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Initial copies of specific college 
bulletins are available, without charge, 
together with appropriate sets of 
application forms from: 

The Ohio State University 
Office of Admissions 
Lincoln Tower 
1800 Cannon Drive 
Columbus, Ohio 43210 

The Course Offerings bulletin is 
distributed to newly enrolled students 
and former students returning to OSU 
concurrently with registration 
materials. Additional or replacement 
copies can be purchased from the 
University Bookstores on all campuses. 

Within Ohio, complete sets of the 
series are available for examination in 
offices and libraries of colleges and 
universities and in guidance libraries of 
high schools. Copies also are available 
for examination in public libraries, U.S. 
government offices, major state of Ohio 
government offices in Columbus, 
Cooperative Extension offices in each 
of the state's 88 counties, area 
extension offices, and in administrative 
offices of the University, as well as in 
many libraries and colleges outside 
Ohio. 

While every effort is made to provide accurate and up-ta-date information, the University reserves the right 
to change without notice statements in the Bulletin Series concerning rules, policies, fees, curricula, 
courses, or other matters. Courses may be closed due to limited resources or facilities or cancelled due to 
unavailability of faculty or insufficient enrollment. 
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Dan D. Garrison, Ph.D. (The Ohio State 
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and Technical Head of Livestock 
Program. 

Ronald J. Borton, Ph.D. (Michigan State 
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John R. Caulk, B.A. (University of 
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Sue H. Coen, B.A. (Kent State University), 
Instructor, Horse Management 

Jeffrey L. Cramer, Ph.D. (University of 
North Carolina), Assistant Professor, 
Chemistry 

Kent D. Hammond, M.S. (Michigan State 
University), Assistant Professor and 
Technical Head of Landscape and 
Nursery Program 

John M. Higgs, B.S.F. 0Nest Virginia 
University), Instructor and Technical 
Head of Wood Utilization Program 

David A. Munn, Ph.D. (The Ohio State 
University); Assistant Professor4 ; 

Assistant Professor of Agronomy1 

Richard H. Munson, M.S. (Cornell 
University); Assistant Professor4 

Ernest F. Oelker, M.S. (The Ohio State 
University), Assistant Professor and 
Technical Head of Dairy Cattle Program 

Linda L. Phillips, M.L.S. (Rutgers 
University), Librarian 

Kim H. Ponto, Ph.D. (The Ohio State 
University), Assistant Professor, 
Biological Sciences 

Gregory L. Sautter, B.S. (Georgetown 
College), Instructor, Horse 
Management 

Jerry J. Halterman, Director 
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Charles E. Stock, M.S. (The Ohio State 
University), Instructor, Agricultural 
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John R. Street, Ph.D. (The Ohio State 
University), Assistant Professor and 
Technical Head of Turfgrass Program 

Jean M. Swaino, B.A. (University of 
Akron), Instructor, Guided Studies and 
Communication Skills 

William B. Symons, Ph.D. (The Ohio State 
University), Assistant Professor, 
Agricultural Mechanics 

Duane C. Thomas, B.S. (The Ohio State 
University), Assistant Professor and 
Technical Head of Horse Management 
Program. 

James D. Wilson, M.A. (Kent State 
University), Assistant Professor, 
Communication Skills 

Thomas L. Zimmerman, Ph.D. 
(Pennsylvania State University), 
Assistant Professor and Technical Head 
of Soil and Water Management 
Technology 
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General Information
The Agricultural Technical Institute of The 
Ohio State University is an educational 
institution established under legislation 
enacted by the Ohio General Assembly for 
the purpose of providing post-high school 
educational programs to prepare 
technicians for Ohio's agricultural 
manpower force. ATI offers the Associate 
Degree in Applied Science in several 
agricultural technologies upon 
completion of prescribed curriculums 
approximately two years in length. Each 
technology is geared toward 
occupational placement of the student 
upon graduation. 

The purposes of the Institute are to: 1) 
prepare workers, both men and women, 
who are capable of meeting the 
challenges to technical personnel in the 
agricultural manpower force posed by the 
flood of new knowledge and technology; 
2) prepare, on the basis of present and 
future needs of agriculture, persons for 
technical level endeavor; 3) develop and 
offer programs that will lead to 
competence in citizenship and 
community living; and 4) prepare and 
motivate students to continue in 
educational pursuits and self education 
throughout life in order to maintain 
occupational competency and 
responsible citizenship. 

The Agricultural Technical Institute is an 
administrative unit of The Ohio State 
University College of Agriculture and 
Home Economics and maintains a close 
relationship with the Ohio Agricultural 
Research and Development Center 
(OARDC), the Ohio Cooperative 
Extension Service (OCES), and the State 
Department of Education. The Ohio State 
University is a member of the Association 
of American Universities, and the National 
Association of Land-Grant Colleges and 
State Universities and is accredited by the 
North Central Association of Secondary 
Schools and Colleges. In the summer of 
1973, the Agricultural Technical Institute 
was independently approved as an official 
candidate for accreditation by the North 
Central Association. Degree programs of 
the University (and the Institute) ,are 
recognized by the Veterans 
Administration. 

GENERAL INFORMATION 

History 
Ohio agricultural industry and 
educational leaders have for many years 
realized the need for a comprehensive 
agricultural technical institute designed 
to serve students from throughout the 
state. This was formally documented in 
1966 when the preliminary proposal that 
the Agricultural Technical Institute be 
established was prepared and released. In 
that same year the 30-acre site of the 
Agricultural Technical Institute campus 
was acquired adjacent to the Ohio 
Agricultural Research and Development 
Center in Wooster. Dr. Jerry J. Halterman 
was named Director Designate of the ATI 
in 1968 and the following year the Ohio 
General Assembly allocated funds for the 
establishment of ATI. Ground-breaking 
ceremonies for the first building on the
Agricultural Technical Institute campus
were held on October 27, 1970, and the
first class of students was admitted
Autumn Quarter of 1972.

The Agricultural Technical Institute adds 
a new dimension to education at The Ohio 
State University because the Associate 
Degree of Applied Science offered by the 
Agricultural Technical Institute is the first 
to be offered by the University. 

Location 
The Agricultural Technical Institute is 
located 11/2 miles southeast of Wooster, 
Ohio, adjacent to the Ohio Agricultural 
Research and Development Center. 
Access to the campus is directly off U.S. 
Route 250. Wooster is a city of 
approximately 20,000 and is the county 
seat of Wayne County. Located in the 
north central sector of Ohio, Wooster is 
easily accessible from any area of the 
state. 

Students attending the Agricultural 
Technical Institute will find a variety of 
activities in the surrounding community 
including local sports and cultural 
programs, an excellent city recreation 
program, a complete YMCA, live plays, 
dances, and fairs. In addition, Wooster is 
only minutes away from Cleveland, Akron, 
and Canton with all that they have to offer 
in cultural and recreational activities such 
as Blossom Center, major league sports, 
and traveling shows. 
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Parking 

Under Construction 
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Parking 

1. Parki ng Lot-300 cars 
2. Agricultural Mechanics Building 
3. Storage Building 
4. Greenhouse 
5. Horticulture Storage Building 
6. Palm and Orchid Greenhouses 
7. Building 2-Classrooms and Laboratories 
8. Building 1-Classrooms, Laboratories, and Offices 
9. Building 3-Administration, Student, Services, and Library 

10. Parki ng Lot-300 cars 



9 

Facilities 
Phase I of the multi-phase building 
program included the following: 

• A multi-purpose building with 60,000 
square feet of area. Housed in this facility 
are classrooms, laboratories, a library 
learning resource center, offices, storage 
facilities, and a student services area. 

• Two 25' by 70' greenhouses 
complete with adjoining headhouse. 

• Four 21' x 76' polyethylene 
greenhouses for plant production. 

• Pahnhouse and adjoining 40' 
greenhouse 

• Two agricultural equipment and 
landscape storage buildings. 

• An agricultural mechanics laboratory 
building. 

• A 300-car paved parking lot. 

Phase II, which will be under 
~onstruction in the fall of 1976, will 
include the following: 

• A multi-purpose building with 70,607 
square feet of area, including classrooms, 
laboratories, student lounge and 
recreation areas, dining facilities, 
bookstore, exercise room and 
gym/multi-purpose room. 

• A 25' x 70' greenhouse with a 
lab/classroom attached. 

• An outdoor multi-use recreational 
court. 

• A 300-car paved parking lot 

Farm Operations 

Apple Creek Farm 

The Apple Creek Farm operation consists 
of approximately 1500 acres surrounding 
the Apple Creek State Institute located 
five miles southeast of ATI. The 
Agricultural Technical Institute, in a lease 
arrangement with the Department of 
Mental Health and Retardation, operates 
and provides many varied practical 
experiences for the ATI student in the 
areas of the plant sciences, animal 
sciences, and agricultural products and 
processing. A portion of the ATI students' 
schedule will involve specific educational 
experiences related to the Apple Creek 
Farm operation. 

GENERAL INFORMATION 

Willour Farm 

In addition to the Apple Creek operation, 
ATI operates and provides management 
for approximately 100 acres just south of 
ATI on State Route 83. This property is 
utilized by the livestock program and is 
primarily functioning as the beef cow/calf 
and sheep breeding and feeding facility 
for ATI. Livestock students will have the 
opportunity to experience first hand this 
commercial beef and sheep operation. 

College of Agriculture and 
Home Economics 
The Agriculture Technical Institute at 
Wooster continues a service long 
provided Ohio citizens by the College of 
Agriculture and Home Economics. (ATI is 
an administrative unit of the College). 

The College of Agriculture and Home 
Economics is as old as the University 
itself. The first agricultural training was 
offered in 1873, when the University was 
known as the Ohio Agricultural and 
Mechanical College. Through various 
programs, the College, since 1870, has 
addressed itself to the preparation of 
agricultural specialists appropriate to the 
times. The principal objectives of the 
College of Agriculture and Home 
Economics are: 

• To assist in preparing men and 
women to lead useful lives as individuals, 
family members, and citizens in a 
democracy. 

• To aid students in the development of 
professional and technical competency 
and skills necessary for careers in the 
many fields of activity associated with 
agriculture, natural resources, and home 
economics. 

• To provide for continuing intellectual 
growth, service, and leadership vital to 
agriculture and society. 

In addition to the Agricultural Technical 
Institute, ten departments and two 
schools constitute the organization of the 
College: Agricultural Economics and 
Rural Sociology, Agricultural Education, 
Agricultural Engineering, Agronomy, 
Animal Science, Dairy Science, Food 
Science and Nutrition, (School of) Home 
Economics, Horticulture, (School of) 
Natural Resources, Plant Pathology, and 
Poultry Science. 





Ohio Agricultural Research 
and 
Development Center (OARDC) 
In 1882 the Ohio Legislature passed a law 
establishing the Ohio Agricultural 
Experiment Station at Columbus on the 
campus of the Ohio Agricultural and 
Mechanical College. Headquarters of the 
Station remained in Columbus until 1892, 
when lack of space at the University 
Farms, frequent flooding of plot lands by 
the Olentangy River, and other factors 
brought about the relocation of the 
Experiment Station in Wayne County. 

The original tract of 452 acres has since 
expanded to more than 2,000 acres at the 
headquarters in Wooster, over 4,000 acres 
in 11 branch sites located at strategic 
points throughout the state, plus plot 
lands and facilities at The Ohio State 
University. In 1965, the name was changed 
from the Ohio Agricultural Experiment 
Station to the Ohio Agricultural Research 
and Development Center to more 
accurately reflect the function and 
program of the institution. 

The Center is governed by a Board of 
Control consisting of the members of The 
Ohio State University Board of Trustees, 
plus the State Director of Agriculture. The 
Center is under the leadership of a 
Director, who also serves as the Dean of 
the College of Agriculture and Home 
Economics at The Ohio State University 
and as Director of the Ohio Cooperative 
Extension Service. 

Research projects are conducted by 14 
subject matter departments: Agricultural 
Economics and Rural Sociology; 
Agricultural Engineering; Agronomy; 
Animal Science; Dairy Science; 
Entomology; Fisheries, Wildlife, and 
Outdoor Recreation; Food Science and 
Nutrition; Forestry; Home Economics; 
Horticulture; Plant Pathology; Poultry 
Science; and Veterinary Science. 

The Agricultural Technical Institute's 
30-acre Wooster Campus is located 
adjacent to the Ohio Agricultural 
Research and Development Center. 
Although ATI and OARDC are separate 
institutions, they maintai n a close 
cooperative relationship which endows 
ATI with an enriched setting for 
agricultural education. 
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Admission
Qualified new freshman or undergraduate 
transfer applicants will be admitted to The 
Ohio State University and enrolled in the 
Agricultural Technical Institute. 
Questions regarding admission should be 
directed to the Agricultural Technical 
Institute, Wooster, Ohio 44691 or to The 
Ohio State University, Office of 
Admissions, Lincoln Tower, 1800 
Cannon Drive, Columbus, Ohio 43210. 
Inquiries and campus visits are welcome. 
It is highly recommended that prospective 
applicants arrange an appointment in 
advance to visit the Wooster Campus prior 
to submitting their application for 
admission in order to meet with a 
faculty member representing their 
chosen field of specialization. 

Policy 
Students who demonstrate the aptitude, 
interest, academic preparation, 
intellectual capacity, citizensh ip, and 
background experience considered 
essential for qualification as an 
agricultural technician upon the 
completion of a specialized curriculum 
will be considered for admission upon 
proper application. 

The Institute considers it important that a 
student's goals and objectives are 
consistent with the mission and role of 
technical education and that a potential 
exists for a student to benefit from 
enrollment at the Agricultural Technical 
Institute. It is not intended that the lack of 
experience in a particular area of interest 
should exclude a prospective student 
from being accepted for enrollment. 

For certain technical programs, the final 
dates to submit applications for 
admission may be altered in accordance 
with available resources and curricular 
enrollment limitations. If application 
dates are revised, late applications may be 
considered for a subsequent academic 
quarter. 

Applicants for enrollment in the Institute, 
who meet the general admission 
requirements of the University, will be 
accepted on a competitive basis with the 
following criteria being the basis for 
selection: 
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• General qualifications deemed 
necessary fo;· occupational success, 
including personal recommendations. 
• Record of academic and occupational 
experience. 
• Occupational goals and motivation to 
enter a specified field of occupational 
preparation. 
• Attitude, interest, and desire to learn. 

ew Freshman Students 
A graduate of an accredited high school 
who is a resident of Ohio and who has 
never attended college may be accepted 
for admission as a freshman student with 
regular status as enrollment ceilings 
permit. Out-of-state students who have 
demonstrated the academic ability to 
succeed at Ohio State will be considered 
for admission as freshmen with regular 
status in accordance with available 
resources. Academic performance in high 
school, test scores, and principal or 
counselor recommendations will be 
evaluated to determine eligibility for 
admission. 

Additionally, permission to enroll in the 
Agricultural Technical Institute will be 
granted an applicant who meets the 
criteria as outlined in the aforementioned 
admissions policy, and who satisfactorily 
completes an on-campus interview. 
Students will be notified if a personal 
interview is required. 

It is strongly recommended that an 
entering student have an adequate high 
school background in English, 
mathematics, physical sciences, 
biological sciences, and social sciences. 
More specifically, it is recommended that 
students planning to further their 
education in agricultu rally related 
programs beyond high school have 
completed at least two units of science, 
not including general science; two units 
of mathematics not including general 
mathematics; four units of English; and as 
much social science as can be elected. In 
some instances, vocational agriculture or 
horticulture would be beneficial. Students 
also will find practical experience in their 
area of interest valuable. Promising but 
academically unprepared applicants may 
be expected to participate in the 
Institute's Guided Studies Clinic until 

such time as they have satisfied areas of 
deficiency in their preparation to pursue a 
technical curriculum. While completing 
work in the guided studies program, 
students may be allowed to enroll in 
selected courses for which they are 
prepared. 

Freshmen entering the University for the 
first time are required to present the 
results of the American College Test (ACT) 
prior to scheduling and registration. The 
purpose of this requirement is to provide 
information for counseling and 
placement. The ACT should be taken as 
early as possible in the senior year in high 
school. An application for admission may 
be submitted to The Ohio State University 
Office of Admissions before the student 
takes the American College Test. The ACT 
is not required of a new first quarter 
freshman whose class graduated from 
high school three or more calendar years 
prior to intended enrollment, unless 
requested by the student. 

Students who have not received a high 
school diploma are not eligible to be 
admitted to the University unless they 
have satisfactori Iy passed the General 
Educational Development tests and have 
received a Certificate of High School 
Equivalence through the State 
Department of Education. The student 
must be at least 19 years of age in orderto 
be eligible for the Certificate. Inquiries 
may be directed to: State Equivalency 
Office, 65 South Front Street, Columbus, 
Ohio 43215. 

Undergraduate Transfer 
Students 
A person who has attended another 
college or university is welcome to apply 
for admission to the Agricultural 
Technical Institute as an undergraduate 
transfer applicant. The eligibility and 
acceptance of such an applicant are 
determined through careful 
consideration of his previous academic 
record, his proposed program, the criteria 
as outlined in the previously stated 
admissions policy, and satisfactory 
completion of an on-campus interview. 
Students will be notified if a personal 
interview is required. Transfer 



applicants who have a cumulative 
point-hour ratio of 2.00 or above may 
be admitted as curricular enrollment 
ceilings and available resources permit. 
Credit will be awarded for applicable 
course work completed at institutions 
with a "C" or higher rating. "C" rated 
institutions in Ohio are normally those 
which hold at least associate membership 
in the Ohio College Association or at least 
candidate for accreditation status in the 
North Central Association of Secondary 
Schools and Colleges. Transfer students 
from institutions rated below "C" may 
have the opportunity to earn credit by 
examination (EM). Institutional ratings are 
reported in the "Report of Credit Given", 
published by the American Association of 
Collegiate Registrars and Admissions 
Officers. 
Each admitted applicant receives an 
official Notice of Adrr·:.:sion, which 
includes an official ~\ ',,'uation of Ohio 
State credit given fo . courses completed 
elsewhere. An eligible applicant may 
expect to receive equivalent quarter hours 
of credit for college course work 
completed with marks of C or higher from 
a fully accredited college. (Semester 
hours may be converted to quarter hours 
by multiplying the number of semester 
hours by 1.5). Credits accepted from 
another institution are recorded on the 
student's permanent academic record, 
but grades are not transferred to this 
record. 
Some transferable course work which 
appears on the official Notice of 
Admission may not apply to the student's 
degree program at the Agricultural 
Technical Institute. The student should 
confer with a faculty adviser of the 
Institute to determine how his 
transferable credits will apply to his 
degree program. 

