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IT'S OFFICIAL! 

On November 16, 1990 the Ohio Board of Regents unanimously passed Agenda Item 
12b, the resolution granting The Ohio State University the authorization to offer the 
Master of Arts in Women's Studies. The proclamation reads: 

WHEREAS, there is evidence of a need for a 
Masters program in Women's Studies in Ohio; 

WHEREAS, The Ohio State University has 
developed a Master of Arts in Women's Studies; 
and 

WHEREAS the Regents Advisory Committee on 
Graduate Study has unanimously recommended 
the program for unconditional approval; 

NOW, THEREFORE, 

BE IT RESOLVED: The 
Ohio State 
authorized 

University is 
to offer the 

Master of Arts in Women's 
Studies degree, 
immediately. 

effective 

Congratulations to the faculty, students and staff of the Center for Women's Studies, 
and a particular thanks to Susan Hartmann for her leadership, dedication and hard 
work, without which our Master's program could not have been developed or 
approved. 
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This issue's cover art was provided by The Ohio 
Board of Regents, who greanted us permission to 
establish a Masters Program in Women's Studies 
here at O.S.U. They didn't do the typesetting for us, 
but they definitely gave us the material for one of our 
greatest covers!!! 

Correction: Our sincerest editorial apologies to all 
of our readers, and especially to Stephanie Burley. 
We inadvertently reversed pages 7 and 8 in 
Feminisms 3:5. Ms. Burley's article should be read 
in the following order: page 6, 8, 7, 9. Once again, 
we ask your forgiveness! 
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upcoming events, community news, and cartoons of interest to feminists. We reserve the right to edit for content and length. 
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Feminism, Filmmaking and Postcolonialism: 
An Interview with Trinh T. Minh-ha 
Part Two of an Interview by Judith Mayne, Professor of French and Women's Studies. 

Trinh T. Minh-ha is a filmmaker 
and writer who currently teaches 
at San Francisco State University. 
She is the author of several 
books, including most recently 
Woman. Native, Other: Writing 
Postcoloniality and Feminism 
(Indiana University Press, 1989). 
Her films include Naked Spaces: 
Living is Round (1985) and 
Reassemblage (1982). This past 
spring, Trinh T. Minh-ha 
appeared at the Wexner Center 
for the Arts in conjunction with a 
screening of her most recent film, 
surname Viet Given Name Nam 
(1989). 

During Minh-ha's visit, Judith 
Mayne conducted the following 
interview (Part two appears here; 
/part one of the interview 
· appeared in the previous issue of 
Feminisms). 

Interview with Trinh T. Minh-ha 
(May 27, 1990) 

Q: I'm curious how you see your 
most recent film in relationship to 
your two previous films, both of 
which depict the women of Africa 
and your relationship, as an 
Asian woman, to Africa. I'm 
thinking here especially of the 
term "hybridization• that you used 
last night to describe your 
approach to filmmaking. 

A: The title of the film--Surname 
Viet Given Name Nam--is taken 
from recent socialist tradition. 
When a man encounters a 
woman, feels drawn to her, and 
wants to flirt with her, he teasingly 
asks "young woman, are you 
married yet?" If the answer is 
negative, instead of saying no, 

she would reciprocate "yes, his 
surname is Viet and his given 
name is Nam.• In this apparently 
beniS)n reply, the nation-gender 
relationship immediately raises 
questions. There is still so much 
to do concerning nationalism in 
women"s context. One of the 
recurring motifs in the film is the 
~-ing, women being married: 
to a litle boy or to a polygamous 
husband through family 
arrangements; to the cause, the 
fatherland, the state; to· a 
foreigner bowing a la 
Vietnamese; then to a native man 
in western outfit. The 
predicament of married women, 
which is woven here with the 
condition of single women 
insinuated or directly commented 
upon in poetry, proverbs, and 
popular stories, is unfolded in the 
contexts of Vietnam that cut 
across the periods of Chinese 
and French dominations, the 
times before, during and after the 
revolution, as well as the shift to 
life in the Vietnamese community 
in the United States. As one 
interviewee affirms towards the 
end of the film. whether a woman 
marries a foreigner or a 
Vietnamese, her surname will 
always remain "Viet• and her 
given name Nam.· A slight 
mutation of meaning occurs in 
that affirmation as it gets 
transferred from one context to 
another. 

The question of nation and 
gender is opened up in a multiply 
layered way. Another example is 
the inquiry into identity. The latter 
can be said to develop in the film 
through a re/appropriation of the 
inappropriate/ d body--the 

Frame still from Surname 
Viet, Given Name Nam by 
Trinh T. Minh-ha. 
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relations indirectly built up between the problematics 
of translation; the multiple (re)naming of a country; 
and the plural expropriation (owning, selling, 
humiliating, burning, exposing, ~lorifying) of 
women's bodies. Translation, like identity, is as 
mentioned earlier, a question of grafting several 
cultures onto a single body. For example, the name 
of Trieu Thi Trinh, one of the historical heroines who 
resisted Chinese domination, has at least five 
variations (heard and seen on screen); each of 
these being a different reading, a different emphasis 
on her attributes--her lineage (by her last name), her 
gender and age status, her leadership, or merely, 
her simplicity. Similarly, the numerous names used 
to designate Vietnam (also heard and seen on 
screen) each relate to a historical period of the 
nation, thereby to the diverse outside and inside 
influences that have contributed to what is viewed as 
the Vietnamese culture. So hybridization here does 
not merely refer to a negotiation of the difference 
between cultures, between First World and Third 
World, but more importantly within the culture. This 
plural singularity and the problematization of the 
insider-outsider position are precisely what I have 
also explored at lenQth in my previous films, 
although in a way that 1s hardly comparable since it 
is so differently contextualized. 

Q: One of the most striking features of Surname Viet 
Given Name Nam is your exploration of different 
modes of storytelling, or what you described last 
evening as two different kinds of truth. 

A: Storytelling is an ongoing field of exploration in all 
my works--hence a vast one to discuss. I'm afraid I 
can only cover a few aspects of it here. The 
interviews originally carried out by Mai Thu Van in 
Vietnam were published in the book Vietnam: un 
peuple, des voix (Paris: Pierre Horay, 1983. 
Vietnam: One People, Many Voices). I ran across 
this book while browsing in a small bookstore in 
France some years ago. It was certainly a 
discovery. I was very moved, both by the stories of 
the women interviewed and by the personal story of 
the author herself. Born in New Caledonia, she is a 
second generation exile, her mother having been 
sent there by force to work in the nickel mines 
because her village was among those that rose in 
rebellion against the French colonials. Mai came to 
Paris at the age of twenty-three to work and to 
study, and went to Vietnam in 1978 to undertake 
research on Vietnamese women, which resulted in 
the book mentioned. Being a marxist, she landed in 
Hanoi with "a plethora of images of liberated women 
who have disturbed old concepts to meet 
socialism," and her stay there, as she puts it, "had 
profoundly shaken [her] preconceived ideas as well 

as pulverized the stereotypes of [Vietnamese] 
women made up by the press." It took her tenacity 
and almost a morbid care for the truth to wait for the 
ice to melt; to develop trust in an atmosphere of fear 
and suspicion; to take the blows, and to accept the 
eye-opening realities of women who refused to let 
themselves be mystified as heroines in post-
revolutionary times. In brief, it took her five years to 
collect the interviews in question.So in using some 
of the interviews in my film, the question for me is: 
which truth does one want to offer to the viewer? 
The truth that Mai Thu Van spent five Y.ears to 
approach, or the truth that we can easily claim 
simply by setting up an interview situation, directing 
a microphone at a person (like myself, right now!), 
and trying to skim the cream off the answers 
afterwards? The point at issue is somewhat 
different here however, because when an interview 
is recorded and transcribed for publication, you can 
work on it and the length of the interviewee's replies 
is usually respected. But in film, the problem of 
editing is much more acute, because you can't 
reword to condense, nor can you add to clarify; you 
can only cut. And you cut what you want people to 
be saying, you cut only the statement that will help 
you to make your point. So there are certain kinds 
of unintended surface truth that may emerge as 
unique to the filmed interview situation, but there are 
also other kinds that can never be accessible 
through this antiquated device of documentary--
unless the element of realism is worked on. 

