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Open Educational Resources at Ohio State 
The Ohio State University Libraries and Office of Distance Education and eLearning are 
partnering with the University of Minnesota Open Textbook Library Project to promote 
open educational resources at Ohio State.  Events include an open presentation on 
open educational resources and workshops for faculty and librarians on using OERs.   

All three events will be held February 17.  There is a workshop for librarians from 1 – 
2:30 p.m. in Thompson Library Room 165.  All subject liaisons are encouraged to attend 
but others are welcome as well.   

The faculty workshop from 1:30 – 3 p.m. is by invitation.  We are targeting faculty in 
large enrollment courses for which there is a textbook available in the Open Textbook 
Library (http://open.umn.edu/opentextbooks/). The subject liaisons for these courses are 
working on recruiting people in these areas.  However, if there is a textbook available in 
your subject area and you would like to invite a faculty member or instructor to the 
workshop, please contact Nancy Courtney, courtney.24@osu.edu . After the workshop, 
participants will be asked to write a short review of an open textbook for which they will 
receive a $200 stipend.  

There will also be an open presentation on OERs from 4 – 5:30 p.m. on the 11th floor of 
Thompson.  Please encourage any of your faculty to attend this event. 

More about these events is available at http://odee.osu.edu/news/1825 .  
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Important Information for Those Dealing with 
Minors / Activities and Programs with  
Minor Participants Policy Revision  
Annually, the university is proud to host over 500,000 minors in over 600 programs 
ranging from camps to educational opportunities. Minors participate in individual 
activities with individual university constituents ranging from internships to observing in 
laboratories. These programs and activities constitute an important part of our mission.   
 
Human Resources Policy 1.50 which addresses Activities and Programs with Minor 
Participants has been revised to help ensure the best experience possible and to 
safeguard the wellbeing of minors and those university constituents who deal with 
minors.  The policy defines minors as:  

Any individual under the age of 18 or under 21 years old incapable of self - care 
because of a mental or physical disability who is a participant in an activity or 
program with minors. This does not include persons under the age of 18 who 
are enrolled for academic credit or have been accepted for enrollment. 

 
The policy applies to all university constituents, including:  

Faculty, staff, appointees, students, student employees, graduate associates, 
volunteers and interns.  

 
All university constituents are required to:  

• Read and understand the policy 
• Report any child abuse or neglect, or suspected abuse or neglect  

 
In addition to the above requirements, all university constituents working in activities and 
programs with minors in the course of their university duties are required to:   

• Complete required training annually  
• Sign and agree to abide by certain Standards of Behavior 

                 
In addition to the above requirements, all university constituents who are in the care, 
custody, or control of minors are required to:  

• Register activities and programs annually  
• Clear a background check every four years  

 
OSUL HR is responsible for assisting with and monitoring the policy and its guidelines, 
including:  

• Keeping records  
• Facilitating the registration of activities and programs 
• Initiating background check requests 
• Ensuring compliance with annual training requirements 

 
As a university constituent, if you have or anticipate having any minors working, 
volunteering, interning, observing or otherwise located within your area, make sure to 
contact OSUL HR for assistance in assuring compliance with this very important policy 
and its guidelines.  To assist in determining if your situation is an “activity or program 
with minors, please contact OSUL HR or use these FAQs.  For any questions, contact 
Erica Jonak, Jonak.3@osu.edu or Michael Barclay, Barclay.59@osu.edu.    
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Register for training with the university's  
new preferred travel agency 
  
Registration is now available for Arrangers and Travelers to participate in training with 
our new preferred travel agency.  These sessions will be held from Tuesday, January 27 
through Friday, January 30.  Classroom space is limited and registration will be closed at 
5 p.m. on Friday, January 16, 2015.  Please only register for the session pertaining to 
your role – Arranger or Traveler.  Please share the registration link below to other 
eligible participants as applicable to your unit. 
  
Online Booking Training – Arranger 
Course description:  This training session is presented by the university’s Travel Office 
and Corporate Travel Planners (CTP).  Customized to address the role of the travel 
arranger, the session will include an overview of Travel Policy and  the eTravel System 
changes, along with a thorough walk-through of the online booking process and full 
service assistance.  The session will conclude with a brief Q&A. 
  
Online Booking Training – Traveler 
Course description: This training session is presented by the university’s Travel Office 
and Corporate Travel Planners (CTP).  Customized to address the needs of the traveler 
who may arrange their own travel, the session will include an overview of Travel Policy 
and the eTravel System requirements, along with a thorough walk-through of the online 
booking process and full service assistance.  The session will conclude with a brief Q&A. 
  
