
 
3/25/2015

 
Library Co-Sponsorship 1 Teaching Awards 2 
Collection Deadlines 7 Encores 6 
Tuesdays @ Thompson 11 University News 17 
People 17 Jobs     19 
 

Guidelines for Library Co-Sponsorship Detailed 
The University Libraries places significant value on opportunities to create meaningful 
collaboration with other colleges and departments. The Libraries has a firm room rental 
policy for groups outside the Libraries. Requests for co-sponsorship (which include use 
of library space at no charge) are normally approached from a programmatic standpoint. 
We welcome the chance to be involved in campus-wide initiatives appropriate to our 
strategic direction. For an event to be considered for co-sponsorship, the following 
guidelines must be met:  
 
• The OSUL faculty/staff member must be involved with the program initiative. This 
includes having significant input into the program planning, selection of speakers and 
working directly with a staff member, professor or dean on the initiative.  
 
• The Proposal for OSUL Public Program/Event Form must be submitted to the 
Program Committee: http://library.osu.edu/about/committees/programming/public-
program-event-planning/  
 
• Requests must be approved by the Program Committee in consultation with the 
Executive Sponsors. Requests that include multiple days and/or multiple room use must 
be approved by the Executive Committee. The Campus Reading Room (1120), Buckeye 
Reading Room (260), and Grand Reading Room (200) are not available to reserve at 
“no charge.” Special consideration must be presented to the Executive Committee.  
 
• The OSUL faculty/staff person must communicate all event details to the OSUL Event 
Coordinator or Executive Assistant, Communications Department or IT Department as 
needed. Communication should come from the library representative, not the outside 
department.  
 
• The OSUL faculty/staff person (or a representative from his/her department) must 
attend the event and be responsible for the “day of” details.  
 
• The Libraries’ logo must be included on all advertising materials associated with the 
event.  
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• All room requests are balanced against the teaching and study space needs of 
students and faculty and will be evaluated on a case-by-case basis. Reservations are 
not permitted during the week prior to, or the week of final exams. 
 
DEADLINE APPROACHING 
Call for 2014 Teaching Awards 
The T&L Committee is now accepting applications for both the Annual and the 
Achievement teaching awards.  Have you done interesting, innovative, and/or 
extraordinary teaching this year?  Consider applying for the Annual award!  Do you have 
colleague you would like to see recognized for his or her career accomplishments in 
teaching?  Nominate that colleague!  These nominations will reflect the work completed 
by the end of 2014 and will be awarded in early 2015. Each award is notable for CV’s 
and financial incentive.  Send all applications to the Chair of the committee: Karen Diaz, 
diaz.28@osu.edu. 
Deadline for 2014 applications is March 27, 2015 at NOON.  For more information 
and instructions on how to apply: 

http://library.osu.edu/about/committees/teaching-and-learning-committee/teaching-
awards/ 
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Congratulations to this week’s Campus Campaign winner, Andy Hang, who won a 
Cane’s gift card. 
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Ordering Deadlines for Collection Development 
Activities 
Another fiscal year is drawing to a close.  In order to help you plan, we are announcing 
the following deadlines for endowment, monograph, and continuation fund requests.  
Deadlines apply to all forms of requests, including: 
 
 Sierra Online Request Transmissions (ORTs) 
 Titles selected via GOBI, OTTO, AMALIVRE and other vendor databases 
 Requests sent via Continuations/E-Resources New Order Form  
 Requests generated by Special Collections areas 

 
Deadlines: 
 
May 13 (Wednesday):           Endowment Deadline 
                                                -Last day to submit requests on endowment funds 

May 20 (Wednesday):           Continuations Deadline 
                                                -Last day to submit orders and request cancellations on          
                                                 continuation funds 
 
June 9 (Tuesday):                 Monograph General Funds Deadline 
@ 5 p.m.                                 -Last day to submit orders on general funds 
                                                Reminder: free balances in regular “1” AND “3” funds will        
                                                be removed at fiscal close 
 
June 22 (Monday):                Target completion date for fiscal rollover 
                                               - Funds with money can resume sending requests 
                                               - Expended funds must wait for new allocations  
                                                 (date to be announced) 
                                               - RUSH requests for class reserve will be accepted 
                                             
Collection managers with positive fund balances, please submit requests as soon as 
possible.   
 
Price and license negotiations, purchasing card (p-card), and hard to find items can 
require repeated communication spanning several days.  Please submit requests early 
so Acquisitions staff has time to process them before deadlines.   
 
Feel free to contact Dracine Hodges, hodges.368@osu.edu with questions. 
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Wedding Bells at the Geology Library 
 

 

The Geology Library was the site of a wedding last Saturday.  The bride contacted 
Shannon Niemeyer, the Libraries’ events coordinator.   

“I am an OSU grad, and the event would be a small wedding ceremony,” the bride told 
Shannon. “I have always loved Orton, so I figured I would ask.” 

 
News you’ve seen before… 

Libraries General Meetings April 9 

The next Libraries General Meetings will be held on Thursday, April 9. 
• 9-10:30 a.m.:  Library Tech Center 
• 2:30-4 p.m.:  Thompson Library, Room 150 

 

University Libraries sessions at upcoming  
ACRL Conference 
OSU Libraries will be well represented at the upcoming Association of College and 
Research Libraries Conference through contributed papers, panel discussions, poster 
sessions, and roundtable discussions. If you’re attending ACRL in Portland, check out 
the following sessions featuring OSU librarians: 
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Thursday, March 26 

From the Individual to the Institution: Exploring the Experiences of Academic 
Librarians of Color 
Dracine Hodges & Juleah Swanson 
10:30-11:30 a.m., Room E145-146 
 
Sustaining Hype? Massive Open Online Courses (MOOCs) and Open Access 
Course Materials 
Gene Springs 
10:30-10:50 a.m., Room A105-106 
 
Engaging Second-Year Students in Transformational Learning Experiences 
Beth Black 
10:50-11:10 a.m., Room D135-136 

 
Friday, March 27 

Creating Sustainable Data Management Services: the Office of Research and 
You 
Amanda Rinehart 
9:30-10:30 a.m., Exhibit Hall- Poster 30 
 
Limited by Search: The Need for More Effective Ebrowsing Environments 
Sarah Falls 
11 a.m. – Noon, Portland Ballroom 252 
 
The Framework for Information Literacy and its Impact on Student Learning 
Craig Gibson 
1:30-2:30 p.m., Portland Ballroom 251/258 
 
Researcher Expertise and Networking Systems: The Challenges and Rewards of 
Librarian Engagement 
Lynda Hartel 
1:30-2:30 p.m., Exhibit Hall Roundtable 12 

 
Campus Campaign 2015 

 
 
The active phase of Campus Campaign 2015 runs through April 30, 2015.  But Campus 
Campaign doesn’t just happen in March and April—your gifts are at work 365 days a 
year.  The Libraries' Campus Campaign volunteers have planned two events again this 
year which will support the Research Commons at the 18th Avenue Library.   Mark your 
calendars!  

