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This Just In:  Holiday Fun: 
Check out these library-related holiday links: 
 

• OCLC Research staff are full of holiday spirit and are 
pinning some festive holiday things:  
http://pinterest.com/oclcresearch/holiday-board/ 

 
• Happy holidays from the University of Maryland 

Libraries:  www.lib.umd.edu/holiday 

 
Executive Committee Notes for November 27 

• Planning for 2013 with the Programming Committee 
The Programming Committee met with the Executive Committee and discussed the 
purpose of programming in the library and expectations for the lecture series.  
Programming in the library needs to be aligned with campus initiatives and present 
issues relevant in the broader information landscape.  The lecture series should 
support the professional growth of the Libraries’ faculty and staff, in ways that also 
educate the broader campus community on information, library and knowledge 
issues.  As we invest time and resources to bring people to campus for our 
professional engagement and enrichment, the programming needs to be relevant to 
the work in the Libraries. 

 
• Request from Botswana 
Edwin Qobose, a Deputy Director at the University of Botswana Library, visited 
OSUL in 2011 to learn more about designing library facilities to engage teaching, 
learning and research.  The Committee reviewed a recent request from the Library 
for our assistance as they investigate building a digitization program.  The 
Committee offered to host a staff member at OSUL to receive some intense practical 
digitization experience.   
 
 

http://pinterest.com/oclcresearch/holiday-board/
http://www.lib.umd.edu/holiday
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• Strategic Plan 
The Libraries has submitted the draft strategic plan to OAA.  The next step includes 
a review by 5 other units on campus which will provide feedback.  The Committee 
recommended 5 units from which we would like to receive feedback, including the 
College of Arts and Sciences.  The Committee also provided suggestions for making 
the questions the reviewers might use to frame their feedback more open ended.   

 
• Strategy Tracker  
As we implement the 2011-2016 University Libraries Strategic Plan submitted to 
OAA, we need to make revisions to the strategy tracker.  The purpose of the 
document is for the Libraries to see what the tactics are behind the focus areas and 
initiatives in the plan and to document progress.  The Committee formulated a 
process for revising the tracker based on the recently submitted plan.   

 
• Admin Plus  
The Committee’s portion of the Admin Plus meeting’s agenda will be a report out on 
the first round of Innovation Projects.  A panel of participants whose projects are 
complete will share with the group the elements that made the project innovative, 
lessons learned and what challenges were encountered.   

 
• OSUL Committee Members and Chairs for 2013 
The Committee reviewed committee charges, the committee appointments needed 
for 2013 and the process for announcing 2013 committees.  The Committee also 
reviewed a draft document that outlines expectations of committee chairs and 
members.  A draft charge for a Staff Intranet Working Group was finalized and 
committee members were asked to send suggestions for members to Beth Warner. 

 

Performance Management Step 2 Reminder  
Original Step 2 Mid-Year Check-Ins are due to Human Resources, 305 Thompson, by 
December 21. Forms and resources can be found online at https://portal.lib.ohio-
state.edu/intranet/display/Performanc. To learn more about providing feedback and 
honing communication skills that can assist in the Step 2 process, visit OSU’s Employee 
Assistance Program internet site at http://www.osuhealthplan.com/OhioStateEAP/, use 
the “Click Here” link, then click on the “Working” link.  
 
If you have any questions please contact Kelly Rose at rose.900@osu.edu or 614-292-
5917 or Greg Newman at newman.25@osu.edu or 614-247-8887. 

 
OSUL’s participation in Google Book Project in 
this week’s “From the Director” 
Carol’s final blog post for 2012 takes a look at University Libraries’ role in the Google 
Book Project, which will begin in 2013. 
 
 
 

https://portal.lib.ohio-state.edu/intranet/display/Performanc
https://portal.lib.ohio-state.edu/intranet/display/Performanc
http://www.osuhealthplan.com/OhioStateEAP/
mailto:rose.900@osu.edu
mailto:newman.25@osu.edu
http://library.osu.edu/blogs/director/2012/12/17/from-the-director-december-17-2012-osul-and-the-google-books-library-project/
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PROGRAM Database to Go Live January 1, 2013 
Please help us to track the Libraries’ strategic performance by recording attendance at 
library sponsored programs, lectures, exhibits and tours in the PROGRAM Database.* 
The PROGRAM database will be live January 1, 2013 at http://libanalytics.osu.edu. This 
is the same URL as the TEACH Database. To add a record, simply select PROGRAM 
Database from the Change Active Dataset pull-down menu, and then click on ADD 
RECORD(S). 
 