Online Registration:  http://go.osu.edu/travelcourses 

• Login with name.# - Click "OK" 
• Select Class Catalog - Get Information, Enroll or Cancel a Registration 
• Select applicable Training option (Traveler or Arranger) - Click "GO!" 
• Click "Select" for an available class session  
• Click "Enroll in this session" to finalize your registration - Confirm by 

clicking "Yes" 
 
**Reminder** Registration for training ends Friday, January 16, 2015 (5 p.m.) 

 For additional assistance, contact the Travel Office at travel@osu.edu or 614.292.9290 
 

Off campus delivery to OSU distance users 
Circulation Services and Interlibrary Services are pleased to announce a new one year 
pilot program to offer off-campus delivery of OSU, OhioLINK, SearchOhio, and 
interlibrary loan items to OSU patrons that started Monday, January 12, 2015. 
 

• Current OSU faculty, staff, and students within the United States but outside 
the state of Ohio can request that OSU, OhioLINK, and SearchOhio items be 
mailed to them by choosing ‘Distance User (Out of state)’ as the pick-up location 
in our catalogs, including WorldCat@OSU.  The Circulation Paging Office staff 
will confirm a delivery address via email with the patron before sending the 
requested items via UPS (delivery signature required).  Patrons without access to 
an OSU campus can also use the ‘Distance User’ delivery option when 
requesting interlibrary loan items through ILLiad to have the Interlibrary Services 
office mail items to them as well.  Users do not necessarily need to be enrolled in 
a distance education course to request materials for off-campus delivery; so OSU 
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faculty doing research out-of-state or OSU grad students finished with 
coursework and writing their dissertation elsewhere in the U.S. would be eligible. 

• The OSU Libraries will subsidize the cost of one-way delivery to the patron, but 
users will be responsible for return shipping to Thompson Library at their own 
expense via a traceable delivery method (such as UPS, Fedex, USPS with 
Tracking).    

• Only circulating materials with loan periods of three weeks of longer can be 
mailed and are subject to recall.   

• OSU faculty, staff, or students located within the state of Ohio are not eligible 
for off-campus UPS delivery and should use the OhioLINK catalog to request 
OSU, OhioLINK, and SearchOhio materials for pick-up at any of the 80+ 
OhioLINK member libraries around the state. 

 
If you have questions, please contact Tony Maniaci in Circulation Services or Brian 
Miller in Interlibrary Services. 
 

OSU Health Plans Provide  
Minimum Essential Coverage 
Federal law requires individuals to indicate on their 2014 tax returns whether they had 
minimum essential health coverage in 2014. The Ohio State University Faculty and Staff 
Health Plans (OSU Health Plans) provide minimum essential coverage. If you were 
covered under an OSU Health Plan in 2014, you had minimum essential coverage for 
each month that you were enrolled. If you need to know your effective dates of 
coverage, you may email the Office of Human Resources Customer Service Center at 
service@hr.osu.edu.  Additional information can be found at: 
http://hr.osu.edu/benefits/aca.aspx. 
 

Staff Career Development Grant Applications 
Accepted Until January 31 
The Staff Career Development Grant provides staff with an opportunity to further their 
growth and development by investing in themselves. Eligible staff can apply for a grant 
of up to $1,000 and groups of two or more staff can apply for a grant of up to $1,500. 
Grants, awarded by the Office of Human Resources in partnership with the University 
Staff Advisory Committee, can be used for education and training costs related to job 
and/or career goals. Funds can be used toward professional development expenses, 
including registration fees, travel costs, training materials and other opportunities 
associated with learning and development.  Staff must be regular full or part-time 
Classified Civil Service or Administrative and Professional staff members with at least 
two continuous years of service with Ohio State. Former Ohio State staff members with 
at least two continuous years of service and who are currently unemployed due to the 
elimination of job position within the past year are also eligible.  Applications can be 
submitted via mail to Staff Career Development Program, Office of Human Resources, 
Suite 410, 1590 N. High Street, Columbus, OH 43201 or via email to 
staffgrant@hr.osu.edu. Click here for more information. 
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Faculty Annual Review Process 
The University Libraries’ Faculty Annual Review Process and AP&T Criteria follow the 
requirements for annual reviews as set forth in the Office of Academic Affairs. Materials 
and resources needed for the annual process can be found at the Faculty Annual 
Review Process web site at https://library.osu.edu/document-registry/docs/292.   Below 
are the important dates for January 2015: 
 
1/1 Annual review period begins   

1/10 Faculty have drafted annual goals and discussed with 
supervisor 

Goal Setting Guide 
Goal Setting Template 

1/22 Supervisors have discussed goals with Department Head 
or AD   

1/30 Supervisors have provided feedback to faculty on 
finalized goals   

1/31 Faculty have updated goals in Research in View Research in View 

 

Pay advices to include employer-paid benefits  
New for 2015, Ohio State’s contributions toward your benefits will appear on your next 
pay advice. This includes the portion paid by Ohio State for employees’ health coverage, 
group term life insurance, long-term disability and retirement contributions. Your take-
home pay is not impacted. This will appear on biweekly advices on Friday (1/23) and 
monthly advices on Friday (1/30).  To review pay advices online, visit eprofile.osu.edu/.  
For more information, please visit go.osu.edu/benefitsfaq or email service@hr.osu.edu.   

