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SIGNS ofCHANGE:  
A good opportunity  

By Monica Frias 

After spending the first part of this quar  
ter preparing the fall issue of l. Que Pasa,  
OSU?, I got the impression that  

Latinos/Hispanics atOhio State are starting to 
see results of the efforts in pursuing academic 
and cultural improvements for the onCampus 
community. 

The aspirations of this community have a long history 
and the Hispanic Action Plan (HAP) is in its origins. 
This plan, developed in 1987 by Hispanic faculty, staff 
and graduate students, grouped the main issues of in-
terest to Hispanics at Ohio State into three areas: recruit-
ment, retention and academic and cultural enrichment. 
The HAP sets goals in each area and also strategies to 
accomplish them. Even though the university adminis-
tration ordered the implementation of the HAP, no con-
crete actions were adopted to address these issues and, 
12 years later, they are are still among the main con-
cerns of the university Latino/Hispanic community. 

The mission of l,Que Pasa, OSU? is to address these con-
cerns; to be a leading voice in the university-wide dia-
logue about these topics, as well as a fundamental sup-
port to strengthen Hispanic presence at Ohio State. I 
think there is a general sense that since the Hispanic 
Action Plan came out, Hispanic representation at Ohio 
State has not developed much. But perhaps things are 
starting to change. These are signs I've recognized: 

One is the hiring of Dr. Ellen Gil-Gomez, who comes to 
Ohio State as a Senior Lecturer ofLatino/a Studies. This 
appointment can be the foundation for the establish-
ment of a permanent program in the field of Latino/a 
Studies and we will continue to follow the development 
of the process of bringing Latino I a Studies to Ohio State 
in our future issues. 

Another sign is the fact that during this year Counsel-
ing and Consultation Services counts with two part-
time Hispanic cow1selors among its staff. Dr. Lisa Flores, 
Assistant Professor in the Department of Psychology, 

and the Social Work graduate student Annie 
Camacho. However, the position for a fulJ-time 
counselor for Hispanic students at this office still 
remains vacant. 

A third element that I would like to mention came 
up during a conversation with the new Vice Pro-
vost of the Office ofMinority Affairs, Dr. Timo-

thy Knowles. He assured to be committed to push a di-
versity agenda, which requires him to work along with 
different minority groups. This, he said, is going to be 
reflected in an improved Hispanic representation in the 
Office ofMinority Affairs. Dr. Knowles also said that he 
will be working with the Hispanic Oversight Commit-
tee in the revision of the goals and strategies set by the 
Hispanic Action Plan. l,Que Pasa, OSU? is paying close 
atten tion to this process as well. 

More good signs: we have received valuable collabora-
tion for this issue. I think it is important for students to 
give a close look at the piece written by Ivan Adames 
and Adrienne Day about credit cards; especially at a 
time when they are being "bombarded" by financial in-
stitutions. I also want to highlight the story ''Missy, 
Pedro has no shoes", sent by Maria Hernandez. Itwould 
be nice to count with this kind of literary works in every 
issue. 

In this issue we also include an article about the Hon-
duras' Project, a remarkable humanitarian initiative led 
by a group of doctors from the College of Dentistry. I 
hope that this will encourage people to get involved or 
initiate community service projects, either here or in other 
countries. 

Finally, I would like to inform our readers about our 
new web site. Check out the article on page 15 to learn 
how to access it and then give us your feedback. 

Thanks to everyone who made the publication of our 
fall issue possible. I hope you enjoy it. 
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Top I~  

T he Latin Boom, Generaci6n N and many other different terms 
have been created to give account of the fact that, suddenly, 
America is paying closer allention to its Hispanic population. 

.. Hispanics are hip, hop and making history'' said Newsweek magazine 
in its July 12, 1999 issue that included a number of articles about 
Latino/as in the U.S. It seems that Ricky Martin's La Vida loca came 
to trigger a long-incubated fever -una fiebre par lo /atino-in a 
country that stans to realize the deep social, economical, cultural and 
political implications of the rapid growth of the Hispanic/Latino popu-
lation. By 2005, Latinos are going to be the largest minority group in 
the country, and by 2050. nearly one quarter of the U.S. population 
will be of Latino descendance. reaching a projected population of 96 
million. 

Many pages in national magazines and prime-time hours on television 
are being devoted to talk about this "'silent revolution". Take a look at 
the TY sitcoms and other shows: in almost every one there is at least 
one Latino/a among the cast and it is becoming common for the main 
actors to say one or two words in Spanish. lo Latino is setting new 
trends in the media and on the street, of this country, although it is 
undeniable that this is more evident in 
some states than in others. According to 
Newsweek. California, Arizona, New 
Mexico, Texas. Colorado, lllinois, New 
York, New Jersey, Florida and Massachu-
setts are the top ten states that account 
for about 87'k of the Hispanic popula-
tion in the country. What about Ohio'? 
Based on 1997 estimates by Claritas.Jnc, 
the I 68.000 Hispanics living in this state 
represent 1.5% of Ohio's overall popula-
tion. That's around 0.5'k of all U.S. 
Latino population. 

During a luncheon organized last Septem-
ber by the Ohio Commission on Hispanic/ 
Latino Affairs, the main guest, George 
Herrera, CEO of the United States His-
panic Chamber of Commerce, stressed 
out the economic implications of the 
rapid growth of the Latino population. 
specially in terms of employment and 
business opportunities. The key factor 

A closer picture 
A long lasting concern of the members of The Ohio State University's 
Hispanic community has been the low representation of Hispanics 
among students, faculty and staff. The issue was addressed in 1987 by 
the Hispanic Action Plan (HAP), prepared by Hispanics at Ohio State. 
The plan recommended the university to take specific actions in the 
areas of recruitment, retention and cultural enrichment of Hispanics. 
la I 991, the HAP was ordered to be implemented by the Provost. but 
s ince then not much has been done. The echoes of the Latino explo-
sion have not yet been heard here. 

In this decade, the average number of Hispanic students at Ohio State 
has been around 800 per year, which represents a 1.6% of the total 
student body. The number of Hispanic freshmen enrolled every year 
has been steadily representing around 2% of all new first year under-
graduates. At this point, there are different opinions of what Ohio 
State has done or can do to this respect. According to the Vice Provost 
of Minority Affairs, Dr. Timothy Knowles , Ohio State has had a 
proactive approach regarding access of minority students in general, 
which doesn't mean that the university has achieved its goals, he adds. 

HISPANICS AT  
OHIO STATE:  

WAITING TO HEAR  
THE ECHOES OF  

THE  
LATIN  
BOOM  
By M6nica Frias 

of this increase seems to be the young component of this group: a third 
of all Hispanic, are under 18. "a population of consumers that will be 
here for a long time." stated Herrera. The purchasing power of His-
paiiics goes up to $350 billion dollars a year. so "if we are good enough 
to consume corporate America's products, we are good enough to help 
them bring those products to the market," he added. 

But not all the statistics are positive. The truth is that numbers also 
,how that Hispanics are poorer, make less money and have lower 
access to education than the rest of the population. Hispanics are 
more likely 10 drop out of school, 10 enroll in the least-selective 
colleges and. thereafter, to hold low-wage, low-skill jobs. Graphics 
appearing in the July issue of Newsweek show that, in 1997. 66% of 
the Latino population between the ages of 25 and 34 had no college 
education, compared to 41 'k of non-Hispanics of the same age. His-
panics who have a Bachelor's or an advanced degree are 11 %, while 
30% of non-Hispanics have obtained such degrees. Moreover. a recent 
repon by the Educational Testing Service and the Hispanic Associa-
tion of Colleges and Universities shows that the tendency of Hispanics 
10 enroll in the least-selective colleges makes them more likely lO 

drop out before getting a degree. The report says that almost half or 
Hispanic adults have "minimal skills" that make them e ligible only for 
low-skill, low-wage jobs, "which are expected to grow more scarce in 
the next several years," according to the study. The possible solutions 
outlined point out to non-loan financial aid programs. remedial classes 
to prepare students for college enrollment and affirmative action 
programs to keep more Hispanic students in the top colleges. 

