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GENERAL INFORMATION
The Agricultural Technical Institut
(ATI) provides post high school edu
cational opportunities for students
who desire specialized technical edu
cation in agriculture. ATI offers the
A ociate Degree in Applied Scienc
in several agricultural technologies
upon completion of prescribed curri
culums approximate~y two _years in
length.
The Agricultural Technical Insti
tut is an administrative unit of Th
Ohio State University College of g
riculture and Home Economics and
maintains a close relationship with
the Ohio Agricultural Research and
Development Center (OARDC), the
Ohio Cooperative Extension Service
(OCES), and the State Department
of Education. The Ohio State Uni
versity is a member of the Associa
tion of American Universities, and
the National Association of Land
Grant Colleges and State Universi
ties and is accredited by the North
Central Association of Secondary
Schools and Colleges. In the summer
of 1973, the Agricultural Technical
Institute independently was ap
proved as an official Candidate for
Accreditation by the North Central
Association. Degree programs of the
University (and the Institute) are re
cognized by the Veterans Adminis
tration.
HISTORY

Ohio agricultural industry and edu
cation leaders have for many years
realized the need for a comprehen
sive agricultural technical institute
designed to serve students from
throughout the State. This was form
ally documented in 1966 when the
preliminary proposal that the Agri
cultural Technical Institute be estab
lished was prepared and released.
In that same year the 30-acre site
of the Agricultural Technical Insti

tut campus was acquired adjacent
to the Ohio Agricultural Research
and Development Center in Wooster.
Dr. Jerry J. Halterman was named
Director Designate of the ATI in
1968 and the following year the Ohio
General Assembly allocated funds
for the establishment of ATI.
Ground-breaking ceremonies for the
first building on the Agricultural
T chnical Institute campus was held
on October 27, 1970, and the first
class of students was admitted for
Autumn Quarter 1972.

LOCATION

The Agricultural Technical Insti
tute is located 11h miles southeast of
Wooster, Ohio adjacent to the Ohio
Agricultural Research and Develop
ment Center. Access to the campus is
directly off U.S. Route 250. Wooster
i a city of approximately 20,000 and
is the county seat of Wayne County.
Located in the north central sector of
Ohio, Wooster is easily accessible
from any area of the State.
Agricultural Technical Institute
Wooster, Ohio 44691
Phone 216-264-3911

Students attending the Agricul
tural Technical Institute will find a
variety of activities in the surround
ing community including local sports
and cultural programs, an excellent
city recreation program, a complete
YMCA, live plays, dances, and fairs.
In addition, Wooster is only minutes
away from Cleveland, Akron, and
Canton with all that they have to of
fer in cultural and recreational
activities such as Blossom Center,
majDr league sports, and traveling
shows.

To 1-71

Figure 1: Location of the Agricultural Technical Institute, Wooster, Ohio.
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CURRENT FACILITIES

o

PROPOSED FACILITIES

o
2
3
4
5
6
7
8
9
10

PARKING
Bldg.1-Classrooms,
Laboratories, and Offices
Greenhouses
Agricultural Mechanics Building
Parking Lot-300 Cars
Storage Bldg.
Horticulture Storage Bldg.
Palm and Orchid Greenhouses
Bldg. 2-Classrooms and Laboratories
Bldg. 3-Administration, Auditorium, and Student Services
Parking Lot-400 Cars

Figure 2: Proposed Master Plan for the ATI Campus
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FACILITIES

Phase I of the multi-phase building
program included the following:
1. A multi-purpose building with
60,000 square feet of area.
Housed in this facility are class
rooms, laboratories, a library
lea rning resource center, offices,
storage facilities, and a student
services area.
2. Two 25' by 70' greenhouses com
plete with adjoining headhouse.
3. An agricultural mechanics lab
oratory building.
4. A 300-car paved parking lot.
Additional facilities planned for
the Agricultural Technical Institute
are shown on the master plan on
page 4.

THE OHIO STATE UNIVERSITY

The Ohio State University began in
1870 as the Ohio Agricultural and
Mechanical College. It was estab
lished under provisions of the Morrill
Act signed by President Abraham
Lincoln on July 2, 1862. This was the
act that opened the way to a new
type of higher education in this
nation: higher education for all
young people who have the desire
and the ability to profit from post
high school education.
The Ohio State University (the new
name was adopted in 1878) is one of
69 land-grant institutions which
have been established in the United
States, and the only one in Ohio.
On September 17, 1873, the first 24
students met on the former Neil
farm, about two miles north of down
town Columbus, to begin their stud
ies in the new college. From those
few students and one building Ohio
State has grown considerably. En
rollment now surpasses 50,000 stu
dents, who come from all 88 coun
ties in Ohio, all 50 states, and 88
foreign countries and geographical
areas.

5

Th Agricultural Technical Insti
tute adds a new dimension to educa
tion at The Ohio State University
because the Associate Degrees of
Applied Science offered by the Agri
cultural Technical Institute are the
first Associate Degrees to be offered
by the University.

COLLEGE OF AGRICULTURE AND
HOME ECONOMICS

The Agriculture Technical Institute
at Wooster continues a service long
provided Ohio citizens by the Col
lege of Agriculture and Home Eco
nomics. (ATI is an administrative
unit of the College.)
The College of Agriculture and
Home Economics is as old as the Uni
versity itself. The first agricultural
training was offered in 1873, when
the University was known as the
Ohio Agricultural and Mechanical
College. Through various programs,
the College, since 1870, has
ad
dressed itself to the preparation of
agricultural specialists appropriate
to the times. The principal objec
tives of the College of Agriculture
and Home Economics are:
1. To assist in preparing men and
women to lead useful lives as in
dividuals, family members, and
citizens in a democracy.
2. To aid students in the develop
ment of professional and tech
nical competency and skills
necessary for careers in the
many fields of activity associ
ated with agriculture, natural re
sources, and home economics.
3. To provide for continuing in
tellectual growth, service, and
leadership vital to agriculture
and society.
In addition to the Agricultural
Technical Institute, ten Departments
and two Schools constitute the or
ganization of the College: Agri
cultural Economics and Rural Soci
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ology, Agricultural Education, Ag
ricultural Engineering Agronomy,
Animal Science, Dairy Science, Food
Science and
utrition, (School of)
Home
Economics,
Horticulture,
(School of) Natural Resources, Plant
Pathology, and Poultry Science.

THE OHIO AGRICULTURAL RESEARCH
AND DEVELOPMENT CENTER (OARDC)

In 1882 the Ohio Legi latur
pa ed a law establishing the Ohio
gricultural Experim nt Station at
olumbu on the campu of th Ohio
gricultural and Mechanical Col
lege. Headquarters of the Station re
mained in Columbus until 1892,
when lack of space at the niv r it
Farm, frequent flooding of plot land
by the Olentangy Riv r, and other
factor brought about the r location
of the Experiment Station in Wayne
County.
The original tract of 452 acre ha
ince expanded to more than 2,000
acres at the headquarter in Woo 
ter, over 4,000 acres in 9 branch it
located at strategic points through
out the state, plus plot lands and
facilitie at The Ohio Stat
niver
ity. In 1965, the nam wa changed
from the Ohio Agricultural Exp ~ri
ment Station to the Ohio ~ricul
L

tural Research and Development
Center to more accurately reflect the
function and program of the institu
tion.
Th
ent r i governed by a Board
of Control consisting of the member
of the Ohio State University Board of
Truste , plu the State Director of
griculture. The C nter i und r
the 1 ad rship of a Director, who al 0
rv
as th Dean of the Colleg of
Agriculture and Home Economic at
Th Ohio State University and as Di
r ctor of th Ohio Cooperative Ex
ten ion Service.
Re arch project are conduct d
by 14 subject matter department :
Agricultural Economics and Rural
Sociology: Agricultural Engineer
ing; Agronomy; Animal Science;
Dairy Science; Entomology; Fish
eries, Wildlife, and Outdoor Recrea
tion; Food Science and Nutrition;
Forestry; Home Economics; Horti
culture; Plant Pathology; Poultry
Science; and Veterinary Science.
The
gricultural Technical in tl
tute's 30-acre Wooster Campus is 10
at d adjacent to the Ohio Agricul
tural Research and Development
Cent r. Although ATI and OARDC
are
parat institutions, they main
tain a clo
cooperative relation hip
which ndows ATI with an enriched
etting for agricultural education.
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ADMISSION
Qualified new freshman or under
graduate transfer applicants will be
admitted to The Ohio State Univer
sity and enrolled in the Agricultural
Technical Institute. Questions re
garding admission should be di
rected to the Agricultural Technical
Institute, Wooster, Ohio 44691 or to
The Ohio State University, Admis
sions Office, 190 North Oval Drive,
Columbus, Ohio 43210. Inquiries and
campus visits are welcome. It is high
ly recommended that prospective
applicants visit the Wooster Campus
prior to submitting their application
for admission so they may become
better acquainted with the Institute
and so the Institute will have the op
portunity to become better ac
quainted with the applicant.

If application dates are revised, late
applications may be considered for
a ubsequent academic quarter.
Applicants for enrollment in the
Institute, who meet the general ad
mi ion r quirements of the Univer
sity, will be accepted on a compe
titive basis with the following criteria
being the basis for selection:
1. Stud nt's general qualifications
deemed necessary for occupa
tional uccess, including per
sonal recommendations.
2. Stud nt's record of academic
and occupational experience.
3. Stud nt's occupational goals
and motivation to enter a speci
fied field of occupational prepa
ration.
4. Stud nt's attitude, interest, and
desir to learn.

POLICY

NEW FRESHMAN STUDENTS

Students who demonstrate the apti
tude, interest, academic pr paration,
intellectual capacity, citizenship, and
background experience considered
essential for qualification as an agri
cultural technician upon the comple
tion of a specialized curriculum will
be considered for admission upon
proper application.
.
The Institute considers it highly
important that a student's goals and
objectives are consistent with the
mission and role of technical educa
tion and that a potential exists for a
student to benefit from enrollment
at the Agricultural Technical Insti
tute. It is not intended that the lack
of experience in a particular area of
interest should exclude a prospective
student from being accepted for en
rollment in the Agricultural Tech
nical Institute.
For certain technical programs, the
final dates to submit applications for
admission may bait r d in a ord
ance with available resources and
curricular enrollment limitations.

A graduate of an accredited high
school who is a resident of Ohio and
who has never attended college may
be accepted for admission to the Uni
versity as a regular freshman stu
dent as enrollment ceilings permit.
Out-of-state students who have
demonstrated the academic ability to
succeed at Ohio State will be conid r d for admission in accordance
with available resources. Academic
performance in high school, test
scores, and principal or counselor
recommendations will be evaluated
to determine eligibility for admis
ion.
Additionally, permission to enroll
in the Agricultural Technical Insti
tute will be granted an applicant who
meets the criteria as outlined in the
aforementioned admissions policy,
and who satisfactorily completes an
on-campus interview, if one is re
quired. Students will be notified if a
p ronal int rvi w i r quir d (du
to curricular enrollment ceilings and
available resources) .
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It is recommended strongly that an
entering student have an adequate
high school background in English,
mathematics, physical sciences, bio
logical sciences, and social sciences.
More specifically, it is recommended
that students planning to further
their education in agriculturally re
lated programs beyond high school
have completed at least two units of
science, not including general sci
ence; two units of mathematics not
including general mathematics; four
units of English; and as much social
science as can be elected. In some
instances, vocational agriculture or
horticulture would be beneficial. Stu
dents also will find practical exper
ience in their area of interest
valuable. Promising but academi
cally unprepared applicants may be
expected to participate in the In
stitute's Guided Studies Clinic until
such time as they have satisfied areas
of deficiency in their preparation to
pursue a technical curriculum. While
completing work in the guided
studies program, students may be
allowed to enroll in selected courses
for which they are prepared.
Freshmen entering the University
for the first time are required to pre
sent the results of the American Col
lege Test (ACT) prior to scheduling
and registration. The purpose of this
requirement is to provide informa
tion for counseling and placement.
The ACT should be taken as early
as possible in the senior year in high
school. An application for admission
may be submitted to The Ohio State
University Admissions Office be
fore the student takes the American
College Test.
UNDERGRADUATE TRANSFER STUDENTS

A person who has attended another
college or university is welcome to
apply for admission to the Agricul
tural Technical Institute as an under
gradu te tran fer applicant. The
eligibility and acceptance of such an
applicant are determined through
careful consideration of his previous

academic record, his proposed pro
gram, the criteria as outlined in the
previously stated admissions policy,
and satisfactory completion of an on
campus interview, if one is required.
Students will be notified if a personal
interview is required (due to curri
cular enrollment ceilings and avail
able resources). Transfer applicants
who have a cumulative point-hour
ratio of 2.00 or above may be admit
ted as curricular enrollment ceilings
and available resources permit.
Credit will be awarded for applic
able course work completed at insti
tutions with a "C" or higher rating.
"C" rated institutions are normally
those which hold at least associate
membership in the Ohio College As
sociation or at least recognized can
didate for accreditation status in the
North Central Association of Secon
dary Schools and Colleges. Transfer
students from institutions rated be
low "C" may have the opportunity
to earn credit by examination (EM).
Institutional ratings are reported in
the "Report of Credit Given", pub
lished by the American Association
of Collegiate Registrars and Admis
sions 0 fficers.
Each admitted applicant receives
an official Notice of Admission,
which includes an official evaluation
of Ohio State credit given for courses
completed elsewhere. ·An eligible ap
plicant may expect to -receive eqUiva
lent quarter hours of credit for col
lege course work completed with
marks of C or higher from a fully
accredited college. (Semester hours
may be converted to quarter hours
by multiplying the number of se
mester hour hours by 1.5.) Credits
accepted from another institution are
recorded on the student's permanent
academic record, but grades are not
transferred to this record.
Some transferable course work
which appears on the official Notice
of Admission may not apply to th
student's degree program at the Ag
ricultural Technical Institute. The
student should confer with a faculty
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adviser of th Institute to determine
how his transferable credits will ap
ply to his degree program.
Correspondence
and
exten ion
work up to 30 quarter hours may be
applied toward an Ohio State de
gree. provided the credit is earned at
an accredited college and is accept
able toward a degree at the institu
tion. Credit also may be granted for
college-level U.S. Armed Forces In
stitute courses. Some special credit
may be allowed for satisfactory per
formance on the Comprehensive
College Tests and the college-level
General Educational Development
Tests.
THE APPLICATION

When requesting an application for
prospective
students
admission.
should indicate their interest in en
rolling in the Agricultural Technical
Institute. so that appropriate appli
cation materials may be forwarded
to the student. The application ma
terials should be completed in ac
cordance with the special Institute
instruction sheet and returned to The
Ohio State University Admissions Of
fice in the self-addressed envelope
provided for that purpose. In ad
dition. a Supplementary Information
Sheet should be completed and re
turned directly to the Agricultural
Technical Institute simultaneously or
prior to the submission of the other
application materials to the Admis
sions 0 ffice.
Applications are considered com
plete and will be processed only
when all required application ma
terials have been received, and when
a personal interview has been com
pleted. if one is required. Early re
turn of the completed forms will ex
pedite notification of admission.
Applicants should indicate their e
lection of a specific technical pro
gram on the application and on the
Supplementary Information Sh et if
a choice ha been made. Enrollment
in some programs may be limited
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and normally will be filled on the
basis of the date that students are
sent their official otice of Adn1is
sion.
Each
undergraduate applicant
seeking admission to the University
is required to pay a nonrefundable
application fee of ten dollars ($10)
which is submitted with the applica
tion for admission.

