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Q. This is Claudia Kinder. Today’s date is Friday, June 20, 2014, and I am interviewing 

Ellen Mosley-Thompson, and her birthdate is May 18, 1948. Dr. Thompson, could you 

describe the position you held or roles that you’ve played at Ohio State, including units 

and over the time period? 

A. Sure. I came to Ohio State in 1973, and I began as a Master’s student in the Atmospheric 

Sciences Program, which was at that time housed in the Department of Electrical 

Engineering. Over the next two years, while I was getting my Master’s degree, the person 

in charge of that program left and the program was transferred to the Department of 

Geography, mainly because that’s where climatology and meteorology on the campus 

was taught at that time, and still is. So from 1973 to 1975, I was a Master’s student. I 

received my Master’s degree in 1975. I then entered the Ph.D. program, and I completed 

my Ph.D. in 1979, which was four years. This was a little longer than I had hoped, but in 

the interim I had a daughter so that extended the dissertation or the Ph.D. program by 

about one year. So in 1979, I joined the staff of Ohio State University as a research 

assistant 1, the lowest positon that you could get as a researcher at OSU. So I joined the 

Byrd Polar Research Center in the fall of 1979. Now it’s interesting to note that the Byrd 

Polar Research Center was actually called The Institute of Polar Studies in 1979. The 

Institute of Polar Studies, now the Byrd Polar Research Center – the name change was 

1986 – is the oldest research center on the Ohio State campus.  
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So I joined the Institute of Polar Studies in 1979, and along with my husband and 

partner, Lonnie Thompson, we continued our research in ice core paleoclimatology, and 

built the Ice Core Paleoclimatology Research Group, which essentially drills ice cores 

around the world. We analyze the chemical and physical properties that are preserved in 

the ice fields, and from that we reconstruct Earth’s climate history. So over the course of 

time I was promoted from research assistant 1 to research assistant 2, to research 

associate 1, to research associate 2, to research scientist and finally to senior research 

scientist. I then joined the faculty in 1990 as an Associate Professor. I was promoted to 

Full Professor, I think, five years later (1995). Then in 2010 I was promoted to 

Distinguished University Professor, and since 2009, I’ve been the Director of the Byrd 

Polar Research Center.  

Q. Can you tell me a little bit about your family background and the experiences that shaped 

you before you came to Ohio State? 

A. Yes, my family always stressed education. That’s something that Lonnie and I have 

stressed with our daughter, that education really gives you options. My parents were high 

schoolers in the 1940s, and their lives were interrupted by World War II. My mother did 

not finish college. She had to drop out after her second year, and she actually moved to 

Washington, D.C., to work there for the government. My father was deployed overseas in 

the European Theater for three years, and when he got back, they married in 1946. I was 

born in ’48. I’m an only child. My father did not go to college. They both are high school 

graduates. My father was an insurance salesman, and my mother, after I was born, 

worked part-time for a law firm, and the other half of her career was me. And they both 

were very, very supportive. They supported virtually everything I wanted to do. 
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Obviously, my research involves field work, and for example, in 1982, I went to 

Antarctica for over two months, and my mother came up to Columbus to help Lonnie 

with our daughter. She did this for most of my field projects until Regina was 18. I was 

so fortunate to have such fantastic family support from the very beginning.  

Q. I would like for you to talk a little bit about identity, how you see yourself, and how you 

think others see you. And that includes things like gender, race, sex, religion, class, and 

how has being a female shaped your life? 

A. I read these questions last night. Actually, I must be honest, this whole discussion of 

identity is fairly new, at least let me say my awareness of it is fairly new. My faculty 

position is in the Geography Department. Our department is very diverse, running from 

sexuality and gender studies all the way up to atmospheric dynamics and climate 

modeling. So one of the beauties of my department is, I have the opportunities to interact 

with people who are studying so many different things, and who think about things based 

upon their experiences and their perceptions that come through various lenses. But I 

frankly don’t really reflect on this very much. My history is such that, over the bulk of 

my working career, which began in 1979, so you can do the math, it just really hasn’t 

been an issue. And that’s not something I focus on or dwell on. In terms of gender, 

clearly I’m female, race I’m Caucasian, religion, I am not involved in a formal religion, 

but I do have strong spiritual beliefs. I consider myself to be part of the middle class of 

America. In terms of how being a female has shaped my life, I’m sure that it has. The 

time I grew up in was not a friendly time for women and science. There were virtually no 

role models and so for the career that I forged, I just did not focus on the female part. In 

fact, I never saw myself as any different from any of my male colleagues. 
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Q. Did you ever feel that your male colleagues saw you as different because you were 

female? 