But, Dr. Knowles says, an anti-affirma-
tive action environment makes it diffi-
cult to approach this issue ...It's not easy 
to say we want to see a cenain number or 
a certain percentage of the enrollment 
being minority; now we have to count it 
in terms of 'we want a diverse student 
population' because that diversity is go-
ing 10 be needed to serve a more diverse 
citizenry," he states. 

Dr. Knowles says that Ohio State's popu-
lation mirrors the population reality at a 
s tate level, and that is almost impossible 
to expect it to reflect national propor-
tions. The reason: much higher tuition 
fees apply to out-of-the-state applicants. 
However. OMA's Vice Provost points out 
that the number of undergraduate Hispan-
ics should increase in the next years as a 
result of the Hispanic population growth 
in Ohio. Victor Mora, Associate Director 
of the Office of Enrollment Management 

and one of the authors of the HAP says that it is understandable that 
the undergraduate population mirrors the proportion of Hispanics in 
Ohio. "However, the HAP called for a larger proportion of Hispanics. 
Furthermore. Latino graduates and professionals should reflect the 
national picture because Ohio State draws its graduates and profession-
als at a national level," be indicates. 

Not only do few number of Hispanic students come to Ohio State. but 
too many of them leave before graduating. Only 52% of the 92 stu-
dents that entered OSU in the fall of 1988 had graduated six years later. 
In 1991, 99 freshmen enrolled; after six years only 38.4% of them had 
graduated and most of them had left OSU. which doesn't necessarily 
mean they didn't graduate somewhere else. Statistics show that His-
panics are notoriously below overall levels in terms of graduation. 

Social Work Professor Keith Ki lty, who teaches a course on Minority 
Perspectives and is also one of the advocates of the HAP, says that a 
needs-assessment study conducted five years ago among minority stu-
dents showed that poor levels of retention among this group are mostly 
explained by economic reasons. Most of Hispanics don't come from 
central Ohio and belong to fami l ies that cannot s upport them eco-
nomically. Thus, a large number of students have to work Lo cover 
university and personal expenses; some of them, full time. In the 
mentioned study, academic performance doesn't appear to be the 
primary reason for students to leave. "Many Hispanic students may 
come from weaker academic backgrounds, but it doesn't mean they 
cannot make it (through college)," Killy states. Often times a not-
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very-friendly atmosphere-
sometimes even aggressive 
to minority students-
seems to influence students' 
decision to drop out. This is 
also related to the lack of 
Hispanic role models: teach-
ers and other adult figures 
with whom students could 
identify better and who 
could encourage them to 
succeed in college. 

Hispanic representation 
among faculty and staff 
members is minimal. Figures 
compiled by Prof. Kilty 
show that between 1991 and 
1996 the amount of His-
panic faculty in tenure track 
positions remained around 
an average of 43 people. 
Professionals in executive, 
administrative and manage-
rial positions have not been 
more than five in each of 
those years. There has also 

MORE NUMBERS... 
• By 2001, 18%of all babies born in the U.S. are going to be of 
Hispanicorigin. 
• 40% of Latino children now live in poverty. 
• 66% ofHispanics have no college education, compared to 41% of 
non•Hispanics. 
• CuJTently, there are 4.3 million Hispanics between the ages of 12 
and 19. This corresponds to 13.6% of all teens. 
• By 2020, the number of Hispanic teens will grow by 62%, to 7  
million.  
• Latino/as spend 6.5% oftheir entertainment budget on movies,  
theater, opera and ballet, compared to 4.7% for Caucasians.  
• Hispanic girls spend 60% more on make-up than all female teens; 
50% more on acne products and more than twice as much on hair 
products. 
• Projected Hispanic buying power bas increased by 67% since  
1990. to $365 billion.  

Sources:  
"'Lalino America'' series of lllticlcs, Newsweek Magazine, July 12,1999  
"Ocnenlcida l..alino", Am«il:an Demogrlpbic:s. July 1999.  
Clarita Inc.- I~ populalioa estimalCI. 

them here, which is not easy 
with so many attractive possi-
bil ities available 10 them. 

The challenge of making Ohio 
State a more diverse univer-
sity involves many complex 
issues and considerations. One 
is the fact that Ohio State stu-
dents are preparing to become 
professionals in a world that is 
increasingly characterized by 
diverse workplaces and global 
markets. Prof. Kilty also men-
tions that keeping things the 
way they are is not consistent 
with the much publicized aspi-
ration of Ohio State to become 
one of the top IO national uni-
versities by 2010. "If we are 
going to build up to those lev-
els, we have to start reflecting 
diversity at a national level". 
he affirms. 

There are signs that some of 
these issues might start to be 

been an average of 49 non-faculty professionals (i.e. lecturers, counse-
lors, advisors and research associates). These statistics indicate that 
Hispanics represent around I% of all faculty and staff members. Dr. 
Knowles recognizes that in terms of faculty, the university should have 
the goal to reflect the national population picture. "The problem that 
we have wi th blacks and Hispanics is the issue of availability", he says. 
He explains that talented minority professors have more mobility, so 
one thing is to bring them to Ohio State and other thing is 10 keep 

addressed. Dr. Knowles intends to begin working with the Hispanic 
Oversight Committee in the revision of some of the actions recom-
mended by the HAP. Also, the coordinated efforts to implement a 
Latino/a Studies minor. the fact that faculty and staff members arc 
meeting regularly and the act ive ro le assumed by Hispanic-students 
organizations led by UCHO, seem to be giving Latino/as at Ohio State 
a good chance to push for changes towards true diversity. 

HISPANIC FACULTY AND STAFF 
RECOMMEND ACTIONS TO NEW OMA'S 
VICE PROVOST. 
By M6nica Frias 

On September lo••. the Organization of Hispanic Faculty and Staff 
(OHFS) met with the new Vice Provost of the Office of Minority 
Affairs, Timothy Knowles. Ph.D. OHFS provided Dr. Knowles with 
information about issues of concern to the Hispanic community at 
Ohio State. Later on. Dr. Knowles confirmed to i.Que Pasa, OSU? that 
he has been assigned by the Provost and Senior Vice President of Ohio 
State, Dr. Edward Ray, to work along with the Hispanic Oversight 
Committee (HOC) to begin addressing some of these concerns, most of 
them outlined in the Hispanic Action Plan (HAP). As it has been 
mentioned, this plan sets goals and strategies in the area of recruit-
ment, retention and academic and cultural enrichment for Hispanic/ 
Latinos students, faculty and staff at Ohio State. 

During the meeting, OHFS presented Dr. Knowles with a list of recom-
mended actions intended to improve the situation and conditions of 
Hispanics a t Ohio State. In terms of recruitment and retention of 
students, some of the recommendations are: to increase the number of 
Hispanic/Latino students enrolled by Ohio State; to evaluate the His-
panic Mentoring Program in order to improve its effectiveness as a 
retention tool (see article on page 7), and to co-sponsor and update a 
Hispanic students' needs-assessment study. 

OHFS is committed to work towards the improvement of the Hispanic 
representation among Ohio State faculty and staff members. The orga-
nization emphasized the need to fill in with Hispanics some of OMA's 
vacant positions, such as Assistant Vice Provost. Assistant Director of 
Recruitment and Associate Director of Young Scholars Program. Also, 

OHFS asked Dr. 
Knowles to work 
with Academic Af-
fairs to encourage 
Latino faculty and 
staff recruitment 
and retention, goals 
consistent with the 
university agenda on 

Dr. Knowles and OSU Hispanic faculty and slaffdiversity. 