WHEN TO APPLY

Applicants who are seniors in high
school should request application
forms early in the first semester of
their senior year. Applications for the
following Autumn Quarter may be
filed after October 1.
The University calendar year is di
vided into four quarters of approxi
mately 11 weeks each. Candidates
applying for admission as freshmen
for the Winter, Spring, or Summer
Quarters may file applications 12
months in advance of their antici
pated enrollment in the University.
The complete University Calendar,
including important admission and
registration dates, is listed elsewhere
in this bulletin.
Undergraduate transfer students
are urged to request application ma
teria I at least six months before the
quarter of desired enrollment.
All students seeking to enroll in
the Agricultural Technical Institute
must submit their completed appli
cations for admission on or before
the following dates: August 15 for
Autumn Quarter: December 1 for
Winter Quarter: March 1 for Spring
Quart r: and June 1 for Sumn1er
Quarter.
The University may alter the final
dates to submit applications for ad
mis ion in accordance with available
re ources and the enrollment limita
tion establi hed by the General As
mbly of Ohio. If application dates
ar revised. late applications may be
con idered for a ubsequent quarter.
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ACCEPT ANCE FEE

INTRA-UNIVERSITY TRANSFERS

Each undergraduate student enroll
ing in The Ohio State niversity for
the first time is assessed an accept
ance fee of twenty-five dollars ($25).
This fee is not refundable and does
not apply toward any other fee. The
acceptance fee should be paid
promptly after the student receives
his acceptance fee statement which
is mailed to him after the following
dates: April 1 for Summer and Au
tumn Quarters: October 1 for Wint r
Quarter: and January 1 for Spring
Quarter. This fee must be paid prior
to the release of registration and
scheduling materials or participation
in the orientation program.

Students in good standing who wi h
to transfer to another college,
chool. or division within the Uni
versity should consult a counselor in
the new enrollment unit before com
pleting the transfer and before sub
mitting Registration Forms for ap
proval. The request for an intra
univer ity transfer from one enroll
ment unit to another is made at th
Admis ions Office for students not
enrolled in the University College.
In ord r to file Registration Forms
for the n w enrollment unit at the
earliest opportunity, an intra-uni
versity transfer request should be
submitted during the first 10 days of
the quarter preceding the quarter
in which the transfer is to become
eff ctive. Transfers for Autulnn
Quarter may be requested during the
Spring Quarter if enrollment for
Summer Quarter is not anticipated.
Intra-univer ity transfer reque t
mu t be submitted on or before the
following deadline dates: Sumn1er
Quarter, May 20: Autumn Quarter,
August 20: Winter Quarter, Novem
ber 20, and Spring Quarter, Febru
ary 20.

ORIENTATION, TESTING, AND
SCHEDULING PROGRAM (OTS)

A testing and scheduling program for
all new freshmen and for under
graduate transfer students who are
required to take placement examina
tions is held prior to the opening of
each quarter. Testing and cheduling
programs are held several weeks in
advance of the opening of each
quarter.
otification of program
dates is mailed to all tudents. Class
chedules are prepared ith the as
istance of Institute advi er during
the scheduling program. Corre
pondence related to the OTS pro
gram should be directed to The Ohio
State University, Orientation Office,
120 Bevis HalL 1080 Carmack Road,
Columbus, Ohio 43210.
Students failing to achieve mini
mal level of performance in comn1U
nications, mathematic
nd chen1i 
try as specified in TI placement
tand rd n1a~ b r quir d to parti
cipate in the Guided Studie Clinic.
Such assignment will be made on the
ba is of entrance test core and/or
referrals by instructor .
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FEES AND EXPENSES
The cost for an academic year (three
quarters) at the Agricultural Techni
cal Institute depends, in part, on the
student. These expenses will vary
with the individual student's type of
housing accommodations, meals,
transportation, recreation, and other
factors. For non-commuting Ohio
residents, the approximate amount
for the student attending full time
currently ranges from $2,100 to $2,
500. Basic expenses, excluding all in
cidentals, are indicated in the table
below showing a typical minimum
cost breakdown for students enrolled
in the Institute for one quarter dur
ing the 1974-75 academic year.
FEES AND TYPICAL COSTS
FOR ONE QUARTER

Instructional Fee
General.....
Books and Instruments
(average)
Room and Meals

$200
35
50

(variab~~)_ ,,:-~~_~:~_._.~_
.._._
.. _~O

OHIO RESIDENT
TOT ~L ~.:-~~_~:.~_:_:.~_~.~~~--.:.~~5
Nonresidents add tuition
surcharge
$350
Ohio residents who are enrolled in
the Institute on a part-time basis pay
fees according to the following

schedule: 1-3 credit hours, $60; 4
credit hours, $80; 5 credit hours,
$100; and 6 credit hours, $118. Stu
dents enrolled for 7 or more credit
hours per quarter pay $235, the full
amount of fees.
All fees are due and payable as a part
of the student's registration before
the day designated on the University
Calendar. No person should come to
the University for registration with
out money sufficient to cover all of
his fees and expenses.
No student will have any privileges
in the classes or laboratories until
all fees and deposits are paid. Exten
sion of the deadline for payment of
fees will be given only in extreme
emergency and then only through
the Assistant Vice President for
Admissions and Registrations.
Fees which the student pays InI
tially are nonrefundable and not ap
plicable toward any other University
fee. The e include:
1. Application Fee, submitted with

the
application
mission

for

ad
$10

2. Acceptance Fee, assessed when
the student receives his ac
ceptance fee statement follow
ing admission
$25
ALL FEES ARE SUBJECT TO CHANGE
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PROGRAMS
Financial Aids Applied
For Through
The Ohio State University
To apply for a scholarship, federal
ly sponsored loan, or participation
in the work-study program, a fresh
man applicant must:
1.

Send a completed Parents' Con
fidential Statement (PCS) to the
College Scholarship Service be
fore March 15. These forms are
available in the high schools.

2. Send a completed Financial Aid
Application for the Agricultural
Technical Institute to The Ohio
State University Student Finan
cial Aids Office as early as pos
sible after November 1 of the
student's high school senior year
and no later than April 15. Fi
nancial Aid Applications may be
obtained by writing to the Agri
cultural Technical Institute,
Wooster, Ohio 44691.
3. Have the high school principal

or counselor complete a Recom
mendation for Scholarship and
forward it to The Ohio State
University Student Financial
Aids Office before April 15. This
form is furnished with the Fi
nancial Aid Application.
4. Take the American College Test

(ACT). The scores on this and
other tests will be forwarded by
the principal or counselor who
completes the Recommendation
for Scholarship.
ONLY THOSE APPLICANTS WHOSE FILES
ARE COMPLETE AND WHO HAVE BEEN
ADMITTED WILL BE CONSIDERED FOR
AWARDS.

SCHOLARSHIPS

A limited number of institutional and
sponsored scholarships may be avail
able to qualified students. These
scholarships are based on academic
excellence and financial need.

NATIONAL DIRECT STUDENT LOANS

National Direct Student Loans are
available to students who are cap
able of maintaining good standing
and have a verified financial need.
Students with the best records and
highest financial need will be given
first consideration.
Under the National Direct Stu
dent Loan Program, an undergrad
uate may borrow a maximum of $5,
000 and a graduate student up to a
total of $10,000. A nlinimum of $30
monthly repayment commences nine
months after leaving the University.
No interest is charged while the stu
dent is attending the University or
for nine months thereafter. Follow
ing the grace period, 30/0 interest is
charged. If the borrower becomes a
full-time teacher in a public or non
profit elementary or secondary
school with a predominance of low
income families or handicapped chil
dren, an annual cancellation up to
the total amount of the loan is possi
ble. A full-time staff member of a
Head Start Program is eligible for
150/n cancellation for each year of
service. Students who borrow after
June 30, 1972, and then serve in the
Armed Forces earn 12 1120/0 cancella
tion for each year of service in a com
bat area.
Students may be considered for
loans by checking the appropriate
section of the Financial Aid Appli
cation which may be obtained from
the Agricultural Technical Institute.
All loans are for current educ tion 1
expenses only (fees, books, room and
board) .
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WORK-STUDY PROGRAM

The University participates in the
Federal College Work-Study Pro
gram for students from low income
families who could not attend with
out financial assistance. Qualified
students may work on campus for
an average of 20 hours per week and
earn approximately $350 per quarter.
In certain instances, one quarter of
full-time work is permitted prior to
the student's initial enrollment.
Applicants must file or have filed
the Parents Confidential Statement
(PCS) as a basis for evaluation of
need. Total earnings will be limited
to verified need.

BASIC EDUCATIONAL
OPPORTUNITY GRANT

Application for this federal program
is made on a separate application
available in high schools or from the
University. The grant is available to
students who enroll for 12 or more
credit hours per quarter. On the basis
of fa mily financial information, the
award is available in amounts rang
ing up to approximately $1,000 dur
ing the 1974-75 academic year.
Students who are U.S. citizens,
who began their post high school
education after April 1, 1973, and
who are from eligible low-income
families are encouraged to apply for
this grant.

Other Aid Programs
OHIO INSTRUCTIONAL GRANTS

This aid program has been estab
lished by the Ohio Board of Regents
and provides non-repayable grants
to Ohio residents. An applicant must
be a full-time student and awards
are based on his family financial in
formation. In most cases family ad
justed incomes must be under $15,
000. The maximum amount a student
could receive for the 1974-75 aca
demic year (Autumn, Winter, and
Spring Quarters) was $600.
Ohio residents applying for aid
at the Agricultural Technical Insti
tute are advised also to apply for an
Ohio Instructional Grant as early as
possible so that they might have a
better chance to obtain available
funds. Applications for Ohio Instruc
tional Grants are available in high
schools or from the Board of Re
gents, 35 East Gay Street, Student
Assistance Office, Columbus Ohio
43215. A financial statement is part
of the application which is forwarded
to the Board of Regents. Students
are urged to find out the final date
for submi sian of thes application,
which in previous years has been
near the first week of August, in or
der for students to receive awards
for the following autumn.

FEDERAL GUARANTEE BANK
LOAN PROGRAM

This federal program is administered
for Ohio residents through the Ohio
Student Loan Commission (OSLC),
33 N. High Street, Columbus, Ohio
43215. Ohio students may obtain
funds from banks, savings and loan
associations, and credit unions.
(Nonresident programs parallel the
Ohio program through appropriate
agencies in the student's home
state.)
The loan is based on evaluated
need with a maximum of $2,500 per
academic year available to qualified
student applicants. The federal gov
ernment pays the interest rate of 70/0
while the student is enrolled and the
student pays 112 % during the in-school
period. Repayment of the loan prin
ciple begins nine months after the
borrower ceases to be a student.
However, not all financial institu
tions are willing to apply for the fed
eral benefits. Thus the student is
encouraged to check with the loan
institution on this matter since it is
to his b nefit to obtain th f d ral
subsidy which, in turn, reduces the
cost of the loan. Students must be in
good standing to qualify and must
be enrolled at least half time.

FINANCIAL AID
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STUDENT EMPLOYMENT

VETERANS' BENEFITS

It is highly desirable that entering
students have adequate funds to fi
nance at least their first quarter and,
preferably, their first year. Inas
much as good health and scholastic
achievement are essential to a sat
isfactory career at the Institute, part
time work schedules should be ar
ranged by the student with care.
Regular employment is discouraged
for freshmen during their early ad
justment to college life.
Students may expect to use their
own initiative in discovering local
part-time work opportunities as
well as following up possible leads
which may be provided by the Insti
tute. In the latter instance, the stu
dent's qualifications, work history,
and free hours will be examined, and
referral will be made if appropriate
employment is available. Wage
scales vary according to the nature
of the work and skill of the student.

Veterans and eligible veterans' de
pendents may secure information
concerning VA educational benefits
from their local Veterans Adminis
tration Office or the VA Regional Of
fice. The Regional Office in charge of
training for students planning en
rollment in The Ohio State Univer
sity is located at the Federal Office
Building, 1240 East 9th Street, Cleve
land, Ohio 44199. At the same time,
the veteran should proceed with his
admission and registration in the In
stitute in the same manner as pre
scribed for all students.
Eligible students applying for
training under the Veterans' Read
justment Benefits Act of 1966 or the
Dependents' Educational Assistance
Act for children, wives, and widows
of veterans should pay their fees
and then be prepared to present their
paid fee cards, schedule cards, and
Veterans Administration Certificates
of Eligibility to the appropriate, de
signated Institute officials for veter
ans' affairs.
Further information is available
from The Ohio State University, Vet
erans' Center, 112 Student Services
Building, 154 West 12th Avenue, Col
umbus, Ohio 43210, or from the Edu
cational Services Office, Agricultural
Technical Institute, Wooster, Ohio
44691.

SOCIAL SECURITY BENEFITS

Students who are or whose famil
ies are currently receiving certain ap
propriate social security benefits
may have these benefits continued
whfle enrolled until age 22. Eligible
students may secure details about
this program from their district So
cial Security Administration Office.
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COUNSELING

The University provides a wide vari
ety of counseling services for its stu
dents. Faculty advisers at ATI assist
students in the choice of courses,
scheduling of classes, and the inter
pretation of academic requirements.
In addition to assisting students
with course selection and registra
tion during the orientation program,
the advisers are available throughout
the year to discuss with students
their academic problems, program
requirements, and vocational possi
bilities, and to ensure that students
are referred to appropriate officials
who can assist with special problems.
Referrals also are made to the
Guided Studies Clinic.
Faculty advisers devote a part of
their time to assisting students with
their classroom work and programs
of study. The role of the faculty ad
viser is to help each student obtain
the maximum benefit from his pro
gram of study and to make each stu
dent's educational experience as
rewarding as possible.
The University Counseling Center,
28 Student Services Building, 154
West 12th Avenue, The Ohio State
University, Columbus, Ohio 43210,
provides counseling services to help
students deal more effectively with
questions about vocational and edu
cational planning, reading and learn
ing skills improvement, and personal
and social adjustment. These ser
vices and facilities are available to all
ATI students.
PERMANENT OCCUPATIONAL
PLACEMENT

Career opportunities for students at
tending ATI are explored during the
entire two year perioq that a student
is enrolled. Faculty advisers in each
technology assist students in investi
gating permanent employment pos
sibilities beginning with their first
quarter on campus.

