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A t the time this magazine is going 
to press, the proposal to continue 
funding of iQue Pasa. OSU? has 

been approved by the Hispanic Oversight 
Committee and is on its way to the Provost 
for final authorization. Put together by the 
the Editorial Board and Staff (pictured on 
page seven) was presented to the Hispanic 
Oversight Committee on May 17 by the 
University-wide Council of Hispanic Or-
ganizations. 

Right now, the future for this maga-
zine is certain. Thankfully you will be 
greeted this fall with a new edition ofiQue 
Pasa, OSU? But what ifthe magazine pro-
posal had failed? You would miss out on 
the three ideals we strive to achieve through 
this publication: Unity, Information and 
Progress. 
Unity 
As a community, we have much internal 
diversity. Our national origins cover all of 
the Americas, the Mediterranean and even 
the Pacific Rim. Our racial composition is 
White, Black, Indigenous, Asian, Mulatto, 
Mestizo, and just about every other com-
bination imaginable. Our lingua franca in 
the United States may be English, but many 
of us also speak Spanish and Portuguese. 

Specifically here at Ohio State, many 
ofus are involved in organizations with the 
purpose of bringing Hispanics/Latinos to-
gether. Yet many others do not get involved 
at all. The one thing that reaches most all 
members of our community is this maga-
zine. Even ifyou do nothing else with other 
Hispanics/Latinos at OSU, you can at least 
keep tabs on our triumphs, failures, accom-
plishments, and activities. 

Even outside the Ohio State commu-
nity, iQue Pasa, OSU? is bringing us 
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together. A letter on page seven of this is-
sue from Jose Mas, Executive Director of 
the Commission for Spanish-speaking Af-
fairs, is a powerful testament to this service. 
Information 
Did you know there is a Hispanic Over-
s ight Committee? University-wide 
Council of Hispanic Organizations? A 
Latino/a Student Union? And many other 
groups? One way to find out about these 
groups is through this magazine. 

What about the Office of Minority 
Affairs? Did you know OMA is being 
resturctured? Will this benefit us? What 
about the OMAAdministrators? What are 
they saying and doing? Who is in charge? 

Did you know OMA has set certain 
goals and made promises they have yet to 
follow through on? For example, they are 
supposed to hire a Hispanic/Latino Assis-
tant Vice Provost. Did you know that 
Hispanic Student Services might be re-
structured -away into OMA? 

Keep in mind, even though there is 
room for improvement, the perception that 
the Office of Minority Affairs does not 
serve Hispanics is currently unwarranted. 
OMA does offer services for Hispanics, 
and all the statements coming from OMA 
officials are very positive! They say they 
truly want to help Hispanics, we should 
support our advocates within OMA. 
The question is how will you know if 
changes which benefit Hispanics continue? 

You will not get that information in 
the Lantern or in onCampus. Not unless 
we have our own publications - the ability 
to exercise our right to a free press - will 
we know what is taking place around us. 

see LAST ISSUE page 7 
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press releases, or etceteras to:  
1,Que Pasa, OSU?  

c/o Hispanic Student Services  
347 Ohio Union  

1739 North High Street  
Columbus, Ohio, 43210.  

• This Publication does not 
necessarily reflect views and 

opinions of the Staff, 
Editorial Board, or Publisher. 

• 	 All submissions for publication 
must include name and phone 
number or e-mail ofperson(s) 

responsible for work. 
• 	 lQue Pasa, OSU? reserves 

the right to refuse any and all 
submissions for publication 

at anytime. 
• This is a student publication 

of The University-wide Council of 
Hispanic Organizations (UCHO) 

and is funded by the Hispanic 
Oversight Committee (HOC) 

Neither UCHO, the HOC, the 
Office of Hispanic Student 

Services. nor The Ohio State 
University are responsible for 
the contents of this publication. 
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hanlc You And A 
larification Many of you may remember the 

first issue of iQue Pasa, OSU? 
and since then we've come a long 

way. Some of the inspiration for many of 
the changes and improvements came from 
various sources, and although it is overdue, 
it is appropriate that we recognize those 
gracious sources of creativity. 

The inspiration for the format and 
design of this magazine comes from three 
different publications: the Asian American 
Voice published by the Office of Asian 
American Student Services, Dimensions 
Newsmagazine from the Office ofAfrican 
American Student Services, and Ohio 
Review & Journal created by the defunct 
student organization The Free Student 
Press at Ohio State. 

It is the base you have provided from 
which we have launched our endeavour 
skyward. 

Ofcourse, many thanks are due to Dr. 
Omar 0. Barriga, Mr. Victor Mora, Evelyn 
Ortiz, Diana Sanabria, Michelle 
Bettencourt and Dr. Claudia Moreno. For 
without these people, and the cooperation 
of the Hispanic Oversight Committee 
(HOC) along with the University-wide 
Council of Hispanic Organizations 
(UCHO), we would not have a magazine 
serving the Hispanic/Latina( o) community 
at all. Their energy and drive brought us 
the original two issues ofi Que Pasa, OSU? 

For the past year, however, an error 
has been made in identifying the publisher 
of iQue Pasa, OSU? Although the HOC 
has been the source of funding for the 
magazine, it is important to note that 
UCHO is the Publisher. The administra-
tion has no control over this magazine -
this is publication always has been, is, and 
always must be the independent voice of 
students. ~ 

Introducing Cartnen Fleclc  

As we celebrate another Hispanic 
Awareness Week we take this 
opportunity to introduce a 

member of the Hispanic community at 
OSU. Carmen Fleck is the Admissions 
Coordinator for the graduate program, 
Health Services Management and Policy 
here at The Ohio State University. 

Carmen comes to us from the Pacific 
coast city of lea, Peru. She was educated 

in the capital city of 
Lima where she 
attended a two year 
institution for 
business and 
languages. Upon 
receiving her 
degree, she briefly 
taught English in 
Peru before coming 
to the United States 
with her husband, 
Dan Fleck. 

Mrs. Fleck's role 
as an admissions 
coordinator is to 

admit the best and brightest students and 
to review the application process to ensure 
its efficiency in admitting qualified 
applicants into the health services 
management and policy field. Carmen 
brings a genuine enthusiasm and interest 
to her job and also to the university. These 
qualities are evident by her steadfast 
ascension through the university ranks. 

Through her desire to succeed ,she has 
paved the way for other Latinos to follow. 
As admissions coordinator Carmen states 
that with the growing number of Hispan-
ics in this country the importance for stu-
dents, especially Hispanics, to get involved 
in the health services area is paramount. 
She views the health services field as an 
integral part of our lives. With the con-
stant increases of medical fees, it's impor-
tant that people be aware ofthe choices that 
are available to them concerning health 
services. 

see FLECK page 23 



and while pursing 
his MBA at the Uni-
versity ofToledo, he 
held positions with 
Dun & Bradstreet, 
General Mills, and 
the United Way of 
Greater Toledo. 
Having earned his 
Ph.D. from the Uni-
versity ofMichigan 
1n International 

Business, Dr. Garcia's area focuses on theiSaludos Al relationship between firms' human resource 
investment practices and their organiza-
tional effectiveness. He has written on 
many topics such as International Labor 
Migration. Currently, his research is field-

Professor 
Garcia! 

N 
based, oriented toward improving organi-

ow in his second year as an As- zational practices. 
sistant Professor of Interna- Throughout his academic career he has 
tional Business in the Depart- demonstrated a strong commitment in ad-
ment of Management and vancing students' interests. While attend-

Human Resources, Professor Roberto ing Michigan, Professor Garcia partici-
Garcia serves as a role model to Hispanics pated as a teaching assistant in the Sum-
here at Ohio State through experience and mer Minority Institute, which was founded 
excellence in teaching. to encourage promising African-American, 

After receiving his BA in Psychology Hispanic and Native-American students to 
from the University ofMissouri-Columbia think about going into business doctoral 

Like myself, many of the participants 
were first generation college students who have ventured 
out of the traditional work patterns of their family 
backgrounds 

programs and faculty careers. He stated, 
"Like myself, many ofthe participants were 
first generation college students who have 
ventured out of the traditional work pat-
terns of their fami ly backgrounds." 

