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JEJito:ir' s Co:irne:ir  

So01ething to Thinlc About  
In the case you are wondering, We here at 2,Que Pasa, OSU? service by forming a well-rea-

as you peruse this Latino have decided to commit soned, logical stance on the issue 
this single entire issue to English- of English-ONLY. magazine, why the only 
Only. Believe it or not, there is a As our cover asks, is the Spanish you come across in 
method to our madness. purpose of official-language this issue are the surnames of 

Our English-Only issue is a legislation about building unity, the people who have possible reflection of times to or shutting people out? Is it 
contributed to it, there is a come. Did you know that there is about extending or denying

good reason currently legislation being jostled opportunities. 
about in Washington that will Also, do not forget, we as 
emphasize English-Only, thus Hispanics/Latinos are not alone 
reducing and eliminating bilin- on this issue. Our Asian and 
gual programs? Eastern European cousins, as 

There is legislation being well as immigrants from all 
debated (and by the time this lands, are directly affected by this 
goes to print, perhaps voted on) debate. 
by the State Legislature of Ohio Take the time and talk to 
which makes English the lan- your family, friends and others of 
guage of government and even all races and ethnic backgrounds 
gives students the opportunity to to see what they think. Listen to 
demand a tuition refund if their all sides of the debate and then 
teachers are not perfectly fluent decide... for yourself. 
in English! 

While it would be all too easy 
to assume the "default" stance of 
denouncing English-ONLY, we 
ask that you take some time to 
just think about all the issues. Do 
yourself and the community a 

Attention! 

lOue Pasa, O§U? 
Hispanic Awareness Week  
Special Edition  

Deadline: 1 March 1996 
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A Tallc With Professor Jose Antaya  
In a place as big as Ohio State 

it is easy to be here for years 
and not meet everyone you'd 

like to meet or even should 
meet. One such man you 

should meet is Professor Jose 
Amaya, an Assistant Professor 

of English specializing in 
Chicana/a Literature and 

Theory. 

Latino issues get pushed to 
the margins not because they 
are not important or because 

the administration doesn't 
recognize them, but because 

we lack sheer numbers 

Having recieved his PhD. from the 
Department of English at UCLA, Dr. 

Amaya has now been at The Ohio State 
University for three years . In his own 
words, he is happy to be here at OSU given 
it is a prestigious research institution, but 
his background from the West Coast of-
fers a different angle on issues that can only 
add to our understanding of ourselves. 

"Latinos on campus appear to be as 
an invisible minority. Students and Fac-
ulty know there is a Latino population on 
campus, but they ask where are they and 
more often than not, 'What is a Latino?"' 
remarked Professor Amaya. 

One of the obvious differences be-
tween the OSU experience and the UCLA 
experience is the size of the Hispanic/ 
Latino population. As a result, many con-
cerns of the community don't get ad-
dressed. To Prof. Amaya's recollection, the 
Latino population at UCLA is "probably 
5000 at all levels." 

"Latino issues get pushed to the mar-
gins not because they are not important or 
because the administration doesn't recog-
nize them, but because we lack sheer num-
bers." 

There is also a lack ofconnection with 
the Latino community here within the state. 
"OSU is the state's university, but it fails 

to have a strong connection with the North-
ern Ohio population (of Latinos.)" 

History 
Another significant difference is our his-
tory. "There is a tradition ofLatin involve-
ment at all levels of the University." says 
Dr. Amaya of the West Coast. When com-
pared to 25 years of activism, we have a 
cultural novelty in Ohio. 

"Even though OSU has had a sizable 
community for years, the history of work-
ing together is not there." Especially true 
with regards to long-term issues, this lack 
ofcooperation "has an effect oferasing the 
good efforts such as the Initiative and the 
Hispanic Action Plan." 

Student Leadership 
As it applies to student leadership, Dr. 
Amaya feels that Latino students are much 
more confrontational with the University 
administration out West than here in the 
Midwest. This is "perhaps borne out of 
years ... of sucesses (in the University of 
California system. Students are) impervi-
ous to any action the system might take 
against (their) academic ( careers) or action 
against their social agenda." 

see AMAYA page 6 



Meet Our Two 
As one of the new Associate Editors of 2,Que Pasa, 

OSU? I look forward to my next three years at 
Ohio State serving the Hispanic Community. 

I strongly believe and for see great potential in 
this magazine. It is up to us the proud Hispanic 
Community at OSU that shall make this magazine 
of greater success as years to come. It is the duty of 
each of us to increase the cohesiveness and aware-
ness of our great Hispanic Community at The Ohio 
State University so that we shall triumph in one 
voice. jPorque En La Union Esta La Fuerza! 

Mail your letters to the address listed on the 
table of contents. For those of you that decide not to 
submit ideas, comments or articles to the magazine 
we ask that you give us immediate quarterly feed-
back about the magazine. 

-Eva Cantu New Associate 
G~eetings to the Latino community. I am Fidel 

Cruz, one of the new Associate Editors for 2,Que Editors 
Pasa,OSU? If I may, I would like to take this 
opportunity to ask you a question. Is it enough to 
simply exist? 

Are you content with the current moment that 
seems to wisp over you and your voice like so many 
capricious lies? To be, is simply not enough. One 
must take an active part to lift the burdens of bu-
reaucracy, ignorance, oppression, and fear. 