Executive Committee Meeting Notes,  
December 18, 2014 
IFLA Update 
Diedrichs, Carter, Patton-Glinski and Batts participated in a site visit with colleagues 
from IFLA, KIT, and the National Committee this week. The group toured the convention 
center and COSI and discussed the timeline and other specifics related to the 
conference. More details about how OSUL faculty and staff can participate will be 
shared in 2015. 
 
Adding Licenses to OSUL Web Pages 
Strieb circulated a draft proposal for open licensing of OSUL web pages. She will work 
with Sandra Enimil to share the draft and get feedback from stakeholders across 
University Libraries. Following the discussion period, Exec will review a revised and final 
proposal. 
 
Diversity Resident Proposals 
Exec reviewed and discussed the nine proposals received for diversity resident 
positions. Exec would like to further explore three of the positions and the ADs will work 
with the authors and present final proposals in early 2015.  
 
Position Discussion 
Exec approved posting the following positions: 

• LA1 Evening Circulation (THO) 
• LA1 Weekend Circulation (THO) 
• Systems Administrator (IT Division)  
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Open Presentation: Associate Curator for 
Outreach & Engagement, BICLM 
The Search Committee for the Associate Curator for Outreach & Engagement, Billy 
Ireland Cartoon Library & Museum invites you to attend an open presentation Thursday.  
The presenter will have 20 minutes to speak on the topic, Opportunities and challenges 
in engaging diverse audiences by integrating cartoon and comics collections into 
transformative research, teaching, and learning, followed by 20 minutes of questions and 
answers.  
 
January 15 – Paul Hanna 

10:30 – 11:10 a.m. 
Thompson 165 
Evaluation: http://go.osu.edu/paul-hanna 

 
Application materials are available at: J:\working groups\HR Info\Associate Curator for 
Outreach and Engagement 
 

 
News you’ve seen before… 

 

iPad Cart available for spring teaching needs 
The iPads in the Classroom cart began as an Innovation Grant but has been approved 
as an ongoing program.  Our 30 iPads on a cart remain available for any library 
instruction session.  It is housed in Thompson Library and most easily used in any 
classroom there.  With some extra effort, it can also be rolled across campus if needed 
in another building.  

• To reserve the cart for your session  
o contact Amy Pickenpaugh (pickenpaugh.6) , or  
o from Outlook- click on New meeting or Scheduling assistant and type in 

+LIB THO iPad and select iPad01 (the cart with 20 iPads), iPad02 (10 
iPads to be transported separately), or both and add them to your 
meeting. More complete instructions here. 

• To see what apps are currently on the iPads, see the list here 
• To request an app to be added for your instructional need, contact Karen Diaz 

(diaz.28) 

Webinar Series from ACRL 
The Research and Education Division is hosting the showing of “From Awareness to 
Transformation: intersections of scholarly communication and information literacy in 21st 
century academic libraries.” 
 
This webcast series, organized by the ACRL Intersections of Scholarly Communication 
and Information Literacy task force, will focus on practical approaches to building and 
strengthening connections between scholarly communication and information literacy in 
academic libraries. These webcasts build on the work introduced in the ACRL white 
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paper, Intersections of Scholarly Communication and Information Literacy: Creating 
Strategic Collaborations for a Changing Academic Environment. 
 
Webcast 2: Designing Job Descriptions for New Roles: Integrating Scholarly 
Communication and Information Literacy into Library Liaison Job Descriptions 
January 22; 2-3 p.m.; 150B Thompson Library (Note: we will be viewing a recorded 
copy for this one, as the live webinar interferes with the January ELF meeting.) 
 
Webcast 3: Is Copyright the Third Rail in Information Literacy, or a Common 
Denominator?  
February 18, 2015; 2-3 p.m.; 150B Thompson Library 
 
These webcasts will provide content of use to a broad audience, from library staff who 
might have just begun these conversations to those who have already successfully 
addressing facets of the changing scholarly communication and information literacy 
landscape. Each webcast is related to the others but is also independent so you can do 
all three or just choose one or two that best meets your needs. 
 
No RSVP is required.  Mark your calendar now. 