Tn addition to teaching and research 
in the area of international business, Garcia 
has worked as a consultant for Edwards 
Brothers Printing, Dana Corporation, and 
AT& T. From 1990 to 1994 he was a regu-
lar presenter in the General Motors-United 
Auto Workers "Paid Educational Leave 
Program", an executive education type pro-
gram administered by the University of 
Michigan. 

As the only Hispanic faculty member 
within the Max M. Fisher College ofBusi-
ness, Professor Garcia is seen as a role 
model by many for his commitment to fam-
ily and students. Last year while working 
on his doctorate degree, teaching, and ex-
pecting his first child, Dr. Garcia managed 
to find time for it all. As a result of this 
dedication, he has earned the respect ofhis 
students and a nomination for a distin-
guished teaching award. --• 

Congratulations To Our Winter Quarter 1996  
Hispanic/Latina(o) Graduates!  

Bachelor ofArts and Fine Arts 
MICHELLE LESA EVERS, ART EDuCAnoN 
MATTHEW ADAM MATTERA, ARTS & SCIENCES 
DAVID ANTHONY ARCHULETA, ARTS & SCIENCES 
SANDRA GELASZUS, ARTS & SCIENCES 
0NARA GONZALEZ MENDIOLA, ARTS & SCIENCES 

Bachelor of Science 
TRACEE R. HERNANDEZ, AGRICULTURAL ENGINEERING 
CARLOS A . GARATE, Bus/NESS ADMINISTRATION 
ANNA MARIA /SA, BUSINESS ADMINISTRATION 
ANGEL ANTONIO GARAY-TONG, BUSINESS ADMIN. 
CHARISSE TINNEY ROGERS, BUSINESS ADMIN. 
MICHELLE RENEE POLLARD, EDUCATION 
MICHAEL EDWARD TREVINO, EDucAnoN 

JOSE GUADALUPE SILVA, ELECTRICAL ENGINEERING 
JESSICA HERNANDEZ, HUMAN ECOLOGY 

Master of Science 
CONSUELO MARGARITA KONG 
CARMEN ARACELY FERNANDEZ 
PAUL EDGAR CASALE 
MARISOL MONSERRATE 
STACEY LEE PINA, SOCIAL WORK 

Doctor of Philosophy 
Luis NOEL ALFARO 
CYNTHIA ANN CARNES 
JORGE W. SUAZO-JAQUE 



Cover Story 
w To Talce Care Of College Loans 

ter College 
You've graduated, gotten a job, and 

for the first time you don't have to 
share a bathroom with anyone. But 
not everything is rosy. Each month 
when you sit down to pay your bills 

you keep coming up short. 
And, all those student loans you took 

to help finance your education are 
now coming due. Don't panic. 

Many student loan holders offer re 
payment options and discount 
programs that can simplify loan 

repayment--and even translate into cheaper 
monthly payments for you. 

"The key to managing your debt is to 
first know all of your options," says Lydia 
M. Marshall, Executive Vice President for 
Sallie Mae, the largest holder and servicer 
of education loans. "Most lenders of loan 
servicers offer a variety ofrepayment pro-
grams which enable you to better manage 
your money." 

The typical repayment choice for bor-
rowers of Stafford, SLS, and PLUS 
loans--the most common types of educa-
tion loans--is standard or level repayment, 
where you make equal, fixed payments 
each month. But, ifyou borrowed heavily 
during school, making level payments may 
not be easy, especially during the first few 
years after leaving school. Ifthat's the case, 
consider changing to a different payment 
plan for more manageable repayment. 
There is usually no fee to switch to another 
repayment program. 

A graduated payment plan can give 
you some short-tern, relief. This plan en-
ables you to make lower, interest-only 
payments for a few years and then gradu-
a lly increases your repayment amount 
through the remainder ofthe term. Gradu-
ated repayment still enables you to pay off 
the loan in ten years, but initial monthly 
payments can be more than 40 percent 
lower than with standard repayment. In-
come-sensitive repayment ties the loan 
payment amount to your earnings, which 
can be especially helpful at the beginning 
of your career. And, loan consolidation 
provides borrowers with loans totaling 
$7,500 or more the opportunity to lower 
their monthly payments by extending the 
term ofthe loan from IO years to 15 or even 
20 years. While all of these plans can of-
fer budgetary relief, it's important to 
remember that you'll be paying more in in-
terest costs over the life of the loan. 

Savvy borrowers should also explore 
any repayment benefit programs that their 
loan holders offer. For example, lenders 
who partner with Sallie Mae offer Stafford 

Helpful Tips 

1. Get organized. If you haven't done so, 
start a single student loan file for all ofyour 
loan documents, information, and payment 
records. 

2. Read your mail. Important notices about 
your loan, including any loan sales, will come 
by mail. 

3. Know who holds andservices your loans. 
Your loan holderand your loan servicer may 
be two different companies. It's up to you to 
keep track. 

4. Call if things change. Be sure to let your 
loan holder or servicer know if you change 
your name or address, or ifyou decide to re-
turn to school. 

5. Call ifyou' re having trouble making your 
payments on time. You may be eligible for a 
deferment or forbearance. You may also be 

able to change to another repayment option. 

6. Write your loan account number on all 
loan-related correspondence and checks. 

7. Take notes when you have phone con-
versations with your loan holderorservicer. 
Ifyou have additional questions orconcerns, 
It Is helpful to know whom and when you 
talked to them. Keep this information In your 
file. 

8. Make your loan payments on time. Some 
servicers offerInterest rate discounts forbor-
rowers who make consistent, timely 
payments. 

9. Consider refinancing your loan(s). Refi-
nancIng, more commonly known as 
consolidation, willgive youJust one monthly 
payment amount by extending the loan's 
term. (You can also consolidate your loans 
with your spouse to further streamline your 
budget.) 

loan borrowers who make 
their first 48 scheduled pay-
men ts on time a 
two-percent-point reduction 
on their monthly loan pay-
ment for the remainder of 
the loan's term through the 
Great Rewards Program. 
Sallie Mae also offers bor-
rowers who have their 
payments automatically de-
ducted from a checking or 
savings account a 1/4 per-
cent discount on their loan 
through the Direct Repay 
Plan. And, borrowers who 
make their first 24 sched-
uled payments on time 
receive a credit to their ac-
count through the Great 
Returns Program. 

see LOANS 
on page 22 



king Connections 

I would like to convey information to you and the staff at tQue Pasa, 
OSU? about how your magazine has helped connect the OSU Hispanic 
Community, the Commission (on Spanish-speaking Affairs) and 
individuals from the greater Columbus Hispanic Community. 

We recently received a call from a Hispanic-owned business in 
Columbus whose owner read about the Commission on Spanish-
speaking Affairs in iQue Pasa, OSU?. This individual was previously 
unaware of the Commission, so we were able to explain our mission 
and our activities, including the Hispanic business directory we 
produce. Now he is aware of another resource available to Hispanics 
in Ohio, and we have included this business listing in our directory. 

I am confident that numerous connections to our office and to many 
other resources, have been made as a result of your publication. Thank 
you for your efforts to enable such connections. 