A. Possibly, but in many cases, in some cases, well, the answer is yes. But in some cases it 

was actually very positive, and in other ways and with some people it was more negative. 

I would have to say, with one or two exceptions, I never experienced serious gender bias. 

Let me put it this way. I never experienced overt gender bias. I may have experienced it, 

but it may not have been overt. And frankly, it was not important to me. I just chose to 

focus on my work and my contributions, and not dwell. I can give a few examples the 

listener might find interesting.  

So I graduated from high school, a very nice high school, a public high school, in 

Nitro, West Virginia. It was a school in which probably 70 percent of the students all 

went on to college. We were all very well-prepared and very motivated. I had great 

teachers. And throughout my life up until I left home at 18 to go to college, the most 

important people shaping my life were my parents, and more so my mother than my 

father, because at the time, I’m just looking back at that time, women did more parenting 

than fathers. And my father’s job was to work hard and support the family, and when he 

came home he was tired and he wanted to watch a football game or something. So 

actually to have a good time with my father, I watched games with him. But in terms of 

having deeper discussions, etc., my primary role model would have been my mother. I 

had no siblings and no close cousins. Only two cousins and they were in other states. We 

had a very small family. In high school, the person who influenced me the most was my 

physics teacher, and I took physics as a senior, which was typical. It was always 

chemistry as a junior and physics as a senior. And I really had no idea what I wanted to 
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do, except I knew I was going to college. And so when I went to Marshall University, 

which was kind of a natural selection for a West Virginian, a lot of us go to either WVU 

or Marshall. People in the southern half of the state tend to go to Marshall. I decided I 

would study physics, so I entered as a physics and math major. And it was a little 

shocking to me, to be called into the Chairman’s office very quickly, to be told that he 

wasn’t sure I should be in the Physics Department, this was at the time when it was not 

open enrollment. You competed to get into college based on your scores, and 

departments did not have to take you. So you needed the approval of the department to be 

a major. And what he essentially said to me, and I’ll paraphrase is, “I’m concerned 

because you’re taking a spot that could be filled by a man who will ultimately be a bread 

winner. You will likely go on to be a housewife.”  

Q. What was your response? 

A. My response was, he was 60 years old, and my feelings were hurt, but I really wasn’t 

fully insulted, because I knew where he was coming from and at that time physics was 

not a traditional major for most women. And I essentially was as courteous as I could be 

and I just said, “Dr. Martin, I understand what you are saying. I appreciate that. But I 

intend to work hard and I will finish the program.” That was it.  

Q. Did you ever have a conversation with him once you were successful as a student? 

A. No, we never talked about it again. I mean I had him for classes. I think he taught my 

mechanics class. I think he respected that we just let the conversation end there. I could 

have been belligerent. It wouldn’t have gone anywhere, nowhere to go. So I think he 

respected the fact that I understood and articulated that I understood where he was 

coming from, and I got all A’s, and I think he was happy with that. Subsequently, I’ve 



6 
 

been back and won a number of awards at Marshall for an outstanding alumni, etc. Came 

back and visited the department. The first time I did that, maybe 15 years ago, one of my 

professors was still there, but all the rest had either retired or were deceased. So I was the 

only woman, but what I subsequently found out, I was not the first woman to graduate in 

physics from Marshall. I was the second. The first was Dr. Martin’s daughter.  

Q. Is that right? 

A. Yes, and I did not know that for many years. I’m glad I didn’t take offense and insult him 

in any way. The other thing to remember is that the conversation was had in 1966. 

Professors wore jackets and ties. And they were treated with ultimate respect. I would 

never have called any of my professors by their first name. My students, not my 

classroom students, but my Master’s and Ph.D. students, all call me Ellen. And my 

students in classes call me Dr. EMT, because my name is long. But I would never have 

called one of my professors by their first name, even though we were a small program 

and we all knew each other well. And consequently throughout that program all of my 

friends were men. And a lot of the engineers had to take Physics classes. So my best 

friends were all in engineering, and I’m still in touch with a number of them today. 

Actually, as they got married, then I became friends with their wives and they became 

friends with my husband. And so now as couples we correspond. 

Q. How are you doing? Do you feel like you need a break yet? 

A. No, I’m going to just pace myself.  

Q. Okay. Could you talk a little bit about, you already stated how you really haven’t focused 

much on your experience as a female in a male-dominated discipline. But could you talk 
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a little bit about your experience as a female at OSU, and what the climate has been like 

over your tenure. And did you have any mentors? 