Our magazine offers you a forum, a key, to 
liberate your voice and passion. Anger, love, and 
pain are life. To be able to express these emotions 
one must have a comfortable place to unleash them. 
Don't keep the passion inside of you. 

If you have a soul that aches to speak, reach 
your hand above the chaos and grab hold of my 
hand. Together we'll liberate your voice, your 
passion. Let your heated words reverberate off the 
cold masonry of academia and let its fire burn your 
stamp into its face. Now is the time, our present 
shapes our future. Speak, write, scream. Tell us, 
show us what you yearn for. Make it known to 
yourself and everyone around you that life is living 
for. 

-Fidel Cruz 



AMAYA continued from page 4 

and he works to keep in touch with the We have Zaragosa Vargas in His-Dyna m ic Process 
community via various advocacy tory, Iliana Rodriguez and Judy Maloof When asked about the Latino commu-
groups and by keeping informed about in Spanish to name a few. "And the nity here at Ohio State, Prof. Amaya's university has and continues to 

unequivocal response "We know what 
we want, but we need to refine those 
wants and desires. We need to get to-
gether and talk. The community needs 
dialogue to reach a distillation of ideas 
and needs. This is a dynamic and ex-
citing process in which conflict would 
be generated, but that's what we need 
because we are in a resigned state." 

How is Dr. Amaya contributing to 
this dynamic process? He is a faculty 
advisor to the Latino I a Student Union 

hire Latino faculty!" But for the 
time being, the small number 
of Hispanic/Latino facultyOur ethnic presence is 
members speaks to the overall relegated to Hispanic problem regarding invisibility. 

Awareness Week. "We are only visible for one 
We have to remind the week. Hispanic Awareness 
University that we are Week" says Dr. Amaya. He has 

"no problem with celebrating it, ethnic not just for one 
rather with the effect of just one week, but all the time week." 
"If we speak out of the His-

panic Awareness Week context, 
people don't want to hear it." 

efforts of the Commission on Spanish "(Our) ethnic presence is relegated 
Speaking Affairs. Professor Amaya to a short period that for some people 
also keeps in touch with Chicano Stud- who are not members of the insular 
ies scholars on the Internet. community, they begin to wonder if 

ethnicity is contained within the con-
Time and Change text of a dance or drinking a Corona 
An "admirable" change on behalf of the on Cinco de Mayo. That is a problem 
Provost's office is a renewed effort to for the community. What we then have 

to do is remind the university that we improve minority faculty recruitment. 
"One way to increase (numbers of) are ethnic not just for one week, but 

all the time." Latino students is to increase (the size 
of) the Latino faculty. " 

Congratulations To Our Autumn Quarter 1995 
Hispanic/Latina(o) Graduates! 

Bachelor ofArts and Fine Arts Robert Alan Fernandez, Human Nutrition 
Michele Ann Plog, Anthropology Nicholas M. Colon, Business Administration 

William Alvarez, Jr., Pharmacy 
Julia Ann Nuevo, Speech & Hearing Todd Aaron Warner, Computer Information Science 
Linda Christine Olvera, Continuing Education 

Robert Joseph Bermudez, Communication 

Saquia Azize, Textiles & Clothing 
Melissa Vazquez-Ortiz, Agriculture 

John Felix Arakaki, Communication Master of Science 
Michael Jason Gordillo, History 

James Kelly Luna, Political Science 

Jo-Ann Steinhardt, Architecture 
Edward Luna Brough, Photography Ana M. Roca, Preventitive Medicine 
Virna Elena Byington, Psychology Edwin Alberto Beltran, Architecture 
Bachelor of Science Master ofArts and Fine Arts 
Edward Frank Ribar, Mechanical Engineering Rosa-Maria M. Cormanick, Ed-P&L 
Oscar Luis Garza, Business Administration Also Receiving Degrees 
Eric Richard Coffman, 

Silvina ZaldivarAgricultural Business & Economics 
John Robert FergusonDavid Eduardo Rodriguez, Aviation 
Leah Anna SpeertKeith A. Doll, Civil Engineering 



Ca:rrnpus & Co:rrn:rrnunify N ew-s  

HBSAis 
Now On The 
World Wide 

Web 

At last count there were over 600 reg 
istered student organizations at 
Ohio State. Yet despite these facts , 

very few students ever become ac-
tively involved or affiliated with 
any organization. Part of the 
problem, according to 
most student leaders, is 
lack ofpromotional 
resources and 
informational 
materials. 

It was for those 
reasons that on Decem-
ber 3, 1995 the members of 
the Hispanic Business Student 
Association put together a site on 
the World Wide Web (WWW). The 
project is currently being hosted on the 
UTS server and can be located by typing 
the direct internet address: 

http://www.osu.edu/students/hbsa. 
With an audience ofmore than 30 mil-

lion users, the WWW has become the most 
popular utility used on the internet, thus 

setting a new standard for information 
and multi-media distribution . 

With the assistance of 
Webmaster Bill Miller of 

University Technol-
ogy Services , 
HBSA became 
the university's 

first business stu-
dent organization, first 

Hispanic interest organi-
zation and the 7th overall stu-

dent organization on the WWW 
at OSU. 

see HBSA on page 9 

What Linlcs the Hispanic Cotntnunity 
and State Governtnent? 
The unsolicited testimonial to the right 

by an Ohio Latina, demonstrates the 
impact the Ohio Commission on Spanish 
Speaking Affairs (COSSA), a small but 
dedicated state government commission, 
can make on Ohio's Hispanic/Latino 
community. 