Sincerely, 

Jose Luis Mas 
Executive Director 
Commission on Spanish-speaking Affairs 

Back (Jal! to righl): Dr. Omar 0 . Barriga, Mr. Victor Mora, Carlos Rivera. 
Ezra C. Escudero. Front: Fidel R. Cruz, Eva Cantu, Tracy Salas-Lynch 
(not pictured Tamara J. Garcia-Barbosa and Dr. Claudia Moreno) 

LAST ISSUE 
continued from page 2 

doesn't. or how the 
whole world deals us a 
bad hand, we need to 
stop complaining. We 
need to get up! Speak 
up! The university Ad-
ministration and The 
Office of Minority Af-
fairs will only make 
certain opportunities 
available. And even 
those are not handed to 
us on a silver platter. 
We need to take the ini-
tiative and seize 
opportunities! 

Through this 
all, this magazine has featured stories about 

Progress individuals in our Hispanic/ Latino commu-

our sisters and brothers who successfully 
graduate. These are people who did not sit 
around hoping to be waited on hand-and-
foot. They have initiative. They are our 
future. We need to learn from them. We 
need to be the future. 

If this magazine dies, we will lose one 
of the few tools we have to bring us to-
gether, keep us informed, and promote our 
progress. Maybe the possibility of losing 
;.Que Pasa, OSU? and what few services 
we get now will serve as a loud wake-up 
call. Maybe it will be good for the com-
munity to reali7e we've got to WORK 
together instead of hitting snooze. 

•  
In a time when everyone complains about nity who make a difTerence. For the past 
things the University should pro, ide but year this magazine has listed the names of 
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Additions to Alpha Psi Latnbda Fatnily: 
incinnati & Their most recent endeavor began in ing themselves to the task ofupholding and 

October, 1995 to establish chapters exercising the laws and traditions of Al-
at Ohio University (OU) and the pha Psi Lambda. Meanwhile, the students Athens, Ohio University of Cincinnati (UC). When at UC are going through the process of 

asked how these new chapters would af- chartering. The chapter at Purdue Univer-Alpha Psi Lambda, the nation's first 
fect Alpha Psi Lambda, sity - Calumet, IN., isCo-ed Hispanic Interest Fraternity, in 
current External handling thean effort to establish themselves as a 
Vice Presi- charteringlegitimate voice for Hispanic college 
dent Paula process for students, has just added a seventh 
Gonzalez Cincinnati.J-' \J'JA,\chapter at Ohio University, with an 
stated that the A J . J In ad-eighth one on the way at the 
new Ohio chap- dition to the two University of Cincinnati. 
ters would help create new chapters, our 
a strong unifying force Columbus based fra-Alpha Psi Lambdawithin the state. With ternity has just initi-
three chapters in Illi- ated twelve new mem-
nois, one in both Indiana and Texas, and bers. This constant rejuvenation with new 
soon three in the state ofOhio, Alpha Psi life ensures longevity and vi tality. With 
Lambda is developing a strong contingent this Alpha Psi Lambda has positioned it-
of chapters across the country. selfin to continue to provide leadership and 

The new chapter at OU is headed by act as a legitimate voice for Hispanics on 
freshman President, Debbie Delgado. Cur- campus, around Ohio, and nationwide. 
rently. the new members are busy acclimat- --~ 

HBSA Provides Opportunities & Growth  
The Hispanic Business Student 

Association (HBSA) at The Ohio 
State University is the local chapter 

of the National Hispanic Business 
Association (NHBA). Since its 

initiation on February 23, 1994, the 
Ohio State chapter has undergone 

some amazing growth. 

A large contributing factor to 
HBSA's success have stemmed 
from the ongoing support of the 

Max M. Fisher College of Business. 
NHBA, and several highly competitive 
businesses such as Cargill Co. and Sterling 
Software. In addition, HBSA works very 
closely with 
Career Ser- Tl£ OJ.tio STATE UNiveRsiTy Cantu, Presi-
vices, Minority dent of HBSA, 
Student Ser- claims that, 
vices, and the "Conference 
College of participants are 
Business in or- not only pro-
der to increase vided with the 
job opportuni- opportunity to 
ties and the strengthen one's 
professional 
development of its members. 

Mr. David I larrison, Director of Mi-
nority Student Services and HBSA advisor, 
serves as primary liaison for the organiza-
tion and the College of Business. Along 
with the assistance of Mr. Harrison. Pro-

fessor Milligan and Jay Yutzey. of the 
Fisher College ofBusiness Undergraduate 
Programs Department, six students were 
recently funded to attend the Annual Na-
ti ona I Hispanic Business Student 
Leadership Conference in Austin, Texas on 
February 2nd and 3rd. 

Angelita 

leadership, net-
working and business skills but are also 
provided with the opportunity to enrich 
their understanding ofAmerican corporate 
culture, from a Latino/a's perspective." 

see HBSA page 20 



Ohio and  
El Salvador  

Linked By  
Sister City  
Project  

University 
College 
Offers Peer 
Support 

The need to have an adequate 
support system for freshmen 

students is paramount in retaining 
and maturing young minds 

University College, very much con-
cerned about the adjustment of 
freshmen minority students to 

Ohio Stale, generated lhe idea ofcreating 
a Hispanic Support Group as a pilot pro-
gram in Winter Quarter I 994. Ana C. 
Berrios, a Peruvian graduate student in the 
Counselor Education Program and a GBC 
(General Baccalaureate Curricu lum) aca-
demic adviser at University College. set up 

T
he Columbus-Copapayo Sister City 
Project is building personal tics be-
tween Columbm, and Copapayo. a 

rural village in El Salvador. The twelve 
year war in that nation of five million 
claimed over 
70.000 li\CS 
and has dc-
s troy e  d 
countless vil-
lages. In 1983 
Copapayo was 
bombed and in-
.. aded by an 
elite Atlacatal 
Battalion of the Salvadoran Army, 
which was trained by the School 
of the Americas. O,er one hun-

and dedication of concerned volunteers -
backed up by official recognition ofthe Co-
lumbus City Council -pro, i<lcd support to 
the people ofCopapayo as they faced many 
hard-;hips. 
The war ended \\·ith the signing of 

peace accords between the 
Salvadoran go, cmmcnt and 

the Farabundo Marti National 
Liberation Front (r'v1L1'J) in 1992. 
But life is still difficult in 
(\>papayo, however the 

people 
h a  \ C 

\\Orked 
\cry hard 
to improve 
their qual-

dred and forty were killed, many 11) of Itle 
women were raped then shot, and In recent 
the remainder of the villagers fled years the 
to safety either in the mountains or 
in Honduras. 
After nearly four years in hiding or in 

a refugee camp, they returned to rebuild 
Copapayo and their lives. Because the ,ii-
lagers returned in the face ofthe Salvadoran 
government and military opposition, they 
could not succeed alone. The hard work 

and conducts this experience in coordina-
tion with the Minority Advising Program. 
Hispanic freshmen students arc 111, 1ted 

to participate in the group sessions, dunng 
which, the group establishes its own goals, 
defines its own rules. and dictates whether 
the group itself will continue or disperse. 
The group represents a safe environment 
where they can comfortably interact with 
other students who share the same prob-
lem as themselves. This serves to create a 
positive arena 

,ii lagers 
ha,e made man) 11npro, ements ,, ith the 
support of Columbus. The) have built a 
school, a community/day care center, a 
medical clinic and houses made of bnck 
for each family to replace the mud. ~ttd,. 
and 1111 huts they had lived in before. 