Faculty personnel, utilizing their
industrial experience and contacts,
help students find and explore both
occupational internship and per
manent employment opportunities.
These
occupational
information,
placement, and followup services are
provided to all ATI students desir
ing such help.
STUDENT HOUSING AND FOOD SERVICES

Housing for students attending the
Institute has been off-campus. Stu
dents have resided in various types
of accommodations in the area in
cluding rooming houses, apartment
type facilities, motels, and a hotel.
New two and three person efficiency
apartments were recently con
structed directly across from the ATI
Campus and were initially occupied
during the 1974-75 academic year.
Information concerning off-campus
housing accommodations which is
made available to interested, ad
mitted students should be consid
ered only as referrals and not as of
ficial recommendations of the Agri
cultural Technical Institute.
On-campus food facilities include
food vending machines and a dining
area.
BOOKSTORE

All textbooks, tools, instruments,
and other supplies required by stu
dents are available through the Uni
versity Bookstore, which has a
branch located on the ATI campus.
Other school items usually found in
similar bookstores are available.
HEALTH SERVICE

In addition to nurse services avail
able on the ATI campus, the Univer
ity Student Health Center is main
tai'ned on the Columbus Campu and
provides free out-patient health ser
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vice to all Ohio State students during
the weeks classes are conducted. Pri
mary financial responsibility for
hospital and other service rests with
the tudent. Therefore, all students
are urged to consider the advantages
of The Ohio State University student
insurance program. Excellent local
medical facilities are available in the
Woo ter-Wayne County area.
VETERANS' CENTER

The Veterans' Center erves as liai
on with the Veterans dministra
tion for students enrolled in the ni
ver ity under the sponsorship of the
V terans Administration. A desig
nated representative for Veterans
Affairs is available in the TI Stu

dent Services Office. A student eligi
bl for VA educational benefits or
de iring
information
concerning
such
ducational benefits should
initially write to the Regional Office
of the Veterans Administration or
vi it his local Veterans Administra
tion Office.
The R gional Office in charge of
training for students planning enroll
ment in the Ohio State University is
located at the Federal Office Build
ing, 1240 East 9th Street, Cleveland,
Ohio 44199. At the same time, the
v teran hould proceed with his reg
i tration in the University in the
ame mann r as prescribed for all
students. (See Financial Aids section
for more details.)

THE AGRICULTURAL
TECHNICIAN
In agriculture, the emergence of a
new worker, "the technician," has
resulted in exciting challenges for
those who employ such specialists
as well as for educators who help
to prepare them. The highly skilled
occupational preparation required
bv technicians fills a void between
the vocationally and professionally
oriented occupations.
Briefly, TECHNICAL EDUCA
TION is:
• Post high school, occupation
centered
• Two years-specialized curri
culum
• Emphasis upon abilities needed
to make practical applications of
theoretical knowledge
• Occupational
proficiency
in
families or clusters of jobs
• A balance of general studies,
basic studies and technical stu
.
dies in maintained
• Technical specialty courses are
included in every quarter of
study

In planning their careers, prospec
tive agricultural technicians find
that:
• Technical jobs pay well
• Technical education promises
present and future employment
• Technical jobs are action jobs,
challenging and fast moving
• Technical jobs are steady-less
likely to be eliminated by auto
mation
• Technical education provides
them with an opportunity to
"earn while they learn"
• Technical education prepares
them for job entry in two years
• Technicians usually are provided
opportunities for steady ad
vancement
• Technician jobs are increasing at
a faster rate than for any other
occupational group
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LIBRARY FACILITIES

The collection of the Agricultural
Technical Institute library is designed
to support the educational program
of the campus. A professionally
trained librarian is available to pro
vide individual assistance and ad
vice to students and staff. Study car
rels and tables are arranged for stu
dent use. The library also includes
audio-visual equipment and current
periodicals.
ATI students have all the rights
and privileges specified for other un
dergraduate students at The Ohio
State University and may use the ex
tensive library resources of the Col
umbus Campus: either they may re
quest material to be sent to the ATI
library or they may present their
Ohio State fee cards and use the Col
umbus Campus collections directly.

The Ohio State University library
system, which includes the Main Li
brary (William Oxley Thompson
Memorial), 21 department libraries
on the Columbus Campus, and the
five regional campus libraries, is
among the largest library systems in
the country. The University libraries
contain more than 2,400,000 volumes.
GUIDED STUDIES FACILITIES

The guided studies laboratory makes
individual or group work in reading
and study skills available. Under the
supervision of the Guided Studies
Specialist scheduled classes are held
in the laboratory in which students
may use various forms of media and
equipment. Laboratory materials
range from basic to difficult, enabl
ing the student to begin at his level
and progress at his own rate. The
labora tory is part of the learning re
sources center.
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CURRICULUM

Reflecting present and future oc
cupational needs and the standards
pr scribed by the Ohio Board of Re
gents, the curriculum for each tech
nical program includes the following
major areas of course work and the
approximate proportion of time al
located in total credit hours for each
area:
I. General Studies - Including
oral and written communica
tions, and humanistic social
studies
25(Yo
II. Basic Studies-Subjects basic
to the study of agriculture in
cluding physical and biologi
cal sciences and mathemat
ics
25G~
III. Technical Studies-Including
supporting technical studies
and specialized technical
studies
50 GI(

OCCUPATIONAL INTERNSHIP

The Occupational Internship as a
graduation requirement, is an integ
ral part of the instructional program
in each technology and consists of
two parts:
(1) A minimum of one quarter full
time employment served in an oc
cupational setting which supports
the student's specialized field of
study. During this period the stu
dent pays fees, enrolls for credit,
receives grades, is supervised by ATI
personnel and is paid a salary as an
employee of the firm. A major pro
portion of internship credit is earned
during this placement experience.
(2) During other periods of the
academic year, students are enrolled
and engage in classroom and labor
atory experiences. This portion of the
internship varies according to the
curriculum being persued by the

tudent and is scheduled upon the
advice of the student's academic
advisor.
DEGREE REQUIREMENTS

Th requirements at ATI for the As
sociate Degree in Applied Science
are:
a. Completion of a minimum of 98
quart r credit hours with a
cumulative point-hour ratio of
2.0 or above.
b. Occupational internship (a min
imum of 6 quarter hours credit)
is required for graduation.
c. Completion of a prescribed
technical curriculum which in
cludes at least 53 quarter credit
hours in technical studies, 22
credit hours in general studies,
and 23 credit hours in basic
studies.
d. Completion of a minimum of 45
quarter credit hours earned at
the Institute (exclusive of the
internship) .
In general 7 quarters of enrollment
(including the work internship) are
required for completion of the Asso
ciate Degree program.
TRANSFER OF CREDIT

The technical education program
at the Agricultural Technical Insti
tute is ex-pressly directed toward em
ployment objectives. Should a stu
dent change his objective or decide,
upon graduation from the Institute,
to enroll in a baccalaureate program,
the University, upon request of the
student, will forward the student's
official transcript to the institution
requested. Whatever credit may be
allowed in transfer depends solely
upon th policy of the institution
which receives the transcript. Many
uch schools accord nearly full credit
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in transfer while some are more re
trictive. It is envisioned that the
quality of the instructional program
i such that credit will be extended
by all institutions for most of the
course work taken at the gricultural
Technical Institute.
INSTRUCTIONAL PROGRAMS

The following specialized technical
programs will be offered at TI dur
ing the 1974-75 academic year:
Agricultural Products Technology
Wood Utilization
Hied Agricultural Sciences Tech
nology
Agricultural Research and Lab
oratory Science
Animal Sciences Technology
Dairy Cattle
Horse Management
Livestock Production
(beef, sheep, and swine)
Plant Scienc s Technolog
gronomic Industrie
Crop Production
Floriculture
Land cape
ursery Management
Plant Health and Protection
Turfgrass Management

PROPOSED PROGRAMS FOR 1975-1976

Planned expansion of the Institute
will provide facilities for additional
technical programs as well as mak
ing it possible to increase the num
bers of students in present programs.
Studies are being conducted to es
tablish the feasibility of offering the
following new programs during the
1975-76 year.
Apiculture (Beekeeping) Technology
oil & Wat r
Managem nt

Engineering and

Food Industries

Descriptions and course listings of
14 programs planned for the 1975-76

academic year follow. All curri
culums listed are subject to cur
riculum advi ory committee review
and adju tment. Prospective stu
d nts int re ted in any of these pro
grams are encouraged to write to
th Agricultural Technical Institute
for more information.

ACADEMIC PROGRAMS

SOIL AND WATER
ENGINEERING AND
MANAGEMENT
TECHNOLOGY*

25

JOBS

Career opportunities for Soil and
Water Technicians includ.e: ~e
sea rch, construction, serVIce, In
spection, enforcement, sales,
and management.
JOB TITLES

Soil and Water Engineering and
Management Technology encompas
ses the design, construction, and
operation of drainage, irrigation,
and erosion control systems for
optimum crop growth based on soil
and water management principles.
Technicians in this specialty design
and supervise construction and
operation of surface and sub-surface
drainage systems;
surface ~nd
sprinkler irrigation systems; erOSIon
control devices such as terraces and
waterways; and water storage ponds
and reservoirs.
In addition to practical applica
tion of engineering skills, the Soil
and Water Engineering Technician
must understand the basic concepts
of plant growth and soi~ science, a~d
the complex relationshIps that eXIst
among soil, water, and plants.
Employment opportunities are
available with various government
agencies involved in soil and water
conservation, with land improve
ment contractors, and equipment
manufacturers.

Technicians in this field of spe
cia lization include:
Engineering Aid
.
Soil and Water ConservatIon
Technician
Inspector
Sales Representative
Land Improvement Contractor
Field Superintendent
CURRICULUM

Genera I and Basic courses listed for the
other agricultural technologies are
inc Iud d in the curriculum of the
Soil and Water Engineering and
Management program, as are. four
courses in the Agricultural BusIness
s quence. Technical specialt~ courses
inc Iud
Drafting: SurveyIng and
Mapping: Erosion Control and Wa~e.r
Storag Facilities: Survey, ~lassIf~
cation, and Mapping of SoIls; SoIl
and Water Conservation: Soil Analy
sis and Testing; Agricultural Ma
chinerv:
Irrigation:
Agricultural
Drainage: and Soil Management.
*Approv<ll Pending
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APICULTURE
TECHNOLOGY*
BEEKEEPING AND
POLLINAliON
The Apiculture Technology program
combines basic skills and training in
entomology, botany, and horticulture
with social, agricultural and busIness
pecialty
kill . Technicians in thi
conduct all basic operation in bee
keeping and honey production as
well as have thorough knowledg of
marketing and sale of bee pro
ducts. Crop pollination require
ments are understood 0 the techni
cian can perform the pollination
services required in production
cherne.
Basic skills are developed in plant
and insect growth and development,
pe ticide training,
microbiology,
communication, busine s, soil ci
ence, wood-working, and other areas
a ociated with individual need
JOBS

Emplo ment opportunitie
are
available in various state and f deral
governmental agencies concerned
with bee in pection and/or research.

Con iderable opportunities are pre
s nt in commercial beekeeping/pol
lination operations as field foreman
and honey plant manager. Employ
ment opportunities are also available
in the fruit, berry, vegetable, and oil
production industries where in ect
pollination is required. Other op
portunities are available in beekeep
ing quipment, manufacture, and
ale.
JOB TITLES

Commercial Beekeeper
Apiary Manager
Honey Plant Manager
Equipment Salesman
Apiary Inspector
Pollination Advisor
CURRICULUM

G n ral and basic courses listed for
other agricultural technologies will
b inc Iud d in the curriculum of Api
cultur
technology,
along with
cour e in the Agricultural Busine
sequence. Technicalspecialty courses
include Plant Science, Entomology,
Bee Botany, Pesticides and Bees
(Bee
Chemistry),
Woodworking,
Agricultural Marketing, Testing,
and other areas.
*Approval Pending
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FOOD INDUSTRIES
TECHNOLOGY*
Two well-known trends in American
eating habits have led to consider
able change in the food industry.
Americans continue to purchase pre
pared and convenience foods for
home consumption in increasing
amounts and now spend 250/0 of their
food budget for food consumed away
from the home. This growth and
change in the food industry have
created the need for the food in
dustry technician who works in the
areas of processing, marketing, and
food service.
Food processing activities range
from crop cultural practices and har
vesting techniques to equipment
and procedures for preparation and
packaging of food products. Food
marketing involves the application
of the proper techniques of transpor
tation, warehousing and storage,
wholesaling, retailing, and institu
tional selling of food products.
Managing food service facilities re
quires practical applications of nu
tritional science, business principles,
and food preparation techniques.

re earch, processing, service,
regulation, enforcement, sales,
and management.
JOB TITLES

Technicians in this field of spe
cialization include:
Quality Control Technician
Government Food Inspector
Research and Development
Technician
Product Supervisor
Sales Representative
Food Service Manager

CURRICULUM

Genera I and Basic courses listed for the
other agricultural technologies are
included in the curriculum of the
Food Industries program as are the
five courses in the Agricultural Busi
ness sequence. Technical specialty
courses include Food Processing
and Packaging, Food Inspection and
Grading, Marketing of Food Pro
ducts, Agricultural Products Pro
curement, Quality Control, Sanita
tion,
utrition, Food Preparation,
Food Service Management, and
Transporting and Storing of Food
Products.

JOBS

Career opportunities for food
industries technicians include:
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Pending
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AGRICULTURAL
PRODUCTS TECHNOLOGY
WOOD UllLIZAliON
Population growth is responsible
for the increasing demand for wood
products throughout the
nited
States. This product demand is
growing more rapidly than the popu
lation. To avoid depletion of our for
est resources, it is necessary not only
to ensure the wisest use of our for
e t , but to provide for the maximum
utilization of the products of these
for ts. Part of this demand is being
met through the efforts of foresters
and forest managers. The major por
tion of this demand, however must
be met through the efforts of special
i t in Wood tilization.
The processing of wood from a raw
material to a finished product can
follow many and varied paths. Al
though wood is one of man's oldest
aid , each year seems to bring forth
ome new manner in which wood
ma, serve man. A student in Wood
tilization learns of all the basic
processes and products responsible
for meeting the growing need for
wood products. Areas of study in
clude:
The structure and identification of
wood.
The primary processing of wood as
a raw material.
The secondary processing of wood
and wood products.
The organization and operation of
wood proce sing operations.
The purchasing, handling and
marketing of wood products.
Basic management and business
kills.
JOBS

Presently career opportuniti
are quite varied. Each area of
production involved with the
utilization of wood from th
~wmill to the furniture
how
room, presents an area of career

specialization. The breadth of
the Wood Utilization program is
designed to serve all of these al
ternatives.
Curr ntly the employment situ
ation is quite attractive. The de
mand for graduates is greater
than the supply. All of the ma
jor Wood Utilization areas are
looking for qualified middle
management personnel capable
of a suming a responsible posi
tion.
JOB TITLES

It is reasonable to assume that a
graduate of the Wood Utilization
curriculum, with additional on
the-job training could fill the fol
lowing positions:
Procurement Manager
Mill, Plant or Process Fore
man, Manager
Inspector or Quality Control
Specialist
Production Manager
Yard Foreman or Material
Handling Specialist
Salesman or Marketing Spe
cialist
Kiln Foreman (retail and
wholesale)
Wood Products Sp~cialist
Many others more specific
to individual processes or
products.
A glance at the curriculum outlined
on the next page, and a thought to
the many possibilities of processing
and products relating to wood should
erve as background knowledge as to
what the Wood Utilization curricu
lum (s all about.
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CURRICULUM FOR WOOD UTILIZATION

FIRST YEAR

AUTUMN QUARTER

CHEM TEC
TEC MATH
AGR BUS
AGR PROD
AGR SCI

TIOI or TIll
TI02
T201
T201
T202

Chemistry I for Agricultural Technicians
Mathematics I [or Agricultural Technicians
Introduction to Data Processing
Survey of the Forest Products Industry
gricultural T chnician Orient<1tion