Correspondence and extension work up 
to 30 quarter hours may be applied toward 
an Ohio State degree, provided the credit 
is earned at an accredited college and is 
acceptable toward a degree at the 
Institute. Credit also may be granted for 
college-level U.S. Armed Forces Institute 
DANTES courses. Some special credit 
may be allowed for satisfactory 
performance on the various subject 
examinations of The College Level 
Examination Program (CLEP). 
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Application Procedures 
When requesting an application for 
admission, prospective students should 
indicate their interest in enrolling in the 
Agricultural Technical Institute, so that 
appropriate application materials may be 
forwarded to the student. The application 
materials should be completed in 
accordance with the special Institute 
instruction sheet and returned to The 
Ohio State University Office of 
Admissions in the self-addressed 
envelope provided for that purpose. In 
addition, a Supplementary Information 
Sheet should be completed and returned 
directly to the Agricultural Technical 
Institute simultaneously or prior to the 
submission of the other application 
materials to the Office of Admissions. 

Applications are considered complete 
and will be processed only when all 
required application materials have been 
received, and when a personal interview 
has been completed. Early return of the 
completed forms will expedite 
notification of admission. 

Applicants should indicate their selection 
of a specific technical program on the 
application and on the Supplementary 
Information Sheet if a choice has been 
made. Enrollment in some programs may 
be limited and normally will be filled on 
the basis of the date that students are sent 
their official Notice of Admission. 

Each undergraduate applicant seeking 
admission to the University is required to 
pay a nonrefundable application fee of ten 
dollars ($10) which is submitted with 
the application for admission. 

When to apply 
Applicants who are seniors in high school 
should request application forms early in 
the first semester of their senior year. 
Applications for the following Autumn 
Quarter may be filed after October 1. 

The University calendar year is divided 
into four quarters of approximately 11 
weeks each. Candidates applying for 
admission as freshmen for the Winter, 
Spring, or Summer Quarters may file 
applications 12 months in advance of their 
anticipated enrollment in the University. 
The complete University Calendar, 
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including important admission and 
registration dates, is listed elsewhere in 
this bulletin. 

Underg raduate transfer students are 
urged to request application materials at 
least six months before the quarter of 
desired enrollment. 

All students seeking to enroll in the 
Agricultural Technical Institute should 
submit their completed applications for 
admission on or before the following 
dates: August 15 for Autumn Quarter: 
December 1 for Winter Quarter: March 1 
for Spring Quarter: and June 1 for 
Summer Quarter. 

The University may alter the final dates to 
submit applications for admission in 
accordance with available resources and 
the enrollment ,limitation established by 
the General Assembly of Ohio. If 
application dates are revised, late 
applications may be considered for a 
subsequent quarter. 

Acceptance Fee 
Each undergraduate student enrolling in 
The Ohio State University for the first time 
is assessed an acceptance fee of 
twenty-five dollars ($25). This fee is not 
refundable and does not apply toward any 
other fee. The acceptance fee should be 
paid promptly after the student receives 
his acceptance fee statement which is 
mailed to him after the following dates: 
April 1 for Summer and Autumn Quarters: 
October 1 forWinterQuarter: and January 
1 for Spring Quarter. This fee must be paid 
prior to the release of registration and 
scheduling materials or participation in 
the orientation program. 

Orientation, Testing, and 
Scheduling Program (OTS) 
A testing and scheduling program for all 
new freshmen and for undergraduate 
transfer students who are required to take 
placement examinations is held several 
weeks prior to the opening of each 
quarter. Notification of program dates is 
mailed to all students. Class schedules are 
prepared with the assistance of IQstitute 
advisers during the scheduling program. 
Correspondence related to the OTS 
program should be directed to The Ohio 

State University, Student Affairs and 
Orientation, 124 West Hall, 1050 Carmack 
Road, Columbus, Ohio 43210. 

Students failing to achieve minimal levels 
of performance in communications, 
mathematics or chemistry as specified 
in ATI placement standards may be 
required to participate in the Guided 
Studies Clinic. Such assignment will be 
made on the basis of entrance test scores 
and/or referrals by instructors. 

Intra-University Transfers 
Students in good standing who wish to 
transfer to another college, school, or 
division within the University should 
consult a counselor in the new enrollment 
unit before completing the transfer and 
before submitting Registration Forms for 
approval. Current or former Ohio State 
students should arrange an appointment 
to meet with an ATI faculty member 
representing their chosen area of 
specialization prior to submitting a 
req"uest f r intra-university transfer. The 
request for an intra-university transfer 
from one enrollment unit to another is 
made at the Office of Admissions for 
students not enrolled in the University 
College. 

In order to file Registration Forms for the 
new enrollment unit at the earliest 
opportunity, an intra-university transfer 
request should be submitted during the 
first 10 days of the quarter preceding the 
quarter in which the transfer is to become 
effective. Transfers for Autumn Quarter 
may be requested during the Spring 
Quarter if enrollment for Summer Quarter 
is not anticipated. Intra-university transfer 
requests must be submitted on or before 
the following deadline dates: Summer 
Quarter, May 20; Autumn Quarter, August 
20; Winter Quarter, November 20; and 
Spring Quarter, February 20. 

Rules Governing Resident and 
Non-Resident Status 
General Information 
Every student who is not a resident of the 
State of Ohio, as defined below, is 
required to pay a non-resident tuition 
surcharge in addition to other University 
fees. 



The student has the responsibility for 
keeping the Office of Records informed of 
the factors relevant to residency status 
basic to appropriate fee assessment. If 
there is any question as to residency, the 
matter should be brought to the attention 
of that Office and passed upon prior to 
original or subsequent enrollment. 

It is the intent of The Ohio State University 
in promulgating these rules to exclude 
from treatment as residents, as that term 
is applied here, those persons who are 
present in the State of Ohio primarily for 
the purpose of receiving the benefit of a 
state-supported education while insuring 
that same benefit is conferred on all bona 
fide domicilliaries of this State whose 
permanent residence and legal 
citizenship is in Ohio and whose actual 
source of financial support is subject to 
Ohio taxation. 

Definitions 

• For purposes of these rules, a resident 
of Ohio "for all other legal purposes" shall 
mean any person who maintains a 
12-month place or places of residence in 
Ohio, who is qualified as a resident to vote 
in Ohio and receive state welfare benefits, 
and who may be subjected to tax liability 
under Section 5747.02 of the Revised 
Code: provided such person has not, 
within the time prescribed by these rules, 
declared himself or herself to be or 
allowed himself or herself to remain a 
resident of any other state or nation for 
any of these or other purposes. 
• "Financial support," as used in these 
rules, shall not include grants, 
scholarships, and awards f(om persons or 
entitles which are not related to the 
recipient. 

General Residency 

The following persons shall be classified 
as residents of the State of Ohio for tuition 
surcharge purposes. 
• Dependent stUdents, at least one of 
whose parents or legal guardian has been 
a resident of the State of Ohio for all other 
legal purposes for 12 consecutive months 
or more immediately preceding the 
enrollment of such student in The Ohio 
State University. 
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• Persons who have resided in Ohio for 
all other legal purposes for at least 12 
consecutive months immediately 
preceding their enrollment in The Ohio 
State University and who are not 
receiving, and have not-directly or 
indirectly received in the preceding 12 
consecutive months, financial support 
from persons or entities who are not 
residents of Ohio for all other legal 
purposes. 
• Persons who reside and are gainfully 
employed on a full-time or part-time 
self-sustaining basis in Ohio and who are 
pursuing a part-time program of 
instruction. (Part-time is defined as any 
number of credit hours less than seven.) 
• Persons who have been reclassified 
as residents under provisions of Section 
06 of these rules. 

Specific Exceptions and Circumstances 

• A person on active duty status in the 
United States military service who is 
stationed and resides in Ohio and his or 
her dependents shall be considered 
residents of Ohio for these purposes. 
• A person who enters and currently 
remains upon active duty status in the 
United States military service while a 
resident of Ohio for all other legal 
purposes and his or her dependents shall 
be considered residents of Ohio for these 
purposes as long as Ohio remains the 
state of such person's domicile. 
• Any alien holding an immigration visa 
shall be considered a resident of the State 
of Ohio for tuition surcharge purposes in 
the same manner as any other student. 
• No person holding a student or other 
temporary visa shall be eligible for Ohio 
residency for tuition surcharge purposes. 
• A dependent person classified as a 
resident of Ohio who is enrolled in The 
Ohio State University when his or her 
parents or legal guardian remove their 
residency from the State of Ohio shall be 
considered a resident of Ohio for these 
purposes during continuous full-time 
enrollment and until his or her completion 
of anyone academic degree program. 
• Any person once classified as a 
non-resident, upon the completion of 12 
consecutive months of residency in Ohio 
for all other legal purposes, may apply to 



16 ADMISSION 

The Ohio State University for 
reclassification as a resident of Ohio for 
these purposes. Should such person 
present clear and convincing proof that 
no part of his or her financial support in 
the preceding 12 consecutive months has 
been provided directly or indirectly by 
persons or entities who are not residents 
of Ohio for all other legal purposes, such 
person shall be reclassified as a resident. 
Determinations made under these rules 
may require the submission of all relevant 
information regarding the sources of a 
student's actual financial support. 
• Any reclassification of a person who 
was once classified as a non-resident for 
these purposes shall have prospective 
application only from the date of such 
reclassification. 

Procedures 
5
6 

106 251 
127 302• The Ohio State University provides 

individual students with a fair and 
adequate opportunity to present proof of 
their Ohio residency for purposes of these 
rules. The University may require the 
submission of affidavits and other 
documentary evidence which it may deem 
necessary to a full and complete 
determination under these rules. 
• A petition for reclassification of 
residency must be approved prior to the 
fi rst day of classes for the quarter 
reclassification is to be effective. 

Fees and Expenses 
The cost for an academic year (three 
quarters) at the Agricultural Technical 
Institute depends, in part, on the student. 
These expenses will vary with the 
individual student's type of housing 
accommodations, meals, transportation, 
recreation, and other factors. For 
non-commuting Ohio residents, the 
approximate amount for the student 
attending full time currently ranges from 
$2,200 to $2,600. Basic expenses, 
excluding all incidentals, are indicated in 
the table below showing a typical 
minimum cost breakdown for students 
enrolled in the Institute for one quarter 
during the 1976-77 academic year. 

Fees and Typical Costs For One Quarter 

Instructional Fee. . . . . . . . . . . . . . .. $220 
General Fee 35 
Books and Instruments 

(average) 60 
Rooms and Meals 

(variable) 450 

Ohio Resident 
Total.. .. . . .. .. .. .. .... .. .. ... $765 

Nonresidents add tuition 
surcharge $350 

Student Fees* 

Credit Hours Ohio Non
Enrolled Residents residents 
Upto 3 $ 64 $151 

4 85 201 

7 148 352 
8 170 403 
9 or more 255 605 

The University reserves the right to change fees 
without advance notice. Undergraduate students 
(those enrolled in any quarter, term or period for nine 
or more credit hours) will be assessed full fees. Fees 
for undergraduate students enrolled for eight or fewer 
hours in any quarter, term, or period shall be assessed 
on a per credit hour basis, with the minimum fee for 
fewer than three credit hours being the fee for three 
credit hours. 

All fees are due and payable as a part of 
the student's registration before the day 
designated on the University Calendar. No 
person should come to the University for 
registration without money sufficient to 
cover all of his fees and expenses. 

No student will have any privileges in the 
classes or laboratories until all fees and 
deposits are paid. Extension of the 
deadline for payment of fees will be 
given only in extreme emergency and 
then only through the Office of 
Records. 
Fees which the student pays initially are 
nonrefundable and not applicable toward 
any other University fee. These include: 

Application Fee, submitted with the ap
plication for admission. $10 

Acceptance Fee, assessed when the stu
dent receives his acceptance fee state
ment following admission $25 
* All Fees are Subject to Change 



Use of Bank Credit Cards for 
the Payment of Fees 
The form necessary for fee payment with 
bank credit cards is issued with the fee 
cards before the beginning of each 
quarter. It is important to remember that 
the bank credit limit of your bank credit 
card cannot be exceeded when used for 
the payment of fees. Use of bank credit 
cards will be accepted only in an amount 
less than or equal to the fee assessment. 

Special Fees-Penalties 
Fees for Late Filing of Registration Forms 

Though the University reserves the right to 
refuse registration if Registration Forms 
are not filed by the announced deadlines 
(as listed in the University Calendar), a late 
penalty is assessed if exceptions are 
made. The penalty consists of $5 for the 
first day and $1 for each succeeding day of 
delay, the maximum fine being $10. 

Penalty for Payment 
of Fees with Bad Check 
or Unauthorized Bank Credit Card 

Any student presenting a check or bank 
credit card form for fees which is returned 
because of insufficient funds, 
unauthorized credit card, or exceeded 
credit limits will be assessed immediately 
a penalty of $10 and his registration 
canceled. Additionally, before registering 
again, the regular penalty for late payment 
wi II be assessed. 

Fees for Replacement Approved 
Schedules, 
Fee, and Identification Cards 

Replacement of Approved Schedules and 
fee cards may be obtai ned at the Offi ce of 
Records for $1 each. Replacement 
identification cards may be obtained from 
the University Identification Center. 

Transcript Fee 

A free transcript is issued to new 
recipients of degrees or certificates in 
response to the request form enclosed in 
the diploma case. A $1 fee is charged at 
other times for official transcripts, which 
may be requested by letter or by 
completing a request form to Office of 

FEES AND EXPENSES 17 

Records, Lincoln Tower, 1800 Cannon 
Drive, The Ohio State University, 
Columbus, Ohio 43210. 

Return of Fees on Withdrawal 
Fees (except for the application and 
acceptance fees) are returnable in part if a 
student withdraws from the University for 
any cause other than at the request of the 
University and if such withdrawal is made 
within the period of time specified below. 
The application fee and the acceptance 
fee are not returnable irrespective of the 
reason for withdrawal. 

Students dismissed from the University or 
withdrawing at the request of the 
University are not entitled to any refund of 
fees. 

Quarterfees will be refunded according to 
the following schedule: 

• From the date on which the fees were 
paid through the 6th day on which classes 
are scheduled (Saturdays included) ... 
full fees less $10. 

• After the 6th day on which classes are 
scheduled through the 12th day on which 
classes are scheduled (Saturdays 
included) ... 75 percent of fees paid. 

• After the 12th day on which classes 
are scheduled through the 24th day on 
which classes are scheduled (Saturdays 
included) ... 50 percent of fees paid. - . 

• After the 24th day on which classes 
are scheduled (Saturdays included) ... 
no refund of fees paid. 

Term fees will be refunded according to 
the following schedule: 

• From the date on which fees are paid 
through the 6th day on which classes are 
scheduled (Saturdays included) ... full 
fees less $10. 

• Afterthe 6th day on which classes are 
scheduled through the 9th day on which 
classes are scheduled (Saturdays 
included) ... 75 percent of fees paid. 

• After the 9th day on which classes are 
scheduled through the 12th day on which 
classes are scheduled (Saturdays 
included) ... 50 percent of the fees paid. 

• After the 12th day on which classes 
are scheduled (Saturdays included) . 
no refund of fees paid. 
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In orderto be eligible forthe listed refund, 
the student must present to the 
Bursar-within the time listed 
above-written permission to withdraw, 
signed by the dean of his college, and 
must surrender his fee card to the Bursar. 

If exceptional conditions prevent the 
presentation of authorization to withdraw 
at the Bursar's Office at the proper time, 
and if the student has not been able to 
attend classes during this time, the case 

should be referred for decision to the 
Office of Vice President for Student 
Services. 

No fees will be returned in case of 
withdrawal of students until 30 days have 
elapsed from the date of withdrawal. 

If fees are paid under mistake of law or 
fact, they are returnable in full. 

Fees are not returnable except as 
provided in Rule 43.09. 



Financial Aid 
Programs 

To apply for a scholarship, federally 
sponsored loan, grant administered by 
the University, or participation in the 
work-study program, a freshman 
applicant must: 

• Send a completed Financial Aid 
Form (FAF) to the College Scholarship 
Service before March 15. These forms 
are available in high schools. 

• Send a completed Financial Aid 
Application for the Agricultural Technical 
Institute to The Ohio State University 
Student Financial Aids Office as early as 
possible after November 1 of the student's 
high school senior year and no later than 
April 15. Financial Aid Applications may 
be obtained by writing to the Agricultural 
Technical Institute, Wooster, Ohio 44691. 

• Have the high school principal or 
counselor complete a High School 
Information Record and forward it to the 
Agricultural Technical Institute before 
April 15. This form is furnished with the 
Financial Aid Application. 
• Take the American College Test (ACT). 
The scores on this and other tests will be 
forwarded by the principal or counselor 
who completes the High School 
Information Record. 

Only those applicants whose files are 
complete and who have been admitted 
will be considered for awards. 

Scholarships 

A limited number of institutional and 
sponsored scholarships may be available 
to qualified students. These scholarships 
are based on academic excellence and 
financial need. 

National Direct Student Loans 

National Di rect Student Loans are 
available to students who are capable of 
maintaining good standing and have a 
verified financial need. Students with the 
best records and highest financial need 
will be given first consideration. 