• Cake Auction  
o Monday, April 13 at Noon (voting begins @ 11:30 a.m.):             

Thompson Library, Room 165 
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• Walking Tacos 
o Tuesday, April 21 @ 11:30 a.m.  in Thompson Library west atrium 

 
• The Spring Fling Wellness Walk and Raffle 

o Thursday, April 2 at Noon (Oval side of Thompson Library by the statue) 
o Route is the “Tour de Libraries Loop 1.” 

 
o All participants in the Wellness Walk will be entered into a raffle that will 

take place immediately following the walk. 
 Prizes include gift cards for “Front Runner” and “Mozart’s Cafe.” 

o Remember that Campus Campaign donations can be made through       
April 30  
 Visit www.campuscampaign.osu.edu today to make your 

donation. 
 Note: A Campus Campaign donation is not necessary to 

participate in the walk or raffle.  All OSUL faculty and staff are 
welcome! 

 
The team members will also be listed 
here: http://library.osu.edu/blogs/osulstaff/2015/03/02/teams-for-the-2015-campus-
campaign/ on the staff intranet if you would like to check there to see what team you are 
on. The teams this year are named after gemstones in keeping with the overall theme 
this year - Many Layers - representing the layers of the earth in which they are found.  
  
It only takes a $1 donation to count as participating! Here's the 
link: http://www.osu.edu/giving/philanthropy-programs/campuscampaign/ 
  

2015 Campus Campaign Volunteers: 
Kathryn Beach Morag Boyd Sue Collins 
Patti Dittoe Ashley Foster Julie Higgins 
Sandi Howe-Forney Tonya Johnson Brent Lewis 
Joe Marino Pam McClung Mark Moziejko 
Dan Noonan Lauren Paulauskas Amy Pickenpaugh 
Josh Sadvari Poppy Thornton Bill Young 
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Upcoming Training Opportunities from OHR  
Diversity in the Workplace: Respectful and Productive Dialogue 
This course will introduce diversity concepts to leaders, to include isms and personal 
histories. This interactive workshop will offer strategies for dealing with difficult 
conversations with staff regarding diversity issues. 
Wednesday, April 15, 9:00 am-12:00 pm 

Effective Conflict Management, Two-Part Series 
This two-part series offers concepts, tools, techniques and a process for collaborative 
communication and effective conflict management. To realize the most effective results 
from the program, the expectation is that the registrants will attend both Part I and Part 
II.  Objectives: At the conclusion of the two-part series, participants will be able to: 
Recognize their current approach to dealing with conflict; Identify behaviors to 
proactively manage conflict; Apply tools, techniques and the process for conflict 
management to one's own situations 
Thursday, March 12, 9:00 am-11:00 am 
Thursday, April 9, 9:00 am-11:00 am 

Empathize This! Empathy and Emotional Intelligence 
The purpose of this session is to address the questions of "What is empathy? And Why 
is it important?" A key goal of this session is for participants to identify strategies for 
developing empathy. Learning methods will include discussion, mini-lectures, structured 
activities and video.  Prerequisite: In order to participate, each registrant is required to 
complete Know Thy Self - Self-Awareness and Emotional Intelligence followed by 
Manage and Motivate Thyself.  
Tuesday, April 28, 1:00 pm-5:00 pm 

Feedback Conversation Lab  
Join the Office of Human Resources Learning and Development team as we offer the 
first in an ongoing series on conversations. This session is for managers and offers tips 
and strategies on conducting effective and meaningful feedback conversations with your 
staff. The format of these Conversation Labs will offer a mini-workshop to participants 
followed by opportunities to put skills into practice. We encourage you to bring specific 
examples to use during the skill practice portion of the workshop. Registration is required 
as space is limited. 
Tuesday, March 24, 12:00 pm-1:15 pm 
 

Know Thy Self: Self-Awareness and Emotional Intelligence  
It is important to understand how to read our emotions and recognize the impact they 
have on performance. A key goal of the workshop is for participants to begin to notice 
their "favorite emotional hijacks", when and how they occur. In addition, participants will 
begin to know their inner resources, strengths and limits. Learning methods will include 
discussion, mini-lectures, structured activities and video. This is the first class in the 
Emotional Intelligence Series.  
Wednesday, April 8, 1:00 pm-5:00 pm 

Manage and Motivate Thyself 
The purpose of this session is multi-fold: for participants to begin to read and manage 
their emotions, learn how to control their responses to new or challenging situation, as 
well as to learn how to motivate themselves and persist in the face of frustration. Key 
goals of this workshop include identifying strategies for managing themselves when 
"emotionally hijacked" and strategies to develop resiliency. The concepts of Self-
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Management and Self Motivation cover a number of competencies, including emotional 
self-control and developing positive outlooks. Learning methods will include discussion, 
mini-lecture, structured activities and video.  This is the second class in the Emotional 
Intelligence Series.  Prerequisite: In order to participate, each registrant is required to 
complete Know Thy Self - Self-Awareness and Emotional Intelligence.  
Wednesday, May 13, 8:00 am-12:00 pm 
 
Managing@OSU 
This is a free, 1-day program targeted toward new managers (new to OSU or new to 
management). We'll focus on building relationships through conversation, creating an 
inclusive environment, and understanding generational characteristics. Exchange ideas 
with managers from across campus on common challenges such as leading former 
peers and managing up. This workshop offers a 1-hour break for lunch on your own. 
*Lunch is not provided. 
Tuesday, April 14, 9:00 am-3:30 pm 
Thursday, April 23, 9:00 am-3:30 pm 
 
Meeting Management 
Do you spend too much time in unproductive meetings? In this workshop, participants 
will identify barriers to effective meetings, brainstorm solutions and discuss best practice 
strategies to implement. Participants will gain practical tools and ideas for determining 
appropriate meeting membership, structuring agendas and facilitating and evaluating 
meetings. 
Wednesday, May 6, 8:00 am-11:00 am 
 
