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University Archives turns 50
The University Archives turns 50 this year and we’ve scheduled several exciting
activities surrounding the celebration. The OSU Alumni Magazine is helping spread the
word with an 8-page feature in its March/April issue and in an online display devoted to
50 of the Archives’ most intriguing artifacts. The story on the artifacts, which range from
the first Registrar’s book to an early version of Brutus Buckeye, can be found here:
go.osu.edu/50artifacts. The 50 artifacts also will be on display during the Archives’ 50th
anniversary celebration event, to be held May 14, from 4-7 p.m. For more information on
the event, see: go.osu.edu/archives50.
We are also pleased that through the generosity of long-time Libraries’ supporter Paul
Watkins, we have the opportunity to match up to $25,000 in order to create a University
Archives endowment. Please consider helping our campaign when you are thinking
about donating for the Campus Campaign.
To celebrate with us, catch up on OSU history and learn more about the event through
our blog, “From Woody’s Couch” (http://library.osu.edu/blogs/archives/), on Facebook
(The Ohio State University Archives) and through Twitter (@BuckeyeHistory).

Brutus Buckeye turns 50
Brutus Buckeye is 50 this year. University Archives Archivist, Tamar Chute, shared the
mascot’s story on Monday’s news on WOSU.
http://wosu.org/2012/news/2015/03/09/brutus-buckeye-turning-50/

Call for Faculty Search Committee Members
If you are interested in serving on the search committee for the Mary P. Key Diversity
Residents, please email Quanetta at batts.8@osu.edu by March 20, 2015. We have
included three assignments in our recruitment with hopes to attract a diverse pool of
candidates interested in one or more of these opportunities. We will have one search
committee, but we hope to hire at least two diversity residents. Please remember that
although search committees for faculty positions are composed primarily of members of
the faculty, we are looking for staff member representation on these committees as well.
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Social Sciences Librarian Update
From Vice Provost and Director of Libraries Carol Diedrichs:
As you know, we recently participated in a spousal hire opportunity where we considered
Amanda Thomas for the Social Sciences Librarian position. We have been informed that
our offer was not accepted.
Thanks to all who helped with this expedited process. We truly appreciate your flexibility
and willingness to assist.

Executive Committee Meeting Notes,
March 3
Exhibitions Discussion
Erin Fletcher joined the meeting to discuss the exhibitions program at University
Libraries. She also shared a draft of a forthcoming white paper, which will be shared
more widely when final.
Erin reported that there has been great progress over the past year coordinating the
program across the Libraries particularly the exhibit spaces and cases primary located in
Thompson and BICLM. The team continues to collaborate with other campus
departments and students, and align our exhibitions with campus-wide initiatives. The
exhibitions program has seen more foot traffic for the exhibits that have been
partnerships with units across the Libraries or were accompanied by increased
engagement and marketing efforts.
Position Discussion
Exec discussed and approved filling the following positions:
•
•
•

Systems Developer/ Engineer (IT)
Library Associate 2 (CTSSC)
Office Associate (2 year term for Special Collections Thompson)

General Meeting Agenda
The next general meeting is scheduled for April 9, 2015. Lisa Carter will provide an
update about activities in Special Collections & Area Studies. Wes Boomgaarden will
discuss volunteer opportunities for the IFLA 2016 Congress. There will be a Director’s
report, brief HR update and an announcement from the Campus Campaign Committee.
Batts will work with the Staff Advisory Council to finalize the agenda.
Sierra Server Migration
Warner shared that the warranty on the current Sierra application server has expired.
We have purchased the new server but will need to bring the current one down for a few
hours to clone it to the new hardware. The proposed date for the migration is Monday,
March 16, beginning at 6:00pm. If all goes well, we should be back up in less than 3
hours. March 16 is the first day of Spring Break and most libraries will be closed at that
time, so there will be minimal impact to faculty/students. Testing will immediately follow
the migration. Warner will work with the appropriate staff to alert OSUL employees and
the campus community regarding the anticipated downtime.
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Executive Committee Meeting Notes,
February 18
Position Discussion
Exec reviewed and approved posting the following positions:
•
•
•
•

Acquisitions Librarian for Electronic Resources (Faculty)
Library Associate 1 - 18th Avenue Library
IT Help Desk – System Specialist
Fiscal Associate – Business Office

World Café / strategic plan proposal
There was a discussion about the World Café strategic plan approach that was shared
by Lila Andersen and Karen Diaz. Diedrichs will respond.
Admin Plus Agenda
Exec discussed and approved Mobile Productivity as their topic for the February Admin
Plus meeting.
Diedrichs suggested that we invite Geoff Chatas to the April or June meeting to discuss
college affordability and budget issues, presentations he has been making to other units.
Ithaka Faculty Survey
Armstrong shared information about the Ithaka Faculty Survey. She will do some more
research about the survey before we make a decision on whether to participate.
Equipment List
Exec reviewed the items on the equipment list. Patton-Glinski will work with the Business
Office and the requesting department to finalize the approved requests.
IFLA
The 2016 IFLA National Committee has a scholarship fundraising goal of $200,000,
which includes 20 full scholarships at $5000 each (for international librarians) and 20
partial scholarships (for domestic early career librarians and library school students) at
$1000 each. Exec approved funding one full scholarship at $5000.

Signature Generator
Want to add your signature into your email? Be sure to use the “Email Signature
Generator” provided by the University. It is accessible from the Staff Intranet landing
page, under “University Resources,” or at this link: http://brand.osu.edu/email-signature/

Beyond Web Page Analytics: Using Google tools
to assess user behavior across web properties
Tuesday, March 31, noon to 1:30 p.m.
Thompson Library, Room 150B
Marquette University Libraries have installed custom tracking code and meta tags on
most of our web interfaces including CONTENTdm, Digital Commons, Ebsco EDS,
ILLiad, LibCal, LibGuides, WebPac, and the general library website.
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The data retrieved from these interfaces is gathered into Google’s Universal Analytics,
Tag Manager, and Webmaster Tools which when used in combination create an indepth view of user behavior across all these web properties. For example, Google Tag
Manager can grab search terms which can be related to a specific collection within
Universal Analytics and related to a particular demographic.
The current versions of these tools make systems setup an easy process with little or no
programming experience required. Making sense of the volume of data retrieved,
however, is more difficult. How does Google data compare to vendor stats? How can
the data be normalized using Tag Manager? Can this data help your organization make
better decisions?

IFLA Update
The 2016 IFLA World Library and Information Congress is 519 days away and we need
your help! If you will be attending a professional conference in 2015 or early 2016,
please consider getting on the meeting agenda for 5-10 minutes to share information
about IFLA. Our promotional material has been posted at
https://library.osu.edu/document-registry/docs/525 and includes the following:
•
•
•
•
•
•

IFLA “Check Us Out” video
What’s IFLA/Why Columbus video
PowerPoint Slide Deck
Talking Points
IFLA 2016 First Announcement
IFLA 2016 Save the Date

The videos can be presented in 5 minutes and the PowerPoint slides can be presented
in 10 minutes or less. We also have some save-the-date cards and First Announcement
brochures that you can take with you to pass out to your colleagues. Please contact
Quanetta Batts (batts.8@osu.edu) if you are willing to assist or if you have any
questions.

