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Q. My name is Alice Duncanson. The date is Wednesday, September 22, 2021. I am talking 

today with Pamela Unger. Pam, thank you for agreeing to be interviewed. Let’s start with 

having you give me the basics of your name, date of birth, and where you were born. 

A. I am Pamela or Pam Millnitz Unger. I was born in Plainview, Nebraska, a very aptly named 

town of about 1,400, on December 7, 1943. I was also raised in Plainview as was my father 

and his parents before him. 

Q. Since you mentioned your family a bit, tell me a little more about your family background. 

What were they like? 

A. I had one older sibling, sister, eight years older than I am. In a way, we were both only 

children because she was grown and gone before I was out into the world. She was a 

brilliant and creative woman, hard act to follow. My parents were wonderful but nothing I 

did ever surprised them because Barbara had been there, done that, before me. I hated 

growing up in a small town once I hit puberty. Before then, it was wonderful but after that 

I couldn’t wait to leave. At college age I did and never really looked back. 

Q. Where did you do your undergraduate education and what did you study? 

A. I wanted to be different from Barbara. Barbara graduated from the University of Nebraska 

with a creative writing fellowship to Stanford. I wanted to do something practical. I started 

out at Wayne State Teachers College, Wayne, Nebraska, and lasted about a year, and then 

ended up transferring to the University of Nebraska in Lincoln where I got an 

undergraduate Bachelor of Arts in Education with a dual major in English and German, 

and a minor in drama. Then, I also got a Master of Arts in English from the University of 
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Nebraska. I did my undergraduate work and my Master’s degree in four years, then started 

the Ph.D. program at the University of Wisconsin and then things really got interesting. 

Q. Why was that? 

A. What did you say? 

W. Why was that? What made it get interesting? 

A. It was the 1965-1966 school year and the University of Wisconsin was a kind of a hotbed 

of political action, and coming from a small town in Nebraska and then going to the 

University of Nebraska, I really wasn’t prepared for any of that. Plus, I had so much work 

in such a short amount of time, I had kind of collapsed and dropped out. I wrote greeting 

cards for Hallmark that summer, then I ended up working for the United Airlines in their 

national headquarters in Chicago, developing non-technical training programs which 

included at that time getting a national grant for hiring the disadvantaged, which was code 

for ghetto blacks. Ridiculous for me because I had no either life experience or professional 

experience for such a thing. It really got me into a different culture. In the meantime, I met 

my husband who had also dropped out of the University of Wisconsin Ph.D. program in 

English. We ended up going back to graduate school together at Ohio State, his alma mater, 

which was the only place that gave us both assistantships.  

Q. Okay, that’s why you ended up at Ohio State. What year was that? 

A. That would have been the fall of 1969. 

Q. Okay, and so you and your husband came to Ohio State to work on Ph.D.s in English. Is 

that right? What was your doctoral work and what was the focus of your study and what 

classes did you teach in the English department? 
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A. That’s also interesting because when I came to Ohio State, I was already an activist, but I 

came late to the women’s movement. I was in Chicago, into the peace movement and civil 

rights, and when I came to Ohio State, Bill and I really focused on, I would say, University 

politics. We started a teaching and research associates union called ATRA, which I thought 

was a wonderful name. We did a lot of internal work in the English Department, and 

meantime, I finished my coursework and was doing a dissertation on Norman Mailer. But 

I was partway through this dissertation when I realized that I was a feminist rather than a 

socialist. I ended up, call it my Vietnam syndrome, the only reason to finish would have 

been I had lost too many men to pull out now, and I decided that wasn’t good enough. I did 

end up leaving the University. I loved teaching. I taught the usual freshman English classes, 

but I also taught advanced composition, poetry, and introduction to literature as well.  

Q.  All right. When you arrived at Ohio State, can you describe what the climate was like for 

women and how did you personally experience sexism at the University or see its effects 

on others? 

A. Again, women’s issues were not my focus. I had, as I mentioned, worked at the United 

Airlines Training Services office, and I was the only woman in our department of twelve 

men. The sexism I encountered there was, for example, everybody had a name plate but 

women’s name plates were all Miss or Mrs. and last names whereas men had their full 

names. It was my great triumph before I left, I got a name plate that had my full name, 

Pamela Unger, on it. And when I came to the University, again my focus was mainly 

University politics and English Department politics, not women’s issues. I didn’t 

personally experience a great deal of sexism. The main thing that I recall now is that, if a 

woman got pregnant, she was not permitted to teach, which just seems bizarre by today’s 
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standards, but that’s the way things were then. The spring of 1970, you probably didn’t 

experience personally, but that was when there were strikes at universities all across the 

country. It was when the students were shot at Kent State. There was a whole lot going on 

but it wasn’t really focused on women’s issues. I’m sure there was much to protest 

specifically regarding women but we were all kind of off in our own corners until Barbara 

Rigney organized the conference on women. I’m not sure of the date. Do you have the date 

on that? 