In fact, the office of COSSA, located 
at the Riffe Center across from the State 
Capitol, assists about l, l 00 individual 
constituents each year, in matters as 
diverse as putting together health 
education seminars, making referrals to 
the Ohio Civil Rights Commission for 
employment discrimination, and 
providing information regarding business 
development opportunities. 

Recently, COSSA conducted a 
Community Assessment Survey in 

"Too many dropouts", was the 1996, and will coordinate seminars, 
message sent again and again. In maintain a job bank, counsel and develop 
response to this, the Commission has community leaders, and monitor 
scheduled hearings 
in Toledo on 
February 6th and 7th 
of this year to 
investigate the 
causes and search for 
solutions among 
those who know the 
problem first hand: 
the teachers, stu-
dents, parents, and 
community leaders 
of Toledo. 

Other issues 
which Ohio Hispan-
ics revealed to be of 

"I am pleased to inform you that my son Luis has 
been granted one of the fellowships.. . which we 
heard about through your 
newsletter, EPOCA. Your bulletin 
has made a difference for my son, 
and I'm sure that if you continue to 
provide this type of information, 
many (others) will also benefit." 

-an excerpt from a letter to 
the Ohio Commission on Spanish Speaking Affairs 

various parts of the state. The results most concern were 
supported what community leaders employment, business development, legislation which may affect Hispanics 
suspected, that the foremost concern community identity, and leadership. and other minorities. 
among Hispanics was the future of our COSSA incorporated these concerns 
young people regarding education and into the terms of its Strategic Plan for see COSSA page 9 
employment. 

http://www.osu.edu/students/hbsa


The History Of The 
Latino/a Student Union 
A Hispanic student organization 
created by E. "Riggy" Lopez 
and others, The Latino/a 
Student Union was formed 
to provide a forum for 
discussion, deliberation, 
and decisive action on 
behalf of and 
concerning the 
issues, needs and 
goals of Latino/a 
students at 
The Ohio 
State 
University. 

LaS.U. was first named His 
panic Agenda (HA) when 

established in January of 
1993. By August of that 

same year the name was 
changed to better incor-

porate fema le His-
panic students in an 

inclusive manner. 
One of the first 

issues La.S.U. 
dealt with 

was under-
standing 

what the 
Black 

Cul-
tural 

Center was and its purpose. When it 
was discovered that the center was for 
African Americans, La S.U. began the 
fight for a Muticultural Center for all 
ethnic groups. That fight continues. 

The triangle logo is a concept 
originating from the Hispanic Action 
Plan. The three comers represent the 
three broad areas ofrecruitment, reten-

OHIO STATE 

tion, and enrichment that are discussed 
in the Plan. La S.U. strives to help in 
these three areas as much as possible 
and makes the areas part of its organi-
zational goals. 

Currently, La S.U. is looking for 
new blood to take our organization to 
a new level. Some ofLa.S.U.'s projects 
include bringing Raul Izaguirre, Presi-
dent of The National Council of La 
Raza, for the opening ceremony of the 
1996 Hispanic Awareness Week 
(HAW). Another includes the Closing 
Dance ofHAW in conjunction with Al-
pha Psi Lambda. 

Other activities are planned for that 
week and La.S.U. usually does one 
major event a quarter besides weekly 
meetings and social gatherings. Ifyou 
are interested and would like to learn a 
little more about La S.U., join the 
weekly meetings at 7:30 every first 
Monday of the month in the Ohio 
Union. Or contact one of their offic-
ers listed on the back cover. 

--Q-

0  Scholarships  
The 
Edward S. "Beanie" Drake 
Student Leader 
Endowment Fund 

Deadline: 6 March 1996  



HBSA continued from page 7 

Since publishing the HBSA home 
page, HBSA has received inquires and e-
mail from people in Central and South 
America. Most say that they discovered 
the organization by accident using very 
powerful WWW search tools such as 
"Infoseek" and "Web Crawler" . They 
come in search of information about life 
at OSU, minority student services and 
Latino/Hispanic student organizations. In 
some cases what they find, or fail to find, 
usually detennines whether or not they de-
cide to come to Ohio State. 

So what can you expect to find on the 
HBSA home page? Well for starters, visi-
tors can browse through the HBSA photo 
album; locate the personal home pages, 
resumes and direct e-mail links for each 
member; membership information and an 
application form ; news and announce-
ments concerning the OSU Hispanic com-
munity; links to other significant minority 
services and departments; a current quar-
ter meeting schedule; an interactive 
Guestbook; and a link to OSU's Student 
Faculty & Staff search directory. ' 

Finally, this article would not be com-
plete without some helpful information 
about how your organization should go 

about setting up its own site. 
First, your student organization must 

be currently registered and in good stand-
ing with the fo lks at Student Organizational 
Services. 

Second, someone within your organi-
zation must be responsible for maintain-
ing the site as well as contro lling all docu-
ments, data, and graphics posted. Keep in 
mind that this person should be familiar 
with Hyper Text Markup Language 
(HTML). 

Third, a letter (signed by the president 
of the organization and an advisor) must 
be submitted to UTS (c/o Bill Miller) au-
thorizing the person mentioned in step two, 
to maintain the site. Finally, once all 
HTML documents have been developed, 
they must be reviewed by Bi ll Miller and 
the members of your organization prior to 
publication. 