Fire Alarm Testing at Thompson Library
March 20
PDS Systems and the fire shop will be conducting a full test of the Thompson Library fire
and evacuation system on Friday, March 20. The test will take place from approximately
7 a.m. to 9 a.m. You will hear the audible alerts and see the visual alarms periodically
during this time.
If an actual emergency would occur during the test, testing will stop and you will be
instructed as to proper evacuation procedures.
Thanks for your understanding and cooperation in this important matter.
-Library Facilities and Security Team
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How to connect securely in the U.S. and abroad
with eduroam
Planning a trip to another university? Now Ohio State students, faculty and staff have a
new option for connecting securely throughout the U.S. and abroad --the eduroam
network. Created in by European universities in 2003, the network allows you to access
a secure, encrypted connection at any participating eduroam universities without having
to gain guest credentials. There are thousands of eduroam hotspots to join, eliminating
data roaming charges.
OCIO is broadcasting the eduroam wireless network across all campus locations – not
only for visiting users of participating institutions – but also to allow Ohio State users to
test their configuration prior to departing for a trip to a participating institution. To get
connected, you can access the OCIO knowledge base for instructions (article
#KB04594), visit the BuckeyeBar, or contact the IT Service Desk at 614-688-HELP
(4357).
Please note, the use of eduroam is not meant to replace the “WiFi@OSU” network used
by campus visitors, nor the existing secure “osuwireless” network as used by current
students, faculty and staff.
For more information on eduroam, locations, and details on getting connected, see
https://ocio.osu.edu/blog/community/2015/01/20/how-to-connect-securely-in-the-us-andabroad-with-eduroam

Table Wipes Trial at the Thompson Library
The Library Facilities Team has identified a product that is safe for use
on the wood tables in Thompson Library. You will notice stands with
signage in the various trays and rooms of Thompson.
Wipes are for use (on hard surfaces) by anyone.

Spring Meeting of the
OSU Journal Editors’ Group
The Libraries’ Publishing Program organizes a Journal Editors’ Group, which serves as a
forum for editors from all disciplines to discuss common issues in journal publishing. The
group interacts via an email list and quarterly meetings, which consist of discussion on a
particular topic, often with invited guests. OSU faculty, staff, and students who edit
journals, serve on editorial boards, or are otherwise involved in journal publishing are
welcome to subscribe to the list and attend meetings. The winter/spring meeting will be
held on Thursday, March 26, 2-3 p.m. in THO 165. The topic will be “From the Impact
Factor to social media - strategies for improving your journal's visibility and
reputation,” and Stephanie Schulte (Health Sciences Library) will be our guest for the
discussion. Learn more about the group here: http://go.osu.edu/osu-journal-editorsgroup. RSVP is not necessary, but is appreciated. Please contact Melanie Schlosser
(schlosser.40) with questions or to RSVP.
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Biometric Screenings at 18th Avenue Library
On April 28, the OSU Health Plan’s Health Promotion Specialist(s) will be in the 18th
Avenue Library, room 090, from 8:00-2:30 to do onsite biometric health screenings.
Remember, if you have recently* had a physical or completed a biometric screening with
your provider, you can use those values to complete your Personal Health and WellBeing Assessment (PHA). Please use this provider form in lieu of having an on campus
screening.
Completing your PHA, with all of the required values (height, weight, blood pressure,
total cholesterol, HDL and a blood sugar value (either glucose or A1C)), by September
30, 2015 will allow you to receive 2016 medical plan choice and premium credit. Also,
when you participate in challenges to help you achieve and maintain your health and
well-being goals, you can earn up to $125 in amazon gift cards.
Note: New Hires/Newly Eligible click here for more information
*Please use lab values obtained from October 1, 2014 to September 30, 2015.
Registration is now open online for this date. In order to register for your screening, go
to www.yp4h.osu.edu. Click on “Start Here”. Then click “Schedule a biometric
screening”. Log in with name.#. Select “Appointments and Classes” tab on top.
Highlight “Biometric Health Screening”. In the box that states “Appointment Code”
please type in LIB4282015 Then click “Find Appointments or Classes”. This will show
only the appointments for your event in your building. Continue to schedule as usual. If
you experience any difficulty, please contact Customer Service at 292-4700, but you
must have your Appointment Code or they will not be able to assist you.

Student Supervisors
Federal Work Study Student Employees:
The FWS pay ranges have now been updated on the website and can be found at:
http://www.sfa.osu.edu/Jobs/Work-Study/payranges.pdf. Additionally, please note that
FWS employees will be permitted to work up to 38 hours per week over spring break,
March 15 through March 21.

Blood Drive March 25
It doesn’t take a cape or superpowers to be a hero. By donating blood everyday people
can help save lives. The Thompson Library will host an American Red Cross blood drive
on Wednesday, March 25 from 10 a.m. to 4 p.m. Giving blood is an easy way to
volunteer, and help save lives.
If you donated on or before January 28, 2015 you may be eligible to donate at this drive.
Please schedule an appointment or visit RedCrossBlood.org search sponsor code:
buckeyes or call 1-800 RED CROSS.
Helpful Links:
• Eligibility: http://www.redcrossblood.org/donating-blood/eligibility-requirements
• Why donate blood?: http://www.redcrossblood.org/donating-blood/why-donateblood
• Tips for a Successful Donation: http://www.redcrossblood.org/donatingblood/tips-successful-donation
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Your are invited to a Wellness Stroll
Thursday, March 12, at Noon; and Wednesday, March 18, at Noon.
The stroll will begin just inside the Oval Entrance of Thompson Library. We can walk in
the Oval and/or around the Oval, or we can walk inside Thompson Library as weather
permits. Times of this stroll will vary between 10, 20 and 30 minutes. All are welcome.
Leisure walks are my yoga; perhaps it can be yours too.