Q. I just know it was 1972.  

A. In 1972, and that was a real revelation because so many of us found each other for the first 

time. We had kind of been in separate corners re-inventing the wheel, and so she did us all 

a great service by providing that kind of format. I would say probably the Women’s Studies 

Program was born out of that because one of the things that the conference did was offer 

breakout sessions, and I ended up in one and I think it was on the question of, should there 

be a women’s studies department. There were only four or five of us present at that session, 

but we all became active in getting the women’s studies program started, and we all agreed 

right from the beginning that yes, there should be a degree in women’s studies but we did 

not want a department. We wanted something that was more integrated into the framework 

of the University. 

Q. I want to hear just a little more about this women’s studies conference that Barbara Rigney 

organized. Do you remember approximately how many women attended the conference? 

A. I have no idea. I’ve always been terrible at counting crowds but there were a lot, far more 

than we would ever have dreamt. We were so glad to find one another, dozens. 



5 
 

Q. Dozens. And what types of roles did the people seem to have throughout the University? 

Were there administrators there? Were there faculty members? Was it mostly graduate 

students? 

A. Again, I don’t remember specifically about who attended the conference. I do remember 

of course very well who became active and would be called the Ad Hoc Committee for 

Women’s Studies. I can tell you who was not there. There were never any faculty members 

who were tenure track – never from the very beginning. People who were on the Ad Hoc 

Committee were lecturers, just non-tenured track position. I don’t know if there were any 

of them anywhere but English, but there were a couple really important people for women’s 

studies that were English Department lecturers. But they were about the only, I think, 

faculty members. The rest were all graduate students, undergraduate students, and 

community members who were interested. Our one common goal was to get a women’s 

studies program established. 

Q. Tell me a little more. Out of the conference came the Ad Hoc Committee for Women’s 

Studies. At least some of you who had attended the conference, kind of banded together to 

create that committee. Can you take us through sort of what were the early stages of the 

committee’s discussions until you ended up submitting a proposal to the provost? Can you 

talk about your early discussions and work as a committee? 

A. What I remember, because it was a big group, I couldn’t tell you how many but 20 or more 

women and we really spanned the political spectrum from pretty conservative to pretty 

radical, all within the framework of feminist. We spent hours and hours and hours just 

arguing on things like the definition of feminism because some people were really into 

confrontation, some were really into cooperation, there was virtually no agreement on 
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strategy or tactics. At some point, we decided we’re never going to agree on this stuff, 

we’ve got to move into action. I by that time was not even in the University anymore. I 

was working for the Occupational Safety and Health Department for the State of Ohio but 

I was still very much involved in the Ad Hoc Committee. I drafted the initial proposal for 

a Center, which was something we decided on. As you know, what we got was an Office, 

which was an even more amorphous undefined sort of thing. But we agreed a lot more on 

what we saw in a program than we did on the philosophy underpinning that, and that of 

course ultimately came around to bite us. One thing that we agreed on from the beginning, 

is that we didn’t want a traditional hierarchy. We wanted the same kind of collective 

approach in whatever we ended up with, a Center, or as it turned out, an Office, as we had 

had as a working group. Out of that was born the IGB, or Interim Governing Body. I 

remember meeting after the initial interviews. We proposed three women to the University, 

and I was chosen as probably the least threatening of the three. One of the women that met 

after that said, “We make the decisions and you implement them, right?” And I said, 

“Absolutely.” And that’s really the approach that we took.  

Q. Okay, very good. Going back to, you all came up with a proposal that was submitted to 

Provost Albert Kuhn in 1974, to create a Center for Women’s Studies that would include 

a multidisciplinary undergraduate women’s studies major, library and research facilities, 

and a central location for women’s studies activities. Can you talk about how that proposal 

was received? 

A. As I said, what we proposed was a Center; what we got was an Office. And at that time, an 

office could mean anything from a closet to this kind of undefined entity that we became. 