see COPAPAYO page 19 

them a chance to experience group process 
and reinforce our cultural identity." 
The fact that a lugh percentage ofH1s-

pan1c students are bilingual and ::,hare 
common cultural values, the likelihood or 
the group de\'eloping into a cohesive unit 
is quite fa,·orabk 
While in college, Hispanic student face 

tremendous obstacles which distract them 
from their focus. Since close family tics 
characterizes the Hispanic culture. some 

where  ideas and 
experiences can be 
heard and ex-

The group represents a safe environment 
changed so that the 

where they can comfortably interact with other group can easily 
acclimate itself to students who share the same problems 
university life. 
As Ana C. 

~~~~~~~~~~~~~~~~~~~~~~~~~Berrios states: 
"Since ll ispanics 
needs arc usually met in cooperation \\ ith 
others, the I lispanic Support group consti-
tutes not only a way or improving their 
adjustment process to OSU, it also gives 

,-J 

:r, 
"' find themsel,cs struggling between their 

educational goals and feelings of homesick 
solitude. 

see SUPPORT page 23 



Corporate Networking 
Builds Co0101unity 

The members in CH/SPA work to 
attain a better understanding of 

Hispanic culture and heritage. These 
goals are important in that they 

promote positive multicultural rela-
tions which are conducive to achiev-

ing corporate, organizational and 
individual success 

They also help create programs and 
activities that will enhance the pro-
fessional and interpersonal skills of 

Hispanics. Furthennore, CHIS PA endeav-
ors to maintain direct involvement in civic, 
educational and cultural programs that en-
hance the Latino community. 

HISPA, the national organization 
CHISPA belongs to, is the Association of 
Hispanic AT&T Employees. The HISPA 

s e n t s 
I 0,000 members as it provides competitive 
advantages to AT&T. The organization has 
34 chapters, including the Dominican Re-
public, Puerto Rico and a new chapter re-
cently established in Guadalajara, Mexico. 

The primary goal ofboth organizations 
is to promote professional growth, career 
opportunities and strive to integrate more 

Hispanics into the work force of AT&T. 
Both organizations bring cultural aware-
ness, language skills and knowledge ofdo-
ing business in global markets. In addi-
tion, CHlSPA strives to promote commu-
nication among Hispanics and those inter-
ested in Hispanic issues in Columbus and 
throughout AT&T. 

CHISPA's local chapter in Columbus 
is very much involved in the Hispanic com-
munity as well as the city's community. 
Some of the involvement the members in 

CHISPA do are: obtain 

P A ~~:rl~~t~!~~;s~~r:~ 
panic Scholarship 

Fund (NHSF), the 
CHISPA Walk-
a-Thon, the His-
panic Awareness 

Month, tbe community Relations Team and 
other events. 

For more information regarding 
CHISPA, call President Henry Vidal at 
(614) 860-3309. For more information 
concerning HIS PA activities, call their na-
tional news line at: (903) 658-2865 - - ~ 
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La Cultura  
Se Preserva  
Con El ECO  

E 
eada uno de los platios de 

differentes lugares en 
lationoamerica. Durante el 
tiempo social al tenninar de cada 
jun~ cada miembro e invitado 
tiene la oportunidad de conocer 

y conversar con los miembros 
igual a darse a conoeer con los de 

E I Encuentro Cultural de Ohio 
(ECO), es un grupo netamente 
cultural eon la meta de cultivar 

nuestras raices latinoamericanas, y dar a 
conoccr la riquezas de nuestros 
antepasados 

Charlas culturales, comida y el aspecto 
social son partes importantes en estc grupo. 
Durante las reuniones, los miembros 
intercambian diferentes platios de comida 
y asi los comparten con el resto de los 
miembros. 

Cada miembro y visita gozan al 
saboriar los difTerentes sabores de 

mas. 
En la junta del 16 de Marzo, los 

miembros de ECO gozaron al escuchar 
cantos latinoamericanos con las guitaras de 
Raul Herrera, Raul Soto y Roberto Zayas 
junto con las maracas de Jose Villa (Elkin). 

Diferentes melodias fueron tocadas de 
diferentes naciones de habla hispana; la 
clase de musica que nos hace llorar y hasta 
la alegre que nos hace reir y a veces hasta 
gritar. Durante cada reunion, se invitan 
differentes personas a compartir differcntes 
talcntos, tales como la musica y poesia, y 
eventos culturales. 

El Encuentro Cultural de Ohio se 
reune mensualmente. Para obtener mas 
informaci6n, comuniquese con Jaime 
Pardo (presidente) por telefono al (~) 
253-1120. W-

0 



The Eighteenth Annual  
Hispanic Awareness Week  

Who was tJhere? Who did what?  
Why didn't I take any pictures?  

Don't worry if yo-u missed parts or all of this  
year's Hispanic Av.rareness Week, because we've  

got the names, faces, and events covered.  
Sit back, enjoy, and relive the exciting moments  

from this year's events in our inaugural. ..  

The Que Pasa Review Of Hispanic Awareness Week 
1996 Edition 
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e Hispanic Action  
Ian= Goals 
Unfulfilled 

by Carlos A. Rivera A
s the end of yet another academic 
year approaches, the problems 
and goals we endeavored as 

students have been, respectively, 
overcome and accomplished. This 1995-
96 academic year marks the fifth and 
final year of the llispanic Action Plan 
that was begun and implemented in 1991 
to better enhance and maintain Hispanics 
at this University via recruitment, 
retention, and academic enrichment of 
Hispanic Students, Faculty, and Staff 
For the most part the I Iispanic 

Action Plan has not successfully 
completed the goals it set out to do and 
now that the fifth and final year is upon 
us, the need to try to fulfill those goals 
has been rushed. The students, along 
with some Hispanic faculty and staff, 
earnestly and passionately advocate for 
the continuation of the Hispanic Action 
Plan for another year to try to complete 
the goals that have not been met. 
One of the main objectives that the 

Plan aimed for was recruitment. While 
the Hispanic student population has 
increased since the Plan was written. the 
hike has not been as steep as the Plan 

~~~~~~~~~~  

Autumn Quarter 1991 

Undergraduate Professional  

Hispanics Hispenics  

582 39 

Percent OfTotal Students 

1.25°/o 

Undergraduate 

Hispanics 

Professional 

675 
Hispanics 

67 

Percent Of Total Students 

1.65% 

1.43% 

1.66% 
,.; 

Graduate Total 

Hispanics  Hispanics 

159 780 

1.29% 

Graduate Total 

Hispanics  Hispanics 

162 904 

1.65% 

aimed. The Plan's goal \\aS to have "3°10 
Hispanic Graduate and Professional 
students by 1995" and "at least 2% to be 
Hispanic undergraduates by the year 
1995-96". 
Another main objective was 

academic enrichment. In other words. 
"The University's goal to expand 
significantly the information and 
opportunities for dialogue among all 
students and faculty regarding Hispanic 
issues across the disciplines." One way 
this objective was accomplished was 
with the publication a11d distribution of 
this magazine. 
And the third objective of the 

Hispanic Action Plan was retention "to 
provide academic support as well as the 
social and intellectual climate that will 
facilitate academic progress." Under this 
falls the Opening Fiesta, the social 
gathering at the beginning of the 
academic year and the full-time Hispanic 
staff psychologist as well as the 11 ispanic 
Mentoring program. 
A verbal commitment to maintain 

the Hispanic Action Plan for another 
year has been made by Provost Sisson; 
this does not guarantee that Hispanics 
will have funds to run such programs as 
The Opening Fiesta, The Hispanic 
Awareness Week Dance, Opening Picnic, 
Noche de Ronda, i,Que Pasa, OSU?, etc. 
Some of the goals that the Hispanic 

Action Plan set out to accomplish have 
been accomplished and some have not. 
We, as Hispanic students, faculty, and 
staff, have a right to sec all goals 
completed . We must not let our dreams 
perish. Let us be heard; let us be seen; 
let us be recognized and acknowledged. 

--v-



ter. You may even begin taking 

graduate credits in your senior 

Is Graduate School For Me?  

M.A. in 

dance! 

