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Q. This is Claudia Kinder. Today is Monday, the 18th of May, 2015, and I am interviewing 

Sara Childers, whose birth date is? 

A. 4-20-74. 

Q. So Sara, if you could start by describing the positions that you held and the roles you’ve 

played at Ohio State, the different units and over what time period. 

A. Okay. From 1997 to winter of 1998 I was an undergraduate. I graduated in 1998. And 

then from 1999 to 2001 I was a Masters students. I got two Masters Degrees. Then I 

came back to the University in 2003, and I worked for the College of Arts and Sciences 

as an academic counselor. I left there in 2006 and I became a graduate assistant for The 

Women’s Place and I went back to get my Ph.D. There was a period in there, let’s see, 

2001 to 2003, where I would work part-time for The Women’s Place, in the summers. I 

just had a baby.  

Q. Okay. Can you talk about your family background and your experiences that have shaped 

you prior to coming to Ohio State? 

A. I was born and raised in Clarksburg, West Virginia, which is actually only three hours 

from here. But I had never been to Ohio. I came from a poor working class family, and a 

family if Italian immigrants. So my dad always insisted that we did well in school, and 

that we were going to college since we were little. I can remember when I came home in 

the first grade, I was told I had to sit at the dining room table for 30 minutes, even if I 

didn’t have any homework, and do something. So that’s always been my pattern I think. 



2 
 

And then I graduated from high school and went to a local college but I dropped out my 

sophomore year. I moved to Florida when I was 19. I ended up putting myself through 

school in Florida. I got a job. My parents weren’t putting me through school here either. I 

had to take out student loans.  I went to Florida and I worked full-time and went to school 

full-time at University of South Florida. That’s when I realized I wanted a Women’s 

Studies degree. And at the time I met my husband, who was my boyfriend obviously 

then. And I looked into Masters Programs and that’s how I ended up at Ohio State, even 

though I ended up coming and finishing my undergrad here, I decided to do that at the 

last minute. After we moved here, we never left, which was strange, because growing up 

in West Virginia I always said I would never live in Ohio.  

Q. Was there a reason for that? Had you heard that from other people? 

A. No, every time we traveled, Ohio drivers were the worst drivers on the road. And I was 

like, “I’ll never live there.” And it’s landlocked. And it’s flat. Growing up in West 

Virginia, growing up in the mountains, I just couldn’t imagine living someplace with no 

landscape. So it’s ironic that I’m here. 

Q. Has living in Ohio turned you into a bad driver? 

A. Maybe. Possibly.  

Q. I’d like for you to talk about your identity. As a Women’s Studies scholar you are 

familiar with all the intersectionalities. And so if you could talk a little bit about how you 

identify. 

A. I recognize that I’m white, but growing up poor and from Appalachia, it’s a different kind 

of whiteness. I didn’t know I was Appalachian until I left West Virginia. And then I got 

confronted with all of these stereotypes about who I was. But class is something I have 
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always carried with me, even becoming a faculty member and sort of attaining a middle 

class lifestyle, I still always view myself as a poor working sort of person. I’m a woman. 

I’m a mother. I’m Italian American. That’s real strong in my background. I’m a person 

that has a mental health disorder. I do identify with that, not publicly but personally. I 

mean, I’m married, which is not really, I don’t look at that as a part of my identity, but 

it’s definitely like something when you go out into the public, I have kids. My husband 

and I don’t wear rings and I didn’t take his last name, so it’s always confusing for people 

when you explain it. That there is sort of this desire of people to place you, are you 

married, are you this? And there’s a lot of privilege that goes with being married, and I 

recognize that. I think that’s it I guess. I was a professor, and I think I still identify as a 

scholar and a researcher, even though I’m not doing those things right now. And a writer. 

I’m working on a book but I took a little break. I’ve been substitute teaching. So I kind of 

identify as a teacher again too, K-12.  

Q. Is there any sort of spiritual practice in your background? 

A. I grew up as a Methodist and I took myself to church every Sunday. My sisters and I 

would get up. We lived like a block from our church and we went. My parents didn’t go 

to church. I grew up in a church because we did, but when I went to college I started to 

get uncomfortable with the cliqueiness of churches.  And I was moving around so much 

in my going from Florida to here to there, that I never went, became part of a church 

community. When we had kids, my partner had a very, he did not enjoy going to church. 

He was raised Pentecostal, and so all he can remember is sitting in church for three hours. 