Positive Influence 
The purpose of this session is to build awareness of the types of negative attitudes that 
undermine the workplace and positive behaviors that promote a positive work 
environment. Participants will learn the importance of positive interactions for leadership 
and team effectiveness. Learning methods include discussion, mini-lecture, structured 
activities and video. This is the fourth class in the Emotional Intelligence Series. 
Prerequisite: In order to participate, each registrant is required to complete Know Thy 
Self - Self-Awareness and Emotional Intelligence followed by Manage and Motivate 
Thyself followed by Empathize This! Empathy and Emotional Intelligence. 
Thursday, April 16, 8:00 am-12:00 pm 
 
Sexual Harassment Policy Basics 
Sexual harassment is an issue that affects faculty, staff, and students each day. 
Workshop participants will review: Definitions and problem behaviors; How to determine 
what behaviors may be harassment; What to do when harassment occurs; 
Responsibilities of instructors, supervisors, and leaders 
Thursday, April 2, 1:00 pm-2:30 pm 
 
(additional dates and information available at http://hr.osu.edu/ole/HRStaffPD) 
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University Archives turns 50 
The University Archives turns 50 this year and we’ve scheduled several exciting 
activities surrounding the celebration.  The OSU Alumni Magazine is helping spread the 
word with an 8-page feature in its March/April issue and in an online display devoted to 
50 of the Archives’ most intriguing artifacts. The story on the artifacts, which range from 
the first Registrar’s book to an early version of Brutus Buckeye, can be found here: 
go.osu.edu/50artifacts. The 50 artifacts also will be on display during the Archives’ 50th 
anniversary celebration event, to be held May 14, from 4-7 p.m. For more information on 
the event, see: go.osu.edu/archives50.   
 
We are also pleased that through the generosity of long-time Libraries’ supporter Paul 
Watkins, we have the opportunity to match up to $25,000 in order to create a University 
Archives endowment.  Please consider helping our campaign when you are thinking 
about donating for the Campus Campaign.   
 

Beyond Web Page Analytics: Using Google tools 
to assess user behavior across web properties 
Tuesday, March 31, noon to 1:30 p.m., Thompson Library, Room 150B 
Marquette University Libraries have installed custom tracking code and meta tags on 
most of our web interfaces including CONTENTdm, Digital Commons, Ebsco EDS, 
ILLiad, LibCal, LibGuides, WebPac, and the general library website.   
 
The data retrieved from these interfaces is gathered into Google’s Universal Analytics, 
Tag Manager, and Webmaster Tools which when used in combination create an in-
depth view of user behavior across all these web properties.   For example, Google Tag 
Manager can grab search terms which can be related to a specific collection within 
Universal Analytics and related to a particular demographic.   
 
The current versions of these tools make systems setup an easy process with little or no 
programming experience required.  Making sense of the volume of data retrieved, 
however, is more difficult. How does Google data compare to vendor stats?   How can 
the data be normalized using Tag Manager?  Can this data help your organization make 
better decisions? 

 
Spring Meeting of the  
OSU Journal Editors’ Group                             
The Libraries’ Publishing Program organizes a Journal Editors’ Group, which serves as a 
forum for editors from all disciplines to discuss common issues in journal publishing. The 
group interacts via an email list and quarterly meetings, which consist of discussion on a 
particular topic, often with invited guests. OSU faculty, staff, and students who edit 
journals, serve on editorial boards, or are otherwise involved in journal publishing are 
welcome to subscribe to the list and attend meetings. The winter/spring meeting will be 
held on Thursday, March 26, 2-3 p.m. in THO 165. The topic will be “From the Impact 
Factor to social media - strategies for improving your journal's visibility and 
reputation,” and Stephanie Schulte (Health Sciences Library) will be our guest for the 
discussion. Learn more about the group here: http://go.osu.edu/osu-journal-editors-
group. RSVP is not necessary, but is appreciated. Please contact Melanie Schlosser 
(schlosser.40) with questions or to RSVP.  
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Biometric Screenings at 18th Avenue Library 
On April 28, the OSU Health Plan’s Health Promotion Specialist(s) will be in the 18th 
Avenue Library, room 090, from 8 a.m. -2:30 p.m. to do onsite biometric health 
screenings.  Remember, if you have recently* had a physical or completed a biometric 
screening with your provider, you can use those values to complete your Personal 
Health and Well-Being Assessment (PHA).  Please use this provider form in lieu of 
having an on campus screening.  
 
Completing your PHA, with all of the required values (height, weight, blood pressure, 
total cholesterol, HDL and a blood sugar value (either glucose or A1C)), by September 
30, 2015 will allow you to receive 2016 medical plan choice and premium credit.   Also, 
when you participate in challenges to help you achieve and maintain your health and 
well-being goals, you can earn up to $125 in amazon gift cards. 
Note:  New Hires/Newly Eligible  click here for more information  
 
*Please use lab values obtained from October 1, 2014 to September 30, 2015. 
  
Registration is now open online for this date.  In order to register for your screening, go 
to www.yp4h.osu.edu.  Click on “Start Here”.  Then click “Schedule a biometric 
screening”.  Log in with name.#.  Select “Appointments and Classes” tab on top.  
Highlight “Biometric Health Screening”.  In the box that states “Appointment Code” 
please type in LIB4282015 Then click “Find Appointments or Classes”. This will show 
only the appointments for your event in your building.  Continue to schedule as usual.  If 
you experience any difficulty, please contact Customer Service at 292-4700, but you 
must have your Appointment Code or they will not be able to assist you. 
 
 

CFBRR funding deadlines for FY15 
To ensure your travel is paid with FY15 CFBRR funds, below are your deadlines: 
 
June 15 
All post-travel reimbursements submitted to the OAA service center contact 
All prepaid airfare by Corporate Travel – submit travel request along with prepaid air 
quote to the library business office 
 
June 23 
All prepaid conference registration or prepaid lodging on the Library Pcard must be 
charged by the vendor  
 eRequests are no longer required when travel related 
 Check out a library pcard from Julie Higgins or Anne Wilcheck with your 

approved travel # 
 Upload your prepaid registration or lodging receipt to your travel request 
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Supervisors:  Please Share with Your  
Student Assistants 
Teaching and Learning has increased the compensation for student assistants who are 
willing to share information about their intern experience on videotape. The videotaping 
will take about 1 hour in Thompson and, in return, students will receive an edited copy of 
their videotape for their portfolios and (if they are among the next 10) a $10 gift card for 
the Berry Café in Thompson.    
  