In a later interview with i.Que Pasa. OSU?, Dr. Knowles emphasized 
his commitment to incorporate Hispanics in key administrative and 
decision-making positions at OMA. "If I hire all African-Americans I 
am not pushing diversity. I am pushing a black agenda and I am not 
going to do that. I don't believe that's right and I don't believe that 
serves students well", he assured. He said that OMA has currently four 
vacancies, including that of Director and Assistant Director of Re-
cruitment, and Director of Young Scholars Program. He assured that 
he plans to fill in these positions by January 2000. Another point he -is prepared to support is the actualization of a needs-assessment study -:::,. 
focusing on Hispanic students. 

Regarding to academic and cultural enrichment, OHFS asked Dr. 
CKnowles to speed up the implementation of a Latino/a Studies curricu- :::,. 

lum (see article on page 6); to establish a multicultural center. and to (', 

support the estab lishment of the Hispanic Awareness Month. :::i 
Cf) 

Dr. Knowles expressed his will to review the recommendations and to 0 
hold regular meetings with staff and faculty members from the His-
panic community. He also said he hopes to begin working together 
with the Hispanic Oversight Commillee as soon as this organization 
reorganizes and gets together. 
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LATINO/A STUDIES: A STEP CLOSER  

By Jennifer Gallegos and M6nica Frias 

The introduction of Latino/a Studies to Ohio State has been considered a key issue to address academic enrichment of 
Hispanics and other members of the university. An interdisciplinary Colloquium about Latino/a Studies was held last 
April on Campus, during the Hispanic Awareness Week. The purpose of this colloquium-the first one ever conducted at 
the university focusing on the local Latino/a community-was to increase the awareness of the importance of Latino/a 
Studies and the need to establish a program at Ohio State. Ohio State Provost and Senior Vice President, Dr. Edward Ray, 
declared himself to be personally committed to the implementation of at least a minor in this area. One of the first steps 
taken by the university since then is the hiring of Ellen Gil-Gomez, Ph.D., as a Visiting Senior Lecturer in the Department 
of Comparative Studies of the College of Humanities. iQue Pasa, OSU? talked to Dr. Gil-Gomez about the relevance and 
implications of this appointment. In future issues, iQue Pasa, OSU? will be following very closely the process towards the 
establishment of Latino/a Studies at Ohio State. 

A one of the large,i and most important 
nivers ities in the country. Ohio State 
as yet to address the challenge of adapt-

ing to the ,ustained and increasing presence of 
Hispanics. not only in the university campus. 
but also in the Central Ohio area. The need of a 
Latino/a Studies program has been determined 
by the Hispanic community at Ohio State as a ' 
key elemem to be addressed. Other universities 
of the Midwest -U. of Michigan. Michigan State, 
U. of Chicago. U. of lllinois, U. of Wisconsin, 
Indiana University are some examples-are a l-
ready in the proces~ of establishing such pro-
grams or already have one. However. Ohio State 
has not been very supportive of the various ef-
forts to implement such a program. On the contrary. last year the 
College of Humanities denied approval of a program on Ethnic Studies 
that would include Latino/a Studies. Their argument was that there 
needed to be more work done on the matter and more faculty involve-
men t across the university. But neither the college nor the university 
have concrete ly supported the development of these efforts. For ex-
ample. Professor Lawrence La Fountain-Stokes of the Department of 
Spanish and Portuguese, who was hired to teach Latino/a Studies in that 
department. accepted a position at Rutgers Universi ty after realizing 
the Jack of support during his one year of residency. 

However, this fall quarter the university admini~tration has sent a sign 
of hope: the hiring of Dr. Elleo Gil-G6mcz as a Visiting Senior Lecturer 
in Latino/a Studies. Dr. Gil-Gomez is a native of the Los Angeles area 
and brings an array of experiences to Ohio State. As a Literary Studies 
major at the Universi ty of Cali fornia-Santa Barbara, Dr. Gil-Gomez 
said that she had the opportun ity to learn Iiterature from a much 
broader focus. She began to speciali.le in Women of Color Studies; 
however. as she continued her studies, ,he decided to broaden the focus 
to gender, comparative and literary studies. She also had the chance to 
learn about Chicano hist0ry and culture because of the predominance 
of Chicano population in the area. 

In the academy. Latino/a Studies started in the west as Chicano studies 
due to the dramatic social activism of Chicano ;,tudents a nd commu-
nity members. Later on. the need for a field that included the experi-
ence of the different Latino groups. gave birth to the Latino/a Studies. 
However. still the distribution of the Lat ino population (Chicanos in 
the west and Puerto Rican~. Cubans and Caribbeans in the east) reflects 
on the focus given to Latino/a Studies in different universities through-
out the country. "The populations haven·t changed. but the academic 

Dr. Ellen Gil-Gome, anendcd the first UCHO meeting of 
ttu~ year to encoumgc sl\ldcnts to get involved in the 

coor.,cs ,he wilt be teaching. 

area is only beginning to sec the 
problems with the rather regional 
approach:· Dr. Gil-Gomez said. 
She thinks that a comparative 
approach is the wave of the fu-
lure. 

Winter 2000 courses: 
•English 553, 20'h Century American Fiction , 1'U.S. Latino/a 
Fiction" (M-W 1:30- 3:18pm) Call# English omt-9 
•Comp. Studies 6512, "Introduction to Latino/a Studies" 

Dr. Gil-Gomez agrees that Ohio State has not had 
a progressive attitude towards the implementation 
of a Latino/a Studies program. She believes that 
there needs to be a coordination of the courses and 
services that currently exist. ·There is no connec-
tion and people are not working together.'" Dr. 
Gil-Gomez said. She believes that Latino/a Studies 
is an interdisciplinary field, therefore various de-
partments need to work together to offer students 
the opportuni ty to learn from an array of subjects 
taught from the Latino perspective. 

Dr. Gil-Gomez official title is Visiting Senior Lec-
turer and she is only obligated to fulfill a one-year 
contract with the university. Even though there is 
some remote possibility that her contract could be 

renewed for another year, Dr. Gil-Gomez is very excited about her 
position. She asserted that it would be d ifficult to implement a pro-
gram in such a short time and with such limited resources, but she is 
willing to face the challenge. Furthermore. she hopes that working 
a long with Dr. Ignacio Corona, Professor of the Department of Span-
ish and Portuguese and Coordinator of the Latino/a Studies Commit-
tee, she will be able to assist envisioning, developing and teaching in a 
minor. 

Dr. Gil-Gomez emphasized that the long term succes~ of this program 
wi ll depend on faculty and student involvement. She is concerned 
about the continuation of these programs if she were to leave in one 
year, thus she is committed to seek the collaborat ion of various fac-
ulty members who could be responsible for teaching the courses and 
also cont inue the work she starts. Equally important, she said. is the 
interest shown by students to attend the courses. It 's simple. the uni-
versity won·t fund courses that don't have enough attendance. so she 
is committed to increase awareness and participation in the classes 
that wi ll be offered during the remaining of the academic year. She is 
taking an active approach by anending Lat ino/a student organiL.a-
tions' meetings and gelling together with Hispanic faculty and staff 
members. 

Dr. Gil-Gomez is currently teaching a general compara ti ve studies 
class where the focus is American identity and in winter and spring 
quarters she'll be teaching other courses (see the box on this page).So 
far. she said she is happy to have the initial support of many depart-
ments ·'that recognize the value of all OSU students exploring ethnicity 
in their fields'". Dr. Gil- Gomez also stressed out the importance of 
combining efforts towards the establishment of Latino/a Studies. "To-

gether we can build a vibrant 
and suppo rti ve Ohio State 
Latino community that meets 
our needs for academic, cul-
tural, socia l and political en-
richment." she said. 