Under the National Direct Student Loan 
Program, an undergraduate may borrow a 
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maximum of $5,000. A minimum of $30 
monthly repayment commences nine 
months after leaving the University. No 
interest is charged while the student is 
attending the University or nine months 
thereafter. Following the grace period, 
three per cent annual interest is charged 
on the unpaid balance. If the borrower 
becomes a full-time teacher in a public or 
non-profit elementary or secondary 
school with a predominance of 
low-income families or handicapped 
children, an annual cancellation up to the 
total amount of the loan is possible. A 
full-time staff member of a Head Start 
Program is eligible for 15 per cent 
cancellation for each year of service. 
Students who borrowed after June 30, 
1972, and then served in the Armed Forces 
earn 12V2 per cent cancellation for each 
year of service in an area of hostilities. 

Students may be considered for loans by 
checking the appropriate section of the 
Financial Aid Application which may be 
obtained from the Agricultural Technical 
Institute. All loans are for current 
educational expenses only (fees, books, 
room and board). 

Work-Study Program 

The University participates in the Federal 
College Work-Study Program for students 
from low income families who could not 
attend without financial assistance. 
Qualified students may work on campus 
for an average of 20 hours per week and 
earn approximately $350 per quarter. In 
certain instances, one quarter of full-time 
work is permitted prior to the student's 
initial enrollment. 

Applicants must file or have filed the 
Financial Aid Form (FAF) as a basis for 
evaluation of need. Total earnings will be 
limited to verified need. 

Other Aid Programs 

Ohio Instructional Grants 

This aid program has been established by 
the Ohio Board of Regents and provides 
non-repayable grants to Ohio residents. 
An applicant must be a full-time student 
and awards are based on his family 
financial information. In most cases 
family incomes must be under $17,000. 



20 FINANCIAL AID PROGRAMS 

The maximum amount a student could 
receive for the 1975-76 academic year 
(Autumn, Winter, and Spring Quarters) 
was $600. 

Ohio residents applying for aid at the 
Agricultural Technical Institute are 
advised also to apply for an Ohio 
Instructional Grant as early as possible so 
that they might have a better chance to 
obtain available funds. Applications for 
Ohio Instructional Grants are available 
from high schools, the University, or from 
the Ohio Board of Regents, 30 East Broad 
Street, 36th Floor, Student Assistance 
Office, Columbus, Ohio 43215. A financial 
statement is part of the application which 
is forwarded to the Board of Regents. 
Students are urged to determine the 
final date for submission of these 
applications, which, in previous years 
has been near the first week in August, 
in order for students to receive awards 
for the following autumn. 

Basic Educational Opportunity Grant 

Application for this federal program is 
made on a separate application available 
in high schools or from the University. The 
grant is available to students who enroll 
for 12 or more credit hours per quarter. On 
the basis of family financial information, 
the award was available in amounts 
ranging up to approximately $1,100 
during the 1975-76 academic year. 

Students who are U.S. citizens, and who 
are from eligible low-income families are 
encouraged to apply for this grant. 

Federal Guarantee Bank Loan Program 

This federal program is administered for 
Ohio residents through the Ohio Student 
Loan Commission (OSLC), 34 N. High 
Street, Columbus, Ohio 43215. Ohio 
students may obtain funds from banks, 
savings and loan associations, and credit 
unions. (Nonresident programs parallel 
the Ohio program through appropriate 
agencies in the student's home state.) 

The loan is based on evaluated need with a 
general maximum of $2,000 per academic 
year available to qualified student 
applicants. The federal government pays 
the interest rate of seven per cent while 
the student is enrolled and for nine 
months thereafter. Repayment of the loan 

begins nine months after the borrower 
ceases to be a student. However, not all 
financial institutions are willing to apply 
for the federal benefits. Thus the student 
is encouraged to check with the loan 
institution on this matter since it is to his 
benefit to obtain the federal subsidy 
which, in turn, reduces the cost of the 
loan. Students must be in good standing 
to qualify and must be enrolled at least 
half time. 

Student Employment 

It is highly desirable that entering 
students have adequate funds to fi nance 
at least their first quarter and, preferably, 
their first year. Inasmuch as good health 
and scholastic achievement are essential 
to a satisfactory career at the Institute, 
part-time work schedules should be 
arranged by the student with care. 
Regular employment is discouraged for 
freshmen during their early adjustment to 
college life. 

Students may expect to use their own 
initiative in discovering local part-time 
work opportunities, as well as following 
up possible leads which may be provided 
by the Institute. In the latter instance, the 
student's qualifications, work history, and 
free hours will be examined, and referral 
will be made if appropriate employment is 
available. Wage scales vary according to 
the nature of the work and skill of the 
student. 

Social Security Benefits 

Students who are or whose families are 
currently receiving certain appropriate 
social secu rity benefits may have these 
benefits continued while enrolled until 
age 22. Eligible students may secure 
details about this program from their 
district Social Security Administration 
Office. 

Veterans' Benefits 

Veterans and eligible veterans' 
dependents may secure information 
concerning VA educational benefits from 
their local Veterans Administration Office 
or the VA Regional Office. The Regional 
Office in charge of training for students 
planning enrollment in The Ohio State 
University is located at the Federal Office 
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Building, 1240 East 9th Street, Cleveland, 
Ohio 44199. At the same ti me, the veteran 
should proceed with his admission and 
registration in the Institute in the same 
manner as prescribed for all students. 

Each veteran who has applied for training 
under the Veterans' Readjustment 
Benefits Act of 1966 should present at the 
ATI Educational Services Office his 
Veterans' Application for Program of 
Education or Training and his DO form 
214. 

Each studentwho has applied fortraining 
under the Dependents' Educational 
Assistance Act for children, wives and 
widows of veterans should present his 
Veterans Administration Certificates of 
Eligibility approving him for the 
educational benefits. 

Each veteran who has been approved for 
training under the Veterans' Vocational 
Rehabilitation Act should contact the 
O.S.U. Veterans' Center when he receives 
his fee cards and Registration Form. 

Further information is available from The 
Ohio State University, Veterans' Center, 
Columbus, Ohio 43210, or from the 
Educational Services Office, Agricultural 
Technical Institute, Wooster, Ohio 44691. 

dent Services 
Counseling 
The University provides a wide variety of 
counseling services for its students. 
Faculty advisers at ATI assist students in 
the choice of courses, scheduling of 
classes, and the interpretation of 
academic requirements. In addition to 
assisting students with course selection 
and registration during the orientation 
program, the advisers are available 
throughout the year to discuss 
academic problems, program 
requirements, and vocational 
possibilities, and to ensure that 
students are referred to appropriate 
officials who can assist with special 
problems. Students also receive 
counseling assistance from the 
Guided Studies Program, described 
elsewhere in this bulletin. 

In addition to the Guided Studies 
Program and other counseling servic~s
available at ATI, the University Counseling 
Consultation Services on the Ohio State 
Columbus Campus provide counseling 
services to help students deal more 
effectively with questions about 
vocational and educational planning, 
reading and learning skills improvement, 
and personal and social adjustmen~.
These services and facilities are available 
to all ATI students. 

Occupational Placement 
Career opportunities for students 
attending ATI are explored during the 
entire two-year period that a student is 
enrolled. Faculty advisers in each 
technology assist students in 
investigating employment possibilities 
beginning with their first quarter on 
campus. 

The ATI Placement Director and faculty 
personnel, utilizing their industrial 
experience and contacts, help students 
find and explore both occupational 
internship and employment 
opportunities. Occupational i~formation,
placement, and followup servl~e.s are 
provided to all ATI students desIring such 
help. 

Student Housing and Food 
Services 
Housing for students attending the 
Institute has been off-campus. Students 
have resided in various types of 
accommodations in the area including 
rooming houses, apartment-type 
facilities, motels, and a hotel. New 
two-person efficiency apartments were 
constructed directly across from the ATI 
Campus and were initially occupied 
during the 1974-75 academic year. 
Information concerning off-campus 
housing accommodations which is made 
available to interested, admitted students 
should be considered only as referrals 
and not as official recommendations of 
the Agricultural Technical Institute. 

On-campus food facilities include food 
vending machines and a dining area. 
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Bookstore 
All textbooks, tools, instruments, and 
other supplies required by students are 
available through the University 
Bookstore, which hasa branch located on 
the ATI campus. Other school items 
usually found in similar bookstores are 
available. 

Health Service 
The University Student Health Center is 
maintained on the Columbus Campus and 
provides free out-patient health service to 
all Ohio State students during the weeks 
classes are conducted. Primary financial 
responsibility for hospital and other 
service rests with the student. Therefore, 
all students are urged to consider the 
advantages of The Ohio State University 
student insurance program. Excellent 
local medical facilities are available in the 
Wooster-Wayne County area. 

Veterans' Center 
The Veterans' Center serves as liaison 
with the Veterans Administration for 
students enrolled in the University under 
the sponsorship of the Veterans 
Administration. A designated 
representative for Veterans Affairs is 
available in the ATI Student Services 
Office. A student eligible for VA 
educational benefits or desiring 
information concerning such educational 
benefits should initially write to the 
Regional Office of the Veterans 
Administration or visit his local Veterans 
Administration Office. 

The Regional Office in charge of training 
for students planning enrollment in The 
Ohio State University is located at the 
Federal Office Building, 1240 East 9th 
Street, Cleveland, Ohio 44199. 

Student Activities 
and Organizations 
Increasing numbers of student 
organizations and activities offering 
social and educational benefits have been 
developed since the beginning of 
the Institute. The ATI Student Senate is the 
framework for the student government, 
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and not only serves as liaison between 
students and administration, but also 
plans and promotes student participation 
in many campus-wide social events and 
activities. Other registered student 
organizations for 1975-76 included: 

The Agrarian-ATI's student 
yearbook compiled and distributed by 
the students annually as a record of 
student events and activities. 

The Agriculturalist-ATl's student
newspaper published biweekly to
inform, express opinions, and entertain
ATI students, faculty, and staff.

ATI Agronomy Club-open to any ATI 
student; meets monthly to hear guest 
speakers, takes field trips, and prepares 
students for various agronomic contests. 

ATI Dairy Club-serves students 
interested in the dairy industry; activities 
include assisting at local dairy auctions 
and local health care tasks for dairymen, 
as well as visiting outstanding dairy 
facilities in the nation. 

ATI Hoof and Hide Club-assists ATI and 
the community in livestock projects; 
industry experts are invited to speak at 
bi-weekly meetings; sponsors annuaI4-H, 
FFA livestock judging contest. 

Horticulture Forum-for students who are 
interested in and who wish to furthertheir 
knowledge in horticulture. 

Photo Club-provides opportunities for 
students whose personal interests are in 
photography. 

Ride 'n Drive Horse Club-for those 
students interested in promoting good 
public relations in the community for the 
horse industry. 

ATI Ski Club-provides opportunities and 
instructions for students interested in 
informal outdoor skiing; weekly trips to 
various facilities. 

ATI Sportsmen's Club-designed for 
those students interested in improving 
skills with firearms and in archery, with 
emphasis on safe handling and proper 
care of equipment; weekly trips to local 
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ranges; affiliated with the National Rifle 
Association. 

Wood Science Club-- furthers the 
understanding of wood's role in our 
society through service, social, and 
educational projects. 

Intramural athletics include football, 
basketball, softball, baseball and 
volleyball. Swimming opportunities 
also have been available. ATI students 
are eligible to attend intercollegiate 
athletic events of The Ohio State 
University held on the Columbus 
Campus. 

ATI students also are served by the 
Interfaith Campus Service, a service 
expressing unity in ministry, with a 
common desire to provide opportunities 
for discussions and counseling in orderto 
strengthen student awareness of the 
relevance of rei igous faith in thei r fields as 
well as in their personal concerns. The 
Interfaith Campus Service is an 

ecumenical service formed by interested 
citizens and religious leaders of all faiths 
in the Wayne County area, and also 
serves another local college. The service 
has sponsored square dances and 
picnics for ATI students. 

Student 
Responsibilities 
Upon enrolling at The Ohio State 
University, each student undertakes with 
the University the duties and obligations 
published in the Code of Student Rights 
and Responsibilities, The Ohio State 
University Bulletin, and other official 
University publications. 

All students are subject to the provisions 
of the Code of Student Rights and 
Responsibilities, a comprehensive 
publication of rules and regulations 
available to students at the beginning of 
each academic year. 



The Agricultural 
Technician 
In agriculture, the emergence of a new 
worker, "the technician," has resulted in 
exciting challenges for those who employ 
such specialists as well as for educators 
who help to p'repare them. The highly 
skilled occupational preparation required' 
by technicians fills a void between the 
vocationally and professionally oriented 
occupations. 

Briefly, TECHNICAL EDUCATION is: 

• Post high school, occupation centered 
• Two year~ specialized curriculum 
• Emphasis upon abilities needed to 
make practical applications of theoretical 
knowledge 
• Occupational proficiency in families or 
clusters of jobs 

• A balance of general studies, basic 
studies and technical studies. 
• Technical specialty courses are 
included in every quarter of study 

In planning their careers, prospective
agricultural technicians find that:

• Technical jobs pay well 
• Technical education promises present 
and future employment 
• Technical jobs are action jobs,
challenging and fast moving
• Technical jobs are steady-less likely to 
be eriminated by automation 
• Technical education provides them
with an opportunity to "earn while they
learn"
• Technical education prepares them for 
job entry in two years 

• Technicians usually are provided
opportunities for steady advancement
• Technician jobs are increasing at a 
faster rate than for any other occupational 
group 
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Academic Services 
Registration Forms 
Continuing Students: Registration Forms 
are distributed to ATI students by the ATI 
Office of Academic Affairs. 

New Students: Registration Forms are 
distributed by the University Office of 
Records. Students formally schedule their 
programs of study for one quarter at a 
time; they should, with their advisers, 
informally plan several quarters ahead. 

Non-current (Returning) Students: 
Students in good standing who have been 
out one or more quarters other than 
Summer Quarter, and wish to return, may 
request re-entry and registration 
materials from the University Office of 
Records on or before the appropriate 
deadline dates indicated in the University 
Calendar. Students who fail to meet the 
deadline must wait until a subsequent 
quarter to re-enter. 

Spring and Summer Quarter students 
must file Registration Forms for Autumn 
Quarter on or before the appropriate 
deadline date indicated in the University 
Calendar. 

The University reserves the right to refuse 
registration if Registration Forms are not 
requested or filed by the announced 
deadlines. Exceptions will be made only in 
rare instances. In such cases, a late 
penalty will be assessed. 

Changes in Approved 
Schedules 
To add courses: After the receipt of 
Approved Schedules and during the 
permitted period for change, a student 
may request a Change Ticket from the ATI 
Academic Affairs Office or from his 
adviser. ChangeTickets may be requested 
unti I noon of the fi rst Satu rday after the 
start of the quarter. 

After noon of the first Saturday of the 
quarter, permission of the instructor and 
the ATI Academic Affairs Office must be 
obtained. 
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To drop courses: An undergraduate who 
desires to withdraw from any course must 
declare his intention by filing the 
appropriate form with the ATI Office of 
Academic Affairs. 

Until noon of the fourth Saturday of a 
quarter (third Saturday of a term) an 
undergraduate student may withdraw 
from one or more but not all courses 
which began in the same quarter (orterm), 
and no mark will be entered on the 
student's official permanent record. 

After noon of the fourth Saturday of a 
quarter and until noon of the seventh 
Saturday of a quarter, if an undergraduate 
student withdraws from one or more but 
not all courses which began in the same 
quarter, the Office of Records is 
authorized to enter the mark W on the 
student's official permanent record. 

After noon of the seventh Saturday of a 
quarter, an undergraduate student, who 
because of extenuating circumstances 
finds it necessary to withdraw from one or 
more courses, must file the appropriate 
petition with the authorized 
representative of the Director of his 
enrollment unit. Upon approval of the 
petition, the Office of Records, as directed 
by the instructor in the course, is 
authorized to enter the grade W or E on 
the student's official permanent record. 

Time changes: Permission of ATI Office 
of Academic Affairs only. 

Library Facilities 
The collection of the Agricultural 
Technical Institute Library is designed to 
support the educational program of the 
campus. A professionally trained librarian 
instructs students in the use of materials 
and provides individual reference service 
and assistance to students and faculty. 
Current periodicals, newspapers, books, 
pamphlets and audio-visual resources are 
available. Facilities include study carrels 
with and without audio-visual equipment, 
a periodicals lounge, tables, a typing area 
and seminar section. 

ATI students have all the rights and 
privileges specified for other 
undergraduate students atThe Ohio State 
University and may use the extensive 
library resources of the Columbus 
Campus: either they may request material 
to be sent to the ATI library or they may 

present their Ohio State fee cards and use 
the Columbus Campus collections 
directly. 

The Ohio State University library system, 
which includes the Main Library, 21 
departmental libraries on the Columbus 
Campus, the four regional campus 
libraries and the ATI library is among the 
largest systems in the country. The 
University libraries contain more than 
2,400,000 volumes. 

Guided Studies Program 
As progressive and exciting as the 
Agricultural Technical Institute itself, the 
Guided Studies Facility integrates 
necessary learning skills with the 
student's technical academic pursuits. 
Students receive assistance in adjusting 
to and excelling in their academic 
adventure. 

Reflecting the Institute's philosophy of 
experimental learning (learning while 
doing), the program offers: 

Communication Skills Courses
Offering credit, these developmental 
courses improve the student's abilities in 
reading, writing, speaking, and listening. 
These practical skills are essential to 
success as a communicator. 
Guided Studies Laboratory-This 
program offers a full range of 
instructional material and media to enrich 
the student's individualized improvement 
program. 
Technical Mathematics Courses-An 
individualized approach is used in the 
developmental mathematics classes to 
help students acquire the arithmetic and 
algebraic skills necessary to succeed at 
ATI and as an agricultural technician. 
Mini Courses-Study skills and reading 
improvement courses increase and 
enhance the student's proficiency in 
these skills which are essential to 
vocational success. 
Peer Tutoring-On a one-to-one and 
group basis, this successful tutorial 
program further involves the active 
student with the cooperative learning 
effort that is ATI. 
Academic Counseling-Provides 
counseling for those students seeking 
adjustments in course loads to meet 
personal needs. 
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Academic Programs 
Curriculum 
Reflecti ng present and futu re 
occupational needs and the standards 
prescribed by the Ohio Board of Regents, 
the curriculum for each technical 
program includes the following major 
areas of course work and the minimum 
credit hour requirements for each area. 
Specific curriculum requirements vary 
from these minimums to a maximum of 
110 quarter credit hours: 

I. General Studies-Including ora~
and written communications, and 
humanistic social studies 22 

II. Basic Studies-Subjects basic to the 
study of agriculture including physical 
and biological sciences and 
mathematics 23 
III. Technical Studies-Including 
supporting and specialized technical 
studies 55 

Summer Opportunity Program 
The summer opportunity program is 
designed especially for those students 
who recognize the need for additional 
study in preparatory courses in areas such 
as mathematics, communications, and 
chemistry during either full quarter or 
second term enrollment periods. The 
summer opportunity program also 
provides an early opportunity for students 
to develop practical skills in their area of 
specialization. This program includes 
intensified help working with plants, 
animals and equipment. 