SOC TEC
COM SKIL
CHEM TEC
BIOL TECH
AGR PROD

Tl53
TIOI or TIll
TI02 or Tl12
TIOI
T203

Society and Man
Interpretation o[ Written and Oral Expression
Chemi try II for gricul tural Technician
Biology [or Agricultural Technicians
Wood Id ntification

COM SKIL
AGR PROD
AGR PROD

TI02 or Tl12
T205
T204

AGR SCI

T200

WINTER QUARTER

SPRING QUARTER-First Session

Designing Writt n and Oral Expression
Wood Properti
Measur m nt and Inspection in Wood
tion

tiliza

SPRING QUARTER-Second Session

SUMMER QUARTER

SECOND YEAR

AGR SCI

Occupational Internship

T200

SECOND YEAR

Occupational Internship
AUTUMN QUARTER

SOC TEC
AGR BUS
COM SKIL
AGR PROD
AGR PROD

Tl51
T251
TI03
T206
T255

SOC TEC
AGR BUS
AGR PROD
AGR PROD
B S TEC

Tl52
T252
T207
T257
TIOI

SOC TEC
AGR BUS
AGR PROD
AGR PROD
AGR MECH

Tl54
T253
T208
T258
T202

General & Agricultural Econolnics
Marketing
Technical Reporting
Wood Drying
Wood Con truction-Material and Methods
WINTER QUARTER

Human and Personal Relations
Agricultural M rchandising and Sal n1anship
Wood Pre ervation and Finishing
Production Managem nt in Wood Utilization
Busine I for gricultural Technician
SPRING QUARTER

American In titutions
Agricultural Business Managelnent
Mark ting in Wood Utilization
Wood Machining and Adhesives
Principle of gricultural Mechanic
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ALLIED AGRICULTURAL
SCIENCES TECHNOLOGY
AGRICULTURAL RESEARCH
AND LABORATORY SCIENCE
The accelerated thrust into agricul
tural research and laboratory sci
ence dealing with the de elopm nt
and evaluation of: new hybrids; va
rieties or trains of crops and live
stock: improved methods of produc
tion and processing of field, forest
truck, and horticultural crop; im
proved crop rotation, fertility treat
m nts, and land use practices for the
maintenance and conservation of soil
resources: new fungicides and in
ecticides and procedures for their
eff ctive use: improved procedures
of feeding and management of li e
tock and the production of milk and
meat products: and similar en
deavors has provided for unlimited
opportunities for persons qualified
a research and laborator techni
cian. Constant!
expanding re
earch i producing many new drug ,
food additives, pesticides fertilizers,
growth stimulants and other chemi
cals useful in biology, nutrition, crop
and animal production and orna
mental horticulture. These de el
opments have increased the need for
technically
educated
men
and
women to do work in agricultural re
search and laboratory activities,
quali( control, and in regulatory
ervices.
The curriculum for agricultural r 
earch and laboratory technology i
divided into two areas: (1) to empha
size the plant science phases of agri
culture, and (2) to emphasize the
animal science phases of agriculture.
Those interested in studying the in
fluence of fertilization, seed var
ities, production techniques, chemi
cals, etc. on the yield and quality of
crops would study the plant phase.
Those interested in the influence of
nutrition, breeding, feed additives,
disease control, etc. in the produc

tion of livestock would study the ani
mal phase. Those interested in the
food industry, environmental con
cerns, and other areas related to ag
riculture would choose their curricu
lum with their advisor's aid from the
total course offerings of A. T .I.
Overall, the curriculum empha
siz s techniques for collecting, re
cording and analyzing reliable data
from samples of agricultural mater
ials. This includes collection of data
and material from the barn and field
to th study of such materials in the
laboratory.
JOBS

Career opportunities for techni
cal workers in Agricultural Rearch and Laboratory Science
are available in research, pro
duct d velopment, management,
production control, service, and
enforcement.
JOB TITLES

T chnicians in this field of speciali
zation includ :
Re arch Technician
Laboratory Technician
Product Control Technician
Fi ld Technician
Research Associate
Biological Investigator
Quality Control Technician

ACADEMIC PROGRAMS
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CURRICULUM FOR AGRICULTURE RESEARCH AND
LABORATORY SCIENCE
AUTUMN QUARTER

FIRST YEAR

CHEM TEC
TEC MATH
AGR SCI
ALLIAGR
PLNT TEC or
ALLIAGR

TIOI or TIll
TI02
T202
T203
T211
T205

ALLIAGR
CHEM TEC
COM SKIL
AGR BUS
BIOL TEC or
BIOL TEC

T204
TI02 or Tl12
TIOI or TIll
T201
TI02
TIOI

Chemistry I for Agricultural Technicians
Mathematics for Agricultural Technicians
Agricultural Technician Orientation
Introductory Agric. Research & Lab Techniques
Introduction to Soil Science & Plant Nutrition
Introduction to Animal Agriculture
WINTER QUARTER

Labora tory Instrumentation
Chemistry II for Agricultural Technicians
Interpretation of Oral & Written Expression
Data Processing
Crop Botany
Biology for Agricultural Technicians
SPRING QUARTER
First Term

COM SKIL
ALLIAGR
ALLI AGR or

TI02 or Tl12
T257
T208

ALLIAGR

T254

Designing Written and Oral Expression
Agricultural Products
Agronomic Research Practices I
(Field Plot-Chemicals Yield)
Animal Health and Clinical Lab Practices

AGR SCI

T200

Occupational Internship

AGR SCI

T200

Second Term

SUMMER QUARTER

Occupational Internship
AUTUMN QUARTER

SECOND YEAR

ALLIAGR
SOC TEC
SOC TEC
COM SKIL
PLNT TEC or
ALLIAGR

T202
Tl51
Tl54
TI03
T264
T255

ALLIAGR
ALLIAGR
ALLIAGR
SOC TEC
AGR MECH or
AGR MECH or
AGR MECH

T201
T251
T256
Tl52
T212
T202
T215

SOC TEC
BUS TECH
ALLI AGR or

Tl53
TIOI
T258

ALLI AGR

T253

ANML TEC or
AGR BUS

T221
T251

Agricultural Microbiology
Economics
American Institutions
Technical Reporting
Weed Science
Animal Agricultural Research Practices I
(Surgery, Lab Animal Care, Pharmacology)
WINTER QUARTER

Agricultural Biochemistry
Statistics
Environmental Resources
Human & Personal Relationship
Landscape/Horticulture Power & Equipment
Principles of Agricultural Mechanics
Tractors and Farm Machinery
SPRING QUARTER

Society and Man
Records and Accounts
Agronomic Research Practices II
(Greenhouse & Growth Chambers, Plant
Propagation, Entomology)
Animal Agricultural Practices II
(Advanced Nutrition, Histology, Genetics)
Animal Anatomy and Physiology
Fundamentals of Marketing
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ANIMAL SCIENCES
TECHNOLOGY
DAIRY CA lYLE
1'he largest single source of farm
income in Ohio is dairying. In order
to maintain continued high levels of
production, however, highly spe
cialized workers must be prepared to
handle complex dairy production
and management problems. The
complexity of the dairy industry has
increased to the point where practi
cal experience alone is not adequate.
Dairy technicians must understand
the principles and processes of gene
tics, nutrition, ruminant physiology,
health and management. Most im
portant, they must be able to apply
these principles in practical situa
tions.
Most dairy technician graduates
will return to production dairy en
terprises, while others will find oc
cupational opportunities with busi
ness and industrial firms, research
laboratories, cooperatives, and breed
associations which provide supplies,
services, and technical knowledge to
dairymen. In either case, the dairy
cattle production and management
curriculum is designed to qualify
students in the applied practices of
dairy husbandry and business man
agement.
JOBS

Ca reer opportunities for techni
cal workers in dairy cattle pro
duction and management are
available in research, produc
tion, service, sanitation, enforce
ment, sales and management.
JOB TITLES

Technicians in this field of speciali
za tion include:
Dairy Herdsman
Sal s Repr ent tive
Dairy Technician
Dairy Inspector
Dairy Fieldman
Dairy Manager

ACADEMIC PROGRAMS
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CURRICULUM FOR DAIRY CATTLE
AUTUMN QUARTER

FIRST YEAR

COM SKIL
AGR SCI
ANML TEC
TEC MATH
BIOL TEC

TIOI or TIll
T202
T201
TI02
TIOI

COM SKIL
CHEM TEC
A ML TEC

TI02 or Tl12
TIOI or TIll
T202

ANML TEC
AGR BUS

T221
T201

COM SKIL
PLNT TEC
BUS TEC
BIOL TEC
CHEM TEC

TI03
T211
TI02
TI04
TI02 or Tl12

Interpretation of Written and Oral Expression
Agricultural Technician Orientation
Introduction to Dairy Cattle Production
Mathematics I for Agricultural Technicians
Biology for Agricultural Technicians

WINTER QUARTER

Designing Written and Oral Expression
Chemistry I for Agricultural Technicians
J udging-Fitting-Showing-Classifying-Dairy
Cattle
Animal Anatomy and Physiology
Introduction to Data Processing

SPRING QUARTER

Technical Reporting
Introduction to Soil Science and Plant Nutrition
Agricultural Business Records and Accounts
Genetics
Chemistry II for Agricultural Technicians
SUMMER QUARTER

AGR SCI

T200

AUTUMN QUARTER

SECOND YEAR

ANML TEC
SOC TEC
AGR MECH
PLNT TEC

Occupational Internship

T204
Tl51
T215
T203

Dairy Cattle Feeding and Nutrition
General and Agricultural Economics
Crop Production Equipment
Field Crop Production

WINTER QUARTER

SOC TEC
ANML TEC
SOC TEC
AGR BUS
AGR MECH

Tl52
T252
Tl54
T241
T235

SOC TEC
AGR BUS
A MLTEC
A MLTEC
A MLTEC

Tl53
T253
T253
T203
T251

Human and Personal Relations
Dairy Cattle Health
American Institutions
Marketing of Agricultural Products
Facilities and Environmental Control for Dairy
ing
SPRING QUARTER

The Society and Culture of Man
Agricultural Business Management
Manag m nt of Dairy Operations
Dairy Cattle Breeding
Milk Production and Sanitation
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ANIMAL SCIENCES
TECHNOLOGY
HORSE MANAGEMENT
Although the working association of
man and horse has virtually ended in
America, the traditional bond exist
ing between them has refused to die.
In the world of sports and recreation
the horse is flourishing to a greater
degree than any time since the in
vention of the automobile. This re
vived interest in the horse has gen
erated much need for information,
instruction, and management of
horses.
The horse industry needs techni
cians who understand both the sci
entific and practical aspects of horse
production and management. The
curriculum provides the student op
portunities for varied practical ex
periences in the areas of horse nutri
tion, reproduction, selection, train
ing, health, and management. Com
mercial horse businesses are looking
production-management
ori
for
ented technicians to work at tracks,
stables,
ranches,
and
training
schools.

JOBS

Career opportunities for techni
cal workers in horse production
and management are available
in sales, service, production,
management, and supervision.
JOB TITLES

Technicians in this field of spe
cialization include:
Horse Breeder
Horse Trainer
Feed Salesman
Farm Manager
Nutrition Technician
Breed Association Represen
tative
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CURRICULUM FOR HORSE MANAGEMENT

FIRST YEAR

COM SKIL
TEC MATH
AGR SCI
ANML TEC
A ML TEC

AUTUMN QUARTER

TIOI or TIll
TI02
T202
T211
T212

Interpretation of Written and Oral Expression
Mathematics I for Agricultural Technicians
Agricultural Tech .cian Orientation
Introduction to Horse Husbandry
J udging-Fitting-Showing-Classifying Horses
WINTER QUARTER

COM SKIL
CHEM TEC
BIOL TEC
ANML TEC

TI02 or Tl12
TIOI or TIll
TIOI
T221

COM SKIL
CHEM TEC
BUS TEC
A ML TEC
A ML TEC

TI03
TI02 or Tl12
TI02
T213
T266

AGR SCI

T200

Designing Written and Oral Expression
Chemistry I for Agricultural Technicians
Biology for Agricultural Technicians
Animal Anatomy and Physiology

SPRING QUARTER

Technical Reporting
Chemistry II for Agricultural Technicians
Business II for Agricultural Technicians
Horsemanship and Equitation
Horse Breeding

SUMMER QUARTER

AUTUMN QUARTER

SECOND YEAR

SOC TEC
A ML TEC
ANML TEC
AGR MECH

Occupational Internship (May be changed to
other quarters)

Tl51
T261
T262
T211

General and Agricultural Economics
Farriering
Training and Handling of Horses
Crop Production Equipment

WINTER QUARTER

SOC TEC
AGR BUS
PLNT TEC
ANML TEC
SOC TEC

Tl54
T241
T203
T263
Tl53

American Institutions
Marketing and Sales
Field Crop Production
Facilities and Environmental Control for Horses
Society and Man
SPRING QUARTER

SOC TEC
AGR BUS
A ML TEC
A ML TEC
ANML TEC

Tl52
T253
T264
T214
T265

Human and Personal Relations
Agricultural Business Managelnent
Horse Health
Feeding and utrition of Horses
Horse Management
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A IMAL SCIE CES
TECHNOLOGY
LIVESTOCK PRODUCTION
BEEF-SHEEP-SWINE
Over 1/3 of all farm income in the
.S. is from beef, sheep, and swine
production. These meat animals not
only supply the largest single source
of farm income, but a major source
of high quality protein which is
needed in the balanced diet of man.
Today we face the task of increasing
the production of meat for an in
crea ing world population.
t the
same time, this production has to be
efficient in light of rising grain and
energy costs. The key to profitable
meat animal production depends
upon (1) the kill and knowledge of
the herdsman or shepherd, and (2)
the ability of these people to use
their knowledge and skill in adopting
new innovations. Livestock techni
cians must understand the principles
and processes of nutrition, repro
duction, genetics, meat
cience,
health and management of livestock
as well as those of crop production
and farm business. Most important,
they must be able to apply these
principles to practical agri-bu iness
situations.

