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~ho are we? 
by Valarie Clark 

de la Editora  

referring to a story oforigins, 
or a shared historicaJ 
experience that unites a 
group. Origin stories for 
Latinos lead us in several 
directions. Some might 
emphasize their connection 
to Europe, others honor their 
indigenous heritage, while 
still others are proud to 
maintain culturaJ customs 
originating in Africa. More 
often than not, a combina-
tion of these is used, 
producing an extraordinary 
and fascinating cultural 

Ar some point in our lives we 
begin to a'>k questions about our identity. 
For those of Hispanic ancestry, identity 
can be a problematic issue because there 
is so much variation and complexity 
involved. It would be rash of me to 
attempt a description of that complexity 
and what it means to those who use it as 
cultural identity. I can, however, begin at 
the beginning, so to speak, by consider-
ing the illusive tenn, ''culture." 

Even though the term has been 
discussed in countless books and 
articles, there is still a large degree of 
uncertainty in its use. At times the term 
"ethnicity" has been used in its place, 
but problems of definition and of 
practicality remain unresolved. Ethnic 
groups and cultures are both categories 
that are rooted in socially perceived 
differences in history, language, religion, 
and a host of other considerations. 
Social perception is alway'>, of course, a 
subject of endless debate and contro-
versy. 

Anthropologists might describe 
cultures or ethnic groups by initially 

phenomenon. 

Anthropologists might also look 
for certain boundary markers that denote 
group membership. For Hispanics or 
Latinos (whichever you prefer), language 
has most frequently been used to identify 
this community. Other boundary markers 
have been used from time to time, but as 
you may have noticed, they have fallen 
out of usage probably because they 
don't work well enough to stand the test 
of time. Popular notions of physical 
appearance, religious and socio-eco-
nomic factors have been used, I believe, 
quite unsuccessfully to define Hispanic 
or Latino culture. 

Above all, I think most social 
,cientist!> would agree that cultures and 
ethnic groups are not everlasting nor 
even stable, for that matter. Ethnic 
groups can and have vanished. Individu-
als move between ethnic groups, and 
new cultures or subcultures have come 
into exiMence throughout human hi!.tory. 
For example, as the Spanish empire in the 
Americas disintegrated. new regional 
cultural and national identities were 
established. Perhaps the pendulum of 

history has moved again in the opposite 
direction because we are now experienc-
ing the fusion of these regional identities 
within "Hispanic" or "Latino" cultures in 
the United States. 

It will be interesting to see how 
history will define those whose origin 
story begins in Latin America and 
proceeds along a complex and often 
difficult migratory journey into the 
United States. At what point do Hispan-
ics begin to feel American, and how do 
they maintain their respective cultural 
traditions? Everyone ha., a different 
answer to these two questions. 

On a more personal note, I've 
moved around aJI of my life. I wm, 
practically born on an airplane, and I 
often feel the vertigo of culture shock 
from the nomadic way of life that was 
imposed on me and that I now seem to 
have chosen. As an anthropologist I have 
been trained to analyze and describe 
human cultures, but after all of the years 
of research and intensive investigation. I 
am still struggling to define my own 
culture. Tt is a mix of so many people 
and places that I have yet to come up 
with a convincing answer when others 
ask me who I am. I would venture to 
guess that most immigrants face the same 
difficulty. Which culture should we 
chose? Can we really chose more than 
one without a great deal of compromise? 
What do we become when we mix 
different cultures together? 
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Office ofEnrollment Management 
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423 Me11de11hall Laboratory 
125 S. Oval Mall 

Columbus, OH 43210 
• This Publicario11 does 1101 
necessarily reflect ,•iews and 
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• 	 All submiHions for publica1ion 
must include name and plume 

111111,ber or e-mail ofperso11(s) 
responsible for work. 

• <.Que Pas:i. OSU? resen ·es 1he 
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• Tlus publica1ion is fwuled by 1he 
Hispanic Oversight Commi11ee 

(HOC) 
• The Ohio Stale Unil'ersi1y is not 
respo11sible for the co11tents of this 

publication. 

