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UNDERWOOD:  Let’s start with the election of Fawcett. 
 
MOULTON:  I remember the event because I came here in 1954.  I had an office in the 
front of Brown Hall, so I saw the comings and goings of Trustees and the high 
administrative officials.  That was about all I knew about it.  I was an assistant professor 
and I read the newspapers like everybody else, but every now and then I would hear 
comments from someone.  And when Nov Fawcett was elected, of course there was what 
I heard second hand, the great concern that he was a superintendent, not academician.  I 
don’t know that there was a great issue particularly about his not having a Ph.D., which 
incidentally he does have.  He was given a Ph.D. by some school (an honorary) early on 
and he always took great glee in saying he did have one (laughter).  Nov did not have a 
Ph.D.  You know why he does not have a Ph.D.?  I was at the graduate school enforcing 
that rule that required a person to be here for a year in residence, which I still think is a 
very sound rule. 
 
UNDERWOOD:  I do too.  Nov things they changed the rule of the game on him. 
 
MOULTON:  The College of Education, in all honestly, had some different sets of rules 
in graduate programs than the Graduate School, and some were fairly mysterious to us 
and some were kind of challenging to us.  They had to work out this relationship with the 
superintendents and principals and things of this nature, what would constitute full-time, 
how much they could take in the evenings, that kind of thing.  It was a little bit of a 
different game.  But at any rate, later on of course I heard more about it, and there were 
people on campus that never let Nov up.  I could name some of them and incidentally 
some were my dearest friends in the world that really never felt that he was a competent 
president.  I’m afraid that most of those people did it not because of what he did, but 
because of the opening volley of getting the job.  Of course you hear various stories about 
Frank Strong and his candidacy and things of that nature, but here again I became a very 
dear friend of Frank Strong’s, and Frank never said a word about it.  He logically 
wouldn’t, so I really don’t know.  Mine is second hand news.  I was just happy to have a 
job teaching, doing my thing and trying to write during the summer in the heat of Brown 
Hall. 
 
UNDERWOOD:  All right, you certainly can answer the next question.  Your views of 
Fawcett as an administrator, including qualities that may have helped him in his 
presidency and those that may have hindered him.   
 
MOULTON:  Obviously every man brings to his job his past – his strengths, his 
weakness.  In integrating those strengths and weaknesses I obviously felt very strongly 
supportive of him.  I saw sides of Nov that Nov wouldn’t let very many people see.  I 
don’t think there’s any question that there was some degree of defensiveness on Nov’s 
part, and I think it was probably honestly earned through scar tissue.  He’s a sensitive 
person and I’m sure some of these things got back to him that people were saying.  The 



other tragedy of the situation really was that Fred Heimberger, early on, kind of got 
myself on the other side of the issue with Nov.   Here again, I really revered Fred 
Heimberger, and when I left for South Dakota, Fred was the first person to congratulate 
me.  Fred was just a delightful guy, but Fred had a hang-up, and Nov had a hang-up, and 
it’s like anything else.  By definition if you have two dear friends they should like each 
other, and they didn’t.  So Fred would sit up in his corner office and write memos and 
things like that that were somewhat snotty and defiant and things of that nature, and kind 
of representing “the faculty”, and in some ways Fred would kind of play to the peanut 
gallery and he would tell the faculty and show them copies of letter he had sent defending 
their virtue and so on.  Nov was being kind of blindsided and had, I’m sure, made some 
mistakes the other way, although quite frankly Nov fought very hard for higher faculty 
salaries.  Indeed I remember a speech he made when he came here.  When he came there 
was no one making over $10,000 a year in the faculty, and he prided himself in one 
speech that they had 150 finally making over $10,000.  He was concerned about things 
like that, but Nov brought his background with him, and his background was one of a 
builder.  He had met the crisis of the school systems after the war.  He had built a hell of 
a lot of buildings in Columbus so that the kids could have a full days school, things of 
that nature.  He had an excellent rapport with people downtown.  That’s something you 
say, “Well, it might not be justified to send him,” but in fact he related to the people 
downtown.  He was active in Rotary.  People like Nov Fawcett.  They like him as a 
human being, and he is a kind human being.  So he brought some strengths from that.  He 
brought some credibility from the legislature.  Certainly he was liked by the other 
presidents in the country.  He was elected president of Land Grant and things of that 
nature.  He was not in the inner circle of the eastern set of AAU or things of that nature, 
although he was deeply involved in AAU.  I think if some people would have understood 
Nov, he could relate to his strengths versus their strengths.  I had a treasured relationship 
with him, and why in the world I would turn down being the head of Higher Education in 
New York State to come back and be Nov’s Executive Assistant is a little strange, except 
Nov said he would guarantee me three more years.  I liked the man, I liked the institution, 
and I was young enough, I thought it was a good experience. I thought after that I’d have 
to go look for a job.  I thought that my rapport with Nov would be sufficient recompense 
for that period of time.  So obviously in saying that, I’m kind of saying that I think he had 
great personal administrative strength.  He certainly had weaknesses.  I don’t think Nov 
ever fired anybody.  I don’t know that Nov has ever fired anybody in his life.  He had 
some very difficult administrators to deal with.  Some of his own choosing.  But he never 
disgraced them, he never called them out, he tried to work with them when they came up 
on him.  He tired to help them or give them some kind of parallel slide so that they would 
save face.  In a way some of his faults were faults of compassion.  I think the schism that 
really was fed, and I think it would have been closed years ago, was kind of the Fred 
Heimberger and the Jack Fullen.  Jack pretty clearly (I mean many people I know 
presented evidence, pretty strong evidence) wanted to be president.  Jack was looking at a 
tradition of one, Lou Morrill, having gone through the Alumni office and he ended up 
being president of Minnesota and being a very good one.  Jack was certainly bright, very 
capable, very glib, and I think Jack fanned the coals.  Fred did.  Nov I suppose in some 
ways not having the credentials reinforced it on a continuing basis.  But I think if Nov 
would have done that maybe he should have done academically, there would have been 



more dissent and disillusionment than there was, because we were at a very critical stage 
then, and what we really needed more than anything was a little housecleaning in our 
academic house.  When I came here we had many, many people that had lived in 
Columbus, Ohio all of their lives, their parents had, and they were interrelated almost.  
They had OSU degrees.  I think I was the first Ph.D. in our department from Berkley.  It 
was very in-bred.  It wasn’t bad as far as programs go, but it wasn’t the top of the major 
leagues.  We were in transition.  We were in transition in buildings and programs and 
things of that nature, and the normal course of events would have started cleansing some 
of these situations.  Incidentally, everybody knew but no one would admit, which are the 
weak departments.  If you said as an administrator or suggested who they were, they of 
course would tar and feather you and then closed ranks.  He didn’t do something like that, 
nor did his vice president of Academic Affairs, which was Fred.  Now after that John 
Weaver came in and John tried to do something about it.  John and Nov had a good 
rapport.  Nov also had people like Gordon Carson that had started out in one way, but 
Gordon was trying to administer academic affairs by indirection.  I remember Gordon 
had equipment funds, and I think I was in Arts College as associate dean at the time.  I 
was trying to get scientific equipment, which we desperately needed.  We had to write 
proposals and see whether Gordon would honor them or not, and I always resented that. 
 
UNDERWOOD:  You could go to Fullen and get money, and go to Gordon and get 
money. 
 
MOULTON:  And Fred didn’t have much.  Well, Nov gradually learned these things and 
started closing the ranks on the thing.  As I say some of it was certainly of his own 
making, and some of the problems his associates created for him.  I think all in all, in his 
relationship with faculty and everybody else, I think it was pretty good.  As a matter of 
fact, I think the man is in many ways to be revered. 
 
UNDERWOOD:  When I came here in 1967, the general feeling I got about Nov, I don’t 
know whether you remember or not, but when I first came here I spent part-time in the 
Administration building as kind of a press advisor for Nov until I persuaded him he 
didn’t need anybody because things were going along quite well.  The Plain Dealer had 
give up their campaign, at least temporarily.  So I did know Nov and I was quite fond of 
him, but I had the impression that people generally felt he was very aloof, off there 
somewhere and unapproachable. 
 
MOULTON:  He was.  He was a “Mr. Outside” president, and he was doing substantial 
good.  He spent more time on campus than either of his successors.  He went out every 
night to the dormitory or to a drug store opening or something.  Now he wasn’t martyred 
in that.  Maybe he had gotten early training in PTA’s or something, but Marjorie enjoyed 
it and he enjoyed it.  They enjoyed entertaining. I don’t know of a president that 
entertained more or that had more groups through or spoke to more alumni groups than 
Nov.  Although Nov had a presence on campus, but they didn’t see him wandering too 
often on campus. 
 



UNDERWOOD:  I think they didn’t feel free to go and knock on his door and go in to 
see him. 
 
MOULTON:  That’s too bad because I was the keeper of the gate later, and there was no 
one that was ever turned down, including students.  Sometime we’d have to say, “Not 
right now but if you can wait an hour or so,” but no one was ever turned away.  I think 
anyone that braved it (my kids went to college and I kept telling them, “Go see the 
professor.”  You know how that is.)  Anybody that would brave it and go see him would 
be treated graciously and would come out feeling like he really cared, and they’d met the 
real Nov Fawcett.  I think there was that.  He did not go frequently to the Faculty Club.  
He was always in some Rotarian Club or something.  I didn’t join the Rotarian Club 
because I heard everybody bitch about having to go to meetings.  But Nov was active 
downtown and in various groups of alumni and everything.  The other thing too is that we 
used to go out, 3 or 4 of us, Nov and Jack Corbally and Kenny Krouse and myself, we 
used to go out and “let down” during lunch hour, and I suppose it would have been more 
helpful to him to have gone over.  But he did log the time. 
 