Most livestock technicians will re
turn to livestock production enter
prises. However, others will find job
opportunities with business firms, re
search laboratories, cooperatives,
breed associations and as meat inp ctors which supply goods and
ervices to the livestock producer.
JOBS

Career opportunities for techni
ca I workers in livestock produc
tion are available in research,
production,
service,
enforce
ment, sales, and management.
JOB TITLES

Technicians in this field of spe
cialization include:'
Livestock Herdsman
Sales Representative
Liv stock Fi ldm n
Livestock Manager
Livestock Buyer
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CURRICULUM FOR LIVESTOCK PRODUCTION
AUTUMN QUARTER

FIRST YEAR

COM SKIL
CHEM TEC
AGR SCI
TEC MATH
ANMLTEC

TIOl or TIll
TIOI or TIll
T202
TI02
T222

CHEM TEC
A ML TEC
BIOL TEC
PL T TEC
AGR BUS

TI02 or Tl12
T223
TIOI
T211
T201

Interpretation of Written and Oral Expression
Chemistry I for Agricultural Technicians
Agricultural Technician Orientation
Mathematics I for Agricultural Technicians
Introduction to Li v stock Production
WINTER QUARTER

Chemistry II for Agricultural Technicians
Judging-Fitting-Showing-Classifying Li vestock
Biology for Agricultural Technicians
Introduction to Soil Science
Data Processing
SPRING QUARTER

AGR SCI

T200

Occupational Internship
SUMMER QUARTER

COM SKIL
BIO TEC
A ML TEC
SOC TEC
TECH ELECTIVE

TI03
TI04
T224
Tl51

Technical Reporting
Genetics of Live tock Selection
Animal Feeding and utrition
General and Agricultural Econolnics

*
AUTUMN QUARTER

SECOND YEAR

AGR MECH
SOC TEC
ANML TEC*
ANML TEC
AGR BUS

T2I5
Tl52
T277
T225
T24I

ANML TEC*
ANML TEC*
A ML TEC
BUS TEC
SOC TEC

T276
T274
T275
TI02
Tl53

COM SKIL
SOC TEC
AGR MECH
AGR BUS
PL T TEC

TI02 or Tll2
Tl54
T236
T253
T203

Tractors and Field Equipnlent
Human and Personal Relations
Health and Managenlent of Swine
Livestock Reproduction
Marketing and Distribution of Agri. Products
WINTER QUARTER

Health and Managenlent of Sheep
Health and Managenlent of Beef
Meat Science
Agricultural Bu iness Records and Accounts
Society and Man
SPRING QUARTER

Designing Written and Oral Expression
American Institutions
Farmstead Systenls
Agricultural Bu ines Managenlent
Field Crop Production

* Eight credit hours of livestock management and other technical elective courses are
required. At least one course must be a livestock management course (Annl1 Tec. T274,
T276. or T277). Other courses may be elected or sub tituted at the discretion of the
student and his advisor with the approval of Acad mic Affair Offices. (ie. Crop Pro
duction, Forage Production, Entqmology, Weeds, Dairy, Horse and Business Courses.)

38

ACADEMIC PROGRAMS

PLANT SCIENCES
TECHNOLOGY
AGRONOMIC INDUSTRIES
The successful and continued use of
the soil to produce food and fiber is
heavily dependent upon man's un
der tanding of complex factors
which have to do with soil fertility
and crop production. This curriculum
is designed for those who have an
interest in learning how to employ
cientific methods in the manage
ment of soil resources, in the determ
ination of economic fertilizer re
commendations, in the proper weed
and pest control and in other cultural
aspects of crop production. Each stu
dent will receive "hands-on" ex
perience in planning and growing
crops on the ATI farms.
ttempt is made in this field of
tudy to qualify the technician in spe
cialized areas of agronomy and agri
cultural business. Soil fertility and
plant nutrition is stressed because of
the necessity for technicians to be

able to make practical applications
of scientific knowledge under field
conditions. Crop production is stres
ed so that the student understands
specific technical and cultural prac
tices affecting crop production. Busi
ness and management is stressed be
cause of the commercial setting with
in which most technicians perform
their work. And, proper pest man
agement is stressed to qualify a grad
uate for the protection of the envi
ronment while controlling weeds and
insects.
JOBS

Career opportunities for techni
cal workers in agronomic indus
tries are available in research,
product
development,
sales,
servIce, management, enforce
ment and custom farm applica
tion.
JOB TITLES

Technicians in this field of spe
cialization include:
Field Service Representative
Soils Technician
Land Use Analyst
Research Assistant
Soil Specialist
Plant Chemical Specialist
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CURRICULUM FOR AGRONOMIC INDUSTRIES
AUTUMN QUARTER

FIRST YEAR

CHEM TEC
TEC MATH
COM SKIL
SOC TEC
PLNT TEC
AGR SCI

TIOI or TIll
TI02
TIOI or TIll
Tl51
T2II
T202

CHEM TEC
COM SKIL
BIO TEC
BUS TEC
PLNT TEC

TI02 or Tl12
TI03
TI02
TIOI
T203

AGR SCI

T200

Chemistry I for Agricultural Technicians
Mathematics I for Agricultural Technicians
Interpretation of Written and Oral Expression
General and Agricultural Econolnics
Introduction to Soil Science and Plant Nutrition
Agricultural Technician Orientation
WINTER QUARTER

Chemistry II for Agricultural Technicians
Technical Reporting
Crop Botany for Agricultural Technicians
Agricultural Business Records and Accounts
Field Crop Production
SPRING QUARTER

Occupational Internship
SUMMER QUARTER
(First Term)

AGR SCI

T200

Occupational Internship

COM SKIL
PLNT TEC
PLNT TEC
AGR SCI

TI02 or TI12
T2I2
T2I6
T200

Designing Written and Oral Expression
Survey, Classification and Mapping of Soils
Agronomic Entomology
Occupational Internship

(Second Term)

AUTUMN QUARTER

SECOND YEAR

PLNT TEC
PLNT TEC
AGR BUS
SOC TEC
ALLIAGR
AGR SCI

T2I8
T264
T25I
TI53
T202
T200

PLNT TEC
AGR BUS
AGR MECH
SOC TEC
AGR SCI

T2I5
T252
T20I
TI54
T200

PLNT TEC
AGR BUS
SOC SCI
AGR BUS
AGR SCI

T254
T253
TI52
T20I
T200

The Use of Fertilizers and Soil Additives
Weed Control
Marketing and Distribution of Agri. Products
Society and Man
Agricultural Microbiology
Occupational Internship
WINTER QUARTER

Soil Analysis and Plant Tissue Testing
Agricultural Merchandising and Salesn1anship
General Agricultural Mechanics
American Institutions
Occupational Internship
SPRING QUARTER

Agronomic Management
Business Management
Human and Personal Relations
Introduction to Data Processing
Occupational Internship

NOTE: Opportunities will be made allowing students with special interests to elect
other courses as arranged by the advisor with approval of the Academic
Affairs Office.

40

ACADEMIC PROGRAMS

PLANT SCIENCES
TECHNOLOGY
CROP PRODUCTION
The increase in both quality and
quantity of cereal, field and forage
crop yields through the application
of scientific principles and practices
i one of the exciting phenomenons
and challenges in todays modern ag
riculture. The application to pro
duction of new knowledge gained
in the specialized areas of soils, irri
gation and drainage, genetics and
plant breeding, plant nutrition, soil
fertility, pest control, plant physi
ology and anatomy, marketing, har
ve ting, processing, storage and
distribution has resulted in demands
for a technical worker in the agricul
tural manpower force not heretofore
qualified.
The study of cereal, field and for
age crops production is concentrated
in two areas of study. The technical
con iderations of crop production
are emphasized because of the ne
cessity for technicians to be able to
make practical applications of sci

entific and theoretical knowledge.
The area of agricultural business
management is also stressed because
of the continuous involvement which
most technicians have in various
commercial enterprises.
JOBS

Career opportunities for techni
cal workers in cereal, field and
forage crops production are
available in sales, service, re
search, production and man
agement.
JOB TITLES

Technicians in this field of spe
cialization include:
Production Specialist
Agronomist Assistant
Farm Operator
Farm Manager
Sales Technician
Production
Consultant and
Fieldman
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CURRICULUM FOR CROP PRODUCTION
FIRST YEAR

AUTUMN QUARTER

CHEM TEC
AGR SCI
COM SKIL
TEC MATH
PL T TEC

TIOI or TIll
T202
TIOI or TIll
TI02
T211

Chemistry I for Agricultural Technicians
Crop Orientation
Interpretation of Oral and Written Expression
Mathematics I for Agricultural Technicians
Introduction to Soil Science and Plant utrition

BIOL TEC
CHEM TEC
BUS TEC
PL T TEC
SOC TEC

TI02
TI02 or Tl12
TI02
T203
TI5I

Crop Botany
Chemistry II for Agricultural Technicians
Busin
II for Agricultural Technician
Principles of Field Crop Production
General and Agricultural Econon1ics

WINTER QUARTER

SPRING QUARTER

AGR SCI

T200

Occupational Internship
SUMMER QUARTER

First Term

AGR SCI

T200

Occupational Internship
Second Term

COM SKIL
PL T TEC
PL T TEC
AGR SCI

TI02 or Tl12
T202
T2I6
T200

AUTUMN QUARTER

SECOND YEAR

PL T TEC
PL T TEC
AGR MECH
SOC TEC
AGR SCI

Designing Written and Oral Expression
Forage Crops
Agricultural Entomology
Occupational Internship

T264
T204
T215
Tl52
T200

Weed Control
Cereal Crop Production
Tractor and Farm Field Machinery
Human and P rsonal Relations
Occupational Internship
WINTER QUARTER

PL T TEC
AGR MECH

T2I8
T23I

COM SKIL
SOC TEC
AGR BUS

TI03
Tl53
T251

The Use of Fertilizers and Additives
Farm tead Sy tems for Storage and Processing
Agronomic Crops
Technical Reporting
Society and Man
Fundamental of Marketing

PLNT TEC
AGR BUS
GR B S
SOC TEC
AGR SCI

T266
T201
T253
Tl54
T200

Soil Management
Introduction to Data Processing
Agricultural Business Management
American Institutions
Occu~ational Internship

SPRING QUARTER
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PLANT SCIENCES
TECHNOLOGY
FLORICULlURE
"Acres of glass and growing plants."
This phrase well describes the flori
culture and greenhouse industry. In
creases in the standard of living and
improvements made in the varieties
and quality of flowers have been
partially responsible for the expan
sion of greenhouse units in both rural
and urban areas. The increased use
of flowering plants in landscaping
and the extensive use of cut flowers
in floral design requires an increased
number of trained personnel.
The floriculture and greenhouse
management program is designed to
qualify the technician in three re
lated areas of floriculture; produc
tion, floristry-merchandising and
marketing of flowers, and the busi
ness and management segment of
floriculture. Graduates will find
abundant opportunities in the areas
of retail floristry, floral design,
greenhouse management, and plant
propagation.
JOBS

Career opportunities for techni
cal workers in floriculture and
greenhouse management are
available in design, sales, serv
ice, production management and
consulting.
JOB TITLES

Technicians in this field of spe
cialization include:
Greenhouse Technician
Greenhouse Specialist
Greenhouse Manager
Floral Designer
Production Specialist
Greenhouse and Floral Con
sultant
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CURRICULUM FOR FLORICULlURE
AUTUMN QUARTER

FIRST YEAR

CHEM TEC
BIO TEC
TEC MATH
PL T TEC
AGR SCI

TIOI or TIll
TI02
TI02
T231
T202

Chemistry for Agricultural Technicians
Crop Botany for Agricultural Technicians
Mathem tics I for Agricultural Technicians
Introduction to Floriculture
Floriculture Orientation
WINTER QUARTER
First Term

COM SKIL
PL T TEC
PL T TEC

TIOI or TIll
T211
T233

Interpretation of Written and Oral Expression
Introduction to Soil Science and Plant utrition
Basic Floral Design

AGR SCI

T200

Occupational Internship (May be changed to
other quarters)

AGR SCI

T200

Occupational Internship

COM SKIL
AGR BUS
CHEM TEC
PLNT TEC
AGR MECH

TI02 or Tl12
T201
TI02 or Tl12
T234
T202

Designing Written and Oral Expression
Introduction to Data Processing
Chemistry II for Agricultural Technicians
Herbaceous Plants
Horticulture Power and Equipment

COM SKIL
BUS TEC
PLNT TEC
SOC TEC
PLNT TEC

TI03
TIOI
T235
Tl51
T281

Technical Reporting
Agricultural Business Records and Accounts
Greenhouse Operations and Management I
General and Agricultural Economics
Indoor Landscaping

AGR BUS
PLNT TEC
PL T TEC
PL T TEC
SOC TEC

T252
T232
T282
T283
Tl53

Second Term

SPRING QUARTER

SUMMER QUARTER

SECOND YEAR

AUTUMN QUARTER

WINTER QUARTER

Agricultural Merchandising and Salesmanship
Propagation of Floral and Greenhouse Crops
Commercial Floral Deisgn
Greenhouse Operation and Management II
Society and Man
SPRING QUARTER

SOC TEC
SOC TEC
PL T TEC
AGR BUS
PL T TEC

Tl52
Tl54
T285
T253
T285

Human and Personal Relations
American Institutions
R t il Flori try
Agricultural Business Management
Outdoor Gardening
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PLANT SCIENCES
TECHNOLOGY
LANDSCAPE PLANTING
DESIGN, CONTRACTING AND
CONSTRUCTION OPTION
The rapid expansion in industrial
and home landscaping as well as
city, state and federal beautification
projects has created a continuing de
mand for trained personnel in the
areas of landscape design, contract
ing, and construction.
Emphasis is placed upon a thor
ough knowledge of landscape plant
materials and their esthetic and func
tional uses in relation to residential
and commercial building sites. Also
included in the student's training is
landscape pricing and bidding, and
construction of outdoor comple
mentary landscape features such as
patios, walks, retaining walls, and ir
rigation systems, and installation
and maintenance of home lawns.

JOBS

Career opportunities for tech
nical workers in landscape plant
ing design, contracting and con
struction are available in sales
management and production.

JOB TITLES

Technicians in this field of spe
cialization include:
Landscape Design-Sales
man
Landscape Nurseryman
Landscape Contractor
Landscape Superintendent
Grounds Maintenance Super
intendent
Landscape Foreman
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CURRICULUM FOR LANDSCAPING
FIRST YEAR

AUTUMN QUARTER

BIO TEC
TEC MATH
COM SKIL
PL T TEC
PL T TEC
AGR SCI

TI02
TI02
TIOl or TIll
T243
T221
T202

CHEM TEC
PLNT TEC
COM SKIL
PL T TEC
AGR MECH

TIOI or TIll
T211
TI02 or Tl12
T232
T212

AGR SCI

T200

Crop Botany for Agricultural Technicians
Mathematics I for Agricultural Technicians
Interpretation of Written and Oral Expression
Landscape Horticulture Plants and Materials I
Principles of Landscape Design and Planning
Agricultural Technician Orientation
WINTER QUARTER

Chemistry I for Agricultural Technicians
Introduction to Soil Science and Plant Nutrition
Designing Written and Oral Expression
Propagation
Horticulture Power and Equipment
SPRING QUARTER

Occupational Internship
SUMMER QUARTER
First Term

AGR SCI

T200

Occupational Internship

PL T TEC
COM SKIL
PLNT TEC

T284
TI03
T223

Landscape Horticulture Plants and Materials II
Technical Reporting
Introduction to Turfgrass Culture

CHEM TEC
PL T TEC
SOC TEC
PLNT TEC
AGR BUS

Tl02 or Tll2
T276
Tl51
T271
T251

Chemistry II for Agricultural Technicians
Plant Diseases of Ornamentals
General and Agricultural Economics
Landscape Construction
Marketing and Distribution of Agricultural Pro
ducts

SOC TEC
AGR BUS
BUS TEC
PL T TEC
PL T TEC

Tl53
T252
TIOI
T272
T275

SOC TEC
AGR BUS
AGR BUS
GR MECH
PL T TEC
SOC TEC

Tl52
T201
T253
T252
T224
Tl54

Second Term

AUTUMN QUARTER

SECOND YEAR

WINTER QUARTER

Society and Man
Agricultural Merchandising and Sal smanship
Agricultural Business Records and Accounts
Advanced Landscape Design and Planning
Pest Control in Ornamental Plants
SPRING QUARTER

Human and Personal Relations
Introduction to Data Processing
Agricultural Business Management
Irrigation and Drainag
Garden Center Management
American Institutions
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PLANT SCIENCE
TECHNOLOGY
NURSERY MANAGEMENT
OPTION
Continuous growth in new residen
tial communities, in industrial and
business expansion, and in concern
for beautifying these sites has
created a demand for nursery stock
which has never before been exper
ienced. Demand is outstripping sup
plies at the present time and nur
series are quickly expanding to meet
the demand. As these businesses be
come larger and more sophisticated,
there is a great demand for tech
nically prepared personnel in nursery
operation and management. In
cluded in the manpower needs of the
nursery industry are management
personnel as well as technicians to
aid in the development and produc
tion of new and popular cultivars of
woody ornamental plants.
The primary concern of this spe
cialized curriculum is to prepare the
student for management of nursery
and garden center enterprises. More
specifically the students will develop
working knowledge of the factors
that affect the growth and develop
ment of nursery stock and how these
factors can be controlled and manip
ulated for optimum plant growth in
relation to plant propagation, liner
production, and both field and con
tainer production. Also knowledge
and skills in agricultural business
and sales are developed.