 

The data entry form for the PROGRAM database will appear. 

 

If you have any questions, or need a login, please contact Sarah Murphy, (614) 247-
7236 or murphy.465@osu.edu. 
 
*Teaching tours for OSU undergraduate and graduate students should continue to be 
recorded in the TEACH database. 
 
 

1 
2 

http://libanalytics.osu.edu/
mailto:murphy.465@osu.edu
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University Seeking Wellness Innovators 
The university is starting a new Buckeye Wellness Innovator role for faculty and staff 
beginning January 2013. It is a role open to all faculty and staff who wish to promote 
health and wellness among their colleagues to help make OSU the healthiest university 
on the globe, which is part of our One University Health and Wellness Strategic Plan.  
A Buckeye Wellness Innovator is someone who will serve as a liaison in sharing the One 
University Health and Wellness Strategic Plan with their college or department, create 
innovative wellness activities for their unit, participate in wellness programs (e.g., the 
annual health fair), and actively encourage and promote health and wellness in their 
units.   
  
The time commitment of Wellness Innovators is expected to be about 2-3 hours per 
month, in addition to attending an eight-hour orientation workshop and the two-day 
Health Athlete program.  We are asking Wellness Innovators to commit to the role for 
two years, with the opportunity to continue in the role if they choose. This is a great 
service opportunity for faculty and staff. 
  
The deadline for faculty/staff who would like to be considered for the role by submitting a 
brief interest email with rationale to Megan Amaya, director of health promotion, is 
December 22.  
  
Buckeye Wellness Innovators are university faculty and staff who have a special interest 
in facilitating an innovative culture and ecosystem of wellness in their academic units or 
departments. Buckeye Wellness Innovators champion university-wide wellness initiatives 
in their units or departments and advance the One University Health and Wellness 
strategic plan by: communicating health and wellness activities with their colleagues, 
encouraging and motivating faculty and staff participation, planning and conducting 
innovative wellness activities in their colleges or units, and working collaboratively with 
various entities at Ohio State (e.g., the One University Health and Wellness Council; 
Your Plan for Health) to promote health and wellness in their units.      
 
Requirements 

1. A current full-time Ohio State faculty or staff member.  
2. Interest, time* and energy to engage in and promote health and wellness 

activities in their units.  
3. Completion of the Buckeye Wellness Innovators’ certification program, which 

includes the health athlete program. 
4. Commitment to serve as an enthusiastic role model for health and wellness for a 

minimum of two years.  
5. Permission from VP, dean or supervisor to engage in wellness innovator role. 
6. Willingness to facilitate innovative solutions to enhance health and wellness in 

their units. 
 

Primary Responsibilities 
1. Serve as a liaison in sharing the One University Health and Wellness Strategic 

Plan with faculty and staff.        
2. Participate in annual Your Plan for Health wellness activities, including: 

a. one educational seminar 
b. Personal Health Assessment completion 
c. biometric number awareness 
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d. healthy behaviors (for example, YP4H action plan) 
e. The annual health fair or another university-sponsored wellness event. 

3. Schedule a monthly innovative wellness activity for their academic unit or 
college.   

4. Be thoroughly familiar with YP4H initiatives in order to inform colleagues of 
health promotion resources available to them. Additionally, work with OHR 
professionals to ensure proper referral for benefits optimization.  

5. Promote innovative wellness activities and disseminate health information in 
academic units/departments by the use of posters, electronic messaging, and 
any other relevant form of communication. 

6. Discuss perceived wellness needs of the college/department with Buckeye 
Wellness Innovator’s facilitator. 

7. Have fun! 
 

A required education session will be held on Monday, January 14, 2013 from 8:30-4:30 
PM at the Longaberger Alumni House on Olentangy River Road. Approximately 2 to 3 
hours of wellness activities per month, excluding educational sessions and annual 
meeting.   
 