A. I think it’s important to note that the answer to that question would be different for 

different parts of my life at OSU. So as a student I had no female mentors. I had mentors, 

but they were actually in the Institute of Polar Studies, not in my department. The only 

mentor I had was my advisor. He advised me for both my Master’s and Ph.D. He 

couldn’t have been more supportive. He ultimately was the chair, who hired me into the 

department many years later. There were no female professors. So I never had a class 

with a female professor. There weren’t many women in Byrd Polar Research Center, 

either. However, I did have one very close friend as a graduate student. I think she and I 

somewhat mentored each other. And we’re very, very close. She works at NASA, but we 

talk frequently. I visit her. She comes here. She’s actually on one of my Ph.D. student’s 

committees. She and I overlapped for two years, and in those two years she had the same 

advisor. And so she and I were just very close. But just saying, I don’t think she would 

probably answer the question about, how has being a female shaped your life, etc., I 

suspect her answers would be very similar to mine. We didn’t dwell on it. She works in a 

totally male-dominated area. We probably would have answered those questions very 

similarly. In her field there are a few women at NASA now. In fact, she and I are friends 

with this other woman at NASA who works in a similar field, or who works on remote 

sensing of glaciers.  

Q. So it seems though that you do have, maybe you don’t consider it that way, but it does 

seem like you have cohorts, that you have developed this group of females in this field. 
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A. That’s true, and we’re very small. We don’t see each other often, but yes that’s true. 

Certainly, the conversations that I have with her are different than I would have with 

virtually any of my male colleagues.  

Q. In what way? 

A. She’s interested in what my daughter is doing. My daughter and I would go and spend a 

week with her in the summer, like if Lonnie was in China or whatever. So she knows my 

daughter. She’s known my daughter since she was an infant. And so we talk about that, 

and we also talk about the lives of other people that we know, and just kind of keep up 

that way. But this might be a conversation every two months. It’s not like we’re on the 

phone talking daily. She’s very busy. She’s been a mission scientist and at the top of her 

game. And she’s busy and I’m busy.  

Q. Have you ever had conversations about what it’s like to be a female in a male-dominated 

field? 

A. Yes, people have asked, and I actually have been in interviews, and sometimes the 

discussion has come around to that. And it’s certainly not something that, let me put it 

this way, somebody has to ask me the questions. It’s not something that’s on my mind 

sufficiently that I would bring it up.  Let’s see, have my other identities shaped my life? I 

don’t know. I don’t know what my other identities are. To me I have one identity, and it’s 

really just me. 

Q. If I asked you to describe yourself, how would you do that? What would you say? Who 

are you? 

A. Number one, I’m a mother. The most important role that I have in my life, and the most 

important thing I’ve done, is to have my daughter and to be her mother. My second 
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identity I guess, would be being a wife, and I’ve been married once, still married to the 

same person. I think I deserve a big medal. It hasn’t been easy because our home has 

always been a two-career home. But we’ve worked as a team. I think of us pretty much as 

a team. We have different roles, and those roles complement each other. We don’t have a 

lot of like common interests. We don’t golf. We don’t do sports. Neither of us has 

hobbies. We do two things. We work and we focus on our daughter, and now with my 

parents deceased, his mother is our daughter’s only living grandmother. So we focus on 

our daughter and his mother and his brother and his wife, so just the immediate family, 

very small. That’s really it. And keeping up the house and doing all the daily tasks you 

have to do. So we have a good division of labor, but I frankly, what the Thompsons say at 

our household is, we need a wife. I don’t like the term wife, frankly. I like the term 

partner. And so I rarely would say “my husband.” Depending upon the social setting, if I 

were at my daughter’s PTA, it would be my husband, not my partner. But in my 

professional setting, he’s my partner. But how would I describe myself? I’m high energy, 

motivated, some would say driven. I’m very analytical. I’m not very emotional. I’m 

loyal. If you’re in my circle you’ve got my attention and I’ve got your back. What else? 

Maybe that’s about it. Most people would say I don’t have a very soft side, but I do, but I 

don’t exhibit that necessarily on a regular basis. Not because it’s not there, but I’m 

usually just focused on getting from A to B, in an expeditious manner, getting things 

done in a cost-effective way, because at OSU everything is about money. Getting it done 

in a cost-effective, time-effective way. 