JOBS

Career opportunities for tech
nical workers in nursery op ra
tion and management are avail
able in product development, re
search, sales, management, pro
duction and services.

JOB TITLES

Technicians in this field of spe
cialization include:
ursery Manager
Plant Propagator
Salesman
Nurseryman
Nursery Technician
Garden Center Manager
Grower
Field Superintendent
Storage Superintendent
Aborist
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CURRICULUM FOR NURSERY MANAGEMENT
AUTUMN QUARTER

FIRST YEAR

BIO TEC
TEC MATH
COM SKIL
PLNT TEC
PLNT TEC
AGR SCI

TI02
TI02
TIOI or TIll
T243
T22l
T202

CHEM TEC
PLNT TEC
COM SKIL
PLNT TEC
AGR MECH

TIOI or TIll
T211
TI02 or Tl12
T232
T212

AGR SCI

T200

Crop Botany for Agricultural Technicians
Mathematics I for Agricultural Technicians
Interpretation of Written and Oral Expression
Horticulture Plants and Materials I
Principles of Landscape Design and Planning
Agricultural Technician Orientation
WINTER QUARTER

Chemistry I for Agricultural Technicians
Introduction to Soil Science and Plant N utrit~on
Designing Written and Oral Expression
Propagation
Horticulture Power and Equipment
SPRING QUARTER

Occupational Internship
SUMMER QUARTER
First Term

AGR SCI

T200

Occupational Internship

PLNT TEC

T284

COM SKIL
PLNT TEC

TI03
T223

Landscape Horticulture Plants and Materials
II
Technical Reporting
Introduction to Turfgrass Culture

Second Term

SECOND YEAR

AUTUMN QUARTER

CHEM TEC
PLNT TEC
SOC TEe
PLNT TEC
AGR BUS

TI02 or Tl12
T293
Tl51
T276
T25l

SOC TEC
AGR BUS
BUS TEC
PLNT TEC
PLNT TEC

Tl53
T252
TIOI
T245
T275

SOC TEC
AGR BUS
AGR BUS
AGR MECH
PLNT TEC
SOC TEC

Tl52
T201
T253
T252
T224
Tl54

Chemistry II for Agricultural Technicians
Horticulture Plants and Materials II
General and Agricultural Economics
Plant Diseases of Ornamentals
Marketing and Distribution of Agricultural Pro
ducts
WINTER QUARTER

Society and Man
Agricultural Merchandising and Salesmanship
Agricultural Business Records and Accounts
Arboriculture
Pest Control in Ornamental Plants
SPRING QUARTER

Human and Personal Relations
Introduction to Data Processing
Agricultural Business Management
Irrigation and Drainage
Garden Center Management
American Institutions
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PLANT SCIENCES
TECHNOLOGY
LANDSCAPING-TURFGRASS
MANAGEMENT OPTION
A rapidly expanding turfgrass indus
try offers many challenging job
opportunities for trained personnel.
The growing demand for recrea
tional areas and the rededication to
maintenance of beauty in America
has created a shortage of turfgrass
specialists. This training provides
the fundamentals of turfgrass tech
nology necessary for the supervision
and management of golf courses,
parks, athletic fields, industrial
grounds, highway roadsides, sod
production operations, cemeteries
and other turf management areas.
Graduates will also be in demand as
salesmen of commercial turf sup
plies.

JOBS

Technicians and professionals
are in sales, turf research and
turf production for ecology,
beauty and recreation.
JOB TITLES

Golf Course Superintendent
Sod Farm Manager
Park Supervisor
Lawn Maintenance Service
Turf Research Technician
Turf Salesman
Turfgrass Specialist
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CURRICULUM FOR TURFGRASS MANAGEMENT OPTION
AUTUMN QUARTER

FIRST YEAR

BIO TEC
TEC MATH
COM SKIL
PLNT TEC
PLNT TEC
AGR SCI

TI02
TI02
TIOI or TIll
T243
T223
T202

CHEM TEC
COM SKIL
PLNT TEC
PLNT TEC
BUS TEC

TIOI or TIll
TI02 or Tl12
T226
T211
TIOI

Crop Botany for Agricultural Technicians
Mathematics I for Agricultural Technicians
Interpretation of Written and Oral Expression
Landscape Horticulture and Materials I
Introduction to Turfgrass Management
Agricultural Technician Orientation
WINTER QUARTER

Chemistry I for Agricultural Technicians
Designing Written and Oral Expression
Turfgrass Culture
Trufgrass Soils and Fertilizers
Agricultural Business Records and Accounts
SPRING QUARTER
First Term

AGR MECH
SOC TEC.
PLNT TEC

T212
Tl54
T263

Horticulture Power and Equipment
American Institutions
Turfgrass Practices

AGR SCI

T200

Occupational Internship

AGR SCI

T200

Second Term

SUMMER QUARTER

SECOND YEAR

Occupational Internship
AUTUMN QUARTER

CHEM TEC
PLNT TEC
COM SKIL
AGR BUS

TI02 or Tl12
T276
TI03
T251

AGR SCI
SOC TEe

T200
Tl52

SOC TEC
AGR BUS
PLNT TEC
AGR BUS
AGR MECH

Tl53
T252
T275
T201
T201

SOC TEC
AGR BUS
AGR MECH
PLNT TEC
PLNT TEC
AGR SCI

Tl51
T253
T252
T227
T286
T200

Chemistry II for Agricultural Technicians
Diseases of Ornamentals and Turf
Technical Reporting
Marketing and Distribution of Agricultural Pro
ducts
Occupational Internship
Human and Personal Relations
WINTER QUARTER

Society and Man
Agricultural Merchandising and Salesmanship
Insects of Turf and Ornamentals
Introduction to Data Processing
Shop Mechanics
SPRING QUARTER

General and Agricultural Economics
Agricultural Business Management
Golf Course Irrigation and Drainage
Golf Course Op r tions and Manag m nt
Outdoor Gardening
Occupational Internship
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PLANT SCIENCES
TECHNOLOGY
PLANT HEALTH AND
PROTECTION
The phrase, Plant Health and Protec
tion depicts a new and emerging
field of environmental science. Many
variables or so called "ingredients"
are required to maintain adequate
quantities of world crops. The con
sumer's main concern is what lasting
effects will the use of chemical addi
tives have upon the biological cycle.
The plant health and protection
technician holds an important posi
tion in being able to provide the an
swers to this and many other ques
tions.
Thousands of persons are presently
involved in the production, formula
tion, sale, use and control of chemi
cal and bio-additives. Industrial and

governmental opportunities for tech
nicians in the field of plant health
and protection are rapidly increas
ing as a result of the striving to gain
maximum production with minimum
detrimental effects upon plants,
soils, and the biological processes of
animals.
JOBS

Career . opportunities for Plant
Health and- Protection Technici
ans are available in research, pro
duct development, custom appli
cation, communications, man
agement and enforcement.
JOB TITLES

Technicians in this field of spe
cialization include:
Agricultural Chemicals Tech
nician
Chemical Production Technician
nician
Chemical Product Salesman
Chemical Equipment Specialist
cialist

ACADEMIC PROGRAMS
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CURRICULUM FOR PLANT HEALTH AND PROTECTION
FIRST YEAR

AUTUMN QUARTER

CHEM TEC
BIOL TEC
AGR BUS
AGR SCI
PL T TEC

TIOI or TIll
TI02
T201
T202
T217

COM SKIL
TEC MATH
BIOL TEC
CHEM TEC
PL T TEC

TIOI or TIll
TI02
TIOI
TI02
T216

COM SKIL
ALLI AGR
BUS TEC
PL T TEC
PLNT TEC

TI02 or Tll2
T201
Tl02
T218
T219

AGR SCI

T200

Chemistry I for Agricultural Technicians
Crop Botany for Agricultural Technicians
Introduction to Data Processing
Agricultural Technician Orientation
Introduction to Plant Health and Protection

WINTER QUARTER

Interpretation of Written and Oral Expression
Mathematics I for Agricultural Technicians
Biology for Agricultural Technicians
Chemistry II for Agricultural Technicians
Agricultural Entomology
SPRING QUARTER

Designing Written and Oral Expression
Agricultural Biochemistry
Business II for Agricultural Technicians
The Use of Fertilizers and Soil Additives
The Use of Chemicals as Insecticides
SUMMER QUARTER

Occupational Internship

AUTUMN QUARTER

SECOND YEAR

COM SKIL
SOC TEC
AGR BUS

TI03
Tl52
T251

PLNT TEC
PLNT TEC

T261
T263

SOC TEC
SOC TEC
AGR BUS
PLNT TEC

Tl5l
Tl53
T252
T265

SOC TEC
AGR BUS
PLNT TEC

Tl54
T253
T20l
T267
T25l

Technical Reporting
Human and Personal Relations
Marketing and Distribution of Agricultural
products
Plant Pathology
Weed Science

WINTER QUARTER

General and Agricultural Economics
Society and Man
Agricultural Merchandising and Salesmanship
Use of Chemicals as Herbicides and Plant Regu
lators

SPRING QUARTER

PLNT TEC

AGR MECH

American Institutions
Agricultural Business Management
General Crop Production
Use of Ch micals as Fungicides
Agricultural Chemicals, Machinery, and Equip
ment
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COURSES OF INSTRUCTION
The following pages describe courses
of instruction offered by the Agri
cultural Technical Institute during
the 1974-75 academic year. Courses
and programs are continually being
improved, but Bulletin deadlines
pr elude the insertion of more re
cent change . For the most current
information regarding credit hours,
ections, days, times, room , and in
. tructors, the Agricultural Technical
In titute Quarterly Schedule should
b checked.
A sample course listing is provided
below.
COMMUNICATION SKILLS

T102
DESIGNING
EXPRESSION

U3
WRITTEN

AND

ORAL

Classroom and laboratory hours: 2
cl., 2-hr. lab. In the sample pro
vided, the 3 hours of credit are
arned through satisfactory comple
tion of course work which includes
attending class two days a week and
attending one 2-hr. laboratory period
ach week.
Prerequisites: Com Skil TIO!. The
course number (s) or other informa
tion indicates the preparation or
classification required to enroll in the
course. Additional information af
fecting a student's enrollment in a
course may also be listed at this loca
tion.
A brief description of the course:
Skill development in designing writ
ten and oral compositions; in deliver
ing written and oral communica
tions; preparing and responding to
business and technical communica
tions.

Su, W, Sp. 2 cl., 1 2-hr. lab.
Prereq.: Com Skil T101
Skill development in designing written and oral compo
sitions; in delivering written and oral communica
tions; preparing and responding to business and tech
nical communications.

Agricultural Business (Agr Bus)
T201

U3

EXPLANATION OF COURSE LISTINGS

FUNDAMENTALS
PROCESSING

The course number: TI02. (The "T"
prefix indicates the course is open
only to students enrolled in the g
ricultural Technical Institute.)

Su, A, W, Sp. 2 cl., 1 2-hr. lab.

The instructional level:
graduate

INFORMATION

An introductory study of fundamentals concepts and
operational principles general to all information process
ing systems, including experience with latest types of
computer.

U Under
T241

U3

MARKETING OF AGRICULTURAL
PRODUCTS

Credit hours: 3
The course title: Designing Written
and Oral Expression
Quarters of Offerings:

OF

Su
A
W
p

Summer
utun1n
Winter
pring

A. 2 cl., 1 3-hr. lab.
Prereq.: S. Sc. T151 or concur.
A study of the agencies, functions, principles and prob
lems involved in the marketing of agricultural products.

T243

U3

PRINCIPLES OF FARM MANAGEMENT
Sp 3 cl., 1 2-hr. lab.

Low student enrollment may pre
clude offering a course every quar
ter for which it is authorized.

Prereq.: S. Sc. T151
A study of the economic and management principles in
volved in the buying, financing, organizing, operating,
and administrating of an agricultural production unit.

COURSES

T251

U3

T231

FUNDAMENTALS OF MARKETING

U4

FARMSTEAD SYSTEMS FOR STORAGE
AND PROCESSING OF AGRONOMIC
CROPS

A., 2 cl., 1 3-hr. lab.
Prereq.: S. Sc. T151 or concur.
A general survey of the field of marketing, including func
tions, policies, problems, structure, and strategies.

T2S2
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A. 2 cl., 2 2-hr. lab.
A study of practical methods of on-farm handling, proces
sing and storage of cereal, field, and forage crops.

U3

AGRICULTURAL MERCHANDISING AND
SELLING
A, W. 3 cl.

T23S

U4

FARMSTEAD SYSTEMS FOR DAIRY PRO
DUCTION

Prereq.: Agr. Bus. T241 or T251

A, W, Sp. 2 cl., 2 2-hr. lab.

A study of the basic principles and concepts of selling and
merchandising with emphasis on practical application to
agriculture and agribusiness.

A study of the functional requirements, design, develop

T2S3
U3
AGRICULTURAL BUSINESS
MENT

T236
MANAGE

Prereq.: S. Sc. T151
A course designed to develop an understanding of basic
management principles with emphasis on the managerial
functions of planning, organizing, directing, coordinating
and controlling.

T201
U3
WOOD AND FOREST PRODUCTS

US
OF

A study of the functional requirements, design, develop
ment, and operation of systems for beef, sheep, and swine
production.

Agricultural Products Technology
(Agr Prod)

Agricultural Mechanics &
Engineering
(Agr Mech & Eng.)
PRINCIPLES
CHANICS

U4

FARMSTEAD SYSTEMS FOR LIVESTOCK
PRODUCTION
A, W, Sp. 2 cl., 2 2-hr. lab.

Sp. 3 cl., 1 2-hr. lab.

T202

ment, and operation of systems for dairy production.

A. 2 cl., 1 3-hr. lab.

AGRICULTURAL

ME

A, Sp. 3 cl., 2 2-hr. labs.
Basic principles and applications of agricultural mechanics,
such as simple machines, fluids, light, heat, electricity,
and electronics.

T212
U4
LANDSCAPE/HORTICULTURE POWER
AND EQUIPMENT
Sp. 2 cl., 2 2-hr. lab.
Not open to students with credit for Agricultural Me
chanics T203. Selection, operation, adjustment, service,
maintenance, and repair of machinery and equipment used
in landscape and ornamental horticulture field work.