 
ELF meeting  
Primary Resources: Best Kept Secrets 
January 15, 1-2:30 p.m.  
Thompson Library, Room 150 A&B 
Come learn and discuss with your colleagues best practices for getting primary 
resources in front of our users.  

• What do we have? 
• How do we make them discoverable? 
• How can subject and special collections librarians best collaborate when we 

teach with primary sources? 

Please join us for conversation and presentation around exploiting these sometimes 
hidden treasures of our physical and digital collections. 

Librarians - We Need You! 
Students in the libraries online credit course, Arts & Sciences 2120 need to meet with a 
librarian to conduct a 20-30 minute interview as one of their assignments.  These 
interviews are scheduled according to your availability during a 3-week period in the 
course.  
  
The assignment is intended to help students gain a more nuanced understanding of the 
library and its many functions. We need as many of you as are willing to participate in 
this to do so! 
 
What you’d need to do: 

• Tell us how many interviews you are willing to do. 
• Respond to individual student(s) when they contact you via email to coordinate a 

meeting time. (i.e. you don't need to start this process.) 
• Spend 20-30 minutes responding to student interview questions (there are seven 

questions).  This can be done in person (preferably) or by phone (if need be). 
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What we will do: 

• Provide the student with your email address so he/she can begin the process of 
setting up the appointment. 

• Provide you with a list of questions that we know the students will ask (they 
devise two of their own). These are questions that all librarians will be able to 
answer, regardless of the area of the library in which you work.  In fact, the 
diversity of positions is very instructional for our students! 

• Provide you with tips for an enjoyable experience 
• Thank you profusely for your participation! 

  
Thanks so much, and please go here to indicate your willingness!  We look forward to 
hearing from librarians who have not participated in this activity previously as well as 
those who have!  If you have questions, please contact Brian Leaf or Karen Diaz . 
  

Slavery and Human Trafficking 
University Libraries introduces           
Tuesdays @ Thompson, a monthly speaker 
series designed to honor diversity and 
inclusion at The Ohio State University by 
restoring the tradition of scholarly 
conversation over afternoon tea.  
 

We have asked four experts to talk, read, discuss and share artifacts from their personal 
experience, or the OSU Libraries’ collections, related to a topical monthly theme. 
 
The programs are scheduled in the Thompson Library’s Mortar Board Centennial Suite. 
Ohio State’s Class of 1912 placed a fireplace and mantel in the suite, where, “by the 
glow of the dying embers,” anyone from the OSU community “could read for inspiration 
and delight the books that stimulate the mind.” 
 
Slavery and Human Trafficking 
Tuesday, January 27, 3-4 p.m. 
Speaker: Teresa Fedor, Ohio House of Representatives, 45th District 
 
More than 1,000 Ohio children are victims of human trafficking and another 3,000 are at 
risk. In observance of National Slavery and Human Trafficking Prevention Month, 
Representative Fedor will discuss her ongoing involvement with human trafficking 
legislation and awareness within the state of Ohio. 
 

IT Projects for January-March 2015 Set 
The Libraries’ Information Technology team has put together its project priority plan for 
the first quarter of 2015.  The results can be seen on the IT blog.   
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2015 Committee Assignments Announced 
From Vice Provost and Director of Libraries Carol Diedrichs: 
 
In November we asked all of you to consider serving on one or more of the Libraries 
committees and working groups. These groups play a key role in moving our libraries 
forward and accomplishing the goals set forth in our strategic plan. I want to thank each 
of you who volunteered for your willingness to serve the Libraries in this additional 
capacity. Know that the work carried out by each of these groups and committees is vital 
and appreciated. 
 
Here are the committee appointments for 2015: https://library.osu.edu/document-
registry/docs/397. The coming year marks the fourth year of the new committee 
structure established by the Executive Committee for University Libraries. The Executive 
Committee has reviewed each committee and working group, revised committee 
charges if needed and added goals for 2015. The Committee Chair and Member 
Responsibilities document was prepared to outline expectations and responsibilities for 
committee chairs and members. I encourage you to review it before you begin work.  
 
I look forward to the good work of our committees as we move forward on the five 
strategic planning themes: services, collections, library as an intellectual crossroads, 
infrastructure, and innovative leadership.  All committee charges have been finalized and 
are posted at: http://library.osu.edu/about/committees/university-libraries-committee-
structure/ .  
 
We were fortunate to have a large number of excellent volunteers. If you were not 
appointed this time, I encourage you to volunteer in the future and I look forward to your 
continued involvement. Thanks again to all who volunteered to serve. 
 