Should anyone need information, or 
have any questions regarding the 
information covered in this article please 
feel free to contact Ray Arabelo, 
Publications Editor of HBSA at 
arebalo. l @osu. edu . 

• Alpha Pii Lambda •  
Hermandad Latina • Hi1panic  

BmineH ~tudent AHociation  
• Hi1panic 6raduate,  

Profe11ional,and Non-Traditional  
~tudent Organization •  
Latino/a ~tudent Union  

• Organization of Hiipanic  
~tudenti in Engineering &  

Architecture • Organization of  
Latino1 in Am &~cience1 •  

If you want to publicize 
your student 

organization's activities to 
the Hispanic/Latina(o) 

community FREE. .. 

COSSA continued from page 7 

In an effort to include opinions and 
concerns of students, faculty, and staff, 
the Commission will be ho lding its April 
meeting at The Ohio State University on 
the 16th of that month, and invites all 
those interested to attend and participate. 

While the office of the Commission 
is staffed by only three full-time indi-
viduals, their capacity is enhanced by the 
work of two part-time OSU interns: 
Karen Cavazos, and Lisa Saum. 

In addition, eleven commissioners, 
representing Hispanic/Latino communi-
ties throughout the state help address 
issues and coordinate response in their 
individual communities. Victor J. Mora 
Assistant to the Director of Admissions ' 
and Financial Aid at Ohio State, and Sara 

Chang, a community member, both 
represent the Central Ohio community. 
Carmen Alvarez-Breckenridge, of Ohio 
State's Hispanic Student Services, is a 
former member of the COSSA. 

Commission Director Jose Luis Mas, 
invites any interested parties to contact 
him, Liaison Officer Caroline Ramsey, 
or Special Assistant Gema Opitz at 77 
South High Street, 18th Floor, Colum-
bus, Ohio 43215; or call (614) 466-8333. 
Via the internet you can contact COSSA 
at: CSSA _ Opitz@ohio.gov, or navigate 
the commission's homepage at: 
http: //www.odn.ohio.gov/hispanic/ 
index.html 

iQue Pam,o~u~  
c/o Hi1panic ~tudent ~ervice1  

347 Ohio Union  
173q North High ~treet  
Columbm,OH 43210  

614.2q2.2q17  

http://www.odn.ohio.gov/hispanic
mailto:CSSA_Opitz@ohio.gov
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Cultural Adjust01ent and 
S0cioecono01ic Opportunities 

One of the main themes 
of a presentation by 

Dr. Claudio Pizarro of 
Counseling & 

Consultation Services 
was that psychologists agree 

on the existence of an 
individual cycle of cultural 

adjustment that affects every 
human being when s!he is 

relocating permanently on a 
foreign social/cultural setting 

by Antonio A. Llorens 

This is the situation of the majority of 
Hispanic/Latino students enrolled in 

an American university such as OSU. 
Furthermore, reflecting on the educa-
tional achievement of Hispanic students 
in a high education institution, it is worth 
considering the complex relationship 
between the cycle of cultural adjustment 
and individual educational achievement. 

This complex relationship is of key 
importance when addressing issues 
affecting a population group in a 
multicultural society such as the one we 
live in . In particular, there are policy 
implications that should be examined 
closely in order to develop strategies and 
programs designed to address specific 
educational and social needs of Hispanic/ 
Latino students at The Ohio State 
University. 

The cycle of cultural adjustment is 
a way to approach the study of individual 
level of comfort/satisfaction when 
adapting to a foreign culture through 
time. Initially, as an individual enters a 
foreign setting, the level of satisfaction 
raises when new and different things are 
considered exciting. As everyday 
differences are recognized, the individual 
level of satisfaction drops. After several 
issues affecting the individual are 
temporarily resolved, the individual level 
of comfort increases again and a period 
named "surface adjustment" sets in. 
This period lasts as long as deeper 
cultural/personal issues do not surface to 
the conscience and affect every day 
interactions with the outside world. 

When such defining issues present 
themselves, there is an opportunity for 
the level of comfort to drop deeply. It is 
this period that represents a specific 
challenge not only for the individual but 
also for the social and institutional 
context immediately surrounding 
individuals in this situation. 

For a higher education institution 
such as OSU, this period of an 
individual's cycle of cultural adj ustment 
represents a distinctive challenge as it 
implements a policy of commitment to 
diversity in educational and employment 
opportunities for the welfare of the entire 
society. 

In a higher education context, 
a successful resolution of 

cultural and personal issues 
should correlate with 

increasing levels of student 
retention, educational 

achievement, and graduation 

A successful resolution of these 
deeper cultural/personal issues opens the 
way for individual adaptation and 
assimilation, and increasing levels of 
personal satisfaction. In a higher 
education context, a successful resolu-
tion at this stage should correlate with 
increasing levels of student retention, 
educational achievement, and gradua-
tion. In an employment setting, a 
successful resolution should contribute 
to increase employee morale, productiv-
ity, commitment, and retention. 

A review of the 1994 Hispanic 
needs assessment Survey sponsored by 
the Hispanic Oversight Committee 
(HOC) and the University-wide Council 
of Hispanic Organizations (UCHO) 
reveals some facts that provide an 
opportunity to check how this cycle of 
cultural adjustment could be playing a 
key role for Hispanic/Latinos at OSU. 