They housed us in the Welding Engineering building, which was hysterically funny. Who 
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had ever heard of Welding Engineering? But those were pretty nice offices and it suited 

our needs. I will say we or the Ad Hoc Committee for Women’s Studies was surprised at 

how much support we ended up receiving from the administration. It took a lot, a lot of 

lobbying to get to that point, and we were very careful when we were preparing for a 

meeting to make sure that every person knew her role, and we would carry what we called 

the pink slips, which were the main points that we wanted to make at the meeting, and the 

pink slips included the instruction, “Don’t smile,” because we believed then, and I believe 

today, that one reason women are not taken seriously is that we smile too much. I found 

out actually some years later when my husband and I became friends with a man who was 

an assistant provost at that time, he said, “I remember that so well. You women would 

come in, and we were terrified because none of you smiled.” Don’t smile worked.  

We had big meetings with the administration. We had smaller meetings where two 

or three of us would go to different administrators, heads of departments, and so on. We 

built a pretty broad recognition. I won’t say coalition. It was a long way from that, but we 

built a pretty broad recognition before we even submitted the proposal. When we got the 

proposal accepted, at least in terms of getting an office and a budget, we really were able 

to continue pretty much the way we had begun, which was as a collective with a real 

cooperative focus among ourselves and a real community base. Women’s Action 

Collective and Women Against Rape were extremely powerful and well organized off-

campus organizations. And a few of their members were also members of the Ad Hoc 

Committee of Women’s Studies, but we were very cognizant that whatever program came 

out of our work, it had to meet the broader community’s needs, not just the University’s 

needs.  
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Q. Interesting. Talk a little bit, because it’s a quite interesting scenario how you were the 

Interim Director of the Office of Women’s Studies, but you had this Interim Governing 

Body. Can you talk about some of the challenges you encountered while trying to govern 

this new office, as a group? 

A. I think I mentioned that ultimately the real divisions in the group came back to haunt us, 

and they were things like gay versus straight, confrontation versus cooperation, community 

focus versus academic focus. There were just a lot of differences of opinion. And one of 

the chief problems (of course we should have anticipated) is, while I didn’t have a 

governing role in the IGB, I was paid and they weren’t, and that became an issue at some 

point too. When ultimately the national search for a director came up with a candidate who 

had a good bit of resistance from the community, that woman ended up declining the offer 

of the job because she was aware of the difficulties internally, I had initially just accepted 

that role as an Acting Director, thinking it would be for a few months. It ended up being, I 

think you found out, it was a year and a half. I couldn’t tell you. I know it was much longer 

than I had anticipated. It became untenable to continue in the position of just carrying out 

the IGB’s directives. I’m not sure how it happened exactly, but I know it was mutual that 

IGB was dissolved and I finished out that term just as that Acting Director. 

Q. Was that situation stressful for you? 

A. Oh, enormously stressful. I think one of the questions you and I had discussed briefly was 

what I had done afterwards. I got out of there completely. I ended up actually opening up 

an antiques, collectibles and vintage clothing shop in the Short North far before the Short 

North was trendy. I think maybe I went back for two or three events that I was invited to, 
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but I never had any other connection with the University or with the Women’s Studies 

program formally after I left. 

Q. Wow.  I know that despite kind of the long search for a permanent director and the 

challenges you had as Interim Director with the IGB, you still did accomplish a lot in that 

tenure. Can you talk a bit about the kinds of activities the Office of Women’s Studies 

accomplished while you were involved, like courses developed or library holdings? 

A. I actually wrote those things down because we should have had this interview 20 years ago. 

My memory is pretty fuzzy at this point but I’m very proud of what we accomplished in a 

short amount of time given the lack of support from the tenure track faculty. This was all 

grass roots. We had always been involved with the library. Beth McNeer, who was a 

librarian, had been one of the very first Ad Hoc Committee members, and we ended up 

supporting and to some degree funding a Women’s Studies library and published “Women 

are Human,” which was a newsletter that I think went monthly with new acquisitions, book 

reviews, and so on. The Office itself had a newsletter that was on a mimeograph machine. 

Do you even remember mimeograph machines? The purple things that you cranked. 