Perhaps one can find an example in a film like 
Chronicle of a Summer(dir. Jean Rouch, 1961), 
where an interviewer just pointed a microphone at 
people in the street, asking "Are you happy?" The 
shallow answers given might result from a reaction 
to such a question, but it also implied the 
shallowness of such an interview set-up. The 
director must then "work on" this shallowness, that 
is, deliberately acknowledge it in order to further the 
films inquiries. As spectators, our attitude towards 
the interviews often proves to be naive. We tend to 
forget how tactical speech always is, no matter how 
naturally it seems to come out. To assume that 
testimonies filmed on the site are de jure more 
truthful than those reconstructed off the site is to 
forget how films are make. Every representation of 
truth involves elements of fiction, and the difference 
between so-called documentary and fiction in their 
depiction of reality is a question of degrees of 
fictitiousness. The more one tries to clarify the line 
dividing the two, the deeper one gets entangled in 
the artifice of boundaries. 

The making of Surname Viet allows the practice of 
interviews to enter into the play of the true and the 



false, the real and the staged. In the first part of the 
film, the interviews were selected, cut and 
blueprinted for reenactment. A certain length of the 
speech and the image is deliberately kept to 
preserve the autonomy of each story as it unfolded 
and, paradoxically, to render perceptible the the play 
on traditional realism. The latter becomes more and 
more manifest as the film progresses, until, further 
on, the viewer is presented with a series of "real" 
interviews with the same women as in the first part, 
but in the explicit context of the U.S. The editing of 
these last interviews comes closer to the 
conventions of documentary as the statements are 
chopped up, redistributed, and woven in the filmic 
text with footage of the women's "real" life-activities. 
By using both reenacted interviews and on-site 
interviews and by demarcating some of their 
differences (in the duration, mode of address, use of 
English, camera work); in other words, by 
presenting them to the viewer together, what is 
visibly addressed is the invisibility of the politics of 
interviews and more generally, the relations of 
representation. 

I am not really interested in judgin~ which truth is 
better than the other, but rather, in workinQ with 
both together to open up a critical space 1n the 
viewing of the film. Whether the viewer is 
knowledgeable enough in cinema to attribute some 
of the strategies to a questioning of the conventions 
of documentary authority is also not the point., The 
viewing situation created is such that it is likely to 
provoke questions and reactions. By playing with 
the false and the true at work in the two kinds of 
truth, what is usually taken for granted in interviews 
suddenly becomes very prominent. As a bewildered 
Vietnamese viewer told me: "Your film is different... I 
can't yet tell exactly how, but I know it's different 
from the documentary films I am used to seeing." 
The recognition that the early interviews in the fifm 
are reenactments comes at different places and 
stages for different viewers. This is deliberately 
planned, as I previously suggest. Of course, you 
probably noticed at yesterdays screening, some 
viewers were furious because they expected to be 
told about it at the outset of the film (as the norms 
dictate). But other viewers also felt that to reveal 
the reenactment from the start would be to give 
away ''the plot" of the film; they were uncomfortable 
with the lingering uncertainty but retroactively they 
loved the challenge and the intermittent discomfort. 
I have obviously no intent to "hide" the reenactment-
-on the contrary; only to delay or grade its visibility 
for strategic purposes. Nor do I feel compelled to 
flatten out the film to facilitate its consumption. 
Instead of being a mere illustration for a point that is 
evident from the beginning, a film could be a 
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constant discovery process. Much of filmmaking 
and storytelling relies on an ability to withhold 
information as well as to let go of knowledge and 
intention. 

Q: The process of "recognition" in the film is very 
unsettling. 

A: The distance between the written texts and the 
images is necessary. The women are asked both to 
embody other selves, other voices, and to drift back 
to their own selves, which are not really their 
"natural" selves but the selves they want to present 
or the images they want to project in front of the 
camera. 

0: Another kind of distance is the discrepancy 
between written text and voice, sometimes small--
suggesting that the text is being performed. 

A: If it is unsettling, it's because the line between 
performance and non-performance in these 
interviews is not so evident. You can't tell right away 
that they are staged--you do ask the question, but 
you can't tell for sure until you get enough "cues." 

Q: In conclusion, could you say something about 
the kind of work that has most influenced you? 

A: It's very difficult for me to talk about influence. 
Even with someone like Ho Xuan Huong, the early 
nineteenth-century poet quoted in the film: I knew of 
her, but she was hardly taught in school. I 
remember how perversely excited we (the students) 
were whenever a teacher announced that a poem of 
hers would be read in class. Not only because her 
poetry is known for its forbidden sexuality and 
explicit defiance of Confucian (male-chauvinist) 
mores, but mainly because she is a poet whose 
work we are never truly exposed to. All this is to say 
that on the side of women, you always have to do 
more; you have to be commited to reach out to non-
mainstream works and to the writings of other 
women. This is one of the constraints that you 
necessarily assume as a feminist. The writing of 
Woman, Native, Other touches upon this specific 
issue. For example, the only chapter that deals 
exclusively with the world of white males is the 
chapter on anthropology. This chapter is also one, 
however, in which all the names of the 
representative famous men are replaced in the text 
by impersonal, stereotyped appellations ("The Great 
Master," "The modern anthropologist," ''the wise 
man"). Their proper names, their "true• names, are 
"buried" in the footnotes. 
For me, there is no such thing as a one-way 
influence. In (re)reading women's works--actually 
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any work--1 am not so sure who influences whom, 
for I have the feeling that I've contributed as much 
as I've learnt. And if I take the example of a few 
Western writers with whom I have affinities, such as 
Roland Barthe, Walter Benjamin, Maurice Blanchet 
or Derrida; sure, I find their writings uplifting and 
penetrating. But our actualities are undeniably 
different. They have their own house to empty out, 
their own obsessions to pursue. They do not 
address and are often not sensitive to other realms 
of sensibilities--that of postcoloniality and gender for 
example. However, their works do provide tools of 
resistance that we can use. Tools that also allow me 
independently to rediscover, let's sax, Zen 
Buddhism or other Asian philosophies as if I read 

them for the first time; .and. vice-versa. What 
becomes more evident to me is that I can't settle 
down with any single name, any single work. The 
only times I felt that something could strongly inspire 
me, and in ways that were both movinQ and baffling, 
was when I was staying in the villaQeS 1n Africa. The 
richness of the diverse oral traditions is humbling. 
Again this may seem romantic to many--although in 
the context of other cultures it is rather "realistic". As 
a Yoruba song of divination says, "Anybody who 
meets beauty and does not look at it will soon be 
poor." Stories, songs, music, proverbs as well as 
peoples daily interactions certainly constitute for me 
the most moving sources of inspiration. 

The following two articles were both presented in the Fall Quarter of 1989 to fulfill 
an assignment for Women's Studies 400 (which has been replaced by Women's 
Studies 510): American Women's Movements. The course was taught by the 
Assistant Director of the Center for Women's Studies, Mary-Margaret Fonow, who 
asked her students to find a local women's organization, and to apply a social 
movements framework to the organization's structures and functions. These two 
papers demonstrate the diversity of two of our graduates, as well as two very 
different women's organizations in Columbus, Ohio. 

Celia Kavanaugh, ed. 

The Columbus YWCA: A Women's Organization 
By Joyce N. Larrabee 

For the past 103 years the Columbus YWCA has 
worked consistently to provide a wide range of low 
cost programs for the women of Columbus and 
Franklin County. The organization has supported 
women's issues as they have been defined 
throughout its history. The YWCA takes an active 
role in supporting and making visible a feminist 
agenda that is congruent with the priorities of the 
national organization and the needs of the 
community; women's rights, peace initiatives and 
the elimination of racism. 

History: The Columbus YWCA was founded as part 
of the Women's Educational and Industrial Union 
(WE+IU). This group was organized in 1886 and 

responded to the needs of the women within the 
membership. As more and more women accepted 
jobs in the city of Columbus away from their families 
the union recognized the need for safe housing and 
established a boarding house in the downtown area. 
Initially a YWCA program operated within the 
WE+ IU and provided safe affordable housing, a 
kindergarden and a dar nursery. They offered 
educational, recreations , and spiritual activities. 
Together the YWCA and the union formed a 
community for women union members that helped 
meet their needs while they established lives in the 
labor force and in the city of Columbus. In 1910 the 
WE+IU and the YWCA program merged to become 
the Young Women's Christian Association of 



Columbus, Ohio. The Columbus association was a 
charter member of the National YWCA and has been 
a continuous affiliate of that organization. 