Practicum in Agriculture 
Practicum in agriculture is a unique 
course of instruction of supervised 
practical experience now required in most 
curriculums at ATI. The practicum 
provides for the development and 
improvement of selected agricultural 
competencies beyond the classroom and 
laboratory activities to additionally 
prepare students for success during 
occupational internship and permanent 
placement upon graduation. Appropriate 
activities will be scheduled at the ATI 
horse arena and barns, the Apple Creek 
State Farm, and at the greenhouse and 

grounds at ATI and the Ohio Agricultural 
Research and Development Center. 

Occupational Internship 
The occupational internship as a 
graduation requirement, is an integral 
part of the instructional program in each 
technology. It consists of a minimum of 
one quarter fulltime employment served 
in an occupational setting which supports 
the student's specialized field of study. 
During this period the student pays fees, 
enrolls for credit, receives grades, is 
supervised by ATI personnel and is paid a 
salary as an employee of the firm. 

Degree Requirements 
The requirements at ATI for the Associate 
Degree in Applied Science are: 
• Completion of a minimum of 100 
quarter credit hours with a cumulative 
point-hour ratio of 2.0 or above. 
• Occupational internship (a minimum of 
six quarter credit hours) is required for 
graduation. 
• Completion of a prescribed technical 
curriculum which includes at least 55 
quarter credit hours in technical studies, 
22 credit hours in general studies, and 23 
credit hours in basic studies. 
• Completion of a minimum of 45 credit 
hours earned at the Institute (exclusive of 
the internship). 

In general seven quarters of enrollment 
(including the work internship) are the 
minimum requirement for completion of 
the Associate Degree program. Some 
students may expect their enrollment to 
extend beyond seven quarters for a 
number of reasons such as beginning 
their enrollment late in the academic year, 
or placement requiring developmental 
instruction, or broadening their program 
with electives. 

Transfer of Credit 
The technical education program at the 
Agricultural Technical Institute is 
expressly directed toward employment 
objectives. Should a student change his 
objective or decide upon graduation from 
the Institute to enroll in a baccalaureate 
program, the University, upon request of 
the student, will forward the student's 
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official transcript to the institution 
requested. Whatever credit may be 
allowed in transfer depends solely upon 
the policy of the institution which receives 
the transcript. Many such schools accord 
nearly full credit in transfer while some are 
more restrictive. 

Instructional Programs 
The following specialized technical 
programs will be offered at ATI during the 
1976-78 academic years: 

Agricultural Mechanics and Engineering 
Technology 

Agricultural Materials Handling 
Technology 

Agricultural Products Technology
Beekeeping
Wood Utilization

Allied Agricultural Sciences Technology 
Agricultural Research and 

Laboratory Science 

Animal Sciences Technology
Dai ry Cattle
Horse Management
Livestock (beef, sheep and swine)

Plant Sciences Technology 
Agronomic Industries 
Crop Production 
Floriculture and Greenhouse 

Management 
Landscaping 
Nursery Management 
Soil and Water Management 
Turfgrass 

Proposed Programs 
Planned expansion of the Institute will 
provide facilities for additional technical 
programs as well as making it possible to 
increase numbers of students in present 
programs. Studies are being conducted to 
establish the feasibility of offering the new 
program: Food Industries (Processing). 

Descriptions and course listing of 14 
programs planned for the 1976-78 
academic years follow. All curricula listed 
are subject to curriculum advisory 
committee review and adjustment. 
Prospective students interested in any of 
these programs are encouraged to write 
to the Agricultural Technical Institute for 
more information. 
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Agricultural Jobs. The ATI Beekeeping Technology is 
designed to prepare the technician forProducts Technology 
jobs in various areas of beekeeping, 
especially in commercial beekeeping as 

Beekeeping field supervisors and honey plant 
managers. Considerable opportunitiesThe Beekeeping Technology program 
exist for pollinators and in the combines basic skills and training in 
manufacturing, packing and marketing ofentomology, botany, and horticulture with 
bee supplies and products.social, agricultural and business skills. 

Technicians in this specialty conduct all 
basic operations in beekeeping and 
honey production as well as have Job Titles. It is reasonable to assume that 
thorough knowledge of marketing and a graduate of the beekeeping curriculum,
sales of bee products. Crop polli nation with additional on-the-job training, could 
requirements are understood so the fill the foilowing positions:
technician can perform the pollination Apiary Manager
services required in production schemes. Commercial Beekeeper 
Basic skills are developed in plant and Equipment Salesman 
insect growth and development, Honey Plant Manager 
communication, business, Package Bee Producer 
wood-working, and other areas Pollinator 
associated with individual needs. Queen Bee Producer 

General Cour es (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
JCom Skil T112 03 Essentials of Oral Communication 
JCom Ski I T113 03 Technical Reporting 
JS Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1,2 Either Com Skil T101 and T102 or Com Skil T111 are requiree-sequence is determined by placement 
testing. 

J Required general courses. 
4 Remaining general hours to be selected from these courses. 

Basic Courses (26 cr. hr . required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T102 05 Business II for Agricultural Technicians 
Chem Tec T1 01 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 
Bioi Tec T104 03 Genetics for Agricultural Technicians 

Technical Courses (55-63 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T241 03 Marketing of Agricultural Products 
Agr Bus T243 03 Principles of Farm Management 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Ag M & Et T201 03 Agricultural Shop Mechanics 
Agri Sci T200 06 Occupational Internship 
Agri Sci T202 02 Agricultural Technician Orientation 
Agri Sci T205 03 Practicum in Agriculture 
Pint Tec T216 03 Entomology of Agronomic Importance 

Other technical coursers, to be chosen in consultation with adviser, are necessary to meet technical hour 
requirements of this program. 
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Wood Utilization 

Population growth is responsible for the 
increasing demand for wood products 
throughout the United States. This 
product demand is growing more rapidly 
than the population. To avoid depletion of 
our forest resources, it is necessary not 
only to ensure the wisest use of our 
forests, but to provide for the maximum 
utilization of the products of these forests. 
Part of this demand is being met through 
the efforts of foresters and forest 
managers. The major portion of this 
demand, however, must be met through 
the efforts of specialists inwood 
utilization. 

The processing of wood from a raw 
material to a finished product can follow 
many and varied paths. Although wood is 
one of man's oldest aids, each year seems 
to bring forth some new manner in which 
wood may serve man. A student in wood 
utilization learns of all the basic processes 
and products responsible for meeting the 
growing need for wood products. Areas of 
study include: structure and identification 
of wood; primary processing of wood asa 
raw material; secondary processing of 
wood and wood products; organization 
and operation of wood processing 
operations; purchasing, handling and 
marketing of wood products; and basic 
management and business skills. 

Jobs. Presently career opportunities are 
quite varied. Each area of production 
involved with the utilization of wood, from 
the sawmill to the furniture showroom, 
presents an area of career specialization. 
The breadth of the wood utilization 
program is designed to serve all of these 
alte rnatives. 

Cu rrently the employment situation is 
quite attractive. The demand for 
graduates is greaterthan the supply. All of 
the major wood utilization areas are 
looking for qualified middle management 
personnel capable of assuming a 
responsi ble position. 

Job Titles. It is reasonable to assume that 
a graduate of the wood utilization. 
curriculum, with additional on-the-Job 
training, could fill the following positions: 

Inspector or Quality Control 
Specialist 

Kiln Foreman (retail and 
wholesale) 

Mill, Plant or Process Foreman, 
Manager 

Procurement Manager 
Production Manager 
Salesman or Marketing Specialist 
Wood Products Specialist 
Yard Foreman or Material 

Handling Specialist 
Many others more specific 

to individual processes or 
products. 

The curriculum should serve as 
background knowledge as to what the 
wood utilization program is all about. 
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General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3eOm Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4SC Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1,2 EitherCom SkilT101 andT102 or Com SkilT111 are required. Sequence is determined by placement testing.
3 Required general courses.
4 Remaining general hours to be selected from these courses.

Basic Courses (23 cr. hrs. required)
Chern Tec T1 01 04 
Chern Tec T1 02 04 
Bioi Tec T101 05 
Bus Tec T101 05 
Tec Math T102 05 

Technical Courses (64 cr. hrs. required) 
Agr Bus T201 03 
Agr Bus T251 03 
Agr Bus T252 04 
Agr Bus T253 03 
Ag M & Et T202 05 
Agr Prod T201 03 
Agr Prod T203 03 
Agr Prod T204 03 
Ag r Prod T205 04 
Ag r Prod T206 04 
Agr Prod T207 04 
Ag r Prod T208 04 
Agr Prod T255 04 
Agr Prod T257 03 
Ag r Prod T258 03 
Agr Sci T200 09 
Ag r Sci T202 02 

Introductory Chemical Technology I 
Introductory Chemical Technology II 
Biology for Agricultural Technicians 
Business I for Agricultural Technicians 
Mathematics for Agricultural Technicians 

Fundamentals of Information Processing 
Fundamentals of Marketing 
Agricultural Merchandising and Selling 
Agricultural Business Management 
Principles of Agricultural Mechanics 
Wood and Forest Products Industry I 
Structure, Properties and Use of Wood I 
Structu re, Properties and Use of Wood II 
Industrial Wood Processes I 
Industrial Wood Processes II 
Industrial Wood Processes III 
Industrial Wood Processes IV 
Wood Construction Materials and Methods 
Wood Products and Management I 
Wood Products and Management II 
Occupational Internship 
Agricultural Technician Orientation 



Allied Agricultural 
Sciences Technology 

Agricultural Research 
and Laboratory Science 

The accelerated thrust into agricultural 
research and laboratory science dealing 
with the development and evaluation of: 
new hybrids; varieties or strains of crops 
and livestock; improved methods of 
production and processing of field, forest, 
truck, and horticultural crops; improved 
crop rotation, fertility treatments, and 
land use practices for the maintenance 
and conservation of soil resources; new 
fungicides and insecticides and 
procedures for their effective use; 
improved procedures of feeding and 
management of livestock and the 
production of milk and meat products; 
and similar endeavors has provided for 
unlimited opportunities for persons 
qualified as research and laboratory 
technicians. Constantly expanding 
research is producing many new drugs, 
food additives, pesticides, fertilizers, 
growth stimulants and other chemicals 
useful in biology, nutrition, crop and 
animal production, and ornamental 
horticulture. These developments have 
increased the need for technically 
educated men and women to do work in 
agricultural research and laboratory 
activities, quality control, and in 
regulatory services. 

The curriculum for agricultural research 
and laboratory technology is divided into 
two areas: (1) to emphasize the plant 
science phases of agriculture, and (2) to 
emphasize the animal science phases of 
agriculture. Those interested in studying 
the influence of fertilization, seed 
varieties, production techniques, 
chemicals, etc. on the yield and quality of 
crops would study the plant phase. Those 
interested in the influence of nutrition, 
breeding, feed additives, disease control, 
etc. in the production of livestock would 
study the animal phase. Those interested 
in the food industry, environmental 
concerns, and other areas related to 
agriculture would choose their 
curriculum with their advisor's aid from 
the total course offerings of ATI. 

Overall, the curriculum emphasizes 
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techniques for collecting, recording and 
analyzing reliable data from samples of 
agricultural materials. This includes 
collection of data and materjal from the 
barn and field to the study of such 
materials in the laboratory. 

Jobs. Career opportunities for technical 
workers in Agricultural Research and 
Laboratory Science are available in 
research, product development, 
management, production control, 
service, and enforcement. 

Job Titles. It is reasonable to assume that 
a graduate of the agricultural research 
and laboratory science curriculum, with 
additional on-the-job training, could fill 
the following positions: 

Biological Investigator
Field Technician
Laboratory Technician
Product Control Technician
Quality Control Technician
Research Associate
Research Technician
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General Courses (22 cr. hrs. required) 
lCom Skil T101 03 
lCom Skil T102 03 
2Com Skil T111 03 
3Com Skil T112 03 
3Com Skil T113 03 
3S Sc Tec T151 04 
4S Sc Tec T152 03 
4S Sc Tec T153 03 
4S Sc Tec T154 03 
4S Sc Tec T155 03 

Developing Effective Communicative Skills 
Interpreting and Designing Written Expression 
Developing and Interpreting Written Expression 
Essentials of Oral Communication 
Technical Reporting 
General and Agricultural Economics 
Human and Personal Relations 
The Society and Culture of Man 
American Institutions 
Human Physical Health 

1,2 Either Com Skil T1 01 and T1 02 or Com Skil T111 are required. Sequence is determined by placement testing.
3 Required general courses.
4 Remaining general courses to be selected from these courses.

Basic Courses (23 cr. hrs. required) 
Chem Tec T101 04 
Chem Tec T102 04 
Bus Tec T1 01 05 
Tec Math T102 05 
1Bioi Tec T101 05 
1Bioi Tec T102 05 

1 Student may choose one or the other of these courses. 

Technician Courses (55 cr. hrs.) 
Required Courses (42 cr. hrs.) 

Agr Bus T201 03 
Ag M & Et T202 05 
Agr Sci T200 09 
Agr Sci T202 02 
Alii Agr T201 03 
Alii Agr T202 04 
Alii Agr T203 04 

Alii Agr T204 03 

Alii Agr T251 03 
Alii Agr T256 03 
Alii Agr T257 03 

Introductory Chemical Technology I 
Introductory Chemical Technology II 
Business I for Agricultural Technicians 
Mathematics for Agricultural Technicians 
Biology for Agricultural Technicians 
Crop Botany for Agricultural Technicians 

Fundamentals of Information Processing 
Principles of Agricultural Mechanics 
Occupational Internship 
Agricultural Technician Orientation 
Agricultural Biochemistry 
Agricultural Microbiology 
Introduction to Agricultural Research 

and Laboratory Science 
Agricultural Research and Laboratory 

Technologies 
Statistics 
Environmental Resources 
Agricultural Products 

Option Courses-a student chooses 13 cr. hrs. from this group 
Alii Agr T205 
Alii Agr T254 

Alii Agr T255 
Anml Tec T221 
Pint Tec T211 

Pint Tec T216 
PI nt Tec T264 

03 Introduction to Animal Agriculture 
03 Animal Health and Advanced Laboratory 

Techniques 
03 Animal Research Practices II 
04 Animal Anatomy and Physiology 
03 Introduction to Soil Science and Plant 

Nutrition 
03 Entomology of Agronomic Importance 
04 Weed Science 
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Animal Sciences 
Technology 
Dairy Cattle 
The largest single source of farm income 
in Ohio is dairying. In order to maintain 
continued high levels of production, 
however, highly specialized workers must 
be prepared to handle complex dairy 
production and management problems. 
The complexity of the dairy industry has 
increased to the point where practical 
experience alone is not adequate. Dairy 
technicians must understand the 
principles and processes of genetics, 
nutrition, ruminant physiology, health and 
management. M-ost importantly they must 
be able to apply these principles in 
practical situations. 

Most dairy technician graduates will 
return to production dairy enterprises, 
while others will find occupational 
opportunities with business and industrial 

Gen ral Courses (22 cr. hrs. required) 
1Com Skil T101 03 
1Com Skil T102 03 
2Com Skil T111 03 
3Com Skil T112 03 
3Com Skil T113 03 
3S Sc Tec T151 04 
4S Sc Tec T152 03 
4S Sc Tec T153 03 
4S Sc Tec T154 03 
4S Sc Tec T155 03 

firms, cooperatives, and breed 
associations which provide supplies, 
services, and technical knowledge to 
dairymen. In either case the dairy cattle 
production and management curriculum 
is designed to qualify students in the 
applied practices of dairy science and 
business management. 

Jobs. Career opportunities for technical 
workers in dairy cattle production and 
management are available in production, 
management, service, sanitation, 
enforcement and sales. 

Job Titles. It is reasonable to assume that 
a graduate of the dairy cattle curriculum, 
with additional on-the-job training could 
fill the following positions: 

Dairy Fieldman
Dairy Herdsman
Dai ry Inspector
Dairy Manager
Dairy Technician
Sales Representative

Developing Effective Communicative Skills 
Interpreting and Designing Written Expression 
Developing and Interpreting Written Expression 
Essentials of Oral Communication 
Technical Reporting 
General and Agricultural Economics 
Human and Personal Relations 
The Society and Culture of Man 
American Institutions 
Human Physical Health 

1, 2 Either Com Skil T101 and T102 or T111 are requirea-sequence is determined by placement testing.
3 Required general courses.
4 Remaining general hours to be selected from these courses.