SO, 

Graduate School needs to be 

part ofyour life plan ifyou want 

to be successful. 

"real-life" ex-

perience. 

On one 

hand,may you 
Some ofmy coworkers quit 

theirjobs to go for a master's 
and they've come back as my 

g O i 11 g 
back to 

go to 

graduate 

school? Defi-
nitely YES, 

sooner or later, 

Graduate 

School needs 

to be part of 

supervisors. 
school right 

away would 

help identify 

what you re-

ally want; but 

on the other, 
your life plan ifyou want to be 

successful. This is not to say that 

without Graduate School someone is 

the experience would enable you 

to discuss new material covered in 

class from a knowledgeable point of 
unable to make a decent living. As a mat-

ter of fact many people do not come back 

to fonnal schooling, and yet they do very 

by Dario Hidalgo 

It is difficult to convince a fifth year 
senior that Graduate School is a 

good idea. They want to get "the hell 
out of here". They want to get as far 
as possible from midterms, term 

papers, homework, all-nighters, odd 
jobs, dorms (or other forms of 

inconvenient housing), junk food, and 
so many other things that make 

college life miserable. 

I
n the verge of graduation people want 

a real life. A life that goes from 9 to 5; 

a life with a hefty paycheck at the end 

ofeach month, vacations once a year, the 

opportunity to buy a nice condo and pay 

for it the rest of your life. A life in which 

you can change your car every two years 

and buy real food for groceries. 

In this scenario, is Graduate School a 

good idea? Well. Graduate School can help 

make this nice scenario a reality. It deter-

mines the difference between you and your 

boss, enhances your chances ofgetting the 

money you want for your work, and it ac-

celerates your climb up the corporate 

ladder" with productivity. Additionally, 

it can even turn around your career, 

as was the case of a friend who 

started with a B.S. in agricul-

t u  r  a I 
engineering 

and is now fin-

ishing her 

well. But, a master's degree is a must for 

many upper level jobs; and sometimes one 

master's is not enough. Some of my co-

workers quit their jobs to go for a master's 
and they've come back as my supervisors. 

But, when should you go for it? It 

depends. lfyour objective is an academic 

career, the sooner you restart, the bet-

year. How-

ever, you may 

prefer to wait a 

couple ofyears 

while getting 

view. Furthermore, while it would present 

more challenges, you may be able to go to 

Graduate School while working. 

Is it easy to get in? Yes. There are too 

many opportunities available. For ex-

ample, our beloved OSU offers I28 

programs leading to a master degree. Of 

course, you need to meet some require-

ments, but they are not unreachable. For 

instance, OSU requires a minimum 2.70 

cumulative GPA or satisfactory perfor-

mance on the Graduate Record 

Examination (GRE) or the Graduate Man-

agement Admission Test (GMAT). 

Individual academic units may have 

additional requirements. For example, the 

mentioned exams are a requisite to apply 

for a graduate program in Engineering or 

Business, respectively. You need to check 

up on the specific requirements and begin 
preparing for them in advance (that is 

NOW). 

The first step in this research is the 

general graduate reference catalogues. 

Among the many is one published by the 

same people who make the GRE. Others 
are even available on CD-ROM to facili-

tate your search. These catalogues contain 

the names ofthe universities in which these 

programs are offered, the size oftheir pro-

grams, their relative ranking, general 

requirements, deadlines, etc. From these 

you may narrow yourchoices to meet your 

interest in various programs. 

see GRAD page 20 I~ 
~~~~~~~~~~~  
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H ispanic Awareness Week. What Safety. Taldng does it mean to you? Parties, mu- l told herjokingly that I needed a job, 

sic, meeting new people, more could she help me out? To my surprise, 

parties? Hispanic Awareness Week can she asked me to send in my resume. HereAdvantage 
mean all ofthat and more. It is an excel- I was scoring a free meal and the possibil-

lent time to network and make yourself ity of a job came at me from out ofof Hispanic known in the Latino community. nowhere! 

Many people get caught up in the "at- Within a couple weeks, I heard back 

mosphere" of Hispanic Awareness Week, from Public Safety and they offered me a 

and you should too! lt has always been a summer internship. The pay and hours 

time of celebration for our people. How- were nothing to get excited about, but it 

Awareness 
Weelc 

ever more people would take advantage of was an opportunity to work with my Com-

the many opportunities that are presented munications major. Today, I can tell you 
by Sylvia Martinez during the week. that taking that internship was one of the 

During my junior year at Ohio State I best th ings I have ever done. 

had the opportunity to share lunch at the After Igraduated, I was given full time 
Ohio Union with some community and employment and even made my national 

business leaders during Hispanic Aware- "debut" in a public service announcement 

ness Week. on the dangers of underage drinking and 

Sitting at my driving. The possibility has come up to be 

table was the in a new Arnold Schwarzenegger movie. 

personnel di- (By writing this I've probably jinxed the I was scoring a free meal and the possibility of 
rector at the whole deal!) 

ajob came at me from out ofnowhere! Ohio Depart-

ment ofPublic see OPPORTUNITY page 20 

She turned her head slightly to Her lover shufficd in her sleep and Clarice's catch a glimpse of her lover's turned facing Clarice. The beige sheet that 

back. The morning su n high- had wrapped her lover like a shroud, fell 

lighted the fine blonde hairs that lined her loosely offher chest. Clarice stared at her 

lover's spine. lt reminded her of a cater- lover's body, blushing slightly. She felt so 

pillar. Clarice sighed and lifted her long alone. The ticking of the clock seemed to 

Lover 
by Fidel R. Cruz 

thin fingers toward the caterpillar to touch grow louder. With every tick, Clarice could 
its fine hair. When the warmth from her hear her love wane. She gazed longingly 
fingertips slightly touched the hair, her at her lover. She looked at her lips. How 
lover stirred with a low moan. many times had she kissed them? She 

Mortified by the monstrous sound, touched her lover's breast and felt its round-

Clarice pulled away from her lover. She ness. It was firm and smooth. Clarice felt 

watched with curious eyes as her lover's her heart break. She brought her trembling 

thin white back contorted itself. Her lover's lips close to her lover's breast and kissed it 
prominent scapular bones emerged from tenderly. She softly let the back ofher hand 

her shoulders as if they were trying to rip run across her lover's cheek. As the light 
out of her skin. "What an odd thing," from the sun hit her lover's face she awoke. 

thought Clarice. She carefully surveyed "Clarice, what are you doing?" 
her lover's back and discovered a small "T'm sorry, I'm just scared." 
brown mole just below her mussed hair. "What about?" 
Clarice reluctantly brushed back her lover's "You." 
hair and found another mole that was larger She smiled at Clarice and brushed the 

Clarice laid in a rumpled bed listening than the first. She had never noticed them hair out ofher face. "You know that I love 

to the maddening tick tock ofthe before. you," she said. 

clock. She wished that she could Had she been loving a stranger all this "T'm sorry. Sometimes I need to be 

grab that menacing piece ofgears time, giving herself freely to the passions reminded." They embraced warmly and 
.. and fling it to the ground, smashing it ofsome capricious love affair? Were all the kissed. As the alarm clock rang, tears fell 
"' 

into a hundred pieces. But alas, she smiles and laughter merely a facade? Was from Clarice's eyes. ~ 

could not afford to disturb the sleep that really love lying next to her in that ------$-:, "' 
CJ warm bed? -..:, ofher/over 

~~~~~~~~~~~~~~~  



Finding 
Message 
and 
Meaning 

by Eva Cantu 

0 n January 19 & 20, 
1996, a collection 
of dance works 

from three dancers were col-
lected into a concert titled, 
Nosotras Tres. One of the 
dancers is Maria Luisa Fontg, 
who is currently working to-
wards her M.A. in dance at The Ohio State 
University. She is currently the only Latin 
American international student in her pro-
gram. 