It is revealing that on average 
31.4% of respondents expressed that 



they have experienced discrimination 
and stereotyping at OSU. The experi-
ence of discrimination was found to be 
generally affecting all respondents 
without regard for age, gender, class 
standing (i.e. , undergraduate, graduate, 
or professional), and student status (i .e., 
domestic or international). 

Moreover, the stereotyping showed 
an interesting pattern: 71.4% of lower 
division undergraduates, 54.8% of upper 
division undergraduates, and 60.6% of 
graduate and professional students have 
experienced stereotyping at The Ohio 
State University. A list of common 
stereotypes is: Hispanic/Latinos "don ' t 
like to work or are lazy", "are all 
Mexican", "have dark complexions", 
"are uneducated", "have accents", "don't 
speak English well", "are getting a free-
ride because they are considered 
minority", and "are all the same". 

ln consequence, there is ample 
support for the statement that in every-
day experience, Hispanic/Latino students 
are faced with issues that question their 
individual self-esteem. Also, the 
stereotyping experience varies signifi-
cantly as students progress along the 
educational ladder. 

In addition, there is a low 
membership rate in Hispanic/ 
Latino student organizations, 

This suggests a low level of 
acculturation and exchange 

with the dominant culture 

Another interesting finding of the 
1994 Survey is that there is a low 
frequency of use of key services of the 
University such as the Office of Minority 
Affairs, the Office of Hispanic Student 
Services, the Office of Financial Aid, 
Admissions Office, and Residence and 
Dining Services. Moreover, notice that 
the use of services decreases as age and 
class standing increases. In addition, 

there is a low membership rate in 
Hispanic/Latino student organizations. 
These facts suggests a low level of 
acculturation and exchange with the 
dominant culture. 

On the positive side, the 1994 
Survey also reveals ways to intervene 
and tum around the bleak picture just 
presented. These interventions are 
sensitive to the cultural adjustment cycle 
mentioned above. The Hispanic/Latino 
students that responded to the question-
naire identified whether their course 
work included culturally sensitive topics 
and 73 .0% of them also indicated that 
their instructors had been culturally 
sensitive. Also, 68.8% of respondents 
indicated that they had found faculty 
members considered "good" role models. 

This last figure is remarkably high 
considering that 74.9% identified these 
role models as non-Hispanic. Certainly, a 
culturally sensitive curriculum and 
faculty willing to implement it together 
with increasing numbers of Hispanic/ 
Latino faculty and staff in OSU who 
could provide good role models for the 
student body helps in facilitating cultural 
adjustment. 

Moreover, the cycle of cultural 
adjustment offers insights regarding an 
additional element of a comprehensive 
policy of recruitment and retention for 
Hispanic/Latino students at The Ohio 
State University. Among other charac-
teristics, this cycle emphasizes the 
importance of building a social support 
network between prospective, new, and 
current Hispanic/Latino students. Such a 
social support network has two dimen-
sions: informal and formal. 

An informal way to assist in 
student recruitment is that each indi-
vidual member of the community takes 
responsibility in identifying prospective 
Hispanic students among relatives, 
friends, and members of youth and 
student organizations. Also, an informal 
way to assist in student retention is that 
current students, faculty, and staff take 
individual interest in responding to 
requests for assistance such as a refer-
ence to a "good" auto-mechanic to check 
a used car before buying it or to get 

repair work done honestly and reliably. 
In addition, it is possible to 

formalize such social network of support 
when the responsible parties in charge of 
university programs and services 
available for Hispanic students integrate 
building a social network of support in 
their programming. This implies that a 
key component of each program and 
service should be the development of 
strong relationships among individual 
students, faculty, staff, and community 
members. Moreover, to the extent that 
success characterize such formal effort, 
there will be an opportunity to create a 
culture defined by economic democracy, 
social opportunity, freedom, and justice. 

A comprehensive policy of 
recruitment and retention of Hispanic 
students in OSU should incorporate 
fonnally and infonnally insights of the 
cultural adjustment cycle and bring 
together students, faculty, staff, and 
members of the community in the 
development of specific strategies such 
as a culturally sensitive curriculum, 
mentoring, and a social network of 
support. 

'W" 
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Program. The  
Provost of his designee should submit a  
fonnal proposal for funding.  

Hispanic Oversight  
Committee:  
A Report on the Present and Future 

Proposals 
Submitted:How can the Hispanic 
• "Medical Communication Community be better 
With Spanish Speaking integrated into the University? 
Patients"

Our level of participation within by Raquel Diaz Spraque 
the University Community is - Committee took no action. 

dependent upon us, not OSU. • "Establishment of 
How can we foster greater 	 Supplemental Recruiting 

Activity for Hispanic Students participation? 
Interested in Graduate and 
Professional Education at 
The Ohio State University" Committee Chair Or. Jamie Cano 

by the Office of Minority 
Affairs (OMA) Briefs - Committee prepared questions for the remainder of 1995-96. 

• Chair Jamie Cano reported on meeting 	 OMA. After responses were considered, • A letter recommending Tamara J.  
with Provost regarding Hispanic Over- Committee unanjmously approved  Garcia-Barbosa as the new Graduate  
sight Committee Funding. The funding $16,627.70 for the proposal.  representative to the HOC has been 
from the Provost's office will continue as • "Hispanic Leadership Retreat for forwarded to the Provost. Action is still 
annual rate at the funded amount of New and Upcoming Hispanic Student pending.  
$100,000. The Provost is the individual Leaders at OSU"  • Hispanic Student Services volunteered 
who will make the final decision 	 by The University-wide Council ofto purchase "The Educational Progress of 
regarding annual rate funds. 	 Hispanic Organizations (UCHO) Hispanic Students" Report by the US 

- Committee approved budget ofDepartment of 
$1,395.64.Education for 
• "High School Recruitment Visit the HOC. 
Proposal."• Autumn 1995 

by The Uruversity-wide Council ofUCHO Chair 
Hispanic Organizations Tamara J. 