UNDERWOOD:  I felt that the general feeling was wrong because my association with 
him had been so friendly, but there was no doubt that the feeling on that part of most of 
the faculty was that he was over there and very aloof. 
 
MOULTON:  For an outside president I think that is anticipated.  When I went to South 
Dakota, I really basically had turned it down and I had the AAUP write me, wire me.  I 
had faculty urge me and this, that, and the other, and I finally went, not as a reluctant 
bribe but it was very impressive to me that the faculty voted unanimously that I was the 
pick and that they saw me as different from some of their other choices.  I was a faculty 
man.  I worked with faculty.  I was there about a half year and I started hearing rumblings 
that I was aloof.  Where I was, was on the road to Pierre and to Sioux Falls and flying a 
single engine plane in the middle of the night from Rapid City, and I made the naïve 
assumption that because I was the faculty type, that I wouldn’t have a problem with the 
faculty.  They would understand that I was representing their interest.  Not true.  So every 
time I got some free time, I’d start wandering the buildings, just go down the hall and 
look in, ask people how they’re doing.  That helped.  I had very strong faculty support 
through my two years there.  But I think Nov didn’t do that, and I think, had Nov, when 
he had an hour or so, wandered through the halls, he could have helped himself.  But by 
the time I was working directly with him, which was basically 1965. He was set in his 
patterns.  He wasn’t ready to start a new modus operandi.  
 
UNDERWOOD:  He might have been thinking seriously of retiring at that stage.  He was 
going to go the American Automobile Club or something like that. 
 
MOULTON:  That was, if I’m not mistaken, in 1964 or 1965.  
 
UNDERWOOD:  Oh, was it that early?  I don’t remember to tell you the honest truth.  I 
just heard about it.  In a sense you’ve already answered the next thing I was asking bout 



faculty help.  Would you agree with the statement that some of the faculty held his lack 
of a Ph.D. against him?   
 
MOULTON:  Yeah, they did.  The older I get, the more impatient I become with 
prescriptive criteria of quality, and the more concerned I am about testable production.  
At one stage of the game I was asked to do all the interviewing for the faculty that came 
through to be appointed as central administrators.  It was at a period where we were at the 
seller’s market, so I was not aloof.  I was trying to entice.  I remember once it was an Ag 
program and they brought in three back-to-back, absolute croppers.  After each one I’d 
say, “Tell me about this because this guy to me is an absolute dud.”  They’d say, “That’s 
what the other have said too, so he probably won’t get hired.”  Well the last one, the 
chairman said, “This is the last one we can find in this country that’s available with a 
Ph.D.,” and I said to him, “How about going for brains?  Forget the damn Ph.D.”  I think 
of all the people, we as academicians should understand what a Ph.D. means, and yet we 
start using it as a select criteria rather than the person.  I think of (Claude) Earl Warren in 
electrical engineering.  He was one without a Ph.D.  He was one of the geniuses in that 
program.  In engineering of course not many people had Ph.D.’s, but I see in other 
programs that the brainpower didn’t have Ph.D.’s  We’ve hornswaggled businesses into 
laziness where they go for  degrees and then bitch at us because the guy doesn’t have 
what I need and so on.  We should know that that doesn’t guarantee anything.  We create 
them.  All that does is enable the guy to show his stuff.  It’s a tool rather than a 
[inaudible], and if he can’t show his stuff whether he has a Ph.D. or whether he doesn’t, 
that’s beside the point.  That’s his personal help if it works for him.  But it isn’t the 
worlds.  So I’m very impatient with these people who are so gung-ho on the Ph.D.  In 
higher education we’re already evolving away from a prescriptive accreditation format to 
an outcome type of format.  We are because of some of our treasures that we hold so dear 
to us to some extent, library volumes and so on, we haven’t examined how many of there 
are used.  So with a non-traditional education coming in, we can’t hang on to these 
wonderful criteria.  We’ve go to say, “If it works for you, it happened.  Let’s test it to see 
if it happened.”  So I think we’re going to be breaking away from some of that. 
 
UNDERWOOD:  It seems to me at the university today there’s more emphasis on that 
than there was a few years ago. 
 
MOULTON:  If there is, they’re going to be the losers for it.  Because remember it’s the 
Harvard and the Berkley’s and the Stanford’s.  I remember my Ph.D. requirements for 
Berkley.  Two languages.  That was the only requirement for a Ph.D.  They take home 
night exams and day prelims language exams were conducted in the department by native 
speakers who were faculty members.  You don’t need all that funny stuff.  You need 
people who are anxious to teach. 
 
UNDERWOOD:  Of course I couldn’t agree more.  You may not remember but I’m told 
I’m the only person in the history of the Ohio State University to be a member of the 
graduate committee without even a bachelor’s degree. 
 



MOULTON:  I think you’re right, but we all did have faculty members.  Five in our 
department.  That happened more frequently in the olden days in engineering and 
continued to happen.  But at any rate, if people feel comfortable with those things, I’m 
glad for them. 
 
UNDERWOOD:  My great story about that.  A man worked for one who had gone to 
Harvard used to enjoy talking about a man named Treech w ho was the foremost 
Shakespearean scholar in his country for years.  He was a full professor at Harvard with a 
bachelor’s degree, and apparently his answer to anybody asking him why he did not have 
an advance degree was, “I’ve never found anybody who was qualified to examine me.” 
 
MOULTON:  Well I think of Harvard appointing George Bundy as dean of the college 
with a Master’s degree from Yale and that’s all.  They felt totally comfortable about that. 
 
UNDERWOOD:  On this next question, we’ve already talked about that too except for 
this second half.  I would like to ask you what your impression of his style of 
management, was it a participatory or a top-down approach.  Was he interested in the 
collegial? 
 
MOULTON:  Yes, but I don’t think it was clean cut.  I realize those are two definable 
styles, but I think Nov’s was some of both.  I think Nov did something that not enough 
administrators do, and that is that he hired some people and gave them pretty wide 
latitude.  He would be very hesitant about holding them back or embarrassing them, and 
in some ways to his own detriment.  I guess it depended on those who could handle it, 
and felt a moral responsibility to say when they screwed up, “We’d better regroup.”  He 
was just the opposite of Harold Enarson.  Harold wouldn’t let anybody out of any rope.  
He had them all pulled close.  As a matter of fact, if they made a decision he would chew 
them out.  He’d say, “Why wasn’t I consulted?”  Which led to anybody that was an 
administrator and willing to make decisions was usually sawed off on a limb.  This led to 
absolutely fascinating staff meetings, where he would ask for an opinion and no one 
would offer one, because they were afraid.  I guess both of them were to be faulted in 
some sense.  Nov because he let some people who couldn’t handle it too well. 
 

----End of Side 1---- 
 
MOULTON:  It’s interesting to parallel him to Harold Enarson.  Harold Enarson passed 
himself off as a great academician.  I think Harold taught about two years of his life.  I 
think he was a graduate student at Stanford, and I think he taught a year here.  I think one 
year he was a T.A.  At New Mexico he was a Vice President for Administration, and if 
you look back on his academic record, it was extremely thin.  But Harold passed himself 
off as an academic and everybody kind of accepted it.  His degree was in public 
administration from American University.  But Nov felt a sensitivity that he wasn’t, just 
as Harold felt a sensitivity that he was.  He kept saying that he was. 
 
UNDERWOOD:  He spoke articulately about the university and about academia and all 
that sort of thing.  Eloquent. 



MOULTON:  I used to sit there and be absolutely fascinated by the fact that I had about 
12 years teaching experience in the trenches, at 5 different universities, and he was there 
lecturing about academia, never having been a department chairman, associate or dean, of 
anything in the academic path.  Nov felt the sensitivity and he was afraid to intervene.  So 
maybe that was why there wasn’t too much participatory.  Another thing that will always 
stick in his mind, where he was wrong and it was a tragedy at the time, and that was the 
Speaker’s Rule.  He was working his tail off trying to get that Board to move.  Took a 
bad vote, but he wasn’t a wimp.  He stood up and took his medicine in supporting the 
Board, trying to do what he could do, and urged the Board to get rid of that.  Then took 
the vote at Mershon.  I was there and I voted against it.  I’m a little taller than most and I 
was down front.  I don’t think very many people to this day understand what the hell the 
vote was.  The question at hand wasn’t the Speaker’s Rule at all.  The question at hand 
was, “Did the President interpret the Speaker’s Rule; would you agree with the 
President’s interpretation of the Speaker’s Rule?”  Not, “Do you think the President was 
wrong?”  But, “Are you in support of the President’s interpretation, of his action, taken 
with the Speaker’s Rule?”  I voted against the president.  If you would have said, “Do 
you support the president for what he did?”  I would vote in support of the president.  An 
administrator has a set of rules and he tries to interpret them to the best of his ability.  
Double dummy talk is growing up I don’t think his interpretation was wrong.  I would 
have hoped it might have gone the other way, so I could vote:  Do you agree with this 
interpretation?  No, I don’t agree.  Do you support him?  He’s probably as right as I am.  
Everybody believes to this day that they voted against Fawcett, but it wasn’t. 
 