(M-W 9:30am- 11:18am) Call# Comp. Studies 04441-3 
•Also, in Spring 2000, Dr. Gil-G6mez will be teaching a course in 
Chicano History 0900-presenl) and another on Latina Feminism. 6 
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What is happening to the Mentoring Program? 
By Jennifer Gallegos and Monica Frias 

A s a new academic year started, ;,Que Pasa, OSU? was curious to 
J-\.r.nd out about the plans of lhe Office of Minority Affairs (OMA)'s 
Mentoring Program. This program has been beneficial to many 
freshmen who have received effective guidance from their mentors 
and, most importantly, have been presented with the opportunity to 
have a helping hand that leads them through the possible difficulties 

arising from their transition to Ohio State. 
However, there arc also students who have 
expressed disappointment. One of the major 

complaints heard in informal conversations is that 
mentees are not assigned to a mentor soon enough. 
As a result, mentees are approached at a time when 
they have already faced most of the challenges of 
arriving at Ohio State. Some students also lament 
that there are no formal sponsored events to bring 
together mentors and mcntees, as well as more 
social activities where mcntecs can interact not 
only with their mentors, but also with other 
participants of the program. 

The Mentoring Program is cons idered one of the 
fundamental elements of the retention efforts of 
the Office of Minority Affairs: especially crucial 
when it comes to minority students who usually 
face a tougher time trying to adapt to this new 
environment. Thus, the poor participation of Hispanics in the 
Mentori ng Program and the perceived lack of effectiveness of the 
program are a concern among some of the Hispanic organi1.ations on 
Campus. In the past academic year. the program had 52 Latino/as 
participating as mentees, while 6 1 upper class students, faculty and 
staff members were involved as mentors. This year. the program has 
53 and 59 active mentees and mentors. respectively. 

As a way to find answers to the students concerns, i Que Pasa. OSU? 
met with the Director of OMA-Retention Services. Dr. Tamra Minor. 
and with recently appointed Office of Retention Services GAA, Sheila 
Ki lty. One of Kilty's main assignments is to work on improving the 
Mentoring Program for Hispanic and Native American students. Dr. 
Minor confirmed that OMA is aware that something is not working 
well regarding the participation of Latino/as in the Mentoring Pro-
gram and she agreed that the lack of student involvement ha~ worked 
against the effectiveness of the program. She said that even though 
some students have asked for mentors. once her office provides them 
with the mentors or tries to find out what their needs arc, the students 
do not provide much information. "That's basically a ll I want. If I 
don't have the money to provide the programming and meet the 
needs of the students. I'm prepared to go and talk to my supervisor 
about getting the funding or talking with other units across Campus 

propriate programs for the students. But, I need to know what the 
needs are. It doesn ' t help for me to guess. We desperately need 
feedback from the students ... she added. 

Dr. Minor said that her office has a difficult time getting mentor,. 
particularly for the Hispanic students. She believes that another reason 

for the lack of involvement might be the fact 
that the programs sponsored by OMA ought to 

be focused in academics since her office reports 
to the Office of Academic Affairs. 

We were informed that OMA has not conducted 
any type of evaluation 10 assess the effective-
ness of the program. Dr. Minor sa id that s he 
would prefer that such an evaluation was con-
ducted with the involvement of the students. "I 
am in no way fearful of evaluating the program. 
1 think that everybody who works in this office 
will tell you that my focus is on providing and 
meeting the needs of the students. not my per-
sonal needs, or of the office's, .. she stated. 

Sheila Kilty faces the challenge of 
improving the Mentoring Program for Dr. Minor also emphasized the idea of gelling

Hispanicsand Native Americans. 
students involved in the planning of what they 
do. "Who bener knows what the needs are than 

the students." she said. She asserted that one of the major focuses 
during Sheila K.ilty's interviewing process was about her working with 
an advisory board. So Kilty is currently working on putting together 
such a group. "First. we need to attract students who are interested and 
then have regular meetings with them," she said. As a mentor herself, 
Ki lty is very enthusiastic to help with the promoting and improve-
ment of the program. As we reported in our summer issue. she and her 
last mentee. Nicole Armstrong established an excellent relationship 
accomplishing not only the goals of the program, but developing a 
true friendship. 

Kilty has heen auending Hispanic student organizations' meetings to 
promote the program, recruit mentors and also discuss the idea of 
forming an advisory board. She wants at least two mentees to be part -..... ;:,.of the board. "They are one of our best resources, they know exactly 
what the needs are." she said. Kilty believes that recruiting member~ ~ 
to be part of this board is Lhe biggest challenge. because people seem 0;:,.  
re luctant to time commitment. She has arranged an informational ('•  

;:) meeting in November where she has invited all the students who have 
(j) 

expressed an interest in participating, so far around six people. In the 0 
meanwhile, she continues recruiting freshmen. expecting to reach her 
personal goal of around 70 mentce-mentor matches by the end of this 
quarter. 

about collaboration to provide ap-
For more information contact Sheila Kilty I 

at292-8732 or at kilty.4@osu.edu ,~========~ 
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BIENVENIDA  
SABROSA  
By Mariely Neris 

Welcome Week (Sept. 19th to Spt.25th) was 
a busy time for entering freshmen, returning 
students, faculty and staff here at Ohio State. 
From the "Student Involvement Fair" to the 
"Street Fair", all the onCampus Latino/a 
organizations were definitely represented. 
Students had a chance to ask questions, meet 
new people, get a little taste of the different 
cultures represented on campus, and find 
out what they can expect if they get 
involved: to become a new member of La 
Familia. Jennifer Otero, a freshman majoring 
in Public Relations said Welcome Week "was 
a nice, fun-filled experience in which I got to 
meet a lot of diverse people." Ifyou didn't 
get out there during Welcome Week, then 
you missed a good time. But don't you 
worry, you'll have plenty of time to meet 
people and get involved this year. 
Meanwhile a visual summary of some of 
the activities that took place that week. 

Lunch at the Office of Ethnic 
Student Services 

On September 23,d., Ethnic Students 
Services entertained a bunch of hungry 

I'-• people with a get together where diverse :J 
(/) 	 foods (African American, Native American, 

Asian and Hispanic) put a smile on many 
faces. 
In the picture above, Carmen Alvarez-
Breckenridge and Matthew Camacho-
Edwards from Hispanic Student Services. 

Right: Arleen Pineda 
and other members of 

Folclor Hispano 
promoted their dance 

group among the 
attendants. 

• 

Student Involvement 
Fair 
To kick off Welcome Week, 
the university held a student 
involvement fair on 
September 21 ", which took 
place at the Oval. Hundreds 
of students, faculty, and staff 
were present to join the fun. 
After being lost for a half 
hour we finally spotted the 
places were the Latino/a 
organizations were located, 
and the rest is history. 

Chris Brandon, Nicole Armstrong, Jason Davis, Tatiana 
Suarez-Pico at the UCHO table 

0 
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Ivan Adames, Chris Brandon, 
Dr. Timothy Knowles (OMA) and 
Graciela Rennella 

La Primera Fiesta 

After the student involvement fair,  
i- Que Posa OSU? attended "La  

Primera Fiesta" where merengue y  
salsa ruled the dance tloor, whi le the  
tacos, arroz.frijoles, and more ruled  

the tables. After la fiesta was  
over. ..another party began, this time  
organized by the Office of Minority  

Affai rs.  