Basic Courses (23 cr. hrs. required) 
Bioi Tec T1 01 05 
Bus Tec T102 05 
Chem Tec T101 04 
Chem Tec T102 04 
Tec Math T102 05 

Technical Courses (67 cr. hrs. required) 
AgrBusT201 03 
Agr Bus T241 03 
Agr Bus T243 03 
AgM&EtT215 05 
Ag M & Et T235 04 
AgrSciT200 06 
Agr Sci T202 02 
Agr Sci T205 06 
Anml Tec T201 03 
Anml Tec T202 03 

Anml Tec T203 04 
Anml Tec T204 03 
Anml Tec T205 03 
Anml Tec T221 04 
Anml Tec T251 03 
Anml Tec T252 03 
Pint Tec T203 03 
Pint Tec T211 03 

Biology for Agricultural Technicians 
Business II for Agricultural Technicians 
Introductory Chemical Technology I 
Introductory Chemical Technology II 
Mathematics for Agricultural Technicians 

Fundamentals of Information Processing 
Marketing of Agricultural Products 
Principles of Farm Management 
Tractors and Farm Field Machinery 
Farmstead Systems for Dairy Production 
Occupational Internship 
Agricultural Technician Orientation 
Practicum in Agriculture 
Introduction to Dairy Cattle Production 
Judging, Fitting, Showing and Classifying 

Dai ry Cattle 
Dairy Cattle Breeding 
Dairy Cattle Feeding and Nutrition 
Breeding for Livestock Improvement 
Animal Anatomy and Physiology 
Milk Production 
Dairy Cattle Health 
Field Crop Production 
Introduction to Soil Science and 

Plant Nutrition 

Three (3) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requi rements. 
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Horse Management 

Although the working association of man 
and horse has virtually ended in America, 
the traditional bond existing between 
them has refused to die. In the world of 
sports and recreation the horse is 
flourishing to a greater degree than any 
time since the invention of the 
automobile. This revived interest in the 
horse has generated much need for 
information, instruction, and 
management of horses. 

The horse industry needs technicians who 
understand both the scientific and 
practical aspects of horse production and 
management. The curriculum provides 
the student opportunities for varied 
practical experiences in the areas of horse 
nutrition, reproduction, selection, 
training, health, and management. 
Commercial horse businesses are looking 
for production-management oriented 

General Courses (22 cr. hrs. required)
1Com Skil T101 03
1Com Skil T102 03
2Com Skil T111 03
3Com Skil T112 03
3Com Ski1 T113 03
3S Sc Tec T151 04
4S Sc Tec T152 03
4S Sc Tec T153 03
4S Sc Tec T154 03
4S Sc Tec T155 03

technicians to work at tracks, stables,
ranches, and trai ni ng schools.

Jobs. Career opportunities for technical 
workers in horse production and 
management are available in sales, 
service, production, management, and 
supervision. 

Job Titles. It is reasonable to assume that 
a graduate of the horse management 
curriculum, with additional on-the-job 
training could fill the following positions: 

Breed Association Representative 
Camp Director 
Farm Manager 
Feed Salesman 
Horse Breeder 
Horse Trainer 
Nutrition Technician 
Racing Official 
Riding Instructor 

Developing Effective Communicative Skills 
Interpreting and Designing Written Expression 
Developing and Interpreting Written Expression 
Essentials of Oral Communication 
Technical Reporting 
General and Agricultural Economics 
Human and Personal Relations 
The Society and Culture of Man 
American Institutions 
Human Physical Health 

1, 2 Either Com Ski1 T101 and T102 or T111 are requiree-Sequence is determined by placement testing.
3 Required general courses.
4 Remaining general hours to be selected from these courses.

Basic Courses (23 cr. hrs. required) 
Bioi Tec T1 01 05 
Bus Tec T1 02 05 
Chem Tec T101 04 
Chem Tec T102 04 
Tec Math T102 05 

Technical Courses (67 cr. hrs. required) 
Agr Bus T241 03 
Ag r Bus T243 03 
Ag M & Et T215 05 
AgrSciT200 06 
Agr Sci T202 02 
Ag r Sci T205 06 
Anml Tec T211 03 
AnmiTecT212 03 

Anml Tee T213 03 
Anml Tee T214 03 
Anml Tee T221 04 
Anml Tee T261 03 
Anml Tee T262 05 
Anml Tee T263 03 
Anml Tee T265 03 
Anml Tee T266 03 
Anml Tec T267 03 
Pint Tee T203 03 

Biology for Agricultural Technicians 
Business" for Agricultural Technicians 
Introductory Chemical Technology I 
Introductory Chemical Technology /I 
Mathematics for Agricultural Technicians 

Marketing of Agricultural Products 
Principles of Farm Management 
Tractors and Farm Field Machinery 
Occupational Internship 
Agricultural Technician Orientation 
Practicum in Agriculture 
Introduction to Horse Husbandry 
Judging, Fitting, Showing and 

Classifying Horses 
Horsemanship and Equitation 
Feeding and Nutrition of Horses 
Animal Anatomy and Physiology 
Farriering 
Horse Training 
Horse Facilities and Environmental Control 
Horse Management 
Horse Breeding and Selection 
Advanced Horsemanship and Equitation 
Field Crop Production 

Three (3) additional hours to be chosen in consultation with adviser are necessary to meet technical hours 

requirement. 



Livestock-Beef, Sheep, Swine 

Over one-third of all farm income in the 
U.S. is from beef, sheep, and swine 
production. These meat animals not only 
supply the largest single source of farm 
income, but a major source of high quality 
protein which is needed in the balanced 
diet of man. Today we face the task of 
increasing the production of meat for an 
increasing world population. At the same 
time, this production has to be efficient in 
light of rising grain and energy costs. The 
key to profitable meat animal production 
depends upon (1) skill and knowledge of 
herdsman or shepherd, and (2) the ability 
of these people to use thei r knowledge 
and skill in adopting new innovations. 
Livestock technicians must understand 
the principles and processes of nutrition, 
reproduction, genetics, meat science, 
health and management of livestock as 
well as those of crop production and farm 
business. Most importantly, they must be 
able to apply these principles to practical 
agri-business situations. 
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Most livestock technicians will return to 
livestock production enterprises. 
However, others will find job 
opportunities with business firms, 
research laboratories, cooperatives, 
breed associations and meat processors, 
which supply goods and services to the 
livestock producer. 

Jobs. Career opportunities for technical 
workers in livestock production are 
available in production, service, 
enforcement, sales, and management. 

Job Titles. It is reasonable to assume that 
a graduate of the livestock curriculum, 
with additional on-the-job training, could 
fill the following positions: 

Livestock Buyer 
Livestock Fieldman 
Livestock Herdsman 
Livestock Manager 
Sales Representative 
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General Courses (22 cr. hrs. required) 
1Com Skil T101 03 
1Com Skil T102 03 
2Com Skil T111 03 
3Com Skil T112 03 
3Com Skil T113 03 
3S Sc Tec T151 04 
4S Sc Tec T152 03 
45 Sc Tec T153 03 
45 Sc Tec T154 03 
45 Sc Tec T155 03 

Developing Effective Communicative Skills 
Interpreting and Designing Written Expression 
Developing and Interpreting Written Expression 
Essentials of Oral Communication 
Technical Reporting 
General and Agricultural Economics 
Human and Personal Relations 
The Society and Culture of Man 
American Institutions 
Human Physical Health 

1, 2 Either Com Skil T101 and T102 or T111 are requirea-sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T1 01 05 
Bus Tec T102 05 
Chem Tec T1 01 04 
Chem Tec T1 02 04 
Tec Math T102 05 

Technical Courses (67 cr. hrs. required) 
Agr Bus T201 03 
Agr Bus T241 03 
Agr Bus T243 03 
Ag M & Et T215 05 
Ag M & Et T236 04 
Ag r Sci T200 06 
Agr Sci T202 02 
Ag r Sci T205 06 
Anml Tec T205 03 
Anml Tec T222 03 
Anml Tec T223 03 

Anml Tec T275 03 
PI nt Tec T202 03 
Pint Tec T203 03 
Pint Tec T211 03 

Biology for Agricultural Technicians 
Business II for Agricultural Technicians 
Introductory Chemical Technology I 
Introductory Chemical Technology II 
Mathematics for Agricultural Technicians 

Fundamentals of Information Processing 
Marketing of Agricultural Products 
Principles of Farm Management 
Tractors and Farm Field Machinery 
Farmstead Systems for Livestock Production 
Occupational Internship 
Agricultural Technician Orientation 
Practicum in Agriculture 
Breeding for Livestock Improvement 
Introduction to Animal Science 
Judging, Fitting, Showing and Classifying 

Meat Animals 
Meats Technology 
Forage Crop Production II 
Field Crop Production 
Introduction to Soil Science and Plant 

Nutrition 

Fourteen (14) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements. 

A student choses a minimum of one course from: 
Anml Tec T274 03 Beef Production 
Anml Tec T276 04 Sheep and Swine Production 

Three (3) hours may be chosen in consultation with adviser to meet remaining course requirements. 



Plant Sciences Technology 

Agronomic Industries 

The successful and continued use of the 
soil to produce food and fiber is heavily 
dependent upon man's understanding of 
complex factors which have to do with soil 
fertility and crop production. This 
curriculum is designed for those who 
have an interest in learning howto employ 
scientific methods in the management of 
soil resources, in the determination of 
economic fertilizer recommendations, in 
the proper weed and pest co'ntrol and in 
other cultural aspects of crop production. 
Each student will receive "hands-on" 
experience in planning and growing 
crops on the ATI farms. 

Attempt is made in this field of study to 
qualify the technician in specialized areas 
of agronomy and agricultural business. 
Soil fertility and plant nutrition is stressed 
because of the necessity for technicians 
to be able to make practical applications 
of scientific knowledge under field 
conditions. Crop production is stressed 
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so that the student understands specific 
technical and cultural practices affecting 
crop production. Business and 
management is stressed because of the 
commercial setting within which most 
technicians perform their work. Proper 
pest management is stressed to qualify a 
graduate for the protection of the 
environment while controlling weeds and 
insects. 

Jobs. Career opportunities for technical 
workers in agronomic industries are 
available in product development, sales, 
services, management, enforcement and 
custom farm application. 

Job Titles. It is reasonable to assume that 
a graduate of the agronomic industries 
curriculum, with additional on-the-job 
training, could fill the following positions: 

Field Service Representative 
Land Use Analyst 
Plant Chemical Specialist 
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General Courses (22 cr. hrs. required) 
lCom Skil T101 03 
lCom Skil T102 03 
2Com Skil T111 03 
3Com Skil T112 03 
3Com Skil T113 03 
3S Sc Tec T151 04 
4S Sc Tec T152 03 
4S Sc Tec T153 03 
4S Sc Tec T154 03 
4S Sc Tec T155 03 

Developing Effective Communicative Skills 
Interpreting and Designing Written Expression 
Developing and Interpreting Written Expression 
Essentials of Oral Communication 
Technical Reporting 
General and Agricultural Economics 
Human and Personal Relations 
The Society and Culture of Man 
American Institutions 
Human Physical Health 

1, 2 Either Com Skil T101 and T102 or T111 is required. Sequence is determined by placement testing. 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chem Tec T101 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (56 cr. hrs. required) 
Ag r Bus T201 03 Fundamentals of Information Processing 
Agr Bus T241 03 Marketing of Agricultural Products 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T201 03 Agricultural Shop Mechanics 
Ag r Sci T200 09 Occupational Internship 
Ag r Sci T202 02 Agricultural Technician Orientation 
Ag r Sci T205 04 Practicum in Agriculture 
Pint Tec T203 03 Field Crop Production 
Pint Tec T211 03 Introduction to Soil Science and Plant 

Nutrition 
Pint Tec T212 03 Soil Formation and Application of Soil 

Classification 
Pint Tec T216 03 Entomology of Agronomic Importance 
Pint Tec T218 03 The Use of Fertilizers and Soil Additives 
Pint Tec T261 03 Diseases of Agronomic Crops 
Pint Tec T264 04 Weed Science 

Three (3) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
req uirements. 
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Crop Production scientific and theoretical knowledge. The 
area of agricultural business

The increase in both quality and quantity management is also stressed because of
of cereal, field and forage crop yields the continuous involvement which most
through the application of scientific technicians have in various commercial 
principles and practices is one of the enterprises.
exciting phenomenons and challenges in 
today's modern agriculture. The 

Jobs. Career opportunities for technicalapplication to production of new 
workers in cereal, field and forage cropsknowledge gained in the specialized 
production are available in production,areas of soils, irrigation and drainage, 
management, sales and service. genetics and plant breeding, plant 

nutrition, soil fertility, pest control, plant 
Job Titles. It is reasonable to assume that physiology and anatomy, marketing, 
a graduate of the crop productionharvesting, processing, storage and 
curriculum with additionaldistribution has resulted in demands for a 
on-the-job-training, could fill thetechnical worker in the agricultural 

manpower force not heretofore qualified. following positions. 
Agronomist Assistant 

The study of cereal, field and forage crops Farm Manager
production is concentrated in two areas of Farm Operator
study. The technical considerations of Fieldman 
crop production are emphasized because Production Consultant 
of the necessity for technicians to be able Production Specialist
to make practical applications of Sales Technician 

General Courses (22 cr. hrs. required) 

1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1,2 Either Com Skil T101 and T102 or T111 are required. Sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T102 05 Business II for Agricultural Technicians 
Chern Tec T1 01 04 Introductory Chemical Technology I 
Chern Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (59 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T241 03 Marketing of Agricultural Products 
Agr Bus T243 03 Principles of Farm Management 
Ag M & Et T215 05 Tractors and Farm Field Machinery 
Ag M & Et T231 04 Farmstead Systems for Storage and Processing of Agronomic Crops 
Agr Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 04 Practicum in Agriculture 
Pint Tec T202 03 Forage Crop Production 
Pint Tec T203 03 Field Crop Production 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T216 03 Entomology of Agronomic Importance 
Pint Tec T264 04 Weed Science 

Ten (10) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements. 
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Floriculture and 
Greenhouse Management 

Today people are becoming more and 
more aware of the environment. This 
awareness has led to an increased interest 
in sales of living plants for decorating 
home and work areas. Living and natural 
things are becoming an important part of 
our culture and the need for persons who 
understand the growth, care and use of 
these plant materials is multiplying. The 
increased use of flowering plants in the 
home and the extensive use of cut flowers 
in floral design requires an increased 
number of trained personnel. 

The floriculture and greenhouse 
management program at ATI allows for 
considerable student involvement in floral 
design projects, school greenhouses and 
display gardens. A built-in flower shop 
and design lab provide excellent facilities 

for arranging and displaying floral 
projects. 

Jobs. Graduates will find job 
opportunities in flower shops, 
greenhouses, garden centers, and green 
plant stores. Students are given certain 
course options to allow for more 
specialization in their individual area of 
interest, within the floriculture program. 

Job Titles. It is reasonable to assume that 
a graduate of the floriculture and 
greenhouse management curriculum, 
with additional on-the-job training, could 
fill the following positions: 

Floral Designer 
Flower Shop Manager 
Flower Shop Salesperson 
Greenhouse Manager 
Greenhouse Technician 
Grower 
Production Specialist 
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General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1,2 Either Com Skil T101 and T102 or T111 are required. Sequence is determined by placement testing. 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chem Tec T101 04 Introductory Chemical Technology I 
Chem Tec T1 02 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (a minimum of 50 cr. hrs. required) 
Each student takes: 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Agr Sci T200 06 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 02 Practicum in Agriculture 
Pint Tec T231 03 Greenhouse Environment Control 
Pint Tec T232 04 Propagation of Nursery and Greenhouse Plants 
Pint Tec T233 04 Basic Floral Design 
Pint Tec T235 03 Greenhouse Operations and Management I 

Each student chooses a minimum of 13 cr. hrs. from this option group: 
Ag M & Et T202 05 Principles of Agricultural Mechanics 
Ag M & Et T212 04 Landscape/Horticulture Power and Equipment 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T216 03 Entomology of Agronomic Importance 
Pint Tec T221 03 Principles of Landscape Design and Planning 
Pint Tec T226 03 Turfgrass Culture 
Pint Tec T234 03 Herbaceous Plants 
Pint Tec T243 03 Landscape Horticulture Plants and Materials I 
Pint Tec T276 03 Plant Diseases of Ornamentals and Turf 
Pint Tec T281 04 Houseplants for Interior Decoration 
Pint Tec T282 04 Commercial Floral Design 
Pint Tec T283 04 Greenhouse Operations and Management II 
Pint Tec T285 03 Retail Flower Shop Operation 
Pint Tec T286 03 Outdoor Gardening 

Three (3) additional hours may be chosen in consultation with adviser to meet option course requirements. 
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Landscaping Jobs. Career opportunities for technical 
workers in landscape planting design,

The rapid expansion in industrial and contracting and construction are 
home landscaping as weir as city, state and available in sales, management and
federal beautification projects has production.
created a continuing demand for trained 
personnel in the areas of landscape 

Job Titles. It is reasonable to assu me thatdesign, contracting, and construction. 
a graduate of the landscaping curriculum, 

Emphasis is placed upon a thorough with additional on-the-job training, could 
knowledge of landscape plant materials fill the following positions: 
and their aesthetic and functional uses in Grounds Maintenance Superintendent 
relation to residential and commercial Landscape Contractor 
building sites. Also included in the Landscape Design Salesman 
student's training is landscape pricing Landscape Foreman 
and bidding, and construction of outdoor Landscape Nurseryman 
complementary landscape features such Landscape Superintendent 
as patios, walks, retaining walls, and 
irrigation systems, and installation and 
maintenance of home lawns. 

General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 
4S Sc Tec T152 

04 
03 

General and Agricultural Economics 
Human and Personal Relations 

4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1, 2 Either Com Skil T101 and T1 02 or T111 are required. Sequence is determfned by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T1 01 05 Business I for Agricultural Technicians 
Chem Tec T1 01 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (67 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T251 03 Fundamentals of Marketing 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T212 04 Landscape/Horticulture Power and Equipment 
Ag M & Et T222 03 Irrigation and Drainage for Landscape/NurseryfTurf 
Agr Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 02 Practicum in Agriculture 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T221 03 Principles of Landscape Design and PlanAing 
Pint Tec T223 03 Introduction to Turfgrass Management 
Pint Tec T243 03 Landscape Horticulture Plants and Materials I 
Pint Tec T271 04 Landscape Contracting and Construction 
Pint Tec T272 04 Advanced Landscape Horticulture and Planning 
Pint Tec T275 05 Pest Control in Ornamental Plants and Turf 
Pint Tec T276 03 Plant Diseases of Ornamentals and Turf 
Pint Tec T284 03 Landscape Horticulture Plants and Materials II 

Three (3) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements. 
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Nursery Management 

Continuous growth in new residential 
communities in industrial and business 
expansion, and concern for beautifying 
these sites has created a demand for 
nursery stock which has never before 
been experienced. Demand is 
outstripping supplies at the present time 
and nurseries are quickly expanding to 
meet this need. As these businesses 
become larger and more sophisticated, 
there is a great demand for technically 
prepared personnel in nursery operation 
and management. Included in the 
manpower needs of the nursery industry 
are management personnel as well as 
technicians to aid in the development and 
production of new and popular cultivars 
of woody ornamental plants. 