The growth of the YWCA has continued to parallel 
events in society that effect women, according to a 
YWCA publication titled A Brief History of the YWCA, 
and spokesperson Dana Griffith. With the 
expansion of the labor movement in the early years 
of this century, !ilrowing numbers of women sought 
jobs in industries and offices. Programs and 
services at the YWCA attempted to address 
increasing needs. Additional housing was provided 
and a lunch room was established. The purchase of 
Camp Wildwood opened access to a summer 
program for young women. During World War One 
a War Work Center and a residence hall for black 
women was established. After the War this became 
the Blue Triangle Branch and continued to offer 
programs and employment to black women. 
In 1927 the YWCA moved to its present location in 
the Griswold Memorial Building at 65 South Fourth 
Street in the heart of downtown Columbus. This 
large structure was built for the YWCA on land 
donated by Catherine Tuttle. Most of the funding 
necessary for furnishing the building was obtained 
through a bequest from Mary J. Griswold for whom 
the building is named. 

The YWCA responded to the needs of the 
depression by working cooperatively with the 
president's Emergency Committee on 
Unemployment. Together they sponsored a 
program to assist white collar women in finding 
employment and developed programs for vocational 
counseling, nurse aid training and maid service 
classes. An additional community service was the 
develpment of a soup kitchen and lines of men and 
women waiting to be fed became a common sight at 
the Griswold Building. A journal entry of a staff 
member quoted in a YWCA News in 1930 noted that 
"American women are going at such a pace that 
their nerves are on high tension most of the time. 
Relaxation has to be acquired and the health and 
education department endeavors to teach it in 
gymnasium and swimming pool activities."(YWCA 
News. Fall 1989. p1.) 

During the World War Two period the YWCA 
participated in the development of the United 
Service Organization. Young women writing in the 
YWCA News described their frustrations with being 
unemployed or underemployed when the war 
ended. Internally, the YWCA slowed program 
expansion in an effort to reduce the capital debt. 
The National YWCA's interacial charter was 
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established in 1946 and provided the impetus for 
integrating the YWCA Teen Group. 

Through the SO's and 60's the YWCA maintained a 
visible posture in support of civil rights and peace. 
Membership increased to 12,000 and the Griswold 
building became a center for women's activities, 
opening offices for the Junior League, Women in 
Community Service, and the United Nations 
Associations. 

In the ?O's the YWCA placed itself in the foreground 
of social change by pushing strongly for women's 
rights. Like many organizations it faced the 
declining membership that follows uncertain 
economic times. This situation stimulated a needs 
assessment, and a total association plan was 
developed as a response in 1980. This ten year 
plan "blends the traditional functions of the YWCA 
with new programming to help women and girls find 
meaning for their own lives, to develop to the fullest 
their capacity for leadership, and to play an effective 
and contructive part in the community life of today." 
C(WCA Annual Report 1989). Today the YWCA is 
an integral part of the downtown Columbus 
Community. 

Resources: The Columbus YWCA occupies a large 
gray stone building on South Fourth Street. The 
building provides living space for 11 O women. 
Eighty two of the women live in single rooms with 
shared or communal baths. The women must be 
over eighteen years old and able to meet their own 
expenses whether they are full time students or 
members of the work force. These are women in 
transition and they stay at the YWCA for an average 
of one year before moving into some other phase in 
their lives. Although there is no stereotypical YWCA 
resident many are new to the city and have not 
accumulated the money or possessions that would 
enable them to rent an apartment. Some are in 
transition from a married to a divorced lifestyle, 
some are students, and a few are older women 
living on Social Security benefits. 

The additional 28 beds comprise the YWCA Wings 
program for Homeless Women. This program 
began in January of 1989 and has been running at 
100% occupancy since that time. The Wings project 
is part of the program of services described in the 
Homeless Assistance Plan of the City of Columbus 
and is funded by grants from the Federal Housing 
Development Fund (HUD). According to Dana 
Griffith, HUD is providing $323,485 over a five-year 
period to renovate and maintain a two story wing of 
the YWCA that had been unusable. Funds were 
utilized to install new windows, insulation, bathroom 
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and kitchen facilities. A $50,000 one-year booster 
grant from the city enabled the building to open. 

The Wings program provides transitional housing 
and self development programming to 28 women 
who have been homeless. At least 75% of these 
women have been deinstitutionalized and are 
referred to the YWCA by shelters or the Franklin 
County Mental Health Board. The women may 
remain at the YWCA for eighteen months as long as 
they are participating in a variety of programs to 
build skills and self sufficiency. A staff of seven 
coordinates the services provided to the women by 
such community agencies as CHOICE, Prep Ohio, 
and Amethyst. Counseling and training in life and 
job skills are provided, as well as programs in 
physical fitness and self care. 

Low cost office space for women's organizations is 
another YWCA service. Space is rented to such 
groups as The League of Women Voters, Columbus 
Typographical Union, and Prep Ohio. Function 
rooms can be rented for meetings or workshops. A 
restaurant and Fan The Ffames, a feminist 
bookstore are both located on the first floor. 

In contrast to the many women's activities at the 
YWCA, the Fitness Center is and always has been a 
co-ed operation. The Center contains a pool, locker 
rooms, sauna, weight room, and indoor track. 
There is a full range of fitness activities offered 
throughout the week for adults and children. 

Financially, the YWCA has an operating budget of 
1.2 million dollars annually. According to the annual 
report one-third of those funds are received through 
the United Way and the other two-thirds from capital 
and endowment contributions, individual donations, 
fund raising events, and memberships. Programs 
and administration account for about 1.1 million 
dollars in expenses, building and equipment 
maintenance $68,000 and national organization 
support $20,000. 

.G.2ill: The goals of the columbus YWCA are 
congruent with the goals and mission of the national 
organization. The mission states "The Young 
Women's Christian Association of the Unitied States 
of America, a movement rooted in the Christian faith 
as known in Jesus and nourished by the resources 
of that faith, seeks to respond to the barrier breaking 
love of God. The Association draws together into 
responsible membership women and girls of diverse 
experiences and faiths, that their lives may open to 
new understanding and deeper relationships and 
that together they may join in the struggle for peace 
and justice, freedom and dignity for all people.· The 

one imperative at the national level is "To thrust our 
collective power toward the elimination of racism 
wherever it exists and by any means necessary." 
(Annual Report. 1988. p1). Within this broad 
frameword the members of the national YWCA meet 
yearly to establish goals that include a long history 
1n support of human rights, peace and the 
empowerment of women. 

In 1988 the YWCA completed year nine of a ten-year 
plan to operationalize the following goals, 
enumerated in the Annual Report. 

Goal One: The YWCA seeks to help women and 
disadvantaged people gain access to the benefits of 
the society through its programs. 

Strategies: The YWCA served low income women 
through its residential services. New programs 
encourage health and fitness. The Westerville 
Center was opened to serve suburban women. 
Youth development and child care programs were 
offered. Joint ventures with other organizations 
produce programs for personal development. 

Goal Two: The YWCA seeks to increase and 
diversify its membership. 

Strategies: The YWCA seeks a diverse membership 
by offering a wide range of programs that fit a variety 
of needs. 

Goal Three: The YWCA seeks funds to support its 
programs and capitol improvements. 

Strategies: Increase funding from the United Way. 
Establishment of an Endowment Trust. The Women 
of Achievement Program. YWCA Phonathon. 

Goal Four: The YWCA seeks to enhance and 
extend understanding and awareness of its goals 
through its public relations program. 

Strategies: Publication of the YWCA News. 
Purchase of a distinctive new awning. Public 
Service Announcements. 

Goal Five; The YWCA seeks to provide leadership 
development for staff and volunteers. 

Strategies: Staff attendance at the national 
meetings. Professional growth workshops. 

Among the most recent successes at the YWCA 
have been the Double Dutch program and the 
Women of Achievement. Double Dutch is a 
program for girls in grades four through eight. It 



uses the mechanism of competitive jump-roping to 
teach team building, self esteem, and 
independence. The YWCA team has been very 
successful and has competed nationally. According 
to Dana Griffith, the girls on the team have shown 
marked improvement at school and in their 
relationships with others. 

The Women of Acheivement Program is probably 
the event that gets most attention at the YWCA and 
is the biggest single fund raiser. Ten outstanding 
women of Columbus are selected on the basis of 
their personal accomplishments and contributions to 
the community in such areas as health care, human 
services, and education. The women are honored 
at a special luncheon in March of each year. 

According to a YWCA spokesperson, the two most 
outstanding recent failures were a program to teach 
car care and an ongoing informational seminar that 
simply did not meet the needs of the membership 
and so were discontinued. 