Biometric Health Screenings January 26  
On January 26, 2015, the OSU Health Plan’s Health Promotion Specialists will be in 
Thompson Library, Room 150A, from 8:30 a.m. – 3 p.m. to do onsite biometric health 
screenings.  Remember, if you have had a physical within the past 12 months, you can 
use those values to complete your Personal Health Assessment (PHA) at 
www.yp4h.osu.edu.  Completing your PHA will allow you to receive your health care 
premium credit reduction, as well as make you eligible for cash-back incentives when 
you participate in YourPlanForHealth activities.  IMPORTANT - If the PHA is not 
completed by the deadlines indicated below, the medical plan choice defaults to the 
Basic PPO Plan, and the PHA premium credit is forfeited.   Medical Plans Summary and 
Comparison for 2015 are available here.   
  
• Recent and New Hires – Deadline to complete PHA:  60 days from your hire date  
• Current Employees – Deadline to complete PHA for the 2016 Plan Year:   
September 30  
 
Registration is now open online for the January 26 screenings.  In order to register for 
your screening, go to www.yp4h.osu.edu.  Click on “Start Here”.  Then click “Schedule a 
biometric screening”.  Log in with name.#.  Select “Appointments and Classes” tab on 
top.  Highlight “Biometric Health Screening”.  In the box that states “Appointment Code” 
please type in THO1262015   Then click “Find Appointments or Classes”.   This will 
show only the appointments for your event in your building.  Continue to schedule as 
usual.  If you experience any difficulty, please contact Customer Service at 292-4700, 
but you must have your Appointment Code or they will not be able to assist you. 

 9 

https://library.osu.edu/document-registry/docs/397
https://library.osu.edu/document-registry/docs/397
https://library.osu.edu/document-registry/docs/309
https://library.osu.edu/document-registry/docs/309
http://library.osu.edu/about/committees/university-libraries-committee-structure/
http://library.osu.edu/about/committees/university-libraries-committee-structure/
http://www.yp4h.osu.edu/
https://hr.osu.edu/oe/changes.aspx
http://www.yp4h.osu.edu/


Staff Advisory Council Opening  
Due to the resignation of one of our staff advocates, the OSUL Staff Advisory Council 
currently has an open seat to be filled. All A&P and CCS staff, having satisfactorily 
completed their initial probationary period, are eligible to apply. The OSUL SAC serves 
as an advisory and consultative body on behalf of the Libraries’ A&P and CCS staff to 
the Libraries’ administration. We seek to facilitate communication to and from the library 
staff, and we contribute to planning, policy, and other decisions affecting staff throughout 
the Libraries. The current opening will be appointed by the members of the current 
council from the pool of applicants we receive this month. The appointment will be short 
term, approximately 5 months, with an opportunity to run for a full (2 year) term that 
would begin in July, 2015.  
 
Please contact Jarod Ogier if you are interested in being considered, or if you would like 
to nominate someone.   
 

Spring Semester Dependent Tuition Assistance 
Enrollment  
The enrollment window for Dependent Tuition Assistance (DTA) applications is now 
open.  The Spring 2015 term enrollment window opened on Monday, November 17, and 
will close on Friday, January 16. Applications must be submitted each term for each 
dependent. Faculty and staff can apply online using Employee Self Service or via paper 
DTA applications. If you have any questions, please contact OHR Customer Service at 
292-1050 or service@hr.osu.edu. 

January 22: Achieving Cultural Competence  
in the Workplace 
Join the John Glenn School of Public Affairs on Thursday (1/22) for Achieving Cultural 
Competence in the Workplace, from 8:30 a.m.-4 p.m. at the Ohio Union. Learn how 
cultural competence can help us develop the awareness, skills and values to work 
effectively with a diverse community. 
   > Contact: Natalie Gintert at gintert.5@osu.edu or 247-8823 
   > Register: glennschool.osu.edu/training/maps.html 

 
Don't fall for phishing: help others by reporting 
suspect messages 
The New Year brings many online activities that require your personal information. 
Remember to stay vigilant about sharing such information. Concerned a request is 
fraudulent? The OCIO Enterprise Security team is here to help – forward suspect 
messages to report-phish@osu.edu. They will analyze it. Already click on the link? They 
will help with that, too. Remember that Ohio State will never ask for account information 
by email. Visit the Office of the Chief Information Officer website for helpful information 
on phishing and Internet security.  
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2015 YP4H program is now open 
If your New Year’s resolution includes eating healthier, getting more active, managing 
stress better or taking charge of your preventive health, then there is a challenge waiting 
for you in the YP4H portal to help you get results. Benefits-eligible faculty/staff and 
enrolled S/SSDPs should get started early to earn up to $125 in Amazon gift cards. 
Learn more about this year’s premium credit and medical plan requirements, bonus point 
opportunities and more. 
   > Contact: yp4h@osu.edu 
 

 

 

 
Promotions 
Orie Bolin has been promoted to a Library Associate 2, supervising weekend activities 
of the Thompson Library Circulation area.  Orie was previously the assistant weekend 
supervisor at Thompson, a position he has held for the past 18 months. 