Originally from El Salvador, Maria 
Luisa graduated in Agricultural Engineer-
ing at the Universidad Centroamericana, 
also in El Salvador. She has been trained 
in ballet, modem dance and Salvadorean 
folkdance at the National School ofDance 
in El Salvador. 

Maria Luisa choreographed her per-
formance titled Somewhere ... always next 

to us. The dancers of this piece, Maria 
Luisa Fontg and Yi-Yu Lan (pictured 
above), performed to the song, Unicornio 
by Silvio Rodriguez. "Through my dance 
performance, 1 hope the audience felt as 
my piece was a moment of reflection of 
the many feeling we have in our life; such 
feeling of loss, hope, love, hate, and frus-
tration", expresses Maria Luisa. 

During both days of the performance, 
tickets were sold-out and Maria Luisa was 
able to receive a lot of support from the 

audience. 
"The concert had a great turnout," said 

Ms. Fontg," I was able to feel that the mes-
sage I was trying to give to the audience, 
was received". The reaction of the audi-
ence from this performance was very clear: 
many cried, all enjoyed it. As with all 
dance performances, every piece has a dif-
ferent meaning one gives to it; but as Maria 
Luisa states, the audience was able to find 
their own meaning to her dance perfor-
mance. --Q-

COPAPAYO 
continued from page 9 

Currently the Sister City Project raises 
about $3,000-5,000 a year -mostly from a 
food booth at the Short North Community 
Festival, which is held on the last week-
end of June in Goodale Park. Most of this 
money is transferred to Copapayo through 
the Share Foundation and is used for large 
projects such as the purchase of land and 
the construction of the health clinic. 

Because Copapayo finds itself in a 
very hostile economic environment; there 
is a real need for ongoing material support 
for many sectors as the community 
struggles towards self sufficiency. 

Increased contact with El Salvador, 
including meetings in January and Febru-
ary of US-El Salvador sister cities, has 
inspired The Columbus-Copapayo Sister 
City Project to expand their sistering rela-
tionship by opening up participation to 
more supporters. The Project is looking 

for more people in Columbus to get in-
volved by supporting the aspects oflife in 
Copapayo in which they have experience, 
resources, or interest. 

During the January meeting, the 
Project's President, Donna Villareal, Vice 
President Scott Littler, and Steve Grill met 
with the Junta Directiva (directing commit-
tee) and the organized sectors ofCopapayo. 
In that meeting, both sides were encour-
aged to establish closer relations in terms 
of communication and material support 
with individual sectors. Ongoing commu-
nication via sister school pen pals, Church 
to Pastoral Committee letters and delega-
tions is important for the people of 
Copapayo to know they have a sister city 
who supports them. 

Sector-to-sector work in which people 
from Columbus use their talents to assist 
people in Copapayo who work in the same 

or similar fields can offer many rewards to 
both of communities. It is certain that, as 
one-sided as these relations may seem ma-
terially, we can learn much from the people 
ofEl Salvador on many levels. The people 
of Copapayo have stated what this sister-
hood re lationship with the people of 
Greater Columbus means. 
" ... we are not alone and are not isolated 
from the world. It means we will be able 
to develop our community with the re-
sources you send. It will help us achieve 
self-sufficiency and work towards build-
ing our community with peace and justice." 
Ifyou would like to get involved with The 
Columbus - Copapayo Sister City Project 
contact Scott Littler, Vice President, at 
scottrl@4you.net. ---• 

mailto:scottrl@4you.net


Do not take too much time 

to make up your mind. 

GRAD 

continued from page 17 
Then, write to schools and ask for a gradu-

ate school bulletin orcatalogue. This is usually 

a beautiful publication with pretty photographs 

and important information about the university, 

its programs, requirements, DEADLINES, fi-

nancial aid, student life, housing, recreation, the 

urban environment, etc. Detailed listings of 

each program is usually included, along with 

contact information, names ofthe faculty, 

degrees offered, additional application 

requirements, degree 

requirements (e.g., 

number of credit 

hours, thesis, grades) 

etc. 

Now that you 

are overwhelmed 

with information, program beforeGo for what you perceive is 
you need to decide sending your appli-

good for you!where to apply. It is up cation just to check. 

to you to do further re-

search, such as 

database abstracts of 

recent publications by 

the faculty listed in the program to 

see the type of research performed by 

them. You may also want to ask for a list 

of course offerings of the program to check 

your options. 

At this point it is good to follow your in-

stincts. Do not take too much time to make up 

your mind. GO FOR WHATYOU PERCEIVE 

IS GOOD FOR YOU! Then apply. Fill in the 

application, put together the requested informa-

tion (e.g., transcripts, letters ofrecommendation, 

statement of purpose, exam scores) and mail 

them as soon as possible. You may even send 

the application without completing all parts of 

the form. This assures that your application is 

IN processing. Check the deadlines, as it takes 

a lot of time to complete the application pro-

cess. It is advisable to begin about a year before 
you plan to begin classes (due to varying finan-

cial aid and admissions deadlines.) 

Wait a minute, did you know financial aid 

is available? The opportunities for financial aid 

in grad school are countless! There are various 

categories: fellowships (great, they pay, you 

study!); teaching, research and administrative 

Resources

0 Be sure to check For Your lnfonnatlon on page 22 to 
·2 find out about some ofthe resources made available 
.;} from the Comlsslon on Spanish-speaking Affairs. 
~ 

:.:;
3 Did you read the article on page 8 about COiiege 
., Loans? It has useful Information from Sallie Mae {the 
~ Student Loan Marketing Association), one ofthe 
~ federal agencies that deals with financing those loans. 
a Check It out (especially If you're graduating/) 
~ 

assistantships (good, you work for them, they 

pay your education plus a stipend); grants (good, 

see fellowships, with some limitations, though); 

student employment (fair, you work for the 

money), loans (OK, you study now, pay later). 

There are different ways you can get fi-

nancial aid. For aid programs administered by 

the university, there is usually space on the 

application form to check. Check them 

all! Now, getting financial aid is a bit 

more difficult than be-

ing accepted to a 

program. Some pro-

grams will give you 

money, others a TA 

pos1t1on. You 

should ask the 

For those aid 

programs not con-

nected with the 

university, you need to 

apply separately. A re-

source to check is a financial aid catalog 

which lists contacts and requirements. 

There are web-pages and CD-ROM's also. 

Again, the best advice is JUST DO IT! Make 

time to apply, for the worst attempt is the one 

that is never made. 

1n conclusion: I) If you want to be suc-

cessful, you wi ll need to pursue graduate 

education sooner or later; 2) start preparing for 

it now (getting good grades, faculty contacts, 

preparing for exams like the GRE and GMAT); 

3) research and check all the options; the deeper 

the search, the better you know what you are 

doing; 4) follow your instincts and APPLY, for 
chances are good that you will be accepted and 

even receive financial aid! 

One more very important thing: Graduate 

School is FUN. It has the advantages of col-

lege: young, fun people around you, 

extracurricular activities (parties, presentations, 

conference trips, art, music, sports) and diver-

sity. You just need to organize yourselfto enjoy 

it all. 
--~ 

HBSA 

continued from page 8 
Each oftbe six candidates who at-

tended the conference participated in a 

panel discussion onApril 18, during the 

Hispanic Awareness Week as part ofan 

outreach program within the Ohio State 

community. The presentation given by 

the six candidates dealt with the impor-

tance ofnetworking at a national level. 