Structure: The YWCA is managed by a 
combination of paid and volunteer staff who report 
to a Board of Directors elected by the Trustees. 
Although the structure has been expanded over 
time, the basic functioning has not changed 
significantly. This is still a women's organization, run 
and maintained by women. The trustees are 
influential members of the community who select a 
Board of Directors. All of these advisory and 
decision-making positions are unpaid. The Board is 
responsible for developing the strategic plan that 
defines and operationalizes the goals and maintains 
congruence with the national organization. 
Subcommittees selected by the Board oversee such 
programs as the Women's Health Month and the 
Women of Achievement Awards. They are assisted 
in their efforts by community volunteers. The 
Women of Achievement Award, for example, 
occupies seventy volunteers on an ongoing basis. 

There are thirty full-time equivalent paid positions on 
the YWCA staff. They are organized on a functional 
basis into six departments. These are: program 
management, business and finance, 
communication, health and fitness, youth and 
residential. The day-to-day operations of all areas 
are the responsibility of the Executive Director. 
Small groups of volunteers work routinely in the 
various programs but most volunteer their time to 
specific projects throughout the year. 

The membership of the YWCA is diverse and this is 
encouraged by offering a variety of programs 
directed at women of all ages and socioeconomic 
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groups. The YWCA participates in marketing 
surveys to aid in the development of significant 
programs. The 1988 survey found that the single 
greatest need for programming was in the area of 
stress management. They also discovered that one-
time seminars are more attractive that a series of 
offerings on any given topic. To further aid in 
attracting new members the YWCA offers a variety 
of free activities that give women an opportunity to 
become familiar with the services that the YWCA 
provides. These include Fitness Week and Fitness 
Testing. The most significant barriers to a more 
diverse membership seem to be the downtown 
location, which does not attract people from outlying 
areas; and the fact that the YWCA 1s not totally free 
and thus remains out of the financial reach of the 
some people. 

The Columbus YWCA is part of the 
natioanljinternational YWCA which has 
organizations in eighty countries. The national 
YWCA meets yearly to develop consensus on goals 
within the mission and imperative described above. 
Each board then develops an agenda that reflects 
the needs of its own community. Currently there are 
six issue-groups examining the following areas: 
facilities, resources and funding, racism, changes in 
family structure, threats to women's issues, and the 
development of downtown. Although the economic, 
political and social climates have changed 
significantly over time, the overall focus and issues 
of the YWCA have remained surprisingly stable. 

The entire structure and goals of the organization 
are directed by the commitment to a feminist 
agenda while the various subcommittees grapple 
with the specific issues effecting women at the 
present time. 

Target Group : The YWCA targets the downtown 
population for the fitness center, as their marketing 
survey has shown that, as a rule, health club 
members will not go out of their geographic area for 
fitness facilities. For development programs, 
however, advertising is targeted to a much broader 
area and an attempt is made to attract women with 
diverse interests from the entire Franklin County 
area. Programs include: "Among Friends," a literary 
discussion group; STD/AIDS Forums; Women's 
History programs and Health Month. The YWCA 
also supports women's issues by participating in 
national events such as the Washington Marches. 

The YWCA works actively to increase its own 
influence and to support a feminist agenda in other 
agencies. Opportunities to build coalitions seem 
virtually endless and are continually being sought. 
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Important liasons exist with the Elizabeth Blackwell 
Center, J C Penney, Ohio State University, and a 
wide range of community groups, businesses and 
support services. These coalitions support efforts of 
the YWCA toward meeting their commitment to the 
women of Columbus by providing financial backing 
and expertise. 

Conclusion: The YWCA has successfully 
maintained its posture as a leading proponent of 
women's issues since the late 1800's. Throughout 
this century the YWCA has responded to the 
changes in women's lives by offering programs and 
a climate designed to support and empower them. 
It has remained an organization run by and for 
women and has always attempted to meet the 
needs of a diverse constituecy. In an editorial in the 
YWCA News, president Celia Crossley writes, "As 
we look to the future, the vision is really quite clear: 
peace, justice and freedom, dignity and equality for 

all people through advocacy and providing access 
for all to economic stability. After all, the future is 
where we will spend the rest of our lives." 
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Women's Outreach for Women: 
A Social Movement Analysis 
By Lisa Sereyka, Women's Studies Graduate, Autumn '90 

Women's Outreach for Women, WOW, is a nonprofit 
organization providing a caring and peer-support 
environment where women suffering from 
substance abuse or process dependency may seek 
refuge from an outside world which is not always 
sympathetic. I recently had the opportunity to learn 
about this important organization through an 
interview with Ms. Cheryl Carter, Executive Director 
at WOW. Carter noted that the woman whose life is 
decaying from alcohol, drug, or other substance 
abuse, or one whose life is distorted by the trauma 
and pathology of diseased relationships, may see 
only a life of futile persistence with no hope of 
escape. 

HISTORY 

WOW was founded by a small group of women who 
believed that the recovery process for women 
suffering from substance abuse was often 
compromised in male dominated 12-step sobriety 

meetings. These "Founding Mothers" sought a safe 
environment, and understanding female oriented 
support group, where women could discuss their 
substance abuse problems in the context of gender-
specific topics and problems. "Since husbands 
frequently divorce or abandon their problem 
drinking wives, many women embark on their newly 
sober lives with little or no emotional support" 
(Sandmaier, p. 226). The first location of WOW was 
on Fifth Avenue, above a Columbus coffee shop. At 
that time its physical size was small, and its mission 
was limited. However, the need for such a facility 
was immediately apparent to many women in the 
community and membership rapidly grew. There 
was no formal marketing campaign, and programs 
were brought to women's attention throught word of 
mouth. However, Ms. Carter stated that, "by 1984, 
women were lined out the door of the meeting room 
and sitting in the stairway" in an attempt to 
participate in the various programs being offered. It 
soon became clear that relocation was necessary to 



provide services to the ever expanding group of 
women seeking specialized services. In 1984, WOW 
moved to their present location at 1950 H North 
Fourth Street, Columbus. 

WOW was founded largely in reaction to the male 
centeredness of the 12-step community at the time. 
The Founding Mothers recognized a need for 
women to have available a separate treatment 
program based upon a gender coalition where 
women could meet and not feel inhibited to discuss 
gender-specific topics relevant to their recovery 
from substance abuse. "Studies repeatedly show 
that alcoholic women suffer significantly more guilt, 
anxiety, and depression than alcoholic men, have 
lower self esteem, and attempt suicide more often" 
(Sandmeier, p. 9). From the very beginning, group 
members were quick to recognize the advantages of 
relating directly with other women. The early groups 
followed many of the techniques being used by the 
consciousness-raising groups which were having 
widespread popularity during the 1960's and 1970's. 
In this way, the initial members of WOW learned 
about themselves as they explored their need for 
establishing and maintaining their sobriety. In many 
cases, it was clear to the member that their 
substance use was a reaction to stress, ego 
conflicts, or social pressures which they faced 
simply because they were women. They were 
facilitated in these discussions because the topics 
were formulated by women themselves and 
addressed to their specific gender-related problems. 
Such topics might include: the need for child-care, 
lack of male support within the family, lack of career 
opportunities, the specific stigmatization of women 
as alcoholics, as well as the day to day struggles of 
maintaining a household, pursuing a career, or 
strenghthening interpersonal relationships. 

Structure 

WOW is a nonprofit organization which began as a 
collectivist organization with minimal structure. It 
has grown and developed over the years and 
currently has a membership body and a Board of 
Directors. There are twelve member on the board 
who are elected from the membership annually. 
Policy decisions are Board decisions while day-to-
day decisions are the province of Cheryl Carter, 
Executive Director. 

During the past seven years, little has changed in 
the organization's leadership structure, resources, 
target group, and organizational policy. In fact, 
Carter notes that the organization 1s so stable that 
the only significant change in the last seven years 

........ 
has been the abolition of proxy voting at corporate 
meetings. 

WOW was founded with the primary goal of 
providing support to women with substance abuse 
problems. WOW's original mission statement, filed 
with the Secretary of State on March 12, 1982, 
stated that the organization was intended "to 
facilitate the recovery process of women with 
substance abuse problems.•. Over the years its 
mission has grown to include peer support for those 
suffering relationship as well as substance abuse 
problems, in addition to acting as a referral resource 
for women whom WOW itself cannot serve. Also 
among its goals are the important aspects of 
education and community awareness of issues 
significant to women. While the peer-support 
approach to treating substance abuse has been the 
major focus of WOW's activity in the past, it no 
longer limits itself to such issues. Women with 
concerns about gender role or identity, women with 
pathologic relationships, women struggling with 
issues revolving around career, family, or social 
roles are welcome as well. While limited direct care 
services are available in-house, the staff are 
available to assist women in obtaining services from 
other community or private organizations in the 
community. These social resources often provide 
ancillary or extended support to women in and from 
professional treatment centers or they may provide 
such services as outpatient or individual counseling, 
arrangement of financial assistance, and other 
supportive interventions. Through their referral 
service women may access community services for 
treatment in the 12-step programs, halfway houses, 
rape counseling, as well as individual and group 
therapies. 