Janina Leon-Cermeno and her 
daughter enjoying a delicious buffet 

Right: 
Canto Latino 

performed at the 
OMA party 

Left to right: Rob Brenes, Hernan Guiraldo, Angel Agosto, 
Kathya Huertas, Angel Alvarado, Damaris Santiago 

Street fair 
The week ended with a street fair where 

members of Alpha Psi Lambda rocked is• Ave. 
with merengudsalsa dance lessons that 

delighted every one there. My sources tell me 
there was an outburst in bip moving, although 

no one was injurecl...tbis time! 
There will be lots of other activities you can get 

involved in all throughout lbe year. So, if you 
could not mate it tbis time. do not panic, you'll 

have plenty of opportunities. 
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From left to right: Rolle Gaido, Julissa  
Cassal, Arlette Yamada, Tania Gaido  
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The Handuras Project: 
A LESSON OF COMPASSION ON COSTA MOSQUITOS  

By Monica Frias 

Every year, for the past ten years, a group 
of 12 to 15 health professionals from 
Ohio State - most of them dentists-have 

been taking a very special trip to Honduras. 
It' s not exactly a vacation trip, but a journey 
regarded as much more rewarding by its par-
ticipants. They are part of Th e Hondura s 
Project, a humanitarian initiative that since 
1989 brings health care and support to 
underserved communities in Honduras, one of 
Central America's poorest countries. 
The leaders of this project are doctors Peter Larsen, Chair of 
the Department of Oral and Maxillofacial Surgery of the Col-
lege of Dentistry, and Daniel Jolly, Professor at the same 
college. They are both members of the group Health Profes-
sionals Serving Humanity. Throughout the years, their sus-
tained commitment and economic support have helped tenths 
of students, residents and professionals enjoy an wuorget-
table personal and professional experience through this trip. 
The initiative has also brought valuable dental and medical 
services to poor communities that, in many cases, don't have 
any other possibility of receiving such attention. Since its 
beginning, the Honduras Project has cared for 5,000 to 6,000 
patients. An estimated 9,300 bad teeth have been removed; 
3,000 teeth restored and several dentures made. Over 9,000 
adults and children have received preventive oral health edu-
cation. Around 1,500 people have received medical attention 
and necessary medications as well, mostly in the recent two 
years of the program. 

Operating on Guanaja 
The Honduras Project was born as a private initiative that 
counted with the support and cooperation of the Episcopal 
Diocese in Honduras -the local coordinating agency. At the 
beginning, the relief trips targeted a different poor commu-
nity of Honduras every year. However, since 1996 the project 
has been operating in Guanaja, a small island about 30 miles 
off the area known as "Mosquito Coast", in northern Hon-
duras. Its population of 5,000 is mainly involved in the fish-
ing and smaIJ tourism industries. They are fairly isolated from 
health care services and people have to travel to neighboring 
islands to seek medical attention. Accessibility and the costs 
involved make of this a possibility that few can afford. 
The first time the Honduras Project visited Guanaja, the 
group only stayed on the island for two days; two very busy 
days since non of the local residents could recall a previous 
visit by any dentist. "We were in an old building and the 
windows and doors were locked because people were com-0 

~ ing through the windows (to receive attention)," recalls Dr. 
CS• Larsen. The data of the Honduras Project shows that in those ::> 
(/) two days they pulled out between 600 and 700 teeth." 
0 

Within these years things have been changing and, even 
though the group has no scientific evidence, their personal 
experience shows that they've been able to make a positive 
change in the community's dental health. 'We notice that, as 

people return to the clinic, they don't have the big cavities 
anymore," says Dr. Jolly. While at the beginning they had to 
focus on pulling out teeth, today they also perform an im-
portant amount of restorative work and carry on patient 
education activities. 
During the days the clinic is opened, school kids help the 
professionals as translators or instrument washers; other 
members of the community collaborate cooking meals and 
helping the doctors with transportation. Coming back to the 
same place every year has facilitated the development of a 
local infrastructure and a network of people who are very 
helpful at the time of organizing every mission. On the island 
there is a small community of American and Canadian citi-
zens, who serve as local liaisons and promoters of the trips, 
"so we don't lose the first couple of days trying to get pa-
tients", says Dr. Larsen. During the year, most of the dental 
equipment remains packed and stored on the island, so the 
group only has to carry packages with medications and den-
tal supplies with them. 
The bond the members of the Honduras Project have cre-
ated with the community encouraged them to make a spe-
cial relief trip in November of last year, after hurricai,e Mitch 
devastated the area. 

A defining moment 
Typically, the group is formed by dental surgeons, residents 
and students, a nurse, a pharmacist and a logistic support 
person. As well as a relief mission, the founders of this initia-
tive regard this as a major training experience that goes be-
yond pulling out or fixing teeth. Coming from a family of 
physicians, at a very young age Dr. Larsen had a similar 
experience himself when he went with his father (a doctor) 
on a relief trip to Dominican Republic. Back then, he helped 
the dentists of the group and now remembers how this made 
a big impact on his personal life and, later, on his professional 
approach. "I think this is a critical part of developing (resi-
dents and students) into compassionate, well-rounded doc-
tors," Dr. Larsen says. And although they can also have the 
possibility of treating poor people who are in big need of 
dental care here in Columbus, he thinks that "this is prob-

As soon as the team arrives toGuanaja, patients rush to the clinic to receive 
dental care. 
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ably not such a defining moment" as the ten days in Hondu-

ras can be. 

But limiting the benefits of this experience to those ten days 
wouldn't be fair. Dr. Larsen and Dr. Jolly make sure that the 
"excitement" of participating in this program begins right 
here in Columbus, long before taking off to Central America. 
Making arrangements to have their academic activities cov-
ered while they are away; generating contributions from 
dental companies to cover their expenses and supplies, is all 
partof the previous work thatstudents are involved in. Their 
motivation to be part of this experience is a key factor to be 
selected as part of the group. Dr. Larsen insists that appli-
cants have to pursue their acceptance. "We don't post (the 
trips); they have to be interested, and have to be consistent 
in their interest," he states. 

Dr. Dan Reed, currently a faculty member atOhio State, asked 
to participate in one trip in October 1997, while at the same 
time he applied for a second year residency. Finally he went 
on February 1999 and hopes to go again. "Even though (as a 
resident) I've seen a lot of mentally and physically handi-
capped patients, still makes a big impact to see people that, 
no matter how hard they work, will never come out of pov-
erty. It's very sobering". He remembers that the group he 
was part of felt so touched by the situation of the people of 
Guanaja, that they gave away most of the clothes they took 
with them. "l couldn't have gone there and not donated my 
clothes," he says. 

Previous participants may be the best promoters of the Hon-
duras Project. They pass the word and motivate other stu-
dents to get involved. This is the case ofTheresa Ann Backman, 
a graduate student of the College of Nursing who is part of 
the 2000 team, expected to go to Guanaja in January of next 
year. Diana Dickerson, a senior nursing student who went 
on oneof the trips, introduced her to this project. "Diana had 
wonderful things to say about the trip and suggested me to 
talk to Dr. Jolly and Dr. Larsen," Backman said. She did so 
and was included in the group. The College ofNursing agreed 
to pay for her ticket and she is funding the rest of her ex-
penses. As most of the participants her expectations are fo-
cused on getting a rewarding experience. "I am very fortu-
nate for the many gifts that I have in my life and going to 
Honduras gives me the opportunity to give of myself and 
provide services for others ... .I anticipate that the native people 
and the members of the team will give me much more than 
I could ever give to them," Backman says. 