Q. Yes. 

A. We called it “Sojourner.” I hope there are copies of it somewhere in the Archives but I 

have no idea. We instituted a small grants program. We didn’t have a huge budget but we 

set aside a big chunk of that to give grants for things like, we funded a Women in Literature 

course in the English Department taught by Marian Libby. We helped support Barbara 

Rigney as she finished her dissertation in Comparative Literature. She had never had any 

formal position, she wasn’t a member of the Ad Hoc Committee. She wasn’t a member of 

the IGB. But she was working on a dissertation and we were able to support that. The 
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small-grants program was really important and we developed and taught the first 

Introduction to Women’s Studies course. We got a grant from, it’s got a new name now, 

but it was the Columbus Foundation for Arts and Humanities. We got a grant for a lecture 

series and the final speaker was Rita Mae Brown, the feminist gay author. And we had 

some fund-raising activities. I don’t know if you can see the T-shirt that I’m wearing. It 

says, “Center for Women’s Studies” and I am told that there is still the felt wall hanging 

with this color and design somewhere in wherever Women’s Studies is today. I can’t 

confirm that but we also made posters and I wish that you could see this poster. It’s got a 

Rita Mae Brown quote, I’ll see if I can hold it up for you. Can you see that? 

A. I can see it. I can’t read the top very well. Women, women. 

Q. “Women, women limping on the edges of the history of man. It’s time to break and run.” 

It was a wonderful poster and a wonderful T-shirt. I don’t think they made much money, 

but again, they helped spread the word, as it were. One of the most important things we did 

as we continued on what we called the visitations, going around to different departments, 

we were able to make our first joint appointment in the History Department. That was all 

just in the time that I was there. That was a lot. 

Q. That sounds like a lot. When you mentioned the visitations at different departments, what 

were those about? What did you do in those visitations? 

A. We would usually go in groups of two or three and meet with the chair of the department 

and just talk about who we were and what we were trying to do, what we hoped for in the 

future in terms of joint appointments, and we were met with varying degrees of support, 

from cautious to not at all. But again, it wasn’t so much that we were looking for something 

specific, as that we wanted our presence to be known. We were totally unknown and, again, 
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we were a totally grass-roots effort. We had no clout except for what we developed through 

our own interactions. 

Q. When you visited the department chairs, were those mostly men, all men? 

A. They were all men except for, I think it was in arts education. I developed by phone a pretty 

good personal relationship with that woman, but there were so many women, including in 

Black Studies, I don’t think it was a department at that time, but where I had good personal 

relationships, met them for lunch, talked with them on the phone fairly regularly, but they 

would not publicly come out and support us in any way. It was what it was. One of the 

things that was very helpful to me, I think I was still being interviewed for the position, is 

I met with Madison Scott who was the Affirmative Action Director, and he began our 

meetings less than cordially, but when he saw where I was coming from, he gave me some 

wonderful advice, which was, “Don’t let them convince that you have to share a piece of 

the pie with Black Studies. Don’t let them set you against one another. There’s plenty of 

pie to go around.” That was good advice. 

Q. Absolutely. At first anyway, women faculty members or tenured faculty members, didn’t 

participate in the Ad Hoc Committee for Women’s Studies. Did they start to come around? 

A. No, the only faculty member that I remember as having any real interactions with the Office 

was Martha Garland in the History Department and she was a new hire. She wasn’t 

somebody who had been there and been around. Now, there were women who had been 

teaching courses focused on women and who made enormous contributions in that respect 

but again, they distanced themselves from us for whatever reason. 

Q. If you had to guess, what would you say that reason is? 
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A. I’m sure it was related to whatever prevented the women in the College of Arts and Black 

Studies program from taking a public stand. They didn’t want to be branded as radicals. 

Which reminds me of one of my favorite memories. It was a meeting with Provost Al Kuhn, 

who, by the way, had been the Chair of the English Department while I was a graduate 

student, so he and I were very familiar with one another. But there were a good number of 

us, probably half a dozen people from the Ad Hoc Committee and at least that many 

administrators in Al Kuhn’s office, and he made some statement about, we don’t want to 

support any radical movements, and Carolyn Sparks who was extremely instrumental in 

getting the program established and who was a Southerner and who was a graduate student 

in Psychology, with her best Southern tones said to Al Kuhn that she knew that as a 

professor of English, he was familiar with the root term of radical, which was roots, and 

we were about changing things at the roots. That made a real impact on him. I’m sure it 

made a difference in our proposal ultimately being accepted. 

Q. I’m curious what the reception was like from students with these new courses that were 

being offered in Women’s Studies, these new library resources. Do you recall hearing any 

feedback from women students at the time? 