So we never took our kids to church, which I’m thinking now was a bad idea as they’re 

getting older. But I guess I still, I would say I’m, I definitely feel attached to my 
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Methodist background and also Catholicism because most of my family was Catholic. I’d 

go with my aunt to Catholic Church. I can remember the priest, they were still speaking 

Latin when I was kid, and I have sort of a romantic notion of attending Catholic Church. I 

still love to go to Catholic Church and I love to go to my Methodist church because of the 

ritual. I’m used to the ritual of it. If I could get my kids to go, I might go once a month or 

something. But I don’t identify with all the beliefs. I would say I have developed my own 

sense of what counts as spirituality.  

Q. I was wondering, with your background in Christianity which came first, and then all the 

time spent in Women’s Studies in the Women’s Place, and the focus on women and 

empowering women, if there’s a conflict with the whole patriarchal, I don’t even know 

how to describe it. 

A. The structure, the history.  

Q. Yes, if that has created any kind of dissonance? 

A. When I left, when I stopped attending church I think I had already started to recognize 

that. When I was in high school, the Methodist Church made a statement that it didn’t, 

what I recall was, that they didn’t, I can’t think of the right word, but basically they didn’t 

say homosexuality was bad. They also didn’t say they condoned it. So it was almost like 

a statement of, we’re not making a judgment on people. So in a way I thought that was a 

step in a good direction. The church that I went to, my pastor was very community 

service oriented. And his wife was a major feminist. I wouldn’t have known it at the time, 

but she taught one of my Sunday School classes when I was in high school, and she 

would ask, “Are you going to take your husband’s name when you get married?” And she 

would get us to think about our identity. I think I already thought that way already, 
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because my parents had a horrible marriage, and my mom was a wage earner. But my dad 

was a gambler. So I always saw their marriage as sort of a sham. I was like, there’s no 

point in getting married, because it’s really just a legal thing. It doesn’t really mean that 

there’s a commitment that’s going to withstand. So I always had a different view of those 

things. My grandmother had my mom out of wedlock. And my mother’s father never 

recognized her. That was a part of something I knew about. my grandmother basically 

raised my mom on her own until she met this man, and then he was very abusive. He 

died. Then my mom and my grandmother left the Catholic Church. there’s this story of 

them leaving because they didn’t like that they had to talk to God through a man. And my 

mother and my grandmother are not feminists, but I had that story. My aunts were 

teachers. I had an aunt who was married but never had kids. She had her own career, and 

this was in like the 50s. So I think I had all these women that wouldn’t identify as such, 

that were very strong. I had a sense of what I could do whatever I wanted, even though 

my grandmother would say, when I was getting ready to graduate from high school, 

“Aren’t you just going to get married and have babies?” And I was like, “No.” She would 

say, “Don’t you want to push your babies in the stroller around the mall?” That was her 

dream for me. I had sort of all these pushing and pulling things. And then the church was 

always really supportive of us, because we came sort of from this very dysfunctional 

family. I think I just more identified with the New Testament. The New Testament sort of 

Jesus and religion. And then I made my own, I would say, I would just say that I thought 

the Bible was misinterpreted, that God’s word was misinterpreted. Now I don’t know 

whose word it is anymore. I just say I believe in a spiritual something. I think it’s 

important to talk to my daughter about putting positive energy into the world and talk 
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about that kind of stuff, but I don’t really know what’s out there. But we also talk about 

historically, Jesus was a historical figure. I said, “But even if none of that is real or true,” 

because she’s 13 and thinks she’s an atheist, “If you think historically, Jesus was an 

important figure because people were lying and killing and hurting each other and 

committing adultery. It’s amazing that there was someone that came and was able to help 

people learn how to be better to each other.” I always liked the Catholic Church because I 

felt like Mary was a more prominent figure. Like you walk into the church and you see 

her statue. I guess I definitely see these junctures, and that’s probably part of the reason 

why I stopped going. But I just made my own up. 

Q. I think there are more of us like that out there. 

A. You think so? 

Q. Oh yeah. Can you talk about your experience at Ohio State as a woman? All the identities 

that you just talked about, identifying as female specifically. Did that have an impact on 

your experience at Ohio State? 