Valarie Clark, Mellsu Nemeth, Rosa Mercado, Dr. Ignacio 
Corona, Jennifer Tipton, Paula Gonzalez, and Victor Mora 
areall part of the editorial stafffor Winter Quarter 1999 
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Alpha Psi l.ambda  

''Dance with me 98' ''  
Hispanic Student Community Outreach  
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by Valarie Clark 

"Dance with me 98' Alpha 
Jam" was held last quarter, Friday 
November 20th right before the 
Thanksgiving Holiday. It was a 
food drive and a dance sponsored by 
UCHO. the University-wide Council 
of Hispanic Organizations, and 
Alpha Psi Lambda, OS U's Hispanic 
Co-Ed Fraternity. 

This was Alpha Psi Lambda's 
first house party of the year. It was 
not only lo mejor de la musica latina 
brought to us by OJ Cisco Rey, 
"The Cisco Kid," it was also a great 
opportunity to get involved with a 
community outreach program. 

All donations went to support 
Promotoras de Salud which is an 
organization that supports prenatal 
and postnatal care of pregnant 
Hi spanic women based in Colum-
bus. All items collected: 
nonperishable goods, clothing, 
blankets, toys, infant care prod-
ucts, etc., were donated during the 
holiday seasons following the 
dance. 

t 

The dance and the food drive 
were a winning combination. 
Everyone had a chance to cut 
lool.e and have fun while doing 
something unselfish for the 
less fortunate. This event 
showed us that teamwork and 
good spirit do pay off on many 
different levels. 

Our efforts did not go unnoticed. 
UCHO received a letter of thanks 
from the President of the 
Promotoras de Salud program a few 
days after the event, and she had 
the following to say: "It was a real 
pleasure meeting you and the 
students who worked so hard in the 
fund-raising on behalf of the 
program. It was very moving to see 
the fruit of your efforts ... We were 
able to give out some of the baby 
items at the church on Saturday. 
The rest of the donations wi II be 
sorted out and boxed and then 
given to families in need for 
Christmas. 
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The Faculty Club was the perfect 
place to showcase Latino culture. 

Celebration of Hispanic culture was the 

HSS  

Holiday Fiesta 

by Valarie Clark 

H oliday Fiesta, sponsored by The food was superbly spicy (I still 

the Office of Ethnic Student Ser- remember the punch, and I wish I 

vices, was held at the Faculty club 
on the evening of November 23rd. It 
was a great opportunity to celebrate 
with good food, fellowship, music, 

and dancing. 

This year, as last year, the Fiesta 

was held closer to the holiday 
season than in previous years. This, 
according to Janice Hoffman, director 
of Ethnic Student Services, relieves 
the isolation that students might 
begin to feel during that time of year 
when families and home countries are 

most sorely missed. 

Janice Hoffman, Ivan Adames, 
Chair of the Organization of Hispanic 
Faculty and Staff and Paula Gonzalez, 

the chair of UCHO for the 1998-99 
academic year, addressed the large 

crowd encouraging them to get 
involved with Latino culture at Ohio 

State. 