- Committee approved budget ofGarcia-Barbosa 
$1045.20met with Walt 
"Travel Funds Request for two Bowers, Office 
Hispanic Students to Attend National of Finance, 
Hispanic Business Student regarding HOC 
Leadership Conference" Funding. 

by Alpha Psi Lambda • The Provost's 
- Committee took no action. Office requested 
"Caribbean Counselors' Association" $18,000 for the 

by OMA Hispanjc 
- Committee did not fund proposal. Mentoring 

• Balance of funds is at $48,605 for the 

Block Grant of$5000 to OMA for 
Hispanic Student Recruitment awarded 
contingent upon Ricardo Lucio 
submitting a plan which includes target 

http:16,627.70
http:1,395.64


objectives in recruitment. 	 voting member of 
the committee, I 
would like to see From the 
more proposals 
written by students Undergrad Rep 
rather then 

My name is Emilio Ramirez and as the university offices. 
Undergraduate Representative to The Please get in-
Hispamc Oversight Committee (HOC) I volved in the
would just like to extent an invitation to future of Hispanics
Hispa~c students here at OSU to get at the university 
involved with formulating good, sound and through the 
proposals with the assistance of H.O.C. you may 
U.C.H.O. The Committee is currently even get funding . 
looking to fund comprehensive student 
proposals which will help with retention, 

Committee Members Dr. Raul Herrera and Emilio Ramirez recruitipent, and/or enrichment of 
Hispanic students here at OSU. As a --el--

A Short 
Story 

by Fidel R. Cruz back and pulled out a bottle of straw-
berry wine. The other two looked 

The snow fell in chunky flakes stupidly at the cold snowy earth. The 
wine was passed around from the three creating layer upon layer of 
sets of lips with the final drink again whiteness. A biting wind from spilling to the earth. 

the north stirred the flakes and The stout man spoke with reluctant 
swirled them so that they words that seemed to stumble from his 

gingerly nibbled on the soft lips, while the small man stood in silence 
letting his eyes wander across the snowy fleshy part of the ear and nose. 
landscape. The sincerity in the stout 
man's words wasn't questioned by the Three men trudged through the knee 
other two, they were all thinking about high snow and found the familiar spot by 
the same person in some way. When he the gangly spruce tree. The tallest of the 
had finished his modest eulogy he bid three knelt down and brushed away the 
farewell to the stone and walked back to snow that covered the carved stone. The 
the car. The tall man bent to his knees other two men fidgeted inside their 
again and wept. A sullen melancholy heavy coat pockets looking for some-
hung around his neck like an albatross . thing that wasn't there. 
His eyes swelled from the saltiness ofWhen the tallest one had brushed 
tears and the bitter cancer that he tried to away the snow the occupant's name 
keep inside his heart pushed itself out spoke to them with a pleasant ease. 
upon his tongue to be healed. "Beloved Mother," the stone said from 

"You're the only thing that keeps me between its lips of quartz and pinkish 
going on," the tall one said, "sometimes feldspar. Born in 19 something, died in 
when I go to bed I pray to God that I 19 something. The tall one took a step 
never wake up. So many years have 

slipped by me with the blink of an eye, 
now I can't recognize my past, my future 
seems so cloudy and doubtful. Oh God. 
I only want to close my eyes and never 
wake up. I wish that I could sleep 
forever." 

The silent one placed his hand upon 
the stooped shoulder of the tall man. 
They looked at each other and the silent 
one could only imagine the angst that 
stirred inside the other's heart. The tall 
man wiped his eyes and got to his feet. 
As the two walked back to the car the 
silent one spoke. 

"The answers lie inside of you. You 
have to look deep and examine every-
thing you find. Life's experiences never 
leave you, they just lie sleeping, waiting 
to be awakened. I don't want to have to 
come here to see you too." 

The tall man cleared his throat and 
didn't really understand what the other 
man had told him. They got into the car 
and drove home before the heavy snow 
began to fall. 

--~ 



How to be in FYI 
Submit announcements to: 

1, Que Pasa, OSU? 
clo Hispanic Student 

Services 
347 Ohio Union 

1739 North High Street 
Columbus, OH 43210 

Submissions may be edited. 