RESOURCES 
Previous to 1986, WOW received the majority of its 
funding through private donations. Today, the 
funding is 78% public, 22°k private. The women 
clients as well as staff are aware that for continued 
existence and growth of the organization, they must 
each accept personal responsibility to provide what 
they can to make the organization a success. The 
members may contribute financially through 
contributions or dues, or they may contribute their 
time through volunteer services. Many of the 
original group members would "pay" for WOW's 
services by cleaning offices, doing secretarial work, 
or providing other needed support service for the 
organization. The members realize that they must 
work together if WOW is to survive. Carter seemed 
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somewhat hesitant in discussing the finances of the 
organization, indicating that there is partial State 
funding for education, outreach, and peer support 
services. Carter was not able to give me specific 
figures or percentage breakdowns on this, but the 
Ohio Department of Alcohol and Drug Addiction 
Services does appear to provide some systematic 
and continuing funding through a State Grant to 
provide for partial coverage of the Drop-In Center. 

According to Carter, the most valued resource is not 
monetary but human, it is the volunteer. They 
replace the need for paid staff which the 
organization cannot afford. Volunteers are basically 
of two varieties: recovering women and other 
concerned women, and their subsequent 
participation is determined by this distinction. For 
example, recovering women alcoholic volunteers 
are titled "Sober Support Sisters" and may act as 
mentors and peer counselors. They make a 
commitment to work once a week for a period of six 
months in the Drop-in Center. There, they staff 
walk-in hours Monday through Friday in either of 
two shifts, first shift from 5:00 p.m. to 6:30 p.m. or 
second shift from 6:30 to the end of walk-in hours at 
8:00 p.m. During that time these women (two on 
each shift) may provide telephone referrals, make 
coffee, or talk with other women faced with the 
tragedy of alcoholism, co-dependency, or eating 
disorders. Volunteers without a past history of 
alcoholism, substance abuse, or other addiction 
issues are not assigned to the Drop-In-Center. This 
interesting restriction is derived from the belief that 
one is best suited to be a support person who has 
herself overcome some personal tragedy. The title 
Sober Sister seems to derive from the earliest 
mission of WOW, which focused on women with 
drug and alcohol problems. However, as their client 
population broadened, there have been 
modifications in the role of the "Sober Sisters". 

WOW invites the volunteer assistance of women 
who have been lucky enough to escape the 
personal tragedy of alcoholism and substance 
abvuse, but uses their skills in capacities other than 
for direct peer support in the Drop-In-Center. If a 
particular women enjoys nurturing children her 
talents are valued and she may provide child-care 
which is offered to clients free of charge. "Child care 
is another service crucially needed by recovering 
women and almost never provided by alcoholism 
proQrams. As most recovery programs are 
designed for and by men, this gap is not altogether 
surprising .. ." (Sandmeier, p. 225). A multitude of 
opportunies and challenges await these volunteers 
for a great deal of energy and effort is needed to 
maintain WOW. 

Target Group 
Since WOW does not charge for its services, it is 
thereby able to serve a broad socioeconomic 
spectrum of women. Educational seminars which 
are provided may have an attendance fee assessed 
for the organization must generally pay its speakers 
(they had Ann Wilson Schaaf speak recently). But 
even here, a number of scholarships may be made 
available whereby women on a first-come-first-
served basis can attend the conference for free. 
WOW will also provide transportation when needed 
free of cost. 

Marketing of WOW services is done on a small 
scale. The organization does have a brief pamphlet 
which highlights and defines WOW's functions. 
However, their best advertisement is by word-of-
mouth and through referrals. Community 
professionals, hospitals providing 30-day treatment 
programs, as well as past and present clients who 
have received help from WOW top this list. WOW is 
listed under 501 C3 as a nonprofit organization. 
They are also involved in Call-Vac treatment agency 
as a social service referral. Otherwise, little 
marketing is done. 

The women served by WOW need not be of any 
particular political or social group. Lesbians and 
nonlesbians, feminists and nonfeminists, are all 
served. Carter said that it is false to assume that a 
women-centered organization adheres automatically 
to feminist motivations or feminist ideologies. WOW 
was founded to help provide a supportive 
atmosphere to help all women live a healthy, happy, 
recovering lifestyle, and is available to any woman 1n 
need, not to any specific group of women. 

DISCUSSION 
The Women's Movement has developed along 
various lines over the years. Women helping 
women is not new, nor is it peculiar to the current 
Women's Movement per se. However, this notion 
appears to be central to many of the women's 
organizations which have developed during the past 
two decades. Central to the philosophy of WOW is 
the belief in the commonality of women and the 
uniqueness of their experiential and existential 
reality. A corollary of this uniqueness hypothesis is 
the belief that a shared perspective, the woman's 
viewpoint, is essential to the understanding of 
women's problems. In order to provide assistance 
to women with problems sterning from substance 
abuse or process addiction, WOW takes the 
position that women must help women. 
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The traditional ''therapeutic' relationship in America 
has typically been a male therapist and a female 
patient. This has followed from the tradition in this 
country that the professions were populated 
primarily by males (Ferree and Hess, p. 94). The 
results were undesirable for many reasons. First, it 
seems ethically wrong to deny women the right of 
access to careers of their choosing should they 
have the desire and the ability. The social traditions 
which underlay this moral injustice have been 
continously attacked by the Women's Movement for 
some decades. Complete success has not been 
achieved, social change is unfortunately often slow 
to come, and often capricious when it does. 
Second, the underrepresentation of women in the 
professions, while morally indefensible in itself, was 
also a major factor in the perpetuation of the 
problem; female professional role models were 
scarce, and sex-role stereotypes flourished. Third, 
this situation fostered the social hierarchy of male 
dominance and female dependency. And fourth, it 
deprived women of the opportunity to receive care 
from therapists with a shared world view. 

Translating these ideas into practice has been a 
major focus of WOW since its inception. As WOW 
has a comparatively meager budget, at this time 
there is no funding for professional therapists or 
counselors. In this regard, WOW provides a 
coordinating function, recruiting lay-therapists who 
volunteer their services. In terms of actual provision 
of therapeutic services, WOW is rather limited. The 
reason, it seems to me, is not because of limited 
goals but, rather, a function of the structure of the 
organization, and, at this time, is an intrinsic problem 
that the organization contains. 

The contemporary Women's Movement has roots in 
the formation of collectivist organizations which 
gelled, in many respects, in the 1960's. Small 
groups of women who shared common problems 
gathered in search of support as well as solutions. 
These early groups were loose-knit, peer groups 
with rather amorphous structures. Hierarchies and 
formal organizational structure were generally 
avoided as they smacked of the sexism of the male 
dominated society which was at the root of many of 
the problems facing the women in these early 
groups. As a result, many of these groups 
developed intrinsic problems which would limit their 
effectiveness to deal with problems on a broader 
scale. The early collectivist groups did provide a 
focus for women to share their concerns and they 
did provide limited power and recognition. Support 
and volunteerism seemed to help women increase 
their awareness of their common problems. In fact 
one primary function of the early groups was the 
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prov1s1on of consciousness-raising experiences. 
But, while effective in these ways, a collectivist 
structure is organizationally limited in many ways. 
Such groups often lack direction as there are no 
identifiable leaders. They generally do not have 
broad-based programs and thus may generate only 
limited support. They rely on volunteerism, but 
commitment is often short lived and volunteers 
generally have only limited time to give for they too 
must pursue vocational and personal goals (Ferree 
and Hess, chapt. 3) 

WOW began as a collectivist group. It was founded 
by a small group of women, the Founding Mothers, 
who came together to share their common 
concerns. Through their efforts and initiative the 
organization grew and developed. But even today 
its collectivist roots are obvious. The organization 
does now have a board of directors, a group of 12 
volunteers who meet monthly. They are elected 
annually from the members, on a rotating basis, 
each member serves on the board for a 3 year term, 
and 3 members are appointed each year. Officers 
are elected to serve 1 year terms. Membership 
however, is informal and all may vote. Ther are no 
mandatory dues and no membership procedures. 
Obviously, such a structure is vulnerable to take-
over efforts by aggressive cliques who could flood 
the meeting on election day to pack the board with 
their own sub-group members. 