Before the networking panel, how-

ever, HBSA presented: "Opportunities 

in Ohio and Latin America." Guest 

speakers included: Cecilia Castillo and 

Guillermo Rojas of the State Depart-

ment of Development; Teodosio 

Feliciano, Program Director Hispanic 

Business Association: Ohio Hispanic 

Chamber of Commerce; Al Sanchez, 

Vice President for Turner Construction; 

and Douglas Southgate, Director of 

Latin American Studies Program. 

After most of the "work" is done 

d uring Autumn and Winter quarters, 

HBSA'ers get to "play" during the 

Spring and Summer. Now is the time 

when the members take advantage of 

the nice weather and finalize internship, 

co-op, or other job opportunities for the 

Summer. For more information you 

can contact Angelita Cantu directly at 

424-6247, e-mail HBSA directly at 
hbsa@postbox.acs.ohio-state.edu. or 
visit our home page at: http:// 
www.osu.edu/studentslhbsa-------• 
OPPORTUNITY 

continued from page 18 
The best thing about getting this job, 

though, is working with such a great 

group of people; to me, they truly are 
an extension ofmy family. 

Because of my experience during 

Hispanic Awareness Week, I am now a 

strong advocate of networking. Few 

opportunities to meet community and 

business leaders will come your way, 

so take advantage ofit. 

Many ofyou are close to gradua-

tion, so go check out your employment 

opportunities. Don't be afraid to hand 

out your resume or ask a lot of ques-
tions. Hispanic Awareness Week is a 

time ofcelebration and rejoicing but be 

smart and check out your options.  Your 

future may depend on it! 

