

Ohio State five years ago, is that how plugged in our students are now. And by that I 

mean, not so much connected and engaged, but literally they are plugged in. Oftentimes I 

am walking across the Oval, I only see the tops of heads, because their heads are bent 

over their iPhones or they’ve got their ear phones in. I just wonder sometimes, if our 

students just have time to think, without being externally stimulated somehow. So that’s 

very interesting, one of the differences that I see about students today. I’ve actually had 

to mention it at the family dinner table, not at home, but there have been a couple of 

occasions where we’ve been waiting for the waiter to come or something and I’m like, 

“Okay, Vern, boys, put the phones away.” 

A. Technology free zone. 

Q. Yes.  

A. That would be hard even for me. I’m not tethered to it like those of you that are working 

would have to be now, but I reluctantly admit that I spend too much time on mine too. A 

friend of mine was telling me, in her classes she thinks that these students are not as good 

at problem-solving because they have been gamers. What you can do, you can reset. 

Reset, reset. It’s trial and error. If you don’t get that “angry bird,” you keep playing no 

penalty, just keep trying and you will get it. As opposed to thinking about okay, now 
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what’s the geometry of this and how can I complete it. I would be analytical about that. 

And they just do it. My great nephew is nine. He plays really fast, and he’ll just keep 

doing it over and over. And I’ll say, “How did you do that?”  And he’ll say, “Well you 

just do this and this,” and he doesn’t really know. My friend said, “When you come into a 

stumbling point, they’re looking for a reset button instead of working back through every 

single step to say where was the problem.” That’s the way they’ve solved problems on 

games since they were tiny. I thought it was an interesting implication of that. It is true. 

You just start over. Whether it’s solitaire or whether it’s angry birds.  

Q. But I think some of our faculty are using some interesting, using technology in some 

interesting ways in the classroom. That’s kind of fascinating to see. I went into a 

classroom to see a lecture of a faculty friend of mine, and watching him, actually not 

watching him but watching the students, because they had all of their notes. He had 

posted all of the class notes and so I had saw them, saw a few kids watching some sports 

event or something like that. It was very interesting. I know we’ve got some really 

innovative faculty using like the flipped classroom method and that sort of thing. Where 

you’ve got the lectures online and you come to, it’s almost like you come to class to do 

your homework because the homework is listening to the lecture. 

A. It used to be lecture recitation back in my day. You’d hear the lecture three days a week 

and two days a week you would go to recitation, roll up your sleeves and ask the 

questions. And now there’s no need to go to the lecture; you can do that at your own 

leisure.  

Q. And see it again and again, which is nice for kids who don’t pick things up quickly the 

first time.  
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A. That’s right. I think it’s a perfect strategy. But sometimes, if somebody is really good, 

and Roger Blackwell was really good at lecturing in the classroom. I sat in the back of a 

couple of his in his heyday. And sometimes that lecture can just spark your soul, if 

somebody is really good at it. There aren’t many that are like that, but I think there are 

times for a professor to maybe expound a little bit and show the passion for the field. It’s 

not all how-to. It’s sort of “why to.” And I really like that. I don’t want them to lose that. 

But I do like the idea of not just talking at them. It used to be grad students would do the 

recitations and the professors would just do the lectures. I think this is so much better, so 

much better. Well, I’ve got to go. 

Q. I do too. And thank you so much. 

A. Well, thank you.  

Q. Okay, we’re going to pick up the tape here because Barbie is thinking of some other folks 

from Student Affairs who might contribute to the project here. So I’ll let you name 

names. 

A. Tina Love is an interesting person who came on staff as a very young woman in what 

was called Black Student Services. She ended up in the central administration of Student 

Affairs. Tina has seen a lot; as an African-American woman, she might be of great 

interest. Carmen Alvarez-Breckenridge was the coordinator for Hispanic Student 

Programs, from the very beginning, and she would have a lot to contribute from that 

community’s perspective. I think she would be quite good. Both of them. I’m trying to 

think of somebody else, maybe from the Union days. Louise Douce might be interesting. 

Louise, she’s been the Counseling Center Director for a long time, a counseling center 

person. And I think she might be really another interesting perspective, having worked in 
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the counseling center all those years. Those are three women. And Mabel Gilbert 

Freeman. 

Q. If the project hasn’t already interviewed Mabel, I would be shocked. 

A. Mabel would be absolutely terrific because she has that tie between faculty and student 

affairs. She would be fabulous for that. Those are a couple that just come to mind that 

you might want to talk to. 

Q. We’ll add that to the tape and hope that Deb and everybody takes care of that. Thanks. 

 