WOW is a young organization and cannot be 
expected to be a dominant force in the local political 
scene. However, it would appear that the 
organization does have an identity conflict. It wishes 
to provide educational, and referral sources for 
those who need these services. However, its impact 
is limited by its resources. The relatively informal 
structure limits its political "clout" and this limits 
recruitment and funding. The organization is at a 
crossroads and it appears to me that decisions must 
be made on an organizational level either to limit 
service and access or to move toward a more 
political presence which would require the 
development of a more hierarchical structure. The 
problem with the latter is that it raises the spectre of 
empending bureaucratic distance between those 
served and the organization itself. As bureaucracy 
increases, the organization would face the possibility 
of losing the intimacy, the sharing and caring, the 
personal support that provided the dynamism and 
moral value of the organization during its' formative 
years. 
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Editor's note: I stopped in at WOW sometime in 
October of this year to ascertain that the factual 
information persented in this article was accurate. I 
too spoke with Cheryl Carter, who informed me that 
WOW has gone through some changes in the past 
year: 

Revised Mission Statement filed with the Secretary 
of State on September 11, 1990, reads: "To 
empower and support women affected by 
substance abuse, compulsive behaviors, abuse 
and/or dependency-related issues." 

WOW now has four paid employees, three new 
positions were created in the past year. Janine 
Hillegas is the Administrative Assistant, Becky 
Brandenburg is the Volunteer Coordinator, Nohema 
Astaburuaga is the Hispanic Outreach Coordinator. 
The funding which enabled the organization to hire 
these three women also allowed for expansion into 
the neighboring storefronts in the shopping center, 
and this physical expansion should make it possible 
for WOW to better serve differently-abled/physically-
challenged women. 

WOW is currently in the midst of developing 
programs for physically challenged women, and is 
also working on some special projects which will 
focus on homeless women, hispanic women and 
incarcerated women. Carter mentioned to me that 
in the community of women served by WOW there 
has been a surge of interest in what are referred to 
as diminishing abilities. An example might be a 
woman who started using alcohol and/or drugs at 
age fourteen or so, got clean at thirty-five, and by 
age forty or forty-five begins to experience 
diminished (particularly physical) abilities, and who 
directly connects these consequences to her abuse 
of substances. Carter also reiterated to me that, in 
her opinion, WOW has three facets: outreach, 
education and peer support services. She added 
"What I think we really do is mostly early intervention 
and aftercare, in terms of the peer support services." 

WOW is located at 1950 H, N 4th St., Columbus, 
Ohio 43201; Telephone (614) 291-3639 
C. Kavanaugh, ed. 

An Interview with Sue Green, Coordinator of 
The Rape Education and Prevention Program 
(R.E.P.P.) at The Ohio State University. 

By Connie Richards 

Q: What kinds of programs does R.E.P.P. provide at 
Ohio State? 

A: Rape Education and Prevention Program is 
located within the Office of Student Life and our 
primary mission is to educate the university. The 
way we do that takes a couple of different forms. 
One is the kind of programming that people tend to 
be familiar with, those are the kind of programs on 
the Women's Calendar and the speakers we send 
out to classrooms. Another component of that 
education is working with students who are writing 
papers or people who just need information; we 
have a lending library and information files. We also 
do a lot of referral work, hooking people up with 

other agencies; under that falls crisis work, we do a 
lot of crisis work on campus. We work with 
survivors and with their support people. We also 
have a component in which we act as advocates for 
the campus community, and try to make the 
systems work better for people. It is a huge amount 
of work given that I'm the only full-time person, with 
one ten-to-fifteen-hour-a-week undergraduate 
student worker and we get some secretarial support 
from Women's Student Services. So, we have a 
very small staff but we also have a large group of 
facilitators who do much of the programming. 
That's basically what we do. 
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0: As part of the advocacy function do you work 
with people outside the university at all? For 
instance, if a student were raped, and wanted to 
prosecute in the court system outside the university, 
would you be involved with that at all? 

A: Sometimes we have and sometimes we haven't. 
We do not have the staff to do a lot of that. If people 
request, for instance, a legal advocate to walk them 
through the process, we have done that. In my 
three years I've done that one time. Most people 
do not engage in those systems, or if they do, it's 
very unsatisfactory and they drop out fairly quickly. 
A lot of what I do is crisis work, helping people plan 
how they are going to engage in those systems and 
supporting them while they do. One of my tricks, 
though, is to help them find people who can be their 
advocates, who have more available time. Lack of 
human time is a big bottleneck for accomplishing 
everything we need to do. 

0: What about processes within the university, 
whatever legal system the university has for 
processing sexual assault? 

A: Yes, if students want to go through that, there 
are a couple of options. One is that they can file a 
report with the police, and go through the legal 
proceedings. There are also judicial processes 
throughout the university, there are: the student 
code of conduct, the faculty and staff rules in the 
operating manual; both of which say that rape falls 
under sexual harrassment. If someone violates that, 
there are judicial processes through Judicial Affairs, 
through Affirmative Action--different routes that 
people can take. What I've done with people in 
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the past has been to talk with them about those 
processes, what their options are, and to go with 
them when they need to give testimony. I usually 
stay outside the room and wait for them to get 
finished, to be that kind of support person in those 
situations. Alternatively, we are a resource for the 
university. Judicial Affairs has referred people to us 
in the past. For example, if a man has harrassed or 
raped someone, part of his educational sanction 
might be to come and talk with me. 

0: Would you say a little more about what kind of 
programs you provide through your facilitators? 

A: The Rape Education Program obviously does a 
lot of work on rape, but, like any other form of 
oppression, you can't say that rape exists in a 
vacuum or that sexism exists in a vacuum. So what 
we try and do is to provide programming that ties 
those things together and that addressed people's 
experiences as they live their lives, not just 
according to nice little categories that we come up 
with. So we teach things like self-defense training, 
which includes verbal as well as physical 
techniques; assertiveness training is part of that. 
We do programming for men on how they can work 
to stop rape, which is more than just walking their 
girlfriends to their cars. We try to help them 
understand how they interact with women and how 
their friends interact with women and how they can 
start to change that. We have tried and are 
continuing to develop programming specific to 
ethnic minorities because in our culture we can't 
separate out rape and racism. I think a lot of the 
media attention we have seen over the last quarter, 
about crimes committed by African American 
men.illustrates that. Front page headlines say that 
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two African American men abduct two women, but 
other things have not made those headlines. 
lntraracial acquaintance rapes, which are much 
more pervasive, don't make the headlines--they 
don't even make the paper. So, I think we see that 
racism is integral to how we deal with sexual 
assault. In the program we also try to address 
homophobia and violence against lesbians and how 
that kind of violence affects the community as well 
as the individuals directly affected. We also have a 
program called "If She Is Raped ... " so that people 
who know someone who has been assaulted can 
come to that program and learn how they can help. 
Generally, if we know someone who has been 
assaulted, we want to help, but the kinds of "living 
skills" taught through high school home economics 
programs don't deal with this issue. We try to deal 
with things that are practical and can apply to 
students' lives. We have also done some 
programming on domestic violence, pornography 
and related issues, although we don't do as much of 
that as I would like to see us do. 

Q: What about the programs that take place in the 
classrooms? 

A: Okay, there we tend to have a pretty standard 
kind of format. At this point we are doing between 
fifty and sixty programs in classrooms and 
residence halls every quarter. What most people 
want is a basic one- to two-hour program. In one 
hour we would cover stereotypes about sexual 
assault, how it really happens instead of how the 
stereotype says it happens. That's not to say that 
rape doesn't happen that way, but it's a small part of 
the picture. I don't want to deny women who have 
experienced the stereotypic assault. But we talk 
about those stereotypes because you can't prevent 
something if you don't know how it's going to 
happen. If our prevention strategies are based on 
stereotypes, then we are vulnerable to how rape 
really happens most of the time. We also talk about 
a new definition of rape from a feminist perspective, 
which is from the woman's viewpoint. Rape is 
violence, it is humiliating and degrading and an act 
of power and control. It affects all women and it 
affects all men. Then we would elaborate on that to 
put it in more cultural, behavioral terms than the 
legal definition. Our definition does not compete 
with the legal definition, but it takes that legal 
definition into the realm of how women experience it. 
Then we also talk some about what we call 
traditional or conventional rape prevention methods. 
We talk about what we call "victim control" or " a 
hundred and one rules women are supposed to 
follow and if you follow them you won't be raped and 
if you don't follow them you'll get raped and then it's 

your fault." We talk about those and we talk about 
"rapist control" and we talk about our beliefs of how 
the criminal justice system works. We as a society 
have this "LA.Law" perspective of what happens to 
you in the legal system: the police come out, they 
take a report, they investigate, they arrest the guy, 
they take him to jail, there's a big court proceeding, 
and he goes to jail for twenty-five years to life, right? 
It doesn't happen that way. That is not a very good 
prevention strategy because, for one thing, a rape 
has already occurred. But we also know that only 
five to twenty percent of rapes ever get reported. 