UNDERWOOD:  Certainly, that’s the general understand.  It was mind when I came. 
 
MOULTON:  The other thing is, they accused Nov of bringing in the Ag. Set, and they 
were late.  They were looking for Mershon (laughter).  Some of the medicos never found 
their way to the Faculty Club, much less to Mershon Auditorium.  I don’t think that was 
true.  Nov had absolutely nothing to do with that.  I think what it was, was the 
overzealous John T. Mount.  John was officious and always trying to help, and by his 
clumsiness in many instances absolutely killing the president.  I suspect to this day that 
that’s how the Ag. Set showed up.  The medical, I think Meiling was there; I think Dick 
was delivering “the troops”. 
 
UNDERWOOD:  That’s in character, that’s for sure. 
 
MOULTON:  But in any rate, that’s an issue that Nov, to this day, carries a heavy heart 
about.  He can’t understand: He finally did get the favorable vote, which they say, “Well, 
he changed the pressure and picketing changed his mind.”  No, that didn’t change his 
mind.  But he was loyal.  I hate administrators who say, “Now Paul, I don’t want to do 
this to you.  But he told me to and I have to and I’m a good guy basically, but 
headquarters says we have to do this, so I’m going to have to do this.”  I just detested 
people that worked like that for me, and when they used to do that and come back to me, 
I’d say, “We had an open meeting and I asked for comments, I asked for criticism.  You 
didn’t earn the right to do that to me.  If you would have said, ‘I’ll certainly carry it out 
but I don’t agree with you.’  I would have said, ‘Why?’ and so on.”  I think as an 



administrator I have probably changed my position probably as much or more than any 
other administrator I’ve ever known.  I tend to be a little bit precipitous, but by God I 
want to get some things done.  If you’re precipitous you can re-gear and do a back off 
and get on with it.  But I just hate these people.  They’re horrors.  If there’s that much 
that they don’t agree with, they should quit.  Or at least they should earn the right to 
dissent by telling the boss they don’t agree with him.  Well, anyway that’s kind of what 
we went through.  It’s just a crime.  Incidentally I spoke out a lot at Cabinet meetings. 
 
UNDERWOOD:  Well I would imagine you would.  I would expect that.  
 
MOULTON:  Sometimes in direct opposition to Nov.  Many times.  He would laugh.  
We had a great rapport.  But one thing Nov knew about me and that is I was loyal.  If a 
decision was made, if he were out of town and something came up and he couldn’t get 
here, I would make the decision based upon how I thought Nov would want it made, not 
on how I had argued and lost.  He used to blow up at me.  I remember I wanted to get rid 
of that damn undergraduate library in Sullivan Hall.  I wanted that museum in there, and I 
wanted the gallery in there.  I wanted dance in there I wanted Fine Arts.  The whole thing 
was supposed to be a library, and he had justified it downtown, gotten the money to buy 
it from the Ohio Historical Society.  Every time I had a chance I would bring in a floor 
plan where I would shrink the library.  The other thing I wanted to do was the one-stop 
shopping.  That was my pet.  I wanted to put it together where it would be accessible to 
people on buses, and I wanted to make one-stop shopping.  I kept arguing and arguing 
that.  That’s what I wanted there, and then the arts, because they needed the space.  They 
needed a decent gallery.  As a librarian, Jackie Sisson was the Arts librarian, and she was 
one of the tops in the country.  Nov said, “Goddamnit, where’s my library?  Moulton, I’m 
telling you goddamnit, there’s going to be a library there.”  He was deadly serious.  He 
said, “I am not going to be a liar to those people who gave me the money.  There is going 
to be a library there.”  But at least I think our rapport was basically good.  I may have 
been a terrible administrator but I don’t think I was ever caught saying, “Well, this is a 
bad deal and he said so.”  I close the campus.  I convinced Nov to make it a pedestrian 
campus.  I insisted and Nov went along with it, I’m damn sick of Neil avenue running 
down campus and going through.  Then I had to go down to the Faculty Club and defend 
it to the faculty that they couldn’t park next to their offices.  I got ripped from one end to 
the other.  God, did I get ripped, torn and all kinds of things.  I didn’t say, “Well, the 
president decided this.”  One faculty member comforted me by saying, “Ed, I want you to 
know you’re the most hated man on this campus.”  I said, “Gee, Sammy, that really 
makes me feel good.” 
 
UNDERWOOD:  I don’t think that was true because I was there and I cheered it. 
 
MOULTON:  That first fall when that happened, they were mad. 
 
UNDERWOOD:  Certainly most of them were but I don’t think the vast majority.  The 
vast majority of people didn’t give a damn because they weren’t going to get chased out 
on that street anyhow. 
 



MOULTON:  I eliminated E parking stickers at the same time and made all my Vice 
Presidents colleagues furious.  I though that we better get rid of that privileged space. 
 
UNDERWOOD:  Relations to the Dean Council.  Was this a forum or a captive 
audience?  We talked about some of this before.   
 
MOULTON:  This was called the Academic Council.  It’s the Dean’s Council plus his 
cabinet.  I think it was called, maybe it still is, the Academic Council.  It was not, in a 
sense, the Dean’s Council.  The deans were kind of flooded out with administrators, so 
that the discussions there, while productive, the focus was not heavily academic.  Nov 
didn’t delve into heavily academic matters.  He had Fred Heimberger, John Weaver, Jack 
Corbally, and Jim Robinson. 
 
UNDERWOOD:  He kind of let the office of Academic Affairs to handle that sort of 
thing.   
 
MOULTON:  I can never remember an instance where Nov said, “That person should 
have that, or that person shouldn’t have that.”  The lists were always taken to him.  At 
one stage in the game I was the associate dean for the faculty.  That’s when we made 
deans bring the lists of people that they were asking for tenure, and they’d bring in the list 
of people that they passed over each year and Nov would demand why.  We were trying 
to break out of that research paper (orientation).  We had some very good teachers that 
were being passed over.  We were trying to see how they defended them being passed 
over.  So that worked out pretty good. 
 
UNDERWOOD:  Well in a sense you’ve sort of answered all those things.  Why don’t 
we skip on down.  I’ve described you as the campus Puhba.  I hope you don’t mind.  This 
list sort of looks like it. 
 
MOULTON:  Well here again, to me, there’s a sadness in the times.  If anything I 
suppose I had a naiveté and I idealized higher education.  It seems to me that if a person 
makes a dedication to higher education, they shouldn’t be doing the Hamlet bit 
constantly.  They should relax and enjoy it and not say, “If I were in the outside world I 
might make… and I had an offer, etc.”  They should just shut up and enjoy it, just as, 
when they come to work for an institution, I think people should have great loyalty to that 
institution.  I think they should have that until they die.  A think that always concerned 
me deeply was the pronoun matter, when they said the administration “A” and the 
university “B”.  What I have seen evolve over a period of years are people that are so 
concerned about their own future, and their own cosmetics, that they have the loyalty of a 
cat to the institution, and they use the institution in any way they can to get another step 
up in another direction in another place.  I don’t want to be one of these gray-hairs who 
look at the world and say, “It ain’t like it used to be.”  But there are some that, as I say, as 
long as they’re with that university, they take the girl home that they brought to the dance 
until they’re not satisfied and then by God, nothing can keep them there.  I respect them.  
But what we had were a series people, and I’ve seen this more and more, they will not 
take a step in administration unless it looks good on their vita.  Quite frankly, every time 



somebody asks me to do something, I’d do it.  Quite frankly, in some, I didn’t get very 
much money.  When I was Associate Dean of the Graduate School and Associate Dean of 
Arts and Sciences together that was utter damn foolishness.  I didn’t want to do that, but 
Oz asked me to take over the sciences.  I was deeply flattered as an engineer to head the 
sciences.  I really didn’t want to do it.  I had a commitment to Everett (Walters) and Dick 
Armitage then at the graduate school, and Dick said, “I need some time.  If you could 
stay on and do that.”  We all love arts and sciences because that’s what the ball game is.  
Everett was that way and Dick was and I was trying to help them in anyway, and Oz was 
I think a little confused but felt that I was the only person that could help him.  So I did 
that for a couple of years.  I wasn’t particularly proud of my brilliance in it because, hell, 
I had a short horse in a big territory.  No one’s that good.  I have a crazy pattern of 
administrative responsibility.  Nov called me over and said he wanted Jack to come down 
and work in administration and he wanted me to take care of personnel budget.  I said, 
“I’ve never had a course in accounting and I don’t know enough about it.”  Jack of course 
said, “Do it, and I’ll b downstairs.”  In a way John Weaver inherited me and I was willing 
to do whatever John wanted me to do, but I didn’t want to be an embarrassment to him.  
So all of those things were simply done because I had a very deep love for the institution.  
I believe in it.  I was young; I was being given a challenge to help.  It was fun.  But it 
made no sense.  
 
UNDERWOOD:  It looks very impression on the VITA sheet.  How in the world did you 
get around those various things? 
 
MOULTON:  I didn’t. I’d never asked anybody for a job.  That’s what happens when a 
person doesn’t structure their career. 
 