A. Yeah, when I took my first Women’s Studies class, which was in Florida, it articulated 

for me all the things I had been thinking. Like when I was in high school the Anita Hill 

trials, hearings happened, and I remember being so confused about that, because there 

was the obvious like Clarence Thomas, a black person was getting appointed, right? So 

that was a big deal. And then you had Anita Hill. I remember sitting in my living room 

and my dad saying that she was lying. And I was just so confused because I didn’t know 

why a woman would lie about that. But I remember being very perplexed by it, not clear 

on where I stood, and wanting to believe her. But then you get this other, then you start to 
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feel bad because it’s a historical moment. This black man makes it into the Supreme 

Court. So I remember all that, being very confusing. What was the question? 

Q. We’re talking about experiences at Ohio State and identifying as female. 

A. I took Women’s Studies and I felt like it articulated all these things that I like about 

women, women in history, women in politics, and the way the world works. Gender 

norms in particular, in my 20s. I was very against gender norms, being pigeonholed as 

anything. And I had been abused as a child, so I always struggled, especially in my teens, 

with the way I dressed and how I looked. And I felt like my gender was so connected to 

my abuse. I always felt like the norms were really damaging. So as I got into my 20s, I 

think maybe Women’s Studies sort of helped me, not reclaim, but recognize what’s 

powerful about being a woman, which is a good thing, right? I think that was really 

probably an important part of my development as an adult. And then when I came to 

Ohio State, the presence of a feminist movement was very obvious. Like being in the 

Women’s Studies Department. It was just, you’re surrounded by all these feminists. 

You’re in these classes where all you’re talking is feminist issues. And then when I 

eventually took a job at The Women’s Place, I was doing work directly related to this. 

And I was very enthusiastic about that, because it was what I saw as a perfect fit for me. 

Does that answer it? 

Q. What about the other women in any unit, like in The Women’s Place, and all of the other 

units and colleges when you were here, when you worked? What you knew about their 

identities and what you could observe about their race and those kinds of things. Do you 

have an idea of what the climate was like for them? 
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A. When I took a job in Arts and Sciences as an academic counselor, I had been so spoiled 

at The Women’s Place. It wasn’t the first time I had been confronted with sexism, 

because I had been. When I worked at Barnes and Noble, and sexism is just part of your 

life as a woman. It wasn’t the first time I had been confronted with it in the workplace. It 

was the first time that I experienced it as a professional adult. I walked into this 

organization where there were women in Dean or Assistant Dean positions, but they 

were, I don’t know, I’m making a judgment. They seemed more career driven or just 

status quo. We had a lot of issues with, at the time there wasn’t a policy for getting leave 

and things like that. And I was pregnant when I started that job. Once I started showing 

and I had to tell people that I was pregnant, it became a really big point of contention. 

When I had to go on maternity leave, I maybe had been working there six months. It’s so 

easy to absorb what an academic counselor does. You only see 12 people a day, so it’s 

not like it can’t be absorbed by the organization.  But they acted like it was just going to 

break their backs. The other thing was, there was just no, the climate was, nobody was 

happy and there was a history of people just feeling like they were mistreated. So I 

walked into this environment and it was like nobody liked working there. We were 

significantly underpaid. You wouldn’t believe what we were paid. It was under $30,000 

for working a full-time job and you’re treated like you’re punching the clock. So I felt 

like I was being treated like I wasn’t a professional. It was just a weird environment. 

Even though we had women, we were under Martha Garland. She was a pretty big, had a 

pretty big position at the University. And I think there was more attention on making sure 

Student Services ran and less attention on the people that worked there. When I was 

getting ready to leave, I had a friend who had a baby, and right as I was leaving she was 
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on maternity leave. When she came back she was pumping and they were horrible to her. 

And this was right before they started putting in those breastfeeding rooms on campus 

and everything. I remember we were meeting for lunch and she was like, “I’m doing 

them a courtesy by letting them know I’m going to take 15 minutes to pump and they’re 

getting on me about pumping.” Some guy made a comment that he could hear her pump 

in her office and that she needed to go. It was so awful. I felt so bad for her. She ended up 

quitting and going to another unit.  I think she even went to HR and the woman in HR 

said that it was inappropriate, derogatory, for everyone to know she was in there. And she 

wasn’t the first woman that pumped in our office. She was the first one to ask. And I told 

her she probably shouldn’t have asked. Just do it. I worked in the basement, so I was 

under the radar. And I had two kids under two. And if I was late, I would take it out of 

my lunch. I didn’t ask. Usually I wouldn’t schedule an appointment at 8:00, because most 

of the time I would be late. I would schedule my administrative duties in the morning and 

take my first appointment at 8:30. But if I was late during that time I would just take it off 

my lunch and open up an appointment at my lunch. And they didn’t like that. I did that 

but they wouldn’t directly tell me not to do it. I had another friend who had four kids and 

we started the same time. She had had a baby right as I was getting pregnant, she had just 

had a baby when she started there. And she was the same way. She was like, “If I walk in 

late, I walk in late.” They even got on her about it. They wrote her up and everything. 