theme of the evening I~ 
~~~~~~~~~~~~~~~~~~~~~~~ ~  

knew the magic recipe). The room 
hummed with conversation con-
stantly punctuated by laughter. 
Many children were also in atten-
dance, and Yumbambe, as always, 
filled the room with a desire to 
dance. It didn't take very long for 
the first couple to venture out on the 
dance floor, and many others soon 

followed. 

There were many Latinos in 

attendance, but non-Latinos made a 
good showing as well, indicating that 
there is a lot of interest in things 
Hispanic at OSU. The Holiday Fiesta 
is a perfect opportunity to bring Janice Hoffman, director of Ethnic 
people together in a festive, elegant Student Services, addresses the 
atmosphere. It is a learning experi- crowd at Fiesta 
ence for those who are unfamiliar 
with Latino or Hispanic culture, and 
for those of us who claim it as our 
own, it is a chance to indulge our-

selves in our heritage. --------------------...... 
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The Mentoring Program 
by Valarie Clark and Rosa Mercado 
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Ricardo and Michael 
________________. 

T he Peer Mentoring Program, 
sponsored by lhe Office of Minority 
Affairs. not only matches upper-
classmen wilh minority freshmen, but 
it also matches professionals at Ohio 
Stale with incoming freshmen 
according lo ethnic group. gender, 
majors, hobbies as well as personal 
and academic interests. Que Pasa. 
OSU featured a student mentor and 
mentee in the fall issue, so the 
editorial staff decided it would be a 
good idea to interview a professional 
-mentee pair. 

Both mentee. Michael 
Hernandez, a freshman, and profes-
!>ional mentor, Ricardo Lucio work for 
the Office of Minority Affairs. One 
of the reasons both of them joined 
the mentoring program was to 
become more actively involved with 

Hispanics al Ohio Stale. Another 
thing they (almost) share in common 
is their community of origin. Ri cardo 
was born in Laredo, Texas, and 
Michael was born in Weslaco, Texas; 
about an hour and a half away from 
Laredo. 

Before coming to Ohio State, 
Ricardo worked at the University of 
Findlay for 14 years. Ricardo has 
been with Ohio State since, April 
1995. As noted previously he works 
in OMA in a unit called "Recruitment 
and Development." 

Michael says "my major is pretty 
much undecided, but I am in lhe Pre-
Med program." As far as his plans
for the future are concerned, "If I 

stay here [at Ohio State) I'll go lo 
medical school ... or I mighl go back 
home to Baylor University in Texas 
... " According to Michael, doctors 
are badly needed in his hometown. 

When asked why he got in-
volved with lhe menloring program. 
Ricardo had the following words to 
say. "When I went to coll ege as an 
undergraduate, it was long enough 
ago, that just to see another His-
panic on campus on any campus in 
Ohio was rare ... it was one of the 
things that l heard a lot growing up 
that part of the reason that Hi spanics 
were not going on to higher educa-
tion was that there were very few 
role models." 

Although Michael's schedule 
was pretty hectic last quarter, seeing 
his mentor was no problem because 
they both happen to work on the 

same floor in Lincoln Tower. Michael 
had the following words to say about 
what the benefits of having a mentor 
are. "I know there's somebody there 
that I can go to, and somebody there 
willing to help." 

Ricardo explains that the benefit 
to him is" having close contact with 
the students." The program tries to 
help minority students stay in school 
and give them help when they need 
it. It offers study breaks and 
brunches, and Minority Scholar 
Programs that teach study skills. 

Ricardo stresses that more 
Hi spanic faculty and staff should 
make an effort to get involved with 
the mentoring program. His message 
to his collegues is. "[f any of them 
say they're too busy. we're all too 
busy. You just have to make the 
time, and it works both ways. We're 
too busy, but students are al!>o 
busy. " 

Faculty and students who are 
intererested should contact Tina 
Arebalo, the graduate associate for 
Hi spanic students in the Office of 
Minority Affairs. Her email address 
is: arebal o.2@osu.edu. 
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of Spanish and Portuguese  

New Internship Program 

The Department of Spanish and Portuguese 
and the 

Que Pasa, OSU Editorial Board 
are working together to create an opportunity for individuals who want to ••• 

*gain valuable experience writing up feature stories and interviewing for the magazine 
*learn the mechanics of publishing 
*interact with Hispanic faculty, staff and students at Ohio State 
*attend Hispanic events on campus 