Alpha Psi Lambda 

"General Member Meetings" 
Weekly -- Every Wednesday 

from 7:30 to 8:30 p.m. 
Buckeye A&B , Ohio Union 

"Pledge Meetings" 
Weekly -- Every Wednesday 

from 8:30 to 10 p.m. 
Buckeye A&B , Ohio Union 

Hermandad Latina 
Meetings 

Thursday, February 22 at 7 PM 
Buckeye Room , Ohio Union 

Come join us for an entertaining 
and social time speaking Spanish. 
You can also join our dance group 
Tropicalisimo. The last Thursday 
meeting for the winter quarter will 
be on Thursday, Feb. 22 at 7:00p.m. 
Buckeye Room, 3rd floor Ohio 
Union, 1739 N. High St 

HBSA 
The Hispa11ic Business Student 

Association 

To all Current and Prospective new 
members of HBSA: Please make 
a note that the meetings for HBSA 
are incorrect on the Calendar of 
Hispanic Student Services. The 
meetings for Winter Quarter 
changed to Tuesdays in the Ohio 
Union as follows: 

2/19 6:00pm-7:30pm 
Memorial Room (2nd floor) 

2/27 6:00pm-7:30pm 
Memorial Room (2nd floor) 

3/05 6:00pm-7:30pm 
Gray H (basement) 

We will have corporate represen-
tatives as guests in those meetings 
that will take place in the Memorial 
Room . So, bring a copy of your re-
sume to these meetings. ( For our 
convenience meetings are also 
posted on our Home Page! The 

address is: 
http://www.osu.edu/students/ 

hbsa/index.html/ 

Call Angelita Cantu at 424-6247 
or cantu.5@osu.edu. Also contact 
Hispanic Student Services at 292-
2917 or Max M. Fisher C.O.B. at 
292-9539. Te Esperamos. 

La.S.U. 
Latino/a Student Union 

The Last meeting of Winter 
Quarter 1996 is on Monday, 
March 4, in Buckeye D Ohio 
Union at 7:30 p.m. 

HGPNSO 
The Hispanic Graduate, 

Professional, Non-traditional 
Student Organization 

One of the oldest Hispanic 
Organizations at OSU , join us for 
social and professional activities. 
We meet every other Friday with 
our remaining meetings being 
February 23 and March 8. Check 
out the Hispanic Student Services 
Calendar for more info. 

HGPNSO, the Office of Minority 
Affairs, and Hispanic Student 
Services will present a panel on 
how to select a graduate program 
and the advantages and 
alternative for geting a graduate 
degree. Friday Feb. 23 Buckeye 
A-B , 3rd floor Ohio Union, 1739 
N. High St. 

Winter Quarter's Over Party 
Join us to bid farewell to Winter 
and to welcome Spring Break. 
Friday March 8 @6:00 p.m. 
Buckeye A-B, 3rd floor Ohio 
Union, 1739 N. High St. 

Hispanic Student 
Services 

The Office of Hispanic Student Ser-
vices supports the personal and de-
velopmental growth of Hispanic stu-
dents through advocacy within vari-
ous levels of the University admin-
istration and through the offering of 
the programs which assist in en-
hancing the quality of life for His-
panic students at The Ohio State . 
University. 

"Spa11ish Conversatio11 Hour" 
Come join us and practice your 
Spanish. Hermandad Latina and 
Hispanic Student Services co-spon-
sor an hour of conversation and 
presentations on contemporary 
subjects totally in Spanish. We will 
meet every Wednesday during Feb-
ruary and March from 12:30 - 1 :30 
p.m .. at Buckeye A, 3rd floor Ohio 
Union, 1739 N. High St. We will 
meet on: Feb. 21 , 28 Mar. 6 

OHS EA 
Organization ofHispanic 

Students in Engineering and 
Architecture 

Meetings are every other Wednes-
day to discuss professional as well 
as personal issues. Meetings are 
in 214 Hitchcock Hall, 2070 Neil Av-
enue on: February 21 and March 
6, 1996. 

UCHO 
The University-wide Council 
ofHispanic Organizations 

is a forum for the exchange of ideas 
among the registered Hispanic stu-
dent organizations. UCHO serves 
as a collective and unified voice in 
matters concerning the interests 
and needs of Hispanic students at 
The Ohio State University. Meet-
ings are open to everyone but only 
designated representatives have 
voting privileges. 

Thursdays at 6:00p.m. , 
Buckeye A, 3rd floor, Ohio 
Union, 1739 N. High Street 

Announcements 

Interested in Graduate or 
Professional Studies? 

As a supplement to the Hispanic 
Graduate and Professional Student 
Recruitment Initiative, sponsored 
by the Hispanic Oversight Commit-
tee (HOC) and implemented by the 
Office of Minority Affairs (OMA), you 
can help recruit Hispanic graduate 
or professional students to The 
Ohio State University in several 
ways: 

1) Identify Hispanic students 
interested in graduate or profes-
sional studies at OSU among your 
relatives, friends, and members of 
your student organization. 

2) Ask the members of your stu-
dent organization whether they are 
interested in a recruitment presen-
tation. 

3) Volunteer to talk with prospec-
tive Hispanic graduate or profes-
sional students regarding your ex-
perience at OSU and in your area 
of studies. 

If any or all of the above are true 
in your case, please feel free to stop 
by the Office of Minority Affairs in 
1000 Lincoln Tower and ask for 
Antonio Llorens or Gina Nolan . 
Also, you can call us at 292-0964 
or 292-4608. 

Community Service 
I am a Spanish teacher at 

Westerville North High School , 
and am looking for any interested 
Hispanic students to visit my 
advanced Spanish conversation 
class and to share with us a little 
of their culture, experiences, and 
expertise. 

My students love to have the 
opportunity to talk with native 
speakers. If you are interested 
and/or for more information, 
please contact Beth Henman at 
895-6060 before 3:00. You can 
also contact me at my E-mail 
address: 

benson. 9@postbox. acs.ohio-
state. edu 

The dates I would need speak-
ers wouldn't be until sometime in 
February or March, unless I get tons 
of responses . Then I can schedule 
people in Spring quarter, too. 