This was like a 40-year-old woman. She said, “Well, you can write me up. This is what 

my life looks like.” We were working with a bunch of women that did not have kids. 

They were younger than us. Like they were younger than me. She was 40 and I must 

have just hit 30 or something. And something about having kids. It’s unfortunate. Like I 
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definitely show up on time, do my job and everything. But when you’ve got young 

children, it doesn’t always work out that way. And you’re in an organization that thinks, 

like I agree that I should be treated the same way as everyone else, but also I’m 

professional and if I show up late, I’ll take it off. It was just strange. 

Q. So there wasn’t much discussion or concern around work/life balance? 

A. No, and that was right as the University was starting to. I think either, it might have either 

been before I started working there or after, they had that Work/Life office. So I’m 

assuming maybe it’s gotten better over there. But I don’t really know. But it definitely 

was a pain, it was annoying, an annoyance every day I went in there, and you’re treated 

like you’re not a professional. And I hated that. People worked their whole lives there. I 

worked with somebody who worked his whole life there and he was getting ready to 

retire, and someone went to the library and looked up his salary, and he wasn’t making 

more than $30,000 a year. And they couldn’t believe it. So people were trying to do 

something about that, because he was getting ready to retire. It was this blatant sort of 

yucky stuff going on over there. It was really unfair.  

Q. So a lot of different kinds of issues of inequity? 

A. Oh tons, yeah. And as far as race goes, there was a handful of people of color that worked 

in my department or worked in our office I guess. And one of them was the friend I 

mentioned who had four kids. And she ended up becoming, we had the Diversity 

Services office, and she ended up, when she was hired she was hired to work under that 

unit, which is a small unit of like three or four advisors. But eventually she became the 

Director, and she is still the Director of the unit. And they were just in charge of advising 

students of color that came in and voluntarily wanted to be advised under that unit. And 
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they did a lot of stuff with those students. It’s a really good program that focused on 

retention. And it wasn’t as part of the Hale Center, because the Hale Center had one too. 

That model is definitely different than the one that we ran. And I know she’s always felt 

really good about that. She was able to kind of close herself off and do her job, and then 

when she became a Director she definitely became the captain of her own ship, and didn’t 

have anybody saying she had to be there at 8:00 a.m. or whatever. We all worked hard. 

For some reason only certain people got recognized and validated.  

Q. Can you talk about the most powerful experience you had at Ohio State? 

A. I would say just generally working at the Women’s Place, even though I was only a 

graduate assistant there, but I actually started working before Judy Fountain started 

working there. I got hired by Deb Ballam. I remember coming in for an interview and I 

was an AmeriCorps volunteer at the time. I came in for this interview and I now I’m 

friends with Deb, so she told me recently, she said, “When you came in for that 

interview, we actually had already hired someone.” I think that’s what they thought they 

needed, was a computer person. “But we just figured we’d interview you anyway. You 

came in and I really felt like you needed to be a part of the Women’s Place, so we hired 

you.” I don’t know how many times this woman has found a funding line for me. That 

time, and when I came back for my Ph.D. She came into my office when I worked at Arts 

and Sciences. She popped in one day, showed up unannounced, sat down in the chair 

where my students usually sit, and she said, “I went to the Provost and got another line, 

so you can go back to school full-time and work for the Women’s Place.”  

Q. She’s amazing. 
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A. I know. And I don’t even know how she knew I was going to school part-time. I had been 

going to school part-time. I mean, it was a benefit to her. They were doing some projects 

and stuff. But I was just like, “Okay.” I didn’t even think, it wasn’t something I went 

home and said, “Oh, you think I should do this?” I didn’t even care what my husband was 

going to say. I was like, “Can you believe this fell into my lap?” I say that’s pretty 

powerful. Those kinds of things. And then having Judy, she was always just a major 

presence in my life. Obviously we just started working together. She had to rely on 

graduate students. It was her and two graduate students. Me and the woman that did the 

tech support and ran the website. She did so much those first three years with just the two 

of us. She had to put together this three-year plan and she was on her own. Just watching 