UNDERWOOD:  Somebody else I was talking to indicated you had a role of bringing 
together university research efforts and encouraged cooperation between parts of the 
university. 
 
MOULTON:  You know when Everett (Walters) took over as dean of the graduate school 
and Dick Armitage was there, the one thing that bothered me very much, and it bothered 
Everett and Dick , was the fact that because of personality problems and other things, and 
the academic structure of the institution, that then created separate institutes where there 
were a couple of disciplines and there were starting to brew a number of these things.  
And we really saw them as ways of circumventing strong departmental structure and 
dissipating the academic discipline.  Not that there’s anything particularly magic in 
disciplines that were evolved in the nineteenth century or earlier, but the fact that if you 
Balkanise thing enough, everybody was their own professor.  So you have an anarchy.  
What I tried to do was I tried to bring groups together that pre-empted the creation of 
schools and trying to bring strengths from various areas together.  I don’t think there’s 
such a discipline as nuclear engineering.  I’m so bad I don’t think there’s such a thing as 
aeronautical engineering.  I think that’s a piece of machinery.  I think you bring to bear in 
aeronautical engineering mechanical engineering, fluids, structures, which are basic 
disciplines, but you don’t assemble a discipline based upon a piece of machinery.  So you 
have people that are in chemical engineering, civil because of the waste, environmental, 



certainly people in metallurgy and things of that nature.  So that’s what we did, rather, 
than creating a department of nuclear engineering, which they were in the process of 
doing.  Then there came along a hot area, biophysics.  Here again they started cranking 
into this thing and I could see pieces of it in various places.  So we said, “Let’s have a 
graduate faculty of biophysics.”  (Dave White was here last night.  We were laughing last 
night about a “hupple”.  A “hupple” is an administrator who makes all these great 
decisions and walks away and comes back in a month and it’s all changed back the way it 
was.  So whatever you do as an administrator is certainly temporal, and I think you 
should have a good sense of humor and feel that you fought the good fight.)  Biophysics 
then eventually evolved into the biophysics department, and then it has devolved.  It went 
back.  I wish it would have kind of stayed where it was because we had people from all 
over campus they were interested and we had colloquia we had sponsored papers without 
having a chairman and all that crap.  We had, I’m mentioning some of them, nuclear 
engineering and aeronautics aquatic science and I was gung-ho on that.  I felt the golden 
age was upon us.  We were ocean locked, land locked.  I felt the great lakes were our 
laboratories and I contacted everybody from other Big Ten institutions and we flew in to 
Stone Lab.  I got it down he road quite a piece, to get one station at each lake and then 
have a shared institution so that the students could go to whichever and they’d have 
various technology or specialty or whatever so that one institution wouldn’t be bearing 
the cost.  It could be shared by students, and as I said we started selling that.  Some of it 
took over.  Lake Erie didn’t but Michigan did.  Those were the types of things we tried to 
do.  They worked for a while.  I learned another thing from Roy Kottman: you can be told 
“no” 99 times but if you’re told “yes” one time, that offsets the other 99.  You know 
you’ve won.  So sooner or later there are no administrative structures; you’re free.  We 
fought the good fight for a while and perhaps created an interdepartmental interest and 
got some research support and did something on that basis.  Now biophysics really is 
electrical engineering.  It’s pretty good but it still is fragmented.  I also was working on 
something to try to get the three chemistry’s together.  You know, chemistry and Ag and 
medicine.  
 
UNDERWOOD:  Nov spent time trying to get those things all together too. 
 
MOULTON:  It’s not that there can’t be extremely outstanding, prestigious departments.  
There can be and there’s all kind of other ones.  There are all kind in my area in Civil 
Engineering.  Rutgers had a program in Ag, and it was damn good.  The purists argue 
now that photography should be in the arts.  There’s much to be said for that, but on the 
other hand how it evolved wasn’t too bad, and it kind of evolved from strong optics and 
applied physics and so on.  That’s important, but what I’m saying is they are somewhat of 
a mix.  Just as architecture evolved out of civil engineering, architectural engineering into 
architecture.  You can argue that architecture, if it is not almost as much engineering as it 
is fine arts, but neither one is necessarily right or wrong.  It’s like the School of 
Journalism.  You were assigned to me, before you came.  George Kienzle was director, 
because the other Associate Dean, Todd Furniss, was from the English department.  Todd 
was very proper with three degrees from Yale, and somehow George offended Todd and 
vice versa, and so the one anomaly of my assignment was I had all the sciences and 
journalism.   I got along with George pretty well… 



----End of Side 2---- 
 
UNDERWOOD:  I guess I would have been received all right.  His major criteria was 
you don’t have a Ph.D. 
 
MOULTON:  He wanted them to have Master’s, and he put some of the brighter 
members in Master’s programs. 
 
UNDERWOOD:  We’ve already talked a bit about the next question too, about several 
different possible sources of funding for research. 
 
MOULTON:  They all had their own domains, and they saw the funding as power.  The 
biggest fight we had when I was in graduate school and then in the arts college, was 
trying to get the Research Foundation to bring back more of the overhead monies to some 
of the departments.  They kind of were doing a Robin Hood number, and it was kind of a 
short life if you didn’t see back.  Not that you shouldn’t take all of it, but if you didn’t 
give some of it back, to seed more preliminary research to the point where you could 
write a research proposal, it was going to self-destruct.  We had a very bad formula, plus 
the fact we had a hell of a fight with the administration because they saw the money as 
kind of freebie money in a way, and of course the legislature was constantly coveting that 
because they are human.  We justified the money on the basis of things that the state paid 
for.  We took the money and said, “It’s ours” and the state said, “No, it’s ours.  You 
should refund it.”  We said, “No, no, that’s not the way it works” and kept it.  But to this 
day it may come up again.  That’s still one of those flying Dutchmen that every now and 
then somebody discovers that and says, “Well you should give it back to the state.”  Jack 
Fullen put it unto the Development Fund.  By golly he wanted recognition and mileage 
out of that money.  He wanted that kind of personalized.  Gordon went from dean of 
engineering to a business type.  Gordon never left the dean’s office.  The experiment 
station and the research foundation had different ground rules on overheads and things 
like that.  You’d find yourself in a crossfire if you got a research project in engineering.  
If you took it to the research foundation first, Gordon would, you know, because he 
wanted the overhead.  So it went both ways.  If you brought money they fought; if you 
tried to get money they fought. (laughter) 
 
UNDERWOOD:  You’ve more or less answered fully the next question about Fawcett’s 
relation to the Board of Trustees and Regents.  I’ve got a feeling about how we got along 
with downtown now.  You answered the last part of it certainly. 
 
MOULTON:  John Millett and Nov were always kind of protagonist.  They’re dear 
friends but they always were kind of in the races with each other.  The Board of Regents 
of course was kind of the enemy to us because they were kind of parceling out the Ph.D. 
program that we were the sole owner of, and we could see our programs getting 
dissipated.  Also on a number of the appointments of regents professors, for example, we 
should have gotten them all or three rounds going, but they would see it in others.  Also, I 
don’t think the Regents had very much involvement in it, but the caps were put on 
various institutions.  Suddenly we read that they were going to pass it, fought it, and got it 



capped.  I ended up the other way having bloody fights with Harold and Ed (Jennings) 
early on about the damn caps.  But somehow they projected them as my imagination and 
my brittleness as opposed to law –state law.  Our Regents certainly didn’t take any stand 
on it, but anytime we mentioned something about this we got in trouble.  What I tried to 
do, as Chancellor was I tried to get some kind of admissions standards on main campuses 
of that major universities, giving them authority that they could do it, but not giving them 
authority for their branches.  Saying on main campus if the institution wished to, they 
could restrict enrollment based upon qualifications as freshman.  As upper class, if the 
student had been here for two years and then left for seven, if he had the credentials they 
should take him again.  What’s interesting is none of the institutions fought this.  It 
wasn’t mandatory.  They didn’t want that law changed.  But any rate Nov had good 
relations.  He had too relations with legislature and so forth. 
 
UNDERWOOD:  My recollection is that he got along very well downtown.  We’ve 
talked about the Speaker’s rule, and I don’t think you have anything more to say about 
that. 
 
MOULTON:  Nov still has a lot of information.  No one ever asked him but he has some 
dynamite information.  That whole controversy where they had the guy who spoke in 
somebody’s back yard, he was supposed to speak in the Law Building.  It was somebody 
who was the professor of English who, when I was in North Dakota, I later met.  But Nov 
has a reservoir of information, and somebody should try to get that from him someday. 
 
UNDERWOOD:  Like I said, he talked for about 20 minutes one day, explaining all the 
various maneuvers you went through year after year, and finally you got it all set up. 
 
MOULTON:  One was in Europe and he knew it. 
 
UNDERWOOD:  So, the Rose Bowl controversy of 1961.  I don’t know if you were 
involved in that.  I was kind of intrigued.  There was one aspect of that I did not know 
until I talked to Nov.  I was not aware that the principal reason for turning down the Rose 
Bowl that time was because the Western Conference had dissolved. 
 