 
Departures 
Lindy Smith, Research Services Archivist, is leaving University Libraries the end of 
January.  Lindy has accepted the position of Reference Archivist at the Music Library & 
Sound Recordings Archives at Bowling Green State University.  Best wishes! 
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Don’t forget, the Libraries receives a portion of 
the revenue generated through Ohio State’s 
Trademark and Licensing revenue.  So now’s a 
great time to add to your Buckeye wardrobe! 
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Jobs 
Systems Developer / Engineer Non-SAP 
Job Code:  8189 
Classification: A&P (non-SAP) 
Working Title: Applications Developer 
Hours/Shift: 8 a.m. – 5 p.m.  
 
Summary of Duties: 
University Libraries are seeking an Applications Developer for the Applications 
Development & Support (AD&S) department in the Information Technology Division of 
the University Libraries. AD&S provides three service offerings to the Libraries: 
collaboration and communication tools which include the Libraries’ content management 
system and Intranet, custom application development, and Integrated Library Systems 
support (i.e. catalog services).  

As a member of the AD&S team, the successful candidate will be responsible for 
designing, developing and managing innovative web-based applications that support, 
enhance, and extend the mission of The Ohio State University Libraries. With this goal in 
mind, the candidate will design, develop, implement, and test web applications, as a 
suite of products and services, for delivery via OSU Libraries public and private web 
sites, library catalog, and/or other web related systems that are in accord with industry 
best practices, the Libraries’ and Ohio State’s branding standards, and web accessibility 
guidelines. This position provides a great opportunity to design creative and usable 
solutions, making a significant impact on how patrons, faculty and staff experience 
services at the University Libraries. 
 
Additional Information for Applicants:  
 
The Team 
The AD&S team currently includes three developers, one project manager/business 
analyst, and two ILS (Integrated Library System) experts who report to the head of the 
department. We are hiring to expand our skill sets, increase throughput, and support a 
growing Digital Initiatives program. We collaborate closely with the Infrastructure Support 
department in monitoring, supporting, and maintaining systems. 
 
How We Work 
AD&S practices agile software development as appropriate with emphasis on short 
iterations, lightweight requirements-gathering, and developer-functional expert 
partnerships. Our typical week includes Maintenance Monday (dedicated to ticket 
resolution and application maintenance), daily standups, a sprint planning meeting, and 
three days of project work. The developer chosen for this position is expected to form a 
productive pair with a developer on our team and spend a good deal of time in pair 
programming. We value close collaboration (within the Libraries and with other groups 
on campus), face-to-face communication, and transparency, and we are results-driven 
while balancing time for fun and innovation.  
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What We Use 
The developers work with free and open-source software whenever possible. Our 
primary languages are Ruby, Java, PHP, and, and we use MySQL and PostgreSQL 
databases. In addition, we support a large installation of DSpace (kb.osu.edu) and two 
content management systems (WordPress and Silverstripe) (library.osu.edu). 
Read more about us at: library.osu.edu/blogs/it 
 
Supervision and Essential Duties: 

• May supervise student employees 
 
On Call Support: 

• Applications are assigned primary and secondary developers who are expected 
to respond to critical incidents during off-hours. These incidents are very rare. 
Our weekly planned maintenance window is 5:00 to 6:00 pm on Thursdays.  
 

Duties Description: 
 
50% Application Development 

• Designs, develops, implements, and tests new web applications, as a suite of 
products and services, for delivery via OSU Libraries public and private web 
sites, library catalog, and/or other web related systems that support, enhance, 
and extend the strategic and operational goals of the University Libraries; 

• Serves as a member of a team of developers working in close collaboration with 
a significant percentage of time engaged in pair programming; 

• Champions an agile and user-centered approach to software development;  
• Adheres to professional software engineering best practices, including 

continuous integration, source code control, and test-driven development; 
• Closely collaborates with the project manager in planning sprints and releases, 

managing product backlogs, and communicating project status; 
• Explores, evaluates, and recommends new and alternative technologies and 

tracks industry trends; 
• Designs and maintains MySQL, PostgreSQL and other relational databases; 
• Ensures that applications meet ADA web accessibility standards 

 
20% Application Maintenance and Support 
 

• Maintains, troubleshoots, and refactors legacy web applications, services, and 
databases;  

• Responds to evening, weekend and holiday service calls as part of a rotating on-
call schedule 

 
20% Systems Support 

• Collaborates closely with Infrastructure Support in monitoring, supporting, and 
maintaining systems; 