The questions students are asked on videotape are these and similar questions: 

• What seemed different to you as you searched for, evaluated, and used 
information on the job as compared with how you do those tasks for college 
assignments? 

• What tools or resources did you use? Whom did you ask? 
• Can you describe a good experience you had at finding, evaluating, or using 

information while you were an intern? 
• What advice would you give new interns? 

 
Interested students should contact Cheryl Lowry as soon as possible.   
 
The videotape will be used in a Carmen course about information search, evaluation, 
and use on the job that T&L is developing for the JobReady Program.   
 
 

Mini-ELF 
Mark your calendars for the next mini-ELF (like the regular ELFs, only smaller.)  
 
April 16: 1-2 p.m., Thompson 165 
Panel and Discussion on the Changing Nature of Scholarship in the Arts and Humanities 
Come hear from faculty from Art History, History/Design, Dance, and Music about their 
changing research needs, the role technology plays in their projects, and how/when they 
look to the libraries for help in their process. 
 
Information on both is available at go.osu.edu/elf 
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We Ride to Support The James.  
We Ride to End Cancer. 
Pelotonia 2015: Join Team Buckeye-OSU 
University Libraries   
Team Buckeye-OSU University Libraries needs riders and virtual riders to join our 
Pelotonia 15 team. 100% of every dollar raised goes directly to cancer research at The 
Ohio State University Comprehensive Cancer Center – James Cancer Hospital and 
Solove Research Institute. Visit Pelotonia and click “Register” to get started. You can 
register as a rider or a virtual rider (volunteer registration opens in April). When you 
register for Pelotonia, please be sure to request to join our Peloton: Team Buckeye-OSU 
University Libraries. Thank you! 

 
> Contact: Maureen Walsh, OSUL peloton captain: 
walsh.260@osu.edu 
 
> Read more: http://teambuckeye.osu.edu/ 

 
 

 
Research Commons Spring Workshop Schedule 
The Research Commons spring workshop schedule is now open for registration and 
includes a series of eight sessions: 
 
 3/26 – Protecting & Promoting Research 
4/9 – Citation Management Tools & Tips 4/14 – Human Subjects Research 
 
For complete descriptions of 
the individual program 
offerings and registration 
information, please visit the 
Research Commons Events 
page.  Libraries faculty and 
staff are always welcome to 
attend! 
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Faculty and Staff Disability Self-Identification 
To accurately represent the diverse university community and improve our records, Ohio 
State employees who identify as disabled can voluntarily indicate their disability status. 
This information will remain confidential and be kept by the Office of Human Resources 
to meet federal requirements. Visit Employee Self Service for a list of disabilities and to 
indicate your disability status. 
   > Read more: go.osu.edu/disabilityselfid 
   > Contact: 292-1050 or service@hr.osu.edu 
 

FOD seasonal preparedness 
Facilities Operations and Development will conduct the annual heating-to-cooling 
season transition in campus buildings throughout April, shutting down certain heating 
systems, where applicable, and performing the proper maintenance to bring the cooling 
systems online. FOD will work to ensure a seamless changeover from heating to 
cooling, but weather variations may cause unanticipated fluctuations to interior 
temperatures as they progress through this transition.  
   > Read more: fod.osu.edu/news/spring.htm 
 

April 4: Malaysian Cultural Night  
On Saturday (4/4) from 7-9 p.m., the Malaysian Student Association will be holding its 
annual cultural night at 131 Hitchcock Hall with Malaysian cuisine samples and 
entertainment. 
   > Read more: facebook.com/events/1631656920387295 
 
 

Featured Employee:  John Dewees 
The Staff Advisory Council would like to invite employees of the University Libraries to 
participate in our “Featured Employee” program. Our goal is to help employees get to 
know each other a little better and understand what we all do. It’s easy to participate–just 
fill out this short form: https://library.osu.edu/blogs/osulstaff/featured-employees-form/ 

 
John Dewees 
dewees.11@osu.edu 
Thompson Library Circulation 
Reserves Manager 
 
How many years have you been at the Libraries?  Nine.   
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Tell us a little about what you do at the Libraries: 
I handle all closed reserves for Thompson Library, adjudicate appeals for fines and lost 
books from patrons, and maintain/resupply the public printers in THO and supervise the 
students that also do this (feel free to let me know if you see something broken!) 
 
What do you enjoy most about working for OSU or the Libraries? 
I really enjoy the sense of contributing to such a large organization that supports the 
scholarly output of a massive university. I'm always amazed how often I find out about 
people previously unknown to me, offering support and services that I didn't know we 
offered. 
 
When you are not at work, what do you do for fun? Any interesting hobbies? 
A lot of my hobbies fulfill the stereotype of someone who works at a library and end up 
revolving around books. I thoroughly enjoy reading, and collecting new books for my 
own library, always faster than I can read them. I also enjoy (very) amateur bookbinding 
and creating blank books, and would like to try and rebind books in new ways as a next 
goal. 
 
What have you been reading? Would you recommend it? 
I just started reading a copy of the 30th anniversary edition of “The Princess Bride,” a 
really wonderful book that I would highly recommend. 
 

Professorial Lectures 
Congratulations to Professor Pam Bradigan and Professor Magda El-Sherbini, who each 
delivered their professorial lectures at the Thompson Library on March 19. 
 

 
Pam Bradigan 

 
 
 
 
 
 

 
 
                    Magda El-Sherbini 
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Jobs 
 

Mary P. Key Diversity Resident:  Digital Research 
Services for the Arts and Humanities  
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the 
position of Mary P. Key Diversity Resident.  OSU Libraries’ two-year Mary P. Key Diversity 
Residency Program is designed to provide mentorship through a successful transition from 
academic training to research librarianship, to provide the opportunity for hands-on exposure in 
many areas of the University Libraries’ operations, and to increase diversity from 
underrepresented groups for academic librarianship and The Ohio State University Libraries. The 
program provides professional development in a nurturing, yet productive, real world environment 
at one of the top 10 public university libraries in the country. The Resident will be encouraged to 
participate in selected workshops, conferences, institutes, and committees and develop a robust 
portfolio of engagement at the start of their library career. 
 