Please submit your letter of interest with rationale regarding why you would like to 
become a wellness innovator to Megan Amaya, Director of Health Promotion, at 
amaya.13@osu.edu by December 22, 2012. 
 

“Simulation Games and the Problem Spaces of 
the Past and Present: An Opportunity for 
Meaningful Research and Problem Solving” 
Thursday, February 7, 3:30-5 p.m., Thompson Library     Speaker: Jeremiah McCall 

Simulation games, especially those representing aspects of human 
societies, present the world in terms of problem spaces, physical 
and intellectual spaces where actors with a variety of goals make 
choices within constraints. As such, simulations are far more than 
simply excellent tools for studying the past and present. They can 
be used to encourage players to consider the past itself as a series 
of problem spaces with dynamic actors. This problem-space 
approach serves a critical role in 21st century history education and 

provides an excellent framework for engaging in meaningful research. This session 
introduces educators and library specialists to using the framework of problem spaces 
and the tool of simulation games for education and to develop effective 21st century 
research skills. 
 
Jeremiah McCall has been teaching high school history for more than a decade, mostly 
at Cincinnati Country Day School, a school known nationally for its effective integration 
of learning technologies into an academically rigorous curriculum. His first professional 
love is high school teaching, especially designing instructional strategies that will engage 
and challenge his students to learn and grow. In addition to teaching more conventional 
courses that incorporate simulation gaming, he teaches senior electives on (tabletop) 
historical simulation design, and the intersection of serious computer game design and 
contemporary global issues. 

mailto:amaya.13@osu.edu


 6 

Winter break parking information  
Parking rules will be relaxed beginning Thursday, December 13, due to the winter break 
and any remote parking permit may park in any C space 24 hours a day. During 
university observed holidays — Monday (12/24), Tuesday (12/25) and Tuesday (1/1) — 
any valid OSU parking permit may park in any unrestricted A, B, or C surface space. 
Garages will follow normal weekday operation with no valid remote pass access until     
4 p.m. The parking system will resume normal operation on Monday, January 7.  
> Visit the CampusParc web site: www.campusparc.com 
 

ODI Grant Applications due February 1, 2013 
The Office of Diversity and Inclusion has a strong commitment to support cutting-edge 
research and scholarly exchange on diversity topics at The Ohio State University. We 
invite proposals for research and conferences that have as their central focus an 
interdisciplinary exploration of such topics as: race, ethnicity, gender, sexual orientation, 
or disability. 
>More information:  http://odi.osu.edu/administrative-offices/research-and-conference-
grants.php 
 

Enjoy discounts this holiday season 
Mobile Phone Carriers 
Faculty and Staff are eligible for discounts from major mobile phone carriers: 

• AT&T 
• Sprint 
• T-Mobile 

 
Snowland at Great Wolf Lodge! December 2-24  
Explore our enchanted winter wonderland during Snowland, a holiday celebration 
through December 24. Make new holiday traditions, where our daily indoor snow 
showers, appearances by Santa and Mrs. Claus and daily events will give the entire 
family holiday spirit! Seasonal events during Snowland include: 
 

• Cub Club transforms into Santa's Workshop with a writing depot, wrapping 
depot and toy creation station. 
• North Pole University – Kids will enjoy fun, holiday assignments to earn a 
“Snowploma,” arcade tokens and surprise gift! 
• Great Clock Tower Holiday Show and nightly Story Time with Rowdy the 
Reindeer. 
• Special appearances with Mr. and Mrs. Claus, on Fridays and Saturdays 
only. 
• Dine inside of the life size Gingerbread house, by reservation only, and 
with donation to Big Brother Big Sisters. 

 
 

http://www.campusparc.com/
http://odi.osu.edu/administrative-offices/research-and-conference-grants.php
http://odi.osu.edu/administrative-offices/research-and-conference-grants.php
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Book your reservation now for Snowland to enjoy lower room rates and your OSU 
discount! Use code OHIO432C to enjoy 15% off of our room rates at 
www.greatwolf.com. Offer based upon availability, restrictions apply. Must present work 
ID upon check in. 
 