Planned Sierra Downtime
The Library IT department is planning to replace the Sierra application server on
Monday, March 16 beginning at 6 p.m. We chose that date because it falls at the
beginning of Spring Break when the number of people affected by the downtime will be
diminished. By scheduling it in the evening, it is less likely that staff workflow will be
disrupted.
While we replace the server, we don’t expect the system to be down for more than three
hours, but we will send out an update should that time be extended for any reason.
Anyone experiencing an issue with Sierra should report it immediately to Hub
(go.osu.edu/hub).
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Diversity Program draws a crowd

More than 100 people attended the March 10 “Tuesdays at Thompson” program, with
Dr. Elaine Richardson, Professor of Literacy Studies. The program marked Women’s
History Month. The concluding program, on April 14 at 3 p.m., will feature Lisa
Bhungalia, PhD, Department of Geography at Ohio State, discussing transnational
linkages between the United States and the Middle East/North African regions.
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News you’ve seen before…

CFBRR funding deadlines for FY15
To insure your travel is paid with FY15 CFBRR funds, below are your deadlines:
June 15
All post-travel reimbursements submitted to the OAA service center contact
All prepaid airfare by Corporate Travel – submit travel request along with prepaid air
quote to the library business office
June 23
All prepaid conference registration or prepaid lodging on the Library Pcard must be
charged by the vendor
 eRequests are no longer required when travel related
 Check out a library pcard from Julie Higgins or Anne Wilcheck with your
approved travel #
 Upload your prepaid registration or lodging receipt to your travel request

Diversity & Inclusion Committee hosting
ARL Webinar: “Working Together: Research
Libraries and Publishers on the Value of
Inclusive Learning Resources”
About:
This webinar is intended to raise awareness about creating and acquiring accessible
digital content and electronic resource to support patrons of all abilities.
Best for:
• Any Library Faculty & Staff who create, design, or edit digital content for OSU
patrons, such as websites or blogs.
• Any Library Faculty & Staff involved in the collection development, acquisition, or
discovery of electronic resources.
When and Where:
The OSU Libraries Diversity & Inclusion Committee is hosting two simultaneous viewing
sessions at Thompson and at the Library Tech Center.
Tuesday March 17
11 a.m. – Noon
THO 150 & LTC 122
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Additional Details:
This webinar is designed to:
• Raise awareness of accessibility standards and help establish a community of
practice across research libraries and affiliated vendors
• Share how research libraries in the United States and Canada are evolving to
foster more inclusive learning environments for users of all abilities
• Develop awareness among (and research library partnerships with) scholarly
publishers to achieve a shared strategic goal of compliance with accessibility
legislation
• Cultivate mindfulness of the obligations and responsibilities of publishers and
research libraries with respect to providing accessible content to students and
researchers with reading disabilities
• Increase understanding of the needs of print-disabled users and the formats and
delivery models that are required to address the range of needs of that diverse
group
• Initiate an active dialogue among stakeholders that will encourage the
development of new and innovative solutions to the problems of equitable access
Presenters:
• Katya Pereyaslavska (MA, MI) is a project management librarian at Scholars
Portal and a visiting program officer at the Association of Research Libraries in
2014–2015.
• Kim Brewster is the publisher/group product manager of the Higher Education
Division for McGraw-Hill Education.
• Stephen Spong is a librarian at the Ontario College of Art and Design University
in Toronto, Ontario.
• Laura Wood is director of Tisch Library at Tufts University.
• Robin Seaman is the director of content acquisition for the Silicon Valley
nonprofit Benetech, which runs Bookshare—the largest digital library in the world
for people with print disabilities.

Libraries General Meetings April 9
The next Libraries General Meetings will be held on Thursday, April 9.
• 9-10:30 a.m.: Library Tech Center
• 2:30-4 p.m.: Thompson Library, Room 150

Campus Campaign 2015!

The active phase of Campus Campaign 2015 runs from March 1 through April 30, 2015.
But Campus Campaign doesn’t just happen in March and April—your gifts are at work
365 days a year.
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The Libraries' Campus Campaign volunteers have planned 2 events again this year
which will support the Research Commons at the 18th Avenue Library. Mark your
calendars!

• Cake Auction
o

Monday, April 13 at Noon (voting begins @ 11:30 a.m.): Thompson
Library, Room 165

• Walking Tacos
o

Tuesday, April 21 @ 11:30 a.m. in Thompson Library west atrium

Library campus campaign volunteers will be distributing your donor packets by the end
of this week. You will also receive an email from your team leader letting you know
which team you are on this year. The team members will also be listed
here: http://library.osu.edu/blogs/osulstaff/2015/03/02/teams-for-the-2015-campuscampaign/ on the staff intranet if you would like to check there to see what team you are
on. The teams this year are named after gemstones in keeping with the overall theme
this year - Many Layers - representing the layers of the earth in which they are found.
We hope you will join us for this year's campaign - it only takes a $1 donation to count as
participating! Here's the link: http://www.osu.edu/giving/philanthropyprograms/campuscampaign/
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2015 Campus Campaign Volunteers:
Kathryn Beach
Patti Dittoe
Sandi Howe-Forney
Joe Marino
Dan Noonan
Josh Sadvari

Morag Boyd
Ashley Foster
Tonya Johnson
Pam McClung
Lauren Paulauskas
Poppy Thornton

Sue Collins
Julie Higgins
Brent Lewis
Mark Moziejko
Amy Pickenpaugh
Bill Young

Supervisors: Please Share with Your
Student Assistants
Teaching and Learning has increased the compensation for student assistants who are
willing to share information about their intern experience on videotape. The videotaping
will take about 1 hour in Thompson and, in return, students will receive an edited copy of
their videotape for their portfolios and (if they are among the next 10) a $10 gift card for
the Berry Café in Thompson.
The questions students are asked on videotape are these and similar questions:
• What seemed different to you as you searched for, evaluated, and used
information on the job as compared with how you do those tasks for college
assignments?
• What tools or resources did you use? Whom did you ask?
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•
•

Can you describe a good experience you had at finding, evaluating, or using
information while you were an intern?
What advice would you give new interns?

Interested students should contact Cheryl Lowry as soon as possible.
The videotape will be used in a Carmen course about information search, evaluation,
and use on the job that T&L is developing for the JobReady Program.

Mini-ELFs
Mark your calendars for the next two mini-ELFs (like the regular ELFs, only smaller.)
March 19: 1-2 p.m., Thompson 150
LibGuides are coming. Have you thought about how to present your Research Guide
materials to your users? Come to this mini-ELF and spend some time thinking about
whether you want to group the information by type (articles, books, journals) or by
category (American Literature, British Literature, Victorian Literature).

April 16: 1-2 p.m., Thompson 165
Panel and Discussion on the Changing Nature of Scholarship in the Arts and Humanities
Come hear from faculty from Art History, History/Design, Dance, and Music about their
changing research needs, the role technology plays in their projects, and how/when they
look to the libraries for help in their process.
Information on both is available at go.osu.edu/elf

NISO Webinar – Authority Control:
Are You Who We Say You Are?
Identity issues and disambiguating authors, researchers, other content creators, and
their institutional affiliations are crucial as we move into a world of linked data. In this
NISO webinar, presenters will cover the implications and differences between authority
control systems, including ORCID (Open Researcher and Contributor ID), ISNI
(International Standard Name Identifier), and VIAF (Virtual International Authority File).
Join other OSUL faculty and staff to view a recording of this NISO webinar on Tuesday,
March 10 from 9:00 – 10:30am in Thompson 150A.
For more information, contact Josh Sadvari at sadvari.1@osu.edu.