A. I’m almost hesitant to name any names because I know that I will have forgotten at least 

as many names as I remember. But there were three undergraduate students who were very 

instrumental from the beginning, in establishing programs from the Ad Hoc Committee 

days, to at least one of them I think ended up being a staff member. They were Cher Paul, 

Diane Marting and Elaine McCrate. There was a lot of excitement among younger women 

in particular at the University. I would have to say that probably the most excitement was 

from gay women because being out was not a thing that many of them felt safe to do. I 
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didn’t know at the time, I had no idea at the time, that for example, people who were 

homosexual had no job protection. They could have been fired at any moment. That 

protection came along much later. I recall when Rita Mae Brown, who was our keynote 

speaker in the lecture series grant, walked out on stage and there was a huge crowd, and 

the crowd went wild. She finally said, “I haven’t done anything yet!” Well, just her 

presence was so affirming. I went to a program with Mildred Munday, who was an older 

woman, who had been a lecturer in the English Department. She was not, she didn’t declare 

herself as gay, but she obviously was. There were two young women who sang, “I never 

loved a man the way I love you,” and of course, it had a totally different meaning when 

they sang it than the pop song at the time. And Mildred teared up, and said she never 

thought she would live to see such a thing. I think there were many women who felt that 

way, that they would not receive that kind of support and affirmation. I know that’s where 

a lot of our support came from, and it’s a lot of where the support on campus came from. I 

didn’t figure it out until much later, but I was tested when I was appointed as Acting 

Director, some woman I didn’t know made an appointment with me. And one of the first 

things she said was, “I hear that there are some lesbians in your group.” I said, “Well, that’s 

absolutely right. Some of us are straight; some of us are gay but we’re all together for 

women.” Apparently, that was the right thing to say although I didn’t find out until later, 

that this woman was in fact one of the leaders of the gay women’s community. So, I passed 

the test. 

Q. Wow, hearing you talk about what I think now feminists would call intersectionality in 

feminism, advocating for LGBTQ rights and things like that, as being an important part of 
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this, reminds me also to ask, did you have any women of color who were involved in the 

movement? 

A. Absolutely not. As I say, there was a woman on the Black Studies faculty that I was very 

close to. I went to her wedding. She would not take any kind of public stance to support 

Women’s Studies. I can’t say that I ever even saw a black woman student, let alone 

incorporate them in our group. 

Q. Okay. You had your year and a half as Interim Director with the IGB, also making decisions 

alongside you or really making the decisions and you were implementing them. Can you 

talk about why you think it took so long for the University to hire a permanent director, 

and then what it was like when they did eventually hire someone? 

A. As I mentioned, there was a national search, and I believe we brought in three to five 

candidates who had some national stature. But when the woman who was offered the 

position declined it and explained why she was declining it, I think that’s when without 

another national search, Mary Irene Moffitt was appointed. At that time, I was totally fried, 

and Mary Irene had been a big supporter of ours from the beginning. I forget what her 

position was, but she had some kind of minor administrative position. That was fine with 

me. I didn’t care; I just wanted out at that point.  

Q. Did you work with her at all in the transition? 

A. There was no transition. 

Q. Okay.  

A. There was no transition. When my contract was up, I left. I presume she started the next 

day, but I don’t even know that for a fact. 
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Q. You told me how after you left the University, you had just had enough of all this, and you 

went and started your antique store in the Short North. Did you stay involved in activism 

of any kind, either women’s rights or with other issues? 

A. Oh, for sure. The reason I ended up with an antique shop is that Bill and I bought what we 

fondly call the decaying mansion in the inner city. It was a 17-room brick home with a two-

story brick coach house, all the original leaded glass, all the original woodwork, fully 

furnished, for $17,000. That tells you something about the kind of neighborhood it was. 

We again were instrumental in founding, and it still exists today, in a very different form, 

the Olde Towne East Neighborhood Association. My focus was community organizing. 

We did our best to make sure that the organization still represented the community and not 

just like Bill and me, but Black residents. Even where I opened my antique shop in the 

Short North was rapidly gentrified. I didn’t even know the word gentrification. I’m not sure 

that it had been invented before that time, but I became acutely aware of it. I was very 

active in trying to hold the ground against that. I know I lobbied for Section 8 housing to 

remain in the area because I could see that was a whole new way that poor black people 

could stay in the area. In Olde Towne East today you’ll see that when we moved there, 

there were maybe 20 percent white folks and 80 percent black. That proportion has 

probably turned, and I used to say that the people who would drive me out would make me 

rich in the process. I would hate to tell you what we sold our house for. We left it after 37 

years. Then, I kind of burned out on that, too. In fact, I remember the exact moment when 