Money out of their pockets 
Financialsupport is, according to Dr. Jolly, oneof the biggest 
challenges for the team. Every year they get some private 
donations ofsupplies and instruments by dental companies, 
and students look for sponsorships to help them cover the 
cost of the trip. However, most of the time they end up 
taking money out of their pockets to pay for the expenses 
and for the supplies they take with them to Honduras. Oluo 
State is not monetarily involved in the project. However, the 
doctors stresses out that the College of Dentistry supports 
them by giving them professional leave time every year. 
Also, the Nursing School has paid for the ticket of the nurse 
that goes every year as part of the team. But most of the 

The 1998 team that went to Honduras. On the top row, fourth from  
left 10 right. Dr. Pc1er Larsen. Kneeling in the front row is Dr. Dan Jolly.  

money comes from the pockets of the participants, espe-
cially of Ors. Larsen and Jolly. 

Despite the Jack of formal fu1ancial support, they don't see 
this as an obstacle but as a challenge that gives this initiative 
part of its charm. Dr. Jolly and Dr. Larsen are confident that 
the Honduras Project has a long way to go and that they'll 
find the way to make it possible. Even though a year and a 
half ago, Dr. Larsen became Chair of the department he says 
that he cannot foresee a reason why he couldn't go and that 
only a major conflict that he couldn't get out of would make 
him step out of a trip. 
One reason that would stop them from going back to the 
same community is that, somehow, the local government 
establishes a regular health care facility on the island. But that 
doesn't seem to be a possibility in the short run. Actually, 
they know the need is much larger than the help the Hondu-
ras Project can offer. "People always come to us to say 'We 
want to go', and I think wealways keep hoping that, at some 
point, when we say 'We are full this year,' somebody will 
answer 'That is fine, I can organize my own trip to go when 
you're not going," says Dr. Larsen. He adds that they are 
open to help others start similar initiatives. After all these 
years they have developed the necessary expertise, as well 
as the conviction that such an experience of giving, rewards 
in a much larger scale. 
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Credit-Cards...  
a student's worst nightmare  
By Adrienne Day and Ivan Adames 

M elinda came to college with only one credit card to her 
name. Sure, she had been receiving offer after offer ever 
since she had turned I 8, but her parents had decided that 

just one, to start with, would be enough. Rules had been set and 
agreed upon, deals had been made and hands shook. The card could 
be used only for books and emergencies. Well, what's an emer-
gency? The line between need and want was slowly erased. Those 
first few days ofclasses were crazy. Everywhere she turned, some-
one was offering her at-shirt or a pop or a calling card just to sign 
up for a credit card. Well, why not? By the end of her first year, 
Melinda had three credit cards. Over the course of her undergradu-
ate career, she used them to travel and to eat out. She used them at 
Abercrombie, at J. Crew, at Express, and at the Gap. Melinda 
graduated with more than a degree. She graduated with a BIG debt. 

The reality is that most students are responsible when it comes to 
credit card use; however, according to a study conducted by Nellie 
Mae, a national nonprofit student - loan organization, 9 to 12% of 

10 steps for students who 
want to handle credit wisely 

(excerpt from USA Today) 

The risks are higher than ever if a student racks up lots of card debt. More 
employers and landlords are checking the credit reports of job candidates, 

so the cleaner the credit, the better. Here are the experts' l O steps for 
handling it wisely. 

l. 	 Always remember that credit is a loan. 11·s real money that you must repay. 
Before you apply for the first caret. decide what the card will be used for - Emergen-
cies only? School supplies? - and detem1ine how the monthly bills will be paid. 

2. 	 Go s lowly. Get one card with a low limit and use it responsibly before you even 
consider getting another. 

3. 	 Shop around for the bes t deal. Bankrate.com has just conducted a survey of 
student credit cards. 

4. 	 Study your card agreement closely, and always read the fine print flyers enclosed 
with every bill. Credit card offer, differ sub~tantially, and the issuer usually can change 
the terms at will with 15 days notice. 

5. 	 Try to pay off your total balance each month. Just paying the minimum is a trap: 
If you pay off a $1,000 debt on an 18 percent card by just ~ending in the minimum 
each month, it will talce more than 12 year~ to repay. 

6. 	 Always pay on time. A single slip-up will place a black mark on your credit record 
- and likely will cause your issuer to jack up your interest rate lo the maximum. 

7. 	 Set a budget. follow it closely and watch how much you·re paying on credit. A good 
rule of thumb is to keep your debt payment~ below 10 percent of your net income 
after taxes. So if you take home $750 a month, spend no more than $75 a month on 
credit. 

8. 	 Keep in touch with your issuer by notifying the company promptly when you 
move. In the event you must be late on a payment, call them before it's late. They 
want your business for life. so they may be willing to make alternate payment 
arrangements that won't leave a mark on your credit rating. 

9. 	 Close accounts you aren ' t using. Having available-but-unused credit counts against 
you when it comes time to buy a car. That's because lenders don't like it when you 
have the ability to quickly go deep into debt. 

10. 	 At the first sign of credit danger, such as using one card to pay off another. make 
the card harder to use. Only carry it when you plan to use it, lock it up in an 
inaccessible place or entrust it to your parents. 

college undergraduates amassed credit card debts between $3,000 
and $7,000 in 1998. 

In recent years the marketing departments at most major credit card 
corporations have begun a blitz campaign to tap into a market ofnew 
consumers that had heretofore been ignored. The same National 
Student-Loan Survey says that 70% of undergraduates at 4-year 
colleges held at least one credit card. 

And "what more secure target population could there be than eigh-
teen-to-twenty-two-year olds preparing for higher paying positions 
whose parents would cover their debt? After all, what parent wants 
their child to have bad credit?"(Stanford, 1992, I 3). Credit card 
companies often pitch their services under the guise of financial 
independence and free give cards to students who have little or no 
income. Visa, Discover, MasterCard know that students cannot pay 
for their shopping habits and splurges. The hope is that most will at 
least be able to cover the monthly minimum payment. What this 
means to the company is increased revenue in the form of interest 
and/or late payment fees and what this means to the student is a Jong 
road paved with the additional unforeseen costs ofowning and using 
a credit card. 

How do students eventually pay off this debt? Some apply for 
more credit cards in order to aid them in paying off the principle on 
an existing account. Others take an outside loan, or work additional 

hours, often neglecting their academic work, or 
hope and pray for a little parental fiscal interven-
tion. TI1e reality is that many of today's stu-
dents do not even know how they will pay for 
their four, five, or six years of college and the 
vast majority do so through work and loans. 
Thus, credit cards can effectively compound their 
overall debt picture. 

Credit cards are not necessarily "bad." They 
become bad when a student either cannot or does 
not make monthly payments. For many stu-
dents, thoughts of purchasing a home and/ or a 
new automobile are far off in the future. Thus, 
the thought of"bad" credit catching up with them 
is out of their realm of experience. Most do not 
realize that it can take nearly a decade to clear up 
the credit mistakes that one makes in college. ln 
a recent USA Today article, experts suggested 
the following tips to avoiding the credit card mon-
sters. Remember, if you get into trouble ...ask 
for help. Call Consumer Credit Counseling Ser-
vices (800-388-2227); speak with a Financial Aid 
Advisor, a parent, a Hall Director - anyone who 
can put you in touch with the right 
resources...May the Force be with you. 

Stanford, William E. Dealing with creditdebt. Aboutcampus. 
March-April. 1999. 12·17. 

USA Today (L. Lazarony).•Marlcetingp/8stic to students caS6 
lawmakers, educators to meltdowrf' Sep1ember 9. 1999 

MacMurlrle, Beth. "Study Documents Student Credit-cards Debt." 
Chronicle of Higher Education. June 1999, p.30 

Adrienne Day is a second-year MA student in the  
Higer Education Student Affairs Program. Also  
serves as Assistant Hall Director with the Depart- 
ment of Residence Life.  
Ivan Adames is Residence Hall Director and Chair  
of the Organization of Hispanic Faculty and Staff.  
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H ispanic Counsewrs at Counseling and  
Consultation Services 

By Jennifer Gallegos and Monica Fr(ns 

M ost Hispanic students that come to Ohio State have a 
hard time trying to adapt to this huge university. Being 
far away from home, having to meet new people and 

facing new academjc demands are some ofthe factors that make this 
a big challenge for most. And for some people is more difficult than 
for others, depending on such aspects as personality, personal his-
tory, expectations and culture. 