During 2015-17, the resident will advance Digital Research Services in the Arts and Humanities.  
The Ohio State University has global research prominence in a variety of humanities disciplines 
which are supported by the University Libraries’ rich, distinctive, and world class special 
collections. OSU has targeted data analytics as a foundational tool for creating transformational 
solutions across its disciplines.  In this context, there is growing strength at the University around 
“Big Data” —and it’s culture— as objects of humanistic study; computational humanities; and data 
art, aesthetic, and visual communication.   The OSU Libraries is matching this energy with 
investments in licensing and partnering to provide access to digital primary source collections and 
building out infrastructure to reformat, collect and deliver born digital and digitized special 
collections.  The resident will connect our innovative research services and distinctive collections 
to the University’s growing community of digital humanists.  Reporting to the Fine Arts Librarian, 
the resident will work in close collaboration with the Head of Research Services and the Head of 
Thompson Library Special Collections. 
 
Responsibilities: 

• Create outreach activities.  Highlight OSUL special collections and other digital and 
online primary source collections as resources for digital inquiry in the campus 
community through the development and implementation of an outreach plan.   

• Evaluate constituency needs.  Analyze trends in arts and humanities departments at 
OSU and the digital scholarship practices in the disciplines themselves to develop 
teaching and research services.  

• Explore partnerships.  Engage with the Humanities Institute and other campus entities to 
identify innovative and evolving digital scholarly initiatives. 

• Foster interdisciplinary collaborations.  Actively seek opportunities to connect the 
Libraries’ special collections and other digital resources with a wide variety of scholars 
across campus and connect those scholars with each other.   

• Provide consulting.  Assist arts and humanities scholars and students with identifying 
techniques, tools, and distinctive collections that serve to advance their teaching, learning 
and research. 

• Advance transformative teaching.   Actively engage with faculty and graduate teaching 
assistants as partners in programmatically integrating information literacy concepts and 
primary sources into the curriculum.   

• Collaborate across the Libraries.  Work closely with the Libraries’ Information Technology 
teams, Digital Content Services, the Data Management Librarian and Special Collection 
Librarians to develop an inspiring program around humanistic data curation and use at 
OSUL. 

• Serve on selected library committees.  
• Begin development of a research agenda that will contribute to an area of scholarship. 
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Required qualifications:  
• Master’s degree in Library/Information Science from an ALA-accredited program 

completed by the time of appointment  
• Evidence of a user-centered vision and innovation  
• Effective oral, written, and interpersonal communication skills  
• Interest in professional development and research 

 
Preferred qualifications: 

• Academic background in the Arts and/or Humanities 
• Ability to work effectively and creatively in a collaborative and complex environment 
• Strong understanding of how data is analyzed and interpreted to generate new 

humanistic knowledge 
• Aptitude for working productively with a diverse range of faculty, students, and academic 

professional staff 
• Experience working on cross-disciplinary, distributed, collaborative projects 
• Familiarity with digital data analysis tools and techniques applied to humanities research 
• Experience working in museums or special collections 

 
About the Appointment 
This is a full-time, two year Visiting Faculty (non-tenure track) position.  As a Visiting Faculty 
member, the resident is strongly encouraged to engage in professional research and publication. 
The resident will provide a faculty annual report as well as periodic reports to the Diversity 
Committee to track progress on established objectives. Salary is commensurate based on 
qualifications and experience. 
 
About The Ohio State University:  
Founded in 1870, The Ohio State University is a world-class public research university and the 
leading comprehensive teaching and research institution in the state of Ohio. With more than 
63,000 students (including 56,000 in Columbus), the Wexner Medical Center, 14 colleges, 80 
centers and 175 majors, the university offers its students tremendous breadth and depth of 
opportunity in the liberal arts, the sciences, and the professions.  
 
The Ohio State University Libraries contribute to the University’s eminence as dynamic partners 
and campus leaders in advancing inquiry and discovery for OSU, the state of Ohio and for an 
ever expanding community of world scholars. Additional information about The Ohio State 
University Libraries is available at http://library.osu.edu.  
 
Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10 
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability 
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement 
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fs-
bensummaryreg.pdf.  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to applications 
received by May15th, 2015. Please send cover letter, CV, references, and salary history and 
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject 
field. 
 
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH 
43210, 614-247-8887 
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Mary P. Key Diversity Resident:                       
Latin American Studies   
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the 
position of Mary P. Key Diversity Resident.  OSU Libraries’ two-year Mary P. Key Diversity 
Residency Program is designed to provide mentorship through a successful transition from 
academic training to research librarianship, to provide the opportunity for hands-on exposure in 
many areas of the University Libraries’ operations, and to increase diversity from 
underrepresented groups for academic librarianship and The Ohio State University Libraries. The 
program provides professional development in a nurturing, yet productive, real world environment 
at one of the top 10 public university libraries in the country. The Resident will be encouraged to 
participate in selected workshops, conferences, institutes, and committees and develop a robust 
portfolio of engagement at the start of their library career. 
 
During 2015-17, the resident will advance engagement in Latin American Studies and with co-
curricular centers.  In an increasingly globalized, interdisciplinary, technologically enriched 
academic context, the OSU Libraries’ Area Studies program provides forward-facing, responsive 
services which intensely support research, teaching and learning.  OSUL’s Latin American 
Studies services and collections are relevant and distinctive, reflecting the dynamic energy of the 
University’s Center for Latin American Studies (CLAS) and the Spanish and Portuguese 
Department (SPPO).  The resident will engage with these vigorous programs as they explore new 
possibilities in dual degrees, new pedagogies, community engagement led by the steady growth 
of the Latino Studies program and foreign language instruction in a variety of peninsular and 
indigenous languages.  The resident will also advance understanding of the global information 
environment and explore strategies for supporting co-curricular centers and initiatives on 
campus.  The resident will build partnerships to participate in shared practices that connect the 
Libraries’ learning environment, expertise, resources, and services with constituent needs. 
 
Responsibilities: 

• Actively engage.  Develop strong working relationships with an interdisciplinary 
community of faculty, students, and staff, serving specifically as liaison to CLAS and 
SPPO. 

• Advance transformative teaching.  Work closely with faculty and graduate teaching 
assistants to programmatically integrate information literacy concepts and library 
resources into the curriculum, including instruction in globally networked learning 
environments and offering on-demand research support. 

• Leverage online resources.  Identify areas where new online learning and digital tools 
can place the Libraries into the flow of teaching, learning and research. 