Special Faculty Assignment Applications
The Committee on Faculty Benefits, Responsibility and Research invites any interested
regular faculty member to apply for Special Assignments (SA). SA releases a regular
tenure track faculty member from some regular duties for a period of up to one full term
so that he or she may concentrate on a unique research, service or other endeavor
related to librarianship or may invest in a relatively brief professional development
opportunity.
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Applications for SA that will begin in Fall 2015 are due by March 15, 2015. Applications
for summer may be considered. All regular tenure track faculty are eligible to apply for
an SA; priority is given to untenured faculty members. There are many options for
length, timing, scale of project and so forth. Interested faculty are encouraged to consult
with their supervisor and to contact a member of CFBRR with questions
(http://go.osu.edu/cfbrr).
•

Guidelines for faculty SAs:
http://library.osu.edu/documents/cfbpr/CFBRR_SA_GUIDELINES.pdf

•

Application form for SAs: http://go.osu.edu/osulsa

Here’s the timeline for Fall term (applications for summer term may be
considered)
•
•
•

March 15: Applications due to CFBRR
April 15: CFBRR’s recommendations in priority order forwarded to the Director
of University Libraries
May 15:
Director of University Libraries notifies CFBRR of SA awards;
CFBRR’s chair notifies all applicants

If you have any question, please contact Magda El-Sherbini, Chair.

We Ride to Support The James.
We Ride to End Cancer.
Pelotonia 2015: Join Team Buckeye-OSU
University Libraries
Team Buckeye-OSU University Libraries needs riders and virtual riders to join our
Pelotonia 15 team. 100% of every dollar raised goes directly to cancer research at The
Ohio State University Comprehensive Cancer Center – James Cancer Hospital and
Solove Research Institute. Visit Pelotonia and click “Register” to get started. You can
register as a rider or a virtual rider (volunteer registration opens in April). When you
register for Pelotonia, please be sure to request to join our Peloton: Team Buckeye-OSU
University Libraries. Thank you!
> Contact: Maureen Walsh, OSUL peloton captain:
walsh.260@osu.edu
> Read more: http://teambuckeye.osu.edu/
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Call for 2014 Teaching Awards
The T&L Committee is now accepting applications for both the Annual and the
Achievement teaching awards. Have you done interesting, innovative, and/or
extraordinary teaching this year? Consider applying for the Annual award! Do you have
colleague you would like to see recognized for his or her career accomplishments in
teaching? Nominate that colleague! These nominations will reflect the work completed
by the end of 2014 and will be awarded in early 2015. Each award is notable for CV’s
and financial incentive. Send all applications to the Chair of the committee: Karen Diaz,
diaz.28@osu.edu.
Deadline for 2014 applications is March 27, 2015 at NOON. For more information
and instructions on how to apply:
http://library.osu.edu/about/committees/teaching-and-learning-committee/teachingawards/

Research Commons Spring Workshop Schedule
The Research Commons spring workshop schedule is now open for registration and
includes a series of eight sessions:

4/9 – Citation Management Tools & Tips

3/26 – Protecting & Promoting Research
4/14 – Human Subjects Research

For complete descriptions of
the individual program
offerings and registration
information, please visit the
Research Commons Events
page. Libraries faculty and
staff are always welcome to
attend!

High Street sidewalk changes begin March 16
As part of the North Residential District Transformation project, please be aware of some
upcoming changes for pedestrians walking along High Street near that area. Beginning
Monday (3/16), pedestrian access will be closed on the west side of High Street, from
Lane Avenue to Woodruff Avenue. If you’re walking in that area, you should cross Lane
Avenue and use the sidewalk on the east side of High Street. This change is expected to
run through late August.
-- > Latest construction news and maps: go43210.osu.edu
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CABS spring break service
During spring break, CABS will run reduced bus service Monday (3/16)-Friday (3/20).
The Campus Loop North, Campus Loop South, East Residential, Buckeye Village, and
paratransit will operate on a reduced schedule and there will be no overnight service for
Campus Loop North. The North Express will not run. Extended hours for East
Residential will be suspended Friday (3/20)-Saturday (3/21) and will resume Friday
(3/27). The Med Center Express and Martha Morehouse route will run on a normal
schedule.
-- > Read more: ttm.osu.edu/

Safe Zone Training
A free Safe Zone training will be offered by the Student Life Multicultural Center in the
Rosa Ailabouni Room of the Ohio Union on Tuesday (3/10) at 1 p.m. This two-hour
interactive workshop will guide participants through discussions and activities designed
to increase understanding of sexual orientation, gender identity, and expression. All are
welcome to attend.
-- > Contact: wellman.63@osu.edu
-- > Read more: mcc.osu.edu/events

Faculty Club charity art auction March 13
A variety of artworks – many produced by central Ohio artists – will highlight the Faculty
Club’s 11th annual charity art auction on Friday (3/13). The preview and silent auction
will start at 6 p.m.; live auction at 7:30 p.m. Emeritus faculty members George and Ruth
Paulson are this year’s honorary co-chairs. The auction benefits the endowment for the
Faculty Club building.
-- > Read more: ohio-statefacultyclub.com/