Q: Five to twenty percent? 

A: Yes the F.B.I. estimates that one in four rapes 
gets reported. Research on campuses shows that 
probably only five percent of women who have been 
raped on campuses file reports. So, relying on the 
criminal justice system is not a real effective 
prevention strategy. 

Q: What about programs for men? 

A: The main thing in our men's programs is to help 
men understand that rape isn't just a woman's 
problem. It's like saying that racism isn't only the 
Black people's problem, it's also a problem for the 
people who have the power and control. We try to 
help men understand that they have the 
responsibility for ending rape. How that gets 
interpreted a lot of times is that we mean that all men 
are rapists. We are not saying that all men are 
rapists; we're saying that some men are rapists and 
that men have a responsibility to end rape. Every 
woman in the world can know self defense but if 
men still rape we still have a problem. So, with men, 
we educate them about stereotypes and get them to 
look at issues of how they relate to women in their 
interpersonal relationships. If they are talking about 
sex, how do they talk about sex? Or do they just 
assume? If a woman says "no" but doesn't get up 
and run straight from the room, do they listen to that 
"no" or do they think that, if they push it, the "no" will 
change? How do they interact with other men? If, 
for an eighteen year old college student, how he 
defines himself is based on how many women he 
screwed over the weekend, that leads to behaviors 
that might not be real positive. There is a lot of peer 
pressure from other men to have a goal-oriented 
attitude toward sex. We get men to look at that peer 
pressure, and to look at a different kind of peer 
pressure that they can exert. For example, they can 
say to their friends: "Hey, you just told a joke about 
rape and that's not funny, that's not cool," to help 
the friends understand how they can start to turn it 
around. That's very difficult for men. Because 



unless they know someone who has been 
assaulted, a lot of times they don't see why they 
have a need to get involved, or why they need to talk 
to other men about it, so it can be very hard for men 
to start to deal with ending rape. The other thing is 
that when they start doing that, calling their friends 
on their rape jokes, nobody runs out with open arms 
and says "Oh, you're such a wonderful man, thank 
you for doing it!" So a lot of times men feel really out 
there, on their own. 

Q: I had the nicest experience today. I had three 
men do a panel in my class and we are reading 1 
Never Called It Rape (Warshaw, Robin. New York: 
Harper & Row, 1988.) a book on acquaintance rape 
on college campuses, so that was on a lot of 
people's minds. They asked the men about it and I 
really liked the way they responded, I'd like to see 
them all trained to do workshops with men. Is that 
an option? 

A: There is a new group that's starting to meet on 
campus calling themselves The Men's Task Group 
to End Male Violence and they are doing some 
prevention, some reading and a lot of education. 
The group originated from some men who went 
through the training for our program and they want 
to do some work on campus with themselves and 
other men. If men are interested, that's a good way 
they could start to do something to get involved. 
They could just call our office and we will put them in 
touch with the group. 

Q: Violence against lesbians and gay men-- is that a 
problem on our campus? I have never heard much 
about it. 

A: It's a very real problem because it happens in a 
lot of different ways. If you look at national statistics 
on violence on campuses, gay and lesbian people 
experience more violence than any other group. 
What they're calling bias-related violence or ethno-
violence, which is violence against the ethnic and 
other minority groups (Asian American, African 
American, Hispanic, Native American, gay, lesbian 
and bi-sexual). We see that gay, lesbian and bi-
sexual people experience the highest levels of verbal 
and physical violence. They experience more 
threats, they experience more physical violence than 
the other groups. But we don't hear about it. 
Homophobia is real trendy and real acceptable. The 
other issue here, particularly with lesbians and bi-
sexual women, is that it is really hard to know if you 
are being attacked because you're a woman or 
because you're a lesbian or bi-sexual woman. A lot 
of times I've talked with women, who, as they were 
being raped, were told things like "I'm going to show 

you, you dyke, all you need is a good fuck," that 
kind of stuff. That woman is probably not going to 
go to the police and say "this man raped me 
because I'm a lesbian." So that is not going to show 
up as homophobia in the statistics. I think we see a 
continuum of violence; we see people making 
comments, making threats, we see destruction of 
personal belongings, attacks on people's physical 
beings. There is a whole range of behaviors. But 
there is nowhere to go. Where on campus do you 
go if somebody calls you a faggot or a dyke? We 
have a new office to address some of these issues, 
the Office of Gay, Lesbian and Bi-sexual Student 
Services and Counseling and Consultation Services 
can provide emotional support, but that means you 
have to go, you have to come out. 

Q: That incident where a group of students were 
evicted from their dorm last year for verbal assaults 
on two gay men was the first I had heard of. 
Obviously, the men involved had been receiving 
threats, that kind of verbal abuse for a long time, 
but you sure don't hear about it. 

A: I think what was unusual about the experience 
last year was that the two men involved stood up 
and said that the university has a responsibility to 
provide them with a safe living environment. I think 
what most students do is they stay at friends' 
houses or they leave the university or they keep very 
quiet and very closeted until they are out of the 
environment. People come up with coping 
strategies to stay safe, but it also means staying 
closeted. We see a lot of trends being talked about 
right now and I think one trend is that, as gay and 
lesbian and bi-sexual people become more visible, 
they are more easily targeted, and so the more a 
community is out, the more an individual is out, the 
greater the acceptance on one level there is in the 
dominant community for being gay, lesbian or bi-
sexual, but at the same time the more easily they are 
targeted. 

Q: So tell me a little about you? How did you come 
to be involved with R.E.P.P.? 

A: I never know how to answer that question. You 
go to career programs, you talk about career paths, 
you get degrees, but I don't know any women 
whose lives really work out that way. I think what 
started it was, when I was an undergrad. I was 
working at Gordon's Ice Cream. I didn't want to 
work at another ice cream parlor, because I did that 
in high school and I was sick of restaurants. So, I 
answered an ad for W.A.R., Women Against Rape, 
that said "do this socially conscious kind of thing." I 
didn't even know how to spell "rape" at that time. So 
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I went to be a canvasser and I went out and I 
canvassed for one day and some woman gave me 
five dollars because she felt really sorry for me, and I 
thought "I can't do this. This is out of my league." 
Then I went through their training and some other 
things happened, somebody gave me a book on 
battered women, and I started looking more critically 
at how our world is structured. At the same time I 
was taking classes like Leila Rupp's History 237, 
History of Women in the U.S., and that was a real 
eye-opener. Another friend of mine gave me books 
on African history, and I think what happened is a lot 
of doors opened and I started seeing that we live in 
a world that is based on dominant systems, and 
dominant hierarchies, and that I had to make some 
choices about how I lived in that world. I could go 
along with it, I could try and get as much as I could, 
or I could try and change it. And for me, why I took 
the job, and what I've tried to do with it, is to figure 
out how I could get a paycheck, how I could get 
health benefits and still have a positive impact on 
changing the system, if that makes any sense. 

Q: It sure does! How long have you been at 
R.E.P.P.? 

A: I've been in my position for three years, but I have 
worked with the program in different capacities since 
I was a senior in college, in about 1983 or 1984. I 
did an internship in Women's Student Services, and 
R.E.P.P. was originally a project under Women's 
Services. 

Q: How long has R.E.P.P. existed? 

A: Since the spring of 1983. 

Q: Did you ever do any hotline work at W.A.R.? 

A: No I never did. I went through the training, and at 
that time W.A.R., which is a grassroots collective 
really wanted you to commit to a lot. You had to go 
to meetings every week, you had to take the lines 
twice a week, and I just didn't feel like I could make 
that commitment. I did volunteer at Choices for 
Victims of Domestic Violence, a battered women's 
shelter, when I was a senior in college. I did my 
undergrad work in social work and my field 
placement was administrative. I wasn't really getting 
any counseling experience, so I volunteered at 
Choices and answered phone lines there for a while. 

Q: What do you see for R.E.P.P. for the future? 

A: That's a good question. I think that the program 
has grown beyond its capacity and it has been real 
difficult for me to know how to put checks on that. 

