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Learning Objectives
• Implement college-wide Wellness Strategies
• Identify opportunities for collaboration with 
community partners

• Create fiscally responsible use of funds to 

support wellness

Purpose
As part of the Health Sciences at Ohio State, 
wellness and preventative maintenance is 
something that is very important to the College 
of Pharmacy (COP). However, as professionals 
we work so hard to help others that we at times 
neglect our own health. In the Fall of 2016,  a 
formal, volunteer Wellness Task Force, consisting 
of the college’s wellness innovators, student 
wellness innovators, class wellness officers, and 
other interested persons, was formed to help 
encourage a culture of change in wellness from 
the ground up.   

Impact
In the 2014 academic year, the first year of 
tracking wellness at the COP, a total of 446 “touch 
points” specifically related to college wellness 
occurred with faculty and staff.  Of note, all events 
tracked were done at no cost to the college.  In 
the 2015 academic year, the wellness program 
extended to include students.  Due to this effort, 
a more collaborative plan which aligns with 
the student initiatives has been created.   The 
taskforce looked to build on community events 
and opportunities offered through OSU and 
through local partners.  

Example: Winter Hiking Experience through the 
Columbus Metro Parks.   Students, faculty, and 
staff attended a predetermined date, hiked, and 
enjoyed COP community outside of Parks Hall.  
Wellness has become a priority for many within 
the college and the team is working to increase 
the culture of wellness within the College of 
Pharmacy.  

Wellness Innovators continue to offer 
programming such as wellness walks, regular 
newsletters, exercise classes, chair massages, 
and other items that are no cost or offered for free 
to colleges by Your Plan for Health. Additionally, 
Administration at the COP has shown their 
support by providing a wellness stipend.  The 
taskforce has transformed this monetary amount 
into wellness initiatives.

Example: Weekly fresh fruit available to all 
students, faculty, and staff and a “Take 5 Station” 
containing items for check out for physical and 
mental wellness 

Additionally, plans for a Parks 
Hall book exchange library 
and online healthy cookbook 
are in the works.  As wellness 
innovators we don’t just 
want to be healthy for a day 
– we want to drive cultural 
change to be the healthiest 
college on campus. The 
ultimate goal is to change so 
wellness is the new normal.
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Background Results

• To assess the physical and nutritional 
wellness (PNW) in all members of our College 
of Pharmacy community before and after 
collaborative efforts were implemented

Objectives

• After implementation, aspects of Physical 
Activity showed a slight improvement, while 
impact of efforts on Nutrition were not evident 

• A majority report an increase in PNW 
awareness in the College. Most describe an 
increase in their PNW self-awareness and 
have taken steps to address it. 

• Even though a culture shift is noticeable, 
measuring its impact is challenging.

Summary

• As a profession, pharmacy has done a less-
than-optimal job promoting and enhancing 
wellness 

• Smith & Olin; AJPE 2010 
• Ohio State University promotes balanced 

lifestyles and student success via 9 
dimensions of wellness 

• including physical wellness that incorporates 
activity and nutrition 

• Beyond PharmD students, wellness is 
important for faculty and staff who are part of 
the educational process

Methods
• Survey: 

• Developed based on the literature 
• Sent to all PharmD students, faculty & staff 

before (2016) and after (2017) efforts made to 
enhance wellness 

• Collaborative efforts included: 
• Designation of Class Wellness Officers 
• Healthy Potlucks in the Student Lounge 
• Educational Collaboration with Medical 

Dietetics program 
• Wellness Walks 
• Healthy food options at student organization 

meetings & fruit in Dean’s office 
• Determined exempt from IRB review 
• Descriptive statistics applied

Sample: 
• 2016, 315 of 719 responded (43.8% response rate) 
• 2017, 284 of 750 responded (37.9% response rate) 

• Demographics: 

Overall Wellness: 
• Despite efforts, still room for improvement in their 

exercise, eating and sleeping habits 

Physical Activity: 
• Increase seen from 2016 (39%) to 2017 (45%) in 

respondents  who stated their weekly exercise habits 
met physical activity guidelines

2016 2017

I	exercise	_______	
day(s)	per	week

1=12%	
2-3=33%	
4-5=21%	
6+=6%	
Don't	exercise	regularly=28%

1=8%	
2-3=35%	
4-5=25%	
6+=9%	
Don't	exercise	regularly=23%	

What	is	the	MAIN	
reason	you	do	not	
exercise	regularly?

Don’t	have	time	=	76%	
Don’t	know	how	to	start	=	
12%	
Not	interested	=	3%	
Other	=	9%

Don’t	have	time	=	72%	
Don’t	know	how	to	start	=	
11%			
Not	interested	=	4%	
Other	=	13%

[Students	only]	I	
exercise______	since	
I	started	the	PharmD	
Program

More	=	20%	
Less	=	59%	
Same	=	21%

More	=	25%	
Less	=	50%	
Same	=	25%

2016 2017
Age	(years) 29.0	(±	9.9,	21	to	75) 29.3	(±	10.0,	21	to	76)
BMI 24.7	(±	4.9,	15.4	to	51.6) 25.1	(±	4.8,	15.6	to	44.8)
Male/Female 33%	/	65% 36%	/	62%

Nutrition: 
• Majority still do not actively monitor the sugar or fat 

content in the foods they eat

2016 2017
How	would	you	rate	the	
“healthiness”	of	your	
eating	habits?

Poor	=	11%	
Fair	=	15%	
Average	=	33%	
Good	=	34%	
Excellent	=	7%

Poor	=	9%	
Fair	=	16%	
Average	=	39%	
Good	=	31%	
Excellent	=	5%

What	is	the	MAIN	reason	
that	your	eating	habits	
are	not	healthy?

Too	much	time	=	63%	
Too	expensive	=	23%	
Don’t	know	how	to	pick	
healthy	foods	=	5%	
Don’t	care	=	4%	
Other	=	5%

Too	much	time	=	66%			
Too	expensive	=	7%	
Don’t	know	how	to	pick	
healthy	foods	=	6%	
Don’t	care	=	5%	
Other	=	16%
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7 hours Sleep per 
night

5 Fruits & 
Vegetables daily

150 minutes 
Exercise per 

week
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Over the last year, I have 
noticed an increase in 

physical/nutritional health 
awareness within the College 

of Pharmacy

In the past year, have 
you become more 
aware of your own 
physical/nutritional 

health?

Have you taken steps 
to address your 

physical/nutritional 
health?

Would you attribute your 
increased awareness to 

a shift in awareness 
within the College of 

Pharmacy?

Assessing Impact of Efforts:

Wellness Structure

Assessing Impact of Efforts

Number of “Touch Points” in Wellness 
Events Over Time

Number of “Touch Points”