T21S
US
TRACTORS AND FARM FIELD MACHINERY

A study of the manufacturing and related industries as
sociated with lumber, wood products or products de
rived from wood.

T203
U3
STRUCTURE, PROPERTIES AND USE OF
WOOD I
W. 1 cl., 2 2-hr. lab.
The classification, identification, and use of wood based
upon wood structure and properties, defects in wood,
moisture relationship, and physical and mechanical pro
perties.

T204
U3
STRUCTURE, PROPERTIES AND USE OF
WOOD II
Sp. 2 cl., 1 2-hr. lab.
Prereq.: Agr Prod T203.

A, W, Sp. 3 cl., 2 2-hr. lab.

Not open to students with credit for T253.

Mechanics and operational procedures of tractors and
farm field machinery with emphasis on economic selection
and efficient operation based on the specific tasks to be
performed.

Continuation of T203 with emphasis on the principles of
wood deterioration and physical and mechanical proper
ties which will provide a foundation for courses in wood
utilization.

54 COURSES

T205
U4
INDUSTRIAL WOOD PROCESS I
Sp. 2 cl., 2 2-hr. lab.
Not open to students
T202.

T294

U2-5

GROUP STUDIES
Su, A, W, Sp.

with

credit

for

Agr.

Prod.

A study of the equipment and procedures for lumber saw
ing, grading, milling and machining.

Prereq.: Permission of instructor.
Repeatable to a maximum of 10 cr. hrs.
Group studies for students in specialized programs.

Agricultural Science (Agr Sci)
T206
U4
INDUSTRIAL WOOD PROCESSES II

T200

U1-6

OCCUPATIONAL INTERNSHIP

A 2 cl., 2 2-hr. lab.
A study of the principles, procedures and equipment as
sociated with seasoning, drying, and handling wood.

Su, A, W, Sp.
Repeatable to maximum of 13 hrs.
Prereq.: Permission of technical program supervisor.

T207

U4

INDUSTRIAL WOOD PROCESSES III
W. 2 cl., 2 2-hr. lab.

Occupational experience in industry integrated with aca
demic instruction. Internship is structured and supervised
to insure a variety of experience pertaining to the stu
dent's interests and academic needs.

Prereq.: Agr Prod T20S and T206
A study of the principles, procedures, materials and
equipment used in wood preservatives, treatment,
and finishing.

T208

U4

T201
U3
SURVEY OF AGRICULTURAL, ENVIRON
MENTAL AND NATURAL RESOURCES
SCIENCES

INDUSTRIAL WOOD PROCESSES IV

Su, A, W, Sp. 2 cl., 1 2-hr. lab.

W, Sp. 2 cl., 2 2-hr. lab.

An introduction to the major elements of agriculture in
cluding plant and animal production, agricultural products,
mechanization, agri business, environmental and natural
resources and allied studies.

Preq.: Agr Prod T20S, T206, T207
A study of wood adhesives, laminating, composition boards,
and wood joints.

T255
U4
WOOD CONSTRUCTION MATERIALS AND
METHODS
A 2 cl., 2 3-hr. lab.
A study of the materials, principles, and procedures
commonly encountered in construction with wood. Empha
sis will be on materials used in construction rather than
construction techniques.

T257
U3
WOOD PRODUCTS AND MANAGEMENT I
W. 2 cl., 1 2-hr. lab.
Prereq.: Agr. Prod. T203, T204, & T20S
A study of the organizations, operations and manage
ment of manufacturing plants in the wood products
industry.

T202
U2
AGRICULTURAL TECHNICIAN
ORIENTATION
A, W, Sp. 2 cl.
Introduction of students to the technical educational in
stitution goals and objectives, and occupational and tech
nical orientation to a chosen field.

Allied Agricultural Sciences
Technology (Alii Agr)
T201
U3
AGRICULTURAL BIOCHEMISTRY
A, Sp. 2 cl., 1 3-hr. lab.
Prereq.: Chem. Tec T102
Fundamental chemistry of carbohydrates, proteins, fats,
vitamins, enzymes, and hormones as applied to their func
tion in plant and animal metabolism.

T258
U3
WOOD PRODUCTION AND MANAGEMENT
II

T202
U4
AGRICULTURAL MICROBIOLOGY

Sp. 2 cl., 1 2-hr. lab.

W. 2 cl., 2 3-hr. lab.

Prereq.: Agr. Prod. T2S7

Fundamental characteristics of microorganisms and their
role in man's environment with special emphasis upon ap
plications in agriculture and natural resources.

A study of overall marketing concepts in the wood indus
try and wholesale and retail management principles.

COURSES

T203

U4

INTRODUCTION TO AGRICULTURAL
RESEARCH AND LABORATORY
SCIENCE
A. 2 cL, 2 2-hr. lab.
Introduction to the principles and concepts underlying the
various techniques, methods, procedures, nomenclature,
and other critical activities used by agricultural research
and laboratory science technicians.

T204
U3
AGRICULTURAL RESEARCH AND
LABORATORY TECHNOLOGIES
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T257
U3
AGRICULTURAL PRODUCTS
Suo 3 cL, 1 2-hr. lab.
A study of the screening, quality control, research and
other aspects related to the science of production in agri
culture.

T294
U2-5
GROUP STUDIES
Su, A, W, Sp.
Prereq.: Permission of instructor.
Repeatable to a maximum of 10 cr. hrs.
Group studies for students in specialized programs.

Suo 1 cL, 2 2-hr. lab.
Basic techniques, procedures, and methods used by agri
cultural technicians to develop a high level of competency
to perform essential research and laboratory tasks.

T205
U3
INTRODUCTION TO ANIMAL
AGRICULTURE
A. 2 cL, 1 3-hr. lab.
To study the proper techniques of breeding, feeding and
raising animals with special regard to the responsibilities
of a laboratory technician.

T208
U3
AGRONOMIC RESEARCH AND
LABORATORY PRACTICES
A. 2 cL, 1 3-hr. lab.
Prereq.: Chem Tec T101 and Alii Agr T203 & T204
A study of agricultural chemicals with emphasis on their
importance and application. Designed especially for labora
tory and field technicians.

T251
STATISTICS

Animal Sciences Technology
(Anml Tec)
T201
U3
INTRODUCTION TO DAIRY CATTLE
PRODUCTION
A. 2 cL 1 3-hr. lab.
Survey of dairying including elementary elements of se
lection, feeding, breeding, disease control, milk pro
duction, dairy industry, and management practices.

T202
U3
JUDGING, FITTING, SHOWING AND
CLASSIFYING DAIRY CATTLE
W. 2 cL, 1 3-hr. lab.
Comparative evaluation and classification of dairy cattle
according to type, confirmation, and breed characteris
tics. Skills practiced in fitting and showing dairy animals.

U3

W. 3 cL, 1 2-hr. lab.

T203
U3
DAIRY CATTLE BREEDING

Prereq.: Tech. Math. T102

W. 2 cL, 2 2-hr. labs.

A study of the methods and techniques used in the or
ganization and analysis of research data.

Dairy cattle improvements through selective mating, based
on principles of heredity, pedigree evaluation, progeny
testing, anatomy and physiology of reproductive system
and improved breeding technology.

T254
U3
ANIMAL HEALTH AND ADVANCED
LABORATORY TECHNIQUES

T204
U3
DAIRY CATTLE FEEDING AND NUTRITION

Sp. 3 cL, 1 3-hr. lab.
To study the proper techniques of analysing animal speci
mens and surrounding environment to aid animal re
searchers and veterinarian.

T256
U3
ENVIRONMENTAL RESOURCES
W. 3 cL, 1 2-hr. lab.
A study of the principles, problems and analysis techniques
as related to the usage of environmental resources, es
pecially air, water and land.

Sp. 2 cL, 1 3-hr. lab.
Study of the nutritional needs of dairy cattle and of the
principles and practices involved in providing balanced
rations of various feedstuffs to meet these needs.

T211
U3
INTRODUCTION TO HORSE HUSBANDRY
A. 2 cL, 1 3-hr. lab.
Fundamental survey of the development, function, be
havior, production and management of horses.
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COURSES

T212
U3
JUDGING, FITTING, SHOWING AND
CLASSIFYING HORSES

T255
U3
FACILITIES FOR DAIRY CATTLE AND
ENVIRONMENTAL CONTROL

A. 1 cl., 2 3-hr. lab.

Sp. 2 cl., 1 3-hr. lab.

Comparative evaluation and classification of horses ac
cording to type, confirmation, breed characteristics and per
formance. Introduction to fitting and showing horses.

A study of the functional requirements, design, develop
ment, and operation of facilities for dairy cattle.

T213
U3
HORSEMANSHIP AND EQUITATION

T261
FARRIERING

U3

Sp. 1 cl., 2 3-hr. lab.

A. 2 cl., 1 3-hr. lab.

A course in the fundamentals of equitation designed to
develop a unity between rider and horse through control,
dressage and schooling of the horse as a mount.

Prereq.: Anml. Tec. T221
The shoeing and balancing of pleasure and performance
horses, also corrective trimming of colts, hoof health and
blacksmithing as a business.

T214
U3
FEED AND NUTRITION OF HORSES
Sp. 2 cl., 1 3-hr. lab.
A study of the nutritional needs of horses and of the
principles and practices involved in providing balanced ra
tions of various feed-stuffs to meet these needs.

T221
U3
ANIMAL ANATOMY AND PHYSIOLOGY

T262
U5
HORSE TRAINING
A. 3 cl., 2 3-hr. lab.
Prereq.: Anml. Tec. T221 and T213
The breaking and training of pleasure and performance
horses including horse behavioral patterns, use of training
aids, planning training schedules and operating a training
business.

W. 2 cl., 1 3-hr. lab.
Prereq.: BioI. Tec. T101
An introductory study of the structure and functions of
the various organ systems of domestic animals.

T222
U3
INTRODUCTION TO ANIMAL SCIENCE

T263
U3
HORSE FACILITIES AND ENVIRONMENTAL
CONTROL
W. 2 cl., 1 3-hr. lab.
A study of the functional requ irements, design develop
ment, and operation of housing.

A. 2 cl., 1 3-hr. lab.
An overall look at the livestock industry with regard to
meat production and marketing.

T223
U3
JUDGING, FITTING, SHOWING AND
CLASSIFYING MEAT ANIMALS
W. 2 cl., 1 3-hr. lab.
Comparative evaluation and selection of meat animals ac
cording to type, conformation and breed characteristics.
Skills and practices in fitting and showing beef, sheep and
swine.

T251
U3
MILK PRODUCTION
A. 2 cl., 1 3-hr. lab.

T265
U3
HORSE MANAGEMENT
Sp. 2 cl., 1 3-hr. lab.
Prereq.: Anml. Tec. T221, T263, T214 and Bus Tec. T102
The management of various horse businesses, analyzing
profit and loss, establishing budgets and tools used to make
key management decisions.

T266

U3

HORSE BREEDING AND SELECTION
Sp. 2 cl., 1 3-hr. lab.
Horse improvement through selective mating based on prin
ciples of heredity, pedigree, progeny testing, anatomy and
physiology of the reproductive system and improved breed
ing technology.

The anatomy, growth, functions, and health of the mam
mary gland.

T252
U3
DAIRY CATTLE HEALTH
W. 3 cl., 1 2 hr. lab.
A study of the health and soundness of dairy cattle and its
relationship to growth, performance, and reproduction.

T274
U3
BEEF PRODUCTION
Sp. 2 cl., 1 3-hr. lab.
The principles of management of a beef breeding and feed
lot enterprise, coordinating production programs and eval
uating economic performance.

COURSES

T27S
U3
MEATS TECHNOLOGY
A, W, Sp. 2 cl., 1 3-hr. lab.
A study of the meat processing industry including: procure
ment of the live animal, slaughtering, cutting, sausage
manufacturing, and retailing and nutritive value of meat
items.

T276
U4
SHEEP AND SWINE PRODUCTION
W. 3 cl., 1 3-hr. lab.
The principles of management of a sheep and swine breed
ing or feedlot enterprise coordinating production pro
grams and evaluating economic performance.
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T102
US
BUSINESS II FOR AGRICULTURAL
TECHNICIANS
A, W. 3 cl., 1 2-hr. lab.
A study of basic principles involved in keeping and analyz
ing farm records from the farm management viewpoint.

Chemical Technology (Chem Tee)
T100
U3
INTRODUCTORY CHEMISTRY FOR
AGRICULTURAL TECHNICIANS
Su, A, W, Sp. 2 cl., 1 3-hr. lab.

T294
U2-S
GROUP STUDIES
Su, A, W, Sp.

Introductory course in basic concepts of chemistry includ
ing atomic and molecular structure, types of matter, in
teractions between different material things, energy trans
fer and measurement systems.

Prereq.: Permission of instructor
Repeatable to a maximum of 10 cr. hrs.
Group studies for students in specialized programs.

Biological Technology (Bioi Tee)

T101
U4
CHEMISTRY I FOR AGRICULTURAL
TECHNICIANS
Su, A, W, Sp. 3 cl., 1 3-hr. lab.

T101
US
BIOLOGY FOR AGRICULTURAL
TECHNICIANS
A, w. 4 cl., 1 2-hr. lab.
A basic biological science course intended to provide a
foundation for study needed by technical workers engaged
in agricultural technologies.

T102
US
CROP BOTANY FOR AGRICULTURAL
TECHNICIANS
A, W. 4 cl., 1 2-hr. lab.
Introduction to the fundamental structures and processes of
plants including plant anatomy, physiology, morphology,
reproduction, and genetics as they relate to crop produc
tion.

An intermediate course integrating study with the practice
of chemical technology. Development of skill, knowledge
and attitude to perform in agriculturally oriented labora
tories is emphasized.

T102
U4
CHEMISTRY II FOR AGRICULTURAL
TECHNICIANS
Su, W, Sp. 3 cl., 1 3-hr. lab.
Prereq.: Chem Tec. T101
A continuation of T101. Advanced study of chemistry
and chemical technology with special emphasis upon the
qualification of agricultural technicians.

Communications Skills (Com Skil)

T104
U3
GENETICS FOR AGRICULTURAL
TECHNICIANS

T101
U3
INTERPRETATION OF WRITTEN AND
ORAL EXPRESSION

A. 3 cl.

A, W, Sp. 3 cl.

Principles of inheritance and variability in animals and
plants.

Business Technology (Bus Tee)
T101
us
BUSINESS I FOR AGRICULTURAL
TECHNICIANS

Basic concepts and techniques of communicating through
reading, listening, speaking, and writing; emphasis upon
retention, comprehension, and integrating skill in commu
nications with the student's technical interests.

T102
U3
DESIGNING WRITTEN AND ORAL
EXPRESSION

Not open to students with credit for Ag. Bus. T202.

Su, W, Sp. 2 cl., 1 2-hr. lab.

Study and practice of basic concepts, techniques, proced
ures, and principles of accounting commonly used by tech
nical workers in agricultural businesses.

Skill development in preparing and presenting com
municative compositions. Practical aspects of business
and technical communications emphasized.
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COURSES

Sp. 2 cl., - 2-hr. lab.

T212
U3
SOIL FORMATION AND APPLICATION OF
SOIL CLASSIFICATION

T103
U3
TECHNICAL REPORTING
Prereq.: Com Skil T101 recommended

Suo W. 2 cl., 1 3-hr. lab.