The Harlem Globetrotters 
December 28, 2 p.m. and 7 p.m. 
Nationwide Arena 
All tickets and seat locations are subject to availability. Tickets must be purchased in 
advance by mail, phone, email or fax. Orders will be filled on a first come, first serve 
basis. No refunds or exchanges. Children under two do not require a ticket 
provided they sit on adult’s lap. 
 

 

Spot Bonuses 
• Congratulations to Amy Pickenpaugh, Beth Black, Brian Leaf, Cheryl Lowry, 

Danny Dotson and Diana Ramey on receiving spot bonus awards for their 
efforts in updating and redesigning course materials, tutorials, credit courses and 
student assistant training materials during a very compressed time frame 
(summer 2012), during a time of reallocation of duties within the department.  
The group was cited for accomplishing this accelerated development work while 
providing ongoing service with the iSkills program, the Head Hunt game, 
requests for orientation and professional development for library staff.  In 
addition, their work as a department enabled the regional campuses to teach two 
online courses more effectively; reach new audiences with the net.TUTOR 
tutorials and created a foundation for adding new tutorials in the future. 

 
• Karen Diaz also received a bonus for her extraordinary leadership of the 

Teaching and Learning Department during a time of accelerated and intensive 
instructional redesign activity to update the Libraries’ online materials—
assignments (Make the Leap); tutorials (net.TUTOR), orientation activities (Head 
Hunt); and credit courses (Arts and Sciences 2120 and 2122) and the iSkills 
Workplace Communication program.  In addition, a number of new tutorials and 
quizzes were created by the department and by a library member outside the 
department (Danny Dotson.) 

 
 
Congratulations to Dracine Hodges, one of 21 fellows selected by the ARL 
Committee on Diversity and Leadership to participate in the 2013-2014 
Leadership and Career Development Program (LCDP).  LCDP is an 18-
month fellowship program to prepare mid-career librarians from traditionally 
underrepresented racial and ethnic minority groups to take on increasing 
demanding leadership roles in research and academic libraries.  
Established in 1997, the LCDP addresses the need for research libraries to 
develop a more diverse professional workforce that contributes to library 
success. 



 8 

On November 7, Kristen Purdy (ATI Library) was 
recognized by the Staff Advisory Council of the 
College of Food, Agricultural, and Environmental 
Sciences with the 2012 “Above and Beyond 
Innovation Award.”  Kris’ innovation involves the 
addition of table of contents information to the 
catalog records for books in the ATI collection, 
benefiting not only the ATI students but also the 
users of the OCLC records.  Here’s an excerpt 
from her nomination letter. 
 
…Ohio State Libraries have been putting in the 
table of contents as a descriptor when they 
catalog an item. Kristen noticed this and took it 
upon herself to add the table of contents when 
she would catalog and process items as well. The benefit of doing so means that a 
keyword search in the catalog will now search the table of contents as well, which will 
yield more relevant and accurate search results as well as help patrons find more 
resources about their preferred topic. 
 
Kristen then went above and beyond anyone's expectations by going through our entire 
collection to type in the table of contents for all items. This is a huge undertaking 
considering the thousands of items we own, but she is doing it all to help our patrons find 
resources quickly and accurately. This is important in a small library like ours because 
many times we must purchase books that cover multiple topics due to limited space and 
budget. Typically those multiple topics are not listed in the catalog records unless the 
records include the table of contents. 
 
…What makes Kristen's procedure of putting the table of contents into OCLC so 
amazing is that it is a cataloging network used by thousands of libraries across the 
country. This means that after Kristen updates a record, all libraries who use OCLC to 
import their catalog records will also import Kristen's table of contents and then their 
catalog's keyword searches will search the table of contents as well. She is not only 
helping OSU patrons by her work but hundreds of thousands of patrons across the 
country! And most importantly she has done it selflessly and tirelessly all in the interest 
of better serving our local library patrons. 
 
Congratulations and thank you, Kris! 
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Campbell, Ferguson receive 2012  
Director’s Awards 
Harry Campbell, Preservation and Reformatting, and Sean Ferguson, Music and 
Dance, were the recipients of this year’s Director’s Awards.  The awards are presented 
each year in recognition of staff’s exceptional service to their department, the Libraries 
and The Ohio State University. 
 