Q. So maybe the soft side is for your personal life and family. 
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A. Oh, definitely. So I go out and work in the yard a lot, not as much as I’d like, but if I’m 

out in the yard all my neighbors stop and talk. So I’ve got another circle of people who 

are my neighbors. I know everybody on my street. We have a Block Watch. I’m the co-

captain of the Block Watch. So there’s that part of my life, too. 

Q. Since you’ve been at OSU, you haven’t really focused on a difference in identity, but 

have you witnessed or observed other incidents of inequity, and what might they have 

been? Maybe not even involving you. 

A. I actually do not mind going on record that I did encounter an issue of equity personally, 

and this happened very early on. Actually, it involved obtaining my first position at Ohio 

State, post Ph.D., as a research assistant 1, the lowest position you can have. A positon 

was posted and I applied for it. There were multiple applicants. The person, the decider, 

the person making the decision, called me in to tell me essentially, I’ll go ahead and tell 

this and then I will contextualize. Essentially said to me that, although I was better 

qualified for the job, he was going to give it to the other person. And he said the reason is 

that Lonnie already has a position at Ohio State, so you have kind of half of an income, 

and the other person is the sole support for the family, which was actually not true, 

because that person’s spouse immediately got a position here in Columbus. And I simply 

told him, “Well, that doesn’t seem fair to me.” Again, the language, “I understand where 

you’re coming from, but that doesn’t seem fair to me. And if you want to proceed with 

that, that’s fine, but I intend to talk to the upper administration.” I didn’t know what that 

really meant. That was like my little threat. He went ahead and began to process the 

paperwork. So he didn’t come back to me to say, “Well, I’ve thought about it and I’m 

going to select you as the more qualified candidate.” In the meantime, I went over, I think 
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it was in Archer House at the time, I went over and talked with someone. It’s so long ago 

I can’t remember details. And they said, “Well, you can file a complaint.” I said, “Okay, 

I’m going to file a complaint.” I recounted the story. I have no idea what happened 

behind the scenes, but he called me into his office and said, “We’ve decided to make two 

positions.” So what happened I don’t know. Now to contextualize, I think it’s really 

important that anyone listening to the tape realize that this was the late 1970s. The people 

who were center directors, institute directors, department chairs, etc., were not trained in 

personnel issues. They did not take all the workshops that you have to take now. To show 

the naiveté of that person, to say directly that you are the better qualified candidate but I 

will not give you the position, or I do not plan to give you the position, shows you he was 

totally disconnected, not thinking at all about any legal ramifications, equity issues or 

anything. That was not discussed then, and it was not part of the background. So when 

those types of situations occurred, you, i.e., the individual had to your advocate, because 

nobody would advocate for you. 

Q. Do you think that things have improved? 

A. Oh sure. I think things have to be better.  Certainly at least now there are guidelines. 

Having had to be involved in hiring people, today if you are interviewing someone, you 

don’t ask about any of their personal issues, nothing. If they want to tell you, that’s fine, 

but you can’t ask if you’re married or anything. So there are a lot of rules and regulations 

that I think level the playing field, from the sterile perspective. But of course people 

know to rig interviews. People will provide personal information of advantages, and if 

they are smart doesn’t disadvantage them.  

Q. So things have improved in the field of science for women? 
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A. They have.  

Q. What do you see as barriers? Are there still barriers? 

A. Oh sure. There’s lots of barriers. I think there will be barriers for a very long time. To me 

the biggest barrier is the fact that the number of women getting upper-level Master’s, but 

most importantly Ph.D.’s, who enter the academic fields, is not sufficiently high. It’s 

called the leaky pipe. Let me just give you an example. My department is not a good 

example, so I won’t use it. Geography has, I think, always had a larger percentage of 

women because it’s a social science. Now I’m not a social scientist. I’m a physical 

scientist in a social science department.  So for my example I’ll draw from the physical 

sciences. But let me just say, in my department, when I joined the department as a faculty 

member, I was only the second female faculty member. There was one lecturer and I was 

the second. My department is at least a third women professors now. Made great strides. 