her do it, and I thought it was crazy. I was in the office and she would give me work to 

do, and I would do it, and luckily, we did a lot of writing of things and luckily I happened 

to be a good writer, so it worked out. What would she had done if she had gotten like a 

dud in here or something, because there was only the two of us. But she was a really 

good, manager and this is why I was spoiled. She set up times to come in and just ask me 

how I was. We’d talked about my work plan for the week. I made my own schedule. I 

had to tell her when I’m coming in, as long as I showed up. She said, “As long as you 

work 15 hours a week, if you can’t make the 20 for whatever reason,” it was just a great 

place to work, great experiences, because she had to rely on us. We got to do things that 

normally graduate assistants wouldn’t do. I remember helping the President’s Office with 

a lot of things. That I had no experience doing and making mistakes and stuff. But then 

getting to know all these people across the University, and being involved in all these 

policy things that were happening. It was pretty good exposure, to really how politics 
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works on campus. I was always able to take that with me, like when I went to my job as a 

professor. Nobody had to tell me how things worked. I’m trying to think what else was 

really powerful about working there. Just seeing how much work she was able to do, 

Judy, just like go from zero to a President’s Council, to having these initiatives. And 

maybe it happened when Judy was there, but when Deb was there, because I worked 

under Deb too, we were doing these more like a brochure that we put out at the beginning 

of every year. So she’d do a data project all year and then we put out this brochure. I 

think maybe Judy did like the first one, but I felt like Deb was really good with those. 

And just working. And Deb and Judy both had very different management styles. Seeing 

that. Working with faculty and learning how faculty are. Faculty are very different from 

staff. So that was a really good introduction to things. Because when I was an undergrad, 

I can remember I went to Take Back the Night and that is something that is supposed to 

feel really empowering, but it didn’t. Showing up at this office and doing work, whatever 

it was, even if it was just writing content for the webpage or answering the phone. A 

couple of times I think I even got to ghost write some things for the President’s Office. 

All that stuff I thought was really, I think really made an impact in a small way, because 

you contributed to this office that had a big impact on the campus. Those I think were my 

powerful experiences. The other thing was that I got pregnant with my first child. As I 

was finishing up my first Masters degree, which was just an MA in Education and getting 

ready to start my M.Ed., which is where you get your teaching certificate, and I found out 

I was pregnant and I started this program. I talked to Judy about it. I was sick as a dog. I 

would come every day, even though I don’t know how I made it, because she would say, 

“How did you get here?” And I would say, “Well, I coaxed myself here. If I could make 
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it to my car. If I can drive.” I remember I had to walk from where I would park off 

campus. I would have to walk past this garbage can every day. I’d be like, “If I can make 

it past that.” I remember one time she gave me a post card and it said something like, 

“Just showing up is good enough.” She always accepted me however I was, and I never 

showed up and didn’t do my job, but I always felt supported when I was there. But when 

I got pregnant, I was very worried, because I was due when I was supposed to student 

teach. So she said, “Just go in and tell them.” Well, when I went in and told them they 

tried to kick me out. I was devastated by the whole thing because there was the guy who 

was directing the Social Studies program at the time was male. And he was horrible about 

it. He said things, I had to have several meetings with him. I would send e-mails 

documenting things that were said, which Judy sort of coaxed me through to have, which 

I wouldn’t have known, to have sort of a trail of these exchanges. And then meetings with 

him, he would say things like, “I don’t know if we can place you in your condition. I 

don’t know who is going to want to take you,” like a teacher wouldn’t be willing to take 

me.  But I stuck with it and I got something worked out where I did my student teaching 

early and then I got six weeks or eight weeks. I think it was six weeks after I had her. But 

I had complications. I had a C-section and my incision opened, so I couldn’t come back. 

He did not want to, the whole reason was, he did not want to have to go through the state 

to deal with getting me an extension, because the year that I got my certificate was the 

year that they switched from certification to licensure, under the No Child Left Behind 

Act. Everything changed.  It was a process for me to be grandfathered in. Why he didn’t 

want to go through that, I have no idea. So at the end of the day, he had to do paperwork 

to get me grandfathered in anyway, because I had two weeks of student teaching to 



15 
 

finish, and I had to come back in the fall and finish it. He made me do the whole thing 

over again. He made me come in and do the whole semester again.  