*receive credit-work in Spanish 693 (3 credits/qtr) 

For more information please contact: 

Prof. Ignacio Corona Victor Mora, editorial advisor 
Dept. ofSpanish and Portuguese Office of Enrollment Management 
1841 Millikin Rd. , Cunz Hall 423 Mendenhall Labs 
phone: 292-8617 phone: 292-6582 

Jennifer Tipton, When asked why 
another new she decided to 
intern says: "Asbecome an intern 
an intern with for Que Pasa, 
Que Pasa, I haveMelissa Nemeth 
gained experi-responded: 
ence working "This is a good 
with the magazine experience to 
and I' ve a lso hadhelp me learn as 
the opportunity much as I can 
to attend variousabout writing 
Hispanic events" and publication of 

a magazine" Melissa, Dr. Corona, and Jennifer are part of 
the Winter quarter internship program 



---------

Latino Organizations at Ohio State 

Hispanic Business Student Association 

HBSA ,a Local chapter of the National Hispanic Business 
Associatio11, would like to have you on board to participate 

Alpha Psi Lambda in one of the fastest growing Hispanic business student 
Have you ever wondered where organiwtions in the country! HBSA conducts a new 
you can go to get involved with member orientation session every quarter. We will also be 

hosting several workshops throughout Spring Quarter other Hispanics? Well, Look no 
that vary from resume, interview and portfolio work-further. The nation's first and 
shops. If you would like more infonnation check out our largest co-ed Hispanic fraternity 
web site: www.osu.edu/students/hbsa established in 1985, is here to save 

your quarter. Please help 
For Hispanic Awamess week.us co11ti11ue the  
HBSA will be hosting "What's tradition by partici- 
Hot and What's not in pating in all Alpha Psi  
Business for Hispanics" Lambda events which  
and a volleyball  include: our winter  
tournament pledge class, our  

upcoming pledge  
dance, and the future  
chartering of new  
chapters. It will be  
another unforgettable  
quarter, Alpha Psi  Brazilians and Friends Association style, so you don't  

What does BFA provide to its members? It provides: opportunities for cultural and  want to miss it!  
social interaction with Brazilians & Friends living in the U.S., in Brazil, and in  For more information  
other countries through our listserver; support for presentations about Brazil;  contact:  
support in adjusting to Life in the U.S.; contacts to promote exchange between the  Chris Brandon, 
U.S. and Brazil; opportunities for interaction with other international student President  
groups at OSU; opportunities to promote members' personal and professional Alpha Psi Lambda 
development; the quarterly newsletter Ararajuba; functions, social gatherings, andbrandon.29@osu.edu  
cultural events on and off campus to promote Brazilian culture.  
For more information contact: Romeu Ribeiro at ribeiro.2@osu.edu  
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1Ao HIJWtJBt ltttlHO·IHto,ost OtfttHlztttloH at OAlo Statol 

Hispanic Health Profession Student Association  
HHPSA is the first chapter in the nation established on September 24, 1998 by the current president, Sandra  

Ibarra. The main purpose of HHPSA is to provide members the opportunity to prepare themselves profession- 

ally and academically for future careers in health professions. One of the main concerns for HHPSA is  

academics. Every member is required to maintain a G.P.A. of 2.5 in order to stay in the organization.  

Meetings are held on Fridays at 6:00pm in the Ohio Union, 3rdfloor, room Buckeye C.  
For more information contact: Rachel Rodriguez, Chair ofPublic Relations  

phone: 688-1597 email: rodriguez.J53@osu.edu  
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Pegine Echevarria 
by Rosa Mercado 

Peglne Echevarria Illustrates her message 

O n November 12, OHSEA, UCHO and the Office 
of Ethnic Student Services were proud to present Pegine 
Echevarria, motivational speaker and consultant for 
women and Hispanics on Self-Development. 

Ms. Echevarria, whose offices are based in Long 
Island, NY, works with women, Latinos and teens. She 
specializes in career development, leadership. and 
mentorship. She has made regular appearances on "The 
Monte! Williams Show" and has appeared on "Entertain-
ment Tonight," "The Maury Povich Show," "Rolanda," 
and "America's Talking." Pegine says "I saw that people 
wanted to achieve and I wanted to make a difference." 
This is why she decided to do motivational work. 

Nol one person left Pegine's seminar without being 
inspired by at least one of the extremely useful and wise 
pieces of advice that she illustrated throughout the 
entire presentation. Her basic message conveyed the 
point that anyone can achieve their dreams. 

What is the biggest hindrance to the self-develop-