We’ve hired some wonderful female faculty. And most have been successful, not all, but 

not all the male professors we hire have been successful, either. And frankly I think the 

success across the two genders is probably pretty equal. But I’ll use another department 

that I’m very well aware of, which is Geological Sciences, which is now called the 

School of Earth Sciences, because that’s where my husband’s faculty position is. And 

there, when he joined, when he came, there were no female faculty, and then early on … 

Q. When did he come to the University? 

A. ’71.  

Q. Okay. 

A. But at some point in the ’80s, in the early ’80s, the first female faculty joined. And 

they’ve slowly grown. The number of female faculty, I don’t want to give an exact 
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percent, but I would say, because they’ve made some wonderful recent hires. Recent 

meaning last ten years. So a lot of these women are now Associate Professors and 

moving to full. They are at least a quarter female faculty, which is very good. But the 

most interesting thing is, that most of the students when we came were male. Over half of 

the graduate students in Earth Science now are women. They do well, they graduate, but 

most do not enter academia. And therein is what I call the leaky pipe. And there are many 

reasons for it. It’s been extensively studied. There’s peer review literature on it. There’s 

no one reason for it. But I do know from discussions with women faculty, younger 

women faculty, that they do perceive impediments and sometimes, I don’t want to use the 

word friendly, because that’s the wrong word, they don’t feel that the environment is as 

conducive to helping them be successful as it might be.  

Q. What could change? What would be to change, do you think? 

A. More flexibility. I know this for a fact. Women of my generation often felt, if your goal 

was to take maximum advantage of your education, to make the strongest contributions to 

your field that you can or could, you likely had to make the choice between having 

children or not. Most of the women of my age that have attained comparable level, 

whatever that means, many are childless.  

Q. Interesting. 

A. Because there was not accommodation, there was one pathway to success, and that’s 

work, work, work. And essentially most of us felt, this is particularly in the ’80s, most of 

us felt we had to work twice as hard to be perceived as equal to our male counterparts. 

Now today, I think the environment for women is better, but I think women still make 

that choice, or they feel they have to make that choice, because let’s think about the 
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tenure situation. You’ve got X years to get tenure, and yes, if you have a child, you can 

get a semester off. Even the father can get a semester off, which I think is fantastic. So 

the maternity and paternity leaves didn’t exist in my day. But that still puts, unless the 

husband wants to stay home and be the caregiver, which is a much more common model 

now, but if you’re in a position where you are both working full-time, then your options 

for child care or grandparent care. There’s no flexibility for, well I’d really like to drop 

down and over the next three years I would like to only work half-time, so I can devote 

half the time to raising my child or children. The tenure clock doesn’t stop for you. So 

women coming out with Ph.D. s are in what they perceive as their most fertile time. 

Actually, the most fertile time is probably when you’re 18, because it’s all driven by 

genetics, but they perceive their most fertile time are those late 20s and early to mid-30s, 

and if they don’t get on that, they’re going to lose that window of opportunity. And so 

they choose jobs in the private sector that allow flexibility, that provide part-time, to have 

job sharing, etc. So we’re training, it’s not like in geological sciences, it’s not that they’re 

not training enough women. It’s that academics isn’t attracting them. And it’s a variety of 

reasons.  Now moving on to areas like physics, engineering, there’s a long way to go. A 

long way to go. And I think Ohio State, in my opinion is that Ohio State is doing a pretty 

good job.  

Q. Do you think that the focus on STEM, recruiting young girls into the STEM programs, 

will make a difference? 

A. Oh yes. I see two important things. They say that young people kind of select themselves 

into or out of STEM fields in middle school. And that’s particularly true for females. 

That’s when the, “Oh, I’m not good in math,” starts. Because being good in math puts 
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you in a category that is where as a middle schooler you don’t want to be nerd, right? 

You don’t want to be there. And so they self-select out. And so it’s really important that 

we put a lot of emphasis on STEM at that point in their lives. The second is, they need to 

see a pathway for success, and they need to see the positive role models. They need to see 

female professors who are successful, but who also have other facets to their lives, spouse 

or a partner, possibly children. If not that, lots of activities. Active, other than, “Oh okay, 

well if that’s what I’m going to do, I’m going to be in my office 12 hours a day, 7 days a 

week, and that will be my life. I don’t think so.” So they have to see people who have 

achieved some level of success, but whose overall life has some attractiveness to it for 

them.  

Q. I’m really interested in hearing about the most powerful experience you’ve had at Ohio 

State. Is there an experience that stands out for you?  

A. Not really. I’m having to think too hard for there to be one. My time at Ohio State has 

just been continuous sequences of positive experiences. It really has. I’ve had very few 

bumps in the road. And where there have been bumps, they’ve been easy to get around.  