Q. This is someone who had children? 

A. I don’t know. I have no idea. He was of age where he could have. But it was definitely, 

like at that point I was just like whatever. I just needed to do what I need to, to get my 

degree. But it was definitely a hardship. What happened was, he wasn’t budging. He 

wasn’t going to let me stay. And she, Judy, I don’t know if I’m allowed to say this, she 

went and talked privately to the, I want to say it was the Dean of the College of 

Education, and told him what was going on. He just went and told Steve Miller to quit it. 

And that was the end of it. Had I not known her, who knows where it would have gone? 

You know what I mean? I was prepared to sue at the time. I was just like, “I can’t believe 

this is happening.” So stuff like that, I didn’t even know she had the capabilities of doing 

that. I would have never asked her to do that. Just one day all of a sudden it just quit. I 

don’t even think she told me then. I think that was something she told me years later. 

Because I’m still very close with Judy. I try to see her like once a month, once every two 

months we would go out to lunch. We keep in touch over e-mail. I still talk to her about 

big decisions I make in my life. When I decided to leave my job at the University of 

Alabama, she was the first person I called and said, “I want to run something by you. I’m 

not sure if this is the way.” 

Q. So she remains a mentor? 

A. Oh yeah, definitely. And Deb, who, she’s retried now and her life has definitely taken on 

a really good, she’s in a good place. I don’t see her as much. But when I do see her, it’s 

good. 
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Q. So having left the University, what would you say, maybe you could pick one thing that 

remains undone. What needs to be done? 

A. I don’t know. Having been away for so long, I would guess there’s still not enough 

women in higher positions and there’s still not enough attention to equity issues in 

general on campus. Whether it’s gender or race or sexuality, I definitely think there’s a 

status quo. I think probably pay equity is a pretty big issue. When I was here, the 

treatment of civil service staff was a big issue. I’m assuming it’s still an issue. I’m sure 

it’s gotten better. I don’t know. Having not been here, I don’t know. But I was in the 

College of Education and my advisor was Patty Lather. She was another big influence in 

my life too. And I still keep in touch with her too, because she was my advisor. I’ve seen 

her. Female faculty, the way they struggle or the things that they deal with, is so different. 

I know that women faculty, not that it’s not true of staff, but women faculty also struggle 

with politics, positions of authority, family leave. Family work life issues are still a major 

thing for women faculty, or even parents. But I unfortunately think men have an easier 

time negotiating that stuff, even though they don’t want to admit it. When I was a female 

faculty at the University of Alabama, I had learned while here, working with Judy and 

Deb and Patty, I didn’t ask permission for anything. And when you’re a faculty member 

you have so much more freedom. I made my own schedule and everything. But I 

remember coming in and telling my chair, because the first couple of weeks I was 

showing up early in the morning. I would drop my kids off at school and show up for 

work. Well nobody was in the office and it’s always a question of visibility. And 

eventually I stopped doing that, because I realized nobody sees me. So I started working. 

I taught at night, so the two days I taught at night I would be there all day. And then one 
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day a week usually I’d come and do administrative stuff and see students. But people 

always got on me about that. And my husband was still working up here in Ohio. So the 

first six months of my job, I was basically a single mom with two kids in elementary 

school in Alabama where we knew nobody. So I had to flex my schedule when I needed 

to. And I told my chair, “If I’m not in my office, rest assured I’m writing at home.” 

Because I did. I’d get up and write every morning. And I actually was one of the more 

published people in my department. But it was constantly being questioned. I’d have 

some guy come in my office and question where I was and why I wasn’t there, or when 

my husband and I had made the decision to leave UA. When I decided I was going to 

resign and we were going to move, I had a guy come in and say stuff to me about, “It 

must be hard to be in a family with two academics.” And I’d say, “I’m not in a family 

with two academics. I’m the only academic. And I made a decision to leave here for 

family reasons.” And I was really offended because he was like, “I dated a girl when I 

was in college. I just knew it wouldn’t work out because her career and my career, blah, 

blah, blah.” And I was just like, “Who are you?” Just weird. Men in departments are 

weird. And I worked with a guy who, we taught the same courses. We were like the same 

person, the two of us sort of represented a unit. And he was so insecure about me. I was 

supposed to come in I guess and follow him. I made my own path because I didn’t want 

to appear as a woman that I was riding on his coattails. That really did not go well for 

him. He didn’t like that. It made him insecure or something. So I just think women 

faculty have a different thing. 

Q. Are there any topics that you want to talk about that we didn’t cover? 

A. I don’t think so. 
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Q. Thank you for your time. 

A. Sure, that was easy.  