~~ 

~~~~~~~~~~~~~~ ~~~~~~  
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What am I to go with?  
Thoseflowers  

which have closed?  

Only English 

Ingles solamente diccn los ricos,  

Ingles solamente dicen los politicos.  

Ingles solamente wara quien?  

[Only English the wealthy say.]  

[Only English the politicians say.]  

[Only English for who?]  

Only English spoken here.  

Only English to be free.  

Only English is not for me.  

No puedo hablar Ruso. 

No puedo hablar Chino. 

No puedo ser si mismo. 

[I cannot speak Russian.]  

[I cannot speak Chinese.]  

[I cannot be myself.]  

I have no culture without my tongue.  

l have no history without my tongue.  

I have no future without my tongue.  

I rather have no tongue.  

Me lavan la boca con jabon.  

Me castigan en el rinc6n.  

Me hacen sentir inc6modo.  

[They wash my mouth with soap.]  

[They put me in solitary confinement.]  

[They make me feel uncomfortable.)  

En este pais nos sentimos feliz.  

En este pais nos prohiben seguir.  

En este pais luchare para vivir.  

[We feel happy in this country.]  

[We cannot progress in this country.]  
(I will strive to survive in this country.]  

-Carlos A. Rivera 
~~ry1m 

Will my name be nothing some time?  
Will I leave no thing behind me in the world?  

At least flowers, at least songs!  
How is my heart to work?  

Perhaps we come, in vain, to live,  
to come like springs upon dry earth.  

-Ayocuan  

Flower And Song, AzTEC POEMS  
translated by Edward Kissam and  

Michael Schmidt,  
Anvil Press, 1977  

TU PRESENCIA 

Tu presencia vive en mi, 
estas a cada /ado, 

en mi pie/ ... 
cuando respiro. 
Estas dentro de mi 
aun cuando tu figura se quebranta. 
Aun cuando te olvido 
Vuelves una y otra vez 
y te siento coma ayer 
Como hoy. 
coma maflana. 
Tu presencia no me deja dormir 
Siento tu a/or de manzana 
tu pecho ergido, 
tu pie/ de Jana. 

Estas dentro de mi 
en cada paso ... 
en mi pie/! 

-Claudia Moreno 

:: 
·;:: 
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your announcements to: 
ue Pasa, OSU? 

c!o Hispanic Student Services 
347 Ohio Union 
1739 North High Street 
Columbus, OH 43210 
Submissions may be edited. 

Alpha Psi Lambda 
The Nation's First Coed Hispanic-interest Fra-
ternity, presents our new Executive Board for 
the 1996-97 academic term. 

President Joh1111y "Yo-J" Howell  
Internal Vice President Abby Sevenbergen  

External Vice President Jean Marx Mantilla  
Secreta,y Sheila Kilty  

Treasurer -TBA-
Dea11 ofPledges Chris Brandon  
Social Chair Tracy Salas-lynch  

Historia11 Cathy Black  
Sergeant at Arms Tracy Salas-Lynch  

Also, we welcome our newest members, Los 
J11s11rge11tes: 

Ray Arebalo 
Jaime Pretelf 

Jaime Rodriguez  
Angela Torres  

Maria Claudia Sanchez Cuevas  
Luis Alicea Gonzalez  

Angel Morales  
Dabir Bernard  

Katheri11e Andrade  
Steven Martinez  

Eduardo Bombela  
Emi/ia110 Montenegro  

Finally, we congratulate our new chapter, Al-
pha Psi Lambda - Eta Chapter at Ohio 

University and their Founders, Los Fie/es: 
President Debbie Delgado  

Internal Vice President A11alisa Torres  
External Vice President Michelle Hada  

Secretary Ruby Martinez  
Treasurer Melissa Carranza  

Dean ofPledges Melissa A. Cardenas  
Carla Dorin Mijlin  
Ronnie Santiago  

Francisco Hernandez  
Lidmarie Velez  

Tanya Valencia (Currently Pledging)  

Don't forget to visit the new Alpha Psi  
Lambda - Alpha Chapter website at  

http: //www.acs.ohio-state.edu/students/apl  

HBSA 
The Hispanic Business Student Association 
presents the 1996-97 Executive Board: 

President Ray Arebalo  
Vice President Eva Cantu  

Secretary -TBA- 
Treasurer Eduardo Bombela  

National Representative Vicente Sanchez  
Recruitment Officer Angelita Cantu  

COSSA 
Hispa11ic Resources Available 

The Ohio Commission on Spanish-speaking 
Affairs has recently published its Ohio Hispanic 
Directory, a compilation ofover 500 listings of 
Hispanic-owned businesses and Hispanic/ 
Latino organizations across the state of Ohio. 
For ease ofuse, the directory is divided into the 
four quadrants of Ohio which are currently 
served by four telephone area codes: (614), 
(513), (216) and (419). There is no charge for 
the directory, nor is there any charge to be listed 
in the directory. 

Also available is the Commission's Bien-

nial Report for FY 94-95, a resource which pro-
vides information about the agency, its mission 
and activities, as well as an overview and sta-
tistics concerning the Hispanic population in 
Ohio. With the assistance of the Latin Ameri-
can Visual Arts Association (LAVA), the 
Commission featured on the cover, a watercolor 
painting by Oscar Velasquez, a Mexican-Ameri-
can artist from Toledo. 

To obtain copies of either the Ohio His-
panic Directory or the Biennial Report, contact 
the Commission office by phone (614) 466-
8333 ore-mail: cssa_opitz@obio.gov@intcmet. 

Faculty & Staff 
If you are a member of the OSU Fac-

ulty and/or Staff, you can join a Hispanic 
Newsgroup for Faculty and Staff. If you are 
interested, contact Or. Raul Herrera at 
herrera.1@osu.edu 

Corrections & Announcements 
In the j Felicitaciones! Autumn Quarter 

l 995 Graduates sec1io11 of 11,e Winter Edition 
of ;,Que Pasa, OSU?, some names may have 
been omilledfrom the list. 

Although the information comes from the 
Registrar's Office and we have little ifany con-
trol over the quality ofthe information received. 
we apologize for the omission and we will gladly 
print their names and give them the recog11i-
tion due. 

ifyou or someone you k11ow has been omit-
Jed from this or any list, please coll/act us at 
1he address above. Furthermore, ifyou happen 
to catch a11y other errors that slip past our Edi-
torial Staff, please let us /mow and we willgladly 
recognize and rectify any mistakes we make! 

LOANS 
continued from page 6 
A borrower with outstanding loans total-
ing $15,000 could save $1,500 through the 
three programs. Check with your loan 
holder to see what you can do to lower your 
payments. 

Remember, all federally sponsored 
loans allow you to prepay part or all ofyour 
loan obligation at any time without pen-
alty, which can greatly reduce the total cost 
of your loan(s). 

Even after your repayment period be-
gins, you may be able to delay your 
payment by obtaining a "defem1ent." By 
law, deferments arc available for borrow-

ers who return to school at least half-time, 
are unemployed, or are experiencing eco-
nomic hardship. To request a deferment, 
you need to complete a deferment form 
which is available from your loan servicer. 
And, ifyou are temporarily unable to meet 
your repayment obligation, you may be 
able to postpone or reduce your payments 
by contacting your loan servicer and ar-
ranging for a forbearance. You will still be 
responsible for any interest that accrues 
during the forbearance period, but it could 
be the difference between going into de-
fault or not. If your annual student loan 

debt is 20 percent or more of your gross 
income, the organization that holds your 
Joan must grant you a forbearance at your 
request. 

And, one final word on defaults: don't. 
Defaulting on your student loans will ruin 
your credit rating and could potentially 
keep you from getting a car loan, mortgage, 
or even a job. Ifyou are having difficulty 
making your payments on time, contact 
your loan holder to discuss your options. 
Loan holders are anxious to help you get 
back on the road to repayment. 

--~ 
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Students 
Meet 
Tito 

Puente 
by Jaime Prete/I 

FLECK 
continued from page 4 
Cannen reveals that Hispanics, unfor-

tunately, are greatly underepresented in this 

field. One of her goals is to promote an 

interest in the health services field, mainly 

in the Latino student body. With the health 

services management and policy field of-

fering diverse career opportunities, Cannen 

hopes that this will aid in the recruitment 

ofHispanic students. 
Part ofCarmen's desire to entice His-

panics into higher education in the field of 

health or any other subject, is because she 

sees education as a golden opportunity. 

Carmen herself owes a great deal of her 

success to education. She states that edu-

cation enables people to unlock many doors 

that might otherwise be closed to them. 

Moreover, the success that one Hispanic 

has in the classroom tends to create a fa-

vorable ripple effect for other Hispanics 

when they enter the workplace. With a 

solid education, Hispanics are able to pro-

mote themselves and in doing so they set 

an example ofwhat Hispanics are capable 

ofaccomplishing. 

SUPPORT 
continued from page 9 
Other areas of concern are achieving 

good grades, maintaining financial aid, and 

managing their time between studying and 

working. Also, pressure to succeed at 

school is another common issue since they 

are expected to be role models for their 

families and other Hispanics. 

Finally, learning how to balance their 

cultural values with the culture they are 

now in is of great importance, since their 

decision to remain at OSU depends largely 
on how well they make that cultural tran-

sition. Ana also asserts that the students 

who have left OSU receive the opportu-

nity to clarify their ideas, obtain feedback, 
and make responsible decisions. As a re-

suit, two students have transferred to other 

institutions. 

The issues which are considered and 

discussed in the group are to focus on the 

students adjustment process, their educa-

tional career, personal and social goals, 

their cultural pride; and decision making 

skills. In addition, the students who ben-

efit from the Minority Advising Program, 

are exposed to the different academic and 

nonacademic resources at Ohio State as 
well as to different Hispanic services of-

fered offcampus. (Restaurants, Churches, 

night clubs, video stores, Latin shops, 

among others). 
It is important to highlight that Patricia 

Ifyou would like to meet Carmen and 
the Health Services Management and 

Policy program, stop by the Allied Medi-

cal Building at the comer of10th and Perry. 

She will be more than happy to provide 

additional information about the services 

her department offers to students. 

- - G>-

Guerra, Etienne Otero, Lilian Olivieri, and 

Rebeca Giles, now sophomores, have be-

come peer supporters and are looking for 

different ways to expand the Hispanic Sup-

port Group and attract other Hispanics to 

the meetings. Ifyou would like to join the 

sessions or have more information about 

this experience you may call Dr. Clive 

Scott, coordinator of the Minority Advis-

ing Program, at 292-0606 or Ana C. 

Berrios at 292-0646. University College 
looks forward to continuing its efforts in 

this area in order to increase the retention 

numbers ofOSU students.-------l· ! 
0::
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clo Hispanic Student Services 
The Ohio State University 
347 Ohio Union 
1739 North High Street 
Columbus, Ohio 43210 
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Latino-Interest Organizations at The Ohio State University  

Alpha Psi Lambda* 
http:llwww.acs.ohio-state.edu/studentslapl 
''The First Coed Hispanic•lntcrest Fraternity 1n the Nation·· 
Alpha Chapter: The Ohio State University 

Box 50 Ohio Union  
1739 North High Street  
Columbus, Ohio 43210  
•apsi@postbox.acs.ohio-state.edu 

• Ezra C. Escudero, President 
614.294.6729 
escudero.1@osu.edu 

• Paula Gonzalez, External Vice President 
614.688.2794 

• Johnny "Yo-J" Howell, Dean of Pledges 
614.291.6403 

• Sheila Kilty, Social Chair 
614.291.8364 

Brazilian And Friends Association 
• Hilton Da Silva, President 

hsilva@magnus.acs.ohio-state.edu 

HBSA*  
Hispanic Business Student Association  
http:llwww.acs.ohio-state.edu!studentslhbsa 

1775 College Road 
Columbus, Ohio 43210 
• hbsa@postbox.acs.ohio-state.edu 

• Angelita Cantu, President 
614.424.6247 
cantu.5@osu.edu 

• Vicente Sanchez, Vice President 
614.889. 7962  
sanchez.44@osu.edu  

• Ray Arebalo, Publications Editor 
arebalo.1@osu.edu 

Hermandad Latina 
• Miguel Vicens, President 

614.291.0216 
vicens.2@osu.edu 

HLSA 
Hispanic Law Student Association 
• Salvador A . Cicero 

614.261.1424 
cicero.3@osu.edu 

HGPNSO* 
Hispanic Graduate. Professional. and 
Non-Traditional Student Organization 
• Solange Ramirez, President 

614.847.3953 
solange@payne.mps.ohio-state.edu 

• Tamara J. Garcia-Barbosa, Vice-President 
614.421. 7721 
tgarciab@magnus.acs.ohio-state.edu 

• Christel Haber/and, Treasurer 
614.486.4967 

La.S.U.*  
Lat ino/a Student Union  
• Tamara Timko, President 

614.326.2921 
timko.9@osu.edu 

• Emilio Ramirez, Vice President 
614.294.5880 
ramirez.20@osu.edu 

OH SEA* 
Organization of Hispanic Students in 
Engineering & Architecture 
• Rene Robles. President 

614.848.6231 

OLAS 
Organization of Latinos in 
the Arts & Sciences 
• Jaime Prete/I, Member 

614.243. 9333 
• Johan Sanchez, Member 

614.299.4466 

Denotes status as an UCHO 
Member-Organization 

UCHO 
The University-wide Council of 
Hispanic Organizations 
• Rene Robles, Chair (SP96) 
• Carlos Rivera, Co-Chair (1995-96) 
• Tracy Salas-Lynch. Treasurer (1995-96) 

The Hispan ic Oversight 
Committee 
• Dr. Jamie Cano, Chair 
• Dr. Raul Herrera, Faculty 
• Victor Mora, Staff 
• Alejandro Almaguer, Professional 
• Tamara J. Garcia-Barbosa, Graduate 
• Emilio Ramirez, Undergraduate 
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