Published
A recent article in Communications in Information Literacy included a significant
acknowledgement for the work of Laurie Kutner and University Libraries’ Associate
Director Alison Armstrong. Information literacy in the global context is one of Alison’s
areas of research. Check out the introduction to the article:
http://www.comminfolit.org/index.php?journal=cil&page=article&op=view&path%5B%5D
=v8i2p192&path%5B%5D=198
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Congratulations
The Association for Library Collections & Technical Services (ALCTS) has announced
that Magda El-Sherbini is the recipient of the 2015 Margaret Mann Citation presented by
its Cataloging and Metadata Management Section (CaMMS). The Mann Citation will be
presented at the ALCTS Awards Ceremony at the American Library Association Annual
Conference and Exhibition in San Francisco, June 27, 2015.
The Mann Citation, recognizing outstanding professional achievement in cataloging or
classification, includes a $2,000 scholarship donated in the recipient’s honor by OCLC,
Inc. to the library school of the winner’s choice. Magda has chosen that it be split
between two library schools, her alma mater, the Catholic University of America’s
Department of Library and Information Science, and Kent State University, School of
Library and Information Science, where she is currently an adjunct professor.
See the complete news release.
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Jobs
Mary P. Key Diversity Resident: Digital Research
Services for the Arts and Humanities
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the
position of Mary P. Key Diversity Resident. OSU Libraries’ two-year Mary P. Key Diversity
Residency Program is designed to provide mentorship through a successful transition from
academic training to research librarianship, to provide the opportunity for hands-on exposure in
many areas of the University Libraries’ operations, and to increase diversity from
underrepresented groups for academic librarianship and The Ohio State University Libraries. The
program provides professional development in a nurturing, yet productive, real world environment
at one of the top 10 public university libraries in the country. The Resident will be encouraged to
participate in selected workshops, conferences, institutes, and committees and develop a robust
portfolio of engagement at the start of their library career.
During 2015-17, the resident will advance Digital Research Services in the Arts and Humanities.
The Ohio State University has global research prominence in a variety of humanities disciplines
which are supported by the University Libraries’ rich, distinctive, and world class special
collections. OSU has targeted data analytics as a foundational tool for creating transformational
solutions across its disciplines. In this context, there is growing strength at the University around
“Big Data” —and it’s culture— as objects of humanistic study; computational humanities; and data
art, aesthetic, and visual communication. The OSU Libraries is matching this energy with
investments in licensing and partnering to provide access to digital primary source collections and
building out infrastructure to reformat, collect and deliver born digital and digitized special
collections. The resident will connect our innovative research services and distinctive collections
to the University’s growing community of digital humanists. Reporting to the Fine Arts Librarian,
the resident will work in close collaboration with the Head of Research Services and the Head of
Thompson Library Special Collections.
Responsibilities:
• Create outreach activities. Highlight OSUL special collections and other digital and
online primary source collections as resources for digital inquiry in the campus
community through the development and implementation of an outreach plan.
• Evaluate constituency needs. Analyze trends in arts and humanities departments at
OSU and the digital scholarship practices in the disciplines themselves to develop
teaching and research services.
• Explore partnerships. Engage with the Humanities Institute and other campus entities to
identify innovative and evolving digital scholarly initiatives.
• Foster interdisciplinary collaborations. Actively seek opportunities to connect the
Libraries’ special collections and other digital resources with a wide variety of scholars
across campus and connect those scholars with each other.
• Provide consulting. Assist arts and humanities scholars and students with identifying
techniques, tools, and distinctive collections that serve to advance their teaching, learning
and research.
• Advance transformative teaching. Actively engage with faculty and graduate teaching
assistants as partners in programmatically integrating information literacy concepts and
primary sources into the curriculum.
• Collaborate across the Libraries. Work closely with the Libraries’ Information Technology
teams, Digital Content Services, the Data Management Librarian and Special Collection
Librarians to develop an inspiring program around humanistic data curation and use at
OSUL.
• Serve on selected library committees.
• Begin development of a research agenda that will contribute to an area of scholarship.
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Required qualifications:
• Master’s degree in Library/Information Science from an ALA-accredited program
completed by the time of appointment
• Evidence of a user-centered vision and innovation
• Effective oral, written, and interpersonal communication skills
• Interest in professional development and research
Preferred qualifications:
• Academic background in the Arts and/or Humanities
• Ability to work effectively and creatively in a collaborative and complex environment
• Strong understanding of how data is analyzed and interpreted to generate new
humanistic knowledge
• Aptitude for working productively with a diverse range of faculty, students, and academic
professional staff
• Experience working on cross-disciplinary, distributed, collaborative projects
• Familiarity with digital data analysis tools and techniques applied to humanities research
• Experience working in museums or special collections
About the Appointment
This is a full-time, two year Visiting Faculty (non-tenure track) position. As a Visiting Faculty
member, the resident is strongly encouraged to engage in professional research and publication.
The resident will provide a faculty annual report as well as periodic reports to the Diversity
Committee to track progress on established objectives. Salary is commensurate based on
qualifications and experience.
About The Ohio State University:
Founded in 1870, The Ohio State University is a world-class public research university and the
leading comprehensive teaching and research institution in the state of Ohio. With more than
63,000 students (including 56,000 in Columbus), the Wexner Medical Center, 14 colleges, 80
centers and 175 majors, the university offers its students tremendous breadth and depth of
opportunity in the liberal arts, the sciences, and the professions.
The Ohio State University Libraries contribute to the University’s eminence as dynamic partners
and campus leaders in advancing inquiry and discovery for OSU, the state of Ohio and for an
ever expanding community of world scholars. Additional information about The Ohio State
University Libraries is available at http://library.osu.edu.
Benefits:
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fsbensummaryreg.pdf.
Application:
Applications will be accepted until the position is filled. Preference will be given to applications
received by May15th, 2015. Please send cover letter, CV, references, and salary history and
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject
field.
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH
43210, 614-247-8887
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Mary P. Key Diversity Resident:
Latin American Studies
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the
position of Mary P. Key Diversity Resident. OSU Libraries’ two-year Mary P. Key Diversity
Residency Program is designed to provide mentorship through a successful transition from
academic training to research librarianship, to provide the opportunity for hands-on exposure in
many areas of the University Libraries’ operations, and to increase diversity from
underrepresented groups for academic librarianship and The Ohio State University Libraries. The
program provides professional development in a nurturing, yet productive, real world environment
at one of the top 10 public university libraries in the country. The Resident will be encouraged to
participate in selected workshops, conferences, institutes, and committees and develop a robust
portfolio of engagement at the start of their library career.
During 2015-17, the resident will advance engagement in Latin American Studies and with cocurricular centers. In an increasingly globalized, interdisciplinary, technologically enriched
academic context, the OSU Libraries’ Area Studies program provides forward-facing, responsive
services which intensely support research, teaching and learning. OSUL’s Latin American
Studies services and collections are relevant and distinctive, reflecting the dynamic energy of the
University’s Center for Latin American Studies (CLAS) and the Spanish and Portuguese
Department (SPPO). The resident will engage with these vigorous programs as they explore new
possibilities in dual degrees, new pedagogies, community engagement led by the steady growth
of the Latino Studies program and foreign language instruction in a variety of peninsular and
indigenous languages. The resident will also advance understanding of the global information
environment and explore strategies for supporting co-curricular centers and initiatives on
campus. The resident will build partnerships to participate in shared practices that connect the
Libraries’ learning environment, expertise, resources, and services with constituent needs.
Responsibilities:
• Actively engage. Develop strong working relationships with an interdisciplinary
community of faculty, students, and staff, serving specifically as liaison to CLAS and
SPPO.
• Advance transformative teaching. Work closely with faculty and graduate teaching
assistants to programmatically integrate information literacy concepts and library
resources into the curriculum, including instruction in globally networked learning
environments and offering on-demand research support.
• Leverage online resources. Identify areas where new online learning and digital tools
can place the Libraries into the flow of teaching, learning and research.
• Collaborate across the Libraries. Work with other subject, area studies and special
collections librarians to develop interdisciplinary solutions to integrating distinctive
intellectual content and services into the academic environment.
• Collection development. Assist with the management of a distinctive, interdisciplinary,
responsive research collection in Latin American Studies which supports distinguished
academic and teaching programs.
• Develop partnerships. Engage with co-curricular centers on campus such as the
Multicultural Center, Mershon Center for International Security Studies, or the Kirwan
Institute for Race and Ethnicity and evaluate the nature of co-curricular liaison work to
inform future libraries’ initiatives in this area.
• Serve on selected library committees.
• Begin development of a research agenda that will contribute to an area of scholarship.
Required qualifications:
• Master’s degree in Library/Information Science from an ALA-accredited program
completed by the time of appointment
• Effective oral, written, and interpersonal communication skills in English and Spanish
and/or Portuguese
• Evidence of a user-centered vision and innovation
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•