Congratulations to Harry and Sean, who will each receive a $750 award and a certificate 
recognizing their outstanding work. 
 

 
 
 

Director of Libraries Carol Diedrichs presents the 2012 Director’s Awards to Harry 
Campbell, left, and Sean Ferguson at the Winter Staff Appreciation Party December 17. 
 
 

 
 
 
 
 
Mark Boarman, right, shares a 
greeting with former colleague Fred 
Roecker at Mark’s retirement party on 
December 13.  Mark recently wrapped 
up his long career at OSUL. 
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Job Postings 
Collections Strategist  
As the Ohio State University charts a course from excellence to eminence, the University 
Libraries is seeking a leader with strong skills in innovation, analysis, and collaboration 
to develop collections that underpin this evolution. The Collections Strategist is 
responsible for devising and implementing strategy for collection building in a rapidly 
evolving scholarly communication environment and coordinates strategic collection 
building with innovative management of existing collections to embrace new models 
based on local, regional, and national partnerships.  
 
The Collections Strategist has Libraries-wide responsibility for building and managing 
the Libraries’ collections. The Libraries were recently ranked 5th among public research 
university by the Association of Research Libraries expenditure index. The position 
reports to the Associate Director for Collections, Technical Services, and Scholarly 
Communication and has the support of two full time staff positions. The Collections 
Strategist will work in a highly collaborative organization to create and implement 
innovative approaches to providing effective stewardship of print and electronic 
collections and provides guidance and fund oversight for the materials budget and the 
collection development work of subject librarians, curators, and area studies librarians..  
Partnerships with other libraries are integral to collection development and management 
strategy for OSU Libraries. The Collections Strategist will advance an environment of 
active consortial engagement through OhioLINK, the CIC, HathiTrust, and other 
cooperative programs. The Collections Strategist leads OSUL participation in the 
OhioLINK Cooperative Information Resources Management Committee and other 
OhioLINK groups as appropriate and represents OSU Libraries in initiatives with CIC 
partners, CRL, OCLC Research Libraries Partnership, HathiTrust, et al.  This is a full-
time, permanent, 12-month tenure-track faculty appointment. 
 
For a listing of key responsibilities qualifications, please visit 
http://library.osu.edu/about/jobs/faculty/ 
 
Nominations or applications will be accepted until the position is filled. Preference will be 
given to applications received by February 15, 2013. Please send letter of interest with a 
current resume and name, address, phone, and email address of three references to 
Greg Newman at newman.25@osu.edu. Please include Head of Collection Development 
and Management Program Application in the subject field.  

 
Cataloging Program Coordinator 
Responsible for developing, implementing, evaluating and managing workflow to 
efficiently and effectively catalog library materials in a variety of languages and formats 
including electronic resources; manages staff and daily operations of the unit; identifies 
training needs and develops training initiatives; creates original and complex copy 
cataloging in Online Computer Library Center (OCLC) in a variety of languages in 
various formats; updates online catalog by adding, transferring, and withdrawing items 
and making corrections; consults and resolves complex cataloging questions for library 
cataloging staff and students. Target hiring range $36,000 – 40,000. Posting number: 
372642. Application deadline is December 16, 2012. 

http://library.osu.edu/about/jobs/faculty/
mailto:newman.25@osu.edu
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Head Librarian 
The Ohio State University Agricultural and Technical Institute (ATI) located in Wooster, 
OH is accepting applications for Head Librarian.  The successful candidate will be 
responsible for supervision and operation of the ATI Library; provide and assure access 
to a college-level collection of materials, design and implement a comprehensive library 
user education program, and promotes integration of the library as a resource in all 
academic programs at the Institute; works with faculty in developing and delivering 
course-related bibliographic instruction and teaches courses as assigned; supervises 
library staff and student employees; plans, implements and manages library budgets; 
provides leadership for all library areas.  Requirements include a Master’s in Library 
Science or Library and Information Science. Minimum of three years of employment 
experience in an academic library; one year supervisory experience.  Desired 
experience with college teaching; Millennium; using and providing support for course 
management systems.  Requires successful completion of a background check.  For 
position description and application instructions please visit www.jobsatosu.com and 
search by job opening #370127.  Application Deadline: December 30, 2012. 
 