Thanks!! 

Scholarships 
The Edward S. "Beanie" 

Drake Student Leader 
Endowment Fund (SLEF) 

The SLEF Board of Directors is 
proud to announce the availability 
of ten $1 ,000 scholarships! This 
scholarship fund is the only student-
run and student-funded scholarship 
at The Ohio State University. 

It recognizes leadership, schol-
arship, service and financial need. 
Applications are available in all col-
lege offices, Room 344 Ohio Union, 
and Kuhn Honors House, as well 
as most residence halls, and the fi-
nancial aid office. 

The deadline for applications is 
March 6! Call Eric Barrett at 294-
3147 for more information! 



Internships 

INROADS®  

I nroads is a program that works in conjunction with 
corporate area sponsors aimed at developing 
management, academic, technical, business, and 
community skills in college students. The project is 

designed to place talented minority youth in a corporate 
atmosphere where they can apply their skills in a competent 
manner. 

The Inroads commitment is demanding. College 
interns are expected to meet high academic and job related 
standards. As a part of the Inroads commitment to 
excellence; counseling, training, and tutoring are offered 
to interns so as to ensure these academic and professional 
goals are met. 

The development of the intern requires a cooperative 
effort on the part of the sponsoring corporation, staff, 
educators, and interns . Sponsors design career 
development plans for interns, conduct intern performance 
reviews, provide business mentors, and pay the intern's 
summer salary. These sponsoring corporations also 
provide training rooms, facilitators and equipment for the 
training and development workshops offered each summer. 

For admission, a grade point average of 3.0/4.0 or 
better is recommended, however Inroads will also consider 
students with at least a 2. 8 GPA. Ifyou feel you have what 
it takes to challenge yourself contact: 

Inroads/Columbus, Inc.  
350 East Broad Street  

Suite 460  
Columbus, Oh 43215-3254  

(614) 461-6360  

• Alpha Pii lambda •  
Hermandad Latina • Hiipanic  

Bmineii ~tudent AHociation  
• Hiipanic 6raduate,  

Profeiiional, and Non-Traditional  
~tudent Organization •  
Latino/a ~tudent Union  

• Organization of Hiipanic  
~tuden« in Engineering &  

Architecture • Organization of  
latinoi in Am &~ciencei •  

If you want to publicize 
your student 

organization's activities to 
the Hispanic/Latina(o) 

community FREE. .. 

tQue Paia, O~U~  
c/o Hiipanic ~tudent ~ervicei  

347 Ohio Union  
173q North High ~treet  
Columbm, OH 43210  
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lQlllle Pasa, 0.§U? 
c/o Hispanic Student Services 

The Ohio State University 
347 Ohio Union 

1739 North High Street 
Columbus, Ohio 43210 

Hispanic Organizations at The Ohio State University  

Alpha Psi Lambda* 
"The First Coed Hispanic.Interest Fraternity in the Nation" 
Alpha Chapter: The Ohio State University 
e-mail: apsi@postbox.acs.ohio-state.edu 
• Paula Gonzalez, External Vice President 

614.688.2794 
gonzalez.73@osu.edu 

• Israel Najera, Ill, Dean of Pledges 
614.242. 7640 
najera.3@osu.edu 

• Sheila Kilty, Social Chair 
614.291.8364 

HBSA*  
Hispanic Business Student Association  
e-mail: hbsa@postbox.acs.ohio-state.edu 
http://www.acs.ohio-state.edu/studentslhbsa 
• Angelita Cantu, President 

614.424.6247 
cantu.5@osu.edu 

• Vicente Sanchez, Vice President 
614.889. 7962 
sanchez.44@osu.edu 

• Ray Arebalo, Publications Editor 
614.672.9585 
arebalo.1@osu.edu 

Hermandad Latina* 
• Miguel Vicens, President 

614.291.0216 
vicens.2@osu.edu 

HGPNSO* 
Hispanic Graduate, Professional, and 
Non-Traditional Student Organization 
• Solange Ramirez, President 

614.847.3953 
• Tamara Garcia-Barbosa, Vice-President 

614.421. 7721 
• Christel Haber/and, Treasurer 

614.486.4967 

HLSA 
Hispanic Law Student Association 
• Current Officers UNKNOWN 

La.S.U.*  
Latino/a Student Union  
• Tamara Timko, President 

614.326.2921 
timko.9@osu.edu 

• Emilio Ramirez, Vice President 
614.294.5880 
ramirez.20@osu.edu 

OHS EA 
Organization of Hispanic Students in 
Engineering & Architecture 
• Rene Robles, President 

614.848.6231 

OLAS 
Organization of Latinos in 
the Arts & Sciences 
• Current Officers UNKNOWN 

UCHO 
The University-wide Council of 
Hispanic Organizations 
• Tamara Garcia-Barbosa, Chair (AU95) 
• Emilio Ramirez, Chair (Wl96) 
• Carlos Rivera, Co-Chair (1995-96) 
• Tracy Salas-Lynch, Treasurer (1995-96) 

The Hispanic Oversight 
Committee 
• Dr. Jamie Cano, Chair 
• Dr. Raul Herrera, Faculty 
• Victor Mora, Staff 
• Alejandro Aguilar, Graduate 
• Emilio Ramirez, Undergraduate 

*Denotes status as an UCHO 
Member-Organization 
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