MOULTON:  You know memory is going to blur that issue for me.  The real issue was 
never brought forth.  We had the university, the Big Ten athletic directors on the faculty 
who were instructed by their athletic conferences, which had to have faculty approval, 
voted in 1947, and the vote was 6-4 for the Western Conference.  We were one of the 
four.  The thing came up for renewal 5 years later.  I think the vote was 7-3.  It was 
Indiana that switched.  The pact with the conference ran out, and there was no agreement.  
They were still trying to maneuver this, that and the other.  The West Coast said, “Well 
let’s continue on an informal basis.  Now in the interim, without a contract, we’re invited 
to send a team.  Now what does it say exactly?  Here we voted each time against the pact.  
Regardless of whether we should or shouldn’t, that’s another issue entirely, that should 
have been argued out.  When the Athletic Council voted against it, if that was wrong, 
they should have been summoned before the Faculty Council and they should have been 



summoned before the Faculty Council and they should have been made to answer to the 
Faculty Council and all this stuff.  I think the coffee was all saucered and boiling. 
 
UNDERWOOD:  I was intrigued because I had never heard that presented in any other 
situation.  It was all these highbrow faculty types that voted against it. 
 
MOULTON:  It was an issue of consistency and morality.  Then finally one of the 
schools switched, but each time they would say, “Well, okay.”  Then you switched and 
they said, “You went later on.  Why did you go later on?”  The answer is that you’re part 
of the conference.  Majority rules, so you went. 
 
UNDERWOOD:  Let’s see.  Let’s look at these other controversial issues.  I don’t know 
whether you paid much attention to Nov in his involvement in campus planning when 
you were planning expansion.  Nov said there was no…. 
 
MOULTON:  There was no campus master plan.  We had the ugliest campus as far as 
architecture.  I hold Nov somewhat responsible for that, because back in my earlier 
statement, Nov let Gordon kind of make the architectural decisions on campus, and 
Gordon, every architect that ever came in with any sensitivity or creativity, Gordon 
would quibble “No chicken guts.”  (laughter) Any decoration on the building was off, 
“None of this organic stuff.”  He wanted his bias, and he has his damn box designed.  The 
architect should have absolutely adored it.  Denny Hall is just a box, and that was one of 
Gordon’s earlier ones.  He proceeded to build boxes.  I think Biological Science is a box; 
the dentistry extension is a box.  Everything is a box. 
 
UNDERWOOD:  The towers, which are also Gordon’s. 
 
MOULTON:  So we’ve got a lot of boxes.  It’s tragic too, because I think the campus 
environment should convey some sense of architecture, landscape architecture.  That’s 
the only way we did.  Gordon was very helpful.  I mean Gordon started, and I tore up 
roads.  I tore up the thing in front of the Administration building.  The only thing he’d 
given any thought about was that it should be done before freshman week.  He saw 
everything on the ground one year and said, “You’re going to leave this mess and I’m 
going to take the rap for it?” 
 
UNDERWOOD:  Harold (Enarson) and I spent some time talking about this after it was 
all done, and stressed that with Gordon there were no benches or tables around.  He spent 
about 6 months trying to get these blueprints so that there would be benches and places to 
sit. 
 
MOULTON:  Tower dormitories.  Everybody bailed out on that.  John Bonner said that 
he could produce a letter saying he opposed it when he was dean of students.  Boy that’ll 
be a phantom letter.  (laughter)  Here again, Nov went along with the gang.  I can recall 
that there were several groups in on this.  George Baughman was in the basement and 
reported to me.  Ron Brady and a couple of others were Gordon’s.  The beauty of it was 
that they worked well together in a lot of things.  Gordon didn’t know it but I knew it and 



thought that was fine.  Ron was sent a couple of times to prove that we needed that space 
in the Tower dorms.  I remember to this day a comment I made about the studies Ron 
kept bringing back.  I said, “No, we don’t need that.”  We laughed and I said to Ron, 
“What you’ve forgotten is that we can require all non-tenured faculty members to live in 
those suckers.”  They laughed.  That was kind of the gag, that we were going to prove 
they would be all right because that was where non-tenured faculty were going to be 
living.  But Gordon wanted to build them, and Gordon wanted them high.  Gordon saw 
them at Pitt.  Of course what he didn’t tell anybody was they had three of them, and when 
he saw how high they were he came back and just ordered somebody to double the 
height.  They were originally designed to be 12 stories high.  What he didn’t tell anybody 
was what the kids in at Pitt called them.  They called one Comet, one Ajax and one 
Babel, and they hated them. (laughter)  They’re absolutely cylindrical.  John Bonner was 
supporting the thing.  As Churchill said, “Defeat has no fathers.  Victory has a thousand.” 
(laughter)  So everybody kept flicking it back to Nov.  That was about the time when the 
honeymoon with Gordon was over. 
 
UNDERWOOD:  He said it was really Gordon that did it because… 
 
MOULTON:  Gordon was so thrilled because they were self-contained.  They heated 
with diesel, they were using gas generators, for heat and light and everything.  They were 
self-contained.  They were vibrating badly.  I guess I was in charge when they finally had 
to close them down, and hook them into the university system.  They finally sold out 
some very quickly.  It was on the top floor.  The trustees didn’t like it.  Nov wasn’t 
thrilled with it either.  The public didn’t like it.  And we still take a beating at the Faculty 
Club on it (the towers).  He was sensitive to the public image.  I heard, “Well, they drink 
up there.”  Now I had a plan for how we were going to make the university a stronger 
institution and that was to scale the things and working with Nov and I tried to get it 
through.  We got a split vote but we got it through.  My plan was a full professor can 
have three martinis, associate two, assistant one, and instructors none, because we needed 
the people who were going to be doing the teaching in the afternoon to be sober.  Coed 
dorms.  I don’t even think that come out of central administration.  I think that was the 
student activity types who say that everybody is doing the permissive people who want to 
do it.  The only position we had on it, and that was, I suppose we should have been more 
gutsy about it: all the universities were doing it.  Parents complained.  The only argument 
we had was that I you failed, you failed on the side of the person.  You wouldn’t put a gal 
in a position where she was forced to go in a coed dorm because that was the only space 
left.  If anything you would under divide coeds, so if she were forced, or if he were 
forced, you would be forced to a single as opposed to a coed, because naturally we had 
that in the agreement.  Another thing was we were caught between families and children, 
and that was that mother would agree that the girl could live in a coed dorm, father 
wouldn’t know and father would find out about it.  Mother would plead ignorance, the 
girl would say she was forced to, and the father would raise hell.  Then we would 
produce the sheet of paper that the mother had signed and we felt that we were divorce 
brokers.  In mature institutions, there probably should be coed housing. 
 



UNDERWOOD:  Let’s skip down to the next one down below, on how Fawcett handled 
the problems of expansion.  Was there too much expansion?  There was no way to limit 
it, was there? 
 
MOULTON:  Yeah, there were ways to limit it.  I remember being on a committee, the 
President’s Permanent Planning Committee, which had developed a plan for breaking up 
the Arts College.  That was a Fullington Committee, and I was a member of it.  One of 
the first issues we tried to come to grips was to establish a maximum size institution and 
there were several of us in the vicinity of 23,000.  It was when there were about 21,000 
here.  There was a little bit, after the war, there was a little kind of a breathing space, for 
maybe a year or so, then it took off.  It was all in the demographics so we knew that.  Nov 
argued for a larger campus.  We argued for containment.  Nov won, not because he was 
president, but Nov won because most of the administrators and deans and various people 
could see that with expanding the enrollments, they got more money.  So they played the 
game.  If somehow we had been able to drive a deal where we could be selective.  We 
could also have first come, first serve basis, but we couldn’t do it on any academic basis 
supposedly.  If we could have gotten more money and done it, we probably could have 
stayed.  Quite frankly, we all were guilty of avarice.  It was the way the game was played.  
Now Nov’s argument, I remember on one occasion, and I accepted it, I thought it was a 
good argument, it was, “When is a campus too big?  Tell me about it.”  He said, “If you 
say it’s too large if it take more than 10 minutes to go from class to class, but what about 
if you make taller buildings, put closer together.  What if you break up colleges the way 
they do at Oxford and Cambridge, have separate colleges and things like that.”  So when 
our committee got at the thing, there was really no way in saying there was any magic 
figure.  It depended upon money and that kind of control, but it also depended upon how 
you configured yourself and how you solved the problem, which kind of led into 
University College.  It was first intended to capture more enrollment.  It was kind of 
supposed to be Goldham U. 
 

----End of Side 3---- 
 
MOULTON:  To be able to contain some of the problems of main campus and to take 
more students but not take more students away.  But then it got into that schism of…you 
have a separate English department.  Do you have two English departments or do you 
have an English department doing more for one group than the other.  That’s one of these 
judgments problems too.  There’s no good answer to that but they finally decided not to 
make it (inaudible).  Then they put it in the wrong location.  I argued because we were 
involved in that.  The President’s Permanent Planning Committee was involved in that 
and we wildly damned the thing.  We had argued that northwest corner of Lane and 
Olentangy River Road.  We felt it should be within walking distance, but physically a 
little apart from the main campus.  I think the distance killed that thing, plus the fact of 
logistics. 
 
UNDERWOOD:  Trying to run those busses back and forth. 
 