The primary concern of this specialized 
curriculum is to prepare the student for 
management of nursery and garden 
center enterprises. More specifically the 
students will develop working knowledge 
of the factors that affect the growth and 
development of nursery stock and how 
these factors can be controlled and 

manipulated for optimum plant growth in 
relation to plant propagation, liner 
production, and both field and container 
production. Also knowledge and skills in 
agricultural business and sales are 
developed. 

Jobs. Career opportunities for technical 
workers in nursery operation and 
management are available in product 
development, sales, management, 
production and services. 

Job Titles. It is reasonable to assume that 
a graduate of the nursery management 
curriculum, with additional on-the-job 
training, could fill the following positions: 

Arboriculturist 
Field Superintendent 
Garden Center Manager 
Grower 
Nursery Technician 
Nurseryman 
Nursery Manager 
Plant Propagator 
Salesman 
Storage Superintendent 
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General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1 2 Either Com Skil T101 and T102 or T111 are required. Sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chem Tec T101 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Cour es (69 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T251 03 Fundamentals of Marketing 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T212 04 Landscape/Horticulture Power and Equipment 
Ag M & Et T222 03 Irrigation and Drainage for Landscape/Nursery/Turf 
Agr. Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 02 Practicum in Agriculture 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T221 03 Principles of Landscape Design and Planning 
Pint Tec T232 04 Propagation of Nursery and Greenhouse Plants 
Pint Tec T241 03 Elements of Nursery Operation and Management 
Pint Tec T243 03 Landscape Horticulture Plants and Materials I 
Pint Tec T245 03 Arboriculture 
Pint Tec T275 05 Pest Control in Ornamental Plants and Turf 
Pint Tec T276 03 Plant Diseases of Ornamentals and Turf 
Pint Tec T284 03 Landscape Horticulture Plants and Materials II 

Six (6) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements. 



ACADEMIC PROGRAMS 47 

Soil and Water Management water management principles. 
Technicians in this specialty could assist 

Graduates of this program would be in the supervision, construction and 
practical technicians who could work as operation of surface and subsurface 
aides to a professional person such as an drainage systems; sprinkler irrigation
engineer or land development contractor systems; erosion control devices such as 
in the management and conservation of terraces and waterways; and storage 
soil and water resources. These ponds and reservoirs. 
technicians must understand the 
principles and processes of soil erosion, Jobs. Employment opportunities are
sedimentation, soil drainage, land use available with various governmental 
planning, and land use for agricultural agencies involved in soil and water 
and community development. Most conservation, with land improvement
importantly, they must be able to apply contractors and equipment
these principles to practical operational manufactu rers. 
situations. 

In addition to practical applications of Job Titles. It is reasonable to assume a 
these skills, the soil and water graduate of the soil and water 
management technician must understand management curriculum, with additional 
the basic concepts of plant growth and on-the-job training, could fill the following 
soil science, and the complex relationship positions: 
that exists among soil, water and plants. Engineering Aide 
The Soil and Water Management Equipment Sales Representative 
Technology encompasses the Land Improvement Contractor 
construction and operation of drainage, Soil and Water Conservation 
irrigation and erosion control systems for Technician 
optimum crop growth based on soil and 

General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1, 2 Either Com Skil T101 and T102 or T111 are requi red. Sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T102 05 Crop Botany for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chem Tec T101 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (61 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T201 03 Agricultural Shop Mechanics 
Ag M & Et T221 03 Agricultural Surveying and Mapping 
Agr Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 02 Practicum in Agriculture 
Pint Tec T203 03 Field Crop Production 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T212 03 Soil Formation and Application of Soil Classification 
Pint Tec T214 03 Soil Physics and Engineering 
Pint Tec T264 04 Weed Science 

Twenty (20) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements. 
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Turfgrass Jobs. Technicians and professionals are 
in sales, and turf production for ecology,

A rapidly expanding turfgrass industry beauty and recreation. 
offers many challenging job opportunities 
for trained personnel. The growing 

Job Titles. It is reasonable to assume thatdemand for recreational areas and the 
a graduate of the turfgrass curriculum,rededication to maintenance of beauty in 
with additional on-the-job training, couldAmerica has created a shortage of 
fill one of the following positions:turfgrass specialists. The training 

provides the fundamentals of turfgrass Golf Course Superintendent
technology necessary for the supervision Lawn Maintenance Service 
and management of golf courses, parks, Park Supervisor
athletic fields, industrial grounds, Sod Farm Manager
highway roadsides, sod production Turfgrass Specialist 
operations, cemeteries and other tu rf Turf Research Technician 
management areas. Graduates will also Turf Salesman 
be in demand as salesmen of comm'ercial 
turf supplies. 

General Courses (22 cr. hrs. required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 03 Technical Reporting 
3S Sc Tec T151 04 General and Agricultural Economics 
4S Sc Tec T152 03 Human and Personal Relations 
4S Sc Tec T153 03 The Society and Culture of Man 
4S Sc Tec T154 03 American Institutions 
4S Sc Tec T155 03 Human Physical Health 

1,2 Either Com Skil T101 and T102 or T111 are required. Sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T1 02 05 Crop Botany for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chem Tec T1 01 04 Introductory Chemical Technology I 
Chem Tec T102 04 Introductory Chemical Technology II 
Tec Math T102 05 Mathematics for Agricultural Technicians 

Technical Courses (65 cr. hrs. required) 
Agr Bus T201 03 Fundamentals of Information Processing 
Agr Bus T251 03 Fundamentals of Marketing 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T201 03 Agricultural Shop Mechanics 
Ag M & Et T212 04 Landscape/Horticulture Power and Equipment 
Ag M & Et T222 03 Irrigation and Drainage for Landscape/NurseryfTurf 
Agr Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 
Agr Sci T205 04 Practicum in Agriculture 
Pint Tec T211 03 Introduction to Soil Science and Plant Nutrition 
Pint Tec T216 03 Entomology of Agronomic Importance 
Pint Tec T223 03 Introduction to Turfgrass Management 
Pint Tec T226 03 Turfgrass Culture 
Pint Tec T243 03 Landscape Horticulture Plants and Materials I 
Pint Tec T263 03 Turf Practices 
Pint Tec T276 03 Plant Diseases of Ornamentals and Turf 
Pint Tec T286 03 Outdoor Gardening 

Three (3) additional hours to be chosen in consultation with adviser are necessary to meet technical hour 
requirements 
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and distribution segments ofAgricultural 
agri-business, agricultural construction,Mechanics large commercial farms, grain elevators

And Engineering and other operations involved in the 
Technology storage, processing, and movement of 

agricultural products. 
Agricultural Materials Specific areas of employment include 
Handling Technology grain bin and dryer erection, milking 

parlor installation, silo and feedlot 
construction, feed and fertilizer plantAgricultural materials handling 
equipment installation, and field technology is the study of the movement 
processing equipment for fruits andof agri'cuftural materials (feed, fertilizers, 
vegetables.seed, grain, fruits, vegetables, etc) 

through processing and production 
facilities, and the storage of such Job Titles. It is reasonable to assume that 
materials. The biological, chemical and a graduate of the agricultural materials 
engineering aspects are considered in handling curriculum, with additional 
order to develop, install, maintain and on-the-job training, could fill the 
operate efficient facilities included in the following positions: 
producer to consumer chain of material Agri-builder 
movement. Construction Foreman 

Equipment Installer
Practical applications can involve farm Equipment Salesman
facilities as well as the agribusiness Grain Elevator Operator
community where agricultural materials Maintenance Supervisor
handling are needed. Materials Handling Specialist 

Mechanic 
Jobs. Employment opportunities are Processing Supervisor
available in the production, processing, 

General Courses (22 cr. hrs required) 
1Com Skil T101 03 Developing Effective Communicative Skills 
1Com Skil T102 03 Interpreting and Designing Written Expression 
2Com Skil T111 03 Developing and Interpreting Written Expression 
3Com Skil T112 03 Essentials of Oral Communication 
3Com Skil T113 
3S Sc Tec T151 

03 
04 

Technical Reporting 
General and Agricultural Economics 

45 5c Tec T152 03 Human and Personal Relations 
45 Sc Tec T153 
4S Sc Tec T154 

03 
03 

The Society and Culture of Man 
American Institutions 

4S Sc Tec T155 03 Human Physical Health 

1, 2 Either Com Skil T101 and T102 or T111 are required. Sequence is determined by placement testing 
3 Required general courses 
4 Remaining general hours to be selected from these courses 

Basic Courses (23 cr. hrs. required) 
Bioi Tec T101 05 Biology for Agricultural Technicians 
Bus Tec T101 05 Business I for Agricultural Technicians 
Chern Tec T101 04 Introductory Chemical Technology I 
Tech Math T102 05 Mathematics for Agricultural Technicians 

Four (4) additional hours to be chosen in consultation with adviser to meet basic hour requirements. 

Technical Courses (59-63 cr. hrs. required) 
Agr Bus T252 04 Agricultural Merchandising and Selling 
Agr Bus T253 03 Agricultural Business Management 
Ag M & Et T201 03 Agricultural Shop Mechanics 
Ag M & Et T202 05 Principles of Agricultural Mechanics 
Agr Sci T200 09 Occupational Internship 
Agr Sci T202 02 Agricultural Technician Orientation 

Thirty-three to Thirty-seven (33-37) additional hours to be chosen in consultation with adviser to meet 
technical hour requirements. 
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Courses of Instruction 
The following pages describe courses of 
instruction offered by the Institute at 
the undergraduate level. These 
descriptions are accurate as of March 31, 
1976. Courses and programs are 
continually being improved, but Bulletin 
deadlines preclude the insertion of more 3 
recent changes. The most current 
informatiol1 regarding new courses, 
changes to existing courses, credit 
hours, sections, days, times, buildings, 
rooms and instructors may be found in 
the quarterly Master Schedule of 
Classes. 

Asample course listing is provided below. 4 
1 1444t* Principles of Animal

L Nutrition U 5 

studY of fundamental principles of
2 nutrition in mammals and birds. Cline,

Latshaw, and Tyznik.~
~'(1st term), Au, Wi, Sp Qtrs. 4 cl, 1 2-hr 3 
~.

fH444 (honors) may be available to students4 Eolled in a college Honors Program. 

["P';'"e~eq: Chem 102 or 122 and Math 148 or5 Eu,v. 
ot open to students with credit for Animal 5 

6 Sc or Poul Sc 444. Open only to majors in 
animal nutrition. ~

fR'epeatable to a maximum of 10 cr hrs.7 lE:.ci mal subdivisions not repeatable. 

[Cross-listed in the Depts of Animal Sc and 8 ~uISc.

f444.01 Principles of Animal Nutrition I9 ~.02 Principles of Animal Nutrition II

6 

Explanation of Course 
Listings 7 

Course Number: 
A dagger (t) denotes that the cou rse 
will not be offered this year. An 
asterisk (*) indicates that the course 81 is offered every other year. 

Course Title 

Instructional Level: 
U = Undergraduate, 

Credit Hours 9 

~urseDescription and Instructor's2 
~me

Quarters of Offering:
Su Summer, Au = Autumn,
Wi = Winter, Sp = Spring

Classroom and Laboratory Hours:
Course credit is earned through
satisfactory completion of course
work which may involve classroom,
laboratory, bio-Iearning center,
computer assisted instruction or
field trip attendance.

Honors Statement:
An honors version of the course may
be available to students enrolled in a
college or school honors program.

Prerequisites: 
The course number(s) or other 
information indicates the 
preparation or classification 
required to enroll in the course. If no 
depa·rtment name is listed, the 
course number(s) refers to the 
specific course within the same 
department. If a class standing is 
listed, only students with that or 
higher class level are eligible for 
enrollment. The Institute should 
be consulted in cases of question as to 
eligiblity for taking a course. 

dditional information affecting a 
student's enrollment in a specific 
course. ~
Repeatability Clause:
Indicates the maximum number of
hours a course may be repeated for
credit.

eneral Information Clause: 
Gives general information about the 
course. ~
Decimal Subdivisions: 
The decimal numbers are 
subdivisions of the generic number. 
The explanations 1-8 may also apply 
to deci mals. When registeri ng for a 
course with decimals, the desired 
subdivision should be used rather 
than the generic number. 
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Agricultural 
Business 
Technology 
Office: 089A, B, C, ATI Building 

T201 Fundamentals of Information 
Processing U 3 

An introductory study of fundamental concepts and 
operational principles general to all information 
processing systems, including experience with latest 
types of computers. 
Su, Au, Wi Qtrs. 2 cl, 1 2-hr rec. 

T241 Marketing of Agricultural
Products U 3

A study of the agencies, functions, principles, and 
problems involved in the marketing of agricultural 
products. 
Au, Sp Qtrs. 3 cl. Prereq: S Sc T151 or concur. 

T243 Principles of Farm Management U 3 
A study of the economic and management principles 
involved in the buying, financing, organizing, 
operating, and administering of an agricultural 
production unit. 
Sp Qtr. 3 cl. 1 2-hr lab. Prereq: S Sc T151. 

T251 Fundamentals of Marketing U 3 
A general survey of the field of marketing including 
functions, policies, problems, structure, and 
strategies. 
Au, Sp Qtrs. 3 cl. Prereq: S Sc T151 or concur. 

T252 Agricultural Merchandising
and Selling U 4

A study of the basic principles and concepts of selling 
and merchandising with emphasis on practical 
application to agriculture and agribusiness. 
Au, Wi Qtrs. 3 cl, 1 2-hr rec. Prereq: T241 or T251. 

T253 Agricultural Business
Management U 3

A course designed to develop an understanding of 
basic management principles with emphasis on the 
managerial functions of planning, organizing, 
directing, coordinating, and controlling. 
Sp Qtr. 3 cl, 1 2-hr lab. Prereq: S Sc T151. 

Agricultural 
Mechanics and 
Engineering 
Technology 
Office: 1440, E ATI Building 

T201 Agriculture Shop Mechanics U 3 
Principles of selection, care and use of materials and 
hand and power tools commonly used in agricultural 
maintenance shops. 
Au, Wi, Sp Qtrs. 1 cl, 2 2-hr labs. 

T202 Principles of Agricultural 
Mechanics U 5 

Basic principles and application of agricultural 
mechanics in the areas of electricity, plumbing, and 
heating and ventilation. 
Su, Au, Wi, Sp Qtrs. 3 cl, 2 2-hr labs. 

T212 Landscape/Horticulture Power 
and Equipment U 4 

Selection, operation, adjustment, service, 
maintenance, and repair of machinery and equipment 
used in landscape and ornamental horticulture field 
work. 
Sp Qtr. 2 cl, 2 2-hr lab. Not open to students with credit 
for T203. 

T214 Mobile Industrial Power 
and Equipment U 4 

Mechanics and operational procedures of tractors, 
crawlers, and mobile industrial equipment with 
emphasis on economic selection, efficient operation 
and preventive maintenance. 
Wi Qtr. 2 cl, 2 2-hr labs. Not open to students with 
credit for T212 or T215. 

T215 Tractors and Farm Field 
Machinery U 5 

Mechanics and operational procedures of tractors 
and farm field machinery with emphasis on economic 
selection and efficient operation based on the specific 
tasks to be performed. 
Au, Wi, Sp Qtrs. 3 cl, 2 2-hr labs. 

T221 Agricultural Surveying 
and Mapping U 3 

Surveying techniques, procedures and use of 
equipment for land measurement and mapping as 
required for proficiency in agricultural surveying and 
mapping by agricultural technicians. 
Au, Wi Qtrs. 2 cl, 1 3-hr lab. Not open to students with 
credit for T205. 

T222 Irrigation and Drainage 
for Landscape/Nursery/Turf U 3 

Principles of selection, installation, maintenance and 
operation of equipment and selection, installation and 
maintenance of materials used in ornamental 
horticulture irrigation and drainage systems. 
Su, Au, Sp Qtrs. 2 cl, 1 3-hr lab. 
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T224 Irrigation, Drainage and Erosion 
Control Structures for Agricultural
Lands U 5 

Principles of planning, selection, installation, 
maintenance and operation of materials, structures 
and equipment used for erosion control, irrigation 
and drainage of agricultural lands. 
Su, Au, Wi, Sp Qtrs. 3 cl, 2 3-hr labs. Prereq: T221, Pint 
TecT211. 

T231 Farmstead Systems for Storage and 
Processing of Agronomic Crops U 4 

A study of practical methods of on-farm handling, 
processing and storage of cereal, field and forage 
crops. 
Au, Wi, Sp Qtrs. 2 cl, 2 2-hr labs. 

T235 Farmstead Systems 
for Dairy Production U 4 

A study of the functional requirements, design, 
development, and operation of systems for dairy 
production. 
Au, Wi, Sp Qtrs. 2 cl, 2 2-hr lab. 

T236 Farmstead Systems 
for Livestock Production U 4 

A study of the functional requirements, design, 
development, and operation of systems for beef, 
sheep, and swine production. 
Au, Wi, Sp Qtrs. 2 cl, 2 2-hr lab. 

Agricu tural 
Products 
Tec~nology

Office: 144F ATI Building 

T201 Wood and Forest Products 
Industry I U 3 

A study of the manufacturing and related industries 
assoCiated with lumber, wood products or products 
derived from wood. 
Au Qtr. 2 cl, 1 3-hr lab. 

T203 Structure, Properties and Use of 
Wood I U 3 

The classification, identification, and use of wood 
based upon wood structure and properties, defects in 
wood, moisture, relationship, and physical and 
mechanical properties. 
Wi Qtr. 1 cl, 2 2-hr lab. 