I burned out. I had been to a meeting and was talking with another person about trying to 

set up another meeting about something else, and I kept having time conflict after conflict 

after conflict. And finally, she looked at me and said, “Do you really want to have this 
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meeting?”  I said, “I’ve spent most of my adult life in meetings. And today, the ERA has 

just been defeated. Ronald Reagan is president. I live in a rapidly gentrifying 

neighborhood, and you ask me if I want to go to another meeting?” And by that time, I 

think my voice had risen and she was backing away and she said, “Bad question, huh?” It 

was not a bad question. I didn’t go to another meeting for, well, 20 more years probably. I 

didn’t become involved in activism until Donald Trump was elected and I realized, I’ve 

got to start paying attention. That attention has become a real environmental activist, and 

particularly serving as, I call it the self-appointed environmental conscience of City 

Council. I have gone to every City Council meeting for the past four-plus years, met 

individually with all of the council members. They know me well. I send out environmental 

information e-mails or forward environmental E-actions daily. That’s what I do now. It 

feels like coming home in a way. 

Q. Great. Have you returned to campus at Ohio State in recent years? 

A. No.  

Q. You probably don’t have a sense of how things are for women today. 

A. I do not. I know that the Women’s Studies program is apparently very strong. I also know 

that what we had envisioned just as Olde Towne East, my near east side neighborhood 

organization, is very strong but very different from what I had envisioned. If we 

accomplished things, we accomplished a great deal. Would the world be very different if I 

were in charge? You betcha it would.  

Q. As you kind of look back on your activism at Ohio State, what are you most proud of? 

A. I’m most proud of the fact that we never lost our group focus. I think I had mentioned to 

you in the past, even when we spoke to the press, we would never speak as individuals. We 
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would always have at least two and preferably three, people there. We always tried to 

incorporate the community consciousness. The class consciousness. We always refused to 

rise to gay baiting. There were some things about our collective approach that I think are 

extremely valuable and I’m very proud of. 

Q. Is there anything you would have done differently? 

A. I don’t think so. I think that we did as much as we could with what we were working with 

at the time we were doing it. I have no regrets. I just know that it was extremely difficult. 

It was extremely difficult. Not wanting to name names for fear I would leave some off but 

I do have a list of names that I would like to read into the record, if you don’t mind. 

Q. Sure, go ahead. 

A. These are people who were there from the very beginning: the community, the Women 

Against Rape, the Women’s Action Collective, and Sonny Graff, Sarah McKinley, Debbie 

Chalfie, Linda Jensen who later headed the feminist bookstore, Fan the Flames, that ran 

for years, were all part of the Women’s Action Collective. On the Ad Hoc Committee, 

there were graduate students like Caroline Sparks, who I had mentioned, Sandy Shulman, 

Lou King, Kitty Moshel, Phyllis Watts Lafontaine. I think they were all in Psychology or 

Sociology. There were the lecturers. I think I also mentioned, Mildred Munday and Patty 

Moots. Those were the faculty members, the non-tenure track faculty members. There were 

some people who were kind of in anomalous positions but who were very much a part of 

our action: Keija Sproat, and her mother, and I don’t know her mother’s name but Keija 

was my age, so her mother was even back then an older woman. I thought it was wonderful 

that she was supportive. Micki Zack had a women’s consultation group, and on the 

administrative staff, there was Rusty Belote who was an administrator in Student Services 
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and Beth McNeer, who I also mentioned, who was on the library staff and later became the 

Women’s Studies librarian. There were the undergraduates: Cher Paul, Diane Marting and 

Elaine McCrate. And then later, there were the Women’s Studies’ very first employees 

besides me: Nita Moots who was our administrative assistant. I don’t know what her 

official title was, nothing that lofty. Jan Brittan who was a graduate assistant. Ann Barry 

who was our researcher. Bonnie Woods, Marie Ragner, and Margie Teuber. That’s about 

25 names, I think, and I’m sure there are twice that many names that I should have 

remembered but just at this point.  

Q. Sure.  

A. And some of those women, probably a dozen of them, I’m still in touch with and pretty 

close to today. That’s what? Forty some years later.  

Q. Are any of them still at Ohio State or are they all retired by now? 

A. Yes. There are only, I think about three or four of us, in Columbus. They’re disbursed. 

Q. Okay. Is there anything else you would like to add? 

A. I don’t think so. I really appreciate this time and your support. You must be getting support 

from somewhere else or we wouldn’t be having this conversation. 

Q. Yes, yes, I know that University Archives is very interested in your story, so thank you for 

agreeing to do this. 

A. Thank you so much. 

Q. Okay. 