Q. Can you describe a bump? 

A. Well I did, that bump. 

Q. When you applied for the job. 

A. Yes, but that got resolved very quickly. I don’t think I’ve had any other bumps. If I have, 

they are so small I don’t remember them. There are always bumps. And if you were 

talking to Lonnie, who is clearly a male, you would probably get the same response from 

him. There were little bumps. Women aren’t the only people who experiences bumps. 

Men have the same problems as well. You can picture the reverse, the gender situation, 
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and there you would hear, men maybe wouldn’t talk about it as openly as women, but 

there are probably a number of professors who wish they could have taken a slower track 

to tenure and spent more time with their children. But they feel they had to make a 

sacrifice.  

Q. I attended a farewell party yesterday for someone, who his wife just got a very important 

promotion, and so it is affording them the opportunity for him to be at home with the 

children and manage all of that. 

A. That’s wonderful. 

Q. Yes, and he is very excited. He’s a little scared but he’s very excited. 

A. Well, being a stay-at-home parent is the hardest job on the planet. 

Q. I absolutely agree.  

A. I would often say that I’ve got to go to work to get some rest, because child rearing is 

very challenging. 

Q. Has your daughter experienced the world in ways of inequity? What kinds of bumps, and 

how have you mentored your daughter in that way? 

A. I certainly have. My daughter, she would die if she heard me say this, but other than what 

we are interested in specifically, she’s a carbon copy of me. Totally working in a male 

dominated field. Totally. She is the only female supervisor in her division. And she’s 

very much like me. She just plows along. I don’t think she thinks about her identity. 

She’s doing her job. She’s spent time, she’s gotten her education. Her employer has sent 

her for training. And she is 100 percent with the program. She’s actually moving to 

Washington, D.C., next weekend. She got another promotion, and it takes her to D.C., to 
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the headquarters. She now oversees about 20 people, and she’ll have 50 people. And it’s 

almost all men.  

Q. Does she ever talk about how men respond to having to report to a female? 

A. Nope. She does her job, and she doesn’t let it bother her. I think to put things in 

perspective, there’s that saying about having street cred, so for me in my working in my 

area, early on I gained a lot of street cred by, I served on a number of national academy 

panels. I’ll look this up for you because I was trying to remember, I was on the 

committee for the academy in the mid-1980s, that put together the U.S. strategy for its 

global climate change program.  

Q. And when was this? 

A. This publication was in ’90 and it was the culmination of five years of work by this 

committee. And so there were 15 of us in the group, two women. Margaret Davis was an 

academy member 30 years my senior, and her field was biology, which is a science field 

dominated by women. Women have dominated biology since almost forever. It’s 

probably the only science field dominated by women. 

Q. I did not know that. 

A. But there you go. But just to give you, and I was in there to talk about paleoclimatology 

and that was my part. We all came from different backgrounds. It’s interesting right 

there, Piers Sellers, he actually left the science world and became an astronaut. He’s 

walked in space three times. So we were all different, but at this time I had already run 

three expeditions to Antarctica. I had street cred. And my daughter has street cred. She’s 

on a SWAT [Special Weapons And Tactics] unit. You don’t think of women as being on 

SWAT. And she’s the only one woman on SWAT, but she did that to get the street cred, 
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and really as a woman you’ve got to have it.  You used to have to have it. In her field, 

which is FBI, she has to have it, still has to have it. Very male-dominated. But it doesn’t 

stop her. I’m real proud.  

Q. Are there any topics that you want to talk about that we haven’t covered? 

A. No.  

Q. Anything you want to say about your experience? 

A. No, not really. I will say on number seven, it says while you were at OSU did you have 

any concerns in my unit about equity issues, I don’t know so much about equity issues, 

but maybe gender issues. I probably would not have, because as we were bringing in, 

remember I mentioned that we brought in a lot of really wonderful female professors, 

assistants that have gone on and done well, because there were only two female 

professors in the department. I’m the only one that’s full professor or was. We now have 

several of our women who have been promoted. I was kind of like, they were always at 

my door. So they kind of expected me to be the sounding board and mentor. So yes I was 

aware but only because it was brought to my attention, and often sometimes I felt they 

were expecting too much. Sometimes I felt the administration, the chair, or whatever, 

maybe wasn’t as flexible as he had only had male chairs, as he could have been. And I 

would work with them, give them my perspective on how they could work around the 

issue. The bull in the china shop approach never works. You get no winners, and so just 

mentoring them on ways to get a win-win for everybody. So I haven’t left the University, 

so that’s not relevant. I think that pretty much covers it. I think we covered it. My voice 

held up pretty well.  