Interest in professional development and research

Preferred qualifications:
• Advanced degree in a Latin American-related subject area
• Ability to work effectively and creatively in a collaborative and complex environment
• Understanding of major trends in Latin American Studies scholarship
• Experience in developing and delivering innovative instruction and research support
services
About the Appointment
This is a full-time, two year Visiting Faculty (non-tenure track) position. As a Visiting Faculty
member, the resident is strongly encouraged to engage in professional research and publication.
The resident will provide a faculty annual report as well as periodic reports to the Diversity
Committee to track progress on established objectives. Salary is commensurate based on
qualifications and experience.
Benefits:
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fsbensummaryreg.pdf.
Application:
Applications will be accepted until the position is filled. Preference will be given to applications
received by May 15th, 2015. Please send cover letter, CV, references, and salary history and
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject
field.
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH
43210, 614-247-8887

Mary P. Key Diversity Resident:
Metadata Transformation
The Ohio State University (OSU) Libraries seeks a dynamic and self-motivated librarian for the
position of Mary P. Key Diversity Resident. OSU Libraries’ two-year Mary P. Key Diversity
Residency Program is designed to provide mentorship through a successful transition from
academic training to research librarianship, to provide the opportunity for hands-on exposure in
many areas of the University Libraries’ operations, and to increase diversity from
underrepresented groups for academic librarianship and The Ohio State University Libraries. The
program provides professional development in a nurturing, yet productive, real world environment
at one of the top 10 public university libraries in the country. The resident will be encouraged to
participate in selected workshops, conferences, institutes, and committees and develop a robust
portfolio of engagement at the start of their library career.
During 2015-2017, the resident will advance the Libraries digital initiatives through enhanced
metadata design and transformation. OSU Libraries is currently accelerating and reconfiguring
our digital initiatives program. New infrastructures, including a digital preservation repository,
image management system, and digital exhibits platform along with initiatives to scale up digital
collections will require substantial investment in metadata. As the library community prepares for
a non-MARC based infrastructure, OSU Libraries is committed to exploring opportunities and
rethinking current practices to prepare the Libraries’ data for this future. The resident will work
collaboratively across the organization to advance the Libraries’ metadata program to prioritize,
document, and execute metadata activities, to ensure that metadata for digital collections (often
represented by diverse data types) are effectively integrated with traditional library collections
across various discovery tools, migrate metadata between systems, and ensure that metadata is
being created and maintained according to best practices.
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Responsibilities:
•

•

•
•
•

•
•

Support development of metadata guidelines. The resident will work with a variety of
stakeholders to support the research and documentation components of developing
guidelines for metadata for the OSU Libraries. Once developed, the resident will
participate in creating, maintaining, and transforming metadata according to these
guidelines.
Transition of metadata to ArchivesSpace. Migrate metadata to the newly-implement
archival management systems using a variety of workflows including EAD loading,
transformation of MARC, and other data sources. Identify, plan, and implement data
normalization and clean-up projects.
Migration of existing content to the IMS. The resident will work on mapping and
transforming metadata to migrate to the new Image Management System (IMS).
Metadata transformation for the Knowledge Bank. The resident will have the opportunity
to learn relevant skills and standards by performing metadata transformation to prepare
content for Knowledge Bank, OSU Libraries’ Institutional Repository
Assist in the growth and development of metadata infrastructure to support Digital
Initiatives and prepare OSUL for the transition from the present MARC environment to
one that facilitates the management and use of library data as linked data (e.g.
BIBFRAME, RDF, schema.org).
Serve on selected library committees.
Begin development of a research agenda that will contribute to an area of scholarship.

Required qualifications:
•
•
•
•
•
•

Master’s degree in Library/Information Science from an ALA-accredited program with a
focus on metadata or digital libraries, completed by the time of appointment
Knowledge of one or more library metadata standards
Flexibility and creativity in adapting to rapidly changing metadata management
environments
Effective oral, written, and interpersonal communication skills
Excellent analytic skills, including complex problems solving
Interest in professional development and research

Preferred qualifications:
•
•
•
•

Experience in project planning, workflow development, and/or writing documentation
Experience working with library metadata standards, such as RDA, AACR2, and MARC,
and non-MARC metadata standards such as Dublin Core, VRA Core, METS or MODS
Proficiency in XML or other relevant computer programming skills
Ability to work effectively and creatively in a collaborative and complex environment

About the Appointment
This is a full-time, two year Visiting Faculty (non-tenure track) position. As a Visiting Faculty
member, the resident is strongly encouraged to engage in professional research and publication.
The resident will provide a faculty annual report as well as periodic reports to the Diversity
Committee to track progress on established objectives. Salary is commensurate based on
qualifications and experience.
The Ohio State University Libraries contribute to the University’s eminence as dynamic partners
and campus leaders in advancing inquiry and discovery for OSU, the state of Ohio and for an
ever expanding community of world scholars. Additional information about The Ohio State
University Libraries is available at http://library.osu.edu.
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Benefits:
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fsbensummaryreg.pdf.
Application:
Applications will be accepted until the position is filled. Preference will be given to applications
received by May 15th, 2015. Please send cover letter, CV, references, and salary history and
requirements to Erica Jonak at jonak.3@osu.edu. Please include the position title in the subject
field.
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH
43210, 614-247-8887

Fiscal Associate
This position will provide operational and financial support for the Thompson Business Office.
Responsibilities include oversight and processing of patron fine collection; approving paper and
electronic invoices/credits for payment, including credit card statements; verifying receipt of items
on invoices against correct Libraries’ acquisition system purchase order numbers; reviewing
invoices & Sierra records for presence and accuracy of title in bibliographic record; working with
ACQ and accounting to resolve credit card discrepancies, processing phone request, monthly
invoices, and submitting eRequests; scheduling library vehicles; processing development gifts for
deposit; other duties as assigned.
Required Qualifications: Bachelor’s Degree in Accounting or Business Administration or an
equivalent combination of education and experience; high degree of experience with MS Word
and Excel.
Desired Qualifications: Attention to detail and accuracy; well-developed analytic and problem
solving skills; customer service experience; highly developed communication and interpersonal
skills; strong organizational skills with the ability to manage multiple projects and deliver
assignments on time; high degree of integrity; one year of general accounting experience.
For additional information and to apply, please visit https://www.jobsatosu.com/ and search for
job opening 406405 by 3/15/2015.