MOULTON:  The dissolutionment of the Arts College.  The arguments on that, and 
incidentally the chair of the committee was Jim Fullington, who had been dean, and I 
remember John Ramseyer was on that, and he had been dean.  The argument was this.  
We did not have an Arts College in the true sense.  We had all these components outside 
of the Arts College.  We had all our biological sciences except microbiology under the 
Arts College.  We had economics under the Arts College.  We had psychology.  We had 
mineralogy in engineering.  We had the arts, the school in education.  So we really didn’t 
have an Arts College in the true sense.  Plus the fact that people were making the size of 
it.  Plus the fact that some of the institutions around the country started to break it down.  
So we were kind of between a rock and a hard place.  Conceptually, we did not want to 
see the faculty of the Arts College disappearing.  But on the other hand we wanted to see 
them together.  Some of them weren’t doing very well because it was all the applied 
boys.  The theoretical boys were being run out of town, literally.  We were losing the 
good ones because after a year or so they could see which one was on top, and the 
theoreticals weren’t and the boys that worked with the farmers were, so we were getting, 
we had skewed departments.  The same way with psychology, although psychology had a 
good reputation, but it was getting skewed. 
 
UNDERWOOD:  The arts had a terrible time over in education, with art education. 
 
MOULTON:  That’s right, because art education was the big thing, and art history was 
fighting for survival.  So we thought it was worth the trade.  We thought we would gain a 
stronger core by getting them out, and we thought that spiritually the faculty of the arts 
were tied together, and we thought they could control the degree requirements.  We 
thought that they would leap, as a joint faculty, for all of these things anyway, as well as 
individual credit.  So we thought it was worth the trade.  The other thing was we thought 
it would be a little easier in dealings with students, the advising and things like that, 
which we lost.  But we thought that we could do a better job in counseling students 
because the arts and sciences were not doing a good job.  We had maybe 5 or 6 
counselors for 7,000 students.  It was not a good situation.  So that’s why we submitted 
our report.  We reformed the committee and, I just remembered, I was the second 
chairman of that committee.  We tried then to show ways of implementing, and then I 
left.  I came back for a visit once and I remember Jack Corbally said, “We blame you 
because you left town.”  But actually, there was some interesting developments.  A 
gestation period, I think it was about 2 or 3 years, but when I came back they were in the 
process of forming all the (inaudible).  The real challenge was, we used to refer to it as 
“Super Dean” or “SOB Dean” or “Dean One” or whatever, but the insertion of that 
person possibly between the provost and the dean.  We wanted a liaison person but we 
did not want a dolly (inaudible).  The deans didn’t want one either, so we… 
 
UNDERWOOD:  Fuller wanted one. 
 
MOULTON:  Yes, and Oz had plenty of input into the committee, because I was his 
associate dean at the time the committee was going on.  I told him what was going on 
inside, and Oz understood the trade-offs, and Oz was very good about it.  But at any 
rate… 



UNDERWOOD:  He thought there should be that “Super Dean” definitely. 
 
MOULTON:  And the other deans thought there shouldn’t be a “Super Dean”.  I don’t 
know.  Then they put people into that slot and I won’t describe them genetically, but it’s 
kind of a strange job. 
 
UNDERWOOD:  Yes it is.  A strange job with no money to control.   
 
MOULTON:  the other thing I remember at commencements, the dean raised hell. 
 
UNDERWOOD:  Do you have any impression in this of Nov’s role?  I was curious. 
 
MOULTON:  He bought it, and he did not have anything to do with the creation of it.  He 
did have interest in the President’s Permanent Planning Committee.  One of the charges 
of the President’s Permanent Planning Committee was size and structure.  The Arts 
College things, as I look back on it, was kind of gratuitous.  The University College was 
not.  Nov wanted that, and I remember conversations with him.  He wanted a creature of 
that variety. 
 
UNDERWOOD:  I was here at the end of that, and I had the feeling he just let Corbally 
handle the whole thing, because Corbally was very good at it. 
 
MOULTON:  They were very close, and Jack had a lot of laughs about that.  Jack 
thought that was a reasonably good structure.  I guess there was some sort of consensus 
for that.  Didn’t the Council on Instructions support it? 
 
UNDERWOOD:  Yes. By that time Jack had mustered up a fair sized majority.  Anytime 
he went maneuvering around, he would maneuver, but he was good at that.  He won vote 
after vote after vote, in all kinds of bodies.  I don’t remember now what they were.  
 
MOULTON:  In a way I kind of triggered the University College, because we were given 
some limitation on enrollments, and we weren’t given limitations on part-time 
enrollments.  I created the first University College as a paper college.  I said you can’t 
register as a student at Ohio State, but you can register as a student of University College, 
which was kind of a paper thing.  It was a devious way of taking more students and 
getting more money, because we needed the money. 
 
UNDERWOOD:  The next question is about expansion. 
 
MOULTON:  My role in that is a very interesting one, and one that will be little known 
to the world.  Nov told me to go do it, and I did it.  I think John Millett and Nov Fawcett 
were both out lobbying the legislature, and when I found out that Miami was coming in 
with a request for a building, I put in a request for a building too, for our graduate 
program.  I developed a proposal and Nov agreed.  Well then when they were considering 
them, John and I got together and he said, “Hey, why don’t we just have one building.”  
At that time the chairman of the Board was the chairman of NCR.  So Nov came back 



and told me to get together with whoever John Millett appointed.  So it started out with a 
building, and I thought that I had the place for it.  We won the argument because of 
parking and access, plus the fact that we knew the interstate was coming by, and we 
wanted to capture Springfield and so on.  So we had a joint fund-raising deal.  I went and 
talked to Father Ray, who was president of Dayton to make sure he knew what we were 
doing, ad he gave it his blessing.  But his piece was that they were getting ready to do a 
fund drive up.  So the compromise was we put it together.  We would guarantee his 5 
million and our 5 million.  We had a big kickoff and I remember at Dayton’s field house 
we bought peace with them.  Then we started the academic planning and basically there 
were two programs.  We were going to do the science and engineering and mathematics, 
and they were to do the humanities, the social sciences, education and business, and we 
had the graduate thing that were going to blend in there somehow.  Nov gave me the 
authority to hire the faculty on my own, and I found myself in competition with 
departments of OSU at slave markets, and it was a seller’s market.  We were building the 
building, which was jointly designed.  There was business manager, Fred White, but Fred 
was really answerable to us.  He was answerable to Nov and John but they rarely met 
things.  So Earl Festick from Miami and I from Ohio State, we did all these.  I think the 
greatest contribution that I made was the compromise.  They saw it as a hedge.  They 
didn’t want somebody coming into their territory, so they didn’t like the idea, but they 
were protecting themselves.  What they had in mind was, the kid walks in the front door 
and you say, “Ohio State or Miami? Which way?  Science, engineering, math, or 
humanities that way.”  So the kid would be forced as a beginning freshman to decide.  
That bothered me conceptually.  So I kind of gave away the store.  It was so bad I agreed 
what we should do is have a structure where Miami would have the structure of a two-
year college.  It would be their transcripts, everything.  Faculty of the College of Science 
and Engineering would teach the science courses and so on.  Be part of the faculty, but it 
would be their structure, and we would take the science and engineering upper division.  
They would not give way, and I did finally because I just thought, to put a kid in that 
position is educationally so bad.  We had a damn good faculty.  It was pretty obvious by 
then to a number of people that the golden age of biology was coming, and that Ohio 
State’s biology program had never really been as strong scientifically as it might be.  So I 
saw a nitch for that faculty to develop some strength.  I spent all my time pairing people 
that were biochemists, organic chemistry, physiological, psychologists, paleontologists.  
Everything I tried to do was focused toward some type of biological base.  The first four 
people I hired in the biological sciences were biochemists, because I knew that they 
would be strong enough scientists that when they replicated themselves, they would not 
go for the crapshoot—they would go for the sciences, and they did.  In math I hired 
computer and statistics.  Also I hired them that they were required to teach in the 
evenings, and they got one-half of a trimester in the summer as compensation.  So I paid 
more than Miami did for theirs.  Miami’s were all hired from their own department, and 
guess what they sent as opposed to what he had.   
 
UNDERWOOD:  They sent the most recent Ph.D.’s. 
 
MOULTON:  Right.  So right away there was a schism in the faculty, and I was always 
very upset about it.  But they paid theirs more for the two trimesters than we did for ours, 



and they paid extra for moonlighting in the evenings.  Yet they argued that we paid ours 
more than they did and things like that.  Well at any rate, it was a transition peace, and I 
knew it and we knew it at the time.  We were doing a service to the community and to 
Chick Allen in Dayton.  They didn’t see it that way.  We used to talk about the evolution 
and when it would be on its own.  They would talk about a minimum of ten years.  We 
were talking about 4 years, or 5 years.  Well as it worked out it was 3.  I tried to eliminate 
departments.  I was director of the College of Science and Engineering for a couple of 
years.  For two years I hired all the faculty.  I went down there a couple of times a week.  
I think we got it off to a good start.  It has told its own now and I think we’re all very 
proud of it. 
 
UNDERWOOD:  Your remarks fit right along with what Fawcett said.  He talked about 
conversations with Millett. 
 
MOULTON:  I was the first dean of off-campus education but I was not the first person 
in off-campus education.  Kenny Arisman was. 
 
UNDERWOOD:  What is off-campus education? 
 