• Maintains accurate and thorough inventories, stack diagrams, and technical 
documentation of applications and systems; 

• Recommends server configurations and tools that optimize applications and 
systems for stability, reliability, reuse, security and performance;  

• Identifies root causes of systems outages and recommends steps to prevent 
future systems downtime; 

• Monitors the integrity of a multi-tier development environment, including 
development, staging, and production environments 
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10% Outreach and Service 
• Demonstrates a strong service orientation and commitment to the strategic goals 

of the organization; 
• Serves on Libraries' committees, working groups, and task forces; 
• Expands skills and personal network through participation in university-level 

technology initiatives and users groups and attendance at conferences, training 
programs, and workshops 

 
Education and Experience: 
 
Required Qualifications 

• Bachelor’s Degree in computer & information science or engineering, or an 
equivalent combination of education and experience;  

• 1+ years of programming experience (preferably in open-source programming 
languages and frameworks such as Ruby on Rails or PHP); 

• 1+ years of experience working with relational databases (such as MySQL or 
PostgreSQL); 

• Demonstrated experience working with and/or designing APIs 
Desired Qualifications 

• Experience in HTML, JavaScript-based frameworks, CSS and responsive design; 
• Familiarity with the principles and practices of user experience (UX), web 

accessibility, and user interface design 

 
Japanese Studies Librarian 

 
The Ohio State University Libraries invites applications and nominations for the position 
of Japanese Studies Librarian to join a substantial, responsive and high impact area 
studies program which strongly supports research and teaching at the University.   The 
Japanese Studies collection is relevant and distinctive, reflecting the prominence of the 
University’s East Asian Studies Center, the Institute for Japanese Studies and the 
Department of East Asian Languages and Literatures (DEALL).  The Japanese Studies 
Librarian is a critical partner for these dynamic programs and leads the Libraries’ 
engagement and collection building in these areas to advance discovery and learning in 
a globalized, information-rich environment. The Japanese Studies Librarian is 
responsible for outreach activities, collection development, and research services that 
cultivate relationships and enhance teaching, learning, and research in the East Asian 
Studies Center, the Institute for Japanese Studies and DEALL.  The Japanese Studies 
Librarian also builds partnerships to participate in shared practices that connect the 
Libraries’ learning environment, expertise, resources, and services with constituent 
needs.  
 
Responsibilities:  
• Actively engages and communicates effectively with faculty, students, and staff in 

assigned areas, developing strong working relationships and serving as liaison to the 
East Asian Studies Center (a pioneering U.S. Department of Education National 
Resource Center), to the Institute for Japanese Studies, to faculty in DEALL and to a 
variety of other programs with interest in Japanese Studies.  

• Engages with faculty, students and other scholars to provide proactive Japanese 
Studies research support and innovative instruction in collaboration with the 
Libraries’ Teaching and Learning, Research Services and Digital Content Services 
departments. 

 16 



• Builds and manages a distinctive, interdisciplinary, responsive research collection in 
Japanese and related East Asian areas in support of distinguished academic and 
teaching programs and promotes current services and collections. Assesses user 
needs to develop and maintain relevant, high-quality services and collections.  

• Be knowledgeable about and be able speak to a range of library issues, including 
scholarly communication, copyright issues, digital initiatives, the development of new 
online tools, and the integration of information literacy skills into the curriculum.   

• Analyzes trends in East Asian Studies Center, the Institute for Japanese Studies and 
DEALL teaching and research programs, stay abreast of scholarship in the 
disciplines themselves, and use this knowledge to respond to departmental needs.  

• Actively develops regional, national and international partnerships and collaborations 
to advance the strategic directions of the Libraries, representing OSU in forums such 
as the Council on East Asian Libraries (CEAL) and the North American Coordinating 
Council on Japanese Library Resources (NCC). 

• Supports and engages in fundraising, grant writing, marketing and outreach that 
strengthen the Libraries’ programs, in partnership with Advancement, the East Asian 
Studies Center and DEALL. 

• Provides direct supervision of the East Asian Studies Program Assistant. In 
consultation with the Head of Area Studies and the Associate Director for Special 
Collections and Area Studies writes position descriptions, hires, assigns job 
responsibilities, coaches and mentors, conducts performance evaluations, and 
facilitates staff development and training opportunities. 

• Participates proactively on library-wide committees, task forces and teams. Seeks 
opportunities to engage with local community organizations to promote Japanese 
collections. 

• Collaborates with other subject, area studies and special collections librarians to 
develop interdisciplinary solutions to integrating distinctive intellectual content and 
services into the academic environment. 

• Contributes to developments in the field of area studies librarianship through active 
professional engagement and research, presenting and publishing in appropriate 
venues. 
 