T204 Structure, Properties, 
and Use of Wood II U 3 

Continuation of T203 with emphasis on the principles 
of wood deterioration and physical and mechanical 
properties which will provide a foundation for courses 
in wood utilization. 
Sp Qtr. 2 cl, 1 2-hr lab. Prereq: T203. Not open to 
students with credit for T253. 
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T205 Industrial Wood Processes I U 4 
A study of the equipment and procedures for lumber 
sawing, grading, milling and machining. 
Sp Qtr. 2 cl, 2 2-hr lab. Not open to students with credit 
for T202. 

T206 Industrial Wood Processes II U 4 
A study of the principles, procedures, and equipment 
associated with seasoning, drying, and handling 
wood. 
Au Qtr. 2 cl, 2 2-hr lab. 

T207 Industrial Wood Processes III U 4 
A study of the principles, procedures, materials, and 
equipment used in wood preservatives, treatment, 
and finishing. 
Wi Qtr. 2 cl, 2 2-hr lab. Prereq: T205 and T206. 

T208 Industrial Wood Processes IV U 4 
A study of wood adhesives, laminating, composition 
boards, and wood joints. 
Wi, Sp Qtrs. 2 cl, 2 2-hr lab. Prereq: T205, T206, and 
T207. 

T255 Wood Construction Materials
and Methods U 4

A study of the materials, principles, and procedures 
commonly encountered in construction with wood. 
Emphasis will be on materials used in construction 
rather than construction techniques. 
Au Qtr. 2 cl, 2 3-hr lab. 

T257 Wood Products
and Management I U 3

A study of the organizations, operations, and 
management of manufacturing plants in the wood 
products industry. 
Wi Qtr. 2 cl, 1 2-hr lab. Prereq: T203, T204 and T205. 

T258 Wood Products 
and Management II U 3 

A study of overall marketing concepts in the wood
industry and wholesale and retail management
principles.
Sp Qtr. 2 cl, 1 2-hr lab. Prereq: T257. 

T294 Group Studies U 2-5 
Group studies for students in specialized programs. 
Su, Au, Wi, Sp Qtrs. Prereq: Permission of instructor. 
Repeatable to a maximum of 10 cr hrs. 

Agricultural 
Sciences 
Technology 
T200 Occupational Internship U 1-6 
Occupational experience in industry integrated with 
academic instruction. Internship is structured and 
supervised to insure a variety of experience pertaining 
to the student's interests and academic needs. 
Su, Au, Wi, Sp Qtrs. Arr. Prereq: Permission of
technical program supervisor. Repeatable to a
maximum of 13 cr hrs.



54 COURSES OF INSTRUCTION 

T201 Survey of Agricultural Environmental 
and Natural Resources Sciences U 3 

An introduction to the major elements of agriculture 
including plant and animal production, agricultural 
products, mechanization, agribusiness, . 
environmental and natural resources, and allied 
studies. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 2-hr lab. 

T202 Agricultural Technician 
Orientation U 2 

Introduction of students to the technical educational 
institution, occupational goals and objectives, and 
occupational and technical orientation to a chosen 
field. 
Au, Wi, Sp Qtrs. 2 cl. 

T205 Practicum in Agriculture U 1-6 
Supervised practical experience for the development 
and improvement of selected agricultural 
occupational competencies, highly coordinated and 
closely articulated with related campus classrooms 
and laboratory activities. 
Su, Au, Wi, Sp Qtrs. Arr. Repeatable to a maximum of 
12 cr hrs. 

Allied Agricultural 
Sciences 
Technology 
Office: 119E ATI Building 

T201 Agricultural Biochemistry U 3 
Fundamental chemistry of carbohydrates, proteins, 
fats, vitamins, enzymes, and hormones as applied to 
their function in plant and animal metabolism. 
Au, Sp Qtrs. 2 cl, 1 3-hr lab. Prereq: Chem Tee T102. 

T202 Agricultural Microbiology U 4 
Fundamental characteristics of micro-organisms and 
their role in man's environment with special emphasis 
upon applications in agriculture and natural 
resources. 
Wi Qtr. 2 cl, 2 3-hr lab. 

T203 Introduction to Agricultural Research 
and Laboratory Science U 4 

Introduction to the principles and concepts
underlying the various techniques, methods,
procedures, nomenclature, and other critical
activities used by agricultural research and laboratory
science technicians.
Au Qtr. 2 cl, 2 2-hr lab.

T204 Agricultural Research 
and Laboratory Technologies U 3 

Basic techniques, procedures, and methods used by 
agricultural technicians to develop a high level of 
competency to perform essential research and 
laboratory tasks. 
Su Qtr. 1 cl, 2 2-hr lab. 

T205 Introduction to Animal 
Agriculture U 3 

A study of the proper techniques of breeding, feeding, 
and raising animals with special regard to the 
responsibilities of a laboratory technician. 
Au Qtr. 2 cl, 1 3-hr lab. 

T208 Agronomic Research 
and Laboratory Practices U 3 

A study of agricultural chemicals with emphasis on 
their importance and application. Designed especially 
for laboratory and field technicians. 
Au Qtr. 2 cl, 1 3-hr lab. Prereq: T203 and T204 and 
Chem Tee T101. 

T251 Statistics U 3 
A study of the methods and techniques used in the 
organization and analysis of research data. 
Wi Qtr. 3 cl, 1 2-hr lab. Prereq: Tec Math T102. 

T253 Animal Research Practices I U 3 
A study of techniques of animal dissection and 
histology; become acquainted with use of drugs in 
ani mal research. 
Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. 

T254 Animal Health and Advanced 
Laboratory Techniques U 3 

A study of the proper techniques of analyzing animal 
specimens and surrounding environment to aid 
animal researchers and veterinarians. 
Sp Qtr. 2 cl, 1 3-hr lab. 

T255 Animal Research Practices II U 3 
A study of the management and handling of laboratory 
animals in research programs; advance the 
understanding of nutrition and genetics and their 
importance to animal agriculture. 
Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. Prereq: T205. 

T256 Environmental Resources U 3 
A study of the principles, problems, and analysis 
techniques as related to the usage of environmental 
resources, especially air, water, and land. 
Wi Qtr. 3 cl, 1 2-hr lab. 

T257 Agricultural Products U 3 
A study of the screening, quality control, research, 
and other aspects related to the science of production 
in agriculture. 
Su Qtr. 3 cl, 1 2-hr lab. 

T294 Group Studies U 2-5 
Group studies for students in specialized programs. 
Su, Au, Wi, Sp Qtrs. Arr. Prereq: Permission of 
instructor. Repeatable to a maximum of 10 cr hrs. 

Animal Sciences 
Technology 
Office: 144A, C, D, E, H ATI Building 

T201 Introduction to Dairy Cattle 
Production U 3 

Survey of dairying including elementary elements of 
selection, feeding, breeding, disease control, milk 
production, dairy industry, and management 
practices. 
Au Qtr. 2 cl, 1 3-hr lab. 
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T202 Judging, Fitting, Showing, 
and Classifying Dairy Cattle U 3 

Comparative evaluation and classification of dairy 
cattle according to type, conformation, and breed 
characteristics. Skills practiced in fitting and showing 
dairy animals. 
Wi Qtr. 2 cl, 1 3-hr lab. 

T203 Dairy Cattle Breeding U 4 
Dairy cattle improvement through selective mating, 
based on principles of heredity, pedigree evaluation, 
progeny testing, anatomy and physiology of the 
reproductive system, and improved breeding 
technology. 
Wi, Sp Qtrs. 3 cl, 1 2-hr lab. Prereq: Bioi Tec T101. 

T204 Dairy Cattle Feeding
and Nutrition U 3

Study of the nutritional needs of dairy cattle and of the 
principles and practices involved in providing 
balanced rations of various feedstuffs to meet these 
needs. 
Au Qtr. 3 cl, 1 2-hr lab. 

T205 Breeding for Livestock 
Improvement U 3 

Principles of inheritance, variability, selection, and 
breeding of farm animals. 
Su, Au, Wi, Sp Qtrs. 3 cl. 

T211 Introduction to Horse Husbandry U 3 
Fundamental survey of the development, function, 
behavior, production, and management of horses. 
Au Qtr. 2 cl, 1 3-hr lab. 

T212 Judging, Fitting, Showing, 
and Classifying Horses U 3 

Comparative evaluation and classification of horses 
according to type, conformation, breed. 
characteristics, and performance. Introduction to 
fitting and showing horses. 
Au Qtr. 1 cl, 2 3-hr lab. 

T213 Horsemanship and Equitation U 3 
A course in the fundamentals of equitation designed 
to develop a unity between rider and horse through 
control, dressage, and schooling of the horse as a 
mount. 
Sp Qtr. 1 cl, 2 3-hr lab. 

T214 Feeding and Nutrition 
of Horses U 3 

A study of the nutritional needs of horses and of the 
principles and practices involved in providing 
balanced rations of various feedstuffs to meet these 
needs. 
Sp Qtr. 2 cl, 1 3-hr lab. 

T221 Animal Anatomy and Physiology U 4 
An introductory study ofthe structure and functions of 
the various organ systems of domestic animals. 
Wi Qtr. 3 cl, 1 3-hr lab. Prereq: Bioi Tech T101. 

T222 Introduction to Animal Science U 3 
An over-all look at the livestock industry with regard to
meat production and marketing.
Au Qtr. 2 cl. 1 3-hr lab.

T223 Judging, Fitting, Showing, 
and Classifying Meat Animals U 3 

Comparative evaluation and selection of meat animals 
according to type, conformation, and breed 
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characteristics. Skills and practices in fitting and 
showing beef, sheep, and swine. 
Wi Qtr. 2 cl, 1 3-hr lab. 

T251 Milk Production U 3 
The anatomy, growth, functions, and health of the
mammary gland.
Au Qtr. 2 cl, 1 3-hr lab.

T252 Dairy Cattle Health U 3 
A study of the health and soundness of dairy cattle and
relationship to growth, performance, and
reproduction.
Wi Qtr. 3 cl, 1 2-hr lab.

T261 Farriering U 3 
The shoeing and balancing of pleasure and 
performance horses, also corrective trimming of 
colts, hoof health and blacksmithing as a business. 
Au Qtr. 2 cl, 1 3-hr lab. Prereq: T221. 

T262 Horse Training U 5 
The breaking and training of pleasure and 
performance horses including horse behavioral 
patterns, use of training aids, planning training 
schedules and operating a training bustness. 
Au Qtr. 3 cl, 2 3-hr lab. Prereq: T211 and T213. 

T263 Horse Facilities 
and Environmental Control U 3 

A study of the functonal requirements, design 
development, and operation of housing. 
Wi Qtr. 2 cl, 1 3-hr lab. 

T265 Horse Management U 3 
The management of various horse businesses 
analyzing profit and loss, establishing budgets and 
tools used to make key management decisions. 
Sp Qtr. 2 cl, 1 3-hr lab. Prereq: T211, T214, T263 and 
Bus Tee T102. 

T266 Horse Breeding and Selection U 3 
Horse improvement through selective mating based 
on principles of heredity, pedigree, progeny testing, 
anatomy and physiology of the reproductive system 
and improved breeding technology. 
Sp Qtr. 2 cl, 1 3-hr lab. 

T267 Advanced Horsemanship
and Equitation U 3

A course in advanced equitation with an emphasis on
competitive riding and showing.
Su, Au, Wi, Sp Qtrs. 1 cl, 2 3-hr lab. Prereq: T213.

T274 Beef Production U 3 
The principles of management of a beef breeding and 
feedlot enterprise, coordinating production programs 
and evaluating economic performance. 
Sp Qtr. 2 cl, 1 3-hr lab. 

T275 Meat Technology U 3 
A study of the meat processing industry including: 
procurement of the live animal, slaughtering, cutting, 
sausage manufacturing, and retailing and nutritive 
value of meat items. 
Au, Sp Qtrs. 2 cl, 1 3-hr lab. 

T276 Sheep and Swine Production U 4 
The principles of management of a sheep and swine 
breeding or feedlot enterprise coordinating 
production programs and evaluating economic 
performance. 
Wi Qtr. 3 cl, 1 3-hr lab. 
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T294 Group Studies U 2-5 
Group studies for students in specialized programs. 
Su, Au, Wi, Sp Qtrs. Arr. Prereq: Permission of 
instructor. Repeatable to a maximum of 10 cr hrs. 

Bio ogical 
Technology 

T101 Biology for Agricultural 
Technicians U 5 

A basic biological science course intended to provide 
a foundation for study needed by technical workers 
engaged in agricultural technologies. 
Au, Wi Qtrs. 4 cl, 1 2-hr lab. 

T102 Crop Botany for Agricultural 
Technicians U 5 

Introduction to the fundamental structures and 
processes of plants including plant anatomy, 
physiology, morphology, reproduction, and genetics 
as they relate to crop production. 
Au, Wi Qtrs. 4 cl, 1 2-hr lab. Prereq: T101. 

T104 Genetics for Agricultural 
Technicians U 3 

Principles of inheritance and variability in plants and 
animals. 
Au Qtr. 3 cl. 

Business 
Technology 

T101 Business I 
for Agricultural Technicians U 5 

Study and practice of basic concepts, techniques, 
procedures, and principles of accounting commonly 
used by technical workers in agricultural businesses. 
Au, Wi, Sp Qtrs. 4 cl, 1 2-hr lab. Not open to students 
with credit for Ag Business T202. 

T102 Business II 
for Agricultural Technicians U 5 

A study of basic principles involved in keeping and 
analyzing farm records from the farm management
viewpoint.
Au, Wi Qtrs. 3 cl, 1 2-hr lab.

Chemical 
Technology 
Office: 085B, C, DATI Building 

T100 Introductory Chemistry 
for Agricultural Technicians U 3 

Introductory course in basic concepts of chemistry 
including atomic and molecular structure, types of 
matter, interactions between different material things, 
energy transfer and measurement system. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. 

T101 Introductory Chemical 
Technology I U 4 

The course develops the basic concepts of chemistry 
which pertain to agriculture. 
Su, Au, Wi, Sp Qtrs. 3 cl, 1 1-hr rec, 1 2-hr lab. Prereq: 
Tec Math T102. Not open to students with credit for 
T111. 

T102 Introductory Chemical 
Technology II U 4 

A continuation of T1 01 covering solution calculation 
pH, buffers, redox and those aspects of organic and 
biochemistry pertaining to agriculture. 
Su, Au, Wi, Sp Qtrs. 3 cl, 1 3-hr lab. Prereq: T101. Not 
open to students with credit for T111 or T112. 

T111 Chemical Technology I U 4 
Develops those concepts of general inorganic 
chemistry which are of importance to agriculture. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 2-hr lab, 1 1-hr rec. Prereq: 
Placement testing. 

T112 Chemical Technology II U 3 
A continuation of T111 emphasizing the areas of 
organic chemistry and introductory biochemistry. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. Prereq: T111. Not 
open to students with credit for T101. 

Communications 
Skills Technology 
Office: 229B, DATI Building 

T101 Developing Effective Communicative 
Skills U 3 

Practice and instruction in working with the English 
language intended to develop the student's ability to 
listen, read and write.
Su, Au, Wi, Sp Qtrs. 3 cl. Not open to students with
credit for T111.

T102 Interpreting and Designing Written 
Expression U 3 

Designed to help the student in developing, writing, 
and presenting functional compositionsto audiences. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 2-hr lab. Prereq: T101. 

T111 Developing and Interpreting Written 
Expression U 3 

Designed to develop skillful responses to practical
events. The course first strengthens basic skills and
then uses these skills in functional academic and
vocational situations.
Su, Au, Wi, Sp Qtrs. 3 cl. Not open to students with
credit for T101.



T112 Essentials of Oral 
Communication U 3 

Surveys the components and functions of oral 
communication and provides practice in applying 
effective oral skills to informal and job-related 
situations. 
Su, Au, Wi, Sp Qtrs. 3 cl. 

T113 Technical Reporting U 3
Techniques of collecting, organizing, preparing, and
presenting pertinent technical data in agriculture by
means of informal and formal reports, forms,
procedures and technical papers.
Su, Au, Wi, Sp Qtrs. 2 cl, 1 2-hr lab. Prereq: T101 and
T102 or T111. Not open to students with credit for
T103.

Plant Sciences 
Technology 
Office: 119C, 0, F ATI Building 

T202 Forage Crop Production II U 3 
A course in the adaptation, utilization, and culture of 
those crops grown for hay, pasture, silage and
haylage.
Su, Au Qtrs. 2 cl, 1 3-hr lab.

T203 Field Crop Production U 3
A study of the economic importance, adaptation,
cultural practices, harvesting, and cost analysis for
producing the major field crops grown in Ohio.
Su, Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab.

T204 Small Grain Production U 3
A study of the cultural practices and economic
importance of growing small grain crops. Topics
include wheat, oats, barley, rye, rice, buckwheat, and
millet.
Au Qtr. 2'cl, 1 3-hr lab.

T211 Introduction to Soil Science 
and Plant Nutrition U ~

A basic course dealing with the formation and 
physical, chemical and biological properties of soils 
which affect plant growth. 
Wi, Sp Qtrs. 3 cl, 1 2-hr lab. Prereq: Chem Tec T101 
recommended. 

T212 Soil Formation and Application 
of Soil Classification U 3 

A study of soil genesis and soil morphology including 
land classification and the preparation and
interpretation of soil maps for appropriate land use.
Su, Wi Qtrs. 2 cl, 1 3-hr lab. Prereq: T211.

T214 Soil Physics and Engineering U 3
A study ofthe physical properties of soil along with the
agronomic and engineering applications of the
soil-water relationship.
Au Qtr. 2 cl, 1 3-hr lab. Prereq: T211.

COURSES OF INSTRUCTION 57 

T215 Soil and Plant Analysis 
and Interpretation U 3 

A course offering experience in soil and plant testing 
along with data interpretation and application. 
Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. 

T216 Entomology of Agronomic 
Importance U 3 

Classification, identification, life cycle, hosts, habits, 
and kinds of damage done by insects of importance in 
agriculture. Principles of insect control, current 
problems, and trends are introduced. 
Su, Wi Qtrs. 2 cl, 1 3-hr lab. 

T218 The Use of Fertilizers 
and Soil Additives U 3 

The use of chemicals necessary for plant development
and for the altering of soil properties.
Sp Qtr. 2 cl, 1 3-hr lab. Prereq: T211.