Scholarly Communications/Copyright Librarian 
The Ohio State University Health Sciences Library seeks a qualified Scholarly 
Communications and Copyright Librarian. Position provides leadership and instruction 
regarding open access publishing issues, advises on retention of author rights and 
federal funding compliance requirements, and explores the use of bibliographic metrics 
and systems to evaluate personal research impact; plans maintenance and growth of the 
Library’s Scholarly Communication web site; plans and manages budget and special 
program funds associated with copyright and scholarly communications; provides 
training and educational resources regarding the appropriate use of copyrighted 
resources and application of the U.S. copyright law; assists health sciences faculty, staff, 
and students secure copyright permissions; reviews Health Sciences Library electronic 
resource licenses; works collaboratively with staff from the University Libraries Copyright 
Resource Center, University Legal Affairs, and the University Technology 
Commercialization Office; engages with other University librarians, participates in 
relevant OhioLINK, CIC (Big 10), MLA, ALA, and other organization committees as 
appropriate; serves as liaison librarian for health sciences faculty and students as 
assigned; supervises at least one student employee. 

Application deadline:  December 30, 2012 

Salary:  Commensurate with qualifications and experience, minimum starting salary is 
$48,000. 

For detailed description, requirements, and additional information see job posting           
#371749 at: https://www.jobsatosu.com/postings/45261 This is a faculty, tenure track 
position.  Individuals interested in instructional and faculty positions must submit a 
curriculum vitae and cover letter to Julie Cook, HR Professional, julie.cook@osumc.edu. 
Questions:  614-247-6858. 

 
To build a diverse workforce Ohio State encourages applications  

from individuals with disabilities, minorities, veterans and women.  
EEO/AA employer 

http://www.jobsatosu.com/
https://www.jobsatosu.com/postings/45261
mailto:julie.cook@osumc.edu


 12 

HR Holiday Update 
Biweekly Supervisors, Staff, and Students 
In light of the upcoming holiday office closures and vacation schedules please be sure to 
submit leave requests and timesheets by the established deadlines and have a backup 
plan in place if your supervisor will be out of the office and unable to approve. Contact 
Kelly Rose at rose.900@osu.edu with questions or concerns.  
 
Holidays and Electing Comp Time  
The university observes ten holidays per year and provides eligible employees with two 
benefits as outlined in Policy 6.20. One is Holiday Benefit Pay which is pay received for 
holidays observed by the university, whether or not the holiday is worked and is 
calculated at the base rate of pay.  
 
The second is Holiday Premium Pay which is for hourly paid staff only, and is for hours 
actually worked on a holiday premium pay date. It is calculated at one and one-half 
times the base rate of pay. Eligible employees who work on a holiday premium pay date 
have the option of electing compensatory time in lieu of compensation. A manual 
adjustment is needed to elect compensatory time. Please contact Kelly Rose at 
rose.900@osu.edu if you work on the holiday premium pay date and want to elect comp 
time.  
 
Please visit the Holidays Frequently Asked Questions page for additional information.  
 
 

 

 
“Line Dancing” 
Through December 30 
Billy Ireland Cartoon Library & Museum 
Reading Room Gallery, 27 West 17th Ave. Mall, Columbus OH 43210 

Monday-Friday, 9 a.m. – 5 p.m. 
 

 
“Dancing Dimensions: Movement through Time and Space” 
Through December 30 
Jerome Lawrence and Robert E. Lee  
Theatre Research Institute 
Thompson Library Gallery, 1858 Neil Ave.,  
Columbus OH 43210 
Gallery Hours: 

Monday-Wednesday and Friday, 10 a.m. - 6 p.m.; 
Thursday, 10 a.m. - 8 p.m.; 
Saturday and Sunday, noon - 5 p.m. 

mailto:rose.900@osu.edu
http://hr.osu.edu/policy/policy620.pdf
mailto:rose.900@osu.edu
http://hr.osu.edu/policy/resources/620faq.pdf
http://cartoons.osu.edu/programming/exhibits/line-dancing/