MOULTON:  The branches.  I suspect one thing I was responsible for the evolution of 
our regional campuses.  Kenny Arisman had gotten those things started and had gotten 
them in high schools, and I hit at a time when we had to make the decisions.  Were they 
going to have their own campuses and go on their own and cover the high schools?  We 
decided that we would get money from the legislature and we would drive a bargain with 
the community that they would have to come up with the money for the land and 
scholarships, and if that worked it would be match.  The state would build the buildings; 
we would be on the program; and we would hire full-time faculty members in areas that 
could justify itself to the community; and pick the sites and all sorts of things, which I 
did.  I picked each one of those sites.  I picked them in the trees, I fought with the people 
in Lima.  They wanted the west side of Lima and I wanted the east side.  I knew the 
interstate was coming through and I had a beautiful piece of land.  It was wooded.  I 
insisted that they not tear down the trees.  They put it right into the woods.  On the 
Mansfield one we fought like hell for that site.  The Mansfield people said it was too 
large.  I said no.  We could call the shots.  We made them put those buildings back up.  
We maze them not have any trees.  We thought we had a beautiful site.  In Newark we 
had a site and they wanted us to go off to their hospital.  We set that site on the hill.  They 
argued against it.  The city fought us, but we finally forced them.  We had the leverage.  
We forced people to go along with the site.  The Marion one, they wanted us to go north 
of the old tank factory because it was free property.  Here again, the highway had not 
been built yet.  I knew that the highway department was coming east.  We wanted to get 
near a major highway, so we went out there.  We settled for a little less land than we 
normally did.  We thought maybe Marion wouldn’t be quite the size as the others.  I 
usually insisted on 400 or 500 acres.  At Marion I think I settled for 190 acres or 
something like that.  I went to the slave markets there and hired faculty for them.  I 
worked with the departments directly.  We built the first building.  I was there when they 
were dedicating it, because Rhodes wanted them all dedicated because he was running for 



Governor.  We got it dedicated.  There were plenty of programs.  I had a very good 
feeling about this. 
 
UNDERWOOD:  I only know Lima and Mansfield, but I’m very fond of those two. 
 
MOULTON:  I think they protected the environment.  My field is environmental 
engineering and I had some sensitivity.  So I think that’s one of the things that hopefully I 
made a contribution.  Finances, austerity.  You know I know we had those but I have so 
much scar tissue in the austerity programs (I’ve been through so many of them) that I 
can’t recall that from so many others that we’ve been though.  Of course I’m shell 
shocked from the Regents Board after three years of it.  I’m finally coming out of that.  I 
went on the road preaching against proposition #3.  We got everyone to agree.  There was 
substantial appreciation among the Republicans. 
 
UNDERWOOD:  I must say that this is one of those things that apparently you forget in a 
year or two because there’s always more. 
 
MOULTON:  If there were one and it only happened every two decades, but I’ve been 
through so damn many of these things.  The Practice Plan.  That one is quite a story.  For 
years the hospital had clinical patients and private patients, and part of the deal of a 
physician being on the faculty of the hospital and so on was that if he treated both, he 
wasn’t going to be paid both by the clinic and the patient.  There came along then 
Medicare, which they fought violently against.  It came in around 1967, which meant that 
there were no losers, and the salaries and the patient fees that they were paying from the 
private patients and so on, which were subsidizing clinical money.  Suddenly they were 
getting money twofold or threefold in some instances what they had become accustomed 
to and signed out for.  I was not here, but I didn’t come roaring out of the shoot in 1968 
when I came back, aware of the problem.  It was one of those things that didn’t occur to 
me, I guess it didn’t occur to Nov, and Dick Meiling sure as hell wasn’t going to tell 
anybody.  Apparently Dick had driven some bargain with his faculty in such a way to 
keep it.  He was the grand provider. 
 

----End of Side 4---- 
 
MOULTON:  There were concerns about the levels of income that the physicians were 
making, and using facilities and using everything, and not paying anything.  We had one 
Trustee that got pretty worked up about it.  Some of this came out with the Ullery 
situation.  Incidentally Ullery was in Phenolis County, Florida, and he was the attending 
physician at a hell of a lot of worse in Columbus, Ohio, and of course that was the guild 
situation.  So it became clear to several of our Trustees, one very specifically and that 
was Jim Shocknessy that we had better deal with this issue, and we agreed.  I don’t know 
of an area on this campus that Nov loved more than medicine.  I don’t know of more 
kindnesses of considerations or support that Nov gave than medicine.  I felt basically the 
same way.  I had a lot of dear friends over there to this day.  But we sat down with Dick 
Meiling, and I was with Nov on this thing.  It wasn’t just Nov.  We were blood brothers 
in this.  What we wanted was a Practice Plan.  What we wanted more than anything else 



was a Practice Plan that would show the people of this world that we were not giving 
away office space, etc.  We wanted something that would take us off the hook and take 
the doctors off the hook.  We were accused by Dick Meiling to his faculty of trying to 
rake them of their fees and get large money.  I don’t know of a worse misfit of an 
accusation, then Nov’s attitude in relationship and human relations and love in support of 
medicine.  It was ridiculous.  But he was doing that “straw man” number that some 
politicians of this world have done so well, and he was being their savior.  So he was 
rallying the troops.  Of course people argue that’s the way Dick led, Dick always created 
crisis so people would rally around him so they would follow.  But at any rate, he did 
numbers on us that you wouldn’t believe on trying to get or hands on their wallet.  This 
isn’t what we had in mind.  What we wanted to do is to have some modest plan so we 
could say we had a reasonable plan so that we could get the community off our back, 
other physicians that were not associated with us legislators and so on.  So that when they 
said, “You’re giving away those components” we could say, “No, they’re paying for it.”  
The St. Pierre committee was created.  St. Pierre was a lovely guy.  We tried to sort our 
way out.  Well it just got stickier and stickier.  Nov was retiring.  Nov just said, “I’m not 
going to get closure on this thing.  This is one I’ve got to leave there.”  At the same time 
the Glass House was being built.  When Harold was in office a month or so, I tried to tell 
Harold there was ticking bomb there.  I told Al.  I said, “Al, you should not let those 
people move into the Glass Houses.  Once they move in, you’ve lost your leverage.  
Pound out some kind of an agreement so you can save (inaudible).”  Al literally is 
(inaudible) when he was an administrator.  He was always (inaudible), I really shouldn’t 
announce this.  Henry Cramblett then came in the other part of it, but Henry got in a very 
strange way.  Henry assured Harold that there was no problem, so he really blind sighted 
him, because Henry was constantly giving assurances.   But at any rate, Nov left that as a 
problem.  We knew we couldn’t get closure. 
 
UNDERWOOD:  I didn’t realize.  I guess I didn’t count up the dates and see now why.  
The thing I was curious about was why, not until that late, did it get around to the subject.  
 
MOULTON:  It was absolutely late.  It all started to take place around 1970, when 
actually the issue at hand should have been 1967, when Medicare came in and the 
ballgame changed.  No one brought it forward, and we should have been smart enough, 
because at that change was the time to drive the deal.  Meiling knew that but didn’t want 
it. 
 
UNDERWOOD:  I see the point now.  I was a little curious because when I was writing 
to Enarson and I made some investigations around and discovered, for instance, the 
University of Michigan has had a Practice Plan since 1934. 
 
MOULTON:  A number of them.  Iowa’s had one forever, and Minnesota had one.  Nov, 
I think, had an involvement earlier when the Practice Plan question came up, and Nov 
said, “Nov, we don’t have to have one.” 
 
UNDERWOOD:  A key point with them was when Blue Cross began to develop. 
 



MOULTON:  Our faculty were underpaid and Nov said, “Get them the money.”  Nov 
had no problem.  Let me assure you of one thing in spite of everything that I’ve said.  
There was no vindictiveness; there was no “we’re going to get your money.” 
 
UNDERWOOD:  I know.  I know that was also true of Harold.  It wasn’t a question of 
trying to get the money away from them.  It was something that was legitimately theirs. 
 
MOULTON:  Harold I know made a horrible mistake putting Eric Gilbertson in that spot.  
Eric was a troublemaker and Eric exacerbated the problems with Harold rather than 
ameliorate them.  You know in that slot you’re supposed to be a spring.  You’re supposed 
to soften them and you’re supposed to push them.  If a dean writes a bad letter to the 
president and it goes over to your desk, when it went over mine, I’d call up the dean and 
say, “Do you really want to send this thing?  It’s got three typos in it and do you really 
mean this?”  If the guy says, “No, do me a favor and send it back.”  I would never tell 
Nov.  The same way if Nov were to draft a letter and call a guy out or something, I would 
say to Nov, “Are you sure?” and he’d say, “Yes, goddamnit” or something.  But with 
Eric, he would encircle the things and say, “Wow” and then propose a nasty letter.  
Harold would say, “Do you think I should sign this, the one Eric wrote here.”  Well, Eric 
with those medicos, being kind of a brash young man, just stuck it to them.  They hated 
Eric more than they hated Harold, because he just charmed the problem rather than 
calming it.  When he first came into the job, I said, “Here’s how I size up that job.”  First 
of all, I told him that I didn’t think that it was a stepping-stone for anything.  He had to 
find that out the hard way.  I said, “All you get form that is a valuable experience, a lot of 
fun and excitement, and the responsibility to try to keep peace, to try to act as a spring 
and be invisible if you can.” 
 
UNDERWOOD:  Student unrest.  I don’t know.  I think Fawcett said you did brochures 
and had official responses to the demonstrators and that such thing. 
 