When you have people crying "we want programs" 
and you have people on your doorstep saying "I 
was raped last week and I need to talk to 
somebody," and you've got The Lantern printing 
stories about African American men and not about 
white men, which is an advocacy issue that needs to 
be addressed, how do you do everything with a 
small staff? I think at this point we are way beyond 
our capacity. I think that what we need to do is to 
start to look realistically at what services we can and 
can't provide, and to start to build up a base of 
support to try and convince the university that it 
needs to find other resources to meet these needs. 
The whole crisis issue--you know, W.A.R. is not able 
at this point to have 24-hour crisis lines--means that 
students are counting on us more. I've seen an 
increase in the past couple of years of students 
turning to us. When we start doing programming 
and T.A.'s and academic advisors realize we are 
doing really good programming, they also start 
referring students. So I hope that R.E.P.P. will 
continue with what I think are high quality services 
but make those more manageable for the office 
staff, as well as encourage other parts of the 
university to pick up some of the work, too. 

Q: Do you see it happening that way as opposed to 
the organization itself growing? 

A: I'd like to see R.E.P.P. itself grow also. However, 
I've been around for three years and have seen how 
little money there is for Student Affairs, and how 
many priorities there are. In our department there 
are African American Student Services, Asian 
American Student Services, Women's Student 
Services, Gay, Lesbian and Bi-sexual Student 
Services, there's R.E.P.P., and if you only get a 
small amount of money, who gets it? I don't see 
there being a lot of money available in the system. I 
hope that will change with the new president, we 
don't know what's going to happen. A lot of money 
might go to the escort service or the police or us, or 
to all of us. 

Q: On behalf of myself and the other T.A.'s in the 
Center for Women's Studies, I'd like to thank you for 
all your help in providing us with speakers for our 
classes and with all the other support services 
R.E.P.P. offers. On behalf of myself and the 
women's community at O.S.U., I would like to thank 
you, personally, for being available to us when we 
need you. 

Editor's Note: The Rape Education and Prevention 
Program at O.S.U. is located in Room 408, The Ohio 
Union, 1739 N. High Street, Columbus, Ohio, 
43210. The telephone number is (614)292-0479. 



Only When I Laugh 
By Eloise Bell, Salt Lake City: Signature Books, 1990 

Reviewed by Valerie Sanders, 

Eloise Bell is a Mormon feminist, and her book of 
essays deals with feminism, Mormon-style. If that 
statement strikes you as slightly oxymoronic, the 
book will probably drive you nuts. If it doesn't, the 
book will reassure you that non-politically-correct 
feminism is alive and well. 

The essays in Only When I Laugh are short, 
humorous and occasionally sentimental. Most 
originally appeared in Network, a magazine 
published for the feminist community in and around 
Salt Lake City, Utah. As such, they reflect the 
concerns of women attempting to coordinate 
membership in a conservative community, if not 
necessarily a conservative church, with the belief 
that all women deserve the right to make their own 
decisions about their own lives. One essay, "The 
Mug-wump," deals with this particular contradiction. 
According to Bell, a "mug-wump" is a person who 
sits "with 'mug' on one side of the fence and 'wump' 
on the other" (4). Rather than actually sitting on 
fences, though, Bell asserts that mug-wumps spend 
most of their time leaping over fences, escaping 
pursuit by those activists on both sides who insist 
that only people who swear total allegiance to one 
side or the other can be trusted. She suggests that 

Want to be Published? 

mug-wumps are not traitors, but rather 
communicators. They can help one side to 
understand the needs and ideals of the other side, 
thus sowing the seeds of coalition between diverse 
groups of women who are working toward similar 
goals 

Most of Bell's essays, however, reflect on less 
political themes. She talks about families and 
friends, pets and power-napping, Christmas and 
clothing without pockets. The essays are about 
feminism in everyday life in Utah. If they are not on 
the cutting edge of feminist theory, they are a gentle 
reminder that in spite of our different lifestyles and 
beliefs, all of us who claim feminism for ourselves do 
share at least a few common experiences and 
goals. 

The essays in Only When I Lau~h are not of 
consistent quality, and because o their original 
place of publication, most assume a certain amount 
of familiarity with Mormon culture and the 
lntermountain West. However, for light reading, a 
glimpse into a different feminist perspective, or 
maybe to introduce feminism to a skeptical 
audience, Only When I Laugh is a useful book. 
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Announcements: 
Cynthia Gillespie To Visit O.S.U. 

Lecture: Cynthia Gillespie, feminist lawyer and 
author will discuss her new book, Justifiable 
Homicide, on Thursday, February 7, 1991, at 4:30 
pm in The Ohio Union Conference Theater. 
Gillespie's work deals with the use of the defense of 
justifiable homicide by women who murder abusive 
partners. 

New Courses: 

Two new five credit-hour courses are being offered 
by the Center for Women's Studies at The Ohio 
State University, Columbus Campus, this coming 
quarter (Winter, 1991). For further information, 
contact the Center at (614) 292-1021. 
Women's Studies 494 (Call # 17895-6, scheduled 
Monday and Wednesday afternoons from 4 -
6:00pm) Feminist Perspectives on Women and 
Violence, will use feminist, interdisciplinary 
approaches to analyze selected national or 
international issues of interpersonal and 
institutionalized violence in which women are victims 
or perpetrators. This quarter, students will focus on 
three issues: spousal abuse, incest/child sexual 
abuse, and rape, with attention to their causes, 
institutional responses, and possible stategies to 
address them. Prerequisites: Women's Studies 201 
or 202/210, or permission of Assistant Professor 
Cathy Rakowski, instructor. 
Women's Studies 620 (Call # 17552-1, scheduled 
Tuesday and Thursday afternoons from 4 - 6:00pm) 
Motherhood in Black Women's Literature will focus 
on literature which centers on Black women as 
mothers and on the social and historical contexts of 
the writings. We will examine Black motherhood 
across geography by studying African-American, 
African and African-West Indian writers. Readings 
will cover various genre's, but will mainly be works 
of fiction. Prerequisites: Women's Studies 201 or 
202/210, and 10 additional hours of women's 
studies courses, or written permission of Assistant 
Professor Geta Le Seur, instructor. 

More About Our New Masters Program! 

For further information about the new Master of Arts 
program in Women's Studies at The Ohio State 
University, please feel free to contact Ms. Richardine 
Stewart at (614) 292-1021; or write to her at: 

The Center for Women's Studies 
207 Dulles Hall 

230 West 17th Avenue 
Columbus, Ohio 43210-1311 
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She has information packets available to send out to 
all interested persons. 

Congratulations! 

To: Valerie Sanders and Bai Di, both of whom 
graduated from The Ohio State University on 
December 7, 1990, with Masters of Liberal Studies 
degrees, with the Center for Women's Studies as 
their home department. 

Announcement of Faculty Position: 

(The following announcement was copied verbatim from a 
notice received by the Center for Women's Studies at O.S.U.) 

Description: The Women's Studies Department of 
The University of Wisconsin-Whitewater announces 
a full time tenure track position beginning Fall 
Semester 1991. Applicants will be expected to teach 
four courses each semester including general 
education introductory Women's Studies courses 
and courses in area of specialization. 
Starting Date: 25 August 1991 
Qualifications: Ph.D. (ABO considered) in Women's 
Studies or other discipline with a focus on women. 
All fields within interdisciplinary Women's Studies will 
be considered. Candidates with expertise in the 
experiences of Women of Color in any field are 
encouraged. Candidates should have a 
demonstrated commitment to Women's Studies 
through excellence in scholarship and teaching. 
Rank: Assistant Professor (Instructor, if ABO) 
Salary: Commensurate with academic preparation 
and experience. 
University and Community: Whitewater is a pleasant 
city of 12,300, located 40 miles from Madison, 50 
miles from Milwaukee and 120 miles from Chicago. 
Application: Interested persons should apply in 
writing to: 

Dr. Audrey Roberts, Chair 
Women's Studies Department 
University of Wisconsin-Whitewater 
Whitewater, Wisconsin 53190-1790 

A complete application credential packet consists of 
a letter of application, vita, three letters of 
recommendation, all undergraduate and graduate 
transcripts, and syllabi of courses taught. 
Deadline for .all Application Materials: 1 February 
1991 

UW-WHITEWATER IS AN EQUAL OPPORTUNITY EMPLOYER 
WITH AN AFFIRMATIVE ACTION PLAN. WOMEN, MEMBERS 
OF MINORITY GROUPS, PERSONS WITH DISABILITIES AND 
VIETNAM-ERA VETERANS ARE ENCOURAGED TO APPLY. 
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