Engineering Librarian
The Engineering Librarian has primary responsibility for providing user-centered services in
support of research, scholarship, and teaching for the College of Engineering, excluding the
Knowlton School of Architecture. The librarian approaches delivery of services with creativity and
innovation to align with the Libraries’ Strategic Plan and to operate within the Engaged Librarian
Framework. Hallmarks of success will include building strong partnerships, deepening
engagement, contributing to collection strategies and management, and leveraging technology to
collaborate with the world class and renowned faculties of the College of Engineering.
As a member of the 18th Avenue Library team, the Engineering Librarian will collaborate with a
cohort of science and data librarians to advance existing services, to envision and articulate new
services, and to develop new pathways to strengthen partnerships in the future. Emphasis will be
placed on supporting the research life cycle, establishing information literacy partnerships,
building and managing library collections, and working collaboratively with colleagues from across
the Libraries to support the University’s Discovery Themes (Energy and Environment, Food
Production and Security, Health and Wellness).
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Responsibilities:
Liaison
• Actively engage and communicate effectively with faculty, students, and staff in
assigned areas, developing strong working relationships.
• Be knowledgeable and able to speak about a range of library issues, including scholarly
communication, digital initiatives, the development of new online tools, copyright, data
management, and the integration of information literacy skills into the curriculum.
• With support from the Libraries’ Assessment Coordinator, assess user needs to
develop and maintain relevant, high-quality services and collections.
• Analyze trends in departmental teaching and research programs, stay abreast of
scholarship in the disciplines themselves, and use this knowledge to anticipate users’
needs.
• Champion the library as an intellectual meeting place for programming, content, and
inquiry.
Research Services
• Analyze and understand users’ research and information needs to develop, refine,
assess, and sustain research and information services and programs in all formats.
• Actively seek opportunities to foster interdisciplinary collaborations in the provision of
research and information services across the campus.
• Provide research consultations for students and faculty members in engineering and, as
appropriate, with students and faculty aligned with the University’s Discovery Themes.
• Continuously evaluate and assess research and information-related services.
Teaching and Learning
• Actively engage with faculty and graduate teaching assistants as partners in
programmatically integrating information literacy concepts and skills into the curriculum. •
Collaborate in the design, implementation, and maintenance of online tools and services
that meet the needs of discipline/interdisciplinary research communities.
• Understand and apply basic principles of instructional and assignment design, develop
effective instructional materials and sessions in a variety of formats and provide
alternative learning opportunities.
• Engage in reflective teaching through the use of instructional improvement tools
available from the Libraries’ Teaching & Learning Department and the university.
Scholarly Communication
• Understand the scholarly communication process, publishing models, and emerging
trends in assigned disciplines.
• Understand and explain the principles behind open access publishing, institutional
repositories, and authors’ rights.
• Promote Ohio State University Libraries publishing partnership options.
Collection Development and Management
• Strategically select material in all formats to serve the current and future research,
teaching, and learning needs in assigned subject areas.
• Build on collections of distinction that may also serve regional, national and
international users.
• Work effectively with colleagues to enhance acquisition, access, discovery, and use of
library collections.
Required Qualifications:
• An ALA-accredited MLS or MLIS degree.
Preferred Qualifications:
• An advanced degree in a discipline related to the liaison areas.
• Experience working with engineers in an academic or research environment.
• Knowledge of the organization of information and scholarship in engineering disciplines.
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• Demonstrated teaching experience.
• Ability to conduct environmental scans and reviews of faculty and student research
needs.
About OSU Libraries: A Driving Force for Change
The Ohio State University Libraries is a highly valued partner and campus leader in advancing
discovery and learning for OSU, for the state of Ohio and for an ever expanding community of
world scholars. Aligned with the University’s vision to be the world’s preeminent public
comprehensive university, the Libraries advance student and faculty success by delivering
distinctive content and fostering intellectual connections.
A world-class public research and comprehensive teaching university such as OSU demands a
top research library and OSU Libraries is rising to eminence along with the rest of the University.
The Libraries, a leader among peers, is currently ranked in the top 10 among the public university
members of the Association of Research Libraries, a reflection of the investment of the University.
This ranking also places OSU Libraries within the top 20 of 126 ARL member libraries. The OSU
Libraries is an essential charter member of OhioLINK, a consortium of 88 Ohio academic libraries
and the State Library of Ohio and shares resources through that organization. The Libraries also
enhances collections and services by participation in the CIC, the academic consortium of Big
Ten institutions.
With this support and these partnerships, the OSU Libraries has turned its attention to rapid
innovation to address the challenges of the evolving academic environment. Major renovation
projects continue to enhance our spaces for collaborative and dynamic teaching, learning and
research. An ambitious talent management plan is bringing new skills and reframing long held
strengths. Increased investment in a wide variety of digital initiatives aims to revolutionize
discovery and access anytime, anywhere to our vast and distinctive resources. Our impact
reaches beyond our campus and extends the land-grant mission internationally. To learn more
about the strategic plan under current implementation, visit:
https://go.osu.edu/libraries_strategic_plan. For a snapshot of our ambitions for longterm growth
and innovation, visit our fundraising Campaign statement: http://library.osu.edu/news/giving-tothelibraries/.
Rank/Salary:
The position is a full-time, permanent, 12-month tenure-track faculty appointment and reports to
the Head of 18th Ave Library. Salary and faculty rank are dependent on qualifications and
experience.
Benefits:
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement
choices are also available. For a summary of benefits, see: https://go.osu.edu/benefits_summary
Application:
Applications will be accepted until the position is filled. Preference will be given to applications
received by April 13, 2015. Please send cover letter, CV, references, and salary history and
requirements to Erica Jonak at jonak.3@osu.edu. Please include Engineering Librarian in the
subject field. Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall,
Columbus, OH 43210, 614-247-8887.