T221 Principles of Landscape Design 
and Planning U 3 

A beginning course in landscape drafting, design and 
planning emphasizing proper planning procedures 
and considerations, drafting techniques and design 
representation, and the functional and aesthetic use 
of landscape materials to complement the family
residence.
Au Qtr. 2 cl, 1 3-hr lab.

T223 Introduction to Turfgrass 
Management U 3 

Principles and practices of turf establishment, 
maintenance, adaptation, and pest control of grasses 
and other plants under their different areas of use.
Sp Qtr. 2 cl, 1 3-hr lab. Prereq: T211 and Bioi Tec T1 01
and T102.

T226 Turfgrass Culture U 3
The interrelationships of atmospheric and soil
environmental factors influencing turfgrass growth
and development.
Au Qtr. 2 cl, 1 3-hr lab.

T231 Greenhouse Environment 
Control U 3 

An introductory course in floriculture with emphasis 
upon growing flowers under glass and in plastic
structures.
Au Qtr. 2 cl, 1 3-hr lab.

T232 Propagation of Nursery 
and Greenhouse Plants U 4 

Principles, techniques, methods, materials, and 
facilities used by commercial horticulturists to 
propagate plants with emphasis upon propagation of 
floral and greenhouse plants. 
Au, Wi Qtrs. 3 cl, 1 3-hr lab. Prereq: Bioi Tec T102. 

T233 Basic Floral Design U 4
A basic course dealing with principles of making
simple flower arrangements, type of designs, and
styles; principles, tools, equipment materials, foliage,
and flower types and color are covered.
Wi Qtr. 2 cl, 2 3-hr lab.

T234 Herbaceous Plants U 3
The identification, culture, and indoor and outdoor
use of bulbs, annuals, herbaceous perennials, garden
roses, and foliage plants. Course includes selection,
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growth habits, pests and diseases and planting 
techniques. 
Su, Sp Qtrs. 2 cl, 1 3-hr lab. Prereq: Bioi Tec T102. 

T235 Greenhouse Operations
and Management I U 3

Introduction to greenhouse operation with emphasis
upon commercial flower production.
Au Qtr. 2 cl, 1 3-hr lab.

T241 Elements of Nursery Operation
and Management U 3

Introduction to the nursery industry including basic 
elements of materials and equipment used, layout, 
laws and regulations, cultural practices, and nursery 
business operations. 
Au Qtr. 2 cl, 1 3-hr lab. Prereq: Bioi Tec T102. 

T243 Landscape Horticulture 
Plants and Materials I U 3 

This course will involve the identification, cultural
practices and use of woody trees, shrubs, vines, and
groundcovers.
Au Qtr. 1 cl, 2 2-hr lab.

T245 Arboriculture U 3 
A detailed course dealing with tree culture, including 
planting, fertilization, spraying, pruning, cabling, and 
diagnosis of disorders as pertains to commercial 
arboriculture, city forestry and others. 
Wi Qtr. 2 cl, 1 3-hr lab. 

T261 Diseases of Agronomic Crops U 3 
A study of the symptoms, identification, cause, and 
control for the major agronomic plant diseases. 
Au Qtr. 2 cl, 1 3-hr lab. 

T263 Turf Practices U 3 
A thorough examination of the construction and 
design principles available for lawns, golf courses, 
roadside turf, and other recreational facilities. 
Su, Wi Qtrs. 2 cl, 1 3-hr lab. Prereq: T211, T223. 

T264 Weed Science U 4 
A field study of Ohio's major agronomic weeds and 
their biological, cultural and/or chemical control. 
Herbicidial selectivity, pesticide safety and legal 
implications are also stressed. 
Au Qtr. 2 cl, 2 3-hr lab. Prereq: Chem Tec T102 or 
equiv; BioI Tec T102 or permission of instructor. 

T271 Landscape, Contracting, 
and Construction U 4 

The techniques and use of materials for construction 
and installing various landscape plantings, features 
and structures such as garden terraces, walks, fences, 
mounds, pools and streams, irrigation, and outdoor 
lighting. 
Au Qtr. 2 cl, 2 3-hr lab. 

T272 Advanced Landscape Horticulture 
and Planning U 4 

An advanced course in landscape drafting, design, 
and planning emphasizing practice in planning and 
pricing diversified landscapes. 
Wi Qtr. 2 cl, 1 4-hr lab. 

T275 Pest Control in Ornamental Plants 
and Turf U 5 

Principles and practices of insect, disease, and weed 

control in landscape, nursery, turf, and greenhouse 
plants. Diagnosis, application and safety are 
emphasized. 
Su, Sp Qtrs. 3 cl, 2 3-hr lab. Prereq: T243 and Bioi Tec 
T102. 

T276 Plant Diseases of Ornamentals
and Turf U 3

Principles and practices in diagnosing and treating 
plant diseases on woody ornamentals and turf. 
Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. Prereq: T243, Bioi Tec 
T102, or permission of instructor. 

T281 Houseplants for Interior 
Decoration U 4 

Identification, culture and use of tropical plants as 
houseplants and exotic plants cultivated in botanic 
gardens and conservatories. 
Wi Qtr. 3 cl, 1 3-hr lab. 

T282 Commercial Floral Design U 4 
An advanced course in flower design, dealing with 
more complex designs such as wedding, hospital, 
church, and funeral work. 
Wi Qtr. 2 cl, 2 3-hr lab. Prereq: T233. 

T283 Greenhouse Operations 
and Management II U 4 

The principles and practices of greenhouse potted 
plant productions including azaleas, begonias, bulbs, 
chrysanthemums, cyclamen, geraniums, hydrangea, 
poinsettias, roses, African violets, foliage plants, 
bedding plants, and other plants. 
Wi Qtr. 2 cl, 2 3-hr lab. Prereq: T235. 

T284 Landscape Horticulture Plants 
and Materials II U 3 

An advanced course concerning the in-depth study of 
the identification, culture, and use of less common 
woody, deciduous and evergreen cultivars of 
ornamental plants. 
Au, Wi Qtrs. 2 cl, 1 3-hr lab. Prereq: T243. 

T285 Retail Flower Shop Operation U 3 
Principles and practices in management and 
operation of the retai I flower shop. 
Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. 

T286 Outdoor Gardening U 3 
Fundamentals of basic gardening with emphasis on 
planning, planting, and maintaining decorative 
util itarian gardens. 
Su, Au, Wi, Sp Qtrs. 2 cl, 1 3-hr lab. 

T294 Group Studies U 2-5 
Group studies for students in specialized programs. 
Su, Au, Wi, Sp Qtrs. Arr. Prereq: Permission of 
instructor. Repeatable to a maximum of 10 cr hrs. 

Social Sciences 
Technology 
T151 General and Agricultural 

Economics U 4 
A study of economic principles applied to agriculture 
and personal financial decisions. Topics discussed: 
production principles, supply and demand, exchange 
and distribution, macroeconomic principles and 
financial markets. 
Au. Wi Qtrs. 4 cl. 
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T152 Human and Personal Relations U 3 
Designed to help the student develop an 
understanding of individual growth and human 
behavior and the establishment of meaningful human 
relationships. 
Su, Au, Wi, Sp Qtrs. 3 cl. 

T153 The Society and Culture of Man U 3 
Study of human group interactions (ma~'s . 
relationships with others), the organization of social 
groups, and the impact of groups on individual action. 
Su, Au, Wi, Sp Qtrs. 3 cl. 

T154 American Institutions U 3 
A study of the development of social, business, labor; 
and political institutions and the effect of those 
institutions upon the individual. 
Wi, Sp Qtrs. 3 cl. 

T155 Human Physical Health U 3 
Practical concepts of human physical health, 
reproduction, and nutrition with emphasis on actual 
applications to present and future health problems 
and needs. 
Su, Au, Wi, Sp Qtrs. 3 cl. 

COURSES OF INSTRUCTION 

Technical 
Ma hematics 
Office: 08SA ATI BUilding 

T101 Introductory Technical 
Mathematics U 5 

A course intended to provide a foundation in 
mathematics for those students lacking such skills 
and abilities. 
Su, Au, Wi, Sp Qtrs. 3 cl, 1 2-hr rec. 

T102 Mathematics for Agricultural 
Technicians U 5 

Mathematical computations, conversions, . 
calculations, and measurements common to the field 
of agriculture. 
Au, Wi, Sp Qtrs. 3 cl, 2 1-hr rec. 
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University Calendar 
Autumn Quarter 1976 
September 21 Classes begin, 8:00 am (Tues) 
October 11 Legal holiday-Columbus Day-No classes, offices closed (Mon) 

ovember 11 Legal holiday-Veterans' Day-No classes, offices closed (Thurs) 
November 25 Legal holiday-Thanksgiving Day-No classes, offices closed (Thurs) 
November 26 Student vacation-No classes, offices open (Fri) 
December 3 Last day of regularly scheduled classes (Fri) 
December 6·9 Final examinations (Mon-Thurs) 
December 9 Autumn Commencement, 9:30 am, St John Arena (Thurs) 
December 24 Legal holiday-Christmas celebrated-offices closed (Fri) 

Admission Dates 

Undergraduates 
Columbus Regional 
Campus Campuses 

Graduate 
and 
Professional· 

Last day to file applications for admission 
(Exception: Applications for undergraduate evening degree 

To be 
announced 

Aug 16 Aug 16 

programs and part-time continuing education accepted 
through September 17.) 

Registration Dates 
Scheduling 

Continuing Student (enrolled Spring or Summer Quarters) 
Registration materials released by mail to Spring students, in 
college/regional campus offices to Summer students July 13 July 13 July 13 
First day to file Registration Forms 
Last day to file Registration Forms without penalty 

July 
Aug 

14 
4 

July 
Aug 

14 
4 

July 
Aug 

14 
4 

Returning Students (not enrolled Spring or Summer Quarters) 
Registration materials released by mail July 13 July 13 July 13 
First day to file Registration Forms July 14 July 14 July 14 
Last day to request Registration Forms tAug 4 tAug 4 Sept 20 
Last day to file Registration Forms tAug 12 tAug 12 Sept 20 

New Students 
Registration materials released by mail·· 
First day to file Registration Forms 
Last day to file Registration Forms 

July 
July 

tAug 

13 
14 
12 

July 
July 

tAug 

13 
14 
12 

July 
July 
Sept 

13 
14 
20 

Fees 
Last day to pay fees Sept 17 Sept 17 Sept 20 
Last day for withdrawal from the University 

with any refund of fees Oct 19 Oct 19 Oct 19 

Winter Quarter 1977 
December 31 Legal holiday-New Year's Day celebrated-offices closed (Fri) 
January 3 Classes begin, 8:00 am (Mon) 
January 17 Legal holiday-Martin Luther King Day-No classes, offices closed (Mon) 
February 21 Legal holiday-President's Day-No classes, offices closed (Mon) 
March 11 Last day of regularly scheduled classes (Fri) 
March 14·17 Final Examinations (Mon-Thurs) 
March 17 Winter Commencement, 9:30 am, St John Arena (Thurs) 

Undergraduates Graduate 

Admission Dates 
Columbus 
Campus 

Regional 
Campuses 

and 
Professional· 

Last day to file applications for admission Dec Dec 1 Dec 1 
(Exception: Applications for undergraduate evening degree 
programs and part-time continuing education accepted 
through December 30) 

Registration Dates 
Scheduling 

Continuing Students (enrolled Autumn Quarter) 
Registration materials released in college/regional 
campus offices Oct 19 Oct 19 Oct 19 
First day to file Registration Forms Oct 20 Oct 20 Oct 20 
Last day to file Registration Forms without penalty Oct 29 Oct 29 Oct 29 

Returning Students (not enrolled Autumn Quarter) 
Registration materials released by mail Oct 19 Oct 19 Oct 19 
First day to file Registration Forms 
Last day to request Registration Forms 

Oct 
tOct 

20 
29 

Oct 
tOct 

20 
29 

Oct 
Dec 

20 
30 

Last day to file Registration Forms tNov 8 tNov 8 Dec 30 
New Students 

Registration materials released by mail·· Oct 19 Oct 19 Oct 19 
First day to file Registration Forms Oct 20 Oct 20 Oct 20 
Last day to file Registration Forms tNov 8 tNov 8 Dec 30 

Fee 
Last day to pay fees Dec 28 Dec 28 Dec 30 

Last day for withdrawal from the University 
with any refund of fees Jan 31 Jan 31 Jan 31 
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Spring Quarter 1977 

March 28 Classes begin, 8:00 am (Mon) 
May 30 Legal holiday-Memorial Day-No classes, offices closed (Mon) 
Jun. 3 Last day of regularly scheduled classes (Fri) 

June 6-9 Final Examinations (Mon-Thurs) 
Jun. 9 Spring Commencement, 9:30 am, Ohio Stadium (Thurs) 

Admission Dates 

Undergraduates 
Columbus Regional 
Campus Campuses 

Graduate 
and 
Professional· 

Last day to file applications for admission 
(Exception: Applications for undergraduate evening degree 
programs and part-time continuing education accepted 
through March 25.) 

Mar Mar 1 Mar 1 

Registration Dates 
Scheduling 

Continuing Stud.nts (enrolled Winter Quarter) 
Registration materials released in college/regional 
campus offices 
First day to file Registration Forms 
Last day to file Registration Forms without penalty 

Feb 
Feb 
Feb 

1 
2 

15 

Feb 
Feb 
Feb 

1 
2 

15 

Feb 
Feb 
Feb 

1 
2 

15 

R.turnlng Students (not enrolled Winter Quarter) 
Registration materials released by mail 
First day to file Registration Forms 
Last day to request Registration Forms 
Last day to file Registration Forms 

Feb 
Feb 

tFeb 
tFeb 

1 
2 

15 
23 

Feb 
Feb 

tFeb 
tFeb 

1 
2 

15 
23 

Feb 
Feb 
Mar 
Mar 

1 
2 

26 
26 

New Students 
Registration materials released by mail·· 
First day to file Registration Forms 
Last day to file Registration Forms 

Feb 
Feb 

tFeb 

1 
2 

23 

Feb 
Feb 

tFeb 

1 
2 

23 

Feb 
Feb 
Mar 

1 
2 

26 

Fees 
Last day to pay fees 
Last day for withdrawal from the University 

with any refund of fees 

Mar 

Apr 

24 

25 

Mar 

Apr 

24 

25 

Mar 26 
(12 noon) 

Apr 25 

Summer Quarter 1977 

Jun. 20 Quarter and Flr.t Term cla••e. begin, 8 am (Mon) 
July 4 Legal holiday-Independence Day-No cla••e., offices closed (Mon) 
July 20 Last day of regularly scheduled classes for First Term (Wed) 
July 21-22 Final examinations for First Term courses only-at regular class hours (Thurs and Fri) 
July 25 Second Term cia•••• b.gln, 8 am (Mon) 
August 26 Last day of regularly classes for Quarter and Second Term courses (Fri) 
August 29-31 Final examinations for Quarter and Second Term courses 
August 31 Summer Commencement, 9:30 am, St John Arena (Wed) 
S.pt.mb.r 5 Legal holiday-Labor Day-offices closed (Mon) 
S.pt.mb.r 20 Autumn Quarter cl••••• b.gln, 8 am (Tue.) 

t These dates represent the deadlines necessary for Registration Forms to be processed by Computer Assisted Scheduling. 
Courses requested on Registration Forms filed after these dates are less likely to be available. 

• Individual college calendars, last days to file applications for admission, and registration dates may vary for the professional 
colleges of dentistry, law, medicine, optometry, pharmacy, and veterinary medicine. Consult the appropriate college offices or 
bulletins for these dates. 

•• New students required to participate in the Undergraduate Orientation Program will receive registration materials when they 
attend the program. 

ALL DATES ARE SUBJECT TO' CHANGE. 
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Program (OTS) 14 
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Where to call or write 
Persons wishing information about admissions, financial aid, or other educational 

programs of The Ohio State University should call the numbers indicated below. If more 
specific assistance is needed, call the University's central telephone number 614-422-6446. 
Administration offices are open Monday through Friday from 8 to 5. All phones listed are 
area code 614. 

In addition to the office and building names and street address, mail sent to any of the 
offices below should carry the following general address: The Ohio State University, 
Columbus, Ohio 43210. 

Admissions, Office of 
Lincoln Tower, 1800 Cannon Drive, telephone 422-3980 

Bursar, Office of the
Lincoln Tower, 1800 Cannon Drive, telephone 422-2812

Continuing Education, Office of
Lincoln Tower, 1800 Cannon Drive, telephone 422-8860

Evening Programs
Lincoln Tower, 1800 Cannon Drive, telephone 422-8860

Graduate School, Office of the 
250 University Hall, 230 North Oval Mall, telephone 422-6031 

Records, Office of
Lincoln Tower, 1800 Cannon Drive, telephone 422-8500

Scheduling, Office of
Lincoln Tower, 1800 Cannon Drive, telephone 422-1616

Student Financial Aids, Office of
Lincoln Tower, 1800 Cannon Drive, telephone 422-6621

Student Services, Office of the Vice President for
020 Wilce Center, 1875 Millikin Road, telephone 422-9334





Board of Trus ees of the University 

M. Merle Harrod, Chairman Wapakoneta 

John L. Gushman, Vice Chairman Lancaster 

John H. Dunlap Williamsport 

Howard D. Sirak Columbus 

Patricia D. James (Mrs.) Cleveland 

Chester Devenow Toledo 

Warren J. Smith Columbus 

John D. Jacob Worthington 

Donald J. Hilliker Bellefontaine 

res·dent's S aff 

Harold L. Enarson President 

Albert J. Kuhn Provost 

Richard Armitage Vice President fo.r Student Services 

John T. Bonner, Jr. Vice President for Educational Services 

Henry G. Cramblett Acting Vice President for Medical Affairs 

Edwin M. Crawford Vice President for Public Affairs 

Eric R. Gilbertson Special Assistant to the President 

Edward Q. Moulton Vice President for Business and Administration 

John T. Mount Vice President for Regional Campuses 

Madison H. Scott Vice President for Personnel Services 
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