Required qualifications:   
• Accredited MLS or a PhD obtained by time of appointment required.   
• Solid command of the history and major trends in research and scholarly publishing 

in East Asian Studies, especially Japanese Studies and the history of Japan, 
including digital resources, and with vendors able to supply appropriate materials 
from a variety of sources  

• Excellent language skills in Japanese  
• Excellent communication skills in English  
 
 
Preferred qualifications:   
• Experience as a Japanese or East Asian Studies librarian, or a comparable 

combination of academic and professional experience 
• Demonstrated ability to work effectively and creatively in a collaborative and complex 

environment 
• Evidence of both professional initiative and flexibility 
• Demonstrated ability to work effectively and collegially with a diverse population 
• Experience in developing and delivering innovative instruction and research support 

services 
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• Experience in using bibliographic utilities and databases to search non-Roman 
scripts 

• Ability to identify and work with materials in other languages relevant to East Asian 
Studies, such as Korean or Chinese. 

 
About the OSU Libraries Area Studies Program: 
The OSU Libraries has built strong and deep area studies collections in association with 
the programs of OSU’s distinguished Title VI Area Studies Centers and related 
departments of language, literature and culture.  As Ohio State aspires to be a 
globalized academic institution committed to responsible international engagement and 
its Office of International Affairs aims to “foster excellence in the study of languages, the 
history of arts and cultures and their societies, and international security,” Area Studies 
librarians partner to advance knowledge building in today’s dynamic and diverse global 
information environment.   
 
Rank/Salary:  
The position is a full-time, permanent, 12-month tenure-track faculty appointment and 
reports to the Head of Area Studies. Salary and faculty rank are dependent on 
qualifications and experience.  
 
Benefits:  
The University offers competitive benefits in the form of 22 days’ vacation, 15 days’ sick 
leave, 10 holidays, hospitalization, major medical, surgical-medical, dental, vision, long-
term disability insurance, and life insurance at 2.5 times one’s annual salary. State and 
alternative retirement choices are also available. For a summary of benefits, see: 
http://hr.osu.edu/hrpubs/ben/fs-bensummaryreg.pdf.  
 
Application:  
Applications will be accepted until the position is filled. Preference will be given to 
applications received by January 5, 2015. Please send cover letter, CV, references, and 
salary history and requirements to Kelly Rose at rose.900@osu.edu. Please include 
Japanese Studies Librarian in the subject field. 
 
Contact Information: Kelly Rose, Human Resources, 1858 Neil Avenue Mall, 
Columbus, OH 43210, 614-292-5917 
 
The Ohio State University is an equal opportunity employer. All qualified applicants will 
receive consideration for employment without regard to race, color, religion, sex, sexual 

orientation or identity, national origin, disability status, or protected veteran status. 
 

EEO/AA employer 
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Rough Edges: Women 
Artists and the Collegiate 
Press 
Through May 10, 2015 
Thompson Library Gallery 
 
Drawing on collections from 
the Fine Arts Library and the 
Rare Books & Manuscripts 
Library, this exhibition 

presents historical and contemporary works by boundary-pushing women artists.  It also 
highlights the Logan Elm Press, which has gained a reputation for campus engagement 
and support of experimental art practices. 
 
 
 
 

 
King of the Comics: 
William Randolph Hearst 
and 100 Years of King 
Features  
Through March 15, 2015 
Billy Ireland Cartoon Library 
& Museum 
 
This exhibition examines 
the role William Randolph 

Hearst played in the birth of newspaper comics and trace the 100-year history of King 
Features Syndicate, the company he founded to develop and distribute comics, 
columns, editorial cartoons, puzzles, and games around the world. 
 
Among the many King creations included in this exhibition will be: The Katzenjammer 
Kids, Happy Hooligan, Little Jimmy, Bringing Up Father, Krazy Kat, Polly and Her Pals, 
Tillie the Toiler, Popeye, Blondie, Barney Google and Snuffy Smith, Flash Gordon, The 
Phantom, Mandrake  the Magician, The Little King, Henry, Prince Valiant, Buz Sawyer, 
Rip Kirby, Big Ben Bolt, Beetle Bailey, Dennis the Menace, Juliet Jones, Hi and Lois, 
Family Circus, The Lockhorns, Tiger, Quincy, Hagar the Horrible, Zippy, Marvin, Curtis, 
Bizarro, Baby Blues, Mutts, Rhymes with Orange, Zits, Tina’s Groove, and Dustin. In 
addition to original drawings by the artists, related materials such as printed pages, 
photographs, correspondence, sales brochures, advertisements, and merchandise will 
dramatically demonstrate the impact that King Features has had on the evolution and 
success of newspaper comics. 
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