Through Counseling and Consultation Services (CCS), Ohio State 
offers students the possibility to get professional support when 
the road gets tough so they can achieve personal and academic 
success. But it seems that asking for help is also a difficulty. "I can 
solve my own problems", "I am not crazy to see a psychologist", 
"Nobody will understand me", might be some of the ideas in stu-
dents' minds. Moreover, in the case of minority students, cultural 
aspects can also be taken into consideration at the time of reaching 
out for help. 

Dr. Lisa Flores, an assistant professor in the department of Psy-
chology, says that depending on the level of ethnic identity, it can 
be very important for a Hispanic student to look for a Latino/a 
counselor; a person who has a deeper understanding of some cul-
tural particularities, such as the environment and family relations 
from which the student comes. 

Dr. Flores and the Social Work graduate student Annie Camacho are 
part of the counselors staff at Counseling and Consultations Ser-
vices during this year. This office expects that their presence can be 
especially helpful to Hispanic students who want to seek help 
from somebody of their same cultural background. 

Background and Experience 

Dr. Lisa Flores is originally from Texas. She recently obtained a 
degree in Counseling and Psychology from the University of Mis-
souri and now, as Post-Doctorate, is performing research study for 
the Department of Psychology at Ohio State. As a counselor, she 
hopes to be able to help students who might feel isolated or intimi-
dated as they go through the transition; especially those who come 
from places where the population is predominantly Hispanic. Even 
though Dr. Flores does not speak Spanish fluently, she has exten-
sive former experience work-
ing with Latino/as. She has 
worked with Hispanic families 
as part of Parents as Teachers 
Program and has also worked 
with Latino/a high school and 
middle school students during 
summer programs aimed at 
preparing them for college and 

assisting them with career 
development issues. Fur-
thermore, her research 
studies are in the area of 
career and educational as-
pirations among Mexican 
Americans. 

Annie Camacho and Dr. Lisa Flores 

Annie Camacho has been hired by CCS as an intern. She is from the 
Chicago area, and she comes from a Cuban background. She does 
speak Spanish fluently, and also has extensive experience working 
with Latino/as. She currently assists Hispanics in rehabilitation 
programs aimed to individuals who have been charged with Driving 
Under the Influence (DUI), and have been requested to attend an 
additional training class because they are unable to understand the 
regular training classes offered only in English. 

Unfortunatelly, neither Dr. Lisa Flores nor Annie Camacho are hold-
ing a permanent position at CCS and that is an issue that still needs 
to be addressed. 

The position for full-time counselor to work with Hispanic stu-
dents does exist at CCS, but it is currently vacant. The search for a 
new counselor started last year, after Dr. Claudio Pizarro left for 
personal reasons. Regretfully, the hiring process has been unsuc-
cessful. Dr. Louise Douce, Director of CCS, said that the office has 
been unable to find a candidate who had the required credentials for 
the position -such as competency in working with Hispanic stu-
dents/communities-and that, at the same time, was approved by 
the majority of the community. The position does not require the 
individual to master the Spanish language; however, his/her experi-
ence should reflect a deep understanding of the Hispanic identity. 

As part of their recruitment efforts, CCS has posted adds about the 
vacant position in the American Psychological Association and the 
National Association of Social Workers magazines. They have also 
sent announcements to graduate programs in Psychology & Social 
Work, targeting areas such as Florida, New York, Texas, New Mexico 
and California. Unfortunately, CCS has had a very difficult time 
attracting individuals from those areas. Dr. Douce said that she 

Check Their SCHEDULE 

Dr, Lisa Flores:  
W from 5:00 to 8:00pm  
F from 1:00 to 5:00pm  

Annie Camacho: 

expects to have someone on board 
by September 2000, the latest. 

In the meanwhile Dr. Lisa Flores 
and Annie Camacho will be work-
ing for the CCS office on a part-
time basis, available if a Hispanic 
student does request to see a 
counselor from the same cultural 
background. 

M, T and W from 8:00am to 5:00pm _J 13 
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fJAllLA (iONZALEz.· DISTINGUISHED HISPANIC OHIOAN 

N o doubt that the past year has been a time of achievements for Paula Gonzalez. The former 
Chair of University-wide Council of Hispanic Organizations (UCHO) graduated last spring 

with a major in International Studies and, shortly after, she began a career in the corporate world 
as the International Webmaster of Dana Corporation, in Toledo. where she grew up. 

During the years at Ohio State, Paula became widely recognized as a committed Hispanic student 
leader. She received the Hispanic Awareness Week Award, the Hispanic Business Student Associa-
tion (HBSA) Award and the HBSA Commitment Award. Finally, in April this year she was 
honored by Ohio State President. William E. Kirwan. with the Outstanding Senior Award. given 
to only 21 Ohio State senior students. Paula was the only Latina in the group. 

Last September 28th, Paula's commitment to the Hispanic community was applauded once again 
at the annual Distinguished Hispanic Ohioan Luncheon, sponsored by the Ohio Commisson on 
Hispanic/Latino Affairs. Along with other 7 remarkable honorees. she was honored as a promis-
ing Spanish-speaking leader, who has already made significant contributions to the quality of life 
of her community in Ohio. 

Paula was nominated for the award by Victor Mora. member of the commission and Associate 
Victor Mora and Paula Go11uilez Director of the Office of Enrollment Management at Ohio State. Paula earned t.his award because 

of her valuable performance as UCHO's President during the period 1998-1999. Following the 
steps of the previous Chair, Eva Cantu -also honored in 1998 as a Distinguished Hispanic Ohioan-, Paula played a key role in the revitalization 
of this organization by encouraging Hispanic student involvement and cooperation. The leadership of this two women largely contributed 10 the 
increasing participation and pride of Latino/a students at Ohio State. 

Paula was very proud of being honored by the Commission. "Having been the youngest to receive this award made me feel that there is so much 
more I can do. The other candidates have dedicated most of their lives to the betterment of the Hispanic community ... and I feel I have only 
done a small portion of that," she said. The former UCHO president also mentioned that she was very happy to learn that this organization has 
had an enthusiastic start this new academic year. "I wish UCHO the greatest of luck. I am certain the new board will bring the organization to 
the next level under the direction of two very dedicated young men, Chris Brandon and Mauhew Camacho-Edwards," Paula said. 

After being honored as a Distinguished Hispanic Ohioan, Paula has been invited as honored guest 10 various organizations meetings. such as the 
American Red Cross and the Ohio Republican Hispanic Assembly. She said that this recognition and support is very challenging. "Now that 
people know what I am capable of doing and achieving, I have to live up to that." she said . 

CiRAlJliA TES SliMMER '99 Check out these courses for 
Bachelor ofArts and Sciences 

MONICA CARRILLO CS & E B. S. 
WINTER QUARTER 2000 

NICOLE CEJA ACCTING B.S.Bus.Adrn. • PORTUGUESE FOR SPANISH SPEAKERS. A great way to fulfill 
TRISHA DEHNBOSTEL WOM STDS B.A. elective and language requirements, both at the undergraduate and 
IAN FLORES PHARMACY B.S.Phar. graduate level. Portuguese grammar is extremely similar to 
DANIEL GONZALEZ HIST ART B.A. Spanish. Compare the following: 
VAL GONZALEZ HISTORY B.A. • Los estudiantes que hablan Espanol aprenden Portugues 
DAWN HICKEY FM&HU DV B.S.H.E facilmente. 
LYDIA MALDONADO TXTL&CLO B.S.H.E. • Os estudantes que falam Portugues aprendem Espanhol 
WILFREDO MORALES JR CHEM ENG B.S.Ch.E. facilmente. 
KEVIN ORTIZ CRIMINOL B.A. PORTUGUESE FOR SPANISH SPEAKERS is taught by award 
JAVIER PLQUERO ECON B.A. winning Ph.D. faculty. The large variety of teaching materials 
HEATHA ROHR REL STDS B.A. (music, videos, famous Brazilian soap operas, current news 
EMANUEL TORRES-SIFUENTES INT STDS B.A. broadcasting, etc.) will make the course an entertaining way to 

Master ofArts and Sciences learn. 