ment of Latinos? "Fears, and holding on to outdated 
belief systems." "Fear holds you back," Pegine said, 
" ... maybe 5% of us will ask for help from professors." 
Also, Pegine pointed out that by the year 2000, 25% of 
the U.S. population will be Hispanic, 23% black, and 52% 
will be women. This is no longer a minority. as we define 
the term now. 

For those who missed Ms. Echevarria's speech, and 
who have goals they are striving to reach, her strongest 
words of advice arc these: "If you put in paper and 
pictures what you want, are willing not to care what other 
people think, are willing to be a resource, are willing to 
ask questions, and are willing to take steps forward. you 
can achieve your dreams." 

Paula Gonzalez, UCHO Chair, had these words to say 
about Pegine Echevarria: " I hope everyone enjoyed 
themselves and got something out of Pegine·s lecture. 
She was wonderful, dynamic and full of energy." Paula 
also thanked everyone who helped put the entire event 
together. I think everyone agreed that it was well worth 
the effort to bring Pegine to Ohio State to speak to the 
Hispanic community. 

Rosa Mercado and Peglne 
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HIS PANO 

OSU's Latino Dance Group 
by Rosa Mercado 

B eing an extremely avid lover 
of Latino dance, I recently began 

searching to see if any kind of 
Hispanic dance group existed on 
campus. Ju st as I was ready to give 
up, I happened to be invited by a 
friend to a meeting of a music group 
called Canto Latino, which performs 

When I showed up for my first practice, l met many 
new OSU students as well as some non-OSU students. 
There were Hispanic and non-Hispanics in attendance - -
which is really cool to me because we're all here in the 
name of our love of Latin music and dance. 

The dance that we were going to begin learning that 
first day is called the "cumbia," and it's native to 
Colombia. This routine was the idea of one of the 
group's members, Blanca Cubillos, who is from Colombia. 
Blanca, a senior and dance major, is teaching the cumbia 
routine as part of her senior dance project. 

The cumbia is a very fun dance 
and with every practice we learn 
more and more of the routine. 
Growing up primarily dancing the 
salsa and the merengue, I particu-
larly enjoy learning the cumbia 
because it's something new to me 
and I'm beginning to love it now. 
I can't wait to perform it! Anyone 
interested please conwct Arleen 
Pineda at: 292-8949. 

traditional songs and music from Latin Folclor Hl•pano'• director 
Arleen Pineda 

America. During this meeting, I learned L---------------..t---------------,  
that Canto Latino is connected to a dance group  
called rolclor Hi spano. Finally, I had found what f was  
looking so hard for: a Latino dance group at Ohio State!  

This group consists of OSU students, faculty, and 
people from the Columbus community, and its purpose is 
to learn and perform traditional folkloric dances of 
Spanish-speaking countries. Folclor Hispano was formed 
in 1990 under the direction of Arleen Pineda, a native of 
Ohio, who is the current advisor. Arleen studied Mexican 
folk dances in Saltillo, Mexico and enjoyed it so much 
that she decided to form a folkloric dance group here at 
Ohio State. 
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President Kirwan's Agenda on Diversity  

by Valarie Clark 

D r. William E. Kirwan, the 
12th president of Ohio State, has 
stated that one of the pillars of his 
administrative agenda will be to 
diversify the university. Members of 
the Hispanic/Latino community have 
been eager to find out more details 
about Dr. Kirwan 's plans especially 
as they relate to recruitment, reten-
tion as well as cultural affirmation 
and enrichment. To that end, we 
decided to pursue the matter furtherI 
by requesting an interview at the 
President's office. 

"<:I' I... 
....:, " When asked to underline how he 
~ defines "diversity." Dr. Kirwan ~ I 
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responded with these words, "I think 
that's a very good question, and I 
think in different contexts the word 
is used in different ways ... I think 
for the purposes of this conversation 
in terms of my administrative agenda, 
I'm talking about human diversity." 

The steps that will be taken in 
order to diversify OSU won't be left 

I to any one individual, according to 

Dr. Kirwan, however in his view it's 
the role of the President to champion 
diversity visibly and vocally. 

"We need a strategy with appro-
priate incentives ... I think the focal 
point needs to be in Academic 
Affairs in terms of defining the 
agenda for diversity ...Diversity has 
to be seen as being inextricably tied 
to the academic mission of the 
insitution." 