Techniques of collecting, organizing, preparing, and pre
senting pertinent technical data in agriculture by means
informal and formal reports, forms. procedures and tech
nical papers.

A study of soil genesis and soil morphology including
land classification and the preparation and interpretation
of soil maps for appropriate land use.

T111
U3
DEVELOPING AND INTERPRETING
WRITTEN EXPRESSION

T214
U3
SOIL PHYSICS AND ENGINEERING

Suo A, W. Sp. 3 cl.

A. 2 cl., 1 3-hr. lab.

Prereq.: Pint. Tee. T211

Not open to students with credit for T101

Prereq.: Pint. Tee. T211

Deisgned to develop skillful responses to practical events.
the course first strengthens basic skills and then uses
these skills in functional academic and vocational situa
tions.

A study of the physical properties of soil along with the
agronomic and engineering applications of the soil-water
relationship.

Physical Technology (Phys Tec)
T101
U3
PHYSICS FOR AGRICULTURAL
TECHNICIANS

T215
U3
SOIL AND PLANT ANALYSIS AND
INTERPRETATION
A. W, Sp. 2 cl. 1 3-hr. lab.
A course offering experience in soil and plant testing along
with data interpretation and application.

W. 2 cl., 1 2-hr. lab.
This course is designed to provide a foundation in the
principles of physics relating to applications in agricul
ture.

Plant Sciences Technology
(Pint Tec)
T202
U3
FORAGE CROP PRODUCTION
Su, A 2 cl., 1 3-hr. lab.
A course in the adaptation, utilization, and culture of
those crops grown for hay, pasture. silage and haylage.

T203
U3
FIELD CROP PRODUCTION
Sp. 2 cl.. 1 3-hr. lab.
A study of the economic importance, adaptation, cultural
practices, harvesting, and cost analysis for producing the
major field crops grown in Ohio.

T204
U3
SMALL GRAIN PRODUCTION

T216
U3
ENTOMOLOGY OF AGRONOMIC
IMPORTANCE
Su, W. 2 cl., 1 3-hr. lab.
Classification, identification, life style, hosts, habits, and
kinds of damage done by insects of importance in agri
culture. Principles of insect control, current problems,
and trends are introduced.

T218
U4
THE USE OF FERTILIZERS AND SOIL
ADDITIVES
W, Sp. 2 cl., 2 3-hr. lab.
Prereq.: Pint. Tee. T211
The use of chemicals necessary for plant development and
for the altering of soil properties.

T221
U3
PRINCIPLES OF LANDSCAPE DESIGN
AND PLANNING
A. 2 cl., 1 3-hr. lab.

A study of the cultural practices and economic importance
of growing small grain crops. Topics include wheat, oats,
barley, rye, rice, buckwheat. and millet.

A beginning course in landscape drafting, design and
planning emphasizing proper planning procedures and con
siderations, drafting techniques and design representation,
and the functional and aesthetic use of landscape ma
terials to compliment the family residence.

T211
U3
INTRODUCTION TO SOIL SCIENCE AND
PLANT NUTRITION

T223
U3
INTRODUCTION TO TURFGRASS
MANAGEMENT

W, Sp. 2 cl., 1 3-hr. lab.

Sp. 2 cl., 1 3-hr. lab.

A. 2 cl., 1 3-hr. lab.

Prereq.: Chem. Tee. T101 recommended.

Prereq.: Pint. Tee. T211 and BioI. Tee. T101 and T102.

A basic course dealing with the formation and physical,
chemical and biological properties of soils which affect
plant growth.

Principles and practices of turf establishment, maintenance
adaptation, and pest control of grasses and other plants
under their different areas of use.

COURSES

T226
U3
TURFGRASS CULTURE
A. 2 cl., 1 3-hr. lab.
The interrelationships of atmospheric and soil environ
mental factors influencing turfgrass growth and develop
ment.

T231
U3
GREENHOUSE ENVIRONMENT CONTROL
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T243
U3
LANDSCAPE HORTICULTURE PLANTS
AND MATERIALS I
A. 2 cl., 2 2-hr. lab.
This course will involve the identification, cultural practices
and use of woody trees, shrubs, vines, and groundcovers.

T245
U3
ARBORICULTURE

A. 2 cl., 1 3-hr. lab.
An introductory course in floriculture with emphasis
upon growing flowers under glass and in plastic structures.

T232
U4
PROPAGATION OF NURSERY AND
GREENHOUSE PLANTS
A, W, 3 cl. 1 3-hr. lab.

W. 2 cl., 1 3-hr. lab.
A detailed course dealing with tree culture, including
planting, fertilization, spraying, pruning, cabling, and
diagnosis of disorders as pertains to commercial arbori
culture, city forestry and others.

T261
U3
DISEASES OF AGRONOMIC CROPS

Prereq.: BioI. Tee. T102

A. 2 cl., 1 3-hr. lab.

Principles, techniques, methods, materials, and facili
ties used by commerical horticulturists to propagate plants
with emphasis upon propagation of floral and greenhouse
plants.

A study of the symptoms, identification, cause and control
for the major agronomic plant diseases.

T233
U4
BASIC FLORAL DESIGN
W. 2 cl., 2 3-hr. lab.
A basic course dealing with principles of making simple
flower arrangements, type of designs, and styles; princi
ples, tools, equipment materials, foliage, and flower types
and color are covered.

T234
U3
HERBACEOUS PLANTS
Su, Sp. 2 cl., 1 3-hr lab.
The identification, culture, and indoor and outdoor use of
bulbs, annuals, herbaceous perennials, garden roses, and
foilage plants. Course includes selection, growth habits,
pests and diseases and planting techniques.

T235
U3
GREENHOUSE OPERATIONS AND

MANAGEMENT I

T263
U3
TURF PRACTICES
Su, W. 2 cl., 1 3-hr. lab.
Prereq.: Pint. Tee. T211, T223
A more thorough examination of the construction and de
sign principles available for lawns, golf courses, roadside
turf, and other recreational facilities.

T271
U4
LANDSCAPE, CONTRACTING, AND
CONSTRUCTION
A. 2 cl., 2 3-hr. lab.
The techniques and use of materials for construction and
installing various landscape plantings, features and struc
tures such as garden terraces, walks, fences, mounds, pools
and streams, irrigation, and outdoor lighting.

T272
U4
ADVANCED LANDSCAPE HORTICULTURE
AND PLANNING

A. 2 cl., 1 3-hr. lab.

W. 2 cl., 1 4-hr. lab.

Introduction to greenhouse operation with emphasis upon
commercial flower production.

An advanced course in landscape drafting, design, and
planning emphasizing practice in planning and pricing
diversified landscapes.

T241
U3
ELEMENTS OF NURSERY OPERATION
AND MANAGEMENT

T275
U5
PEST CONTROL IN ORNAMENTAL PLANTS
AND TURF

A. 2 cl., 1 3-hr. lab.

Su, Sp. 3 cl., 2 3-hr. lab.

Introduction to the nursery industry including basic ele
ments of materials and equipment used, layout, laws
and regulations, cultural practices, and nursery business
operations.

Prereq.: Pint. Tee. T243 and BioI. Tee. T102.
Principles and practices of insect, disease, and weed con
trol in landscape, nursery, turf, and greenhouse plants.
Diagnosis, application and safety are emphasized.
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T281
U4
HOUSEPLANTS FOR INTERIOR
DECORATION

T152
U3
HUMAN AND PERSONAL RELATIONS

W. 3cl., 1 3-hr. lab.

A course to develop an understanding of individual growth
and human behavior in both the personal and social
sense.

Identification, culture and use of the tropical plants used
as houseplants and exotic plants cultivated in botanic
gardens and conservatories.

Su, A, W, Sp. 3 cl.

T153
T282

U4

COMMERCIAL FLORAL DESIGN
W. 2 cl., 2 3-hr. lab.
Prereq.: Pint. Tee. T233.
An advanced course in flower design, dealing with more
complex designs, such as wedding, hospital, church, and
funeral work.

T283

U4

GREENHOUSE OPERATIONS AND
MANAGEMENT II

w.

U3

THE SOCIETY AND CULTURE OF MAN
Su, A, W, Sp. 3 cl.
The concepts of social organization as they are reflected
in the social customs and institutions of man.

T154
U3
AMERICAN INSTITUTIONS
W, Sp. 3 cl.
A study of the development of social, business, labor, and
political institutions and the effect of those institutions upon
the individual.

2 cl., 2 3-hr. lab.

Prereq.: Pint. Tec. T235
The principles and practices of greenhouse potted plant pro
ductions, including azaleas, begonias, bulbs, chrysanthe
mums, cyclamen, geraniums, hydrangea, poinsettias, roses,
African violets, foliage plants, bedding plants, and other
plants.

T284
U3
LANDSCAPE HORTICULTURE PLANTS
AND MATERIALS II

Technical Mathematics (Tec Math)
T101

U3

INTRODUCTORY TECHNICAL
MATHEMATICS
A. 1 cl., 1 1-hr. lab.
A course intended to provide a foundation in mathematics
for those students lacking such skills and abilities.

A, W. 2 cl., 1 3-hr. lab.
Prereq.: Pint. Tec. T243
An advanced course concerning the in-depth study of the
identification, culture, and use of less common woody, de
ciduous and evergreen cultivars of ornamental plants.

T102

US

MATHEMATICS FOR AGRICULTURAL
TECHNICIANS
A, W. 3 cl., 2 1-hr. rec.

T294

U2-5

Mathematical computations, conversions, calculations,
and measurements common to the field of agriculture.

GROUP STUDIES
Su, A, W, Sp.
Prereq.: Permission of instructor.
Repeatable to a maximum of 10 cr. hrs.
Group studies for students in specialized programs.

Social Sciences Technology
T1S1

U3

GENERAL AND AGRICULTURAL
ECONOMICS
A, W. 3 cl.
A study of economic principles applied to agriculture and
personal financial decisions. Topics discussed: production
principles, supply and demand, exchange and distribution,
macroeconomic principles and financial markets.

Note: For additional information regarding
newly approved courses not currently listed
in this bulletin contact the A.T.!. Academic
Affai rs Office.

61

University Calendar for 1974-75
Autumn Quarter 1974
September 30

Classes begin, 8:00 a.m. (mon.)

October 14

Legal holiday-Columbus Day-No classes, offices closed (Mon.)

November 11

Legal holiday-Veteran's Day-No classes, offices closed (Mon.)

November 28

Legal Holiday-Thanksgiving-No classes, offices closed (Thurs.)

November 29-30

Student vacation-No classes, offices open (Fri. and Sat.)

December 6

Last day of regularly scheduled classes (Fri.)

December 9-13

Final examinations (Mon.-Fri.)

December 13

Autumn Commencement (Fri.)

December 25

Legal holiday-Christmas-Offlces closed (Wed.)

Admission Dates
Last day to file applications for admission
(Exception: Applications for undergraduate evening degree
programs and part-time continuing education accepted
through September 30.)
Registration Dates
Scheduling
Continuing Students (enrolled Spring or Summer Quarter)
Registration materials released by mail
to spring students, in college offices to
summer students (graduate School at Registrar's Office)
First day to file Registration Forms
Last day to file Registration Forms
Returning Students (not enrolled Spring or Summer Quarters)
Registration materials released by mail
First day to file Registration Forms
Last day to request Registration Forms
Last day to file Registration Forms
New Students
Registration materials released by mail··
First day to file Registration Forms
Last day to file Registration Forms
Fees
Last day to pay fees
Last day for withdrawal from the University
with any refund of fees

Undergraduates
ATI&
Regional
Campuses
Aug.
15

Columbus
Campus
Aug.
15

July
July
Aug.

23
24
17

July
July
Aug.

23
24
17

July
July
tAug.
tAug.

23
24
19

July
July
tAug.
tAug.

23
24
19

July
July
tAug.

23
24

July
July
tAug.

23
24

30

Sept.

26

Sept.

26

Oct.

26

Oct.

26

30

30

30

62

CALENDAR

Winter

a uarter 1975

January 1

Legal holiday-New Year's Day-Offices closed (Wed.)

January 6

Classes begin, 8:00 a.m. (Mon.)

February 17

Legal holiday-Washington-Lincoln Day-No classes, offices closed (Mon.)

March 14

Last day of regularly scheduled classes (Fri.)

March 17-21

Final examinations (Mon.-Fri.)

March 20

Winter Commencement (Thurs.)

Admission Dates
Last day to file applications for admission
(Exception: Applications for undergraduate evening degree
programs and part-time continuing education accepted
through January 6.)
Registration Dates
Scheduling
Continuing Students (enrolled Autumn Quarter)
Registration materials released in college offices
First day to file Re9istration Forms
Last day to file Registration Forms
Returning Students (not enrolled Autumn Quarter)
Registration materials released by mail
First day to file Registration Forms
Last day to request Registration Forms
Last day to file Registration Forms
New Students
Registration materials released by mail··
First day to file Registration Forms
Last day to file Registration Forms
Fees
Last day to pay fees
Last day for withdrawal from the University
with any refund of fees

Undergraduates
ATI &
Columbus
Regional
Campus
Campuses
Dec.
Dec.
2

Oct.
Oct.
Nov.
Oct.
Oct.
tNov.
tNov.
Oct.
Oct.
tNov.

29
30
9

Oct.
Oct.
Nov.

29
30
26

Oct.
Oct.
tNov.
tNov.

29
30
26

Oct.
Oct.
tNov.

15

Jan.

Jan.

Feb.

Feb.

29
30
9
29
30

15
26
29
30
26
2

CALENDAR
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Spring Quarter 1975
March 31

Classes begin, 8:00 am. (Mon.)

May 26

Legal holiday-Memorial Day-No classes, offices closed (Mon.)

June 6

Last day of regularly scheduled classes (Fri.)

June 9-13

Final examinations (Mon.-Fri.)

June 13

Spring Commencement (Fri.)

Admission Dates
Last day to file applications for admission
(Exception: Applications for undergraduate evening degree
programs and part-time continuing education accepted
through April 1.)
Registration Dates
Scheduling
Continuing Students (enrolled Winter Quarter)
Registration materials released in college offices
First day to file Registration Forms
Last day to file Registration Forms
Returning Students (not enrolled Winter Quarter)
Registration materials released by mail
First day to file Registration Forms
Last day to request Registration Forms
Last day to file Registration Forms
New Students
Registration materials released by mail**
First day to file Registration Forms
Last day to file Registration Forms
Fees
Last day to pay fees
Last day for withdrawal from the University
with any refund of fees

Undergraduates
ATI&
Columbus
Regional
Campus
Campuses
Mar.
Mar.
1

Feb.
Feb.
Feb.

4

5
15

Feb.
Feb.
tFeb.
tFeb.

25

Feb.
Feb.
tFeb.

Feb.
Feb.
Feb.

4

5
15

Feb.
Feb.
tFeb.
tFeb.

14
25

5
25

Feb.
Feb.
tFeb.

5
25

Mar.

28

Mar.

28

April

28

April

28

4

5
14

4

4

5

4

t These dates represent the deadlines necessary for Registration Forms to be processed via Computer Assisted Scheduling.
Courses requested on Registration Forms filed after these dates are less likely to be available.
** New students required to participate in the Undergraduate Orientation Program will receive registration materials when
they attend the program.

All dates are subject to change.