Japanese Studies Librarian
The Ohio State University Libraries invites applications and nominations for the position of
Japanese Studies Librarian to join a substantial, responsive and high impact area studies
program which strongly supports research and teaching at the University. The Japanese Studies
collection is relevant and distinctive, reflecting the prominence of the University’s East Asian
Studies Center, the Institute for Japanese Studies and the Department of East Asian Languages
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and Literatures (DEALL). The Japanese Studies Librarian is a critical partner for these dynamic
programs and leads the Libraries’ engagement and collection building in these areas to advance
discovery and learning in a globalized, information-rich environment. The Japanese Studies
Librarian is responsible for outreach activities, collection development, and research services that
cultivate relationships and enhance teaching, learning, and research in the East Asian Studies
Center, the Institute for Japanese Studies and DEALL. The Japanese Studies Librarian also
builds partnerships to participate in shared practices that connect the Libraries’ learning
environment, expertise, resources, and services with constituent needs.
Responsibilities:
• Actively engages and communicates effectively with faculty, students, and staff in assigned
areas, developing strong working relationships and serving as liaison to the East Asian
Studies Center (a pioneering U.S. Department of Education National Resource Center), to
the Institute for Japanese Studies, to faculty in DEALL and to a variety of other programs with
interest in Japanese Studies.
• Engages with faculty, students and other scholars to provide proactive Japanese Studies
research support and innovative instruction in collaboration with the Libraries’ Teaching and
Learning, Research Services and Digital Content Services departments.
• Builds and manages a distinctive, interdisciplinary, responsive research collection in
Japanese and related East Asian areas in support of distinguished academic and teaching
programs and promotes current services and collections. Assesses user needs to develop
and maintain relevant, high-quality services and collections.
• Be knowledgeable about and be able speak to a range of library issues, including scholarly
communication, copyright issues, digital initiatives, the development of new online tools, and
the integration of information literacy skills into the curriculum.
• Analyzes trends in East Asian Studies Center, the Institute for Japanese Studies and DEALL
teaching and research programs, stay abreast of scholarship in the disciplines themselves,
and use this knowledge to respond to departmental needs.
• Actively develops regional, national and international partnerships and collaborations to
advance the strategic directions of the Libraries, representing OSU in forums such as the
Council on East Asian Libraries (CEAL) and the North American Coordinating Council on
Japanese Library Resources (NCC).
• Supports and engages in fundraising, grant writing, marketing and outreach that strengthen
the Libraries’ programs, in partnership with Advancement, the East Asian Studies Center and
DEALL.
• Provides direct supervision of the East Asian Studies Program Assistant. In consultation with
the Head of Area Studies and the Associate Director for Special Collections and Area Studies
writes position descriptions, hires, assigns job responsibilities, coaches and mentors,
conducts performance evaluations, and facilitates staff development and training
opportunities.
• Participates proactively on library-wide committees, task forces and teams. Seeks
opportunities to engage with local community organizations to promote Japanese collections.
• Collaborates with other subject, area studies and special collections librarians to develop
interdisciplinary solutions to integrating distinctive intellectual content and services into the
academic environment.
• Contributes to developments in the field of area studies librarianship through active
professional engagement and research, presenting and publishing in appropriate venues.
Required qualifications:
• Accredited MLS or a PhD obtained by time of appointment required.
• Solid command of the history and major trends in research and scholarly publishing in East
Asian Studies, especially Japanese Studies and the history of Japan, including digital
resources, and with vendors able to supply appropriate materials from a variety of sources
• Excellent language skills in Japanese
• Excellent communication skills in English

27

Preferred qualifications:
• Experience as a Japanese or East Asian Studies librarian, or a comparable combination of
academic and professional experience
• Demonstrated ability to work effectively and creatively in a collaborative and complex
environment
• Evidence of both professional initiative and flexibility
• Demonstrated ability to work effectively and collegially with a diverse population
• Experience in developing and delivering innovative instruction and research support services
• Experience in using bibliographic utilities and databases to search non-Roman scripts
• Ability to identify and work with materials in other languages relevant to East Asian Studies,
such as Korean or Chinese.
About the OSU Libraries Area Studies Program:
The OSU Libraries has built strong and deep area studies collections in association with the
programs of OSU’s distinguished Title VI Area Studies Centers and related departments of
language, literature and culture. As Ohio State aspires to be a globalized academic institution
committed to responsible international engagement and its Office of International Affairs aims to
“foster excellence in the study of languages, the history of arts and cultures and their societies,
and international security,” Area Studies librarians partner to advance knowledge building in
today’s dynamic and diverse global information environment.
Rank/Salary:
The position is a full-time, permanent, 12-month tenure-track faculty appointment and reports to
the Head of Area Studies. Salary and faculty rank are dependent on qualifications and
experience.
Benefits:
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick leave, 10
holidays, hospitalization, major medical, surgical-medical, dental, vision, long-term disability
insurance, and life insurance at 2.5 times one’s annual salary. State and alternative retirement
choices are also available. For a summary of benefits, see: http://hr.osu.edu/hrpubs/ben/fsbensummaryreg.pdf.
Application:
Applications will be accepted until the position is filled. Preference will be given to applications
received by January 5, 2015. Please send cover letter, CV, references, and salary history and
requirements to Kelly Rose at rose.900@osu.edu. Please include Japanese Studies Librarian in
the subject field.
Contact Information: Erica Jonak, Human Resources, 1858 Neil Avenue Mall, Columbus, OH
43210, 614-247-8887.

The Ohio State University is an equal opportunity employer. All qualified applicants will
receive consideration for employment without regard to race, color, religion, sex, sexual
orientation or identity, national origin, disability status, or protected veteran status.
EEO/AA employer
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Rough Edges: Women
Artists and the Collegiate
Press
Through May 10, 2015
Thompson Library Gallery
Drawing on collections from
the Fine Arts Library and the
Rare Books & Manuscripts
Library, this exhibition
presents historical and contemporary works by boundary-pushing women artists. It also
highlights the Logan Elm Press, which has gained a reputation for campus engagement
and support of experimental art practices.

King of the Comics:
William Randolph Hearst
and 100 Years of King
Features
Through March 15, 2015
Billy Ireland Cartoon Library
& Museum
This exhibition examines
the role William Randolph
Hearst played in the birth of newspaper comics and trace the 100-year history of King
Features Syndicate, the company he founded to develop and distribute comics,
columns, editorial cartoons, puzzles, and games around the world.
Among the many King creations included in this exhibition will be: The Katzenjammer
Kids, Happy Hooligan, Little Jimmy, Bringing Up Father, Krazy Kat, Polly and Her Pals,
Tillie the Toiler, Popeye, Blondie, Barney Google and Snuffy Smith, Flash Gordon, The
Phantom, Mandrake the Magician, The Little King, Henry, Prince Valiant, Buz Sawyer,
Rip Kirby, Big Ben Bolt, Beetle Bailey, Dennis the Menace, Juliet Jones, Hi and Lois,
Family Circus, The Lockhorns, Tiger, Quincy, Hagar the Horrible, Zippy, Marvin, Curtis,
Bizarro, Baby Blues, Mutts, Rhymes with Orange, Zits, Tina’s Groove, and Dustin. In
addition to original drawings by the artists, related materials such as printed pages,
photographs, correspondence, sales brochures, advertisements, and merchandise will
dramatically demonstrate the impact that King Features has had on the evolution and
success of newspaper comics.
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WORLD OF SHOJO MANGA!
MIRRORS OF GIRLS’ DESIRES
Opening March 28
Matsumoto, Akira (Reiji). Aoi Hanabira (Blue Petals) (Tokyo:
Showa Manga Shuppansha, 1958)

The Billy Ireland Cartoon Library & Museum will celebrate
Women’s History Month, and their international cartoon
holdings, with the opening of World of Shojo Manga! Mirrors
of Girls’ Desires, a traveling exhibit curated by Masami
Toku, Department of Art and Art History, California State
University-Chico. The exhibition opens March 28. This
exhibit will be part of a continuing celebration of manga
throughout the spring semester, including two
symposiums: Classic Manga and Development
& Globalization of Manga. Staff are also invited to the
opening reception, Saturday, April 4 from 5 – 7 p.m.
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