• Collaborate across the Libraries.  Work with other subject, area studies and special 
collections librarians to develop interdisciplinary solutions to integrating distinctive 
intellectual content and services into the academic environment. 

• Collection development.  Assist with the management of a distinctive, interdisciplinary, 
responsive research collection in Latin American Studies which supports distinguished 
academic and teaching programs.  

• Develop partnerships.  Engage with co-curricular centers on campus such as the 
Multicultural Center, Mershon Center for International Security Studies, or the Kirwan 
Institute for Race and Ethnicity and evaluate the nature of co-curricular liaison work to 
inform future libraries’ initiatives in this area.  

• Serve on selected library committees.  
• Begin development of a research agenda that will contribute to an area of scholarship. 

 
Required qualifications:  

• Master’s degree in Library/Information Science from an ALA-accredited program 
completed by the time of appointment  

• Effective oral, written, and interpersonal communication skills in English and Spanish 
and/or Portuguese 
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• Evidence of a user-centered vision and innovation  
• Interest in professional development and research 

 
Preferred qualifications: 

• Advanced degree in a Latin American-related subject area 
• Ability to work effectively and creatively in a collaborative and complex environment 
• Understanding of major trends in Latin American Studies scholarship 
• Experience in developing and delivering innovative instruction and research support 

services 
 
About the Appointment 
This is a full-time, two year Visiting Faculty (non-tenure track) position.  As a Visiting Faculty 
member, the resident is strongly encouraged to engage in professional research and publication. 
The resident will provide a faculty annual report as well as periodic reports to the Diversity 
Committee to track progress on established objectives. Salary is commensurate based on 
qualifications and experience. 
 
Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10 
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability 
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement 
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fs-
bensummaryreg.pdf.  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to applications 
received by May 15th, 2015. Please send cover letter, CV, references, and salary history and 
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject 
field. 
 
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH 
43210, 614-247-8887 
 

Mary P. Key Diversity Resident:               
Metadata Transformation  
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the 
position of Mary P. Key Diversity Resident.  OSU Libraries’ two-year Mary P. Key Diversity 
Residency Program is designed to provide mentorship through a successful transition from 
academic training to research librarianship, to provide the opportunity for hands-on exposure in 
many areas of the University Libraries’ operations, and to increase diversity from 
underrepresented groups for academic librarianship and The Ohio State University Libraries. The 
program provides professional development in a nurturing, yet productive, real world environment 
at one of the top 10 public university libraries in the country. The resident will be encouraged to 
participate in selected workshops, conferences, institutes, and committees and develop a robust 
portfolio of engagement at the start of their library career.    

During 2015-2017, the resident will advance the Libraries digital initiatives through enhanced 
metadata design and transformation. OSU Libraries is currently accelerating and reconfiguring 
our digital initiatives program. New infrastructures, including a digital preservation repository, 
image management system, and digital exhibits platform along with initiatives to scale up digital 
collections will require substantial investment in metadata. As the library community prepares for 
a non-MARC based infrastructure, OSU Libraries is committed to exploring opportunities and 
rethinking current practices to prepare the Libraries’ data for this future. The resident will work 
collaboratively across the organization to advance the Libraries’ metadata program to prioritize, 
document, and execute metadata activities, to ensure that metadata for digital collections (often 
represented by diverse data types) are effectively integrated with traditional library collections 
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across various discovery tools, migrate metadata between systems, and ensure that metadata is 
being created and maintained according to best practices. 

Responsibilities: 

• Support development of metadata guidelines. The resident will work with a variety of 
stakeholders to support the research and documentation components of developing 
guidelines for metadata for the OSU Libraries. Once developed, the resident will 
participate in creating, maintaining, and transforming metadata according to these 
guidelines. 

• Transition of metadata to ArchivesSpace. Migrate metadata to the newly-implement 
archival management systems using a variety of workflows including EAD loading, 
transformation of MARC, and other data sources. Identify, plan, and implement data 
normalization and clean-up projects. 

• Migration of existing content to the IMS. The resident will work on mapping and 
transforming metadata to migrate to the new Image Management System (IMS). 

• Metadata transformation for the Knowledge Bank. The resident will have the opportunity 
to learn relevant skills and standards by performing metadata transformation to prepare 
content for Knowledge Bank, OSU Libraries’ Institutional Repository 

• Assist in the growth and development of metadata infrastructure to support Digital 
Initiatives and prepare OSUL for the transition from the present MARC environment to 
one that facilitates the management and use of library data as linked data (e.g. 
BIBFRAME, RDF, schema.org).  

• Serve on selected library committees. 
• Begin development of a research agenda that will contribute to an area of scholarship. 

 

Required qualifications:  

• Master’s degree in Library/Information Science from an ALA-accredited program with a 
focus on metadata or digital libraries, completed by the time of appointment 

• Knowledge of one or more library metadata standards 
• Flexibility and creativity in adapting to rapidly changing metadata management 

environments 
• Effective oral, written, and interpersonal communication skills 
• Excellent analytic skills, including complex problems solving 
• Interest in professional development and research 

 
Preferred qualifications: 

• Experience in project planning, workflow development, and/or writing documentation 
• Experience working with library metadata standards, such as RDA, AACR2, and MARC, 

and non-MARC metadata standards such as Dublin Core, VRA Core, METS or MODS 
• Proficiency in XML or other relevant computer programming skills 
• Ability to work effectively and creatively in a collaborative and complex environment 

 

About the Appointment 
This is a full-time, two year Visiting Faculty (non-tenure track) position.  As a Visiting Faculty 
member, the resident is strongly encouraged to engage in professional research and publication. 
The resident will provide a faculty annual report as well as periodic reports to the Diversity 
Committee to track progress on established objectives. Salary is commensurate based on 
qualifications and experience. 
 
The Ohio State University Libraries contribute to the University’s eminence as dynamic partners 
and campus leaders in advancing inquiry and discovery for OSU, the state of Ohio and for an 
ever expanding community of world scholars. Additional information about The Ohio State 
University Libraries is available at http://library.osu.edu.  
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Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10 
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability 
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement 
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fs-
bensummaryreg.pdf.  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to applications 
received by May 15th, 2015. Please send cover letter, CV, references, and salary history and 
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject 
field. 
 