MIGUEL ALFARO 
EU MELIA ARRIECHE 

DENTISTRY 
GEOD S&S 

M.S. 
M.S. 

M -W 10:30-12:18 
CALL #: 15535-7 

JAMES BOSKER M.Ed. For more information contact the Dpt. of Spanish and Portuguese 
SUSANNA DE LA GARZA M.Ed. at 292-4958 
WALTER ERALIO GEODS&S M.S. 
EDGARDO FERRER 
JUAN GONZALEZ 
LISETTE HIATT 
CLOTILDE KRIVDA 

WELD ENG 
ELEC ENG 

ED-T&P 

M.S. 
M.S. 
M.Ed. 
M.A. 

• MEN OF COLOR LEADERSHIP COURSE. Its purpose is to 
provide men of color (specifically 1•• and 2"" year men) an opportu-
nity to enhance, reflect upon and assess their leadership abilities 
and skills with other men of color. This course will look at leader-

MARIA MARTIN 
MIGUEL ROBLES JR 
MIGUEL ROBLES JR 
ANTONIO SEIJAS 

JOURNAL 

ED-P&L 
WELD ENG 

M.A. 
M.A. 
M.A. 
M.S. 

ship from a multicultural, cross cultural, multi-faceted and multi-
voice perspective. Various forms of media, teaching strategies and 
communication styles will be utilized. 
Ed. P&L 270.04 

DIRK VANDENDORPE ENG MECH M.S. W 4:30-7:30 
Doctorates CALL #: 06529-5 

WILLIAM ALVAREZ JR. 
LILIA BERMUDEZ-NAVEDO 
NORMA CASTAGNOLA 
ANA DEL SARTO 

PHARMACY 
FM&HU 
CHEM 
SPAN&POR 

Pharm.D. 
DV Ph.D. 
Pb.D. 
Ph.D. 

S/U G raded 

For more information, please contact Monroe France at 688-8750 or 
write to france.32@osu.edu 

RAUL ORDONEZ ELEC ENG Ph.D. 
MARIA SANCHEZ CUEVAS PLNT PTH Ph.D. 



The 411 on Stress Management  

Story Time By Mariely Neris 
The word strcs, has such a powerful effect in people that it actually scare, mo,t and excites very 
few. The percentage of people suffering from stress is so high that it seem, it's another sign of 
the times wc are living. But. did you kno\\ that ,tress i, a necessary procc\\ our bodies mu,t go 
through to function nonnally'! According to Dr. Han, Scl:re (the father of Stress Theory) stress 
i, "the nonspecific respon,e of the body to any demand made upon it." There are two types of 
stress: eustress, which helps us perform belier. and dbtress, which may even make you sick (I 
bet this is the kind college ,tudents go through on finai... week, midterm weeks. etc). 
In the ca~ of college Mudent,. ,tress cau,cd by academic demands can be "or-,en by things like 
being away from home: ha,ing a new roommate with whom commun1cat1on is hard: finding 
friends around; having to adapt to a new rhythm of study. etc. Well. here is a list of warning 
signs and some tips to help you minimi/e stress. 

Some Warning Signs: 
•Fatigue •Sleep Di..turbances •lle.idaches •An~iety Attacks •Depression 

•Loss of Control •Feeling Pressured 

Tips to reduce stress: 
•Exercise: It relaxes your body and relea,cs exces,i,c pressure. 

•Sleep Well : 8 hours is recommended. but you know your body belier than anyone e lse. 

•Balance your Meals: Stuffing your,clf with junk food or alcohol i, not the bc,t idea. 

•Plan your Schedule: That way you won't drive your,elf crazy wnh too many commit-
ments. 

•Share Your Feelings: Sometimes talking to someone who cares is the best remedy. 

•Have Fun: 	College i, not supposed to be a prison, but a growing experience. Meet people 
and make new friends. Student organizations can be a great \laning point 

If these signs are permanent and intense look for professional help at Counseling 
and Consultation Services by calling 292-5766. Their office is on the fourth noor 
ofLhe Ohio Union. 

C::Que Paso, OSU? on the WWW  
By Mariely Neris  

j,Quc Pasa, OSU? has been serving the onCampus Hispanic community for about six years now, 

providing information on is~ues of concern to our students, facult y, and staff. This quarterly 

magazine is delivered to every Latino/a on Campus. Although the maga/ine has gone through 

many challenge,. it is now ready to go one step fornard right into the Internet. j,Quc Pasa. 

OSU? website i, now available 3l> a link at UCHO's homepage (www.osu.edu/studentvucho). 

The first thing you'll find when going in our website is the cover of the last iQue Pasa. OSU? 

1\sue: click on it and you'll have access to all the article, on that issue. You'll also find an 
archi\"e with the magazine\ past issues (right now only the last two i"ues are a\"a1lable. but 

we're working on putting the rest of them in): and for those of you who like knowing it all. 

information about the maga,ine's history is also available. If what you're looking for is to get 

involved with the university's Hispanic community. then our link to all Hispanic oriented 

campus organuations would be the perfect match for you. 

Other options include links to find inform.Ilion abou1 educa1ion , financial aid and health-

related concerns. One of my favori te resources within the website. found by clicking on 

Hispanic Links. let's you access different media and news sources such a, a variety of newspa-

per, from different Hispanic countries. You'll also find ~ome infonnat1on about demographics 

and Hispanic/Latino presence at a national and local levels. 

Having a web site will let ;,Que Pasa. OSU? be much closer to its readers by keeping them 

updated on news. acti, itie, and issues of 1111erest going on at Ohio Staie. The web,ite has lotS 

to offer, so check it out and provide us with your feedback. Latino/a or not, you arc bound to 

like it! 

Missy!!! Pedro Has 
No Shoes 

By Maria Hernandez 

"Missy, Pedro has no shoes!", 
shouted Carmencita as she ran 
into the one-room school house. It 
was a very clear beautiful morn-
ing, el sol was shining with the 
deep blue sky as its canvas, las 
palmas swaying in unison with 
the tropical breeze and a canopy 
ofdark green trees surrounding the 
children's batey. 

"I know Pedro has no shoes", I 
answered. "Why does he not wear 
shoes, Missy?" She continued to 
ask with a very puzzled look on 
her face. "I'll tell you por que", I 
answered. 

I asked Pedro one day why does 
he not wear s hoes and he an-
swered, "I liked being tickled by 
the blades ofgrass as I run through 
the meadows, to feel the cool 
piedras lizas as the cold water 
trickles between my toes as I cross 
the streams and I love to walk in 
the mud after anafternoon shower 
playing tug of war with the earth 
to see who is stronger''. 

For you see Carmencita, Pedro dis-
covered that he has the best shoes 
del mundo, they never go out of 
style, and their design is unique 
and the person who made them is 
the greatest shoe maker of them all! 

Carmencita smiled a very broad 
smile and ran outside to play. Mas 
tarde that same day another child 
ran into the school house and 
shouted, "Missy, Carmencita has 
no shoes!" 
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• Maria Hernandez is an O hio Sta te 
grad uate student majori ng i n Cul-
tural Studies. 
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