MOULTON:  Yes.  I was the guy that finally ended up leading the delegation and the 
discussions and all the negotiations.  As a matter of fact, Nov was in the hospital a lot of 
the time and it ended up I was really in charge.  John Mount was in the hospital.  Gordon 
Carson called from West Campus and said he was expecting a wire, and so I was coming 
back and forth.  The reason I ended up with it, I told Nov, was because he had Gordon 
Carson, John Mount and Jim Robinson as the delegation at the negotiation, and I told 
Nov it would be a mistake to put Gordon on there.  I said, “You can’t avoid John Mount 
because he’s vice president for students, but Gordon is brittle, that so-called kidnapping 
thing, he’s hyper bout blacks.”  He said, “You’ve got to do it.  It’s either Gordon or you.”  
I said, “Let me think about it.”  So I did do it.  Then the other three were, after the first 
meeting, both of them went to the hospital.  Nov was in the hospital with phlebitis.  So I 
ended up, there I was.  It’s interesting that the riot leaders, some of them today are still 
my dearest friends in this world.  I’ve been invited to their weddings as well as many 
other things.  Steven Kline is in Washington D.C.  He’s a lawyer and my youngest 
daughter; he took as a young sister to a skiing camp he ran.  They were basically good 
kids.  Crandall (William), who I helped get a job about two years ago, vice president for 
student affairs.  I testified in behalf of Mills as a character reference when they had these 



trial.  They were talking about the rioters and their actions.  I didn’t like those.  But 
you’re talking about human beings and their personal qualities.  Of course while I was in 
there slugging and working, your colleague was getting the Valley Forge medal for that 
asinine group that he formed.  They were an embarrassment to us.  They were terrible.  I 
liked the rioters better than I did those people.  It’s like the claim that Woody Hayes 
quelled a riot.  Well hell, I was there.  He had about ten people around him on his way to 
lunch and they all laughed at him and shut him up.  History has it that Woody came out in 
the middle of the riots and quelled them. 
 
UNDERWOOD:  I never heard that. 
 
MOULTON:  It was a sad part of my life.  I guess I was tough enough to do it.  I’ll never 
forget that spring.  I missed a lot of things with being a father, and I in many cases was 
there throughout the night at my office.  I worked with the Guard.  When they were 
throwing the tear gas that first morning, I told Nov it was the dumbest thing I’ve ever 
seen and they’d taken over.  I said, “You know Nov, who the hell is in charge of this 
university.  Are we or are they?”  He said, “Well I think they are.”  I said, “Well let’s 
give it a go.”  They were down in the first floor.  I went down and general Cadbury was 
there, and I introduced myself because I hadn’t seen him and I said, “If it’s all the time to 
you, we’d very much like to have you not throw anymore tear gas.  We’d very much like 
to work with them.”  He said, “Fine.”  So we started working with them, but it was not a 
very happy time.  Then I hear all the stores of the Bitske thing, how he got stabbed.  I saw 
green-ribboned people cheering when they closed the university, cheering and yelling.  I 
had people come to me because I was the only one in the administration building and 
demand mock negotiations with the kids.  You know, it was just a loony thing.  I 
remember Charles Babcock at that time saying, “Ed, the solution to this is to get some of 
those big healthy football players and get them batons and put them in front of the 
buildings and have them hit people if they block the doors.”  If I could tell you, from the 
inside looking out, of the things that we saw.  I’d go downtown and talk to the people 
downtown, they thought I was a communist.  Of course on campus they thought I was a 
fascist.  What I was trying to do was get the thing quelled and calmed.  More than 
anything else I wanted to keep open.  We didn’t have the law on our side.  How do you 
deliver John Doe subpoenas?  Well you tack them on trees and scotch tape them on 
doors, I don’t know.  We had a marvelous sense of humor.  You couldn’t get much 
advice or help from outside.  The governor called us up and said, “I’m pulling out the 
Guard and sending in the Highway Patrol.”  What choice do you have but to close?  We 
didn’t invite them on in the first place.  All the demands when I negotiated I said, “We 
will decide.”  There were about 50 or 60 demands.  So I sat down and wrote our 
response, and divided them into three categories.  One was “I don’t know, but we’ll 
pursue it.”  Another was, “You’re right.”  And the third one was “No.”  They were mad 
about people who kept saying “maybe, maybe” and never gave them an answer.  But we 
tried to give them answers like, “Hey, that’s a dumb idea.”  Just like they said they 
wanted all war research off campus.  We said, “Hey, you’re dealing with academic 
freedom.  We do not take any research contracts.  The faculty does.  The individual 
faculty members determines whether they want to do any more research.  If the 
individual faculty members say they do not want to do any more research, they don’t do 



any more research.  If they want to do more research, by god that’s academic freedom in 
it’s a truest sense.  So it’s up to them.  No, we won’t back off.  No we won’t pull ROTC 
off campus.”  Nov felt, and others, that by giving those straight answers one way or the 
other and saying, “Yes, we were wrong in that way and we will change it as of now,” and 
saying, “No” that we had some rapport with the rioters.  I was with the rioters all the 
time, hearing kids saying, “Where are those administrators?  Are they over there in the 
building?”  It was a time of intellectual growth for me.  All the destroying and burning.  
The executive vice president thing was rather involved.  Conceptually it was all right.  It 
depends on the president and the relationship he had. 
 
UNDERWOOD:  That was a new structure, wasn’t it?  
 
MOULTON:  Yes, it was.  It hadn’t been used before.  As a matter of fact, I think it’s 
more and more being used.  We were one of the first universities and use it.  I talked to 
John Millett about it.  I talked to several people because Nov wouldn’t use it.  What 
basically was involved was kind of a double structure.  First of all, we found that a lot of 
the vice president were starting to develop their own arrangements.  They were 
developing their own systems, programs.  They were developing their own budget, office.  
They were developing a whole array.  We thought that if we could have an executive 
staff of people and not call them vice presidents, but call them executive directors, they 
would be a resource to all the vice presidents—computers, treasurers, accountants.  So 
they became in a line underneath as the executive group.  They reported directly to me.  
Then the vice presidents reported either around me or through me, and there was a halo.  
In other words, we had an agreement that on the day-to-day stuff, they reported to me.  
Anytime on a broad policy or things like that to Nov.  Anytime they wished to, however 
or whatever, they could refer to Nov.  I never denied them that and it was just in the 
agreement that they could.  With some of them it worked and with some of them it didn’t.  
Some of them felt “Well I (Moulton) could give them answers quickly, I could find out.”  
With others they felt, “Well, Moulton will give bad answers.”  In addition to that, of 
course I had a very close relationship with Nov, so whenever there was a close call or 
whatever, I’d say, “How do you want it?”  And Nov would…it was his university.  That 
enabled me to spend more time inside with structural problems.  It’s an interesting 
structure.  Judy Washburn was one of the executive directors, George Baughman was one 
of the executive directors, Weldon Ihrig was an assistant, Ernie (Leggell) was a treasurer.  
It was a good group and we worked well together and when it all changed we had new 
slots, same old faces.  When Harold came in and he didn’t want an executive vice 
president in any way.  I don’t know that I had a fighting chance.  Some of the 
administrators were so scared of their future.  They thought that me being president 
would save their fat and if an outsider came in they would be rejected.  That didn’t stop 
Kenny Krouse, who knew Harold well, from saying, “Harold, Ned knows five times 
more about being president than you do.”  With a few remarks like that when Harold 
came, plus the fact that they Trustees insisted that I stay for transition (I told them “This 
is the time to get out.”  They said, “No, you’ve got to stay.”)  He (Enarson) wanted me to 
stay on by all means.  He said, “If I put these three  units together, would you be willing 
to head them up?”  It was back to the old story.  When you work for a company, you do 
what they ask you to do until you leave.  So I did.   



UNDERWOOD:  I asked him about that, and in a letter after he left he told me that he 
really felt quite uncomfortable with that system. 
 
MOULTON:  Yes.  That is not his style.  His style is what I call the yardstick 
organization.  He had about 30 people reporting.  I don’t think he’s right about it, but on 
the other hand I can understand it.  He wanted to be involved.  To have somebody try to 
filler out all that stuff, which was me it was wrong for him.  He wanted the “hands on” 
people to come to him.  That was his style. 
 
UNDERWOOD:  I thought you’d be interested to learn that Fawcett described you as 
perfect for the job as Executive Vice President. 
 
MOULTON:  I think, within our structure, it worked and it worked reasonably well.  I 
think we had some very good people in the slots.  Apparently Ed Jennings does too.  The 
people that were in those slots for the most part are in very key positions now.  Okay, the 
significant things.  Probably things that would never occur to anybody.  Probably the 
thing that I’m proudest about is the quality of people that I had working for me and where 
they went after I left or they left.  The sense of loyalty and rapport that I had with those 
people.  In one specific area I hired more women in key roles I think that maybe the other 
administrators together.  At one time Harold was going to do a spreadsheet on women in 
key administrative positions until he discovered that out of the 7, 5 of them were mine 
and he dropped it.  I advanced them and not beyond their means in any way.  They were 
just damned good people.  Elaine Hairston was mine all the way though.  I hired Elaine 
five different times in various roles.  Now she’s vice chancellor in charge of academics 
for the state.  Judy Washburn I hired and Judy was extremely good.  Susan Knox in 
internal auditing was just outstanding.  Kathy Schoen.  I initiated the committee on 
Women and Minorities at the university. 
 