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH 
43210, 614-247-8887 
 
 

Engineering Librarian  
The Engineering Librarian has primary responsibility for providing user-centered services in 
support of research, scholarship, and teaching for the College of Engineering, excluding the 
Knowlton School of Architecture. The librarian approaches delivery of services with creativity and 
innovation to align with the Libraries’ Strategic Plan and to operate within the Engaged Librarian 
Framework. Hallmarks of success will include building strong partnerships, deepening 
engagement, contributing to collection strategies and management, and leveraging technology to 
collaborate with the world class and renowned faculties of the College of Engineering.  
 
As a member of the 18th Avenue Library team, the Engineering Librarian will collaborate with a 
cohort of science and data librarians to advance existing services, to envision and articulate new 
services, and to develop new pathways to strengthen partnerships in the future. Emphasis will be 
placed on supporting the research life cycle, establishing information literacy partnerships, 
building and managing library collections, and working collaboratively with colleagues from across 
the Libraries to support the University’s Discovery Themes (Energy and Environment, Food 
Production and Security, Health and Wellness).  
 
Responsibilities:  
Liaison  

• Actively engage and communicate effectively with faculty, students, and staff in 
assigned areas, developing strong working relationships.  
• Be knowledgeable and able to speak about a range of library issues, including scholarly 
communication, digital initiatives, the development of new online tools, copyright, data 
management, and the integration of information literacy skills into the curriculum. 
• With support from the Libraries’ Assessment Coordinator, assess user needs to 
develop and maintain relevant, high-quality services and collections.  
• Analyze trends in departmental teaching and research programs, stay abreast of 
scholarship in the disciplines themselves, and use this knowledge to anticipate users’ 
needs.  
• Champion the library as an intellectual meeting place for programming, content, and 
inquiry.  

 
Research Services  

• Analyze and understand users’ research and information needs to develop, refine, 
assess, and sustain research and information services and programs in all formats.  
• Actively seek opportunities to foster interdisciplinary collaborations in the provision of 
research and information services across the campus.  
• Provide research consultations for students and faculty members in engineering and, as 
appropriate, with students and faculty aligned with the University’s Discovery Themes.  
• Continuously evaluate and assess research and information-related services.  
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Teaching and Learning  
• Actively engage with faculty and graduate teaching assistants as partners in 
programmatically integrating information literacy concepts and skills into the curriculum. • 
Collaborate in the design, implementation, and maintenance of online tools and services 
that meet the needs of discipline/interdisciplinary research communities.  
• Understand and apply basic principles of instructional and assignment design, develop 
effective instructional materials and sessions in a variety of formats and provide 
alternative learning opportunities.  
• Engage in reflective teaching through the use of instructional improvement tools 
available from the Libraries’ Teaching & Learning Department and the university.  

 
Scholarly Communication  

• Understand the scholarly communication process, publishing models, and emerging 
trends in assigned disciplines.  
• Understand and explain the principles behind open access publishing, institutional 
repositories, and authors’ rights.  
• Promote Ohio State University Libraries publishing partnership options.  

 
Collection Development and Management  

• Strategically select material in all formats to serve the current and future research, 
teaching, and learning needs in assigned subject areas.  
• Build on collections of distinction that may also serve regional, national and 
international users.  
• Work effectively with colleagues to enhance acquisition, access, discovery, and use of 
library collections.  

 
Required Qualifications:  

• An ALA-accredited MLS or MLIS degree.  
 
Preferred Qualifications:  

• An advanced degree in a discipline related to the liaison areas.  
• Experience working with engineers in an academic or research environment.  
• Knowledge of the organization of information and scholarship in engineering disciplines.  
• Demonstrated teaching experience.  
• Ability to conduct environmental scans and reviews of faculty and student research 
needs.  

 
About OSU Libraries: A Driving Force for Change  
The Ohio State University Libraries is a highly valued partner and campus leader in advancing 
discovery and learning for OSU, for the state of Ohio and for an ever expanding community of 
world scholars. Aligned with the University’s vision to be the world’s preeminent public 
comprehensive university, the Libraries advance student and faculty success by delivering 
distinctive content and fostering intellectual connections.  
 
A world-class public research and comprehensive teaching university such as OSU demands a 
top research library and OSU Libraries is rising to eminence along with the rest of the University. 
The Libraries, a leader among peers, is currently ranked in the top 10 among the public university 
members of the Association of Research Libraries, a reflection of the investment of the University. 
This ranking also places OSU Libraries within the top 20 of 126 ARL member libraries. The OSU 
Libraries is an essential charter member of OhioLINK, a consortium of 88 Ohio academic libraries 
and the State Library of Ohio and shares resources through that organization. The Libraries also 
enhances collections and services by participation in the CIC, the academic consortium of Big 
Ten institutions.  
 
With this support and these partnerships, the OSU Libraries has turned its attention to rapid 
innovation to address the challenges of the evolving academic environment. Major renovation 
projects continue to enhance our spaces for collaborative and dynamic teaching, learning and 
research. An ambitious talent management plan is bringing new skills and reframing long held 
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strengths. Increased investment in a wide variety of digital initiatives aims to revolutionize 
discovery and access anytime, anywhere to our vast and distinctive resources. Our impact 
reaches beyond our campus and extends the land-grant mission internationally. To learn more 
about the strategic plan under current implementation, visit: 
https://go.osu.edu/libraries_strategic_plan. For a snapshot of our ambitions for long-term growth 
and innovation, visit our fundraising Campaign statement: http://library.osu.edu/news/giving-to-
thelibraries/.  
 
Rank/Salary:  
The position is a full-time, permanent, 12-month tenure-track faculty appointment and reports to 
the Head of 18th Ave Library. Salary and faculty rank are dependent on qualifications and 
experience.  
 
Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10 
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability 
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement 
choices are also available. For a summary of benefits, see: https://go.osu.edu/benefits_summary  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to applications 
received by April 13, 2015. Please send cover letter, CV, references, and salary history and 
requirements to Erica Jonak at jonak.3@osu.edu.  Please include Engineering Librarian in the 
subject field. Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, 
Columbus, OH 43210, 614-247-8887.  
 