"The infl uence of Hispanics 
and Hispanic culture in the 
United States will continue 
to grow." 

Although Dr. Kirwan under-
stands that it would be unrealistic to 
expect the percentage of minorities, 
in this case, Hispanics, to be as high 
as that of a Texas or California 
university, he believes that" ... as a 
first step, what we need to work 
towards is to ensure that the diver-
sity of the institution reflects the 
diversity of our state." He also feels 
that it is very important that the 
Hispanic culture be well-represented 
at Ohio State in terms of the curricu-
lum as well as extra-curricular 
activities so that non-Hispanics can 
appreciate the Hispanic cultural 
heritage as well. 

Why is this so important to the 
future of this inst itution? In his own 
words, "The cliche that the world is 
shrinking is really true. The work-
place will be radically different in the 

21st century. We aren't preparing 
our students well if we don't expose 
them to rich diversity ..." 

The dramatic increase in the 
number of H ispanics nationwide 
makes this group of special interest 
among other groups, according to Dr. 
Kirwan. "The influence of Hispanics 
and H ispanic cu lture in the United 
States will continue to grow." For 
the University, it is a maller of 
"ensuring that other [non-Hispanic] 
students learn and understand this 
culture." 

Dr. Kirwan does have a vision for 
the future and ideally it will involve 
the development of a community that 
gains strength because of its diver-
sity. "In gaining that strength we 
also gain a sense of unity in diver-
sity ... we have to understand the 
richness of our traditions and culture 
of the various populations that make 
up the university. There are strong 
threads that bind us together as 
human beings." 

The Hispanic community can 
help achieve Dr. Kirwan's plans for 
diversifying Ohio State University. 
Hispanics can do this by continuing 
to develop clubs, organizations, and 
extra-curricular activities. They can 
contribute through their active 
involvement in the life of the cam-
pus, and in the development of 
programs and courses related to their 
culture. In D r. Kirwan's opinion, 
"Their voice ... in the life of the 
institution will help spur activity to 
reach our goal of diversifying osu:· 
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OMA Scholar Reception 
by Valarie Clark and Rosa Mercado 

OMA scholar reception at the 
Frank Hale Cultural Center 

O n November 22nd, the Office 
of Minority Affairs hosted high 
school seniors from Chicago, At-
lanta. and Lorain county. Ohio for its 
Future OMA Scholar Reception. 
The students were welcomed by Dr. 
Tamra Minor, and President Kirwan, 
who emphasized diversity, and the 
recruitment of under-represented 
groups here at OSU. 

Dr. Minor informed the audience 
that Dr. Kirwan was recruited by 
Ohio State because of his 
committment to diversity and his 
talent as a consensus builder in a 
large, diverse community. Dr. Kirwan 
himself had many encouraging word s 
for the high school seniors. 

Among other things he pointed 
out "We believe so strongly in 
diversity ... You can't have quality 

education without a diverse commu-
nity ... [something that is necessary 
for] a dynamic, exc iting campu s." 

Why should someone want to 
come to OSU? According to Dr. 
Kirwan ··we have an incredible 

I§ 
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::,Hispanic high school seniors at the scholar reception 
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honors program ... we offer wonder-
ful support services such as the 
Frank Hale Center, Hispanic Student 
Services, the Que Pasa magazine, and 
the OMA mentoring program." 

Our associate editor for Que 
Pasa had a chance to talk to several 
students at the reception . Stephanie 
Gomez and Veronica Fontanez, both 
Seniors from Lorain, plan on getting 
involved in Hi span ic activities at 
Ohio State. Veronica wants to come 
to OSU to "get a good career and 
make good money." Sounds familiar. 
Veronica plans to do this by majoring 
in either Dental Hygei ne or Radiol-
ogy. Stephanie wants to pursue a 
career in Pediatri cs. 

Another possible O SU recruit, 
D anny Rodriguez, also from Lorain, 
wants to come to OSU because he 
believes that college spells success, 
and because, "It's a big school, and 
has a lot of people, and a lot of 
different faces." 



~Felicitaciones! 

Fall 1998 Graduates 

Bachelors ofArts & Sciences 

Andrews, Heather Darleen, Spec Ed, B.S.Ed.  
Boyd, Bethony Monique. English, B.A.  
Chamorro, Maria Lourdes, ADP SCI, B.S.Agr.  
Corson, Sean Farrell, Communic, B.A.  
Dial. Anthony Thomas. Finance, B.S.Bus.Adm.  
Garcia, Kelly Edward, CS & E, B. S. in CS & E  
George, Patricia. Arch, M.Arch.  