Japanese Studies Librarian 
The Ohio State University Libraries invites applications and nominations for the position of 
Japanese Studies Librarian to join a substantial, responsive and high impact area studies 
program which strongly supports research and teaching at the University.   The Japanese Studies 
collection is relevant and distinctive, reflecting the prominence of the University’s East Asian 
Studies Center, the Institute for Japanese Studies and the Department of East Asian Languages 
and Literatures (DEALL).  The Japanese Studies Librarian is a critical partner for these dynamic 
programs and leads the Libraries’ engagement and collection building in these areas to advance 
discovery and learning in a globalized, information-rich environment. The Japanese Studies 
Librarian is responsible for outreach activities, collection development, and research services that 
cultivate relationships and enhance teaching, learning, and research in the East Asian Studies 
Center, the Institute for Japanese Studies and DEALL.  The Japanese Studies Librarian also 
builds partnerships to participate in shared practices that connect the Libraries’ learning 
environment, expertise, resources, and services with constituent needs.  
 
Responsibilities:  
• Actively engages and communicates effectively with faculty, students, and staff in assigned 

areas, developing strong working relationships and serving as liaison to the East Asian 
Studies Center (a pioneering U.S. Department of Education National Resource Center), to 
the Institute for Japanese Studies, to faculty in DEALL and to a variety of other programs with 
interest in Japanese Studies.  

• Engages with faculty, students and other scholars to provide proactive Japanese Studies 
research support and innovative instruction in collaboration with the Libraries’ Teaching and 
Learning, Research Services and Digital Content Services departments. 

• Builds and manages a distinctive, interdisciplinary, responsive research collection in 
Japanese and related East Asian areas in support of distinguished academic and teaching 
programs and promotes current services and collections. Assesses user needs to develop 
and maintain relevant, high-quality services and collections.  

• Be knowledgeable about and be able speak to a range of library issues, including scholarly 
communication, copyright issues, digital initiatives, the development of new online tools, and 
the integration of information literacy skills into the curriculum.   
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• Analyzes trends in East Asian Studies Center, the Institute for Japanese Studies and DEALL 
teaching and research programs, stay abreast of scholarship in the disciplines themselves, 
and use this knowledge to respond to departmental needs.  

• Actively develops regional, national and international partnerships and collaborations to 
advance the strategic directions of the Libraries, representing OSU in forums such as the 
Council on East Asian Libraries (CEAL) and the North American Coordinating Council on 
Japanese Library Resources (NCC). 

• Supports and engages in fundraising, grant writing, marketing and outreach that strengthen 
the Libraries’ programs, in partnership with Advancement, the East Asian Studies Center and 
DEALL. 

• Provides direct supervision of the East Asian Studies Program Assistant. In consultation with 
the Head of Area Studies and the Associate Director for Special Collections and Area Studies 
writes position descriptions, hires, assigns job responsibilities, coaches and mentors, 
conducts performance evaluations, and facilitates staff development and training 
opportunities. 

• Participates proactively on library-wide committees, task forces and teams. Seeks 
opportunities to engage with local community organizations to promote Japanese collections. 

• Collaborates with other subject, area studies and special collections librarians to develop 
interdisciplinary solutions to integrating distinctive intellectual content and services into the 
academic environment. 

• Contributes to developments in the field of area studies librarianship through active 
professional engagement and research, presenting and publishing in appropriate venues. 

 
Required qualifications:   
• Accredited MLS or a PhD obtained by time of appointment required.   
• Solid command of the history and major trends in research and scholarly publishing in East 

Asian Studies, especially Japanese Studies and the history of Japan, including digital 
resources, and with vendors able to supply appropriate materials from a variety of sources  

• Excellent language skills in Japanese  
• Excellent communication skills in English  
 
Preferred qualifications:   
• Experience as a Japanese or East Asian Studies librarian, or a comparable combination of 

academic and professional experience 
• Demonstrated ability to work effectively and creatively in a collaborative and complex 

environment 
• Evidence of both professional initiative and flexibility 
• Demonstrated ability to work effectively and collegially with a diverse population 
• Experience in developing and delivering innovative instruction and research support services 
• Experience in using bibliographic utilities and databases to search non-Roman scripts 
• Ability to identify and work with materials in other languages relevant to East Asian Studies, 

such as Korean or Chinese. 
 
About the OSU Libraries Area Studies Program: 
The OSU Libraries has built strong and deep area studies collections in association with the 
programs of OSU’s distinguished Title VI Area Studies Centers and related departments of 
language, literature and culture.  As Ohio State aspires to be a globalized academic institution 
committed to responsible international engagement and its Office of International Affairs aims to 
“foster excellence in the study of languages, the history of arts and cultures and their societies, 
and international security,” Area Studies librarians partner to advance knowledge building in 
today’s dynamic and diverse global information environment.   
 
Rank/Salary:  
The position is a full-time, permanent, 12-month tenure-track faculty appointment and reports to 
the Head of Area Studies. Salary and faculty rank are dependent on qualifications and 
experience.  
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Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10 
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability 
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement 
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fs-
bensummaryreg.pdf.  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to applications 
received by January 5, 2015. Please send cover letter, CV, references, and salary history and 
requirements to Kelly Rose at rose.900@osu.edu. Please include Japanese Studies Librarian in 
the subject field. 
 
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH 
43210, 614-247-8887. 
 
 
The Ohio State University is an equal opportunity employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual 

orientation or identity, national origin, disability status, or protected veteran status. 
 

EEO/AA employer 
 
 

 
 
Rough Edges: Women 
Artists and the Collegiate 
Press 
Through May 10, 2015 
Thompson Library Gallery 
 
Drawing on collections from 
the Fine Arts Library and the 
Rare Books & Manuscripts 
Library, this exhibition 

presents historical and contemporary works by boundary-pushing women artists.  It also 
highlights the Logan Elm Press, which has gained a reputation for campus engagement 
and support of experimental art practices. 
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WORLD OF SHOJO MANGA! 
MIRRORS OF GIRLS’ DESIRES 
Opening March 28 

 
Matsumoto, Akira (Reiji). Aoi Hanabira (Blue Petals) (Tokyo: 
Showa Manga Shuppansha, 1958) 
 
The Billy Ireland Cartoon Library & Museum will celebrate 
Women’s History Month, and their international cartoon 
holdings, with the opening of World of Shojo Manga! Mirrors 
of Girls’ Desires, a traveling exhibit curated by Masami 
Toku, Department of Art and Art History, California State 
University-Chico.  The exhibition opens March 28. This 
exhibit will be part of a continuing celebration of manga 
throughout the spring semester, including two 
symposiums: Classic Manga and Development 
& Globalization of Manga.  Staff are also invited to the 
opening reception, Saturday, April 4 from 5 – 7 p.m.  
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