Gomez-Perez, Linnette, Biology, B.S.  
Gonzalez, Bienvenido Rodriguez, CPTR/INF, B.S.  
Honesto, Mateo Saldana, PLTRY SC. B.S.Agr.  
Jessen, Gregg Huascar, Elec Eng. M.S.  
Klemack, Daniel John, Polit Sc, B.A.  
Lomeli, Gabriel, Psych. B.A.  
Mantilla, Jean-Marx, Spanish, B.A.  
Martinez Caleor, Esteban, Eng  
Millanti, Melia Maria, Microbiol, B.S.  
Munguia, Rene JR, Spanish, B.A.  
Resendez, Gabriel, Marketing, B.S.Bus.Adm.  
Rodriguez, Pedro Roberto, Intl Bus, B.S.Bus.Adm.  
Valle, Antonio Chavez, Criminol, B.A.  
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Zender, Brian Lewis, AGR EDUC, B.S.Agr.  

Masters ofArts & Sciences 

Arrambide, Leal Jesus Alejandro, Ind Eng, M.S.  
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Olga Esquivel-Gonzalez and Affirmative Action 1 

I 
several levels ... meeting our compliance definition ofa strategic plan. by pro,id-
requirements which are federally estab- ing resources to support it, and then by 
lished ... having our affirmative action establishing a mechanism of accountabil-
plans up to date. Those affirmative ity." says Esquivel-Gonzalez. 
action plans and the data that is gathered 
through that process provides us with What role do Latino·s play in the 
information as to what areas were under- plans to diversify Ohio State? As with 
utilized. And, by under-ulilization, I mean other under-represented groups, efforts 
areas in which ... there's a certain need to be made to recruit the "right 
percentage of the population in Ohio, but people" with the "right skills." The 
we have no representation or minimal university also has a responsibility to 
representation [at Ohio State]." look into enhancing both mentoring 

programs and succession planning so 
One of her key responsibilities will that an environment will be created that 

be to look into what efforts have been will not only bring diverse individuals to 
made to recruit and retain under-repre- Ohio State. but will also retain them once 
sented populations in each department they are here. 
and college. The office of affirmative 
action will investigate ·'whether there is a As Esquivel-Gonzalez admits, "We 
need . . . to provide the necessary tools are having some problems with retention 

D iversity is a hot topic around so that they [each college unit! can of minorities. We need to ... get feed-
our campus these days, not only in the enhance the recruitment process." rn back [as to why they are leaving] so that 
President's office but in other key addition to this, the office of affirmative in turn, we can make the necessary 
administrative offices as well. The Office action will be working in conjunction with adjustments to the system in order 10 
of Human Resources has joined in by human resources consulting services to prevent the continuous departure of 
appointing a new interim director of prepare an updated version of a guide to qualified minorities." 
affinnative action, Olga Esquivel- effective searches. "In order to really be 
Gonzalez. As a follow up on our effective at reaching diverse communi- Whal was accomplished at tbe 
interview with Dr. Kirwan. the decision ties, we need to begin establishing University of Maryland was tremendous, 
was made to investigate the perspective mechanisms within the university's according to Esquivel-Gonzalez, who has 
of yet another key player in the plan to leadership that will institutionalize the taken a close look at President Kirwan's 
diversify Ohio State. responsiblity that we all have to create, 

enhance, and maintain a diven.e environ-
Esquivel-Gonzalez. has been at Ohio ment," according to Esquivel-Gonzalez.  

State for four years now and was named  
interim director ofaffirmative action. a Ohio State has been "lagging" in  
branch of the Office of Human Re- recent years with respect to affirmative  
sources, this past November, 1998. action planning, but Esquivel-Gonzalez is  
When asked to elaborate on her role in hopeful that we will now begin to move in State.  
affirmative action planning, Esquivel- the right direction. It will take a written  
Gonzalez had the following words of and verbal committment from the Presi- 
explanation: "At this point, what I'm dent to communicate that these plans are  
doing is assessing what has been done a priority. "We need committment from  
and what needs to be done ... I sec it on the top.... not just in words, but also by  

L_ ---

diversity initiatives there. 'Tm excited 
that he's here and that he will hopefully 
continue that tradition he established 
there in Maryland." Esquivel-Gonzalez 
would like to see us move beyond the 
initial planning so that ultimately diver-
'iity will become institutionalized at Ohio 
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